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The first Lunch and Share Conversation of the 
year was sold out on February 23. Brynne 
Tillman spoke to members about ways to 
leverage LinkedIn to build business and 
maintain relationships. “Knowing how to 
navigate it is not enough,” said Brynne. 
“Leveraging LinkedIn to build business  
relationships and maximize its capabilities 
through specific techniques and strategies is 
key to your success!”   

 

BRYNNE SPOKE TO THE AUDIENCE 
ABOUT THE STRATEGIES THAT 
BUSINESS PEOPLE CAN USE TO 

LEVERAGE LINKEDIN FOR BUSINESS  
DEVELOPMENT. ACCORDING TO 

BRYNNE, “LINKEDIN IS THE MOST 
POWERFUL BUSINESS CONNECTING 

TOOL AVAILABLE FOR  
PROFESSIONALS TODAY.” 

  

 

THE SMALLER NUMBER OF ATTENDEES  
ALLOWED FOR MORE INTERACTION BETWEEN 
BRYNNE AND THE AUDIENCE. INDIVIDUALS 

WERE ABLE TO ASK THEIR PERSONAL 
LINKEDIN QUESTIONS AND EVEN TAKE TIME 
WITH BRYNNE AFTER THE PRESENTATION. 

ERGETU MERETE, WELLS FARGO (CHAMPION 
SPONSOR) INTRODUCED THE FEATURED  
SPEAKERS TO THE SOLD-OUT CROWD OF  

ALMOST 300 

SPEAKERS, LYNN YEAKEL 
AND ROSEMARIE GRECO 

SHARED THE VISION 2020 
INITIATIVE AND WHY IT 

STARTED   

WELLS FARGO (CHAMPION SPONSOR) PRESENTS VISION 
2020 WITH A GENEROUS DONATION OF $1,000. (L TO R) 

ERGETU MERETE, WELLS FARGO, EILEEN CONNOLLY-
ROBBINS, MLCC, ROSEMARIE GRECO, VISON 2020, CHERYL 

BRIDA, WELLS FARGO, AND LYNN YEAKEL, VISION 2020 

 

WHEN WILL WOMEN BE EQUAL? 
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Featured Non-Profit:  

Vision 2020 
 

300 people gathered at the first SPW event of 2012 on  
January 26 to listen to Lynn Yeakel and Rosemarie Greco, co-chairs 
of Vision 2020, a national equality initiative, speak about Vision 
2020’s mission of achieving shared leadership among women and 
men. They spoke to what they considered the “leaders of   today 
and tomorrow in the room” and explained that “America will 
never be as good as it can be until we are all equal.” Both  
emphasized that a belief of Vision 2020 is to fulfill the dreams of 
the suffragists. 

WOMEN FROM ALL OVER THE REGION ATTEND 
SPW EVENTS TO NETWORK WITH EACH OTHER 

AND BUILD BUSINESS RELATIONSHIPS 

http://www.spwmainline.com/
http://www.facebook.com/mainlinechamber
http://www.linkedin.com/groups?gid=1982046&home=
http://twitter.com/mainlinechamber
http://www.mlcc.org/
http://mlcc.org/index.php?id=32&iden=0&ide=&eventView=7&jumpToCat=0&day=14&month=3&year=2012&view=4%20&no_cache=1
http://mlcc.org/index.php?id=32&iden=0&ide=&eventView=7&jumpToCat=0&day=17&month=4&year=2012&view=4%20&no_cache=1


 

 

See you soon! 

“Smart companies will mine the wisdom and experience of their 
older employees with the energy and stamina of the young ones to 

create a powerful multi-generational workforce.”  
- Harriet Hankin, Author of The New Workforce 

 

                    e are lucky to be working at time when the workplace is 
truly a multi-generational place. Four generations are in the 
workforce — the Traditionalists (born from 1922 to 1945), The 
Boomers (1946-1964), Gen Xers (1965-1980) and Gen Y/The 
Millennials (1981 to 1990).  

