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 _______________, 2021  
 
AIDA By Laws - Adjustment  
 
Article VI. II.  
 
The Association will follow Robert’s Rules of Order, Newly Revised, 12th Edition, with regard to 
disciplinary procedures and members may review said Rules to understand their rights and obligations 
in this regard.  For ease of reference, a summary of the procedure for removal of a member is as 
follows: 
 
 When charges are raised against a member for violations of the Constitution and Bylaws or 
violations of the Code of Professional Conduct and Ethics, the charges will be referred to a committee 
of investigation or discipline, or to a standing committee to review the charges.  The committee will be 
responsible for investigating the matter and reporting to the Association.  The report need not go into 
details, but should contain its recommendations as to what action the Association should take, and issue 
resolutions memorializing its findings.  The ordinary resolutions, where the member is recommended to 
be removed, are as follows:  
 
 (1) To fix the time to which the Association shall adjourn; and 
 

(2)  To instruct the clerk to send the member a written notice/citation to appear before the 
National Committee for a trial to be held at the adjourned meeting, to show cause why he or she 
should not be removed, upon the following charges which would be clearly set forth in the 
citation.    

 
 After charges are preferred against a member, and the Association has ordered that he or she be 
cited to appear for trial, he or she is deprived of all the rights of membership until his or her case is 
disposed of.  Without the member’s consent, he or she should not be tried at the same meeting at which 
charges are preferred, unless the charges directly relate to conduct during said meeting.  

 Should the member fail to appear at the trial is cause for summary removal, from which said 
member will have no right to appear unless they can establish that they did not receive the written 
notice/citation to appear.  The trial shall be held before the National Committee.  The National 
Committee will appoint trial manager(s) who will present the Association’s case.  The Association may 
offer the committee report as the only evidence, or opt to offer other documentary evidence and take 
testimony of witnesses.  Thereafter, the member is permitted to make an explanation and introduce 
witnesses.  Each side will have equal opportunity to cross-examine the others’ witnesses and introduce 
rebutting testimony.  When both sides have rested their case, the member will be asked to retire from 
the room and the National Committee will deliberate and act by a two-thirds vote to rule on whether the 
member should be removed or other punishment imposed.  If the member would like ot be represented 
by counsel, he or she should request permission from the Association, which should be allowed 
provided counsel is a member oin good standing of the Association.  Should the counsel be guilty of 
improper conduct during the trial, however, the Association may refuse to hear him or her, and may 
also punish said member as appropriate. 
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 A member who appears for trial and has been adjudicated for a violation has the right, within 
fourteen (14) calendar days from issuance of the decision, to appeal the decision to the [NATIONAL 
COMMITTEE OR BOARD OF TRUSTEES?] by submitting a notice of appeal.  Upon receipt and 
acceptance of the notice of appeal, the member shall have fourteen (14) calendar days to submit a 
written statement regarding why the decision should be overturned.  The member will not have a right 
to a new trial or to present new evidence or testimony in support of his or her appeal.  

The Association reserves the right to amend or update the disciplinary procedures as set forth herein, at 
its discretion.   
   
 
 


