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NATIONAL COUNCIL ON INDEPENDENT LIVING 
President’s Report / Executive Committee 

2019 Annual Report  
 
TO:  NCIL Governing Board 
 
FROM: Executive Committee 
  Bruce Darling, NCIL President 
  585-546-7510 
  BDarling@CDRNYS.org 
  
DATE:  July 2019 
 
Description of Committee:  
 
The Executive Committee of NCIL shall be composed of the President, Vice President, 
Secretary, Treasurer, the Chair of the Regional Representatives, the Chair of the Diversity 
Committee, and the Executive Director. The Executive Committee may take action on behalf 
of the Governing Board between Governing Board meetings. Actions taken by the Executive 
Committee shall be consistent with the mission of the organization, the direction of the 
organization as prescribed by the goals of the organization, and within the Governing Board’s 
approved annual organizational budget. The Executive Committee shall evaluate the 
performance of the Executive Director. The annual evaluation shall be conducted in January 
of each year.  
 
Summary of activities conducted since the fall report (since July 26, 2018):  
 
We have filled a number of vacant positions on the board, each time with an effort to recruit 
people of color to diversify representation on the Board of Directors. The Executive 
Committee discusses the need to diversify the board and has actively worked to identify 
active members of the board who bring exceptional skills and representation of diverse 
communities. Thank you to the NCIL members who have generously agreed to volunteer 
their time to the organization by serving on the Board of Directors. 
 
We held our annual chair training. I appreciate the work of Board Vice President Sarah 
Launderville, Diversity Chair Jessica Jimenez, L&A Vice Chair Dara Baldwin and Tim Fuchs 
whose behind-the-scenes leadership makes NCIL look great. We significantly increased the 
emphasis in the training on Diversity and using an Intersectional Justice approach to our 
work. Thanks to folks for developing the additional content and presenting.  
 
Under the leadership of NCIL Treasurer Darrel Christenson, the Executive Committee 
continued to monitor NCIL’s finances, which is a pleasure due to our strong financial 
situation. We wouldn’t be here without the leadership of our Director Kelly Buckland or the 
NCIL leadership who navigated through much tougher times. 
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As President I have worked to strengthen our connection to the IL Community in Japan. I 
agreed to participate on a panel for a NCIL conference workshop proposal submitted by the 
JIL President. We are pleased to strengthen this relationship with our IL family in Japan.  
 
We also provided regular support to the NCIL Executive staff through Executive Committee 
meetings and regular communication. (It may be the other way around.) Either way, we 
ensure that the voice of the Board and membership is always available to staff while 
respecting their professional role within NCIL. 
 
Summary of progress on Strategic Plan responsibilities (if applicable):  
 
In regard to the Strategic Plan, the Executive Committee is responsible for pulling all of the 
pieces together and ensuring that the plan moves forward. To that end, we have added the 
Responsible Group to the matrix on the first page of the Strategic Plan. Executive Committee 
members are following up with their committees and subcommittees on their assigned goals. 
 
The Executive Committee has reviewed the Strategic Plan at every Executive Committee 
meeting. We have communicated with each of the responsible parties to ensure that they are 
working on their sections of the plan. We have also spent a significant amount of time 
discussing the diversity components of the plan, developing baselines for the board, staff, and 
committee / subcommittee membership as well as identifying steps we can take to further 
diversify the organization.  
 
At the board level, we have made progress on our goal to diversify representation, but still have 
much more work to do. It is particularly complicated for a membership organization that elects it 
members to address structural racism and bias that have excluded People of Color. We must 
take active steps to do this, and I am seeing our Board embrace the work that needs to be done. 
Each of us needs to leverage the privilege we have to advance people who do not have the 
privilege and opportunities we have been afforded.  
 
Board Secretary Lou Ann Kibbee convened a very productive meeting with researchers to 
develop Return on Investment materials for Independent Living. Although it was acknowledged 
that the project could be complex, the group felt that we could start with community integration 
outcomes, identified resources to do this, and made specific plans to do a pilot study. This 
activity may be reported elsewhere, but including it here gives me the opportunity to publicly 
express my appreciation to Lou Ann for her (continued) leadership.  
 
