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Memo:  Recent COVID-19 WA State Mandates 
Date:   August 23, 2021 
To:  Jamestown S’Klallam Tribe Employees 
From:  Human Resources 
 
Dear Staff, 
 
On August 9th, Governor Inslee issued an emergency proclamation requiring 
vaccinations for public and private health care and long-term care workers, along with 
most state workers.  Last week, he further expanded on this to include a vaccine 
requirement for employees in Washington’s higher education institutions, as well as for 
most childcare and early learning providers who serve children from multiple 
households.  Education staff, faculty and contractors are required to be fully vaccinated 
by October 18, consistent with the state worker and health care worker vaccination 
requirement timeline.  On August 18th, a statewide mask mandate for all inside 
businesses will be effective Monday, August 23rd. 
 
Vaccination Requirement 

It is the position of Jamestown S’Klallam Tribe that we are aligned with Washington 
State’s masking and Covid-19 vaccination policies as it relates to healthcare and 
childcare.  In addition to the current JST masking requirements, all Jamestown health 
care employees (including employees providing on-site services at any of our clinics) as 
well as all Social & Community Services employees are required to be fully vaccinated 
by October 18th. Unvaccinated JST employees who are required to enter the SCS 
building for reasons other than providing, coordinating, or arranging SCS services, may 
do outside of business hours. Covid-19 vaccination is required even if an unvaccinated 
employee has been previously infected with the Covid-19 virus. The below table is a 
guide to when vaccination doses are required. 
 

Vaccine 
Series Dose 

Requirement 
1st Dose 
Due Date 

2nd Dose 
Due Date 

Completed 
Series 

Fully 
Vaccinated 

Pfizer 
2 doses, 21 days apart 09/13/21 10/04/21 10/04/21 10/18/21 

Moderna 
2 doses, 28 days apart 09/06/21 10/04/21 10/04/21 10/18/21 

Johnson & 
Johnson 

Single dose 10/04/21 -- 10/04/21 10/18/21 

 
As with all previous JST policies and communication regarding this pandemic, use of 
vaccinations, masks, and other precautionary measures are intended to protect not only 
yourself and your co-workers, but also the very vulnerable within our community.   
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Medical or Religious Exemptions 

For those employees requesting a medical or religious exemption to receiving the 
vaccination, please email hr@jamestowntribe.org for an exemption form.  Completed 
exemption forms should be returned to HR.  Exemption requests will be submitted to W. 
Ron Allen, CEO, for final determination of approvals and denials. 
 
Medical Exemption 

Limited medical conditions qualifying for a Covid-19 vaccination exemption include: 

 Severe allergic reaction (e.g., anaphylaxis) after a previous dose or to a 
component of the COVID-19 vaccine 

 Immediate allergic reaction of any severity to a previous dose or known 
(diagnosed) allergy to a component of the vaccine 

 Other medical circumstances preventing vaccination with any available COVID-
19 vaccine, e.g., Pfizer-BioNTech COVID-19 vaccine, Moderna COVID-19 
vaccine, or Janssen (Johnson & Johnson) COVID-19 vaccine, need specific 
documentation from your personal physician/provider 

 
You may schedule a visit with your provider if you believe your medical history qualifies 
you for a medical exemption.  The CDC website provides a complete explanation of 
Covid-19 vaccine use and contraindications: https://www.cdc.gov/vaccines/covid-
19/clinical-considerations/covid-19-vaccines-us.html#Contraindications 
 
Religious Exemption 

While WA state has allowed for religious exemptions to be a consideration for 
vaccination exceptions, Title VII does not apply to Tribes.  As a matter of sovereignty, 
we have the absolute right to protect our people and have the authority to apply 
practices and policies we feel are the most protective.  The Tribe will consider religious 
exemptions with supporting documents of (1) Explain in your own words why you are 
requesting this religious exemption; (2) a letter from an authorized representative of the 
church or religious institution you attend supporting the objections to immunization; (3) 
Indicate whether you are opposed to all immunizations, and if not, the religious basis 
that prohibits immunizations.  A more detailed explanation of required documentation is 
included within the exemption form.  
 
Those granted a religious or medical exemption may require additional safeguards in 
place for the protection of staff. 
 
Our Tribe will continue to do everything we can to protect the safety and well-being of our 
employees and the community.  If you have any questions or concerns, please reach out 
to HR by email at hr@jamestowntribe.org 

 
Sincerely, 

Human Resources 


