
In the Winter 2022 term I took my first sabbatical—a benefit not readily available to Career faculty prior 
to the first collective-bargaining agreement established between the UO administration and United 
Academics in 2013. (Thanks, United Academics!) During that brief shift away from the regular rhythms 
of teaching courses I found myself reflecting on longer term questions. What kind of legacy do I want to 
leave at UO after I am gone? What kind of work do I want to be engaged in while I am here? 

I am finishing my tenth year in the department of economics as its first—and still only—full-time Career 
instructor. Since arriving at UO in September 2012 I have taught nearly 80 courses and over 11,000 
students. 

I sincerely love teaching—the teaching part of teaching, anyway—and I’m pretty good at it. That said, 
there is always room for improvement. This was never more painfully clear than during the upheavals 
starting in March 2020 and continuing into this academic year. How humbling it has been to learn new 
modalities, new tools, new skills, and new methods! And how eye-opening it has been to see the 
breadth and depth of our students’ struggles in the face of so much stress, uncertainty, disappointment, 
sorrow, and—too often—grief. Supporting students with understanding, compassion, and respect has 
never been more important. 

Over the last several years I have thrown myself into a wide array of service activities across campus: 
Undergraduate Council, the UO Senate, UOCC, Doneka Scott’s Advisor’s Cabinet, the Committee for 
Academic Infrastructure, the Williams Council, the Board of the Provost’s Teaching Academy, the 
Textbook Affordability Task Force, the LMS Service Advisory Board, and others—including, of course, 
serving as a representative and then officer in United Academics. It’s been fascinating to learn how 
various parts of the institution work, and it’s genuinely fulfilling to make tangible contributions in the 
background. However, the best part of all of these service opportunities—by far—are the many warm 
relationships I’ve developed with faculty, staff, and administrators from all across campus during these 
years. So many dear friends I wouldn’t have otherwise even known!    

Students come, and students go: hundreds per term in my role on campus. I like my students well 
enough, and I certainly do my best to do right by them during the time we have together in my courses. 
But it’s hard to form lasting connections so quickly and at such a scale, term after term after term. 

Our colleagues, in contrast, endure from term to term. 

That said, the last couple years have been incredibly difficult to endure, most especially for the 
caregivers among us. As one of the officers of United Academics, it has been eye-opening for me to 
witness just a fraction of the breadth and depth of our colleagues’ struggles in the face of so much 
stress, uncertainty, disappointment, sorrow, and—too often—grief. We faculty also find ourselves in 
greater need of support, understanding, compassion, and respect. 

Although it’s not a position I aspired to or sought, I am willing to serve as the President of United 
Academics of the University of Oregon for the coming year because I am ready to stand in support and 
in solidarity with all of our colleagues across campus who are in need of understanding, compassion, 
and respect. And I am prepared to prevail upon the President, the Provost, and the other powers that be 
on behalf of anyone—and everyone—in our bargaining unit. 

This is and must always be a collective work. Although we find ourselves exhausted, we are stronger 
together, and this is incredibly important moment. The transitions taking place in labor markets and 
throughout higher education have the potential to be nothing short of transformational. 



Solidarity is about more than our external collective power. We are stronger together, and this is an 
incredibly important moment: because solidarity is also about our internal mutual support. Like never 
before, we need one another: for understanding, for shared indignation, for ideas, for solutions, for 
wisdom, for grace, or for friendship. 

This is what I want part of legacy at UO to be. Service to my colleagues. Helping those in need of help. 
Listening to those who aren’t otherwise heard. Making tangible contributions in the background, or 
perhaps even the foreground from time to time. For now, this is the kind of work I want to be engaged 
in. 

Mike Urbancic 