     Effective leaders find ways to create a diverse workplace that values the views of 
multiple generations. Leaders can encourage a diversity of views by having multiple 
generations represented on recruiting and training teams and by establishing mentorship 
programs that reach both ways across the generations.  
     The bottom line is that we all need to see each other as people, with different life and 
work experiences and perspectives. No matter what generation we fall into —young, old 
or in between — we have lessons to learn from one another. 
     The Main Line Society of Professional Women (SPW) events are so unique because 
they encompass all of the generations in one room. Experienced leaders and emerging 
leaders from diverse backgrounds and businesses can help each other grow personally 
and professionally by networking and making long-lasting connections.  
     No matter what your experience level or background, I hope that you will come to the 
next SPW event on March 14 at the Union League of Philadelphia. In 2010, Joan Carter 
became the first female president of the Union League of Philadelphia’s 148-year history, 
and she will share her journey to leadership and how to break glass ceilings that get in 
the way. SPW will be joining forces with the Union League Business Network for this 
unique city-event. Hope to see you there.  
 

 

    
    

SPW Opens the Doors 
Interview with Kevin Nolan, President of Nolan Painting and Newly Inducted Board Chairman  
“The best way to get business from someone is to bring value to the relationship and get to 
know that person. People do business with people they like, trust and respect.” 

 
SPW: How did you first get involved with SPW/the Chamber?  What prompted you to do so? 
Kevin: I have been involved with the Chamber for 13 years and on the Board of Directors for 
eight. Originally, we joined because it was right thing to do.  Now, it’s a mainstay of our 
business development. 
 
SPW: Which Chamber programs or events do you find most useful? 
Kevin: We are sponsors of SPW and Make More Save More.  SPW because women are the 
decision makers in the house hold and the programming is terrific. Make More Save More 
because it’s high powered business education. 
 
SPW: How would you describe your networking experience with other members? 
Kevin: It is really easy to meet people at Chamber events. People are friendly and very accessible. 
 
SPW: How has your investment/membership in SPW/the Chamber contributed to your business success? 
Kevin: For starters, we have received a ton of business from our association with the Chamber.  Also, I have worked on 
committees and the board and I have learned a lot about leadership and communication. Lastly, I have made a lot of 
really good friendships. 
 

Eileen Connolly-Robbins, 
EVP & COO, MLCC · Founder, SPW 

 

 

STATS 
Women now fill 51.4% of  

 professional and managerial  
positions 

 
60% of all Masters degrees are 
earned by women 

 
23% percent of men don’t 
make as much as their 
wives.  Single women between 
the ages of 22 and 30 earn 8% 
more than men in that age 
group in most American cities 

 
Women earn less than men in 
99% of all occupations 

 
2.4% of the Fortune 500 CEOs 
are women 

 
3% of all women-owned firms 
have revenues of $1 million or 
more compared with 6% of 
men-owned firms 

 
75% of employed women work 
full-time jobs, while 25% work 
on  a part-time basis 

 



 

 

Breaking Barriers To Leadership 
3/14/12  
Presented By: Joan Carter 
SPW is joining forces with the Union League Business Network! Joan 
Carter is no stranger to making history and overcoming obstacles. She started her 
career as an entrepreneur with a start-up venture in medical testing and is now 
President and co-owner of a private investment firm. In 1986, she was one of the first 
female members of The Union League of Philadelphia and this past year, she was 
elected as the club’s first female president in its 148-year history. Joan will share 
highlights from her journey and how to break glass ceilings that get in your way. 

Featured Non-Profit: Council for Economic Education  

Event Sponsors:  

CBIZ Women's Advantage; Di Bruno Bros. - Ardmore; Kamelot  
Auctions; Keystone Gardens; PeopleShare; Valley Forge Casino Resort 

Location: The Union League of Philadelphia 
Cost: $35 for MLCC Members; $50 for Non-Members 
Time: 8:00-10:00am 

For over 60 years, The Council for Economic Education 
has been advocating for better and greater school-based 
economic and personal finance education at the K-12 
level and work to empower young people in the United 
States and around the world with economic and financial literacy.  