Matters requiring action by the Board / Members:  
 
The Executive Committee has no matters for action at this time. 
 
Committee goals and objectives for the next year:  
 
The Executive Committee is working hard to operationalize NCIL’s commitment to working 
Intersectionally and have sought to connect the work of our Diversity Committee and chair with 
every part of the organization. These conversations are no longer specific items in a long 
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agenda, but embedded throughout our meetings. We recognize that there is much work to be 
done as we continue to create space and opportunity for multi-marginalized people with 
disabilities within NCIL and the entire IL network. 
 
Other: 
 
The systems of structural racism and unearned privilege have limited the opportunities for 
members from diverse backgrounds in having the opportunity to serve on our board. The 
Executive Committee has worked diligently to diversify representation on the NCIL Board of 
Directors. We ask membership help us advance that work during the election process at the 
annual meeting.  
 
A personal note: 
 
Just prior to the conference, in trying to explain my frustration that Democrats have failed to 
recognize and address the unjust incarceration of people with disabilities in nursing facilities and 
other institutions, I – Bruce Darling – personally used inappropriate language. My concern for 
those locked in institutions because they are disabled should never be stated in a way that 
minimized concern for those locked in other institutions that equally abhorrent. That was wrong. 
 
There are a lot of similarities among issues involving incarceration / institutionalization. That 
injustice is operationalized through systems of oppression impacting multiple communities. 
There are striking parallels among the prison systems, institutions for people with disabilities and 
ICE facilities. Incarceration based on who you are - and how you are perceived in American 
society - needs to end.  
 
I have recognized the mistake, apologized for it, sought advice in addressing it, and am taking 
further steps to address it. I continue to be committed to advancing NCIL as an organization 
committed to intersectional justice. Again, I sincerely apologize. 
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NATIONAL COUNCIL ON INDEPENDENT LIVING 
Human Resources Committee  

2019 Annual Report  
 
TO:  NCIL Governing Board 
 
FROM: Human Resource Committee  
  Lou Ann Kibbee, Chair 
  Secretary  
 
DATE:  June 2019   
 
Description of Committee:  
 
The Human Resource Committee shall be responsible for coordinating membership 
recruitment, identifying and recruiting prospective board members, leadership development 
activities, reviewing grievances made against the organization, the executive director or 
board members and providing the Governing Board with recommendations. This committee 
shall also be responsible for the regular review of the NCIL by-laws, personnel policies and 
standard operating procedures.  
 
Summary of activities conducted since the fall report (since July 25, 2018):  
 

• Bylaw changes were recommended and approved by the Board then ratified by the 
membership. 

• Reviewing the Personnel Policies for updates. 
• Recommended the International Subcommittee proposed State of Purpose and Goals 

for approval.  
• Participated on Executive Committee calls 
• Participated on Rehab Act / IL Funding Subcommittee calls 
• Organized a conference call among NCIL Exec Committee, Rehab / IL Subcommittee 

Co-Chairs, KU RTC / IL staff, and Rural Institute staff to discuss getting NIDDILR to 
fund research on Return On Investment(ROI) of IL.  

• Participated on Annual Conference Subcommittee calls. 
• Reviewed the Executive Director job description for updates and provided 

recommendations which the full Board approved. 
• Reviewed the draft ED Succession Plan to coincide with recommended changes to job 

description to finish the plan with recommendations the Board approved.  
• Developed Social Media Policy and Form SOP for the Board to approve.  

 
Summary of progress on Strategic Plan responsibilities (if applicable):  
 
Communicated with the Chairs of the Membership & Nominating Subcommittee and the Annual 
Conference Subcommittee the goal that their Subcommittee is the Responsible Group to take 
the lead on.  
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Goal Category: Mobilize & Strengthen NCIL’s Capacity 
Goal 3: Increase NCIL membership. (Membership & Nominating Subcommittee) 
 
AND 
 
Goal Category: Strengthen the IL Network  
Goal 2: Educate CILs on the new core services. (Annual Conference Subcommittee) 
 
Both Subcommittees have worked on their respective goal. 
 
