
 

24. Investors and regulators shall compel all businesses to comply 
with the U.N. Global Compact. 

I. Move the Nuclear Weapons Money 

Rapporteur: Alyn Ware


Over the next 10 years, governments plan to spend a staggering $1 trillion on nuclear 
weapons globally. That’s $100 billion annually. Meanwhile the core budget of the UN is 
just $5 billion. Peace, health, education, climate protection and sustainable 
development are all underfunded while nuclear weapons budgets continue to rise.


Move the Nuclear Weapons Money is an international campaign which aims to reverse 
this. It brings together national and international organisations, that have been working 
independently for a number of years, to promote cuts to nuclear weapons budgets, 
divestment from nuclear weapons and reinvestment in socially responsible and ethical 
investment.


The campaign addresses one of the most powerful drivers of the nuclear arms race – 
the corporations that are manufacturing nuclear weapons and their delivery systems. 
These corporations actively lobby their parliaments and governments to continue 
allocating the funds to nuclear weapons. And they support think tanks and other public 
initiatives to promote the ‘need’ for nuclear weapons maintenance, modernization or 
expansion.


As a result, common sense efforts within the nuclear armed States to cut the federal 
nuclear weapons budgets have not succeeded. Parliamentarians for Nuclear Non-
proliferation and Disarmament (PNND) Co-President Senator Ed Markey, sponsor of 
the Smarter Approach to Nuclear Expenditure (SANE) Act in the U.S. Senate, for 
example, is unable to move more than a handful of other senators to support his act 
due to the lobbying power of the nuclear weapons corporations.


Similarly, PNND Council Member Jeremy Corbyn, who is leader of the UK Labour 
Party, is unable to convince his own party to reject the renewal of Trident nuclear 
weapons system, which will cost £200 billion, due primarily to the political power of the 
nuclear weapons industry which has convinced the unions that cancelling the program 
will result in the loss of thousands of jobs, a fallacious argument as the release of this 
money would enable the creations of many times more jobs.


https://tosavetheworld.ca/24-globalcompact/
https://tosavetheworld.ca/24-globalcompact/


The political power of the nuclear weapons industry in the nuclear armed States is why 
a secondary tactic of nuclear weapons divestment is needed.


Already four governments (Lichtenstein, New Zealand, Norway and Switzerland) have 
adopted nuclear weapons divestment policies following initiatives by members of 
PNND working in cooperation with civil society. The adoption of the Treaty on the 
Prohibition of Nuclear Weapons could provide impetus for many more countries to 
follow suit.


The nuclear weapons divestment campaign is building cooperation with the fossil fuel 
divestment campaign which has achieved considerably more success in moving 
individual investors, universities, pension funds, cities and state governments to divest 
from fossil fuels. However, a number of these, especially in Germany and Switzerland, 
are also divesting from nuclear weapons. Move the Nuclear Weapons Money is holding 
international events in Switzerland and New York in 2019, bringing together legislators 
(mayors, city councillors and parliamentarians), financial managers, campaigners and 
experts in disarmament and climate change to examine successful divestment policies 
and build cooperation for their expansion and replication.


In order to build public awareness and action to expand the number of countries, 
cities, universities and financial institutions divesting from nuclear weapons, the 
campaign will hold a major public event in October 2019 to “Count the Nuclear 
Weapons Money.” Over 7 days and 7 nights in October, $1 trillion will be counted note-
by-note and symbolically reallocated to better purposes. The money will be counted in 
public locations by volunteers in 1 million mock notes each of $1 million in value, with 
shorter 1-2 hours in locations around the world, feeding into the main event in New 
York.


For further information, contact Move the Nuclear Weapons Money, 
info@nuclearweaponsmoney.org | www.nuclearweaponsmoney.org


Quotes 

It is our choice. We can either spend the millions and millions of dollars on nuclear 
weapons and MAD – Mutually Assured Destruction – or on our future, the planet, kids, 
education, equality. This is what Count the Nuclear Weapons Money is about.  
– Roger Waters, Lead singer/songwriter, Pink Floyd


It is imperative that developed nations take immediate actions in allocating resources 
and spending to address the critical issues of global hunger, children’s education and 
health , instead of wasting them on building nuclear stockpiles which continue to 
threaten the existence of present and future generations.  
– Kehkashan Basu, World Future Council Youth Ambassador. Winner of the 2016 
International Children’s Peace Prize


The utter obscenity of having spent trillions, and planning to spend trillions more, on 
omnicidal weapons while children go hungry, people die of totally preventable and 

http://www.nuclearweaponsmoney.org/


treatable diseases, homeless people curl up on the concrete, sickens me. I hope the 
physical act of counting enormous bills of fake money for a WEEK can help people 
understand how massively wrong nukes are and that we must abolish them.  
– Ellen Barfield, Vice President, Veterans for Peace


