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>> Hello, everyone.  Good afternoon.  My name is Sheryl Grossman.  I'm the community living advocate for the National Organizing Project at the National Council on Independent Living.  I want to welcome you all to our teleconference webinar, passing on what we have learned, preserving our history while envisioning a more inclusive future.  
The National Organizing Project is a collaboration between the National Council on Independent Living and ADAPT funded by the Ford Foundation in order to build capacity within both organizations while providing much needed information to the public and to elected officials about community integration.  
Today's event is being record sod it   ‑  ‑   so it can be archived on the NCIL's website.  We are in presentation mode but encourage now ask questions today.  You can do that by one of several ways.  For those who are on the phone today, you can press star 9 to let the presenter know that you wish to ask a question.  For those of you on the computer, you can at any time enter your question in the Q&A tab in the webinar menu.  For those of you who are using captioning today, this is available by opening the close captioning tab.  This is also available at StreamText.net.  That link was included in your confirmation e‑  mail.  And Tim Fuchs is on the phone with us and the webinar today, and will be posting that link in the chat screen now and we'll be monitoring the chat box throughout the presentation.  
With that, I believe we are ready for today's webinar.  I would like to begin by having our fantastic presenters today introduce themselves and what they're currently doing within the disability community.  From there, I will be asking our panelist a series of questions for discussion.  Depending on time, I'm hoping that at the end, we'll have a few minutes for questions from the audience.  
First we have Tink.  Tink, would you like to introduce yourself?  
>> Thank you, Sheryl.  Yes, I am Tink Miller.  I am the executive director of Placer Independent Resource.  It was in the Sierra Mountains and foothills.  We serve three counties that are very rural.  I've been here about 25   years.  
>> Thank you so much, Tink.  I do not believe that LaDonna has been able to join us yet.  Have you been able to join?  
>> Yes, I'm here.  
>> If you would introduce yourself and how you   ‑  ‑   where you are at currently in disability works.  Thank you.  
>> Thank you.  I'm LaDonna Kirkaldie Fannon.  I'm presently retired, but I'm still active in assisting people with disabilities on social security issues and   ‑  ‑   pardon?  Hello?  
>> Go ahead, LaDonna.  
>> Okay.  Assisting people with social security questions and applications.  Like I said, I do get occasionally e‑  mails and things about tribal issues and disability, which is what I've been working with for probably the past 30 years.  And. 
>> Excellent.  Thank you, LaDonna.  Just for folks who are on the phone and webinar today, this has been a bit of a transition to doing all virtual presentation.  So there may be more background noise as we're not necessarily all in office spaces.  I apologize if it's difficulty to hear, let us know so we can try our best to adjust that.  
Next we have Bernard.  Bernard, would you like to tell us about who you are and what you're currently doing in the disability rights world.  
>> Yes.  My name is Bernard Baker.  I'm the national president of SABE.  I do that for people with disabilities.  I've been in that position for about a year.  I like what I'm doing.  I'm national president of SABE.  
>> Thank you, Bernard.  Can you tell us more about SABE?  
>> SABE is a national   ‑  ‑   it's actually a larger group of people first.  It's a national group of people with all kinds of disabilities and we help people get their voices heard and talk about what they want and what they need. 
We also do letters to our congressmen and state senators to get things changed and the country.  For people with all kinds of disabilities.  
>> Wonderful.  Thank you, Bernard.  Reyma, would you like to introduce yourself?  
>> Sure.  Good afternoon, everybody.  My name is Reyma Mccoy‑  McDeid.  I'm the executive director of central Iowa Centers for Independent Living which is one of the six in Iowa.  We're located in Des   Moines and serve all the counties that are smack dab in the middle of the state.  I've been here about five years now.  We're the 2018 city of Des   Moines organization of the year.  And one of the big things we do is provide supported and integrated employment services to disabled people.  Also, the treasurer for national council board of directors and want to forewarn everybody that my background noises through this presentation will likely be coming from five sources.  One being my daughter who is five.  And the other four being our cats that live in my house.  So I apologize in advance.  Sweetie, mommy is on the Zoom right now.  Case in point.  