SPW JSPW JOINSOINS  FFORCESORCES  WITHWITH  THETHE  UUNIONNION  LLEAGUEEAGUE……  
NNETWORKETWORK  WITHWITH  UUNIONNION  LLEAGUEEAGUE    MMEMBERSEMBERS  ATAT  THETHE  EEVENTVENT!!  

REGISTER NOW! 

Next Idea, Next Level 
4/17/12  
Presented By: Reneé Amoore 
 

Think you’re busy? Try running four thriving companies at once! That’s 
the daily task of Reneé Amoore as Founder and President of The Amoore Group, 
Inc. With countless awards to her name, Reneé has made her mark in 
Philadelphia, D.C. and all the way to South Africa. Learn her strategies for success 
as a pioneering entrepreneur, political powerhouse and community leader. 
REGISTER NOW! 
 

Event Sponsors:  

Beneficial Bank; The Carney Group; CBIZ Payroll; Drexel LeBow 
College of Business; PECO; Wireless Communications & Electronics

 Featured Non-Profit: Ramsey Educational Development Institute (REDI) 

Location: Radnor Valley Country Club 
Cost: $35 for MLCC Members; $50 for Non-Members 
Time: 11:30am-1:30pm 

REDI provides the highest quality programming and support for young 
children and their families by offering services to children who have  
developmental disabilities from birth through three-years-old.  

http://www.cheyney.edu/
http://www.advancedstaging.com/
http://www.councilforeconed.org/
http://mlcc.org/index.php?id=32&iden=0&ide=&eventView=7&jumpToCat=0&day=14&month=3&year=2012&view=4%20&no_cache=1
http://mlcc.org/index.php?id=32&iden=0&ide=&eventView=7&jumpToCat=0&day=17&month=4&year=2012&view=4%20&no_cache=1
http://www.amooregroup.org/redi/redi_idx.html


 

 

AS FEATURED IN THE JANUARY 2012 ISSUE OF MAIN LINE CEO MAGAZINE 
 

If you’ve gone into a revolving door lately and someone passed you before you came out the other side, chances are it was Eileen 
Connolly-Robbins. She approaches her business life like the Marines take a beach. The Energizer Bunny goes to her for advice. Her 
special brand of enthusiasm has propelled her into the job of Chief Operating Officer and Executive VP for The Main Line Chamber 
of Commerce, the most recent milestone in a professional journey that has included key management positions at General Electric 
and UNISYS, as well as an entrepreneurial adventure running her own business for ten years. Main Line CEO ran alongside her long 
enough to ask a dozen questions. 

 
CEO: Is the path you’ve taken to leadership one you would suggest for 
other women? 
ECR: No, each person needs to pursue what works best for them. Go 
with your strengths, your passions, but some things are common to all -- 
work ethic, personal integrity and full commitment. Always be willing to 
give back personally and professionally. I do believe that everyone 
should reach out and have at a minimum one mentor. My path has in-
cluded female and male mentors in my corporate and entrepreneur 
worlds. Also, I believe in always having a plan B. 
 

CEO: You have a reputation for action. How did it start? 
ECR: It started with a green cup. I began as a secretary at General  
Electric and was told by my boss to keep this green cup filled with fresh 
coffee. This enraged and inspired me to complete my degree at night 
school (Immaculata) and convince management to let me participate in 
the “fast track” program in order to achieve my goal of managing a 
global operation. I was the only woman in this intense five year program 

