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DRAFT MINUTES 6 

Regular Meeting 7 

December 7, 2020 8 
 9 

IN COMPLIANCE WITH THE DIRECTIVES OF THE COUNTY HEALTH OFFICER, STATE AND CENTERS FOR DISEASE 10 
CONTROL AND PREVENTION (CDC), THIS MEETING WAS HELD VIA ZOOM. 11 

1. Roll Call 12 

President Reardan called the meeting to order at 5:30 pm. 13 
 14 
 Trustees Present: John Reardan, President 15 
  Christopher Watt, Vice President 16 
  Matthew Froneberger, Treasurer  17 
  Alfred White, Trustee  18 
  Tyler Rodrigue, Trustee 19 
   20 
 Staff: Elizabeth Salomone, General Manager 21 
 22 
2. Public Expression – Julie Golden, RRFC Customer, requested to comment on Consent Calendar Item 7f. 23 

3. Approval of  Agenda 24 

3a) Approval (with changes)  25 
Trustee White moved to approve the agenda, pulling Item 7f) “Approval of  Willow County Water 26 
District Uniform Water Sale & Purchase Agreement, with wheeling” from the consent calendar and moving 27 
it to Item 3b. Treasurer Froneberger seconded the motion. The motion was approved by the 28 
following unanimous vote:  29 
 Ayes:  5 (White, Rodrigue, Froneberger, Watt, Reardan) 30 

 31 
3b) Approval of  Willow County Water District Uniform Water Sale & Purchase Agreement, with 32 

wheeling 33 
GM Salomone reviewed the changes to the Willow CWD Uniform Water Sale & Purchase Agreement 34 
in the transition from the expiring Uniform Water Supply Agreement. RRFC customers who are 35 
receiving RRFC water delivered through the Willow CWD will no longer have a contract of  their 36 
own, but will be included within Willow CWD’s RRFC Agreement, in alignment with Policy #20-01 37 
Regarding Water Service to Land within the Boundaries of  a Public Agency or Other Retail Water 38 
Supplier. 39 
 40 
Julie Golden thanked the District for bringing her expiring contract to her attention. She requested a 41 
letter from the District acknowledging her Uniform Water Sale & Purchase Agreement (under the 42 
name of  Mattern) is now incorporated in the Willow Contract yet the contract quantity and place of  43 
use (irrigable acres) can be extracted for a direct UWS&P Agreement if  an alternate approved point 44 
of  diversion is identified. With consensus from the Board, GM Salomone confirmed that upon 45 
finalization of  the Willow CWD Agreement, notification letters will be sent to all customers included 46 
in the Agreement, verifying that their contract quantity and place of  use (irrigable acres) can be 47 
extracted for a direct UWS&P Agreement if  an alternate approved point of  diversion is identified. 48 
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Discussion was held regarding the Exhibit A statement: “The District will accommodate an increase 49 
in contract quantity to account for and satisfy the demands of  additional wheeling customers found 50 
eligible for inclusion.” GM Salomone noted this was requested by Willow CWD to allow for late-51 
responding RRFC “wheeling” customers to renew their expiring contracts. GM Salomone 52 
acknowledged that the statement is vague and agreed to communicate the intention of  the statement 53 
with Willow CWD in a letter and remove it from the Agreement Exhibit. 54 
 55 
GM Salomone amended the Recommendation for this item to approve the Uniform Water Sale & 56 
Purchase Agreement for Willow County Water District to correct the Mattern Vineyards quantity 57 
allocation from 12 acre feet to 14 acre feet, bringing the total to 595 acre feet annually, and remove the 58 
sentence in Exhibit A “The District will accommodate an increase in contract quantity to account for and 59 
satisfy the demands of additional wheeling customers found eligible for inclusion.”  60 
 61 
Board consensus approved the Willow CWD UWS&P Agreement with recommended changes and 62 
acknowledged GM Salomone’s authority to finalize the Agreement and distribute the customer 63 
communication letters as discussed.  64 