>> Thank you so much, Reyma.  Honestly, I love the addition of five‑  year‑  olds and cat to any webinar.  
[Laughter] 
All right.  So next I'm really excited to hear how each of our panelist got their start in the disability rights movement and in mentoring other people.  So starting with Tink, can you tell us a little bit about how you first got involved.  
>> Absolutely.  I found this question sent me down a trip on memory lane because I've been doing this for about 40   years.  I had to really think back.  And in the end, I came to the conclusion that this has really been a lifetime journey for me that actually began with family.  My grandfather had arthritis.  My grandmother had heart issues.  My stepfather developed cancer and had surgery and used an artificial voice box.  I had friends in school throughout school years that had disabilities.  And they were what we would call mainstreaming today.  They were just in class with us.  They weren't separated out into other classes.  
I had grown up with a sense of people with disabilities not being any different than anybody else and that they were part of my circle of friends and my family.  And why shouldn't they have the same access to everything as everybody else?  So what brought is really to a more official kind of involvement was my best friend from high school who had moved to Los   Angeles and had been hired as one of the first few employees at what   ‑  ‑   at that time was Westside Center For Independent Living and that was one of the original ten independent living centers founded and funded in California.  I was living in Florida where I grew up.  And she called me at 2:00 in the morning my time and I had worked late and just gotten to sleep so e wasn't happy to get the phone call.  She was so excited.  She said she got hired at a new place called an independent living center.  And that I needed to move to California right away and come to work there.  
I'm like, what is an independent living center?  And she proceeded to explain to me that it's a place that was fighting for disability rights and promoting all the things that we had always talked about that should be happening in society.  And weren't.  That was in 1977.  And it took me until 1979 to move there.  So the big date that marks my transition was September   28th, 1979 when she picked me up at the airport and plopped me on her couch and I started volunteering at the center for a few days and ended up getting hired.  And it's been my life path ever sense to work on disability rights and advocacy.  So that's my story of how I got involved.  
>> That's quite the story.  Thank you so much, Tink.  LaDonna, I would like to hear about your story.  
>> Thank you.  I started working at the college on the flat head reservation in about 1986.  I started out actually as a client of the tribal vocational rehabilitation program.  And really didn't know too much about anything.  I was living at a person with a disability in my community and this gentleman kept approaching me, trying to   ‑  ‑   I'm embarrassed now sometimes when I think about it   ‑  ‑   trying to help me with services.  And I was so against any kind of program, anything that I had previously been approached about was always kind of shoved on me.  And I was pretty independent and whenever I saw him, I would go to the other way.  
Eventually, he did track me down and explained what vocational rehabilitation services were and I became involved in the program then.  And started to receive services.  I was going to school at the time as well, and, anyway, I really became involved when he hired me as their first secretary receptionist for the tribal rehab program.  From there, I was introduced to people from the university at Montana at the Rural Institute on disabilities.  And then became more aware of Summit Independent Living Center in Missoula, Montana.  And while that was about 70 something miles away, I did start going to meetings and listening to what independent living services were about.  And about 1988, '89, they started asking me to participate more especially with the ADA to give input as to how that might work with tribal governments.  
It kind of just snowballed from there on in not only my work.  We started to develop disability support services for the students at a college in 1989 and I became their peer advisor.  And also, the only worker for the program.  I say it snowballed because it did.  It just snowballed into learning more and more about the ADA.  Excited about it, competed about what programs like vocational rehabilitation and independent living could offer people with disabilities because I always ran away from things that   ‑  ‑   to me at the time, dictated.  And then I found there was more freedom about this and started to introduce that to tribal members on the reservation.  
And so from that point on, I've been working with tribes and tribal people with disabilities to get them more services.  To get them more involved in the disability movement.  
