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According to an AT&T survey, 70% of people 
use their smartphone while operating a motor 
vehicle. 

But the New York Times says some people do 
more than text when driving: 

 40% of drivers are taking selfies and 
shooting videos. 

 40% of drivers visit social networking sites 
such as Facebook, Twitter, Instagram, 
Snapchat and LinkedIn. 

 30% of drivers surf the Internet. 

 10% of drivers video chat on Skype and 
FaceTime. 

Additional unsettling facts include: 

 62% of drivers keep their smartphones 
within easy reach. 

 30% of drivers post to Twitter while driving . 

 22% of drivers say they are addicted to 
using smartphones while driving. 

 27% of drivers think they can safely shoot 
videos while driving. 
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AT&T is expanding their “It Can Wait” campaign 
from focusing on texting while driving to 
include additional smartphone activity. 

The province, ICBC and local police launched a 
safety campaign educating BC drivers about the 
dangers of using their smartphones while 
driving. The number of tickets handed to BC 
motorists caught using a smartphone on the 
road has more than doubled during the past 
four years. ICBC also blames distracted driving 
for a proposed 5.2% increase on basic insurance 
rates. 

“When we launched “It Can Wait” five years 
ago, we pleaded with people to realize that no 
text is worth a life,” said Lori Lee, AT&T’s global 
marketing officer. “The same applies to other 
smartphone activities that people are doing 
while driving. For the sake of you and those 
around you, please keep your eyes on the road, 
not on your phone.” 

Slater Vecchio 
Vancouver Personal Injury Law 
Services 
slatervecchio.com 

Congratulations to Mr. Matt Akermann, the winner of the 2015 Spring R.JOHNSON Legalife Newsletter 
contest. 

We asked our newsletter readers to guess how many opportunities R.JOHNSON recruited for in 2014. 
Matt’s guess was the closest and it earned him a beautiful Tiffany Necklace. Congratulations Matt!  

Contest  results :  Who Won the  
R . JOHNSON t iffany necklace?  
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To rise above the competition and 
have a successful job search, you 
have to do more than hand out 
resumes and wait for responses that 
never come. Applying for jobs is 
more competitive than ever. With 
the high volume of applications 
being submitted to job 
opportunities, the average 
employer only spends 15 to 30 
seconds looking at a resume. 
Broadly speaking, it’s no surprise. 
Reviewing the average resume can 
get treated like checking out the 
latest tweet. So this is now the 
world that you, the job seeker in the 
city are living in — so how do you 
get your resume to stand out and 
make a good impression in that tiny 
time frame? 

Use a modern, polished look 

The way your resume looks upon 
immediate glance is crucial. Your 
resume is your work product. 
Choose a clean, modern font like 
Calibri, Arial or Verdana, size 11 or 
12, except for your name which, 
should be bold and larger than the 
other text. 

Does Your 
Resume Pass 
The Test? 
How to 
Write a 
Resume 
that Stands 
Out. 

Consistent formatting 

In order to increase the readability 
of your resume, formatting has to 
be consistent. Margins should be 
moderate, and text alignment 
consistent. There is no hard or fast 
rule on whether or not to bold or 
italicize your title, and the amount 
of indentation of your bulleted text. 
You just have to be consistent. If 
you bold your title in one job 
section, bold it everywhere. 

Use an action-driven word 
to begin each sentence 

The last hurdle is content. When 
describing previous job experience, 
words like “support,” “help,” or 
“worked,” are going to get eye rolls 
and a rejection.  Be specific and 
focused. We KNOW you worked, 
but what did you actually DO? If you 
have a computer and can use the 
web, look up “action words” on the 
search engine of your choice. Also 
avoid “responsible for…” or “duties 
included…”. Cut to the chase. 

Here are some additional tips to 
help you stand out from the rest: 
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 Always ensure that the 
information in the resume is 
correct. Make sure it is free of 
spelling and grammar mistakes. It 
is best to have another person 
proofread it. 

 Get to the point early in your 
resume. Make sure that your 
most important skills match those 
requested by the employer and 
are listed near the top of the 
page. 

 Use a bulleted list to describe 
your experience and 
accomplishments so they are 
clear and easy to read. 

By following these tips above you 
can dramatically increase your 
success in this competitive market. 
A professional resume will stand out 
and make a good impression in that 
tiny time frame. 
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Why did you decide to go through a 
recruitment agency? 