   65 
ITEMS FOR DISCUSSION AND POSSIBLE ACTION  66 

4. Water Transfer Amendment to the Uniform Water Sale & Purchase Agreement 67 

GM Salomone presented the item, reviewing the Staff Report and attachments.  68 
 69 
President Reardan noted that any customer engaging in the proposed Water Transfer Amendment be notified that 70 
if the transferred water is sold to Redwood Valley County Water District, their price per acre foot is calculated as 71 
per the Stipulated Judgement and may be less than the customer’s contracted price per acre foot. GM Salomone 72 
noted this information will be provided to customers during the District’s request to implement a transfer. 73 
 74 
President Reardan asked if there is a procedure for prioritizing water transfers among the willing customers. GM 75 
Salomone suggested requesting water transfers from customers in the order of receipt of their schedule and 76 
offered to report back to the Board with more information on procedure at a later date.  77 
 78 
Trustee White noted in the customer communication letter the deadline date to request surplus water for 2021 79 
does not align with the schedule due date nor does it allow for the customer to adequately assess the water year 80 
status. GM Salomone noted the schedule deadline date of December 31, 2020 was chosen to provide Redwood 81 
Valley County Water District as much notice as possible of the potentially available water for 2021. GM Salomone 82 
proposed that the request for 2021 surplus water deadline date be extended to 15 days after written notice from 83 
the District is issued again following the February 15, 2021 scheduled due date when a full surplus amount can be 84 
calculated. 85 
 86 
Vice President Watt presented several points, suggesting they are considered in the operational implementation of 87 
the proposed Water Transfer Agreement. (1) Does the District or the customer trigger the Transfer? (2) At what 88 
frequency is the need for transfer assessed? (3) Is a customer required to transfer unused water or is it an option? 89 
(4) Is a transfer revocable? Additionally, VP Watt suggested changing the term “water year” to “calendar year” 90 
within the proposed Water Transfer Addendum. Trustee White noted the Uniform Water Sale & Purchase 91 
Agreement provides some guidance to these issues. GM Salomone responded that the District will approach 92 
customers with water transfer requests on an as needed basis assessed monthly upon receipt of Redwood Valley 93 
CWD’s use reporting. All points will be considered in the development of an implementation procedure and be 94 
reported on by the GM to the Board at a future meeting.  95 
 96 
Discussion was held regarding how the proposed Water Transfer Amendment helps RRFC meet the terms of the 97 
Stipulated Judgment between RRFC and Redwood Valley CWD and continue to secure the District’s water 98 
license. 99 



  

 
 100 
Vice President Watt moved to approve the Water Transfer Amendment to the Uniform Water Sale & 101 
Purchase Agreement. Treasurer Froneberger seconded the motion. The motion was approved by the 102 
following unanimous vote:  103 

 Ayes:  5 (White, Rodrigue, Froneberger, Watt, Reardan) 104 
 105 
GM Salomone noted follow-up from this item include (1) Extending the deadline to request surplus water until 106 
late February, early March and noticed in the annual Water Use Worksheet distributed in January 2021; (2) 107 
Changing “water year” to “calendar year” in the Water Transfer Addendum; (3) Continued development of 108 
procedural implementation with reports back to the Board; and (4) Water Transfer Addendums will be brought to 109 
the Board for ratification. 110 
 111 
5. 2021 Board Officers and 2021 Board Meeting Calendar 112 

Trustee White moved to appoint Christopher Watt as the President for 2021. Trustee Rodrigue seconded the 113 
motion. The motion was approved by the following vote:  114 

 Ayes:  4 (White, Rodrigue, Froneberger, Reardan) 115 
 Abstain: 1 (Watt) 116 
 117 
Vice President Watt moved to appoint Alfred White as the Vice President for 2021. Treasurer Froneberger 118 
seconded the motion. The motion was approved by the following unanimous  vote:  119 

 Ayes:  5 (White, Rodrigue, Froneberger, Watt, Reardan) 120 
 121 
Trustee White moved to appoint Matthew Froneberger as the Treasurer for 2021. Vice President Watt 122 
seconded the motion. The motion was approved by the following unanimous  vote:  123 

 Ayes:  5 (White, Rodrigue, Froneberger, Watt, Reardan) 124 
 125 

Trustee White moved to approve the 2021 Regular Board Meeting Schedule, as presented. Treasurer 126 
Froneberger seconded the motion. The motion was approved by the following unanimous vote:  127 

 Ayes:  5 (White, Rodrigue, Froneberger, Watt, Reardan) 128 
 129 
 130 
President Reardan called a break from 6:26 pm – 6:31 pm. 131 
 132 
 133 
6. Associated California Water Agencies (ACWA) Region 1 Board Nominations 134 

GM Salomone presented the item, reviewing the Staff Report and attachments.  135 
 136 
Trustee White moved to approve Resolution #20-07 nominating General Manager Elizabeth Salomone to the 137 
ACWA Region 1 Board to complete a vacant 2020-21 term. Vice President Watt seconded the motion. The 138 
motion was approved by the following unanimous vote:  139 
 Ayes:  5 (White, Rodrigue, Froneberger, Watt, Reardan) 140 
 141 

REGULAR BUSINESS, INFORMATION, AND REPORT ITEMS 142 

7. Approval of  the Consent Calendar  143 

a) Approval of Minutes for the November 2, 2020 Regular Meeting  144 
b) Acceptance of the November 2020 Financial Reports 145 
c) Approval of Resolution # 20-06 Appointments to the Ukiah Valley Basin Groundwater Sustainability Agency  146 



  

 
d) Approval of Calpella County Water District Uniform Water Sale & Purchase Agreement, with increase 147 
e) Approval of East Sanel Irrigation Company Uniform Water Sale & Purchase Agreement, with increase 148 
f) Approval of Willow County Water District Uniform Water Sale & Purchase Agreement, with wheeling 149 
g) Approval of Redwood Valley County Water District Agreement to Terms of Service 150 

