
Jennifer Berry

It's Time For Georgia On Your Mind
Happy New Year! I can't believe

2006 is already here. It seems like yes
terday when I first heard at the Maine
meeting that Georgia was hosting the
'06 meeting and now it's almost upon
us. Not to worry though, we have been
working hard to make sure this is the
best meeting yet. We've been dusting
off the red carpet and polishing our
southern hospitality in anticipation of
your arrival. Not only will this be an
informative meeting but I think yall

are gonna have a blast. And please, don't miss this meet
ing because you think it will be too hot! Yes, this is Geor
gia, and yes it is August, but we will actually be cooler
than most of our northern counterparts because we're in
the foothills and high enough to be cool! And rest' assured
- everything, including dorms, the cafeteria, vendor area,
classrooms and break area are air conditioned. We may
talk a little different down here in the south, but we know
how to keep cool! As far as the food, socials and other
stuff, Bill Owens, my vice president this year explains what
we have in store for you later. But I will say, bring your
dancing shoes - we're having ourselves a hoedown.
Let me start off with a brief introduction about two of

our speakers. I wanted to highlight them in this issue since
they're our farthest "out of towners" and also newcomers
to EAS.
We are extremely lucky this

year to have the rare opportunity
to attend lectures and workshops
hosted by Dr. Denis Anderson,
AKA Varroa destructor Anderson.
From the land "downunder," he is
a principle research scientist and
heads the bee pathology depart
ment at CSIRO in Australia
(much like our USDA). He is con
sidered one of the world's lead
ing bee pathologists. One of his
biggest contributions to science
was his discovery that Varroa
jacobsoni was actually more than one species. He deter
mined that the mites infesting honey bees in Europe and
North America were actually a different strain than previ
ously thought so he renamed them Varroa destructor. He
has changed the focus on how scientists look at Varroa
mites today. Dr. Anderson is an informative and enter
taining speaker which I know you will love listening to es-

Denis Anderson

Continued on Page 3

EAS Foundation for Honey Bee
Research Call for Proposals, 2006
The EAS Foundation for Honey Bee Research is a com

petitive grant program developed from donations received
from beekeepers and others interested in funding research
on topical problems in honey bees. Proposals are solicited
annually with award amounts to be determined by spring
before the EAS annual meeting. Requests for support for
student projects (undergraduate summer employees/ gradu
ate student) or for equipment/supplies for distinct research
projects are given highest priority. Requests for "seed money"
to provide investigators the opportunity to collect prelimi
nary data or as "add on" funds to combine with other fund
ing sources to continue present research will also be con
sidered. We welcome separate discreet project proposals
and requests that identify pieces of ongoing research pro
grams where additional funds can accomplish an objective
of a larger program. Grant funds may be used for supplies,
equipment, salaries, travel or other appropriate uses by the

recipient.
There will be one award for $5000 in 2006. The award

will be announced at the EAS 2006 Conference but avail

able by May 1, 2006. We intend to publicize the award to aid

in solicitation of additional funds for subsequent years.
DEADLINE for application is MARCH 31, 2006.

Proposal Submission Criteria
1. Proposals are welcome from any individuals conducting
research on honey bees. The role the investigator will

perform if awarded the funds should be clearly stated.
2. Proposal should briefly outline the objective and a plan
of work, to be completed within 1 year of funding, and a

justification for the proposed work. If intended as "seed
money," the proposal should clearly state how the funds
will enable the investigator to secure additional fund

ing for project continuation. Proposals should not ex

ceed 5 written pages in total length (double-spaced)

excluding tide page, budget and resumes. Electronic sub

missions encouraged
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A Word From Our Chairman . . .
Included in this issue are proposed

new EAS Bylaws. We prepared, then

accepted our new Constitution last
year, and these Bylaws are built on that

document. Combined, these two docu

ments spell out our duties as Officers,

Directors and Members. They also de
fine what we can, and cannot do - again
as an Officer, a Director, a Member and

an Organization.
You will note, I trust, that a third

level of administrative conduct has
been added to the language of the By
laws. We call it the Policy and Proce
dure manual. This is new to EAS, but
the concept is well accepted in many
organizations. Basically, this dynamic
document spells out how we do those
things we are supposed to do. For in
stance, how is the Hambleton Award
Winner chosen? What are the limita
tions the finance committee must con
sider when making investment choices?
How do you remove a Director for
cause?
This manual will provide the day

to day instructions needed to make EAS
work, no matter changes in Directors,
Officers, or employees. Consider it the
instruction manual for current and fu
ture leaders of EAS.
That said, it doesn't exist yet.

Pieces of it do though. Over the past
couple of years we've collected piece

Please check your
mailing label on this issue
of the Journal. If your
name is misspelled or
there needs to be
corrections to your
address, please let the
Editor know.

meal these sets of instructions from

those who administer them now. That

way we know. So, when we write the

P&P (Policy and Procedure Manual), we

can take those instructions and incor

porate them into, and offer them as,

an easy to follow set of guidelines.
Since the P&P is the how-to for the

officers and directors, it can be both

proactive and reactive. Moreover, it can

be changed to accommodate an evolv

ing world, by the very people it affects
- the officers and directors - without
the necessity of a two-year delay for

the constitution or a months-long wait

for the bylaws.
I urge you to read over the (pro

posed) bylaws, so you are familiar with

the workings of EAS, and so you un

derstand why we do things the way we

do. The next few years will be a time of

significant change in how EAS does
business, where we hold our confer
ences, how we are governed, and how

we accomplish our mission.
And then, come to Young Harris

this Summer, be a part of the Short
Course, Conference, Master Beekeeper

program and the music and the food

and the fun.
And most important, cast a vote for

the future of beekeeping, and the East
ern Apicultural Society.

Kim Flottum, Chairman
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Georgia ... Cont From Page 1

ment (if needed). There is a map
of the college on the website (and in
this journal), so bring a copy so you
won't get lost even though the chances
of getting lost are slim to none. You
will have no problem finding the
dorms, lecture rooms, beeyard, cafete
ria, the registration area or parking.
Oh yes, parking. There are no special
requirements here. On the map the
gray areas are the parking lots and
there are plenty and it's free.
To make things easier for you, we

are offering an al la carte meal plan at
the college cafeteria. You can purchase
breakfast, lunch and dinner individu
ally, but if I may make a suggestion, I
would plan on eating most of your
meals on campus. You won't have
much time for lunch and there are only
two eating establishments in Young
Harris; a meat & three (greasy south
ern fried meat with choice of 3 veg

etables) and the college cafeteria. To
find another eatery you will have to
drive to Blairsville or Hiawassee (8 -

10 miles in either direction). The food
at the cafeteria is very good (fresh food,
salad bar, and desserts). It's not 5-star
fine dining, but it's not Kent State ei
ther (sorry Kathy). Just to be extra
clear, there will be no meals served at
the cafeteria Wednesday, Thursday,
and Friday night. This arrangement
was made in order to make things
easier for the cafeteria staff since they
aren't usually open during this time
of year. Those evenings we are offer
ing a hog roast, low country boil, and
costume ball and banquet off campus

(directions will be in your packet). And
trust me, if you want to sample the
best the south has to offer, then sign

up and get ready to eat and have a good
time. Excellent food, great music and
best of all, friends and family having
fun together.
If you plan to fly in for the meet

ing, I recommend either the Chatta
nooga or Atlanta airport. They are equal
in distance and time (115 miles / 2.5
hours) to Young Harris. I am sure most
of you have heard about the traffic in
Atlanta. Well it is true. If you know
how to handle 6 lanes of traffic at a
mere 95mph then come on down, At
lanta roadways will be fun. However,
if you are a timid driver you may want
to avoid Atlanta altogether. One more
quick point, I wouldn't want to be on
the road in Atlanta from 6:00am -
9:00am & 4:00pm - 6:30pm. If you can
avoid the roads during peak traffic
times your blood pressure will not be
as affected. Now it may be cheaper to
fly into the Atlanta airport over Chat
tanooga because Atlanta is much
larger and holds Delta's hub, but it may
be worth the extra buck or two for your
peace of mind.
As I have mentioned several

times, check out the EAS website. Rick
Hough, Bill Owens and myself have put
just about everything we can think of
on there to answer any questions you
may have. But as always, there are
those few details we may have forgot
ten, so don't hesitate to contact me. I
have also mentioned this before; I am
truly honored to be part of this year's
meeting and have really tried to make
it one of the best; at least the best
Georgia has ever seen. Please join me
and all the gang for EAS 2006. It will
be a time you won't forget. See ya soon!
Take care,

Jtmi^u ^Bbuij.2006 Resident

From Our Historian
Our 50th anniversary conference

was a reunion which will probably be
extolled by the historian for the 100th
anniversary! We had all five chairmen
since the office was established
almost thirty years ago. We had many
past presidents going back thirty-five
years, and we had editors of our
journal from it's founding in 1973.
Such an occasion seems to bring both
treasures of friendship and stuff from
the attic!
This time, it was my good friends

Jake and Bea Matthenius, who brought
a trunk load of archaeological finds to
keep your historian busy for some time.

In fact, Kim asked recently how far
along we are with the inventory - and
we're not. But we will be by EAS '06 in
Young Harris.
There are a lot of 35mm slides, old

journals, letters, conference
memorabilia, etc. We are very grateful
to Jake for all of it. I'm also sure that
others can find more out there. If you
have been an EAS enthusiast for more
than a few years, please rummage
through your boxes and files to see if
you might have something for our
archives. Thank you and well see you
in Georgia. Deo volente.

Hjcdar/ Cfutbin, 'Historian

One Of Our Own
Fights Fop The Bees
This article was printed in the Pittsburgh Tri
bune-Review, March 20, 2006 - by Brandon
Keat. Bob Jenereski has been an EAS mem
berfor many years and has beenfighting this
battle now for several months.

After 15 years of working with
honey bees at his Marshall (PA) home,
master beekeeper Bob Jenereski has
been stung in a way he never expected.
Township officials ordered him to

remove his 16 hives or face fines of up
to $500 a day. They say his one-acre
lot is too small for agricultural use. No
firm deadline has been set, but offi
cials would like the bees gone by the
start of Spring, which begins today.
Bee experts and agriculture offi

cials say the conflict is troubling, be
cause honey bee pollination is worth
almost $60 million annually to the
state's economy and the bee popula
tion has been in serious decline since
the early 1980s.
"Beekeepers are beneficial to the

local environment," said Jim Stein, of
Shaler, president of the Beaver Valley
Area Beekeepers Association. "If it
weren't for the beekeepers, there would
be a lot of problems."
Jenereski, 65, keeps 250 hives on

local farms. His bees pollinate crops
for free, and he gets the honey - about
50 to 100 pounds per hive.
He uses the hives at his home to

breed queen bees - a tricky process that
requires constant monitoring. The re
tired bookkeeper estimates he loses at
least $15,000 a year on the hobby.
"I do it for the love of bees and try

ing to help the local farmers," Jenereski
said. "Everday and every year that goes
by, it's toughter to keep bees alive.
What I'm trying to do is keep beekeep
ing alive in Western Pennsylvania."
"One of the real cocnerns we have

is that as areas become suburbanized,
they start banning beekeeping," said
acting state apiarist Dennis
vanEnglesdorp, who is in charge of in
specting domestic beehives.

The article continued on giving sta
tistics about pollination and numbers of
bees in the state. Bob's problems started
when one neighbor complained, however,
the article quoted other neighbors who are

not bothered by his bees.
Bob said he will fight this as far as

he has to. He's doing itfor his love ofbees.
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BYLAWS Of The EASTERN APICULTURAL SOCIETY Of North
America -A District of Columbia Nonprofit Corporation

ARTICLE 1 -MEMBERSHIP
SECTION 1.1 Application for Membership.

Application for membership may be made by any reasonable

means available, to include a verbal request and paying the pre

scribed membership dues with cash, check or credit card.

SECTION 1.2 Membership Classes.
The Society shall have four classes of membership that are de
fined in the Constitution. These are: A. Annual; B. Life; C. Associa
tion; and D. Corporate.

The class of membership a person is placed in depends on the
amount of dues paid as prescribed in the Policy and Procedure
Manual, and definitions described in Article IV, Section 1 of the

Constitution.

SECTION 1.3 Voting Rights.
Each member in good standing shall be entitled to one vote (Cor
porate Member = 1 vote; Annual Member = 1 vote, Life member =

1 vote; Association = 1 vote) on all matters submitted for vote at

the annual conference General Membership business meeting.
SECTION 1.4 Termination of Membership..
SECTION 1.4.1 Suspension and Expulsion

The Board of Directors, by affirmative vote of two thirds of all mem

bers of the Board present at a Board meeting, may suspend or

expel a member after an appropriate hearing (Hearing proce

dure outlined in the Policy and Procedure Manual).
SECTION 1.4.2 Expiration

Membership is terminated when the annual year expires

dues are not paid for the following year.
SECTION 1.5 Resignation

Any member may resign by filing a written resignation with the

Secretary. The resignation shall become effective upon receipt.
SECTION 1.6 Reinstatement of Expired Membership.