which allowed me to gain in-depth experience in every 
critical department of a Fortune 500 Company. I really believe they thought I would give up but I did not and achieved my goal. In 
order to do this I uprooted my life in the Delaware Valley and spent years traveling and living in Virginia, Michigan, California,  
Japan and Italy.  
f 
CEO: Fortune 500 Executive to Entrepreneur. Why? How? 
ECR: I was tired of waking up and not knowing what state or country I was in and was itching for another challenge. I decided to 
put my corporate experience to work by starting my own business and utilizing the same procedures and controls I used in my 
global operations….just on a smaller scale. I always dreaded shopping so I decided to start an e-commerce site and retail store  
targeting corporate clients and busy professionals. PA Gifts & Awards, which shipped globally and offered over 10,000 items  
including awards, logo sportswear, and business gifts. We received Yahoo’s 5-Star Customer Service Rating within the first 12 
months which was maintained to when the business was sold ten years later to the nation’s largest awards company.  
d 
CEO: How did you do that? 
ECR: You have to ask for what you want, and back it up with the kind of performance that will convince others that you bring value 
to the enterprise. Be willing to take risks after carefully weighing the options and willingness to go where the opportunities were. 
In everything you do, it’s essential to build relationships outside your organization because who you know does matter. “Listen” 
and find out what’s important to others and how you might help them 
achieve their goals. Never take for granted the team that makes you 
successful. Their successes are a measure of your success. 
d 
d 
CEO: What challenges you at the Main Line Chamber? 
ECR: We have eleven hundred members located throughout the  
Philadelphia region which all size businesses and nonprofits. Our Cham-
ber does not believe that one-size fits all. The programming we offer is 
as diverse as our membership. We have opportunities for everyone: 
women, CEOs, nonprofits, large and small businesses, while bringing 
attention to Government issues that affect businesses. I know what it is 
be a business owner and also to work for a large corporation and I feel 
my background helps me understand our member needs, challenges 
and corporate politics. I do my best to help connect all size companies in 
hopes that long-term relationships are formed. 
 

EILEEN MENTORS THE YOUNG WOMEN OF THE  
CHAMBER STAFF.  

EILEEN RETREATS FROM HER BUSY LIFE TO RELAX WITH HER DOGS, 
(L TO R) SAMI AND PADDY, AT BRIGANTINE BEACH 



 

 

CEO: Helping them, is that why you took the Chamber COO job? 
ECR: That’s part of it. The other part is to advance the pace of women in senior 
management, government positions and business owners. That’s something I want 
to help change. The Main Line Society of Professional Women (SPW) is a vehicle to 
help empower all four generations in the current work force on leadership. Also, in 
the last 2 years, SPW has made it possible to have thousands of much needed items 
and dollars donated to area non-profits. Also, I take an active role in supporting 
women in other areas, such as being on the Board of the Women’s Resource  
Center and a Regional Advisor for Vision 2020. 
 

CEO: So, what have you done? 
ECR: I brought the Society of Professional Women with me. That was an idea I 
floated a few years ago when I grew weary of having to go into Philadelphia to find 
organizations working on leadership issues, like the wonderful Forum for Executive 

Women. So, I invited some women to come to a “networking” session in the suburbs. It was a test to see if we could draw 50 
women. Over 125 showed up. We had to close the doors. SPW was born. In ten months we had 2200 members, now we have 
over 3600. SPW promotes the goals of a dynamic 
business environment and offers opportunities for skill-building, networking, and contributions to non-profits doing admirable 
work in our communities.  

CEO: Is equality in the workplace still a distant goal for women? 
ECR: It doesn’t have to be. We have to keep insisting on better representation in business, education, government, non-profits. 
There’s a lot of good work going on right now. Vision 2020’s Campaign for Equality is going on in all 50 states; they’re work ing on 
pay equity, shared leadership, voter mobilization.  

CEO: How do you maintain your pace? 
ECR: I find work exciting. Leadership is a thrill because it enables you to help change things from what they are to what they ought 
to be. But pace also requires balance. I leave time to relax with my family (husband, three sons, 2 dogs, 1 cat) at our favorite get 
away spot… Brigantine Beach. There’s that subject of “relationships” again. If they’re important at work, they certainly are at 
home too. 