 151 
GM Salomone reminded the Board that Item 7f) was removed from the consent calendar and heard at the 152 
beginning of  the meeting as Item 3b). GM Salomone requested item 7g) be pulled, as the Redwood Valley 153 
CWD submitted comments to the document after the agenda was posted.  154 
 155 
It was noted that the water rights in the East Sanel Irrigation Company Agreement will be included at the 156 
time of  customer signature. 157 
 158 
Trustee White moved to approve the Consent Calendar items 7a) – 7e). Vice President Watt seconded the 159 
motion. The motion was approved by the following unanimous vote:  160 
 Ayes:  5 (White, Rodrigue, Froneberger, Watt, Reardan) 161 
  162 
8. Board Member and Committee Reports 163 

Trustee White reported that Millview CWD is interested in testing the two underflow wells on the Masonite 164 
property and the option of  building a treatment plant.  165 
 166 
President Reardan reported that the IWPC attorney is on leave until the end of  the year, however, no new 167 
action is scheduled on the relicensing efforts. The Federal Energy Regulatory Commission (FERC) is 168 
expected to provide a response and update in January 2021.   169 
 170 
9. General Manager Report & Correspondence 171 

a) Written Report 172 
GM Salomone reviewed the report and expanded on several items.  173 

b) Drought Conditions Update 174 
Discussion involved consideration of these questions and more: How can RRFC participate to proactively 175 
manage available water resources to support conservation and reliability? What resources should be 176 
dedicated? Who can be encouraged to participate more actively and how? The Board and GM will 177 
continue to discuss and incorporate efforts in the 2021 Operations Plan and 2021-22 Budget. 178 

c) Local Agency Formation Commission (LAFCo) Special District Election Update 179 
LAFCo has extended the voting period in order to obtain the required quorum.  180 
 181 

10. Direction on Future Agenda Items  182 

Items identified included:  183 
o Redwood Valley County Water District Terms of  Service Agreement. 184 
o District Water Rights License – standards for full beneficial use of  licensed water. 185 
o Update on the implementation of  the Water Transfer Amendment. 186 
o GM Performance Evaluation. 187 

 188 
ADJOURNMENT 189 

Treasurer Froneberger moved to adjourn the meeting at 7:17 pm. Trustee White seconded the motion. The 190 
motion was approved by the following unanimous vote:  191 
 Ayes:  5 (White, Rodrigue, Froneberger, Watt, Reardan) 192 



Mendocino County Russian River Flood Control & 
Water Conservation Improvement District 

 

STAFF REPORT 
 

To:  Board of Trustees  

From:   E. Salomone, General Manager 

Meeting: Monday, January 4, 2021 

RE: Agenda Item 8b: December 2020 Financial Reports Summary 
____________________________________________________________________________ 
 
Revenue 
November 2020: Additional revenue not shown on previous report: None 
 
December 2020: $30,940.99 – County of Mendocino Property Tax Revenue 
 
Expenses 
November 2020: Additional expenses not shown on previous report: None 
 
December 2020: $30,457.09 in expenses at time of writing this report, notably: 

o $3,219.12 Legal (UWS&PA, RVCWD, Water Rights) 
o $1457.00 Memberships (CA Special District Association annual dues.) 
o $12,661.84 SWRCB Permits (State Water Resource Control Board annual license fee.) 
o $115.00 Training Costs (Conference) 
o $4,968.00 Meter Purchase (Two customer reimbursements for approved meters.) 

 
Other 

o Reconciliations are up to date from last statement (11/30/20) 
o All presented reports were reviewed by District Bookkeeper prior to inclusion in agenda packet. 

 
 
Recommendation: 
Move to accept and file the financial reports for December 2020. 
 
Attachments: 

o Income & Expense / Budget Vs Actual Report 
o Profit & Loss Previous Year Comparison Report 
o Balance Sheet Previous Year Comparison Report 
o Monthly Payment Detail Report 
o Project Water Worksheet dated December 2020 



Jul '20 - Jun 21 Budget $ Over Budget % of Budget

Ordinary Income/Expense
Income

Interest-LAIF 2,806.80 7,900.00 -5,093.20 35.5%
Interest-SBMC 33.64 100.00 -66.36 33.6%
Other Inc 0.00 0.00 0.00 0.0%
Property Taxes 34,925.15 30,000.00 4,925.15 116.4%

Reimbursed Expenses 19,570.10 0.00 19,570.10 100.0%
Water Application Fee 0.00 0.00 0.00 0.0%
Water Sales 0.00 300,000.00 -300,000.00 0.0%