A former member will be reinstated upon having paid his/her
annual dues. There is no partial year dues structure.

SECTION 1 .7 Transfer of Membership.
Membership in the Society is not transferable or assignable.

ARTICLE 2 - BOARD OF DIRECTORS
Section 2.1 General Powers.
The affairs of the Society shall be managed by its Board of

Directors. The powers of the Society shall be exercised by, or

under the authority of the Board, except as otherwise provided by
these Bylaws in Section 5 or by a resolution of the Board.

Section 2.2 Initial Term of Directors.
In order to assure that the terms of the majority of the board of

directors will not expire at once, the directors' terms for the fol

lowing states in the EAS region shall expire as follows:
a. Terms of directors from the following states/provinces

shall expire in 2005, and every fourth year thereafter - Ontario,

Pennsylvania, Virginia, Ohio, Nova Scotia, Quebec, South Caro
lina, Georgia, Master Beekeeper.

b. Terms of directors from the following states/provinces
shall expire in 2006 and every fourth year thereafter. Connecticut,

Maryland, Maine, New York, Vermont, Prince Edward Island, New
Brunswick, Indiana, Louisiana.

c. Terms of directors from the following states/provinces

shall expire in 2007 and every fourth year thereafter. Delaware,

New Jersey, Rhode Island, Alabama, Mississippi, Newfoundland,

Florida, Illinois.

d. Terms of directors from the following states/provinces

shall expire in 2008 and every fourth year thereafter. West Vir
ginia, Massachusetts, North Carolina, Tennessee, Kentucky,
Michigan, New Hampshire, Wisconsin.

SECTION 2.3 Removal of Directors.
Any Director may be removed from office for cause by the vote

of a majority of the Board following a hearing detailing the

cause for removal.

SECTION 2.4 Resignation.
Any Director may resign at any time by giving written notice to the

Society secretary. The resignation shall be effective upon receipt

or at such subsequent time as may be specified in the notice of

resignation. The resignation will be announced at the next Board

meeting whether it is a regularly scheduled meeting or emer

gency meeting.
SECTION 2.5 Compensation of Directors.

The Board shall have the authority to fix the compensation, in

cluding reimbursement of expenses, of Directors for their ser
vices as such. Compensation and reimbursement details are

found in the Policy and Procedures Manual.

SECTION 2.6 Voting Rights.
Each Director shall be entitled to one vote in person or by proxy on

each issue brought before the Board for a vote.

SECTION 2.7 Voting by Proxy.
Any state/provincial association whose director is absent at a

Board meeting is entitled to a vote at any meeting of the Board by

proxy. The proxy director must have provided authorization in writ

ing signed by the state/provincial association president or the

ctor granting the proxy. Such written authorization must specify

any limitation placed on the voting rights granted to the proxy. The
proxy statement must be filed with the Society Secretary prior to

the beginning of any Board meeting and announced at the begin-
the Board meeting.

ARTICLE 3 -MEETINGS OF DIRECTORS
SECTION 3.1 Place of Meetings and Notice.

The Board of Directors will designate at the end of each Board

meeting the date and location of the next Board meeting. The
location and date shall be convenient for the majority of the Direc

tors and consistent with the needs of the Society. Notice of each

Board meeting will be transmitted electronically by the Secretary
to each Board member sufficiently in advance of the meeting to

accommodate member's schedules and allow for the arrange
ment of over night accommodations if necessary.
SECTION 3.2 Regular Meetings.

The Board of Directors will hold at least two regularly scheduled

meetings during each year. One of the two meetings will be held

in conjunction with the annual conference.

SECTION 3.3 Emergency Meetings.
Emergency meetings can be called by the Chairman when is

sues arise that warrant such an action; or when a majority of the
Directors petition, in writing, phone or electronically, for such a

meeting. The grounds for an issue(s) to qualify for an emergency

meeting must be narrowly defined and of a nature that if not ad

dressed until the next regularly scheduled Board meeting the

Society could suffer adverse consequences. The only business

to be conducted at an emergency meeting will be the resolution

of the subject issue(s) described in the petition.

SECTION 3.4 Annual Meeting.
The annual meeting of the board is essentially the same as a

regular board meeting, except that it shall be held prior to the

General Membership Business Meeting. This is done so as to
allow issues of importance to the membership as a whole to be

presented to the general membership for consideration and vote.

SECTION 3.5 Quorum.
A quorum of the Board of Directors shall consist of ten (10) par
ticipating members. Directors participating via electronic means

have all the rights of Directors in attendance and are to be counted

as contributing to the quorum so long as all Directors can com

municate one with another.



SECTION 3.6 Conduct of Board Meetings.
The Chairman, or in the Chairman's absence, the Vice Chair
man shall preside over Board meetings. The Chairman shall
establish rules of the meeting that will freely facilitate debate and

decision making. The Chairman shall prepare the meeting
agenda using the following format:

Roll Call

Approval of the Minutes

Officer Reports

Committee Reports
Old and Unfinished Business
New Business
Set the Date and Location of the Next Board Meeting

Adjourn
The Secretary of the Society shall act as the secretary of all Board

meetings or, in the absence of the Secretary, a person shall be

appointed by the Chairman, to act as Secretary.

ARTICLE 4 -OFFICERS
SECTION 4.1 Function.

The Officers of the Society will function as an executive commit
tee. As such they will recommend courses of action and policies
for approval by the Board of Directors. The Officers shall delegate

authority to carry out courses of action approved by the Board.

SECTION 4.2 Number and Title.
The Officers of the Society shall be eight (8) and include a Chair
man, a Vice Chairman, a President, a Vice President, a Secretary,
a Treasurer, a President emeritus, and a Chairman emeritus.

The officers may include an editor, and such other positions as

the Board may determine by resolution. Any number of offices

may be held by the same person, however the person holding

multiple offices is entitled to only one vote on issues brought
before the executive committee for vote.

SECTION 4.3 Qualification of Officers.
The Officers of the Society shall be members in good standing
except that Association membership and Corporate member
ship do not qualify. Candidates for an officer position may serve

the remainder of his/her predecessor's term and two additional

terms before mandatory expiration of term of service. A candidate
for an officer position will be qualified for that position if the posi
tion was other than the one in which he/she previously served, or

there was a two year break in service from the position previously
held.

SECTION 4.4 Election, Term, and Duties of Officers.
SECTION 4.4.1 Chairman of the Board of Directors.
SECTION 4.4.1.1 Election.

A new Chairman of the Board of Directors shall be elected by the
Board at expiration of the sitting Chairman's term of office or after
his/her death, resignation, or removal for cause. Nominees for

the Chairmanship must have served in the past as a Board mem

ber or Officer of the Society. Nominees for the Chairmanship will
be placed in nomination by the Nominations Committee. Nomi
nees may also be nominated by any Board member in atten

dance. The Board members will vote by secret ballot. The suc
cessful candidate must have received a two thirds majority vote

of those Directors qualified to vote in the election. The timeline for

the nomination procedure is outlined in the Policy and Procedure

manual.

SECTION 4.4.1.2 Term.
The Chairman's normal term of office shall be four years, and he/
she may be reelected to one additional four year term of office.

The Chairman shall hold office until the expiration of the term for

which he or she was elected or his/her death, resignation, or

removal for cause. A newly elected Chairman may serve the re

mainder of his predecessor's term if the predecessor was un

able to complete his/her term of office due to death, resignation,

incapacitation or removal for cause, and he/she may be reelected

to two additional four year terms before mandatory termination of

service. At the conclusion of the Chairman's term of service he/

she may continue as a member of the Executive Committee with

the title of Chairman Emeritus and retain all privileges of an of

ficer of the Society.

SECTION 4.4.1.3 Duties and Powers.
The Chairman shall be the chief executive officer of the Society
and shall have general supervision over the business and op

erations of the Society, subject to the control of the Board. The

Chairman shall execute, in the name of the Society, all contracts,

and other instruments authorized by the Board, except in cases
where the execution thereof shall be expressly delegated by the

Board to some other officer or agent of the Society. In general, the

Chairman shall perform all other duties incident to the office of

Chairman and such other duties as may be assigned by the

Board. The Chairman's duties include chairing Board meetings,
executive committee meetings and the General Membership

Business Meeting. In the case of an extended absence, incapac

ity, or resignation of the Secretary, the Treasurer, the President,

the Vice President or Vice Chairman, the Chairman shall appoint

a Board member to serve in that capacity until such time as the

elected officer can return to his/her duties or the office can be

filled using the process described below. Other specific duties

and responsibilities are detailed in appropriate sections of the

Policy and Procedures Manual.

SECTION 4.4.2 Vice Chairman.
SECTION 4.4.2.1 Election.

The Vice Chairman shall be elected in conjunction with the elec

tion of a Chairman. Following the election of a Chairman, and at

the same meeting, the newly elected Chairman will nominate a

candidate to serve as Vice Chairman. After receiving a majority
affirmative vote from the Board, the Chairman's candidate will be

appointed as the new Vice Chairman.

SECTION 4.4.2.2 Term.
The Vice Chairman's term of office shall be concurrent with the

Chairman who nominated him/her.

SECTION 4.4.2.3 Duties.
The Vice Chairman's primary duty is to assume the Chairman's

role when the Chairman is unavailable. Additionally the Chair

man may assign special duties and responsibilities to the Vice
Chairman, including Committee Chairmanships. The Vice Chair

man is automatically a member of every committee, ad hoc or

standing, created by the Chairman.

SECTION 4.4.3 Vice President, President and President
Emeritus.
SECTION 4.4.3.1 Election.

In order to build and maintain a level of expertise on the Executive

Committee the Vice President of the Society shall be nominated

from that state/provincial association which one year hence shall

be the host association for the annual conference. The nominee

will be endorsed by the Board and presented to the general mem

bership for election at the General Membership business meet

ing two years in advance of serving as President.

SECTION 4.4.3.2 Term.
The individual elected will serve a one year term as Vice Presi

dent followed by a one year term as President and finally one year
as President Emeritus.

SECTION 4.4.3.3 Duties.
The individuals elected, beginning with the Vice President, will

progress through the three officer positions and will concentrate

their energies on planning and execution of a successful annual

conference. Details of how to plan and execute a conference are

Continued on Next Page
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found in the Conference Guidelines, and appropriate sections of

the Policy and Procedure Manual.

SECTION 4.4.4 Secretary
SECTION 4.4.4.1 Election.

The Nominating Committee will at the expiration of the Secretary's
term of office present to the Board candidate(s) for the Secretary's

position. The Board will then elect a Secretary from the list pre

sented by the Nominating Committee.

SECTION 4.4.4.2 Term.
The Secretary's term of office shall be four years. The Secretary

shall hold office until the expiration of the term for which he or she

was elected or his/her death, resignation, or removal for cause.

The Secretary may serve the remainder of his/her predecessor's

term and continue until retirement or is removed from office by

election. The Secretary's term of office shall be staggered in such

a way as to expire during both the Treasurer's and Chairman's

term of office.

SECTION 4.4.4.3 Duties.
The Secretary shall attend all meetings of the Board. The Secre

tary shall record all votes of the Board and the minutes of the

meetings of the Board in a book or books to be kept for that

purpose. The Secretary shall see that the required notices of

meetings of the Board are given and that all records and reports,

except financial records and reports are properly kept and filed by
the Society. The Secretary shall retain custody of one of the Seals

of the Society and shall see that it is affixed to all documents to be

executed on behalf of the Society under its Seal. In general, the

Secretary shall perform all duties incident to the office of Secre

tary and such other duties as may be assigned by the Chairman.

Specific details of the Secretary's duties are found in the Secre

tarial section of the Policy and Procedures Manual.

SECTION 4.4.5 Treasurer.
SECTION 4.4.5.1 Election.

The Nominating Committee will at the expiration of the Treasurer's

term of office present to the Board candidate(s) for the Treasure's

position. The Board will then elect a Treasurer from the list pre

sented by the Nominating Comn

SECTION 4.4.5.2 Term.
The Treasurer's term of office shall be four years. The Treasurer

shall hold office until the expiration of the term for which he or she

was elected or his/her death, resignation, or removal for cause.

The Treasurer may serve the remainder of his/her predecessor's

term and continue until retirement or is removed from office by
election. The Treasurer's tern of office shall be staggered in such

a way as to expire during the Secretary's and Chairman's term of

office.

SECTION 4.4.5.3 Duties.
The Treasurer shall have custody of Society funds and securities

and shall keep full and accurate accounts of receipts and dis

bursements in books belonging to the Society. The Treasurer

shall have full authority to receive and give receipts for all money

due and payable to the Society, and to endorse checks, drafts,

and warrants in its name and on its behalf and to give full dis

charge for the same. The Treasurer shall deposit all funds of the

Society, except such as may be required for the current use, in

such banks or other places of deposit as the Board may desig
nate. The Treasurer shall retain custody of one of the Seals of the
Society and shall see that it is affixed to all documents to be

executed on behalf of the Society under its Seal. In general, the

Treasurer shall perform all duties incident to the office of Trea

surer and such other duties as may be assigned by the Board or

the Chairman. The Treasurer shall chair all meetings of the Fi

nance Committee. Specific details of the Treasurer's duties are

found in the Financial Section of Procedures and Policy Manual.

