
Module #4: Who Am I? 
It is important for ninth grade students to develop an 
understanding of themselves, what they believe in, and 
how they relate with everyone else in the school  
building.  Understanding oneself is an important bridge 
to understanding others.  Being able to answer the 
question, “Who Am I?” makes appreciating others’ 
similarities and differences easier to accept. 

Enduring Understandings 
I. Truly knowing oneself means knowing one’s 

values, culture, communication style, beliefs, and 
mission and how they influence  everyday life 
and relationships. 

II. Identity is not just defined by how a person 
looks; rather identity is a complex web that 
includes values, behaviors, traditions, and 
beliefs. 

Essential Questions 
I. What is my communication style and why is it 

important that I know it? (I) 
II. How do I define my identity? (II) 
III. What beliefs and values define my personal 

mission in life? (II) 

Lesson Objective(s) 
Students will complete a self-assessment and become 
aware of their personal beliefs and values.  

LESSON 4.5 
Putting a Price Tag on Values - Pt 1 

Lesson 4.3 Lesson 4.4 Lesson 4.5 Lesson 4.6 Lesson 4.7 

Directions: 

1. The teacher and student leaders should read the   
enclosed content to prepare for leading the discussion 
of values and codes of conduct.  Cover the main 
points in preparation for the student activity. 

2. There are examples of values in the content.  Leaders 
should share examples of these and ask for various 
groups who hold the value to be important.  For     
example, “Being a good person is more important than 
obtaining wealth” may be an important value to   
teachers, social workers, religious groups, etc. 

3. The teacher should lead the students in a discussion 
of “values”-their meaning and purpose and the role 
they play in our lives.  The teacher should write the 
following statements on the chalkboard/overhead  
projector: 
• Values are strongly held beliefs. 
• Sometimes values compete. 
• Values are influenced by the group’s historical 

experience. 

• Values are hierarchical. 
• Values are often similar across cultures. 

4. The teacher should ask the group to define “values.”  
Be sure to include the enclosed content in the        
discussion.  What values are important to the         
students?  Give examples of “values” from the       
enclosed content. 

5. The teacher should next ask the group to define “code 
of conduct,” and discuss its relationship to values.  
The goal is to help students understand that people 
often hold common or similar values, but how these 
values are expressed in codes of conduct may differ 
widely among cultures.  Again, refer to the enclosed 
content during the discussion. 

6. As a conclusion to the lesson, distribute a copy of the 
“Putting a Price Tag on Values” worksheet to each 
ninth grade student.  Have students place a value next 
to each item. 

7. This activity will continue in Lesson 4.6. 
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Values are a big part of who we are as individuals – 
but how often do we try to place a value on our     
values.  Knowing what we value most says a lot 
about us and is an important piece to defining who 
we really are. 
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 • In small groups, have students generate a list of “values” and they and/or their family possess/share.  How 

do they express these values?  What does it look and sound like?  After students discuss this in small 
groups, have a larger group discussion. 

Materials & Supplies 
• Copies of the “Putting a Price Tag on Values” 

worksheet 
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Definition of Values and Codes of Conduct 

 
Values 
 
Values are general principals or ideas, usually related to worth and conduct, that a culture holds to be 
important.  The values of any culture form the foundation for life within the culture. 
 
Values describe strongly held beliefs regarding what life and people should be like, what is “good” or 
“bad” in life, and what is “right” or “wrong” about behavior.  Cultural values are communicated in 
statements about what represents a “good” life and about “appropriate” behavior. 
 
The following statements could be considered values: 
 

 The needs of the group are more important than individual needs. 
 Older persons should be esteemed and respected. 
 Being a good person is more important that attaining wealth. 
 Shaming your parents is the worst thing one can do. 
 Providing children with an education is the most important thing a parent can do for a child. 
 Each person should be as industrious and productive as one can. 
 Take all you can get while you can, because you may not have tomorrow. 
 The sanctity of life itself is more important than the quality of life. 
 Harmony in the group is the most healthy way to live. 
 Personal worth is measured by success in a career. 

 
Values often address similar principles across cultures, such as what makes a person worthwhile, what 
constitutes success, and the importance of particular qualities in interpersonal relationships.  However, 
the content and conclusions of the values themselves may be very different from culture to culture.  
One might also find competing values within a culture.  An example of competing cultural values can 
be seen in the difficulties some women experience in deciding between career and parenting options. 
 
The values of a group are influenced by the group’s historical experience.  A value often expresses a 
group’s perception of what is necessary for group survival and the well-being of its members.  For 
example: a cultural group that has been subjected to persecution may have very different values from a 
cultural group that has typically benefited from a position of power.  A group that has been persecuted 
may have strongly held values regarding group loyalty, the commitment of members to one another, 
and the survival of the group.  A group that has benefited from a position of power in a competitive 
environment may have strongly held values regarding individuality, achievement and success. 
 
It is easy to see how many values are shared across cultures.  Some things are so essentially a part of 
the human experience that they almost certainly will be similarly reflected in various cultures.  Other 
values, particularly those related to achieving social and personal ends, will vary from culture to 
culture.  For example, all cultures believe in some kind of social justice; but, it is often defined 
differently, and there are many different means championed for achieving justice among various 
cultures.   
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There are, however, some universal foundation values that underlie our society.  These form the basis 
of the Constitutions of the United State and Canada.  They include the right to liberty, the fundamental 
worth of human beings, the right of all to justice, and democratic principles.  Most people who 
emigrate to justice, and democratic political principles.  Most people who emigrate to the United States 
are drawn by these values that promise a better life.  Inequality is often the result of a failure to live up 
to these values, rather than an absence of a common values framework.  Different groups at different 
times have had a common values framework.  Different groups at different times have had unequal 
access of opportunity to the benefits and resources of this country.  For example, throughout our 
history we can find examples of people in positions of power who, while perhaps espousing these 
values, act in ways that reflect a very different personal values base. 
 