Total Income 57,335.69 338,000.00 -280,664.31 17.0%

Expense
Consulting 10,091.25 19,000.00 -8,908.75 53.1%

Election 0.00 40,000.00 -40,000.00 0.0%
Fees-inactive 0.00 0.00 0.00 0.0%
Fees, Bank Charges 0.00 0.00 0.00 0.0%
Fees, County & LAFCo 594.09 1,700.00 -1,105.91 34.9%
Frost WDMP 0.00 0.00 0.00 0.0%
Gage 7,237.50 14,500.00 -7,262.50 49.9%
Groundwater Sustainability 3,000.00 3,000.00 0.00 100.0%
Insurance-inactive 0.00 0.00 0.00 0.0%
Insurance, Liability 5,687.19 5,700.00 -12.81 99.8%
Insurance, Workers Comp 684.08 5,300.00 -4,615.92 12.9%
Legal 14,076.72 12,000.00 2,076.72 117.3%
Memberships 5,597.00 10,000.00 -4,403.00 56.0%
Meters Expense 1,107.28 0.00 1,107.28 100.0%
Miscellaneous 0.00 0.00 0.00 0.0%
Office Operating Expenses 723.17 1,000.00 -276.83 72.3%
Office Phone,Internet, Cell 1,016.03 2,000.00 -983.97 50.8%
Payroll Expenses

CalPERS 1959 Survivor Billing 11.00 100.00 -89.00 11.0%
CalPERS 457 Employee Def Comp 1,575.00 3,300.00 -1,725.00 47.7%
CalPERS Company Match 4,059.36 8,000.00 -3,940.64 50.7%
CALPERS GASB-68 Fees 700.00 900.00 -200.00 77.8%
CalPERS Unfunded Pns. Liability 6,777.00 8,000.00 -1,223.00 84.7%
Employee Health Insurance 7,200.00 15,000.00 -7,800.00 48.0%
Gross Wages 52,096.16 110,000.00 -57,903.84 47.4%
Medicare 767.11 1,800.00 -1,032.89 42.6%
Payroll Taxes- FICA, etc 3,280.04 8,500.00 -5,219.96 38.6%
Payroll Expenses - Other 807.68

Total Payroll Expenses 77,273.35 155,600.00 -78,326.65 49.7%

Rent, Utilities 3,068.62 12,400.00 -9,331.38 24.7%

Stipends, Meetings 2,075.00 5,000.00 -2,925.00 41.5%
SWRCB Permits 12,661.84 14,000.00 -1,338.16 90.4%
Training Costs 565.00 7,500.00 -6,935.00 7.5%

Vehicle 39.67 3,000.00 -2,960.33 1.3%
Water Resource Management 0.00 0.00 0.00 0.0%

Total Expense 145,497.79 311,700.00 -166,202.21 46.7%

Net Ordinary Income -88,162.10 26,300.00 -114,462.10 -335.2%

Other Income/Expense
Other Expense

Meter Purchase 4,968.00 20,000.00 -15,032.00 24.8%
Reserves 50,000.00 0.00 50,000.00 100.0%

Total Other Expense 54,968.00 20,000.00 34,968.00 274.8%

Net Other Income -54,968.00 -20,000.00 -34,968.00 274.8%

Net Income -143,130.10 6,300.00 -149,430.10 -2,271.9%

Russian River Flood Control District
Income & Expense / Budget vs. Actual

Cash Basis July 2020 through June 2021



Jul '20 - Jun 21 Jul '19 - Jun 20 $ Change % Change

Ordinary Income/Expense
Income

Interest-LAIF 2,806.80 11,164.35 -8,357.55 -74.9%
Interest-SBMC 33.64 94.15 -60.51 -64.3%
Property Taxes

Current Secured 25,104.27 37,098.54 -11,994.27 -32.3%
Current Unsecur 1,366.18 1,467.66 -101.48 -6.9%
Highway Prop. Rental 1.03 0.93 0.10 10.8%
HOPTR 0.00 393.12 -393.12 -100.0%
Prior Unsecured 220.90 19.05 201.85 1,059.6%
SB813 487.15 4,264.02 -3,776.87 -88.6%
URDA Pass thru 7,745.62 10,826.12 -3,080.50 -28.5%

Total Property Taxes 34,925.15 54,069.44 -19,144.29 -35.4%

Reimbursed Expenses 19,570.10 0.00 19,570.10 100.0%
Water Application Fee 0.00 1,200.00 -1,200.00 -100.0%
Water Sales 0.00 387,716.51 -387,716.51 -100.0%

Total Income 57,335.69 454,244.45 -396,908.76 -87.4%

Expense
Conservation Program 0.00 2,373.14 -2,373.14 -100.0%
Consulting 10,410.00 22,282.07 -11,872.07 -53.3%