SECTION 4.4.6 Chairman Emeritus.
See SECTION 4.4.1 .2 above.

SECTION 4.5 Vacancies.
Vacant Secretary, Treasurer, President, Vice President or Vice
Chairman positions will be filled by the Chairman following the

procedure found in SECTION 4.4.1.3 above.
SECTION 4.6 Removal of Officers.

Any Officer may be removed from office for cause by the vote of a
majority of the Board following a hearing detailing the cause for
removal. The procedure for removal of an officer may be found in

the Procedures and Policy Manual.

SECTION 4.7 Resignations.
Any Officer may resign at any time by giving written notice to the

Society's Secretary. The resignation shall be effective upon re

ceipt or at such subsequent time as may be specified in the

notice of resignation. The resignation will be announced at the

next Board meeting whether it is a regularly scheduled meeting

or emergency meeting.
SECTION 4.8 Compensation of Officers.

In general the officers serve without compensation except for the

Secretary and the Treasurer. The Board shall have the authority to

set the level of compensation, including reimbursement of ex

penses of Officers for their service. Compensation, available

funds and reimbursement details are found in the Policy and
Procedures Manual.
SECTION 4.9 Voting Rights.

Each Officer, excluding the Secretary and the Treasurer, shall be

entitled to one vote on each issue brought before the Executive
Committee, and each issue brought before the Board for a vote.

ARTICLE 5 COMMITTEES
SECTION 5.1 Types and Appointments.

The Society shall have two (2) types of committees, Standing and

Ad Hoc. Volunteers for committee positions may be accepted

from the Board members, however, the Chairman retains author

ity for all committee appointments, except for the Executive Com

mittee whose members are all elected. The Chairman appoints
each committee chairman except the Finance Committee Chair
man who is the elected Treasurer and the Executive Committee

which is chaired by the Chairman. The Chairman may appoint a

scholar from the general membership to serve on the Awards
Committee to assist in evaluating Research Grant Proposals,
and the other Awards. Each committee will have one or more

members. Job descriptions, goals, purposes, guidelines and
reporting requirements of all committees are defined in the Policy
and Procedure Manual. Appointment to a committee will termi

nate at the end of the Board Member's term of office or by ar

rangement with the Chairman.

SECTION 5.1.1 Standing Committees.
SECTION 5.1.1.1 Executive Committee.

The Officers of the Society serve as the Executive Committee.

The Executive Committee shall have all of the powers and au

thority of the Board in the intervals between meetings of the Board.

SECTION 5.1.1.2 Finance Committee.
The Finance Committee will have at a minimum three members

and be chaired by the Treasurer. The Finance committee shall be

responsible for developing and reviewing fiscal procedures, on

going fundraising and a budget for both EAS operations and the
annual conference. All budgets and amendments to budgets will

be presented to the Board for approval. One member of the Fi

nance Committee will be designated recording secretary and

keep minutes of each Finance Committee meeting.
SECTION 5.1.1.3 Awards Committee.

The Awards Committee will have as a minimum three members

and is responsible for evaluating award nominees and selecting
winners for the various awards given by EAS each year. A list of
the awards and the criteria used to determine each winner may
be found in the Procedures and Policy Manual. One member of



the Awards Committee will be designated recording secretary

and keep minutes of each Awards Committee meeting.

SECTION 5.1 .1 .4 Nominating Committee.
The Nominating Committee will have as a minimum two mem

bers and is responsible for seeking out qualified members to

serve on the Board and placing the qualified member's name in

nomination before the Board Of Directors, and if accepted, then

at the annual conference General Membership Business Meet

ing. The Nominating Committee is responsible for monitoring
the expiration dates of the various Board members terms of of

fice so that the orderly replacement of directors is maintained.

SECTION 5.1.1.5 Membership Committee.
The Membership Committee will have as a minimum three mem

bers (one being the Vice Chairman) and is responsible for pre

senting to the Board initiatives for approval to increase member

ship. Upon approval or modification by the Board, the Member

ship Committee will implement the initiative and report the re

sults. The Vice Chairman shall act as recording Secretary.
SECTION 5.1.2 Ad Hoc Committees.

Ad Hoc Committees will be appointed from time to time by the

Board to perform a specific task. All Ad Hoc Committees will re

ceive from the Board a set of written instruction defining the scope

of the committee's task, any limitation placed on the task and

when the task is to be completed. Ad Hoc Committees may vary
in size from one to any number and remain in effect until the task

is completed.

ARTICLE 6 - CONFLICT OF INTEREST
SECTION 6.1 Conflicts of Interest.

No Board member may vote upon a matter coming before the
Board, Executive Committee or any other committee in which he

or she has a direct financial interest. Immediately upon becom

ing aware that such a conflict may exist, a Board member must

disclose the existence of the potential conflict to the Board mem
bers, withdraw from further deliberations on the issue and refrain

from voting on the matter. Any such disclosure and withdrawal

shall be fully documented in the minutes of the meeting. Failure

to adhere to this policy may be grounds for removal from the

Board for cause.

ARTICLE 7 -GENERAL MEMBERSHIP BUSINESS MEETING
SECTION 7.1 Conduct of General Membership Business

Meeting.
The Chairman, or in the Chairman's absence, the Vice Chair

man shall preside over the General Membership Business Meet

ing. The Chairman shall establish rules of the meeting that will

freely facilitate debate and decision-making. The Chairman shall

prepare the meeting agenda using the following format:

A. Call the Meeting to Order
B. Approval of the Minutes

C. Treasurer's Report

D. Standing Committee Reports
E. Ad Hoc Committee Reports (I

f Appropriate)

F. Old and Unfinished Business

G. New Business

H. Adjourn
The Secretary shall act as the recording secretary of the General

Membership Business Meeting or, in the absence of the Secre

tary, a person shall be appointed by the Chairman, to act as re

cording secretary.

The Treasurer shall present to the General Membership a report

the Society's Balance sheet and Income statement as of the end

of the fiscal year immediately preceding the date of the report.
The Balance Sheet and Income Statement shall be filed with the

minutes of the General Membership Business Meeting

ARTICLE 8 - SOCIETY RECORDS
SECTION 8.1 Society Records.

The Society Chairman, Secretary and Treasurer shall keep at
their home, office, or other secure location the EAS records ap
propriate to their office. The various committee chairmen may

retain records appropriate to their committee assignments at

their home and send copies to the Secretary. Committee chair

men must surrender their EAS records to their successor or, in

the case of an ad hoc committee's records, surrender the records

to the Secretary. The Treasurer will maintain the Societies cur

rent and ongoing financial records in at least one off site location

so no loss of records or transactions will be lost in case of loss of

the Treasurer's immediate records. The Chairman and Secre

tary shall have access to the records, though have no ability to
change these records. Periodically, or at the least, once per term,

the Chairman, Secretary and Treasurer will send to the Historian

those records of historical significance as defined in the Policy

and Procedures Manual.

ARTICLE 9 -AMENDMENTS
SECTION 9.1 Amendments.

The Bylaws of the Society may be amended by a majority vote of

the General Membership at the annual General Membership

Business Meeting. The procedure to be used for introducing a

change to the bylaws is found in the Policy and Procedures
Manual.

ARTICLE 10 - DISSOLUTION

A two-thirds vote of the Board shall be required to dissolve the
Society. Upon dissolution of the Society, any assets remaining

after payment of all debts and liabilities shall be paid over to

charitable organizations exempt under the provisions of Section

501 (c ) 3 of the U. S. Internal Revenue Code that have purposes

consistent with EAS purposes. No part of the remaining assets
of the Society will be paid or distributed to an officer, director, or

member of the Society.

ARTICLE 11 -MISCELLANEOUS
SECTION 11.1 Fiscal Year.

The fiscal year of the Society shall begin on the first day of Janu
ary and end on the last day of December each year.

SECTION 11.2 Dues Year.
The dues year of the Society shall begin on the first day of Sep

tember and end on the last day of August each year.

SECTION 11.3 Meeting Rules.
Meetings shall be governed by Robert's Rules of Order.

SECTION 11 .4 Policy and Procedures.
Policy and Procedures referred to in this document, the Constitu

tion and any EAS Sanctioned reference, document or other corre
spondence or communication shall be compiled, collected and

maintained by the Secretary. Policies and Procedures as deter

mined by the Board shall be entered into this manual and used to

determine guidelines and actions of the Executive committee,

the Board of Directors and the membership of EAS. Policies and
Procedures are created and removed strictly by motions from the
Board, and may be changed at any time the opportunity of a vote

arises.
SECTION 11.5 Membership Fees.

The Board shall establish membership fees and have the fees

posted on all solicitations for membership. Dollar amounts for

the various classes of membership may be found in the Policy
and Procedures Manual.
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Young Harris College Campus Map

Directions To Young Harris
If you are driving to the campus you can use the ad

dress below in your favorite map/direction search
engine.. .i.e. like mapquest.com - Young Harris College,
4900 College Street, Young Harris, GA 30582.
If you are traveling from an airport you can use the

links below for directions. These links will take you to Map

Quest. The travel distance from these air ports to the cam

pus is approximately 100 miles.

From the Atlanta Hartsfield-Jackson International Air

port (Georgia)
From the Chattanooga Metropolitan Airport (Tennes

see)
From the McGhee Tyson Airport (Tennessee) Near

Knoxville
From Greenville-Spartanburg International Airport

(South Carolina)

This map shows the layout of the Young
Harris Campus, with buildings circled that we
will be using. In early February there will be in
formation posted on our website
(www.easternapiculture.org) on hotels, camping,
cabins, travel information, along with program
and conference details. So, watch for your next
Journal or visit the website for even more about
EAS 2006.

Buildings 4 & 6 will house the registration
activities, vendors, breaks, main conference,
short course and workshops.
Building 9 is the dining hall.
Buildings 15-18 are the dormatories that we

will be using. All of these are air conditioned.
Some require sharing a bathroom, some do not,
so register early. This will all be spelled out on
the registration form, which will be printed in
the Spring 2006 Journal and also placed on our
website for online registration.
You can find out more about Young Harris

College and the vacinity by visiting www.yhc.edu.

Lodging
There will be dorm rooms available at Young-
Harris College. There are also several differ
ent hotels and cabins along with camping sites
in the area.

Local Area Information
Towns County Chamber of Commerce
80.984-1543; 706.896.4966
www. mountain topga. com

Union County Chamber of Commerce
877.745.5789; 706.745.5789
www.blairsvillechamber.com

Motels, Inns, Bed & Breakfast
Young Harris Motel
706.379.3136, 873 Main St, Young Harris
The Young Harris Motel is located right across
the street from the college. (Easy walking distance)

Holiday Inn
706.896,8884, Hiawassee

Holiday Inn
706.745.6844, Blairsville

Misty Mountain Inn B&B
706.745.4786, www.mistymountaininn.com

Moonlight Manor B&B
706.745. 1932, www.moonlightmanor.com

Mountain Cove Lodges
706.379.2021, 1390 PlottTown Overlook
Young Harris, GA 30582

Brasstown Valley Resort
706.379.9900, 6321 USHighway 76
Young Harris, GA 30582, www.brasstownvalley.com

For more information on lodging, campgrounds, cabins and
more - visit www.easternapiculture.org
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MAKE US
YOUR SOURCE
BEEKEEPING EQUIPMENT
CANDLEMAKING EQUIPMENT
SOAPMAKING EQUIPMENT
PACKAGE BEES
QUEENS

UNIQUE CONTAINERS
EXPERT INFORMATION

HIGH FRUCTOSE CORN SYRUP

FREE CATALOG ON REQUEST

B & B HONEY FARM
5917 Hop Hollow Road
Houston, MN 55943
INFORMATION 507.896.3955

ORDER LINE 800.342.4811
FAX 507.896.4134
EMAIL bbhoney@acegroup.cc
www.bbhoneyfarm.com

Rossman means Quality!
If you want to own a QUALITY Beehive?

Then look no further!

Try Rossman's "Long-Life
"
Cypress Woodenware

Remember - Rossman Apiaries has Quality Queens
available all Summer - and we raise our own!

Welcome EAS 2006 to Georgia!
We look forward to seeing you in our part of the world!

Call ahead and we can bring your order to EAS 2006!

Rossman has any wooden beekeeping equipment that

you desire - at Competitive Prices!

roan
iaries
NCOHPOHATHI

From Bee Culture -
The Backyard Beekeeper
by Kim Flottum
X 141
167 pages This book makes the
time-honored and complex tradi
tion of beekeeping an enjoyable
and accessible backyard pastime
that will appeal to gardeners,
crafters and cooks everywhere.

