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Candidate Name Lauren L. Logan

Position Sought Virginia Beach School Board, At-Large

Are you a member of the Virginia 
Beach Democratic Committee?

Yes

Campaign Contact Information Mailing address: 2417 Lily Loch 
Ct., Virginia Beach, VA 23456 
 

Phone: 757-343-1191

Website: https://laurenloganvb.com  
Email: lauren_logan@hotmail.com  
Twitter: @laurenloganvb 
Facebook: fb.me/laurenloganvb 

Campaign manager or point of con-
tact

Lucas Anderton, 757-749-6080, me@lucasanderton.com

Please briefly describe your qualifications, education, employment, community and civic activity, union 
affiliation, and other relevant experience. Attach a resume with more complete history.

I graduated from Kempsville HS (92), Mary Baldwin (96) and received my Masters in EducaBon from ODU.  I spent 
10 years working in IT, mainly as a Consultant.  I worked in IT at Newport News Shipbuilding for an addiBonal 4 
years   I worked for 3 years as the VB Director for Girls on the Run.  I coached several GOTR teams and worked with 
many ES and MS in Virginia Beach to implement the GOTR program.  Currently, I am the co-founder and President 
of Coastal Crush Lacrosse Club.  Coastal Crush is a recreaBonal lacrosse league for K-8.  We focus on youth devel-
opment through posiBve play.  

How long have you resided within the District you are running?

I was born and raised in Virginia Beach, and have lived here a total of 35 years, but moved away for work for about 
six years. We then lived in Ocean View for several years, before moving back to Virginia Beach, where we’ve been 
for 10 years.   



With mental health becoming an increasing concern among younger and younger students, what needs 
to be done to support students who are struggling with these challenges and what can be done by the 
schools to help support health social and emotional learning throughout the schools?

We need to equip our nurses and addiBonal school faculty with the resources to properly assess our students’ 
emoBonal and mental well-being. Mental health is a huge issue in our schools, among our students, teachers, and 
faculty. When I take my kids to the pediatrician, there is a short, simple assessment they use to assess wellbeing. 
This could be a simple, low-cost opBon that all students could virtually parBcipate in and based off results, students 
who meet certain criteria could then be flagged for school mental wellness staff, like school guidance counselors or 
psychologists. This kind of process may not solve the issue enBrely, but it is somewhere to start. 

A plan has been proposed to use the sheriff department training to deputize some staff and teachers to 
allow them to carry guns on campus in order to increase school security. What are your thoughts on al-
lowing school employees to carry guns?

This should not happen. We already have school resources officers that many students, teachers, and parents find 
effecBve. These officers build a strong relaBonship with the school and community.  I think NEA President Lily Es-
kelsen García said it best: “Bringing more guns into our schools does nothing to protect our students and educators 
from gun violence. Our students need more books, art and music programs, nurses and school counselors; they do 
not need guns in their classrooms.”  Many teachers do not want to have a guns in their classrooms.

Students who are part of a minority group often face discrimination in our schools. Whether it be from 
fellow students or teachers, our students are subjected to hearing racist/ homophobic slurs, being 
mocked or picked on, etc. When elected, what do you plan to do about this so that our schools across 
the city are inclusive to every student?

For the first Bme in its history, our school system has created a Superintendent senior staff posiBon to solely focus 
on diversity and equity. They’re implemenBng new equity and inclusivity policies to address these issues. This is a 
great first step, but addressing these issues starts from the bohom-up. We have to equip our teachers and faculty 
with the training to create more inclusive communiBes in our classrooms, in our hallways, and on our school buses. 
Mandatory equity training for all of our faculty is a low-cost opBon that we could immediately implement to create 
more equitable environment for everyone in our schools. 

What is your position on the use of tax credits or vouchers for parents to send their children to private 
schools? 

They should not ever be used. We have incredible schools in Virginia Beach and if you want to send your students 
to other schools, it should not be at the taxpayers’ expense. 

In recent years, the amount of state and city funding has not allowed the School Board to contribute toward 
the replacement of schools in Virginia Beach. How should funding for school replacement be secured?  
What would you do to help secure funding for construction?  



We have many projects underway that are already fully funded or will be fully funded. In our current circumstances, I 
can’t imagine that there is expendable capital to allocate to other facility construcBon projects. Once the financial situ-
aBon has returned to a more manageable state, I think we could consider working through City Council and our Rich-
mond delegaBon to explore uBlizing bonds for school construcBon.   

Online learning can be challenging for children with disabilities and children who do not have adequate ac-
cess to the internet. With the possibility of online learning continuing into the next school year, what re-
sources or programs would you support to ensure every student is successful?

We need to conBnue to ensure every student has a usable device and conBnue our 1:1 policy. And for students with-
out access to Internet, we need to conBnue to provide Internet hotspots. However, this is just the starBng line. For 
students with learning disabiliBes, I think the School System should recruit reBred teachers to parBcipate in virtual tu-
toring sessions for students with learning challenges. In the age of COVID-19, our community is stepping up in unimag-
inable ways to support one another, and I believe we could have major buy-in from reBred and former teachers to lend 
a hand. Students who face more profound excepBonaliBes are being offered in-person learning opportuniBes and we 
should expand on this program to ensure that every student gets the assistance that they need to receive an equitable 
educaBon and not be lek behind. 

Concerns have been raised about the amount and way that lockdown drills are practiced and their impact 
on the emotional development of children. Do you believe that any changes need to be made? If so, what 
changes would you support as a School Board member?

As a subsBtute teacher, I have parBcipated in these drills before, and so have my three kids.  They are well planned and 
quick, but also very eerie.  UnBl we do more with mental health and gun control, we need to conBnue to prepare our 
students, facility, and staff.  I believe these drills can be done without traumaBzing students.  The drill should be com-
municated to parents, students, facility, and staff well in advance.  There should be no use of dramaBc tacBcs to en-
hance the drill, like rubber bullets and fake blood.  It can be done without traumaBzing students.   

I affirm that all the information provided in response to this questionnaire is true, complete 
and correct, to the best of my ability, and that no relevant matter has been omitted.

Signature Lauren L. Logan
Date: July 15, 2020

Printed Name Laruen L. Logan