Fees, Bank Charges 0.00 50.67 -50.67 -100.0%
Fees, County & LAFCo 594.09 1,123.55 -529.46 -47.1%
Gage 7,237.50 14,475.00 -7,237.50 -50.0%
Groundwater Sustainability 3,000.00 0.00 3,000.00 100.0%
Insurance, Liability 5,687.19 0.00 5,687.19 100.0%
Insurance, Workers Comp 684.08 3,803.65 -3,119.57 -82.0%
Legal 14,076.72 11,568.00 2,508.72 21.7%
Memberships 5,597.00 6,562.00 -965.00 -14.7%
Meters Expense 1,107.28 284.40 822.88 289.3%
Office Operating Expenses 723.17 4,860.74 -4,137.57 -85.1%
Office Phone,Internet, Cell 1,016.03 3,728.55 -2,712.52 -72.8%
Payroll Expenses

CalPERS 1959 Survivor Billing 11.00 106.80 -95.80 -89.7%
CalPERS 457 Employee Def Comp 1,575.00 3,132.00 -1,557.00 -49.7%
CalPERS Company Match 4,059.36 7,820.60 -3,761.24 -48.1%
CALPERS GASB-68 Fees 700.00 700.00 0.00 0.0%
CalPERS Unfunded Pns. Liability 6,777.00 5,777.00 1,000.00 17.3%
Employee Health Insurance 7,200.00 15,600.00 -8,400.00 -53.9%
Gross Wages 52,096.16 105,000.00 -52,903.84 -50.4%
Medicare 767.11 1,522.50 -755.39 -49.6%
Payroll Taxes- FICA, etc 3,280.04 6,641.76 -3,361.72 -50.6%
Payroll Expenses - Other 807.68 0.00 807.68 100.0%

Total Payroll Expenses 77,273.35 146,300.66 -69,027.31 -47.2%

Rent, Utilities 3,068.62 7,279.76 -4,211.14 -57.9%

Stipends, Meetings 2,075.00 2,200.00 -125.00 -5.7%
SWRCB Permits 12,661.84 12,008.40 653.44 5.4%
Training Costs 565.00 3,989.07 -3,424.07 -85.8%

UC Modeling 0.00 8,000.00 -8,000.00 -100.0%
Vehicle 39.67 1,891.03 -1,851.36 -97.9%
Water Resource Management 0.00 519.00 -519.00 -100.0%

Total Expense 145,816.54 253,299.69 -107,483.15 -42.4%

Net Ordinary Income -88,480.85 200,944.76 -289,425.61 -144.0%

Other Income/Expense
Other Expense

Meter Purchase 4,968.00 17,537.09 -12,569.09 -71.7%
Reserves 50,000.00 26,500.00 23,500.00 88.7%

Total Other Expense 54,968.00 44,037.09 10,930.91 24.8%

Net Other Income -54,968.00 -44,037.09 -10,930.91 -24.8%

Net Income -143,448.85 156,907.67 -300,356.52 -191.4%

Russian River Flood Control District
Profit & Loss Prev Year Comparison

Cash Basis July 2020 through June 2021



Jun 30, 21 Jun 30, 20 $ Change % Change

ASSETS
Current Assets

Checking/Savings
LAIF

Capital Reserve 52,000.00 52,000.00 0.00 0.0%
Emergency Reserve 25,000.00 25,000.00 0.00 0.0%
Operating Reserve 195,000.00 195,000.00 0.00 0.0%
WaterSupplyReliability Reserve 213,604.60 213,604.60 0.00 0.0%
LAIF - Other 2,806.80 0.00 2,806.80 100.0%

Total LAIF 488,411.40 485,604.60 2,806.80 0.6%

SBMC Checking 110,501.33 253,518.20 -143,016.87 -56.4%
SBMC Savings 267,683.04 267,649.40 33.64 0.0%

Total Checking/Savings 866,595.77 1,006,772.20 -140,176.43 -13.9%

Other Current Assets
Prepaid Expenses 7,068.00 7,068.00 0.00 0.0%
Taxes Receiveable 3,968.00 3,968.00 0.00 0.0%

Total Other Current Assets 11,036.00 11,036.00 0.00 0.0%

Total Current Assets 877,631.77 1,017,808.20 -140,176.43 -13.8%

Fixed Assets
Accumulated Depreciation -24,542.00 -24,542.00 0.00 0.0%
Meters & Vehicles

At Cost 98,265.89 98,265.89 0.00 0.0%
Meters & Vehicles - Other 32,670.00 32,670.00 0.00 0.0%

Total Meters & Vehicles 130,935.89 130,935.89 0.00 0.0%

Total Fixed Assets 106,393.89 106,393.89 0.00 0.0%

Other Assets
Deferred Outflows 64,366.00 64,366.00 0.00 0.0%

Total Other Assets 64,366.00 64,366.00 0.00 0.0%

TOTAL ASSETS 1,048,391.66 1,188,568.09 -140,176.43 -11.8%

LIABILITIES & EQUITY
Liabilities

Current Liabilities
Other Current Liabilities

Payroll Liabilities
1959 Survivor Benefits (Liab) -1.00 0.00 -1.00 -100.0%
CalPERS 457 Def Comp (Liab) 131.25 0.00 131.25 100.0%
CalPERS Company Match (Liab) -98.56 0.00 -98.56 -100.0%
Employee Health Insurance 1,200.00 1,200.00 0.00 0.0%
Federal Withholding 1,202.00 0.00 1,202.00 100.0%
FICA