Matters requiring action by the Board / Members:  
 

• Developed Social Media Policy and Form SOP for the Board to approve. 
• Personnel Policy recommendations. 

 
Committee goals and objectives for the next year:  
 

• Finish reviewing the Personnel Policies to provide recommendations for changes if not 
completed by July meeting.  

• Finish working with staff on developing an SOP for reviewing and posting items on NCIL 
website and social media. 

• SOP addition to allow the Operations Manager to sign checks and contracts when 
Executive Director is out of the office traveling or on leave.  

• Work with the Diversity Committee to revise the Board Skills & Diversity form to update 
and modify. 

• Consider drafting an SOP that would allow the Region Reps to reduce or waive dues 
for members that cannot afford them.  

 
Other: 
 
The Human Resource Committee is small but very active group. Most people do not find Bylaws 
and SOPs as exciting as working on advocacy activities, but as we know both are necessary. I 
want to thank the members of the committee as well as our staff liaison Tim Fuchs. Tim always 
does an amazing job and id wonderful to work with.  
Thank you all! 
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NATIONAL COUNCIL ON INDEPENDENT LIVING 
Membership & Nominating Subcommittee  

2019 Annual Report  
 
TO:  NCIL Governing Board 
 
FROM: Membership & Nominating Subcommittee 
  Charlotte Stewart, Chairperson 
  Executive Director, REACH Resource Centers on Independent Living 
  
DATE:  June 13, 2019   
 
Description of Committee:  
 
Coordinates with NCIL staff and the members of the Regional Representatives Committee 
matters related to membership in the organization. Also coordinates the nomination and 
election of officers and at-large board members with NCIL staff. 
 
Summary of activities conducted since July 25, 2018:  
 
Met on a monthly basis via teleconference to review and approve 2019 membership 
applications for new and renewing CILs and SILCs.  
 
Summary of progress on Strategic Plan responsibilities (if applicable):  
 
2019 paid memberships as of 6 / 3 / 19: 
CILs 166 - $218,687.00 
SILCs 36 - $13,200.00 
ORGANIZATIONS 14 - $8,625.00 
INDIVIUALS 465 - $16,220.00 
YOUTH 59 - $310.00 
Total 740 - $257,182.00 
  
Matters requiring action by the Board / Members:  
 
Switch from a calendar-based membership year to an annual membership year that is based 
on when a member joins and pays dues. 
 
Committee goals and objectives for the next year:  
 
Continue striving to increase the number of paid CIL and SILC members. 
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NATIONAL COUNCIL ON INDEPENDENT LIVING 
Finance Committee  
2019 Annual Report 

 
TO:  NCIL Governing Board 
 
FROM: Finance Committee 
  Darrel Christenson, Treasurer  
  (602) 296-0530 (Direct Phone) 
  darrelc@ability360.org 
 
DATE:  July 2019 
 
Description of Committee:  
 
The Finance Committee guides and monitors the finances and accounting systems of NCIL to 
ensure accurate financial reporting, proper accounting practices, and financial solvency. 
 
Summary of activities conducted since the fall report (since July 26th, 2018):  
 
The Finance Committee has met on a regular basis to review and approve the financial 
statements (including the balance sheet, income and expense statement, cash flow, annual 
budget, and annual conference budget) and other financial issues related to NCIL. 

 
The financial documents reflect an accurate picture of NCIL’s financial position. Pre-finance 
meetings are held prior to each Finance Committee meeting to review and, if necessary, fine-
tune the reports. 
 
The Committee reviewed and approved last year’s audit report, the annual budget, and 
handled the infusion of large grant monies that came in this year. 
 
Summary of progress on Strategic Plan responsibilities (if applicable):  
 
Currently, NCIL is in a very strong financial position in every way. Revenues and expenses are 
being monitored and are going according to plan. 
 
Matters requiring action by the Board / Members:  
 
Review and approve of the most recent financial statements, audit and NCIL’s 2019 operating 
budget.  
 