>> That's excellent, LaDonna.  And I'm sure we're going to revisit a lot of these memories throughout today.  Thank you so much for sharing.  
Bernard, how did you get involved with the disability rights movement?  
>> Basically, I got involved with the disability rights movement because of a friend of mine.  I was going to high school and I had this friend of mine I grew up with.  We went to high school together and elementary school.  And one day we were crossing the street.  We both had electric wheelchairs.  And this lady actually hit him and knocked him up in the air and folded up his chair.  And the thing that I kept talking about, and he kept talking about, if we had lift on busses, we wouldn't have that problem crossing the street because the lady ran the red light.  He died about two weeks after his birthday, but it took me a while to actually get in the movement of doing things.  
And I met this friend of mine whose been a mentor to me, Mark Johnson.  I met him through the Shepherd Center, the independent living center in Georgia.  He came to a BYOB luncheon.  At the time, was the center for independent living.  So Mark came and he was talking about this group called ADAPT that he had been a member of since he been in Denver, Colorado.  He moved from Denver to Atlanta.  
So I went to the luncheon and I sat there and heard Mark talk about all the things that this group, ADAPT, was doing.  I went to   ‑  ‑   this was back in 19836 I went to a conference with Mark and I'll never forget it.  It was in Washington,   D.C.  So Mark wasn't telling me what I was getting into.  I wore suits and ties and dress shoes and all that stuff because I was so used to being in a room with people just talk and you listen, you dress up, and sit there and listen to them and give your comments.  
I had suits, ties, dress shoes, and all this stuff.  What happened when I got there is I got there and saw people demonstrating and trying to get into buildings.  I had two police officers telling me I couldn't get in the building.  So I sat there and listened to them.  They actually got in front of me.  When they turned their backs I slid out of my chair and slid in between their legs and went into the building.  One guy looked at me and said, how did you get in here?  I've always been telling me that can't isn't in my vocabulary.  With people tell me I can't do something, I do it anyway.  That's how I got my first start in the disability movement because Mark was is mentor it me, and still is.  That's how I got started into the disability movement.  
>> That's great, Bernard.  Thank you so much for that story.  
Reyma, how did you get involved?  
>> Well, I was   ‑  ‑   as a part of my intake process in becoming a ward of the state about 35   years ago, I was diagnosed as autistic.  So I fell head first into the social services realm as a participant in services and participated in some really less than ideal services.  And so I, at a very young age, became aware of the fact I wanted to play a role in providing supports to disabled people in a way that was better than what I had experienced.  
And fast forward to my mid‑  20s, and I became a job developer with good will in St.   Louis.  And have basically stayed in social services and disability advocacy since then.  And so I have really   ‑  ‑   I guess it's really become my life.  My work is at my [indiscernible] and outside my work, I do a lot of advocacy here in Iowa.  Thanks to the role I have on the NCIL board, what I'm doing is happening on a national level as well.  That's really my story in a very, very small nutshell.  
>> Thank you very much for that small nutshell.  I'm sure we'll revisit that later.  For me, what I got involved in the disability rights movement, there were several mentors that stepped forward.  I look back on things now and I lament the fact they weren't there for me what I was   ‑  ‑   when I was younger I didn't get involved myself until I was an adult.  I'm thankful for mentors who stepped forward when they D. I'm wondering, Bernard, you mentioned a specific mentor you had.  
Tink, you eluded to it as well.  I'm wondering if you all can talk a little about whether there was a definite figure in your life or if it was the absence of a mentor that drove forward with the specific advocacy that you love to do?  Why don't we start back with Tink.  
>> Okay.  Golly.  There were more than one, but I would say in terms of getting started back when I first went to WCIO, the executive director at the time was a man named Doug Martin who was   ‑  ‑   for the had not been opened very long and he was technically the second director.  But he was an expert on what we call social security disincentives at that time.  There were a lot of regulatory blocks in the social security benefits system that just screened people out from getting benefits they should have been entitled to.  