The massive amounts of money spent on grotesque nuclear weapons that should never 
be used can be put to good use across the world in so many ways. Let’s make it 
happen. 
– Peter Garrett, lead singer for Midnight Oil, environmentalist, activist and former 
Australian Minister for the Environment


II. Corporate Responsibility and the Connection to Existential Threats 

Rapporteur: Robin Collins


There are many debates around the kind of economy the globe needs to best service a 
growing population of seven billion people in over 190 countries, with a wide range of 
talents, cultures, laws and levels of democracy. This plank is not intended to solve the 
problem of economic systems. Rather it collects some of the levers at hand 
(international and national investors and regulators) and points to some of the 
institutional and legal mechanisms they can draw upon to compel businesses to meet 
necessary human rights and climate standards. Many will, as they must, reference 
international Conventions and the SDG framework, because these are the agreeable 
tools the international community has agreed to. This short piece is not intended to be 
a comprehensive outline of measures or mechanisms, but it offers some examples of 
progress and required attention in the areas of the UN Global Compact, the 
International Labour Organization, Fair Trade, and Shareholder/Investor Activism and 
Ethical Investment practices.


The United Nations Global Compact 

The UN Global Compact was created in 2006 to “mobilize a global movement of 
sustainable companies and stakeholders to create the world we want”. It is funded by 
The Foundation for the Global Compact, a U.S.-based non-profit organization, 
incorporated in New York State, that was established to financially support the GC 
through fundraising (from the global business community and broader private sector) 
and promotion of its Ten Principles (see below). The philosophy of the UNGC is that 
public-private collaboration will resolve “pressing global problems”. The achievement 
of this mission the GC, which is now made up of […], promotes doing business 
responsibly “by aligning strategies and operations with Ten Principles on human rights, 
labour, environment and anti-corruption; and taking strategic actions to advance 
broader societal goals, such as the UN Sustainable Development Goals, with an 
emphasis on collaboration and innovation. 
All ten of the Ten Principles are sourced from existing international agreements, 
including the Universal Declaration of Human Rights, the ILO’s labour rights principles, 
the Rio Declaration and the UN Convention Against Corruption.




Human Rights 

1. Businesses should support and respect the protection of internationally proclaimed 
human rights;


2. Make sure that they are not complicit in human rights abuses.


Labour 

3. Businesses should uphold the freedom of association and the effective recognition 
of the right to collective bargaining;


4. Elimination of all forms of forced and compulsory labour;


5. Effective abolition of child labour;


6. Elimination of discrimination in respect of employment and occupation.


Environment 

7. Businesses should support a precautionary approach to environmental challenges;


8. Undertake initiatives to promote greater environmental responsibility;


9. Encourage the development and diffusion of environmentally friendly technologies.


Anti-Corruption 

10. Businesses should work against corruption in all its forms, including extortion and 
bribery.


International Labour Organization 

The ILO was established in 1919 after the First World War to pursue universal lasting 
peace through social justice. It became a specialized agency of the United Nations in 
1946. Its goals are to promote rights at work, decent employment opportunities, and 
work-related protection. It was established along a tripartite framework (government, 
employers, workers) and there are 187 member states supporting the organization. 
Seven states are not members: Andorra, Bhutan, Liechtenstein, Micronesia, Monaco, 
Nauru, and North Korea (DPRK). While the ILO develops and promotes international 
labour standards, and most countries align by membership to the ILO and its 
principles, implementation of codes and standards are fundamentally dependent 
on the willingness of nation states to comply.


The modern ILO, like all United Nations affiliated organizations, sees its mission 
interwoven with the Sustainable Development Goals (SDG). It has projected the future 



of work to be therefore integrated through this framework, and has established the 
DW4SD Platform, a guiding context for the provision of “decent work” standards. The 
ten DW policy outcomes related to the SDG are: Better Jobs, International Labour 
Standards, Social Protection Floors, Sustainable Enterprises, Rural Economy, Informal 
Economy, Labour Inspection, Unacceptable Forms of Work, Labour Migration, 
Employer and Worker Organizations. All these planks have broad implications, but for 
the purposes of this short outline, we will focus on just two of the ten.