Company 567.54 0.00 567.54 100.0%
Employee 567.54 0.00 567.54 100.0%

Total FICA 1,135.08 0.00 1,135.08 100.0%

Medicare
Company 132.73 0.00 132.73 100.0%
Employee 132.73 0.00 132.73 100.0%

Total Medicare 265.46 0.00 265.46 100.0%

State Withholding CA 638.19 0.00 638.19 100.0%

Total Payroll Liabilities 4,472.42 1,200.00 3,272.42 272.7%

Total Other Current Liabilities 4,472.42 1,200.00 3,272.42 272.7%

Total Current Liabilities 4,472.42 1,200.00 3,272.42 272.7%

Long Term Liabilities
Net Pension Liability 36,024.00 36,024.00 0.00 0.0%

Total Long Term Liabilities 36,024.00 36,024.00 0.00 0.0%

Total Liabilities 40,496.42 37,224.00 3,272.42 8.8%

Equity
Opening Bal Equity 541,116.95 541,116.95 0.00 0.0%
Retained Earnings 610,227.14 453,319.47 156,907.67 34.6%
Net Income -143,448.85 156,907.67 -300,356.52 -191.4%

Total Equity 1,007,895.24 1,151,344.09 -143,448.85 -12.5%

TOTAL LIABILITIES & EQUITY 1,048,391.66 1,188,568.09 -140,176.43 -11.8%

Russian River Flood Control District
Balance Sheet Prev Year Comparison

Cash Basis As of June 30, 2021

Page 1



Type Date Name Memo Original Amount Paid Amount

SBMC Checking
Bill Pmt -Check 12/03/2020 Comcast Business Internet services for11/13-12/12/20 -119.81 -119.81
Bill Pmt -Check 12/03/2020 US Cellular Cell service 11/14-12/13/20 -49.57 -49.57
Check 12/04/2020 Elizabeth Salomone Reimbursement for office supplies purchase -87.09 -87.09
Bill Pmt -Check 12/04/2020 California Special Districts Assoc. 2021 Membership Dues -1,457.00 -1,457.00
Bill Pmt -Check 12/04/2020 CA Tax and Fee Admin-Water Rights $ 017-513926 Water Rights pymt: 7/1/20 - 6/30/21 -617.74 -617.74
Bill Pmt -Check 12/04/2020 CA Tax and Fee Admin-Water Rights $ 094-003404. Water Rights pymt: 7/1/20 - 6/30/21 -12,044.10 -12,044.10
Bill Pmt -Check 12/07/2020 State Compensation Insurance Fund Premium for 11/9-12/9/20 -416.75 -416.75
Bill Pmt -Check 12/07/2020 Cardmember Service Credit card 10-15 to 11-13 -129.99 -129.99
Bill Pmt -Check 12/08/2020 Intuit Monthly Payroll Subscription -2.00 -2.00
Bill Pmt -Check 12/17/2020 East Sanel Irrigation Purchase of 1 District approved meter -2,484.00 -2,484.00
Bill Pmt -Check 12/17/2020 Herum/Crabtree/Suntag Legal Services Nov 2020 -3,219.12 -3,219.12
Bill Pmt -Check 12/17/2020 Shadowbrook Farms Purchase of 1 District approved meter -2,484.00 -2,484.00
Bill Pmt -Check 12/29/2020 Aaron Sunbeam Meter Reading Driver -318.75 -318.75

Total SBMC Checking -23,429.92

TOTAL -23,429.92

Russian River Flood Control District
Monthly Payment Detail

Cash Basis As of December 31, 2020



Expected 

requests for 

change in 2021 

contract 

quantity

2021 totals in Acre 

Feet

Project Water Licensed to MC RRFC & WCID: 7940 7940

Contracted Non-Municipals 3928 100 4051

Contracted Municipals:

Calpella CWD 75 85

City of Ukiah 800 0

Henry Station Mutual Water Co 8 8

Hopland PUD 222 222

Millview CWD - Municipal Use 970 970

Millview CWD - Wheeled Municipal Use 43.15

Millview CWD - Irrigation Use 12

Rogina Water 800 800

River Estates Mutual Water Company 26 26

Willow CWD  - Municipal Use 515 515

Willow CWD  - Irrigation Use 80

Contracted Municipals: 3416 100 2761.15

Contracted Total: 7344 6812.15

Contract Adjustments in 2020:

Declared non use & non purchase made available for 2020 -800

Water Transfer Supply made available (so far) for 2020 -400

Requested surplus by customers for 2020 0 (reduced from 25af)

Contracted with adjustments Total: 6144

Redwood Valley County Water District:

Available Uncontracted & Transferred Water Supply for Redwood 

Valley CWD in 2020:
(NOTE: further supply can be made available through Transfer, as needed.)