Committee goals and objectives for the next year:  
 
The goal of the finance committee will be to continue to guide and monitor the finances and 
accounting systems and to ensure the financial solvency of NCIL. 
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NATIONAL COUNCIL ON INDEPENDENT LIVING 
Diversity Committee 
2019 Annual Report  

 
TO:  NCIL Governing Board 
 
FROM: Diversity Committee 
  Jessica Jimenez, Chair 
 
DATE:  June 2019 
 
 
Description of Committee:  
 
The Diversity Committee consists of the International Subcommittee, Rainbow, Women’s and 
Youth Caucus. It is engaged and developed in multi-programs that are culturally and 
linguistically competent. It is committed to increase the inclusion of people with diverse 
backgrounds who have disabilities. 
 
Summary of activities conducted since the fall report (since July 25, 2018):  
 
The Diversity Committee has created a Gmail and Twitter account. A Gmail account was 
created so that any future chairs do not have to use their personal emails when sending out 
emails to the committee. The Diversity email is: ncil.diversity@gmail.com. The purpose of the 
Twitter account was to stay connected with the diverse issues that were / are going on 
throughout the year that impacted people with diverse backgrounds preferably those with 
disabilities. We wanted to create an outreach network not only for the committee but NCIL as 
well. The Diversity committee does not just focus within the United States, we do have an 
international subcommittee and I believe that our awareness on international issues attracts 
more individuals to want to learn more about NCIL. I would like to note that Tim is the staffer 
for the Diversity Committee and was given the password to both the Gmail and Twitter 
account. He was also made the host of the Facebook group. 
 
Summary of progress on Strategic Plan responsibilities (if applicable):  
 
Social Media, it was not part of our strategic plan at the beginning but made an impact not 
only on our committee but the entire committee structure.  
 
Matters requiring action by the Board / Members:  
 
Diversity Committee is requesting the social media form for the Facebook group, Gmail and 
Twitter. The Diversity Committee would also like it if NCIL could create Facebook events on 
the NCIL page in the future or allow the Diversity Committee to do so in their group, i.e. 
events like the Diversity Reception, Rally Conference and more. We believe this would 
encourage more individuals to attend these events and would also establish more awareness 
of the things that NCIL does. The committee currently does not participate in any Twitter 

mailto:ncil.diversity@gmail.com
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chats, but in the near future would hope to, the chair will notify the Executive Committee if 
there are any chats the committee would like to be a part of. Additionally, the Diversity 
Committee would like to create an optional membership survey. We believe the more we 
learn about what the members want to get out of the committee they can get more involved 
with NCIL. The survey would be basic: Name, Email, Are they NCIL members: Yes / No, Are 
they interested in the Diversity Committee? Yes / No? Would they like to join a Caucus? Yes / 
No, What are their interest.. The survey would not be too long. 
 
Committee goals and objectives for the next year:  
 

1. Hold monthly calls  
2. Establish some kind of connection amongst caucus chairs  
3. Attract more members to the Diversity Committee  
4. Create an event, such as a training / presentation online or in person.  
5. Focus on diverse issues that impact CILS on a local, national and international level. 

 
Other: 
 
Sarah Launderville, the co-chair of the Women’s Caucus is stepping down. 
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NATIONAL COUNCIL ON INDEPENDENT LIVING 
Queer Caucus 

2019 Annual Report  
 
TO:  NCIL Governing Board 
 
FROM: Queer Caucus  
  Yolanda Vargas and Parker Glick, Co-Chairs 
 
DATE:  July, 2019  
 
Description of Committee:  
 
the committee is focused on empowering LGBTQ people in the independent living moment as 
well as those that work for independent living centers to better accommodate and serve 
members of the LGBTQ community. 
 
Summary of activities conducted since the fall report (since July 25, 2018):  
 
We have had several discussions on the impact of anti-LGBTQ legislation. We’ve made sure 
that the new year scholarship to honor and Emet Tauber served the trans youth community. We 
were instrumental in the creation of the new diversity Caucus twitter. 
 
Summary of progress on Strategic Plan responsibilities (if applicable):  
 
One of the main things that this year’s queer Caucus wanted to work on was making pride 
events throughout the US more accessible. That was done with a lot of strategic work from our 
members after having various conversations of what had been done in the past by other 
members successfully; creating an infrastructure where members of our caucus could ask each 
other questions and get feedback.  
 