#2 Ratification and application of international labour standards 

Progress in the area of agreed global labour standards can only occur when there 
takes place a wider level of their ratification. The UN Charter does include an 
encouragement to respect human rights and fundamental freedoms (Article 76) through 
the international trusteeship system (Chapter XII) and the Economic and Social Council 
(Chapter X), International Economic and Social Co-operation (Chapter IX), 
recommendations of the General Assembly (Article 13), the primary Article 1 (through 
international cooperation), and within the Charter’s preamble “We the peoples of the 
United Nations Determined to reaffirm faith in fundamental human rights, in the dignity 
and worth of the human person, in the equal rights of men and women and of nations 
large and small…”


The ILO sees action on this front being contingent on


“Enhanced action by tripartite constituents [government, employer and workers] and 
other actors at country level for the application of international labour standards, 
supported through national and multilateral planning frameworks such as DWCPs 
[Decent Work Country Programs] and United Nations Development Assistance 
Frameworks (UNDAFs) or equivalent planning frameworks”


The standards are well known and cover many subject areas, such as child labour, 
freedom of association (unionization), gender equality, health and safety, working 
conditions, etc. Rights at work are articulated through binding Conventions and non-
binding recommendation, Codes of Practice and guidelines. Since its formation, the 
ILO has adopted 189 Conventions, 6 Protocols and 204 Recommendations. The ILO 
governing body determined that 71 conventions are still valid and should be actively 
promoted, and others require revision or withdrawal. In 2016, the ILO decided to review 
235 international labour standards.


While these standards are “adopted” when 2/3 of the ILO constituents agree (2/3 of 
187 states) they are also written in such a way to be flexible for differing country 
cultural, legal, development contexts. Some standards have flexibility clauses that 
allow states to “lay down temporary standards that are less stringent than those 
normally prescribed, to exclude certain categories of workers from the application of 
the Convention or to apply only certain parts of the instrument.”(1)


The standards are used as models for national labour law. As with other treaties and 
agreements, while some countries do not ratify, they may enact legislation consistent 



with the principles and expectations. National courts are able to use international 
standards to determine case law, such as in the area of forced labour or discrimination. 
They are also seen as “cross-cutting policy drivers” because ILO labour standards 
relate to issues of gender equality and non-discrimination.


#10 Strong and representative employers’ and workers’ organizations 

Because the ILO is a tripartite-themed organization, governments are expected to 
implement rules and regulations that apply both to employers and employees. 
Employers and business membership organizations (BMO) are established to enhance 
financial sustainability, to improve management in order to be adaptable to changing 
conditions, to extend evidence-based policy advocacy, and to enhance leadership 
skills for economic, social and environmental issues.


Workers organizational capacity is strengthened in order to


• organize new members and develop well-functioning organizations that respond 
to needs;


• influence policy agendas on workers’ rights and working conditions; and

• promote and use international labour standards at all levels to uphold 

workers’ rights and promote decent work as a key driver of sustainable 
development


Forced Labour 

The ILO relies on two primary Conventions to prohibit force labour and to respond to 
and eliminate contemporary forms of slavery (Forced Labour Convention, 1930 and the 
Abolition of Forced Labour Convention, 1957) as well as the 2014 Protocol to the 
Forced Labour Convention.


Climate Change 

The International Labour Organization sees climate change as both a challenge and an 
opportunity. Global warming threatens existing jobs and livelihoods (coastlines, 
damage to farmland, drying up of water sources, flooding, distortions in the market, 
shifts away from certain types of employment), and as a provider of new jobs in new 
industries that will appear in response to climate change.


“[Measures] to mitigate greenhouse gas (GHG) emissions offer opportunities to create 
new jobs, while securing existing ones. A transition to a low-carbon, greener economy 
will imply the creation of new jobs in environmentally friendly production processes and 
outputs, whereas other jobs will be at risk, in particular in those sectors with fewer 
options for a transition towards a more sustainable ways of production.”(2)


Forced large scale and long-term migrations are predicted as a result of job loss and 
reduction in habitable land. The victims of change will be unevenly distributed. Some 



areas of the globe are better able to cope (i.e. the global North), whereas the Least 
Developed Countries (LDC) and Small Island Developing States (SIDS) are believed to 
have reduced capacity for adaption. Those regions dependent on natural resource 
extraction industry and food production, or tourism will bear a greater burden.


However, there are significant advantages to transitioning to a new low-carbon 
economy. Jobs will appear in emerging green sectors (renewable energy generation is 
already witnessing tremendous and accelerating growth). Other jobs will disappear. 
Industrial transformation is happening whether or not the political mechanics have 
been prepared in advance, because “the majority of existing jobs will be transformed 
and redefined in terms of their profile requirements and working methods”.


