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What does it take to be a successful personal, professional coach?  In this article I am 
sharing with you the benefit of my experience and observations of being a coach over the 
last ten years.  I encourage you to see where you show up and what calls you forth to your 
next level of personal and professional fulfillment. 
 
What I love about being a coach is that coaching calls forth my highest and best self.  I enjoy 
who I am being when I am coaching so much that coaching has become a way of life for me 
versus simply a career.  My relationships are deeper and richer, my “job” is heart work, my 
well-being is enhanced, and I am having more fun!   
 
A Successful Coach is someone who: 
 
Loves working with people. 
 
Personal and Professional Coaches love working with people.  They have a natural  desire to 
partner with their clients and champion them.  Partnership is one of their highest values.  
Coaches believe in empowering people to access their own wisdom rather than teaching or 
advising them. 

 
Is naturally curious and a good listener. 
 
Coaches are curious.  They ask powerful questions that are designed to assist clients in 
gaining clarity and raising their awareness.  Coaches listen for what is underneath, around 
and behind what the client is saying.  They reflect what they are hearing so that the client can 
see and hear themselves, thereby raising the client’s own awareness.  Coaches know that 
when clients become aware, they will access their innate wisdom and know what to choose 
next. 
  

  
Has the ability to be non-judgmental. 
 
Coaches learn how to suspend their own judgments.  This creates a safe space for the client 
to explore ideas and behaviors without fear of judgment, criticism, unsolicited advice or 
assessment.  The coach holds the client whole, capable and resourceful.  In that 
environment, clients grow and learn and transform themselves.  

 
Walks his/her talk about coaching. 
 
Coaches believe in the power and effectiveness of the coaching process.  They work with 
their own personal coaches.  “If you are going to be a coach, have a coach.”  By having a 
coach, coaches learn more coaching skills and tools, have a place to get support and do their 
personal growth work, and increase their credibility with prospective clients.  A coach who 
does their personal growth work is more effective in  supporting clients through their personal 
growth process. 

 
Is a self-starter and organized for being self-employed. 
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Successful coaches consistently generate enthusiasm for their own vision and mission -- In 
their lives as well as their professional careers.  They have good organizational habits that 
support them in marketing themselves effectively and providing quality service for their 
clients. 
  

 
 
Is in touch with intuition and is learning to trust it more and more. 
 
Coaches who trust and act upon their intuition provide a sacred space and a richer, deeper 
listening for their clients.  The coach offers insights without attachment, so the client is free to 
accept or not accept what has value for them. 

 
Believes people are whole and capable – No fixing!. 
 
Coaches act on the belief that people are inherently whole, capable and resourceful – that 
nothing needs to be fixed.  They take a holistic approach, supporting clients in living with 
wholeness and moving toward balance.  When life is in balance, people are freed up to be at 
choice, honor their values and be more creative and fulfilled. 
 

 
Has a good grasp on how life can work effortlessly. 
 
Coaches recognize that working hard is a belief that takes a lot of energy.  Successful 
coaches know that in giving up that belief they open up possibilities for increased ease, fun, 
and flow of abundance in their lives.    
  

 
Can easily charge for the value of their coaching 
 
Highly successful coaches recognize the value their clients are creating for themselves in 
working with a coach.  When they speak of the value of coaching they can easily charge 
what it’s worth and prospective clients hear the benefits.  Here are some values/benefits 
clients report: 

• Increasing confidence & self-esteem 
• Increasing effectiveness and productivity 
• More focus and organization 
• Stepping beyond previous limitations 
• Enjoying greater sense of balance and wholeness 
• Achieving breakthrough results 
• Taking more effective actions 
• Trusting and risking more 
• Increasing satisfaction and fulfillment in my life 
• Removing obstacles to moving forward 
• Increased energy and enjoying more ease and flow 
• Unleashing passion and creativity 
• Tapping into inner wisdom and intuition 
• Reclaiming personal power 
• Making exciting changes and transitions  
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• Launching new projects 
• Developing more effective personal habits 
• Enhancing well-being 
• Discovering what’s next 
• Learning to enjoy life more! 

 
 

Enjoys marketing themselves as a coach. 
 
Successful coaches have fun getting out and making connections with people who recognize 
the value of having a coach or will provide qualified referrals.  Clients are attracted to 
coaches who are approachable and authentic – who sincerely care and are committed to 
being a partner and champion for clients.  

 
Willing to invest in training and are lifelong learners. 
 
Highly successful coaches invest in training, so they are consistently increasing their 
confidence, skills and credibility.   Successful coaches are lifelong learners.  They recognize 
the importance of being a learner versus being learned.  Eric Hoffer said: “In times of change, 
learners will inherit the earth, while the learned will find themselves beautifully equipped to 
deal with a world that no longer exists.”   
  
How do you see yourself related to these qualities?  What excites you that you will explore?  
Which qualities are natural for you? Which qualities are drawing you to stretch yourself?    
 
 
****************************************************** 
 

Fran Fisher is President of the Academy for Coach Training in Bellevue, WA.  She is 
founder of Living Your Vision®, a process for empowering individuals in transforming their 
visions into reality and is a visionary leader, international speaker and Master Certified 
Coach (MCC).  Email: fran@orendacoaching.com. Or contact the Academy for Coach 
Training at 425-401-0309 or 1-800-897-8707 or web site at www.LYVcoaching.com. 
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