After 23 years of working in the Fraser Valley, 
I decided that it was time for a new chapter 
and adventure in my legal career, which 
prompted me to seek employment in 
Vancouver.  In 1986, I had success in securing 
employment with law firms in Vancouver 
through an employment agency and knew 
this would be the best avenue to take. 

What advice would you give to current job 
seekers. 

1. Have an open mind when seeking 
employment. 

2. Welcome new challenges to further 
your career. 

3. Stay positive, you will find the perfect 
employment opportunity. 

What made you decide to pursue a legal 
career? 

As a teenager, I knew that I wanted to pursue 
a career in the legal profession. My influence 
was our family friend lawyer who I enjoyed 
listening to, as he shared his practice stories. 

What do you enjoy most about working in 
the legal industry? 

Over the 34 years of being in the legal 
profession, I have met a variety of people 
that have inspired me. 

I love the excitement, stress, adrenaline and 
feeling of satisfaction of accomplishment at 
the end of the day. 

In the legal profession there is always 
something new to learn, no matter how 
much experience you have. 

How do you define success? 

Success is inner peace, which is a direct result 
of self-satisfaction in knowing you did your 
best to become the best you are capable of 
becoming. 

Success is being able to have the knowledge 
and experience to mentor someone and 
never losing sight of when you were first 
starting out in your career.   It gives me great 

 

satisfaction when people thank me for being 
their mentor and making a difference in their 
career.  I will always be grateful for the 
mentors that have enriched my legal career. 

To date, what has been the most important 
moment or biggest achievement in your 
career? 

Throughout my career, there have been many 
important moments and achievements. 

Have you had to overcome any challenges in 
your working life? 

No, I was very fortunate to have worked ten 
minutes from home when I raising my son until 
he graduated from high school. I had the 
perfect balance of both worlds. 

I am now grateful for my new chapter in my 
legal career, as I am working for a great law 
firm in Vancouver, BC. 

Who or what inspires you?  

People who are faced with struggles in their 
lives and are able to overcome their challenges 
and strive to be the best they can be. 

Where do you see yourself in 10 years? 

Still working as a paralegal. 

What are three important values that you 
live by? 

1. Staying true to yourself. 

2. Striving to be the best you can be. 

3. Making a difference in the world by 
helping out the less fortunate, going 
that extra mile to brighten someone's 
day, volunteering and respecting other 
people's beliefs, even though they may 
be different than your own beliefs. 

 

We want to hear  

from you!  

If you would like to have your  
success story featured in our next newsletter 

please email:  
samantha@rjohnsoncorp.com  
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R a m o n a  L o u g h   

Success stories 

In the legal 

profession 

there is al-

ways some-

thing new 

to learn, no 

matter how 

much experi-

ence you 

have. 
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A cover letter is the first impression you are giving a potential 
employer. Catching their interest is key to gaining an interview with 
the company, but turn them off and your resume will be sent to a 
hiring manager's "no" pile quicker than you could write "References 
Available Upon Request." 

This is why the opening greeting of your cover letter is so important. 
Using "To Whom It May Concern," as a default greeting, particularly 
when the name of the appropriate addressee has been given in the job 
description, would be one of the worst missteps. You’re basically 
saying you couldn’t be bothered to personalize the letter.  

So what are your options? What If the job post 
doesn't specify whom you should address? 

1. Dear [hiring manager’s name]: The best way to begin a cover letter 
is by addressing it directly to the HR/recruiter or hiring manager. If the 
job post doesn't specify whom you should address, it's not wise to 
resort to guessing games. With the ease of access to information 
through social media and networking website such as LinkedIn, 
personalization is only a Google search away. You may also choose to 
call the company and ask for the name of the person hiring for the 
position. These extra steps demonstrate you really want the job; you 
are resourceful and work well independently. 

2. Dear [department head’s name]: If you’ve tried the tips listed above 
and are still unable to identify the hiring manager, look instead for the 
department head’s name and address the cover letter accordingly. 
That’s usually easier to find and still shows initiative. 

3. Dear [name or title of the position’s manager]:  If the posting says 
‘reporting to the senior associate manager,’ query on the 
organization’s website until you find out who that person is and use his 
or her name. If you can’t find the name, just use the title. 

4. To the [name of the department]: Use the section or 
department name, if a direct contact can’t be found 
(e.g., “To the client services department”). 