$25
Honey Bee Law
by Sylvia Ezenwa
X 127
144 pages How do state and federal
laws regulate beekeeping? How do
local zoning laws restrict beekeeping?
Every beekeeper should have this
book because you need to know about
Sources of Law; State Bee Disease
Laws; Zoning Laws and more.

$25
Write or Call With Credit Card to:

The A.I. Root Company
623 West Liberty, Medina, OH 44256

800.289.7668
Postage paid in the U.S.
Call for Foreign shipping.

Pollen, The Hidden Sexuality
of Flowers
by Kesseler and Harley
X 159
264 pages, 12" x 11". It is filled
with full page, stunning color
photos of flowers and the pollen

they produce.

$60
Honey Plants ofNorth
America
by John Lovell (reprint)
X 74P
408 pages. A reprint of the
original Honey Plants book,
published by A.I. Root. Nearly
1,000 plants. Soft cover.

$19.95
Bees Besieged
by Bill Mares
X 139

220 pages The author
searches the U.S. to find out
why his bees died. Join him
on his journey as he captures
the beekeeping industry in its
glory and in its wisdom.

$25
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Honey Exchange
This year at Young Harris we will

have our 4th Annual Honey Exchange.

This is a great opportunity to try some

very unique honeys from different parts

of the U.S. This year should be even

more interesting as we gather some

honeys from the deep south.

Here's the way it works. You bring

up to three one pound jars (you can
only bring one or two if you like), clearly

labeled with your name and the variety

of honey. You will receive a ticket for

each jar. The honey will be put on dis

play for the week and on Friday at a

designated time and place you bring

your tickets and claim up to three jars
of someone else's honey to take home

and try.
Everybody lines ^ip and one at a

time you claim the jars of honey you
want, so get in line early if you see
something really special you want. We

encourage you to have all of your con

tact information on the jars of honey,
that way folks can get in touch with

you if they want more of your wonder

ful honey.
So everybody, bring three extra jars

and well see you in Georgia.

Treasurer's Report

The world's largest
producer of the

New World Camiolans.

Strachan
Apiaries, Inc.
2522 Tierra Buena Rd. Yuba City, CA

(530)674-3881 (530)674-5802-fex

(800) 368-3881-OTdcrs only

orders@strachanbees.com
www.strachanbces.com

The accompanying Balance Sheet
shows the Societys financial health at
the end of 2006 when the records were
closed for the year. Net Income for
the year was $3,634.82 and is a testi
mony to the hard work done by Kathy
Summers and her Ohio team to make
EAS 2005 a success.
The deposits required to reserve

facilities at college campuses have
been rising for the last few years. This
phenomenon has finally got to the
point where the Board of Directors
have had to authorize the use of Life
Membership funds to meet the
Society's obligations until prepaid con
ference income begins to arrive. I have
looked at the long range effect on EAS.
The bottom line is we will need to have
a larger reserve of cash on hand in that

interval between the end of the fiscal
year and the beginning of conference
registration. This is one of the issues
the Finance Committee will be look
ing at over the next few months. If
you have suggestions for fundraisers
don't keep it a secret. Also keep in
mind that EAS is recognized as a 501

(c) 3 organization and contributions are
tax deductible.
Lastly I want you to make sure your

personal information is up-to-date,
especially your e-mail address. For
the first time we will be sending con
ference Confirmation Notices via e-
mail to those members who have e-
mail addresses on file. You can e-mail
me directly at

treasurer@easternapiculture.org or
contact the editor with corrections.

Eastern Apicultural Society Balance Sheet As Of Dec 31, 05
ASSETS
Current Assets
Checking/ Savings
1300 -PNC Bank
1400 - Edward Jones Account
Total Checking/ Savings

Accounts Receivable
1200 - Accounts Receivable
Total Accounts Receivable

Other Current Assets
1499 - Undeposited Funds
1700 - Prepaid Conference Expenses
Total Other Current Assets

Total Current Assets

Other Assets
1510 - Dreyfus "A" Bond Plus
1540 - Certificate of Deposits
Total Other Assets

TOTAL ASSETS

LIABILITIES & EQUITY
Equity
3000 - Unrestricted Net Assets
30001 - Life Membership - Board Design.
3000 - Unrestricted Net Assets - Other
Total 3000 - Unrestricted Net Assets

3020 - Honey bee Research Fund
3030 - Life Membership Award Fund
3040 - Master Beekeepers Fund
Net Income

Total Equity

TOTAL LIABILITIES & EQUITY

2,006.94
16,579.48

18,586.42

335.00

335.00

20.00

7,197.50
7,217.50

26,138.92

16,878.75

59,094.25

75,973.00

102,111.92

36,604.00

9,823.10
46,427.10

51,375.00

475.00
200.00

3,634.82

102,111.92

102,111.92
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What's happening in Ontario?
Ontario Beekeepers' Assn. Celebrates 125 years
During the summer of 1880, several beekeepers de

cided that a united effort was the best approach to the
major problems facing beekeepers, marketing and disease.
A year later the Ontario Beekeepers' Association (OBA) was
established. It would seem that after 125 years the major
problems, marketing and disease, have not greatly changed.
The OBA represents all Ontario beekeepers to the sci

entific community and government agencies (both Provin
cial and Federal). It is also a resource centre for educa
tion, promotion and research.

The OBA Tech Transfer Team 2006
The OBA Tech Transfer Team is responsible for the

transfer of beekeeping technology to the beekeepers of
Ontario.
Alison Skinner, M.Sc. (University of Guelph) is the

OBA's Technology Transfer Specialist. She completed her
master's thesis on the impact of HBTM on the respiration
and thermoregulation of honey bees. Her area of interest
with the Team is enhancement of hive products through
organic management practices. In addition, Alison is the
owner of the Tuckamore Bee Company.
Janet Tarn, Technology Transfer Technician, completed

her B.Sc. at the University of Guelph specialising in Zool
ogy. Janet specialises in bee stock improvement and mite
monitoring techniques and treatments. In her spare time,
Janet manages 10 of her own colonies.
Rachel Bannister, B.Sc. has decided to hang up her

beekeeping research hat for one as a full-time beekeeper
at Munro Honey in Alvinston, Ontario.
For 2006, the "Bee Girls" have several exciting projects

underway. Among the studies will be further work with
oxalic acid, bee stock improvement and organics.
The "Bee Girls" are proud to announce the completion

and publication of the Ontario Beekeeping Manual with Em
phasis on Integrated Pest Management (2006) and the
Ontario Queen Rearing Manual (2006). Both are available from
the OBA office, www.ontariobee.com
OBA summer meeting is scheduled for July 8. For de

tails contact Virginia Steckle, Business Administrator,
www.ontariobee.com .
The beekeepers of Ontario are fortunate to have both

the Ontario Beekeepers' Association and the Tech Trans
fer Team working on their behalf!

KtitV\ ■&. Forsyth

Changes at the USDA-ARS
Beltsville Bee Research Lab
Effective March 12, 2006, Dr. Jeffery Pettis was ap

pointed the new Research Leader (RL) of Beltsville's Bee

Research Laboratory (BRL). Dr. Mark Feldlaufer was ap
pointed RL of the Chemicals Affecting Insect Behavior Labo

ratory (CAIBL), also located at Beltsville. Dr. Feldlaufer had

been RL of the Beltsville Bee Lab since 1998, where among
other things he led the ARS effort resulting in FDA ap

proval of tylosin to control foulbrood disease. Since July
2005, Dr. Feldlaufer was also serving as acting RL of CAIBL.
Dr. Pettis received B.S. and M.S. degrees in Entomol

ogy from the University of Georgia. He received a Ph.D.

degree from Texas A&M University in Entomology in 1991.

He completed a postdoctoral research appointment at

Simon Fraser University in Canada and joined ARS as a

postdoctoral researcher in 1996. In 1997 he became a Re

search Entomologist with ARS. Dr. Pettis's research in

the BRL has focused on control of pests and disease or
ganisms of honeybees, in particular parasitic mites, and
in improving the health of honeybee queens. The mission

of the Beltsville Bee Laboratory remains, to improve colony
health by reducing the impact of pests and diseases.

BEEKEEPERS PROTECTIVE CLOTHING

The
PROVEN
PROTECTION

FREE
BROCHURE
Prices on request

•aMMS
MID CON 11SOW 1S1«1St SatcU QLATHE KS M81 USA

USA: MID-CON 800-547-1392 / 913-768-8967
Ph +44 1872 863304 onquiries@bjshorriff.com

Dewey Caron and Ben Baiter, 2007 EAS president at our last
Board meeting. They'll be heading things up for 2007.

1 i
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The n
to healt
A NEW E.P.A. REGISTERED

TREATMENT AGAINST

VARROA IN THE USA

Varroa is still "enemy N=1"

for our bees, but it has

become resistant in some

areas to other active ingredien

that were once very effective.

Faced with this situation it is

time to take a new approach...

Vita (Europe) Limited
Investors In Beekeeping
www.vKa-eurape.com

Varroa: Wake up to the
natural efficacy of Apiguard*

A slow release thymol gel, a new and effective treatmer

« A natural and non toxic treatment
• Good efficacy against varroa proven with hundreds of trials
* It respects both the hive products and the consumer

Encourages the hygienic behaviour of the honeybee preventing a

number of related problems

^iy to occur with Apiguard

Ease of use: 2 x 50gm treatments trays per hive, with an interval of 14 days, in

— ■*■' Avail

Dadant & Sons, Inc
136RT. 17C (Ewt)

P.O. Box 267,

1-877-532-326
Waverly, NY 14892-0267
fiufewww dadant.com
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EAS 06 Short Course/Conference Registration
July 31 - August 4, 2006

YOUNG HARRIS COLLEGE, YOUNG HARRIS, GEORGIA

Pre-registration deadline is June 15. Register early - BBQ, Banquet, Meals & Dorms not guaranteed after this date.

FIRST & LAST
NAME EVENING PHONE # DAYTIME #

ADDRESS CITY STATE ZIP

EMAIL ADDRESS

HAS YOUR PERSONAL INFORMATION CHANGED SINCE LAST YEAR? YES NO

For The Name Tags - Please list name, city and state of each person attending.
a. c.

b. d.

REGISTRATION
1. EAS DUES $25/Annual (Single or Family); $250/Life Member (includes family);
$50/ Association $

EAS Dues must be paid to attend this conference.

EAS SHORT COURSE ■ July 31 - Aug. 2. 2006
Registration Fees - $100 /person for all three days.

2. First & Last Name(s) x $100 = S

x $100 = $

EAS MAIN CONFERENCE - August 2 - 4. 2006
Main Conference officially begins WEDNESDAY MORNING at 8:30. Don't Forget!
Registration Fees - $100/ person or $150 /family
3. First & Last Name
4. Family Names (first & last of each)

$100 = $

$150 = $

. Thur. Fri. _x $35 x # days = $

ONE DAY FEE $35/person/day
5. First & Last Name(s)

Which day(s) Wed. _

Meals
6. All meals must be purchased in advance and are sold a la carte. Cafeteria meals begin with supper Sunday
evening, no supper will be served Wednesday, Thursday or Friday (see Special Events on other side). Please
indicate how many of each meal you require. Meal tickets will be with your registration packet upon your
arrival.

Sunday Monday Tuesday Wednesday Thursday Friday Total
$5 Breakfast x$5 = x$5 = x $5 = _x$5 =_ x$5 = x$5 =

$6 Lunch _x$6 =_ _x$6 =_ x$6 = x$6 = x$6 = _x$6 =_
$7 Supper _xS7 =_ _x$7 =_ _x$7 =_ _x$7 =_

Cafeteria Meal Total

r — — — — — — — — — — — — — — — — — — — n
■If you have questions regarding registration contact ■
' Jennifer Berry, 706.769.1736 (days only)
i president@easternapiculture.org 5 Page 1 Total $_



Rooms
10. Dorms $65 /night/ room (Charge is per room not per person) Dorm rooms are air conditioned and
include two twin beds. There are a limited number of rooms with private baths, and they will be assigned
on a first come, first serve basis. Others will have to share a bathroom with one other dorm room. So
register early.

Sun

Thu.
_ x $65 =

x $65 = .
; Mon

Fri
x$65
x $65 = _

Tue . x $65 Wed. x $65

Dorm Total $_

11. Linen Packages
Linens are purchased separately and each package includes two sheets, one pillow case, 2 towels, two
washcloths. Bring your own pillow. You are not required to purchase this, you can bring your own
linens from home,

$5.00 x # of Linen Packages $

SPECIAL EVENTS Children under 18 attending Special Events must be accompanied by an adult.

On these three evenings no meals will be served in the cafeteria.

WEDNESDAY . . .
12. Wednesday night 'Hog Roast' - Pre-registration is required. _x $15/Person $
This is an event you don't want to miss! All you can eat slow roasted, melt in your mouth BBQ,
served with beans, greens, and cobbler. The evening will also include the finest blue grass music
and the first ever Jeopar-Bee contest.