Matters requiring action by the Board / Members:  
 
Committee goals and objectives for the next year:  
 
We would like to eventually move away from phone calls or at least provide supplemental ways 
of interacting as a caucus. Many of our members came forward as people with hearing 
difficulties and auditory processing issues. Also despite creating several opportunities people 
were not attending our calls. Ultimately we are working on posting action items on our Facebook 
page or through email where members of the caucus can respond and be part of our 
discussions without being beholden to a certain time we are still having calls obviously but this 
way were able to actually work on things as a group. 
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NATIONAL COUNCIL ON INDEPENDENT LIVING 
Healthcare / PAS Subcommittee 

2019 Annual Report 
 
TO:  NCIL Governing Board 
 
FROM: Healthcare / Personal Assistance Services Subcommittee 
  Bruce Darling, Co-Chair 
  585-546-7510 
  BDarling@CDRNYS.org 
 
DATE:  July, 2019 
 
Description of Committee:  
 
The Healthcare / PAS Subcommittee monitors and advocates on personal assistance services 
and healthcare issues impacting people with disabilities, including durable medical equipment, 
disability discrimination in healthcare, assisted suicide and euthanasia. 
 
Summary of activities conducted since the fall report (since July 26, 2018):  
 
The Healthcare / PAS Subcommittee worked to advance the Disability Integration Act (S.117 
/ HR.555). We have:  
 
• As the 115th Congress came to a close, we continued to coordinate efforts to secure 

cosponsors for DIA. By the end of the 115th Congress, we had secured 144 cosponsors 
in the House with 20 of those being Republicans. In the Senate we secured 26 
cosponsors – with one of those being a Republican – Senator Gardner from Colorado.  
 

• We targeted candidates for Congress and tracked their position on the Disability 
Integration Act, using a platform that allowed people to email or tweet the candidates 
directly. We emailed every Congressional campaign and asked their position on DIA. 

 
• In conjunction with ADAPT, we coordinated an introduction event on January 15, 2019 

which included a DC-based event, live webcast with “bubble” ASL interpreter, captioning, 
Spanish-language translation and audio description, over 50 local events, and over 50 
Facebook Watch Parties. 

 
• The Senate version of DIA (S117) was introduced by Senate Minority Leader Schumer 

with 23 original cosponsors – including Senator Gardner as the Republican lead. The 
House bill (HR555) was introduced by Representative Sensenbrenner with 40 original 
cosponsors. We were not initially able to identify a Democratic lead in the House.  

 
• Since introduction, we have secured four additional Senate cosponsors, bringing the total 

to 27, and we added 92 cosponsors in the House, bringing the total to 232. Information on 
cosponsors is available at: http://c4ci.org/116th_congress.php 

http://c4ci.org/116th_congress.php
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• We called on the House of Representatives to pass the Disability Integration Act by July 

26, 2019 with the intent that they pass the bill while people are in town for the NCIL 
Conference and Hill Day.  

 
We worked to advance the Empower Care Act (S. 2227 / H.R. 5306) and secured a 
temporary extension of the program. The House of Representatives passed a 4.5 year 
extension in June. We have provided language to Congress to expand the role of CILs in 
MFP and are working to ensure that MFP becomes a dedicated funding stream for CILs. 
 
We continue to monitor efforts to legalize assisted suicide / euthanasia, doing significant work 
in fighting efforts to legalize assisted suicide in the states. NCIL continued to support the work 
of Note Dead Yet and the Patients Rights Action Fund (PRAF) and DREDF which secured bi-
partisan introduction of Sense of Congress legislation rejecting assisted suicide as public 
policy - H. Con. Res. 80. The resolution details the reasons why it is a grave mistake to 
legalize assisted suicide. We are specifically seeking Democratic cosponsors to ensure that 
this is recognized as a bipartisan effort. 
 
We appreciate the work of our task forces addressing Electronic Visit Verification and Chronic 
Pain and Opioids. Thank you for their work which is reported separately. 
 
Summary of progress on Strategic Plan responsibilities (if applicable): N / A. 
 
Matters requiring action by the Board / Members:  
 
None at this time. 
 
