
Chicago State University 
Director for Intercollegiate Athletics 

Candidate Questionnaire 

1. Why are you interested in the Director of Athletics position at Chicago State University?
2. Describe your experiences supervising sports programs and coaches?
3. Please describe your experience working within a state education system or managing

institutional bureaucracy. What were your challenges? How did you work with
institutional entities to advance the athletic department's strategic goals?

4. What is the current budget for your athletics department? If not currently an athletic
director, how much of it are you responsible for overseeing?

5. Please give us an overview of your fundraising philosophy and outline the foundation
you would like to establish related to annual gifts, capital gifts, special events, etc.?
Include some professional highlights and successes such as major facility projects or
significant increases in annual giving; also include any relevant experience working in
partnership with campus development on projects or campaigns.

6. Building relationships with alumni and local community leaders will be vitally important.
What role do you see the City of Chicago and the South Side Chicago community
contributing to the success of the Chicago State Athletic Department? How do you intend
to build relationships within the City of Chicago and the South Side Chicago community?

7. Please respond to the following:
a. Do you have any specific compensation requirements?
b. Do you have any specific personal or professional accommodations with which

you would require assistance before deciding on this opportunity?
c. Are you involved in any other searches at this time?

8. Is there anything in the materials you are submitting that you have not disclosed that a
university president, committee, or board might consider relevant as it relates to your
hire? If so, please describe it here (this should include any professional reprimands, legal
history, etc., and might also include any involvement in high-profile negative stories).

*Please send all completed questionnaires to Herb Courtney at herb@therscfirm.com.
Candidate responses should be no longer than five pages. 

The application deadline is June, 10,2022