THURSDAY . . .
13. Low-Country Boil (shrimp 8s fixins) - Pre-registration required. # _x $15/Person $
You can't truly say youVe experienced all the south has to offer until youVe participated in another
fine southern tradition - a low country boil. Feast on all you can eat shrimp, fresh from the Atlantic,
sausage, corn and taters. Once again the evening would not be complete without entertainment to
sooth your soul.

FRIDAY . . .
14. Costume Ball and Banquet - Pre-registration required. x $20/ Person $
This is our time to kick back and have some 'ole time fun.' Come dressed as a Scarlet and Rhett, or
if you must, whatever happens to be in your suitcase. There will be music to keep your feet a tapping
and the finest southern fried chicken and trimmins this side of the Mississippi.

Special Event Total

■If you have questions regarding registration contact ■
Jennifer Berry, 706.769. 1736 (days only)

S president@easternapiculture.org 8

Total Amount Due. Please Make Check
payable to EAS '06 For This Amount

Page 2 Total $_

Page 1 Total $_

Grand Total

Mail this form with check or MasterCard or VISA # to

(i
f using a credit card please include the 3-digit security # on back of your credit card and the expirationdate)

MasterCard or Visa (circle one) #_
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EAS 2006 Short Course Program
Monday, July 31, 2006
Beginners: From the Bottom Up
8:30 Biology of the Honey Bee, Dewey Caron
9:30 History of the Bee Hive, Keith Delaplane
10:15 Break
10:45 Honey Bee Ecology, Eleanor Spicer
11:15 How to Get Started, P.N. Williams
12:00 Lunch
1:15 Spring/ Summer Management, Dan Harris
2:00 Fall/Winter Management, Tony Jadczak
2:45 Break

3:15 Equipment for Honey Processing, Jerry Latner
Beekeeping in the South, Bill Owens
The Culinary Side of Beekeeping,
Michael Young (continual session)

4:30 Site Selection, Will Hicks

Trouble-shooting in the Bee Hive, Jerry Hayes
The Culinary Side of Beekeeping,
Michael Young Part II

5:30 Dinner

Tuesday, August 1, 2006
Beginners:From the Bottom Up
8:30 Honey Bee Diseases, Clarence Collison
9:15 Parasites and Nest Invaders, Mike Hood
10:00 Break
10:30 IPM Concept, Keith Delaplane
11:15 Managing for Honey in the South, P.N. Williams
12:00 Lunch

1:15 Non-Infectious Disorders,

Jennifer Berry
2:00 Judging Beehive Products

Robert Brewer
2:45 Break

3:15 Diagnosing Brood Diseases: Part I, Mike Hood

Honey Processing: Techniques & Equipment,
Bill Owens
Meet Me in the Beeyard, Dann Purvis

4:30 Pollen Analysis of Honey, Paul Arnold
Vertebrate Beekeeping Pests, Ed Levi

Diagnosing Adult Diseases: Part II, Tony Jadczak
Meet Me in the Beeyard, Jim Tew

5:30 Dinner

Wednesday, August 2, 2006 (SHORT COURSE &

CONFERENCE)
8:30 Africanized Honey Bees in Eastern

North America, Jerry Hayes
9:15 Small Hive Beetles: Latest IPM-based Controls,

Mike Hood
10:00 Break
10:30 Which Varroa? Which Apis?, Denis Anderson

Monday, July 31, 2006
Advanced: Emphasis on Genetics & Breeding
8:30 Honey Bee Genetics & Breeding, Ernesto Guzman
9:30 Problem Solving with Genetics: Case Histories,

John Harbo '

10:15 Break
10:45 Requeening: New Ideas, Ed Levi
11:15 The WSU Breeding Program, Steve Sheppard
12:00 Lunch

1:15 Small-Scale Queen Rearing, Don Hopkins
2:00 Setting Up Swarm Boxes & Finishers, Dann Purvis
2:45 Break
3:15 Introduction to Doolittle Queen-Rearing Method,

Steve Sheppard
Specialty Products with Beeswax,

Virginia Webb (continual session)
Meet Me in the Beeyard, Fred Rossman

4:30 Beekeeping Problems You're Likely To Overlook
Ed Levi

Specialty Products with Beeswax,

Virginia Webb Part II
5:30 Dinner

Tuesday, August 1, 2006
Advanced:Emphasis on Genetics and Breeding
8:30 Inspector's Perspective on Africanized Bees,

Tony Jadczak
9:15 Public Relations and Africanized Bees, Jim Tew
10:00 Break
10:30 Africanized Bees in Bolivia, Dewey Caron
11:15 Asian Apis, Denis Anderson
12:00 Lunch
1:15 Bee Breeding In Cold Climates, Ernesto Guzman
2:00 Quality Issues With Instrumentally Inseminated

Queens, John Harbo
2:45 Break

3:15 Follow-up to Doolittle, Steve Sheppard
Mead Making, Michael Young
Potions & Lotions, (3:15 - 5:00)
Marlene Thomas (continual session)

4:30 Advanced Requeening Techniques, Keith Fielder

Problem Bee Removal, Cindy Bee

Emergency Responders and Africanized Bees,

Bill Owens
Potions and Lotions; 3:15 - 5:00, Marlene Thomas

5:30 Dinner

11:15 Africanized Honey Bee Defense Behavior,

Greg Hunt
12:00 Lunch
1:15 Potential Range and Impact of Africanized Bees

in North America, Ernesto Guzman
2:00 Drone Congregation Areas Re-Visited,

Marion Ellis
2:45 Break

Continued on Next Page
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EAS 2006 Conference Program
3:15 Small-Scale Queen Rearing, Don Hopkins Genetics in the New Millenniun

Oxalic Acid for Mite Control, Marion Ellis Requeening Techniques in the
IBRA Beekeeping Museum Moves to Belgium, Keith Fielder

Richard Jones 4:30 Making Splits and Nucs,

Why Biology Matters, Denis Anderson
Problem Bee Removal, Cindy Bee

What to Expect from Inspectors,
Tony Jadczak Outside
Swarm Management, Dan Harris Outside
Pollen Analysis of Honey, Paul Arnold

Soap Making, Becky Tipton (continual session)
Encaustic Painting: Part I,

Michael Young (continual session)
Bee Lining: Part I Inside,

Jim Fisher (continual session)
4:30 Setting UP Swarm Boxes and Finishers,

Dann Funds
Tracheal Mites; the #2 killer, John Skinner
Special Considerations for Warm-Weather
Beekeeping, Jerry Hayes
Feeding Bees, Dewey Caron
Specialty Products with Beeswax, Virginia Webb
Bees and Literature, Tammy Horn & Larry Connor
Soap Making: Part II, Becky Tipton
Handling Africanized Bees,

Ernesto Guzman & Greg Hunt

Beekeeping Problems You're Likely to Overlook,

Ed Levi
Encaustic Painting: Part II, Michael Young
Bee Lining: Part II Outside, Jim Fisher

6:00 Hog Roast

Thursday, August 3, 2006
8:30 Genetic Diversity of US Bee Populations,

Steve Sheppard
9:15 Breeding Africanized Bees in Mexico,

Ernesto Guzman
10:00 Break
10:30 Progress Towards Breeding for Tolerance to

Varroa Mites, Greg Hunt

11:15 Australian Bees in America, Denis Anderson
12:00 Lunch
1:15 Importance of Beekeepers in the AHB Process,

Jerry Hayes
2:00 Varroa IPM: Does it Work? Does it Pay?,

Keith Delaplane
2:45 Break
3:15 Marketing on the Internet, Carl & Virginia Webb

Introduction to Doolittle Queen-Rearing Method,

Steve Sheppard (continual session)
Pollination as a Business, Tony Jadczak
The Optimum Bee Hive: Bee Density and

Comb Size, John Harbo
Bees and Literature, Tammy Horn & Larry Connor

Small Hive Beetles: Lifestyles and Behavior,

Jamie Ellis
Meet Me in the Beeyard, Denis Anderson

Mead Making, Michael Young (continual session)

n, Dann Purvis
Beeyard,

P.N. & Evelyn Williams Outside
Introduction to Doolittle Queen-Rearing Method:
Part J7

,

Steve Sheppard
Formic Acid for Mite Control, John Skinner
Toxic Nectar, Paul Arnold
Wax Moth Biology and Control, Mike Hood

History of North American Bee Importations,
Jim Tew
Pests in the Beeyard: ants, termites, SHB's
and more, Jerry Hayes
Mead Making: Part II, Michael Young

6:00 Low Country Boil

Friday, August 4, 2006
8:30 The Honey Bee Genome Project, Greg Hunt
9:15 Defensive Behavior of Other Bees,

Ernesto Guzman
10:00 Break
10:30 Varroa-Sensitive Hygiene, John Harbo
11:15 Varroa Pathology: Mites are Just Part of It,

Denis Anderson
12:00 Lunch EAS Business Meeting Working Lunch
1:00 Africanized Bee PR: What Works and

What Doesn't, Jerry Hayes
1:45 Nematodes for Small Hive Beetle Control,

Jamie Ellis
2:30 Break
3:15 IPM Methods, John Skinner

The Culinary Side of Beekeeping, Continual
Session Until 5:00pm Michael Young
Reliable Sources of Beekeeping Information,

Kim Flottum
Giving a Beekeeping Presentation: Things to
Do and Avoid, Marion Ellis
Trouble Shooting in the Beeyard, Bill Troup
Judging Bee Hive Products, Robert Brewer
Alternatives to Chemical Treatments,

Steve Forrest
The Rise of the Russian Bee, Carl Webb
Bee Fabrics and Crafts,

Marlene Thomas (continual session)
Meet Me in the Beeyard, Denis Anderson

4:30 Beekeeping Gadgets: What Helps and
What Doesn't, Dan Harris
The Culinary Side of Beekeeping,
Michael Young
Feeding Bees, Dewey Caron
Breaking into New Markets, Bob Binnie
Bee Fabrics and Crafts: Part II, Marlene Thomas

Targeting Pollinators Where You Want Them,

Jim Tew
Meet Me in the Beeyard, Marion Ellis
Inspection for the South, Don Hopkins

6:00 Costume Ball & Banquet
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Report to EAS Foundation for
Honey Bee Research
Dr. Heather R. Manila and
Dr. Gard W. Otis

Research update: the impor
tance of pollen in colonies during
the spring

Springtime often finds honey bee
colonies nutritionally stressed in the
temperate climates of North America.
At this time, colonies are under in
tense pressure to expand from small
winter bee populations to large colo
nies that are capable of maximizing
productivity during the approaching
foraging season. Rearing the workers
that are necessary to build large colo
nies depends heavily on the availabil
ity of pollen in colonies during the
spring. At this time, workers use pol
len stored during the previous fall and
nutrient reserves held in their bodies
to provide the proper nutrition for the
brood that they rear. Pollen provides
all of the proteins, lipids, vitamins and
minerals required by developing larvae
and adults and is therefore one of the
most important factors limiting popu
lation growth and worker function.
Frequently during the spring, colo

nies lack sufficient stores to support
intensive brood rearing until more pol
len becomes available from the envi
ronment. This is complicated by the
fact that pollen supply and foraging
conditions are often unreliable until
weeks after spring brood rearing is ini
tiated. For this reason, beekeepers
may choose to supplement the pollen
diet of their colonies in early spring to
boost colony growth. Such practices
are costly and can be quite labor in
tensive so the effects of this invest
ment must be fully understood to al
low beekeepers to make an informed
decision regarding their spring man
agement practices.
In a three year study, we found

that colonies that were provided with
extra pollen or a commercially avail
able pollen substitute (Bee-Pro®) dur
ing early spring produced more work
ers throughout the feeding period than
colonies that were nutritionally
stressed (either naturally or artificially

so). In one of three years, early differ
ences in population growth translated
into long-term consequences for
colony productivity; colonies that were
provided with pollen supplements in
the spring produced two times more
honey than colonies that had reduced
pollen supplies. In two other years,
colonies produced similar honey yields

regardless of the availability of pollen
or pollen substitutes in colonies dur
ing the spring. We attributed the dis
crepancy between years to changes in
the severity of spring foraging condi
tions - provided with adequate forag
ing opportunities during the spring,
colonies were able to quickly overcome
the effects of an early pollen deficit.
These studies clearly demon

strated the effects of supplementary
spring feeding on the number workers
produced by colonies, but we were also
interested in determining the effects
the availability of pollen on individual
workers. That is, do colonies produce
workers that are of higher quality if
they are provided with extra pollen
during this growth period compared to
colonies that had less pollen? To ex
amine this issue, we collected work
ers from colonies as they produced
their new spring population of work
ers over two of the three years that
seasonal productivity was studied.
Colonies had either a pollen-supple
mented feeding regime (fed pollen or a
pollen substitute) or a pollen-limited
feeding regime (pollen trapped during
the spring or the fall prior to winter
ing), or were left to collect and use
pollen naturally (control). Worker
"quality" was evaluated by physiologi
cal and behavioral indicators such as
dry weight, protein content, symmetry,
longevity, nursing capacity and forag
ing patterns. This study was supported
in part by a grant from the EAS Foun
dation for Honey Bee Research.
Pollen supply during the spring

