
UNIVERSITY OF OREGON COUNTERPROPOSAL  

 COLOR KEY: Reinstated / New | Deletion | Status Quo | Accepted  
 

Page 1 of 2 

June 15, 2022 (version 2) 

PACKAGE PROPOSAL: The University’s proposal on Article 31. Salary is part of a package 1 

with Articles 26 and Caregiving.  2 
 3 

ARTICLE ##. CAREGIVING 4 

Section 1. Caregiving Support within the Contract. The University is committed to supporting 5 

bargaining unit faculty members in addressing their caregiving needs. Support in the contract 6 
includes: 7 

a. Consideration of caregiving responsibilities in scheduling (Article 17); 8 
b. Clock stoppage allowances for pregnancy or adoption for all tenure-related 9 

reviews (Article 20); 10 

c. Health insurance benefits (Article 27); 11 

d. Leaves (Article 32). 12 
 13 

Section 2. Daycare. The University will provide scholarships to 100 children of bargaining unit 14 
faculty members who enroll at Centers subsidized by the Childcare Community Partnership 15 
Investment Fund. These scholarships will be allocated according to need to ensure that childcare 16 
costs do not exceed 8% of the bargaining unit faculty members’ total family income. Subsides 17 

will not exceed a total of $100,000 per year plus any funds added from the travel fund (Section 18 
4). 19 

 20 
Section 2. Caregiving Support 21 
 22 

i. Care.com. Bargaining unit faculty members will have membership access to care.com to 23 
support caregivers in identifying individualized care providers and support. University of 24 

Oregon students will be provided with free access to register for and use Care.com 25 
(including background checks) to serve as caregivers.  26 

 27 

ii. The University will continue to provide and maintain the UO Care Provider Network. 28 
 29 
Section 3. Travel Support Fund. Each year the University will create a pool of $125 $150,000 30 

to provide financial awards to bargaining unit faculty members to mitigate the impacts of 31 
university travel on their families. Expenses covered by this fund may include any incremental 32 
cost that a bargaining unit faculty member bears due to the need to travel, including but not 33 
limited to additional dependent care at home; the cost of transporting the dependent as well as a 34 

caregiver to a conference or meeting location; on-site dependent care at a conference or meeting; 35 
expenses related to storing and shipping expressed milk during travel; etc. Awards from the pool 36 

can be up to $1,000 each academic year per bargaining unit faculty member. Applications will 37 
typically be submitted at least (four) 4 months prior to the anticipated trip and allocations 38 
announced (three) 3 months prior to travel. Any funds remaining from a given year will be added 39 
to the scholarship pool amount in the subsequent year.  40 
 41 

Section 5. After Hours Work. Bargaining unit faculty who usually work days but must attend 42 
evening or weekend activities for work (e.g., candidate dinners, lectures, performances, and 43 
fundraising activities) will be reimbursed for childcare (at a rate no higher than $13.50 per hour) 44 
by the University. Reimbursement will require verification by department heads or unit directors. 45 
The University will provide up to 75 reimbursements per month.   46 
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Section 6. Remote Teaching and Work. Teaching bargaining unit faculty members who 2 
encounter a health crisis for themselves or an immediate family member may teach one quarter 3 
remotely through remote synchronous or asynchronous teaching, arranged in consultation with 4 
the department or unit head. 5 
 6 

Non-teaching bargaining unit faculty members who encounter a health crisis for themselves or 7 
an immediate family member will be able to work remotely for three months if they are able to 8 
accomplish their work without interruption or sacrifice of work quality, arranged in consultation 9 
with the PI or supervisor. 10 
 11 

Section 7. Parking.  12 

Bargaining unit faculty who demonstrate caregiving and end-of-pregnancy needs are eligible to 13 

receive no-cost daily parking permits for their exclusive use for a timeframe mutually agreed 14 
upon between the faculty member and their unit or department head. These are allocated for use 15 
in unusual circumstances, such as medical or similar appointments for the dependent, up to 16 
eleven per term per bargaining unit faculty member. 17 

 18 
 19 

 20 
APPENDIX XX: IMPLEMENTATION AGREEMENTS 21 
 22 

Implementation Agreement 5: Childcare Community Partnership Investment Fund. The 23 
parties are committed to supporting bargaining unit faculty members in caregiving and childcare 24 

while recognizing that broader solutions require broader partnerships. The University will 25 
establish a one-time pool of $  6  400,000 to help provide necessary start up and one-time 26 

funding to organizations establishing or expanding childcare services in Eugene, in exchange for 27 
guaranteed spots for UO employees at least 50 35% of which will be offered first to children of 28 

bargaining unit faculty members. Grants from the pool will be determined by the University and 29 
informed by a joint committee consisting of representatives from the Union and the University.  30 
 31 

The parties agree to meet in Fall of 2024 to review the effectiveness and usage of the Travel 32 
Support Fund (Article ## Caregiving, Section 3). 33 