He was a very strong advocate.  My first job assignment there, in addition to doing some accounting, was to be his assistant.  And he was writing letters to Senator Joel who had invited Doug to sit on a senate panel regarding social security disincentive.  Doug was getting ready to travel to Washington to give his testimony.  It was a type writer.  He would dictate and I would write down his correspondence and type it up and he would sign it and we would send it off.  
I learned so much from him early on about advocacy at that level, which is very different than having a demonstration in front of the office of some elected official and that kind of thing.  It was a backward kind of way, I guess, to get started.  But I'm very grateful for it because I learned so much from him.  And he eventually went on to become the access officer at UCLA and was responsible for vast access improvements on that campus during his lifetime there.  So I always have remembered him fondly.  And there have been many others but he was definitely the first 
>> Thank you, Tink.  LaDonna, how about you?  When you started this, did you have a disability mentor that sort of rose for you or was it the lack of mentorship that drove you forward?  
>> Actually, I did have an individual who taught me a lot.  Her name was Julie Clay and she worked for the Rural Institute on disabilities.  She taught me a lot about participating.  And a lot of meetings and things, I don't want to say she drug me along, but she would call me up and say I'm going to this or going to that and I would like you to come with me.  And so I would go and observe a lot of what was going on.  Then we would go back and hang out together and she would talk about me participating more, I guess.  Speaking up.  She would always at the Mel, you have a lot of thoughts going on, and you need to start speaking up because you can become a voice for others.  
And one of the things that   ‑  ‑   after the ADA was passed, she called me and said, I can't go to this training for   ‑  ‑   the trainings they were holding for the ADA.  And she said, I would like you to go, be the participant for tribes.  And I was kind of overwhelmed at the time.  I was also   ‑  ‑   I have two daughters, but I did go to the trainings that were provided at that time and found myself pretty overwhelmed.  But, again, competed about it.  To be learning right at the table with 400 people on the ADA, on how to become a trainer.  On just meeting people and able to represent tribal people at this meeting.  And I was always amazed at those meetings that   ‑  ‑   I sat at a table with someone from Puerto Rico.  And we had questions all the time about how this   ‑  ‑   especially myself.  Was I told to write out on those cards what   ‑  ‑   how would this apply to tribes?  How would we do this in our tribal communities?  
By the time the first week of that training, there was a stack of these cards that when I talked to the people doing the training, it was kind of difficult because they didn't know how that would work either.  I guess that was really the beginning because when I got back from it, I told Julie, I said, you really should have been there.  You're the one that's been involved a lot in independent living movement.  She said no you needed to be there and learn and you needed to figure out your own path in disability rights movement.  And I met so many people and made so many connections at that time that   ‑  ‑   and I also became involved on the board of Summit independent living center at that time.  
I really appreciate everything that Julie taught me her pushing me at the time, and pushing hard at times when I didn't   ‑  ‑   I wanted to watch.  I didn't want to speak   up.  I had one other mentor at the time.  Her name was Diane wooden legs.  I was getting involved in wheelchair basketball.  And by being able to finally participate in a sport and be good at it, I learned how to also have a voice.  A place that I felt confident and able to participate.  These two women really did help me to start on the path I've been on for the last 30   years.  
>> Excellent.  Thank you, LaDonna.  Bernard, how about you?  Do you have   ‑  ‑   go ahead.  