1796

Reported use of 2020 water supply by Redwood Valley CWD: 1538
as of 

11/30/20

Difference avail for remainder of 2020: 258

Other:

Projected Available Uncontracted Quantity in 2021, if all requested 

increases are approved by Board:
(note: this does not account for customer requests for surplus or unused water made 

available through Transfer)

1127.85
down from 

1243 af in 

November

Current anticipated unused contract amount in 2021reported: 166 af

2020 totals in  

Acre Feet

Project Water Worksheet as of December 29, 2020
(significant changes from previous report)



Mendocino County Russian River Flood Control & 
Water Conservation Improvement District 

 

STAFF REPORT 
 

To:  Board of Trustees  

From:   E. Salomone, General Manager 

Meeting: Monday, January 4, 2021 

RE: Agenda Item 8c:  
Adoption of the COVID-19 Prevention Program, as required by CA OSHA 

____________________________________________________________________________ 
 
The Strategic Plan relevant priority is to (a) Administer by managing and enhancing agency resources and 
systems. 
 
Background 
The California Occupational Safety and Health Standards Board ("Cal/OSHA") approved vast emergency 
regulations on November 19, 2020 to address the recent spike in COVID-19 cases and prevent future 
outbreaks in the workplace. These regulations impose numerous obligations on private and public 
employers relating to COVID-19 exposure and workplace safety. These regulations went into effect on 
November 30, 2020, and will remain in effect (unless extended by Cal/OSHA) until October 2, 2021. 
Public employers are required to adopt a written "COVID-19 Prevention Plan." The California Special 
District Association has provided resources for Special Districts to develop compliance plans. Although 
the District has only one employee, it is eligible under the requirements due to field work. 
 
Staff will continue to develop Appendix A-D and Additional Considerations, as needed. 
 
 
Recommendation: 
Move to approve the COVID-19 Prevention Program, as required by CA OSHA. 
 
Attachments: 

o COVID-19 Prevention Program, as required by CA OSHA 

https://www.dir.ca.gov/oshsb/COVID-19-Prevention-Emergency.html/
https://www.dir.ca.gov/oshsb/COVID-19-Prevention-Emergency.html/


Model COVID-19 Prevention Program (CPP) 
 
 
With some exceptions, all employers and places of employment are required to establish and implement an 
effective written COVID-19 Prevention Program (CPP) pursuant to an Emergency Temporary Standard in 
place for COVID-19 (California Code of Regulations (CCR), Title 8, section 3205(c)). Cal/OSHA has 
developed this model program to assist employers with creating their own unique CPP tailored to their 
workplace.  
 
Employers are not required to use this program. Employers may create their own program or use another 
CCP template. Employers can also create a written CCP by incorporating elements of this program into 
their existing Injury and Illness Prevention Program (IIPP), if desired. Cal/OHA encourages employers to 
engage with employees in the design, implementation and evolution of their COVID-19 Prevention 
Program. 
 
Using this model alone does not ensure compliance with the emergency temporary standard. To use this 
model program effectively, the person(s) responsible for implementing the CPP should carefully review: 
 

 All of the elements that may be required in the following CCR, Title 8 sections: 
o 3205, COVID-19 Prevention  
o 3205.1, Multiple COVID-19 Infection and COVID-19 Outbreaks 
o 3205.2, Major COVID-19 Outbreaks  
o 3205.3, Prevention in Employer-Provided Housing  
o 3205.4, COVID-19 Prevention in Employer-Provided Transportation to and from Work  
o The four Additional Considerations provided at the end of this program to see if they are 

applicable to your workplace. 
 

 The additional guidance materials available at www.dir.ca.gov/dosh/coronavirus/   

 

 November 2020 

file:///F:/emergency%20covid%20standard/www.dir.ca.gov/dosh/coronavirus/


COVID-19 Prevention Program (CPP) 
for 

Mendocino County Russian River Flood Control  
& Water Conservation Improvement District 

 
This CPP is designed to control exposures to the SARS-CoV-2 virus that may occur in our workplace.  
 

Date: January 4, 2020 
Authority and Responsibility 
 

Elizabeth Salomone, General Manager has overall authority and responsibility for implementing the 
provisions of this CPP in our workplace. In addition, all managers and supervisors are responsible for 
implementing and maintaining the CPP in their assigned work areas and for ensuring employees receive 
answers to questions about the program in a language they understand. 
 
All employees are responsible for using safe work practices, following all directives, policies and procedures, 
and assisting in maintaining a safe work environment. 
 

Identification and Evaluation of COVID-19 Hazards 
We will implement the following in our workplace: 

 Conduct workplace-specific evaluations using the Appendix A: Identification of COVID-19 Hazards 
form.  

 Evaluate employees’ potential workplace exposures to all persons at, or who may enter, our workplace. 

 Review applicable orders and general and industry-specific guidance from the State of California, 
Cal/OSHA, and the local health department related to COVID-19 hazards and prevention. 

