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SOME OF OUR PHILOSOPHIES
We adopt a sensible, comprehensive and
long-range view prior to planning each
assignment. Using the perspective of top
management and owners; we try to
facilitate clear, efficient and effective
relations;
adopt
aggressive
project
performance targets and include them in
sensible
agreements
using
realistic
approaches.
Personnel are teamed using organizational
structures and strategies that empower
them to plan, monitor and control the
necessary project elements to control
quality of all aspects of the project.
Specific assignments are made to assure
project performance is addressed in areas
of technical quality; compliance with scope,
schedule and budget; safety; environmental
impact; and overall project risk.
Our project and account management
practices marry the best of the engineering
profession’s tradition of competence and
trust with the best of today’s technology
allowing new levels of responsiveness,
performance and efficiency.

Our team is expected to extend themselves
in behalf of the client, deliver excellent
results and promote the improved quality of
life of all project stakeholders.
Our
company-wide philosophy of continuous
improvement means that, “Before our
people build your project, our company
builds our people.”
Our personnel have distinctive capability
and experience in industrial project
development, having successfully taken a
number of difficult and complex projects
from concept to completion under a variety
of conditions throughout the world. We
have successfully completed projects in the
resource, process and manufacturing
industries specializing in oil and gas,
mineral
processing,
automated
manufacturing and other industrial or
institutional enterprises.

"Our team is expected to extend
themselves in behalf of the client,
deliver excellent results and
promote the improved quality of life
of all project stakeholders."

About REDD Engineering & Construction, Inc.
REDD is a full-service engineering, planning and construction management firm serving
local, national, and international clients from offices headquartered in Salt Lake City,
Utah.
REDD continues a tradition of excellence begun in Salt Lake City in 1947 specializing in
industrial projects involving engineered or technology-based processes. REDD has
expertise in the transfer of technology, both from industrial societies to newly developing
countries, and the commercial application of recent advancements in science. REDD
offers a full range of services from economic and technical feasibility studies through
design, construction, start-up, and operation.
REDD can serve as independent technical consultant or design-build project manager,
taking projects from concept to completion with a commitment for work and products
that meet or exceed the standards of the industry. We are committed to client
satisfaction in quality, budget, and delivery, all provided safely for our clients, employees,
the public and environment.
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BRANDON REDD
EMPLOYEE SPOTLIGHT

I've been working at REDD
for 4 months now but it has
been a part of me since I
was born! I always enjoyed
hearing stories from my dad
and grandpa about the
projects they were working
on in various parts of the
world; I even wrote a paper
in 6th grade about how
much I wanted to become a
"Cival Engineer" just like my
dad. Since then, I've learned
to spell and also began an
education in Engineering at
Brigham Young University.
I'm also looking to help
someone score an "Mrs."
degree while in school.
Before my time at BYU, I

studied at Ensign College
emphasizing in Business
Management. I worked at a
national finance company
to further my career as well
as help pay for school. I was
able to land a lower level
management position there
and deepened my love for
business, all while gaining
skills and life-long friends
and mentors that have
helped me become who I
am today.

as it's impacted me more
than just about any other
experience I've had. I'm
excited to continue to learn
from those working at
REDD and to develop
relationships
with
our
incredible clients.

Right out of high school, I
served a mission for The
Church of Jesus Christ in
Everett, Washington. I'm
grateful for that experience

Doing Resolutions Right:
Define Your Goals and Fears
It comes as no surprise that
many of us have set goals for
the new year and according
to Inc., about 80% will break
them by mid-February. This
new year, as I sat down to
make
my
resolutions,
nothing new came to my
mind. It was lose weight, do
well in school and at work,
and
strengthen
my
relationships. I've had these
goals
and
have
made
progress on them, but
Even if we're committed to
our resolutions, they may
not come to fruition due to
being too vague or not by

not defining what fears
stand in the way of
achieving our goals.
Typically, we set a vague
goal and call it a resolution.
Understanding the different
levels of goals will allow us
to achieve what we'd hoped
to. Purpose goals tap into
our bigger why, which leads
to specific outcomes goals
that start with behavior
goals. Setting a behavior
like following a meal plan
will lead to the outcome of
weight loss, which will tie
into a bigger purpose of
living a healthy life.
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With some goals, we need
to define the steps that are
frightening to take. It's a
step forward to admit that
parts of the goal are
intimidating because we
wouldn't achieve it without
it. Listing out what we're
afraid of allows us to more
fully face the goal and
realize what it will take to
achieve it. It's for this
reason that we need to
define our fears and what
would prevent us, and then
what actions we can take to
ensure that we acheive it.
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