>> Another mentor before I met Mark, her name was Kate Gainer and also a Kathy Bruce that was at the Atlanta center for independent living on memorial drive.  They helped me get back in the swing of things after my friend died.  Kate has always been a strong believer you do what you got to do.  But Kate helped me get back on my feet and realize that life goes on.  Because as I said for a minute, I wasn't doing anything.  And this was before I met Mark.  Kate was the one that helped me get back in the swing of things and her and the lady at the center for independent living by the name of Kathy Bruce.  I had three mentors.  Mark was one of the last ones, but I had these two women to help me realize that life goes on because for a minute, I was like a zombie.  I would go to places, but I wouldn't be myself.  You know how you go to places and you're sitting in a days setting there almost listening?  That's the way it was until Kate and Kathy told me, you have to get on the horse and ride it again.  And that was the way Kate said it, you have to ride that horse again because nobody will do things for you.  My dad always taught me that you had to do things, but after my friend died, I just totally lost it until I met   ‑  ‑   I ran into Kate again and Cathy Bruce at the center for independent living.  Those was one of the first two that helped me really get back into business.  Mark is still a mentor for me, but he was the biggest mentor after the ladies came along.  So actually, I've had three people to help me get back together.  
>> Excellent.  Reyma, how about you?  
>> Well, like I mentioned, I'm on the autism spectrum and especially in the '80s and '90s, I had no frame of reference as far as autism outside of my father who is also on the spectrum.  And he was a person that was in and out of jail throughout my childhood.  So my frame of reference with regards to autism was incredibly limited until I became an adult.  So I guess I'm one of those people that never had a mentor.  I never had a peer, particularly, somebody that was older than me that was available to show me the ropes, so to speak.  I spent my childhood and my young adulthood in the wilderness, so to speak, of neuro typicals trying to sort out a way for myself.  And in doing that, I experienced a lot of frustration, obviously.  But also wanted to ensure that young, artistic people who came after me did not have to forge their own path unnecessarily.  And that certainly has been a mitigating factor in why I do what I do.  And I don't   ‑  ‑   I wouldn't call myself personally a mentor to anybody in particular, but I'm mindful of the space that I take up.  And the disability community and try to operate accordingly.  With the hope that some young, particularly, black, autistic person happens to become aware of my existence and because of that, knows that they aren't alone.  So to speak. 
>> Very helpful, thank you, Reyma.  Your story brings up, to me, a lot of emotions actually.  For those who don't know me, I have multiple disabilities and I also have multiple identities and I didn't grow up in a community that was like me in any way, shape or form.  Which is probably why I didn't have a mentorship   until I was an adult.  I'm curious to know from the panelist the disability community like Reyma was mentioning, did they meet you're needs or whether it really didn't?  And if not, what was missing?  Why didn't it meet those needs?  And we'll go from there.  
Tink, we'll start back with you.  
>> This is a fascinating question.  For myself, my disability is not visible and most of the time is not really much of a hindrance.  Have a defective heart valve and sometimes it acts up and sometimes it doesn't.  I hadn't really considered whether my needs had been met.  I always thought in terms of how am I meeting other people's needs?  So when I tried to think about this as a wider community, I'm led to the organizations that we have like National Council on Independent Living and APRIL, association of programs with rural independent living.  And DREDF, Maryland golden at DREDF got me involved years ago in transportation advocacy long before the ADA was passed.  And she was another mentor to me I learned so much from.  
So I guess I'm thinking in terms of when I think of wider disability community, I tend to think in terms of those organizations rather than individual people.  I've always felt more walking shoulder to shoulder, so to speak, with all my colleagues and friends across the country, really, in the disability community.  And they certainly meet my needs and I hope I've been able to meet some of theirs as we've encouraged each other going forward.  
Another sort of odd meeting of need that was very different was a man named Bobby Silverstein that popped into my head.  He had been on the staff for Senator Ted Kennedy.  And many years ago, he would occasionally do a workshop and training how advocate elected officials.  And the two things that have always stuck in my mind I learned from him was to be willing to work with whoever is supporting what you're supporting or opposing what you're opposing.  That it may not be an organization or an individual you see totally eye to eye with and you might not always agree and work on the same issues.  But to the extent an issue comes up that you do, you need to join together in collaboration.  That was his whole point was collaboration.  Work together, come together, work together on that issue, and then go your separate ways.  It's okay to not always agree.  Take your strengths where you can get it.  