SPW FEATURES HIGH POWER LEADERS AS KEYNOTE 
SPEAKERS, INCLUDING JUDGE MARJORIE RENDELL (L) 

https://www.pennmutual.com/pmlwebsite/home.action
http://benefits.usiaffinity.com/mlcc/


 

 

Jefferson Health System named among 15 Top Health Systems 

The Jefferson Health System, which includes Thomas Jefferson University 
Hospitals, Main Line Health, and Magee Rehabilitation Hospital, has been named one of five of the highest  
performing health systems in the “large health systems” category of Thomson Reuter’s fourth annual study  
identifying the top U.S. health systems based on    balanced system-wide clinical performance. 

The Thomson Reuters 15 Top Health Systems study compiled data from more than 300 organizations and singled 
out 15 hospital systems that achieved superior clinical outcomes based on a composite score of eight measures of 
quality, patient perception of care and efficiency. 

“It is an honor to receive this ranking and recognition from one of the world’s leading independent rating          
organizations,” said Joseph Sebastianelli, president and CEO, Jefferson Health System. “Our ranking among other 
top health systems is a validation of how the thousands of employees and staff throughout our organization strive 
to provide world-class care to the communities we serve.” 
 
Click to read more or visit http://www.mainlinehealth.org/  for more information. 

 

WOMEN’S HEALTH SPONSOR SPOTLIGHT:  
MAIN LINE HEALTH 

http://www.mainlinehealth.org/wtn/Page.asp?PageID=WTN001281
http://www.mainlinehealth.org/
http://www.mainlinehealth.org/women
http://www.cheyney.edu/


 

 

 

CHAMPION SPONSOR SPOTLIGHT:  
WELLS FARGO 
Insurance for Success: Protect Your Success 
 
A smart credit strategy gives you essential tools to maintain financial stability through 
the ups and downs of commerce. Business insurance provides another way to protect 
the long-term success of your company. In the long run, safeguarding your business   assets, your employees, 
and your good name, are all important steps in ensuring your financial security. 
 

1. Business liability insurance. The simple act of providing goods or services to the public means that your      
company could wind up facing a lawsuit, in which court costs and legal fees can add up very quickly. One          
convenient option is a business owners policy, a packaged property and liability insurance policy for small        
businesses that doesn’t require extensive underwriting. “The business owners policy will cover you for your net 
income loss and for certain expenses you incur above and beyond your normal operating expenses to resume 
your business,” says Kenneth Stevenson, a partner with MSW Adjustment Group in New York. You might also 
want to consider business umbrella insurance, which provides  additional protection for your business against 
catastrophic losses covered under other liability policies. 
 

2. Workers’ compensation insurance. Accidents can happen in the workplace, too, despite the precautions you 
take to make it safe for your employees. Click to read more.  

http://mlcc.org/fileadmin/templates/images/events/Society_of_Professional_Women/Wells_Fargo_Sponsor_Spotlight_USE.pdf
http://www.cheyney.edu/
http://www.wellsfargo.com/
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Please join us in congratulating 
SPW Member s Gage 
Professionals Staffing, People 
Share and Dave Magrogan 
Group (President Dave Magrogan will be the Oct. SPW 
speaker)  for receiving  Future 50 awards, which recognizes 
the area’s 50 fastest-growing companies based on employee 
and revenue growth over the past three years. Click here to 
read more. 

FUTURE 50 AWARDS GIVEN TO SPW MEMBERS 

alfredo italian byo  
Beneficial Bank 

CBIZ Payroll 
CBIZ Women’s Advantage 

Coach2Achieve  
Di Bruno Bros. 

Drexel LeBow College of Business 
Kamelot Auctions 

Kelleher Associates, LLC 
Keystone Gardens  

Lorel Marketing Group 
PECO 

PeopleShare 
Perfection Events 

Philadelphia Museum of Art Craft Show 
Prosit Print Solutions 
Sovereign Santander  

Stephen J. DiOrio, CLU, ChFC, Agency, State Farm 
Susanna Foo Gourmet Kitchen 

The Carney Group 
Valley Forge Casino Resort 

Wireless Communications & Electronics, Inc. 

