
Director of Human Resources

Full-time position - Remote work & presential

Do you wish to participate in the deployment of concrete solutions to the challenges of
climate change?  Be an active partner and participate in the monetization of Voluntary Carbon
Markets (VCM) GHG reductions from microprojects generated today in Quebec by
hundreds/thousands of SMEs and soon elsewhere in the world through the deployment of
Sustainable Communities (CDs).

Job Description:

The Director of Human Resources assists management in the establishment of strategies and the

implementation of human resources management action plans, that will help the company achieve its

business objectives and achieve its strategic mission.

In addition, he/she ensures that corporate culture and values are an integral part of human resources
practices and policies. He/She will be called upon to find ways to ensure sound human resources
management and to create a work environment conducive to the well-being and development of
employees. As a leader in the Human Resources team, he/she ensures process efficiency and ensures
continuous improvement of the service offering.

Key Responsibilities:

1. Identify and implement the processes and tools essential to the management of the
various HR spheres:

a. Planning of labour and training needs and identification of resources
b. Staffing and Employee Integration
c. Compensation management
d. Performance management
e. Organizational development
f. Labour relations

2. Ensure the development of skills to improve the performance of human resources.
3. Refresh processes and tools to meet the mission and promote company values and

recommend new ways of doing business as required.
4. Support managers in the application of human resources practices, including coaching.
5. Accompany employees using a responsible approach.
6. Develop means to ensure company visibility and promote the company as an employer

of choice.
7. Analyze compensation metrics and recommend changes related to sector needs and

advise managers on salary setting (when hiring, adjusting, job evaluations, etc.) and
ensure that pay equity is respected.

8. Analyze and advise management on the selection of a benefits package following
business needs.

9. Help foster a stimulating and encouraging work environment to ensure employee loyalty.
10. Plan and manage the budget for their area.

https://www.solutionswill.com/la-communaute-durable-de-will/
https://www.solutionswill.com/la-communaute-durable-de-will/


Specific job requirements:

1. University degree in Human Resources Management, Industrial Relations, Business
Administration or other relevant disciplines

2. Minimum of 10 years of experience as a generalist in human resources management,
including 5 years in a management support function

3. Organizational development experience (change management, restructuring)
4. Skills and experience as a “coach” with managers
5. Facilitative capacity
6. Good understanding of business issues
7. Experience in implementing a human resources function an asset
8. Membership in the Ordre des Conseillers en ressources humaines agréés (CRHA) an asset
9. Experience in SME an asset
10. Excellent communication skills in English and French (oral and written) and customer

service orientation
11. Proficient in MS Office (Word, Excel, PowerPoint, Visio and Outlook) and video

conferencing tools such as Zoom, Teams and Skype

Working conditions:

1. Company sharing B Corp values: transparency, accountability, positive social and
environmental impact

2. Flexible business: work from home, flexible and agile hours, work-life balance
3. Training on the principles and functioning of the Sustainable Community solution
4. Vibrant and growing professional environment; intergenerational team
5. Experience Pay + Performance Bonuses
6. Occasional travel for various HR activities

About WILL:

Join the WILL Solutions team and contribute to the deployment of an operational solution, which
promotes active participation in the climate challenge, based on carbon revenue sharing of all
stakeholders in society, SME by SME, city by city, region by region, beyond regulatory obligations and
current practices. This will allow for the fertilization of social seeds, a vector of positive change, and thus
instill a profound movement that will allow us to surpass the GHG emission reduction targets of the Paris
Agreement and, through a ripple effect, meet the climate challenges on the way to achieving several of
the 17 SDGs.

Interested candidates should send their resume to the following email address: rh@solutionswill.com

Note: Only selected candidates will be contacted.
We are committed to employment equity.
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