And the other things he made such a point of, especially when you're advocating with political bodies who are passing laws and regulations, is for the disability community, speak with one voice.  Decide what it is you're going to support, and focus on those points on the things that you can agree on, and push that agenda, what we speak with one voice, legislatures can't find a reason to vote against whatever it is you're trying to accomplish.  A regulation or a bill.  They have more confidence about voting for something when they think there's broad acceptance in the disability community for whatever that happens to be that item.  
So when I think why disability community?  I don't just limit it to people who actually have disabilities or organizations that actually represent disability communities.  We need to be willing to look wider would be kind of my recommendation.  Be open to that.  
>> LaDonna, has the wider disability community met your needs?  And if not, why not?  
>> I would say no only because I didn't know about it.  I grew up pretty much on the flat head reservation, although I'm from the Fort Belknap reservation in north central Montana.  And during most of my youth in growing up; I was more aware of Schreiner's hospital in Spokane hospital and found the time there among my peers, to be the most comfortable and the place where I could really be myself.  But that only went from till I was 16   years old.  The rest of it, I never used the term disability.  I always used the term, I'm differently   ‑  ‑   you know, I do things differently.  So it wasn't until I became an adult in my late 20s, early 30s that I even heard the word disability.  
And so   ‑  ‑   but I think for me, it was the fact on the reservation, I was accepted.  The schools I went to, I was accepted.  I was mainstreamed all except for second grade.  My teacher didn't want to teach me at that time, but I had   ‑  ‑   I want to mention this, too, because in my family, I really want to emphasize that my mom was probably my biggest mentor, teacher.  She taught me that the only person that could keep me from doing anything was myself.  
And so she pushed me to become more.  And one of the things I could never use was the word can't.  And that was from my mom.  She said, there's no such word as can't because of three things.  One, you don't want to do it.  Two, you haven't found a way to do it. Or, three, you didn't ask for help to do it.  And so growing up, that was taught to me.  Pretty much every day if I started to say I can't, my mom would look at me from that alone growing up with her teaching me how to be independent, how to look for what I needed or ask for what I needed, that's what I knew.  
Like I said, I had acceptance on the reservation, but I never heard of any of these services.  And so when I actually started   ‑  ‑   became involved in the vocational relation program, that's where I learned that there was a huge store out there with all of these items, these services, all of this equipment that could help make your life easier.  I used to have one of those very heavy wheelchairs.  You know, they're like, I don't know, 60, 70   pounds.  And during my first job, my boss and my counselor bought me a quickie wheelchair.  And my gosh, I could go anywhere.  I could fold that chair up and go in my car.  He provided the   ‑  ‑   my ability to driver safer with the right equipment.  
I used to use sticks and things to   ‑  ‑   when I think about it   ‑  ‑   to drive.  It worked, but just wasn't safe 
>> It sounds like   ‑  ‑   LaDonna, it sounds like this was a great introduction into more that was out there that would have been nicer had you known it earlier.  I'm wondering, Bernard, do you have the same experience?  
>> It has helped somewhat, but we've still got a long ways to government the reason I say it helped somewhat.  I'm sort of like LaDonna, my mom and dad didn't believe in the word "can't."  That's why I tell people all the part‑  time   ‑  ‑   people all the time, can't is not in my vocabulary.  My mom and dad believe if you set your mind to it, regardless if you have a disability or not, you find a way to do it. They instilled that in me all of my life.  I must say that some of the services have gotten better, Sheryl, but we've got a long ways to go.  
The reason I say that is because now I have another problem I'm working on.  I didn't know I had this problem until I got older.  I'm have low vision in my right eye.  So now I'm fighting with services to try to get stuff to help me redocument.  But it's gotten better, but I tell people we still got a long ways to go.  But I also tell people, we have to be advocates for other people also.  
>> That's great.  
>> The reason I say it is because I don't want to   ‑  ‑   
>> That's great.  Go ahead.  