Thanks to Our 2012 Event Sponsors 

Main Line Media News and SPW  
present, the SPW Woman of the 
Month, Tonia Adleta, Owner and lead 
designer of Aribella Events, a  
full-service boutique wedding and 
event-planning team,       offering an 
extensive range of custom   services 
from invitations and stationery to  
design, décor and detail management. 
Tonia has earned the title of  

Professional Bridal Consultant with the Association of Bridal 
Consultants, and is a member of the Community of Wedding 
Innovators, The Main Line Chamber of Commerce, and  
Philadelphia Area Meeting Planners. Currently, Tonia is  
preparing for a six-week Group Study Exchange to Brasilia, 
Brazil with the Rotary International. With the recent  
completion of the Italian Destination Wedding Specialist     
program in Verona, Italy, Aribella will soon be launching a 
division devoted to destination weddings in Italy. Her         
perseverance and dedication shows her passion for what she 
does. Tonia continues to pour herself into her family and her 
work, to create a connection, a shared moment, a legacy. 

Click here to read more. 

SPW WOMAN OF THE MONTH: TONIA ADLETA 

Come join American Heart Association 
at the Marriott located in Center City, 
Friday, May 18 as they raise awareness 
and funds for the Go Red for Women 
Movement with more than 800 women. 
This movement is aimed at making 
women more aware of their risks for 
cardiovascular disease and stroke. The 
event, sponsored in part by Main Line 

Health (SPW Women’s Health Sponsor), is being coordinated 
by Michelle Barry, VP at Penn Mutual (SPW Diamond 
Sponsor). Main Line Health is providing a healthy cooking 
demo, free health screenings and health consultations, 
inspirational stories of passion and survivorship. In addition, a 
Red Hot Silent Auction Gift Gathering Party will be hosted by 
Eliana Papadakis, 2012 Woman of Heart Honoree, on April 
3.  Click here or contact event co-chair, Amy Frazier of PwC 
(SPW Silver Sponsor), for more information. Click here to read 
more.  

GO RED FOR WOMEN EVENT COMING IN MAY 

WOMEN’S RESOURCE CENTER HONORS MEMBERS 
Reneé Amoore, President of The Amoore 
Group, Inc. and the April 2012 SPW speaker, 
and Kim Woodworth, Regional VP of 
Comcast Spotlight, are two of the 2012 
honorees of Women’s Resource Center 

(WRC). Reneé and Kim will be honored at 
the 6th annual Women’s Resource Center 

Leadership Luncheon on March 29 at the Union League of 
Philadelphia. For the past five years at the 
annual leadership luncheon, the WRC has 
honored women of distinction who inspire 
others through their accomplishments. The 
keynote speaker will be Lisa Scottoline, best
-selling author and the July SPW speaker. 
Click here to read more. 

Rosemary Turner, President of the UPS 
Chesapeake District and a 2011 SPW 
speaker,  has been chosen as the 2012 
Paradigm Award honoree by the Greater 
Philadelphia Chamber of Commerce. She 
is responsible for providing overall vision 
in a global business environment and 
implementing long and short-term 
strategies that emphasize performance 

and growth. Rosemary will be honored at a luncheon on 
March 22 at 11:00am at the Hyatt at the Bellevue in 
Philadelphia. Click here to read more. 

ROSEMARY TURNER RECIEVES THE PARADIGM AWARD 

Amoore 

Woodworth 

http://www.smartceo.com/pressrelease/philadelphia-smartceo-magazine-announces-winners-2012-future-50-awards
http://mainlinemedianews.com/articles/2012/01/09/main_line_suburban_life/life/doc4f0b151ec4d2f768363611.txt
http://mlcc.org/fileadmin/templates/images/events/Society_of_Professional_Women/Auction_Gift_Gathering_Party_Save_the_Date.pdf
mailto:amy.s.frazier@us.pwc.com?subject=Red%20Hot%20Silent%20Auction
http://www.goredforwomen.org/
http://www.womensresourcecenter.net/2012leadershipluncheon.html
http://www.greaterphilachamber.com/paradigm/311/about-the-honoree