influenced the traits of the workers
that were reared in the colonies, but
the effects were not consistent be
tween years. In our first field season,
colonies that reared the most bees (the
pollen-supplemented colonies) also
initially reared smaller workers that
had lower total protein contents at
emergence than colonies that had less
pollen. Surprisingly, these smaller and
protein-poor workers outlived workers
reared by colonies with less pollen
when all of the workers were trans
ferred to the same colony as new
adults. This was an interesting effect
because it contradicts previous re
search that has suggested that
smaller workers or workers with less
protein are shorter-lived. Workers col
lected later in the spring were more
uniform across treatments; they were
of similar size and protein content re
gardless of pollen-diet regimes insti
tuted early in the spring. We believe
that this is because foraging condi

tions improved by this point and food
supply, and consequently, its distri
bution within the colony had stabi
lized. In our second field season, work
ers did not differ in size depending on
the availability of food during rearing,
but colonies that were fed pollen in
the spring produced workers that had
significantly higher levels of protein in
their heads than workers from other
treatments. Interestingly, these work
ers also showed a greater capacity for
brood care and an accompanying reduc
tion in the time spent foraging rela
tive to workers from other treatments
(again, workers were placed in a com
mon environment after adult emer
gence).
Unlike the consistent patterns we

observed in the effect of pollen avail
ability on the quantity of workers pro
duced by colonies, it was difficult to
find repeatable effects of spring pol
len supply on the behavior and physi
ology of the workers that were reared
in these colonies. Our results indicate
that the effects of supplementing the
pollen diet of colonies in the spring
are more likely to be seen in an in
crease in brood rearing rather than in
the performance of the individuals that
are produced. This suggests that colo
nies regulate the distribution of food
among workers so that additional re
sources are invested in more workers
and not "better" workers.
We spent a considerable amount

of time during Summer 2005 trying to
force colonies to produce nutritionally
deprived workers so that we could bet
ter understand the potential costs of
these workers to colonies. Despite our
continued attempts to overcome the
control of the colony over the amount
of food delivered to each developing
larvae (we tried low and no-pollen di
ets in nucleus colonies, limiting the
access of workers to brood in colonies
and incubating larvae), we were unable
to produce underfed workers for our
studies. This process reinforced just
how difficult it is to disrupt the colony
systems established in our previous
research - colonies have a well-honed
ability to regulate the distribution of
resources to workers even under con
ditions of extreme nutritional stress
or surplus. Unfortunately, it is very
unlikely that a beekeeper's efforts to
provide extra pollen to their colonies
would result in the production of "su
per-bees", although they can expect
short-term increases in population
growth, which may or may not affect

Continued on Page 21
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News From The Baystate
The Massachusetts Bee Associa

tion held its annual spring meeting at
the Topsfield Fair Grounds on April 1st.
One hundred thirty members and
guests from surrounding New England
states gathered to participate in this
day long meeting that focused on the
practical skills of beekeeping.
President Paul Desilets opened

the meeting. Paul will be replacing
Gus Skamarycz as the association's
representative on the Agriculture in
the Classroom committee. Ag in the
Classroom plans programs for teach
ers that increases awareness and edu
cates students about agriculture in
Massachusetts. Gus has served the
association well on this committee and
the MBA continues to provide finan
cial support for their work.
The program included three speak

ers presenting a variety of topics;

Making Splits and Nucs - Rollie
Hannan (Commercial beekeeper and
member of the Connecticut Bee Asso

ciation) talked about making spring di
visions and nucs from over wintered
hives. Many members reported strong
colonies with fewer winter losses this
year making this a timely topic. Rollie
showed his method of splitting, car
ing and managing nuc colonies. He em
phasized the importance of keeping
size and equipment standard and
shaking extra bees to provide proper
care of the brood during the unpredict
able and often extreme changes in our
spring weather.
Elementary School Presenta

tions - Bridget DeWeerd gave us an en
tertaining program on how to present
bees & beekeeping to school groups.
Bridget did a wonderful job by present
ing her program to us, and offering
many useful tips on how best to talk
to a young audience. Many state el
ementary schools have included the
honeybee as a part of their curricu
lum. Also this year's state libraries
will focus on programs and books
about honeybees and beekeeping. The
beekeeping opportunities for public
outreach and teaching will be many for
state beekeepers in 2006 and 2007.
The Growing Threat of

Africanized Honeybees - Dan Conlon
gave an overview of the history and up
date on the Africanized bee. As the
Africanized bee continues to expand

its range in the southern states Mas
sachusetts beekeepers need to under
stand the potential impact, facts about
this bee, and have a plan to educate
and respond to public concerns. Based
on reports from Maine, it is likely we
will see these bees as migratory bee
keepers move from southern states to
cranberry and fruit pollination in New
England. Several beekeepers who have
worked with the Africanized bee of
fered comments and suggestions. More
information will be made available as
we learn more about this bee, and de
vise a statewide plan to respond to
public concerns. It is hoped that EAS
will take an active role in providing
information to state associations. Dan
reported that the EAS Master Beekeep
ers will be discussing this situation
and should have recommendations in
the future. Several presentations are
also scheduled for this year's EAS con
ference at Young Harris College in
Georgia.
Small groups (clusters) met for

practical demonstrations. Vin Gaglione
spoke on hiving a shook swarm, Ted
Jones spoke on producing comb honey,
Al Horton showed how to prepare
honey for shows and what judges
evaluate when assigning points. Jim
Gross covered proper collection and
preparation of pollen. Other topics in
cluded wax preparation, preparing
creams and balms.
Larry Connors of Wicwas Press,

Jan & Vin Gaglione of Crystal Bee Sup
plies, and Becky & Ted Jones of Jones
Apiaries were in attendance providing
advice, equipment and books for sale.
Also thanks to Brushy Mountain,
Mann Lake, Betterbee, Hardeman Api
aries, Crystal Bee Supplies, Jones Api
aries, Bee Culture Magazine, The
Walter Kelley Co., and Strachan Api
aries for donating items for the silent
auction and raffle. All proceeds go to
support the MBA and its programs.
Sue Quirk (Vice President) pre

sented Dan Conlon with the 2006 Bee
keeper of the Year Award for dedica
tion and support to Massachusetts
Beekeeeping.
The Essex County Bee Association

did their usual great job of preparing
the hall and providing lunch. Thank
you to everyone who volunteered to
help with this meeting. It was a great
day of beekeeping. - Dan Conlon

Master Beekeepers -

Life Is Changing
'At its February meeting, the EAS

Board of Directors explored further
three activities impacting Master Bee

keepers: a) recertification (by means
of credit for participation in on-going
education of the public and beekeep
ers, participation in local, state and

national beekeeping organizations, and
with a recertifying examination as an

option for partial satisfaction of the
recertification requirements) to differ
entiate between the majority of MB's
who remain committed to education as
the founding purpose of MB program
and those who do not wish to remain
active in the effort, b) reconfiguration
of the oral sub-element of the MB ex

amination for 2006 (so as to align the

oral part with the requirement of 80%

success that exists for written, lab

and field sub-elements) and c) utili
zation of MB's as another means for

education of the public and the press

regarding the spread of the Africanized

Honey Bee into the eastern U.S.
A standardized body of knowledge

regarding AHB would provide MB's (and
other beekeepers) with a "uniform" ap
proach to the issue. Acquisition of the
information, by such means of printed
materials, lectures, short courses,
would earn "certification" as a resource

for dealing with AHB issues. MB par

ticipation would be adjunctive to ex
isting info programs and response
plans (state, university, departments
of agriculture.)
The Director, Master Beekeepers

was tasked to further define propos

als for consideration at the next meet

ing of the BOD. Master Beekeepers will

be asked to participate in proposals in

all three areas."

Barry Thompson, MB Director
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From The Editor
Winter is over and Spring has

finally arrived, at least in Ohio. I
hope all of you are enjoying a pleas
ant Spring, whereever you are.
This Journal is a full one and I

encourage you to please read every
thing. Things are changing this year
with EAS and we've tried to provide
you all of the details.
The Board will be choosing a new

Chairman this year, the membership
will vote at the business meeting to
accept and that person will officially
take over with the Fall Board meeting
in 2007. If you have been an officer or
director you are eligible for this
position.
The proposed new Bylaws are in

this issue in their entirety. Please
take time to read them over and if
you see something that needs
clarification contact our Chairman,
Kim Flottum. He and John Tulloch,
our treasurer, have worked long and
hard on this project with the goal of
making EAS run smoother and easier
for future officers.
This is also the issue that holds

your first look at the 2006 Registra

tion Form. Fill it out early and make
your plans. I've included Jennifer
Berry's program and also some travel
information. Bring the map with you.
Although Jennifer tells me Young
Harris is very small, it always helps
to have a map. There is some infor
mation here on lodging, but there is
more on our website. Please visit
there and make your arrangments
early. There are some dorms with
private baths, but not many, so again
let me stress, register early.
Georgia is going to be fun. It's

the first time we've gone south in a
while and they have lots of great
things planned for us. It's Georgia in
the Summertime, so it will be hot,
come prepared. Bring your shorts,
your hats, your fans and have a good
time.
Ben Bauer is our President for

EAS 2007 and he is already working
hard at organizing the facilities and
the program. Virginia has tentatively
expressed interest in 2008. After that
we need places to hold our Confer
ence. Take a look at your state and
see what facilities are available.
See you in Georgia, in August.

Yall come On down. - Kathij Summers

Weaver's

BUCKFAST
Queens

Are best for the Northeast

www.rweaver.com

The R Weaver Apiaries, Inc.

16495 C.R. 319

Navasota, TX 77868

Phone: 936.825.2333

FAX: 936.825.3642
E-mail: rweaver@tca.net

^Assembled & Ready When You Arenf

Inn

WW-730 Assembled 9 5/8"
Complete Hive Kit

1 Assembled 9 5/8" Hive Bod)
10 Assembled 9 1/8" Frames
10 Waxed Rite-Cell* Foundation

1 Telescoping (Imxt with Inner
1 Bottom Board with Reducer

Mann Lake Ltd.
501 1st Street South
Hackcnsack, MN 56452-2589

do not include shipping charges.

St.

WW-825 Assembled 9 5/8"
I live Body Kit

1 Assembled 9 5/8" Hive Body
10 Assembled 9 1/8" Frames
10 W axed Rite-Cell' Inundation

Be Watching
For Your
2006 Catalog!

WW- 830 Assembled 6 5/8"
Super Kit

1 Assembled 6 5/8" Super
10 Assembled ti 1/4" l'ramcs
10 Waxed Rirt Cell* Foundation

800-880-7694

218-675-6688
beckeepcr@mannlakcltd.com

www.mannlakclfd.com N
|

D
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North Carolina Summer
The summer meeting of the North

Carolina State Beekeepers Association

(NCSBA) will be held July 13-15, 2006
in High Point, North Carolina. The
convention site is the Radisson Hotel
at 135 South Main Street. Registration
begins at 10 am on Thursday, the 13th
and sessions will end at 12 noon on
Saturday the 15th.
Various topics of importance will

be presented by speakers including
Tom Webster, Extension Apiculturist
of the University of Kentucky;
Laurence Cutts, Florida Apiary
Inspector; Ed Levi, Arkansas State
Apiarist; Nick Aliano of the University
of Nebraska Department of
Entomology; Carl Webb of Mountain
Honey, Inc. and Fred Rossman of
Rossman Apiaries, Inc.

Workshops will include wax
working, queen rearing, pollination, lab
diagnosis, preparing honey for show
and pesticide training for licenses X
and V. Convention features of interest
will be honey judging, cooking with
honey judging, gadgets of interest,
photography and vendor booths.
High Point is North Carolina's

furniture market city and thus provides
guests with further opportunities.
Special hotel rates have been
established for beekeepers attending
the convention and can be reached at
the Radisson Hotel by calling
336.889.8888 or 800.333.3333.
For further information contact

NCSBA President J.D. Foust (919) 787-
3578 or jdfo@bellsouth.net.

Dmid Jtupy

Massachusetts Bee Association

MBA will hold a field day on June
17th, 2006 at the University of MA
Agronomy Farm in South Deerfield. We
hope to see many of you from neigh
boring states. The Field Day will be a
"hands on" series of workshops pre
sented by state and regional beekeep
ers. Topics will be appropriate for new
and experienced beekeepers. This
promises to be a great day of beekeep
ing and an opportunity to meet other
beekeepers around our common inter
est in the honey bee.
The meeting is being hosted by the

Franklin County Beekeepers Associa
tion and the University of MA. MBA is
pleased to have this renewed collabo
ration with the University and Massa
chusetts beekeepers. There will be
time to talk about the important role
beekeepers play in the state's agricul
ture. The agronomy farm is one of the
university's agriculture research facili
ties. Agriculture specialists will be pre
senting their latest work in areas of
crop pollination and native pollinators.
For information visit

www.massbee.org, or contact Dan
Conlon 413.665.4513, or
warmcolor8averizon.net. Bring your
veils. This is a rain or shine event. -
Dan Conlon

r — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — _n
EAS Membership, Association and Life Member Dues Payment/Address Correction Form

(Please send all money in U.S. funds)

Names

Address

City/State or Province/Zip Code or Mailing Code

Phone/Fax Email:

What local association do you belong to?