Committee goals and objectives for the next year:  
 
Continue to coordinate efforts in these issue areas, including coordinating NCIL’s efforts to pass 
the Disability Integration Act, preserve and update Money Follows the Person, stop the 
implementation of Electronic Visit Verification, oppose efforts to legalize assisted suicide, and 
add the perspective of people with disabilities and chronic to the public discussion about opioid 
use. 
 
Other: 
 
Thank you to NCIL’s members for their work to advance the Disability Integration Act. 
 
Thanks to the members of the subcommittee and our Task Forces for their continued hard work 
on all of these issues.  
 
Thank you to the NCIL staff for their unwavering support and leadership.  
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NATIONAL COUNCIL ON INDEPENDENT LIVING 
Housing Subcommittee 

2019 Annual Report  
 
TO:  NCIL Governing Board 
 
FROM: Housing Subcommittee 
  Brian Peters, Co-chair 
  Darrel Christenson, Co-Chair  
 
DATE:  June, 2019 
 
Description of Committee:  
 
The work of the Housing Subcommittee is to promote the principles of affordable, accessible, 
healthy / non-toxic, decent, safe and integrated housing for persons with disabilities.  
 
Summary of activities conducted since the fall report (since July 25, 2018):  
 

• The Subcommittee met monthly except for the Nov / Dec meetings that were 
combined 

• Bills and congressional activities were tracked 
• Successfully submitted a conference workshop proposal 
• Submitted articles to Weekly Action Monitor 
• Outreach to CILs that collaborated with Public Housing Agencies on funding activities 

 
Summary of progress on Strategic Plan responsibilities (if applicable): N / A 
 
Matters requiring action by the Board / Members: None 
 
Committee goals and objectives for the next year:  
 

1. To monitor and respond to the housing related federal legislation affection persons with 
disabilities / affordable housing. 

2. To promote the NCIL Housing Position Paper and the issues identified within. 
3. To educate policymakers on the housing needs of persons with varying disabilities. 
4. To monitor regulatory changes affecting persons with disabilities in programs. 
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NATIONAL COUNCIL ON INDEPENDENT LIVING 
Rehab Act / IL Funding Subcommittee 

2019 Annual Report  
 
TO:  NCIL Governing Board 
 
FROM: Rehabilitation Act / IL Funding Subcommittee 
  Ann McDaniel, Co-Chair 
  Dan Kessler, Co-Chair 
 
DATE:  June, 2019  
 
Description of Committee:  
 
“The Rehab Act Subcommittee is responsible for analyzing, interpreting, and advocating for 
needed changes to the statute and regulations. Membership on this subcommittee requires 
consistent contribution by all members. This contribution involves routine attendance to monthly 
subcommittee meetings, participation in the meetings and e-mail discussions, assistance with 
research and planning efforts by the subcommittee, and voluntary support of sharing in the cost 
of conference calls.” 
 
Summary of activities conducted since the fall report (since July 25, 2018):  
 

• Monthly meetings 
• Co-Chairs participated in monthly calls with NCIL Executive Director, APRIL Executive 

Director & Board President, Director of ILA and Director of IL at ILA taking questions 
from this committee and providing updates to this committee 

• Presented on the 2019 NCIL Policy Briefing call 
• Provided letter to Congressional staff regarding ILA duties not yet accomplished 
• Drafted justification for the SPIL directing the distribution of IL funds 
• Provided input to CCD letter to ACL Administrator regarding ACL Reorganization 
• Established a work group to develop CIL indicators recommendations to submit to ILA 
• Established a work group to analyze FAQ on Advocacy issued by ACL as compared to 

the law and regulations 
• Requested staff secure a legal opinion on the FAQ from NCIL’s attorney 
• Establishing work groups to develop recommended amendments for the 

Reauthorization of the Rehab Act 
• Expressed concern to ILA about counting PAs in CIL PA programs as CIL employees 

as an attack on consumer control 
• Expressed concern to ILA about move to approve / veto CIL Executive Director hires 

and suggested that only apply if ILA finds the individual has been debarred or is guilty 
of a felony 