5. Dear [Hiring Manager/Personnel Manager/Human 
Resources Director]: If you’ve done your research and 
still can’t find any specific information to include in the 
salutation, it’s OK to address it generally. This is a last 
resort option. Use “Dear Hiring Manager,” “Dear 
Personnel Manager” or “Dear Human Resources 
Director.” “Dear Recruiter” or “Dear Decision Maker for 
X position” works too. 

Ultimately, you want your cover letter to convey your 
interest in the position. To start off on the right note, get 
the salutation right by being as specific as possible—
ideally with the name of the hiring manager. Of course, 
that can’t always happen, but as long as the effort is 
clearly made, you’ll be starting your cover letter in the 
right place. 
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Cover Letter Tips –   
“ T o  W h o m  i t  m a y  C o n c e r n ”  i s  n o t  
a n  o p t i o n  

Using "To Whom it May  

Concern," as a default  

greeting, is one of the worst missteps.  

We are giving away a $150 gift certificate to Hawksworth Restaurant, the 
three-time winner of Best Upscale Restaurant in Vancouver! Doesn’t that 
whet your appetite? For a chance to win, all you need to do is answer the 
following question: 

"If you had the power in your current job to pick one thing that would 
make it better, what would it be?" 

We want your honest answers, and don’t worry, all entries will remain 
anonymous.  

In order to enter, please send us an email with your response to Email 
Marketing@rjohnsoncorp.com by August 15, 2015. We will notify the 
winner by August 31, 2015!!! 

 RJohnson 2015 Legalife 

Newsletter contest 

Wh at wo ul d make  yo ur  jo b  b ett er?  
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We are pleased to announce the relocation and expansion 
of R.JOHNSON’s Vancouver location! Our new office is 
located between Granville Street and Howe Street at 606-
700 West Pender Street. 

It will be our pleasure to serve you at our new location with 
the same quality and service you have come to expect of us. 
We invite you to visit us soon! 

New Vancouver Office Location 
606-700 West Pender Street 

Vancouver, BC  V6C 1G8 
Phone: (604) 687-7555 
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Deciding to work with a legal recruiter is 
beneficial to your career in many ways. 
This article summarizes just a few of the 
things you can expect when working with 
a recruiter.  

An effective legal recruiter’s number one 
goal is to find you your perfect career 
match. We know the interview and job 
search process can be a long and 
laborious one. The effort of visiting 
multiple employers, answering questions 
all while keeping a smile on your face can 
be tough. Many legal candidates are 
interested about partnering with a 
recruiter and what the process includes.  

A recruiter will ask you to come down to 
his or her office to get to know you in 
person. Everyone chats via phone, text or 
email but it’s not the same as talking to 
someone face-to-face. Recruiters will 
utilize video chat for candidates that can’t 
make it into the office.   Think of your 
meeting with a potential recruiter as a 
dating service.  You have a very short time
-frame to have them see your best 
qualities and your level of experience, 
which they can then market to their 
clients.  So, if you are late, rude, 
aggressive, happy, sad, chewing gum, 
dressed for a night out on the town, still 
feeling the effects of partying last night; 
they will ONLY have that information to 
paint the picture that they will then use 
to find you the right match.  So remember 
to make sure you control how you 
present yourself during the meeting to 
ensure THAT will be what the recruiter 

will use to find your best match.  Whatever 
THAT is, is unique to each individual and 
cannot be judged.  Just make sure it is 
thought out, and deliberate.   

A typical conversation with your legal 
recruiter will include:  

 Reviewing your resume and offering 
suggestions as needed 

 Discussing the job market at length, and 
discussing which companies are looking 
for candidates with your specific 
specialities, skillset and experience 
level. 

 Preparing you for interviews and 
discussing potential questions. 

 Answering your questions as they come 
up.  

 Assisting you with negotiating your final 
salary and compensation package.  

Nature of Relationship 

A candidate and recruiter have a legal 
relationship where the candidate is the 
principal and the recruiter is the agent. The 
recruiter requires the candidate’s 
permission to send out their resume, give 
their name out, and call their references.   
This is extremely important for candidates 
that are looking for a new job while 
currently employed. They don’t want their 
current employer to find out that they are 
looking for other opportunities. A legal 
recruiter should always obtain your 
permission prior to putting your name 
forward for a new position.  

For example, an experienced recruiter 
will discuss all potential positions with an 
applicant and will then submit their 
information to the ones agreed upon. The 
recruiter will then try to arrange 
interviews with the clients if the clients 
choose to meet with them.  The 
recruiter/candidate relationship is very 
close in nature, and hence the recruiter 
should be in contact with the applicant as 
soon as they finish a job interview to see 
how it went.  