Annual Dues: $25 (single or family) $

Association Dues (State or County/Regional): $50 $

Life Membership Dues: $250 (one payment) $

EAS Foundation Gift (Help us support Beekeeping Research) $

TOTAL

Do not send to EAS Journal Editor. Send your check to -
John Tulloch, EAS Treasurer

P.O. Box 473, 211 High St., Odessa, DE 19730 USA
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From Rhode Island Beginner Beekeeping Classes In Northern Virginia,
Spring 2006The March meeting of the Rhode

Island Beekeepers Association was
called to order at the home of Vivian
and Stan Peasley. President Kit
Mayers gave a report of the February
Flower Show. The inventories of honey
have not been counted, but these are
the statistics. We sold 90 bags of honey
candy, 1000 honey sticks, and total
income was the highest ever.
Betty Mencucci reported that the

school has 72 people signed. This is a
new record for us.
Lou Chasse said that his free

workshops will start in April. They are
on the second Saturday of the month,
starting April 14. His first class (at both
10:00 and 2:00) will cover frame assem
bly. May 12 covers Splits with equip
ment. All workshops start at 2:00 PM
(only the first has two sessions), and
he requests that you call in case there
is a change due to weather.
Most beekeepers reported that

they had better survival rates than
several years prior. All of us are look
ing forward to the spring and new op
portunities to enjoy our bees.
Our annual Spring dinner in April

will feature Dennis van Engelsdorp,
the acting state beekeeper for Penn
sylvania. He will be speaking on the
African honey bee threat, chemicals to
combat varroa, integrated pest man
agement, and mite resistant bees. On
the lighter side he may add "A year with
the Pennsylvania bees and beekeep
ers - things I've never seen before."

Dnvlrt Clay

RESEARCH ... Cont. From Page 16

seasonal honey yields in the long-
term.
Presently, we are analyzing data

that was collected on these same work
ers that will examine the symmetry of
workers that are produced in the
spring, which is one way of estimating
diet-induced developmental stress the
colony and the workers are experienc
ing during the spring. We would like
to thank the EAS Foundation for
Honey Bee Research for providing part
of the funds to complete these impor
tant studies. We also appreciate the
continued interest of beekeepers in
this research project and would like
to thank the beekeeping community for
many interesting conversations at bee
keeper meetings across the US and
Canada regarding the importance of
pollen in colonies.
Heather Mattila was the EAS Student

Award Winnerfor 2003.

The Beginner Beekeeping classes
sponsored by the local organizations
of the Northern Virginia area are fin
ishing up their curriculum for the 2006
Beekeeping year. Enrollees are consid
ered family units and multiple mem
bers of the family units were encour
aged. The response this year has been
very encouraging in that Beekeeping in
Virginia is well and growing. The level
of participation is comforting in light
of the challenges we have faced in re
cent years and knowing we may well
face our greatest challenge in the near
future with the arrival of the African
Bees.
Billy Davis (EAS Master Bee

keeper), Pat Haskell (EAS Master Bee
keepers) and Tom Berry have shared
the duties as chief instructors for six
classes which were coordinated and
synchronized enabling individuals to
alter their regular class night in the
event of a conflict. All student fami
lies were assigned mentors, experi
enced Beekeepers, who often were stu
dents from past years. The task of
teaching rudimentary wooden ware has
in the past been shared with other club
members such as Dane Hannum and
Bill Bundy. Ann Harmon (EAS Master
Beekeeper) and Alan Fiala offered op-

We held our 29th Annual Meeting
of the Maine State Beekeepers Asso
ciation in Augusta Maine at "le club
Calumet", a prominent French Club.
They did a great job for the meal and
meeting site. The entire gathering was
hosted by the Western Maine Bee
keepers Association and organized by
Carol Cottrill our Lady Master Bee
keeper by EAS; Nick Kelley, Roy
Cronkhite and friends. Tony Jadczak
made arrangements for the speakers
and did a great job of helping us se
lect qualified people for our meetings.
We started off with our welcome

by MSBA President Skip Strong along
with Peter Merrill President of WMBA
as the meeting Moderator. Mike
Palmer President of the Vermont Bee
keepers Association discussing queen
breeding and a sustainable plan for all
of us to follow in Maine. After our break
we had Dr. Larry Connor give us a good
lecture on drone and queen biology and
what we should keep in mind when
raising our queens.

portunistic input. Kathy Miller, John
Lewis and Bill Bundy taught "Pest,
Predators and Diseases" expand the
staff. The class load will be expanded
annually, thus, enlarging the pool of
qualified and experienced instructors
available to continue the outreach pro
gram intrinsic in Club growth and de
velopment.
Organizationally the break down is

as follows: Northern Shenandoah 12
units, Upper Piedmont 1 1 units, Prince
William 13 units, Loudoun 27 units,
Spotsylvania 7 units and Northern Vir
ginia 33 units. These units represent
approximately 172 individuals involved
in the classes. These families will be
gin keeping 161 colonies of honey bees
across 13 counties of Northern Vir
ginia. The effort encompassed 7 clubs,
4 of which are less than 5 years of age!
This whole effort began in Loudoun

County Virginia eleven years ago with
6 people sitting around in a farm shop
discussing "Our Beekeeping club is
sick, so how do we fix it?" Thus, five
students and an Instructor proved ul
timately that not only can a sick club
be fixed, the corrective measures can
be replicated in an out-reach program.

Everyone enjoyed a sumptuous
meal and we had our Annual Business
meeting with the highlight of Ms
JoAnn Romano as our new Beekeeper
of the Year which she was awarded and
she well deserved.
After lunch Mike Palmer returned

with a second presentation on produc
ing queens and wintering nucs in Ver
mont and how we could do the same
in Maine. The afternoon break was fol
lowed by Dr. Connor again with a dis
cussion of how a sideliner beekeeper
could set up a drone saturation area
for proper mating of virgin queens.
The meeting was finalized with the

annual fund raising raffle and door
prizes. I must say it was a super meet
ing, a great day and all seem to have
gone home very satisfied. We had a
total attendance at 145 persons. The
largest one yet for a Maine annual
meeting. Great renewed interest in
Maine beekeeping. We need "new
blood".

Matt Scott
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SUMMARY OF THE EAS BOARD OF

DIRECTOR'S MEETING

February 25, 2006, Harrisburg, PA

Call to order: The Eastern Apicu IturalSociety of

North America was called to order at 4:00 p.m. on

Saturday, February 25, 2006 with 24 people in atten

dance. The minutes were accepted as presented and

published.

Treasurer's Report: Prior to the Board of

Director's meeting the Treasurer transmittedelectroni

cally to each Board member a copy of the Balance

Sheet and the Profit and Loss Statement that reflected

the closing entries made by the accountant for fiscal

year 2005. The Balance Sheet showed assets in bal

ance with liabilities and equity. The Income Statement

showed that Net Income to the Society for fiscal year

2005 was $3,634.82. The Board accepedt this report

as audited since they reflected the closing entries and

the informationused to prepare the IRS 990 Form. The

Balance Sheet and Profit and Loss Statement for 2005

were approved. The Board stated thattheywere happy

with the way John Tulloch presented the Treasurer's

Report.

2006 Budget: The 2006 Budget Overview was

also transmitted electronically to each Board member

prior to the meeting. The budget presented showed

projections for both EAS operations and the 2006 Con

ference. A question was asked regarding the interest

income and itwas agreed to increase the anticipated

interestincome to $2,500. Since the EAS 2006 Confer

ence budget is still under review the Treasurer asked

that the Board approve only the operations part of the

budgetwith the agreed change in interest income. The

Board so approved.

A questionwas asked regardingthe Directorsand

Officers LiabilityInsurance. The Treasurer reportedthat

the 2006 operations portionof the budget contained al

lowance for procuring Directors and Officers Liability

Insurance.

The Treasurer discussed the contents of a letter

previously sent electronically to each Board member

thatprojectedcash requirements priorto receiving con

ference registrationrevenue. The analysis showed that

itwould be necessary for the Board to authorize draw

ing on the Life Membership Funds to meet financial

obligations prior to June 1*.

Board approval was given to declare an "Emer

gency" as required by the Bylaws and authorize with

drawing the money from the Life Membership Fund.

Nofe: Since the Spring 2006 Board meeting the

financial records chart of accounts has been adjusted

to reflect that the Life Membership Fund is "Director

Designated.
"
This adjustment will be seen on all subse

quent Balance Sheet reports.

The Treasurer discussed briefly the EAS busi

ness practices that have an impact on the Society's

financial health.At issue is the deference between op

erations income and operations expenses and the ne

cessity for each conference to generate almost$20,000

to sustain EAS. The treasurer went on to explain what

would happen financially if a conference generated no

revenue for operations. The Treasurer then suggested

several means of increasing revenue that included rais

ingdues, fundraisers and charitable contributions.

President's Report EAS '06: Jennifer Berry,
President; Bill Owens, Vice President; and Robert

Brewster, Honey Show coordinator gave their report

via speaker phone.

The meetingwill be held at theYoung Harris Col

lege (located in the mountains of northernGeorgia) the

week of July 31-August 4, 2006. All airports are 2 hours

fromtheCollege. Discounted rateswillbeofferedthrough

DeltaAirlines and Enterprise car rental.

Accommodations: There are 2 dorms that will

hold 94 people with a privatebath. Suite type rooms are

also availablewith shared bathrooms. There are plenty

of hotel rooms, cabins and B&B's located within a 10-

minutedrive.

Website: is up and running with the registration

form to be posted by the middle of May.

Program: There will be morning lectures with

afternoonsdedicatedto show and telldemonstrations in

the bee yardand how-to classes inside. There will be a

Master Beekeepers program, Annual Show, Honey

Exchange, and Exhibitors selling all the latest in bee

keeping supplies.

Short Course: EAS '06 Short Course will offer

afternoon concurrent sessions for both beginners and

advance beekeepers on Wednesday, Thursday and

Friday. The Short Course will overlap with the Confer

ence.

Vendors: The vendor roomwill be located in the

same area as the short course, lectures and work

shops. The Bee Yard will be located behind the Main

building. Workshops will be held in the afternoon with

concurrent sessions.

Events: Instead of theWednesday night social a

hog roastwould be offered for a fee. On Thursday night

a low country boil with Blue grass music will be offered.

The Friday night banquet will be a Southern Ball. At

tendees are asked todress in southernattire,with ladies

wearing theirsouthern bell dresses and the men putting

on their best Sunday suits. All three nights will include

what southerners call a hoedown. Both the BQ and

Banquetwill be held off campus with buses transporting

the attendees. The bus cost will be partof the registra

tion fee, All other meals will be offered on campus,

There will bea silent auction. The high-end itemswill be

auctioned off at the Thursday night low country boil,

Annual Show: The traditionalHoney Show would

have a new twist this year with an international flavor.

There will be 37 classes. Check the Honey Show

Rules as published in the Journal and plan on entering

this global competition. Award sponsors will be search

out with the awards presented at the BQ.

EAS '05: All bills have been paid. Kathy was

thanked for a job well done.

Editorial Report: EAS Journal is April 15, 2006,

Conference registration will be in the May issue of the

Journal.

EAS 2007: Two different dates are being looked

at: July 30 -August 3, 2007 orAugust 6-10, 2007 at the

University of Delaware. The Board authorized EAS

"07$1000 to secure the 2007 date from the University

of Delaware.

Chairman's Report: Points covered:

By-Laws Kim Flottum went over the proposed

by-lawswithboard commentsand changes. Kim Flottum

asked thatanyothercorrectionsor comments be sent to

himwithinthe next2 weeks. A thirddraftwill be sent out

and then published in the next edition of the Journal.

Membership: John Tulloch presentedthe present

dues income that is $7,480. He also presented dues

considerations. Dues are the biggest income source for

the Society. The Board voted to raise theAnnual Mem

bership Dues to $25 and Association Dues to $50. The

new dues rates will be published in the Journal and

takes effect on September 1, 2006.

Salary Increases: John Tulloch reclused him

self. Proposed raises were submittedfor the Secretary,

Treasurer and Editor. The Board voted that the Secre

tary salary be raised from $2200 to $2500; Treasurer

from $2200 to $2750 and the Editor's from$40/ page to

$50/page based on an average of 20 pages. All voted

in favor of the motion.

Search Committee: The Chairman's position is

expiring in2007. Timeline is as follows: Summer Meet

ing: Nominations are made at this Summers Directors

and Annual Meeting; Fall Meeting: Nominees make

their respective statements; Spring meeting: Directors

voteon nominees,one chosen; Summer Meeting:Nomi

nee presented to the membership for vote. Vice Chair

man voted in at the same time (as per By-Law proce

dure).