 

 

Buca di Beppo 

Buca di Beppo is a lively Italian restaurant  
right in Wynnewood with an authentic menu 
for all to enjoy. In the spirit of Italian culture, 
their dishes are meant to be shared and 
served family-style...perfect for passing around the table. Try their 
Bruschetta and the Chicken and Sausage Ziti with a friend and don't 
forget to save room for their Tiramisu for dessert! Buon Appetito!  

Turning the Pages 

Wine and Dine 

Looking to make a move or to fill a position 
at your company?  Check out Jobs Main 
Line!  Here are a few examples of what's 
available:  
 

-Publishing Sales Representative at 
Princeton Selling Group in Wayne 

-Assistant to Publisher at ACT, Inc. in Bala Cynwyd 

-Sales Executive at DNB Promotions LLC in Glenmoore 

 

 
 

Who’s Hiring? 

The Power of Thoughtful Leadership: 101 Minutes To Being the 
Leader You Want To Be 
By Lisa Kohn 
 

As leaders of organizations, business units, teams, 
and/or families, we are all being called upon to do 
more, with less, quicker. We are often 
overwhelmed, constantly running on a leadership 
treadmill to simply stay in place and keep pace 
with demands. Thoughtful Leadership is an answer 
to this frenzy. It is a chance to invest the time to 
think through how you're leading and what you're 
doing before you actually do it, in order to be 
more effective. This book is a chance to sit still, be present, reflect, 
think beyond your own needs and wants, focus on the big picture 
and get out of the weeds. It forces you to look in the hard places, 
quiet the voices in your head, follow your gut and intuition...and 
lead - equipped to show up as your best self and achieve the 
greatest results. 

Your Life 

Journey 

is Our  

Business 

www.bwmg.net 

http://mlcc.org/index.php?id=jobs_mainline
http://mlcc.org/index.php?id=jobs_mainline
http://www.stradley.com/
http://bucadibeppo.com/
http://www.bwmg.net/
http://www.bwmg.net/
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GOT NEWS? 
Please let us know of any achievements or 

topics you would like included  
in a future issue! 

 

Eileen Connolly-Robbins 
EVP & COO, 

The Main Line Chamber of Commerce 
484-253-1104 

ECRobbins@mlcc.org 

 
 

 
“I enjoy attending SPW events because of the 
format, the opportunities to give back and 
network and more.  My sincere gratitude and 
congratulations to the Chamber for coordinating 
this successful program.” 

Lisa Kazanjian, 
Main Line Health 

 
 

“Thank you for another outstanding program. Our 
guests got so much out of the presentation. We 
are happy to be a Gold Sponsor!” 

Susan Boardman,  
Brumbaugh Wealth Management Group 

 
 

“Awesome event!  I thought you couldn’t top the 
last one, but you did. The women in SPW are 
awesome, and your speakers are great!” 

Deborah Levin, 
National Penn Bank 

 
  

“The members of SPW are truly committed to 
help each other succeed. SPW gives members the 
opportunity to connect, work together and grow. 
My SPW colleagues are invaluable!” 

Lori O'Leary, 
MusicWorks 

 

 

About SPW Why You Can’t  
Afford NOT to be a Main 
Line Chamber Member 

MLCC membership pays for itself.  All these 
benefits and more are yours: 
 

Discounted Rates for Chamber Events   
 

Invitation to SPW 

 
 

New Member Breakfast Club 
 

Free Use of Member Meeting Room 
 

Member to Member Discounts 
 

Member Referral HelpLine - B2B Referrals 
(484-253-1110) 

 

To learn about membership,  
visit www.mlcc.org 

 

175 Strafford Avenue, Suite 130 
Wayne, PA 19087 

www.mlcc.org 

http://www.spwmainline.com/
http://www.mlcc.org/