It’s Free to Use a Legal 
Recruiter 

Legal recruiters are employed by law 
firms to find qualified candidates for 
various positions. The recruitment 
company is paid by the law firm after they 
successfully place a candidate. In other 
words, as a legal candidate, you don’t pay 
anything to use a legal recruiter. It’s a win
-win relationship. Even though you aren’t 
paying your recruiter, he or she should 
provide you with prompt responses to 
your messages and will keep you apprised 
of all new opportunities that match your 
skillset.   It is actually illegal in Canada to 
charge any applicant a fee for placing 
them in a new position. 

What you should Expect from 
You r Legal  Recruiter   
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Fact: Up to 70% of employers with a LinkedIn profile say 
they’ve chosen not to hire a person based on what they’ve 
found about them online.  

Are you looking for a new job? Have you “Googled” your 
name recently? If you’re actively seeking a new position, you 
must be cognizant of your digital footprint.  

According to Webopedia, your digital footprint is the trail, 
traces or “footprints” that people leave online, and includes:  

 Comments you’ve posted in an online forum 

 Emails and attachments 

 Videos you’ve uploaded to Vimeo, YouTube, Facebook, 
Vine, etc. 

 Photos you’ve shared via SnapChat, Instagram and 
Facebook 

 Status updates on all social media networks 

 Articles, blog posts, and whitepapers that are published on 
the Internet  

Fact: A recent study noted 90% of executive recruiters say 
they conduct online research of potential candidates.  
Another survey indicated 93% of hiring managers will 
review a candidate’s social profile before making a decision.  

Set aside some time to research your online identity.  Google 
your name in quotation marks first. Next, Google your name 
in quotes and include your current city. An example of this 
search would be, “Jane Smith” + Vancouver. Diligently check 
the first page of search results as most recruiters won’t look 
at page two. You’ve got nothing to worry about if the top 
search results are professional in nature. If they aren’t, now 
is the time to update your professional profiles including 
LinkedIn.  

Fact: Only 27% of employers give job candidates the 
opportunity to discuss online content associated with their 
name including social media posts, blog posts and photos.  
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Focus on the positive and use your online profiles to 
demonstrate your skills and strengths. Don’t worry, you don’t 
need to share how many words per minute you can type in a 
status update. Post about your accomplishments, hobbies and 
activities in an authentic fashion. Your personal attributes will 
complement your resume should a recruiter view any of your 
online profiles.  

Fact: According to Time Magazine, hiring managers detest 
seeing references to illegal drugs, sexual posts, and profanity. 
They also grade your spelling and grammar, so keep that in 
mind when posting status updates.  

Don’t post anything online you wouldn’t want your 
grandmother seeing. To prevent negative posts or pictures 
from being associated with your name, check the privacy 
setting for approving content. The content will still appear on 
your friend’s profile but it won’t appear on your profile.  
Should you find negative content online, push it down in search 
results by publishing newer, recently updated positive content 
on LinkedIn, or by creating a blog containing posts on your 
professional activities.   

Employers are routinely searching the Internet to make hiring 
decisions. Don’t assume your privacy settings will protect you 
as they are constantly changing. Instead, post content that will 
impress your hiring manager.  Lastly, research your online 
presence on a regular basis, we recommend every 30 days.  

Focus on the positive and use 

your online profiles to 

demonstrate your skills and 

strengths.  



 

LEGALIFE 2015 R Johnson Corp, All rights reserved www.rjohnsoncorp.com 

It’s almost time for what most Calgarians consider to be the 
most wonderful time of the year.  From July 3rd to the 12th 
Calgary will be saddling up to host over a million visitors to 
“The Greatest Outdoor Show on Earth”--  the Calgary 
Stampede. 

Stampede, with its rodeos, chuckwagon races, and street-side 
pancake breakfasts, is also a great place to land your next job 
or bring that new client on board.  With its multitude of 
corporate events you don’t want to be without a pocket full of 
business cards and your best 30 second elevator pitch.   

Stampede is also known for excessive drinking which, has (on 
occasion) led to lowered inhibitions and ultimately some very 
poor decisions.  What happens at Stampede NEVER stays at 
Stampede, so follow these tips to avoid the walk of shame on 
the next day. 