The “green economy” will inevitably expand employment but the process of transition 
is contingent on demand and investment, the availability of labour and job training, and 
the flexibility of trading arrangements. 
According to the ILO, early transitional jobs will be generated in areas such as these:


• Relocation of exposed settlements and industry

• Establishment of coastal defences

• Reinforcement of buildings and infrastructure;

• Construction of new climate resistant infrastructure

• Transfer of new climate friendly technology


Fair Trade 

The World Fair Trade Organization sees fair trade as a “partnership, based on dialogue, 
transparency and respect, that seeks greater equity in international trade. It contributes 
to sustainable development by offering better trading conditions to, and securing the 
rights of, marginalized producers and workers – especially in the South. Fair Trade 
organisations have a clear commitment to Fair Trade as the principal core of their 
mission. They, backed by consumers, are engaged actively in supporting producers, 
awareness raising and in campaigning for changes in the rules and practice of 
conventional international trade.“


Fair Trade is a shift in focus towards justice, changing conventional trade systems by 
putting people (not profits) first, and is believed to be a significant potential 
“contribution to the fight against poverty, climate change and economic crisis.”


Buying fairly traded products is largely a consumer decision and it is mostly based on 
the optional buying choices and power of countries in the global North buying from 
countries in the global South. While the World Bank counts 31 countries as being “low 
income”, more than half of them (18) had 135 fair trade certified producers.


In 2015-16, about US$187 Million was paid to producers through fair trade 
transactions. That compares to a total of US$16 Trillion in total world merchandise 
exports (a miniscule proportion). The ratio of agricultural products to total exports has 



also been steadily falling. Not only that, but the least developed countries (LDCs) have 
become major net importers of agricultural products.


The Fair Trade movement is closely linked to the UN’s Sustainable Development Goals 
(SDG), including particularly: Ending poverty (goal 1), Ending hunger and achieving 
food security, better nutrition and sustainable agriculture (goal 2), Achieving gender 
equality and empowerment of women and girls (goal 5), Promoting sustainable 
economic growth and decent employment (goal 8), Ensuring sustainable consumption 
and production patterns (goal 12), Combating climate change (goal 13), Promoting 
peaceful and inclusive just societies (goal 16), and Strengthening global partnerships 
(goal 17).


It is estimated that about 1.66 million farmers and workers are involved in fair trade 
certified producer organizations.


• Almost half of fair-trade farmers produce coffee.

• There are about 1,400 producer organizations within 73 countries.

• About a quarter of fair-trade workers and farmers are women.


The 2016 summary report of Fair Trade International found:


“The number of certified Fairtrade producer organizations in Africa and the Middle 
East, and in the Asia and Pacific region, grew by 18 percent. In Latin America it grew 
by just nine percent. However, growth in the number of organizations did not affect the 
number of farmers and workers in the same way. While overall, the number of farmers 
increased by one percent, the number of workers in Fairtrade plantations actually fell 
by five percent. The overall change in the numbers of Fairtrade farmers and workers in 
all three regions also varied across most major products.”


About a quarter of Fair-Trade farmers and workers are in low-income countries, 
whereas 80% are in low or lower-middle income countries. While almost half of fair-
trade farmers produce coffee, 82% of all producers in this project are small farmer 
organizations. However, as the report also notes: “Not all of the volumes produced by 
Fairtrade certified organizations are sold on Fairtrade terms.”


Fair Trade producer organizations come in two main flavours: Small Producers (farming 
in particular) and Hired Labour (including, for instance, “artisanal” mines and small-
scale mining.) After coffee growing (38%), the largest producer groups were Cocoa 
(13%), bananas (10%), tea (8%) and sugar (7%).


By region, the countries with the bulk of producers are in Latin America and the 
Caribbean (just over half), while Africa and the Middle East had 29 countries involved, 
and the Asia and Pacific with 20 countries.


In 2015, countries within the World Trade Organization (WTO) agreed to end subsidies 
for farming exports. It is believed that this will help farmers in poor countries in their 
competition with wealthier countries. At the time, the European Commission declared 
this should be good for fairer trade. The Doha Development Agenda (i.e. the WTO 



negotiations) goals include “increased duty-free access for developing countries; lower 
tariffs on agricultural products, textiles and clothing; and the reduction of trade-
distorting subsidies from developed countries.”(3)


1. “Labour Standards”, International Labour Organization.

2.  “Frequently Asked Questions on Climate Change and Jobs”, International Labour

3. BBC News, 20 December 2015.


https://www.ilo.org/global/topics/dw4sd/themes/standards/lang--en/index.htm
https://www.ilo.org/global/topics/green-jobs/WCMS_371589/lang--en/index.htm
https://www.bbc.com/news/business-35145377