>> I don't want the younger generation to go through what I went through.  There's a lot of technology out here now, but a lot of people that have kids with disabilities and older parents that have kids with disabilities, don't know about it.  Because society was always in the thing that people with disabilities should be seen and not heard.  And I think that's changing a lot, but we got a long ways to go.  And I have to admit to myself I have   ‑  ‑   I've not got everything I need but it's gotten better.  
>> I hear that.  In it's   ‑  ‑   
>> It's one of my fights to make it better for people with disabilities.  You have to remember, you have people out there with hidden disabilities that a lot of people don't recognize they got.  And that's my whole thing is it's gotten better, but it could be a lot better.  But we all have to keep fighting the fight.  
>> Thank you for that, Bernard.  Thank you for that.  I'm sorry, we're running a little bit short on time.  I want to make sure that the folks on the phone, from our panelist today, what you all think that young people coming up now in our community, the disability community, need from our experienced leaders?  And how you think that we should be moving forward in that.  So Tink, I want to throw this back to you.  
>> Okay.  Well, I   ‑  ‑   my approach   ‑  ‑   I can't say I know what they need, but my approach is to challenge them.  To give them some responsibility.  Give them an assignment.  Give them something to do in the process of working on it, they're going to learn critical thinking skills, which are just so essential.  And often not focused on.  That they learn how to explore and identify what are the strengths and weaknesses, the opportunities and threats that are in this situation.  Which of the possible options for addressing it is the better choice.  And then how do we organize ourself to go forth.  They can apply other skills in their life if they learn critical thinking.  That's my mantra when it comes to mentoring. 
>> Thank you.  LaDonna, how about you?  
>> I have tried, as I learned about opportunities to, think about those that I know across the country, young people.  And to get that information to them because in my own journey, I learned that a few times I passed up opportunities, but that was where when I did accept it, that is where I learned.  I grew.  I expanded my ability to connect to other people.  I think one of the biggest things in mentoring is to provide that ability for others to get out there and be exposed pretty much to be at the table to speak up and learn from that exposure how advocate for themselves and advocate for people knew our communities.  Otherwise, we won't have a voice at the table.  
>> Thank you.  Bernard, do you have some thoughts on that?  What can we leave to our young people?  
>> To add to that is number one, the young people have to   ‑  ‑   we all have to work together, but we also have to have a listening ear on both ends.  Young people have to learn to listen to whoever they have at a mentor, if they do.  But for the older people like myself, I keep an open mind because you never know what a person's got inside of them.  And everybody has a talent.  So what I'm saying, we can work together at a team, but everybody has to listen.  And we have to get to understand each other and know each other in order to get things done because together we will win.  Divided, we will fall.  And that's why I'm saying people have to keep an open mind.  
>> Thank you, Bernard.  
>> People have to keep an open ear to it also.  
>> Thank you.  Reyma, how about you?  
>> I want to   ‑  ‑   my comments will be very brief but I want to go back to the previous question I didn't have a chance to respond because it pertains to what I'm about to say.  Because I have not   ‑  ‑   did not find that disability community met my needs, I created a place for myself.  I literally would not be where I am if the disability community had met my needs.  So I tell that to people, especially folks who aren't my biggest fans, to kind of jolt them into a state of awareness because here's the deal   ‑  ‑   I'm no spring chicken.  I'm turning 40 in less than two months.  I see myself as being kind of in between young people and the elders of the disability community.  And what I see is a lot of folks that are younger than me are doing exactly what I did and what I'm doing.  Because the community at large has not met their needs, they are creating places for themselves.  And as a result are shifting the narrative and the focus and in the disability community.  What young folks need is especially those of us that are older, to recognize that a huge shift in not only the disability community, but in society is the need to recognize the multiple lived identities of people.  And young people are just so far ahead of the curve as far as understanding there are multiple places in society, so much better than the rest of us are.  Looking at their own lives from an intersectional vantage point.  I think what they need from us old timers is to recognize that they are the experts as far as that's concerned.  We often think about mentorships from the vantage points of the elder stage be stowing wisdom to young people.  But in many representatives, life in the 21st industry has shifted to a point where young people are experts in a lot of important, ground breaking things.  And in effect, are   ‑  ‑   can be our mentors as far as teaching us about technology and how to understand ourselves from the holistic vantage point.  When I'm communicating and collaborating with young people, I operate from that vantage point.  I don't think about my interactions with them in the context of, I'm going to teach these young kids stuff.  Not at all.  It's very much the on set more often the time.  And also making myself available to provide guidance and advice from a Gen X stand point when appropriate as well.  