There is a term, “mainstream values,” that is often used in discussions of culture and diversity.  There 
is an inherent conflict in this term, if it is viewed from strictly a cultural perspective.  “Mainstream” in 
America generally refers to white middle-class Americans.  Yet, while there are many values held in 
common by these individuals, they are not a homogeneous group in their culture, history, or values, 
because of diverse ethnic origins, educational level, geography, and a multitude of individual factors.   
 
The term “mainstream values” is more a political than a cultural term.  When referred to by persons of 
minority cultures, it generally refers to the principles that underlie social policies that are reflected in 
the legal, educational, social and political systems.  Many white Americans must live by policies that 
don’t always concur with their personal values and beliefs.  It is inaccurate to assume that all members 
of the “mainstream” have the same personal values.   
 
 
Codes of Conduct:  Translating Values into Behavior 
 
A code of rules and standards of conduct encourage behavior that is consistent with a culture’s values.  
All cultures have systems of rewards and punishments, or “sanctions,” that reinforce proper behavior.  
Rules codify the values of a group and define “right” or “wrong” behavior.  These rules relate to 
almost all areas of life, and particularly to social life.  Examples of such rules and standards of conduct 
are: 

 Don’t talk when other people are talking—it’s rude. 
 Children should not talk back to adults. 
 Assert yourself; don’t let people take advantage of you. 
 Killing is not permitted, unless it is in self-defense. 
 Never physically harm another person. 
 Don’t discuss personal business with strangers. 
 Don’t show your emotions in public. 
 Never start a fight, but always finish one. 

It is important to recognize how cultural values can affect the behavior of group members.  It is equally 
important to be aware of how members of different cultures can variously interpret the same behavior.  
Much cross-cultural miscommunication results from an misinterpretation of the meaning of the 
specific behaviors.   
 
As an example, children are universally held in high regard and valued within all cultures.  No major 
cultural or ethnic group sanctions the maltreatment of its children.  However, the specific behaviors 
that constitute “maltreatment” may differ widely between various cultural groups.  Because this is such 
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a critical issue in identifying abuse or neglect, let’s use the following example of different cultural 
values regarding discipline and physical punishment. 
 

 Some cultural groups consider any form of physical punishment damaging to children, and 
members hold values that suggest children should be disciplined by using “non-violent” 
strategies, such as verbal reprimand and restriction of privileges.  Physical discipline is seen as 
abusive, intrusive, painful, and harmful to the child’s self-esteem.   

 
 There are cultural groups that value physical discipline.  Physical discipline is seen as the best 

way of assuring that children quickly learn “right” from “wrong,” and of reinforcing the 
importance of behaving properly.  It is believed that physical discipline ultimately protects and 
benefits the child.  To refrain from physical discipline is shirking one’s parental responsibility 
and can be considered neglectful (as in “spare the rod and spoil the child.”)  In this context, 
physical discipline is equated with being “loved and looked after.” 

 
 Some cultures strike a middle ground, and believe that physical punishment should be limited 

to situations in which the child is in critical danger.  Parents allow their children to experience 
natural and logical consequences of an act and learn “right” from “wrong” by the intrusive and 
reinforces behaviors to avoid punishment.  The use of natural consequences teaches the child 
valuable, and lasting, lessons about the world.  However, physical discipline or other types of 
punishment are considered appropriate, for example, in situations in which a child’s behavior 
causes immediate and serious danger to herself or to others. 

 
 
Understanding Our Own Values and Codes of Conduct 
 
Our view of the world is shaped by our own cultural backgrounds, but it may be difficult to view our 
own culture objectively.  We often take culture for granted or remain largely unaware of its effects on 
our daily lives, because it is such an integral part of our lives.  However, a lack of insight regarding 
one’s own culture can seriously interfere with one’s ability to recognize and understand the cultural 
elements in other people’s thinking and behavior.   
 
To be culturally competent, we must first understand the role of culture in our own lives and be aware 
of our own potential cultural biases. 
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Putting a Price Tag on Values 
Directions:  You are about to participate in an auction to “purchase” values.  To get ready for the 
auction, you need to decide where your money is going to go.  You have $10,000 to spend on your values.  
In column “Amount I Want to Spend,” divide your $10,000, as you wish.  You will complete the last 
columns during the auction. 
 

ITEM 

Amount I 
Want to 
Spend My Highest Bid Winning Bid 

A personal chef to cook me my favorite foods whenever 
I want       

To be liked by everyone       

To be a great, professional athlete       

To spend time helping those sick or less fortunate than 
me       

To be seen as very attractive by those around you       

To have world peace       

A world free of prejudice and unfairness       

To find the fountain of youth and never get old       

To meet the greatest figure of your religion       

The freedom to do what you want, when you want to 
do it       

A long, healthy life       

A beautiful home        

A variety of learning resources to study and learn new 
things whenever I want       

A great vacation        

To be very, very wealthy       

To be the best and most successful in your chosen 
career       

A satisfying, loving marriage and a happy, fulfilling 
family life       

A world without lying or cheating.       

Front row seats and backstage passes to any concert, 
or sports event any time       

To be a famous celebrity       
 


