
Caregiving Concepts 

(Part of Package with Articles 26 and 31) 

Caregiving: In working with UA to address caregiving needs the University has agreed to: 

1. Consideration of caregiving responsibilities in scheduling (Article 17); 

2. Default review clock stoppages and greater faculty authority around clock stoppages for 

all tenure-related reviews (Article 20); 

3. Continued discussions regarding Paid Family and Medical Leave Insurance under 

HB2005(2019). 

Additionally, contingent on the parties reaching a full tentative agreement on the collective 

bargaining agreement, the university proposes the following: 

Implementation Agreement 5: Childcare Community Partnership Investment Fund. The 

parties are committed to supporting bargaining unit faculty members in caregiving and childcare 

while recognizing that broader solutions require broader partnerships. The university will 

establish a one-time pool of $###,### to help provide necessary start up and one-time funding to 

organizations establishing or expanding childcare services in Eugene, in exchange for guaranteed 

spots for UO employees. Grants from the pool will be determined by the University and 

informed by a joint committee consisting of representatives from the Union and the University. 

 

Care.com Access. The University will contract with care.com to support caregivers in 

identifying individualized care providers and support. 

 

Travel Support. The University will create a pool of resources that faculty can apply to for 

financial awards to mitigate the impacts of university travel on their families: 

Travel Support Fund. Each year the University will create a pool of $###,### to provide 

financial awards to bargaining unit faculty members to mitigate the impacts of university travel 

on their families. Expenses covered by this fund may include any incremental cost that a 

bargaining unit faculty member bears due to the need to travel, including but not limited to 

additional dependent care at home; the cost of transporting the dependent as well as a caregiver 

to a conference or meeting location; on-site dependent care at a conference or meeting; expenses 

related to storing and shipping expressed milk during travel; etc. Awards from the pool can be up 

to $1,000 each academic year per bargaining unit faculty member. Applications will typically be 

submitted at least 6 months prior to the anticipated trip and allocations announced 4 months prior 

to travel. 

 