Membership: Chairman Dan Conlon gave a

detailedreporton Membership goals for2006; a timeline

membershipchecklist, EAS membershipstatement,and

a draftpublicitypamphlet.Dan asked the Board to focus

on the following:

To have a
ll

directors and officers participate in

membership recruitment

To increase income derived from membership b
y

$3000.

To increase recruitment o
f new, first time mem

bers.

To improve retention o
f

currentmembers

Fully utilize the EAS website as a recruitment

and registrationtool

Collect membershipdata to be used as a baseline

for futuredecisions

Dan Conlon statethatthemost importantthings to

do now are:

Bring membership applications to a
ll

meetings

Get the membership brochure together to use as

handouts

Get a list o
f

all unpaid members. Contact them

and find out why they have not rejoined

Challenge all directors to recruiting 3 new mem

bers.

Master Beekeepers: Similar proposals were sub

mitted b
y
,

the Chairman and the Director o
f

the Master

Beekeepers, for Board consideration regarding a recer-

tification program for Master Beekeepers. Discussion

resulted in informal Board guidance to pursue recertifi-

cation b
y several means, to include "credit"for continu

ing participation in educational activities in the public,

localandstatebeekeepingorganizationsandwithinEAS.

A specific test for recertification would provide partial

satisfaction o
f

the requirements. The Director, Master

Beekeepers, is to furtherdefine the proposal for Board

consideration a
t
it
s

next meeting.
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Also discussed was revision of the "Oral Exami

nation" sub-element of the EAS Master Beekeeper

Exam, so as to align the oral part with the other ele

ments of the totalexam. Revision will be accomplished

in time for the 2006 examination atYoung Harris.

With African honey bees in the south and moving

north we need an action plan. No beekeepers are ad

equately trainedtodeal with themedia, to handle zoning

and other regulatory hearings and almost no beekeep

ers are trainedin public relations.Therefore a committee

will be formed to see what the bestway is for a continu

ing education class thatwill meet educational qualifica

tions, to take place at EAS 2006. The first certification

exam will be available at the 2007 EAS Conference.

EAS 2008 Va: Ann Harman reported that

Shenandoah University would serve the conference

well. The only problem is the building that EAS would

be using is not builtyet. They are looking atAugust 2-9,

2008. The other possible sitewould be in the Tidewater

area that would be very costly. The board suggested

that we monitor the progress of the construction of the

building. Once the new By-Laws are accepted, EAS

will no longer need to hold themeeting in the host state.

Fall Meeting: The board agreed to hold the Fall

Meeting in Harrisburg, PA once again.

Awards: The J.I.Hambleton, Student Award,

Roger A. Morse Teaching, Extension and Regulatory

Award, and Devilbiss Awards had been advertised.

Honey Bee Foundation: One $5000 award will

be offered at EAS 2006.

Life Members: There are 207 Life Members with

1 new member for 2006. The board voted to raise Life

Membership from$200 to $250 startingin September of

2006. An appeal for Life Members to contribute to the

EAS Life Membership funds will be sent. These funds

would help to replenish the Life Membership account.

Nominations: An official lettermust be submit

ted fromeach statenominatingtheircandidate for direc

tor to the EAS board.

The following nominations are needed:

President and Vice President

Chairman of the Board, Vice Chairman

Director Nominations Needed:

AL; CT; IN; ME: MD; NH; NY; VT

Vacant states: LA.WI, IL.FL
Vacant Provinces: Newfoundland, New

Brunswick, Nova Scotia, Quebec, PEL

Old Business: The North American Pollinators

Protection Campaign is a non-profit,non-governmental

agency thatpromotesprotectionof a
ll

pollinators in North

America. Note:The Board resolutionhas been forwarded

on to NAPPC.

The issue o
f

David Laney proposal that EAS print

and distribute to its members (for private use only) a

roster o
f

members b
y State and that in the next 2 issues

o
f the EAS Journal a notice be published giving mem

bers theopportunity to opt out o
f

the rosterwith a dead

line no laterthan 2 months afterthe 2ndpublication. Kim

Flottum stated that it was printed incorrectlyand he had

to follow throughon what needed to be done to correct it
.

Adjournment: The meeting was adjourned a
t

10:25 pm.

Submitted by: Loretta Surprenant, EAS Secretary

From The Colonies

News • Events • Gossip From The EAS Beeyard
EAS belongs to most of our region's State Associations in order to keep up

with what's going on in the Colonies. If we don't yet belong to your Associa
tion contact Loretta so we can sign up. And, send us your newsletter so we
can keep up. Following, in no particular order, are snippets we've found.

The Heartland Beekeepers Association (HAS) will hold their 2006
conference at Vincennes University, July 6-8. For information visit
heartlandbees.com.

Delaware Valley College of Doylestown, PA will hold their three-day
Summer Short Course, June 23-25. The course is under the direction of Dr.
Robert Berthold, assisted by Bob Krayer, Mamie Berthold and Jack
Matthenius.
For more information contact Bob Berthold, 215.345.6556.

The Virginia State Beekeepers will meet June 9-10, at the W.E.
Skelton 4-H Educational Conference Center at Smith Mountain Lake near
Roanoke. The meeting begins at noon on Friday. Speakers include Keith
Tignor, Zachary Huang, Marion Ellis and James Ellis.
For information contact Keith Tignor, 804.786.3515,

vabees@virginiabeekeepers.org or visit www.virginiabeekeepers.org.

The Backyard Beekeepers Association with The Connecticut Bee
keepers Association and Wicwas Press are working together to form the
Southern New England Beekeeping Assembly (SNEBA). The theme is
Drones, Queens and Stock Improvement. The speakers are Diana
Sammataro, Dave Tarpy, Mike Palmer and Larry Connor. This event will be
held November 18, in Hamden.
For more information contact Serge Boyce, 203.259.4861,

sergeboy@optonline.net or Larry Connor, 203.397.50941, LJConnor@aol.com.

The 9th Internationsl Plant-Pollinator Relationships Symposium
will be July 23-27 in Ames, Iowa at Iowa State University's Scheman Center.
For information call 5 1 5.294.37 17.

Panama Tour - Africanized bees? See for yourself. Be part of group #9 to
visit Panama with Tom McCormack, EAS Master Beekeeper. The 2007 tour
will be January 26 - February 4. See for yourself how the Africanized bees
react. Learn about coffee, orange, sugar cane and pineapple production.
These trips fill up fast (maximum of 18 people). Call, mail or email for

brochure and more information Tom McCormack, 115 Reesman Drive,

Aliquippa, PA 15001, 724.495.6310 orTLMCCOR@CCIA.COM.

The Connecticut Beekeepers Association will hold its summer picnic
on June 10 at Lockwood Farm in Hamden. Dewey Caron will be the featured
speaker. For more information check the CBA website at www.ctbees.com.

The Empire State Honey Producers Association Summer picnic will
be hosted by Andy and Linda Walters in Camden, July 22. The membership
meeting will start at 1 1:00 a.m. and the lunch will begin around noon. This
year the lunch will feature a pig roast. Please bring a plate to pass as well as
your own table service and your choice of beverage. For your comfort, bring
your lawn chairs.

The Ohio State Beekeepers Association will hold their Summer
meeting June 17 at The Kingwood Center in Mansfield. Larry Connor will be
the keynote speaker and they will have their 2nd Annual "Bee" Fear Factor
event organized by Denzil St. Clair.
For more information contact Ron Willison, 740.892.4290.

The Eastern Connecticut Beekeepers Association will meet June 1 1

at the University of CT School of Agriculture. The guest speaker will be Kim
Flottum. Questions please call Adam Fuller, 860.455.1296 or Richard Normal,
860.974.1235.
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EAS Journal
Kathy Summers, Editor
432 Baxter St.
Medina, OH 44256

2006 Society Board of Directors
ALABAMA
vacant 2007

CONNECTICUT
John Baker 2006
52 Headquarters Road

Litchfield, CT 06759
860.567.8427

director.ct@eastemapiculture.org

DELAWARE
Ben Bauer 2007

Firehorne Farm

1020Wylie Road

Westchester, PA 19382
610.793.9588

director.de@eastemapiculture.org

FLORIDA
vacant 2007

GEORGIA
Robert Brewer 2009

P.O. box 369

Hiawassee, GA 30546
706.896.5249

director.ga@eastemapiculture.org

ILLINOIS
vacant 2007

INDIANA
Dave Laney 2006

25725 New Road

North Liberty, IN 46554

754.656.8701

director.in@eastemapiculture.org

KENTUCKY
Kent Williams 2008

580 State Route 385 North

Wingo, KY 42088-8703
270.382.2348

director.ky@eastemapiculture.org

LOUISIANA
vacant 2006

MAINE
Matt Scott 2006

29 Gowell Road

Belgrade, ME 04917
207.495.3409

director.me@eastemapiculture.org

MARYLAND
Allen Hayes 2006

709 Weller Dr.

Mt.Airy, MD 21771-3442

410.489.2835

directormd@eastemapiculture.org

MASSACHUSETTS
Daniel Conlon 2008

Warm Colors Apiary

2 South Mill River Road

South Deerfield, MA 01373
413.665.4513

director.ma@eastemapiculture.org

MASTER BKPRS.
Barry Thompson 2009

13201 Moran Drive

North Potomac, MD 20878

301.947.4652

director.mb@eastemapiailture.org

MICHIGAN
Earl Hoffman 2008

34936 W. Chicago Street

Livonia, Ml 48150

734.427.7649

734.458.0088

director.mi@eastemapiculture.org

MISSISSIPPI
Harry Fulton 2007

P.O. Box 5207

Miss State, MS 39762
662.325.7765

662.325.8397

director,ms@eastemapiculture.org

NEW BRUNSWICK
vacant 2006

NEW FOUNDLAND
vacant 2007

NEW HAMPSHIRE
vacant 2008

NEW JERSEY
David Peregmon 2007

33 Chestnut Street

Pennsville, NJ 08070
856.678.4651

directornj@eastemapiculture.org

NEW YORK
Aaron Morris 2006

P.O. Box 246

Round Lake, NY 12151
518.899.6113

director.ny@eastemapiculture.org

NORTH CAROLINA
David Tarpy 2008

Ent. Department, NCSU
P.O. Box 7613

Raleigh, NC 27696-7613
919.515.1660

919.515.7746 (fax)
director,nc@eastemapiculture.org

NOVA SCOTIA
vacant 2009

OHIO
Joe Kovaleski 2009
167 Rosslyn Blvd.

Steubenville, OH 43952

740.632.7500

director.oh@eastemapiculture.org

ONTARIO
Keith Forsyth 2009

436 Maple Avenue

Grimsby, ONTL3M3B9
905.945.4928

director.on@eastemapiculture.org

PENNSYLVANIA
Warren Miller 2009

P.O. Box 64

Mingoville, PA 16856
814.383.4331

director.pa@eastemapiculture.org

PRINCE EDW.ISL
vacant 2006

QUEBEC
vacant 2009

RHODE ISLAND
David Clay 2007

Luther Road

Foster, Rl 02852

410.397.2692

director.ri@eastemapiculture.org

SOUTH CAROLINA
Steve Genta 2009

3450 Fork Shoals Road

Greenville, SC 29680
864.243.9013

director.sc@eastemapiculture.org

TENNESSEE
Elaine Holcombe 2008

P.O. Box 303

Shelbyville, TN 37162
931.684.0826

director.tn@eastemapiculture.org

VERMONT
John Tardie 2006
68 Meadow Lane

Underhill, VT 05489
802.899.5464

802.878.4500 (fax)

director.vt@eastemapiculture.org

VIRGINIA
Billy Davis 2009

P.O. Box 41 5

Purcellville, VA20134
540.751.0071

director.va@eastemapiculture.org

WEST VIRGINIA
Gerry Fitzgerald 2008

398 Carylyle Road

Martinsburg, WV 25401
director.wv@eastemapicutture.org

WISCONSIN
vacant 2008

HISTORIAN
Richard Chapin

RR 1, Box 102A
Montrose, PA 18801
570.278.1094 ph & fax

historian@eastemapicuftureorg

EAS JOURNAL
Kathy Summers

432 Baxter St.

Medina, OH 44256

330.723.2783 (h)
330.725.6677, Ext. 3215

330.725.5624 (fax)

joumal@eastemapiculture.org

CHAIRMAN EMERITUS
Dewey Caron

Department of Entomology

University of Delaware

Newark, DE 19717
302.831.8883

302.831.8889 (fax)

dmcaron@udel.edu

CHAIRMAN EMERITUS
Bob Cole

P.O. Box 220

Todd, NC 28684
336.877.1321

bobcole@skybest.com

WEBMASTER
Rick Hough

9 Royal Crest Dr. #12

Nashua, NH 03060

603.459.8844

webmaster@eastemapicurtureorg
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