• Developed and submitted feedback on the COMP documents and process 
• Had conversations with ILA about how and when the increased funding will be 

distributed and the possibility of notifying SILCs of estimates to be received to allow 
time for SPIL adjustments if needed 
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• Expressed concern to ILA that DSEs are not sharing Part B award notifications and 
requested that SILCs be informed of the increase amounts to ensure distribution is 
consistent with the SPIL – this resulted in ILA changing their process and Notice of 
Awards were provided to SILCs for the first time in late 2018 

• On-going communication with the Director of the Independent Living Administration to 
fully implement all provisions regarding IL in WIOA (Workforce Innovation and 
Opportunity Act) 

• Updated the IL Program section of the NCIL Policy Booklet 
• Continue to express concern to ILA that CIL Indicators are no longer in the regulations 

and ask how this will be resolved 
• Continue to request that ILA work with NIDILRR to measure the Return on Investment 

(ROI) of IL 
 
Summary of progress on Strategic Plan responsibilities (if applicable):  
 

• IL funding for FY 2019 increased by $3 million 
• Work group reviewed all COMP documents and provided feedback to ILA 
• Co-Chairs participating in regular meetings with ILA leadership taking questions from this 

committee to the calls and sharing information from the meetings with the committee 
 
Matters requiring action by the Board / Members: None 
 
Committee goals and objectives for the next year:  
 

• Continue to effect change in reporting and monitoring of the IL Program. 
• Continue to work on increases in IL funding 
• Continue to work on ROI measures and information for the IL Program 
• Continue to provide information and updates to the NCIL membership 
• Continue to meet with ILA Leadership to affect processes and communication for the IL 

Program 
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NATIONAL COUNCIL ON INDEPENDENT LIVING 
Technology Subcommittee 

2019 Annual Report  
 
TO:  NCIL Governing Board 
 
FROM: Technology Subcommittee 
  Susan Tachau, CEO, PA Assistive Technology Foundation 
 
DATE:  July, 2019  
 
Description of Committee:  
 
The Subcommittee responds to legislative alerts, develops position papers (e.g., Assistive 
Technology Act), and advocates on policy issues / legislation that focuses on access to 
technology. 
 
Summary of activities conducted since the fall report (since July 25, 2018):  
 
The Subcommittee has met only a five times to discuss access to technology (including 
Alternative Financing Programs and complex medical devices.). The Subcommittee wrote 
and sent in two articles for WAM – and has hosted a call to learn more about 3D printing. 
Subcommittee members have been encouraged to participate in (and attend) the 2nd Annual 
National Makers’ Conference to be held outside Pittsburgh on September 24th and 25th. 
 
The Chair has also been working with Senate Staff (Michael Gamel-McCormick) on language 
to be included in the reauthorization of the AT Act (21st Century Assistive Technology Act). 
Language to be included: definition of financing and incorporating consumer control, 
consumer choice and consumer direction within the legislation. 
 
The Chair has also been working with USDA and the AgrAbility projects to better understand 
disability non-profits and to encourage partnerships with the Centers for Independent Living. 
(The Chair presented at the National AgrAbility Conference in March and talked about 
projects connecting with their local and state CILs.) 
 
Summary of progress on Strategic Plan responsibilities (if applicable):  
 
Matters requiring action by the Board / Members:  
 
Knowledge of the reintroduction of the AT Act. (I – Susan Tachau – can brief the Board and 
Members. It appears, at this point, to be a rehash of the 2004 reauthorization. This means that 
ATAP is resistant to incorporating consumer-control language and is opposed to separate 
funding for the Alternative Financing Programs. 
 
Committee goals and objectives for the next year:  
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Goals: 
 

1. NCIL support and involvement in the crafting of the 21st Century Assistive Technology 
Act (see attached draft) to ensure consumer-control, etc. language is included in the 
legislation. 

2. NCIL supports separate funding stream for Alternative Financing Programs (AFPs) and 
that these programs incorporate consumer control and direction. 

3. NCIL sends a letter to the co-sponsors of the 21st Century AT Act in support of 
consumer-control, consumer-directed programs and the AFPs. 

4. Increase the number of members on the Subcommittee 
5. Appoint a co-chair for the Technology Subcommittee. 
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