Drinking During Stampede. It’s next to impossible to avoid 
drinking during Stampede, especially at corporate events.  
Calgary is a city where deals often get sealed with a handshake 
and a drink.  First timers beware! Those ice-cold jugs of orange 
juice at the client stampede breakfast have liberal amounts of 
vodka in them.   Be cautious as to how much you drink and 
don’t forget the water chaser.  A trick is to always have tonic 
water with lemon in hand to give the illusion that you’re 
keeping up!  It’s hard to say no when the boss or client is trying 
to buy rounds of shots.  Maybe that cactus next to you needs a 
little tequila!!  Know your limit and stick to it.   

Dress Code During Stampede. This one is mostly for the ladies, 
but gentleman, show your creativity and avoid the Canadian 
Tuxedo. 

As for the ladies, Daisy Duke shorts and cropped, low-cut tops 
are only appropriate if the job you’re hoping to land is shot girl 
at Cowboys.  As with any other corporate environment you 
want them to remember you and your sparkling personality, 
not your other “assets”.  

But, in order to fit in and not stick out like a greenhorn, 
incorporate some western-wear into your wardrobe.  Pencil 
skirts, high heels, and blazers can go to the back of the closet 
for the next 10 days.  You don’t need to overload with cowboy 
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boots, a hat, a checkered shirt and a big buckle either. Instead, 
opt for a nice pair of jeans, t-shirt, comfortable sandals, and a 
cowboy hat, or a nice casual (but appropriate) summer dress with 
cowboy boots. Both are great options and easy to put together.  
Most importantly, dress comfortably as you may be on your feet 
for long periods of time.  There are some great tips on the 
internet for Stampede/Western inspired dress ideas. 

The Office Stampede Party. In addition to client events, almost 
every business in Calgary hosts an office stampede party for their 
staff.  Treat this like you would any work related event – dress 
and behave accordingly.  This is not the time to hit on your boss 
or co-worker.  The slogan from a few years ago – “It’s not 
Cheating – It’s Stampeding” was a terrible marketing idea.  The 
week after Stampede tends to result in an increase in divorces, 
STD’s, sexual harassment complaints and even terminations of 
employment.  Don’t become a statistic. Have fun, but behave 
appropriately.  

It’s common for Calgarians to host out of town friends and family 
during Stampede but don’t bring them to your company 
Stampede Party.  Round ‘em up and herd ‘em off to the rodeo 
with plans to meet up later.  The same goes for your significant 
other (unless the invite includes them) or any other friends 
you’ve made during Stampede . 

Social Media During Stampede. Millions of photos will be taken 
and shared on social media during Stampede.  In many cases, you 
may not even be aware that you’re in the background of 
someone else’s photo.  Not much you can do about that, other 
than be aware.  But you can control what YOU share on social 
media.  Make sure those with you know that you may share on 
social media and get their permission.  As always with social 
media, be mindful of the long-term consequences of what you 
post. Remember, future employers can see your on-line activity.   

Finally, be safe during Stampede. Make sure you are with friends 
and make sure everyone gets home safe. While most office 
events and client corporate events provide taxi chits, it’s next to 
impossible to get a cab during Stampede so have lots of transit 
tickets on hand.   

Happy Stampeding !! 
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VANCOUVER OFFICE 
606-700 West Pender Street 
Vancouver, BC   
V6C 1G8 
TELEPHONE 
(604) 687-7555 
GENERAL EMAIL 
info@rjohnsoncorp.com 
 
CALGARY OFFICE 
Suncor Energy Centre 
#5100, 150-6th Avenue S.W. 
Calgary, AB 
T2P 3Y7 
TELEPHONE 
(403) 538-2640 
GENERAL EMAIL 
info@rjohnsoncorp.com 
 
Twitter: @RJOHNSONCorp 
Facebook: R JOHNSON Corp 
 

LEGALIFE is published by  
R JOHNSON Corp  
606-700 West Pender Street 
Vancouver, British Columbia V6C 1G8 
 
LEGALIFE is published quarterly. Articles 
up to 1,500 words will be considered but not 
guaranteed for publication. Articles may be 
edited for formatting, legal and 
other purposes.  
 
The views expressed in the articles of LEGALIFE 
are not necessarily the views of  
R JOHNSON Corp  or the Newsletter 
Committee.  
 
For reprint permissions, advertising, article 
submissions and back copies, contact 
samantha@rjohnsoncorp.com. 

G E T  JO B  P O ST I N G S  
S E N T  T O  Y O U  T H E  
M O M EN T  W E  G E T  

T H EM  I N !  
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