>> Excellent.  Thank you so much.  I know we're running short on time, so I want to just ask Tim if we have any burning questions from the audience.  I think we might have time for one or maybe two.  And then what we'll do is if people have additional questions, we can make sure the panelist get the question and have a chance to tanks after   ‑  ‑   answer it afterwards.  Tim, do we have any questions?  
>> Thanks, Sheryl.  Earlier in the call, Maria commented that   ‑  ‑   in support of Roland, wade, and other mentors and leaders from ADAPT.  Thanks for sharing that, Maria.  If any of you have questions, as a reminder, if you're on Zoom today, you can use the Q&A tab to type our questions for our panelist.  Or if you're on the full screen CART at StreamText.net, you can type your question there.  I'm logged in and would be happy to voice it for you.  If you're only on the phone, you can press star 9 on the phone and raise your hand and I'll do my best to unmute your lean   ‑  ‑   line.  One second while we see if any questions come in.  The first question is from Ashley who asked, what's something you wish you had when you were younger and looking for support?  
>> Excellent question.  Does one of our panelist want to take that?  
>> I'll tackle that.  When I was younger, I wished I had   ‑  ‑   when I was younger, I was put in segregated classrooms until I got ready to go to high school.  And my high school teachers decided they wanted to take everybody to regular classes.  What I wished I had when I was younger was somebody that helped me through elementary school go from class to class like everybody else did.  I was put in a room full of segregated kids, all kids with disabilities.  That's what I feel like I missed when I was younger.  
>> Does anyone else want to take a stab?  
>> This is Tink.  I think what I wish I had was just someone to say when I felt like things were hard and I was getting stuck and doubting my ability to say you can do this.  I believe in you, and I'm here to help you if you need help and I totally believe that you can do this.  Just hearing real positive messages makes you open up to be willing to take a breath and settle back and take another look and dig in again, or at least that's how I tend to approach things that would have been the one thing I would have liked to have had.  
>> Great.  Sheryl, the next question says, how is the current pandemic with COVID‑  19 shed light on the importance and lack of concern for people who are disabled in independent living?  
>> I have to say here in California, I'm not sure I feel that, that accurately describes.  Because of our advocacy, we have so many strong advocacy organizations and we all collaborate together.  We have all kinds of statewide collaboratives which we demanded attention from the governor's office and the office of emergency services and they work with us.  They hold weekly telephone conferences every Thursday afternoon with anybody who wants to join from the disability community.  Whether you're an individual or an organization.  So not that they   ‑  ‑   they haven't resisted hearing our needs.  I think they didn't know how.  It wasn't the first thing on their mind.  They were looking at the bigger picture, but as we've advocated for ourselves and the issue, they have embraced things like putting out materials in   plain language and educating healthcare workers.  Some of the volunteers that didn't understand disability issues.  
>> Thank you, Tink.  This is a loaded question.  I think maybe we might want to put to our panelist afterwards so we can get more full answers.  I'm aware our captioner is going to need to leave us.  So with this, I think we're going to have to conclude today's teleconference and webinar.  We thank you very much for your attendance today.  This event will be archived on the NCIL website and you can submit questions we'll get to our panelist.  If you have any questions, don't hesitate to contact me at SHERYL@NCIL.ORG.  Thank you very much, and have a safe rest of the day.  Thank you so much.  
>> Thank you.  
>> Thank you.  Bye.  
[End of webinar] 