 Evaluate existing COVID-19 prevention controls in our workplace and the need for different or 
additional controls.  

 Conduct periodic inspections using the Appendix B: COVID-19 Inspections form as needed to 
identify unhealthy conditions, work practices, and work procedures related to COVID-19 and to ensure 
compliance with our COVID-19 policies and procedures. 

 
Employee participation 
Employees and their authorized employees’ representatives are encouraged to participate in the identification 
and evaluation of COVID-19 hazards. 
 
Employee screening 
We screen our employees by: self-screening according to CDPH guidelines, ensuring that face coverings are 
used during screening by both screeners and employees and, if temperatures are measured, that non-contact 
thermometers are used. 
 

Correction of COVID-19 Hazards 
Unsafe or unhealthy work conditions, practices or procedures will be documented on the Appendix B: 
COVID-19 Inspections form, and corrected in a timely manner based on the severity of the hazards. The 
severity of the hazard will be assessed and correction time frames assigned, accordingly. Individuals are 
identified as being responsible for timely correction. Follow-up measures are taken to ensure timely 
correction. 
 

  



Control of COVID-19 Hazards 
 
Physical Distancing 
Where possible, we ensure at least six feet of physical distancing at all times in our workplace by:  

 Eliminating the need for workers to be in the workplace – e.g., telework or other remote work 
arrangements. 

 Reducing the number of persons in an area at one time, including visitors. 

 Visual cues such as signs and floor markings to indicate where employees and others should be located 
or their direction and path of travel. 

 Staggered arrival, departure, work, and break times. 

 Adjusted work processes or procedures, such as reducing production speed, to allow greater distance 
between employees. 

 Reference section 3205(c)(6) for details. 
 

Individuals will be kept as far apart as possible when there are situations where six feet of physical distancing 
cannot be achieved. 
 
Face Coverings 
We provide clean, undamaged face coverings and ensure they are properly worn by employees over the nose 
and mouth when indoors, and when outdoors and less than six feet away from another person, including 
non-employees, and where required by orders from the California Department of Public Health (CDPH) or 
local health department.   
 
The following are exceptions to the use of face coverings in our workplace: 

 When an employee is alone in a room. 

 While eating and drinking at the workplace, provided employees are at least six feet apart and outside air 
supply to the area, if indoors, has been maximized to the extent possible. 

 Employees wearing respiratory protection in accordance with CCR Title 8 section 5144 or other safety 
orders.  

 Employees who cannot wear face coverings due to a medical or mental health condition or disability, or 
who are hearing-impaired or communicating with a hearing-impaired person. Alternatives will be 
considered on a case-by-case basis. 

 Specific tasks that cannot feasibly be performed with a face covering, where employees will be kept at 
least six feet apart.  
 

Any employee not wearing a face covering, face shield with a drape or other effective alternative, or 
respiratory protection, for any reason, shall be at least six feet apart from all other persons unless the 
unmasked employee is tested at least twice weekly for COVID-19. 
 
Engineering controls 
We implement measures for situations where we cannot maintain at least six feet between individuals such as 
installing solid partitions. We maximize, to the extent feasible, the quantity of outside air for our buildings 
with mechanical or natural ventilation systems.  
 
Cleaning and disinfecting 
We implement cleaning and disinfection measures for frequently touched surfaces. We ensure adequate 
supplies and adequate time for it to be done properly. We inform the employees and authorized 
employee representatives of the frequency and scope of cleaning and disinfection.  
 

  



Should we have a COVID-19 case in our workplace, we will implement procedures to clean and disinfect  
areas, materials, and equipment used by a COVID-19 case during the high-risk exposure period.  We 
will address whether an outside service will be used or how the employees used are properly 
equipped and trained on a case-by-case basis. 
 
Shared tools, equipment and personal protective equipment (PPE) 
 
PPE must not be shared, e.g., gloves, goggles and face shields. Items that employees come in regular physical 
contact with, such as phones, headsets, desks, keyboards, writing materials, instruments and tools must also 
not be shared, to the extent feasible. Where there must be sharing, the items will be disinfected between uses. 
Sharing of vehicles will be minimized to the extent feasible, and high-touch points (for example, steering 
wheel, door handles, seatbelt buckles, armrests, shifter, etc.) will be disinfected between users.  
 
Hand sanitizing 
In order to implement effective hand sanitizing procedures, we evaluate handwashing facilities, determine the 
need for additional facilities, encourage and allow time for employee handwashing, encourage employees to 
wash their hands for at least 20 seconds each time, provide employees with an effective hand sanitizer, and 
prohibit hand sanitizers that contain methanol (i.e. methyl alcohol). 
 
Personal protective equipment (PPE) used to control employees’ exposure to COVID-19 
We evaluate the need for PPE (such as gloves, goggles, and face shields) as required by CCR Title 8, section 
3380, and provide such PPE as needed. When it comes to respiratory protection, we evaluate the need in 
accordance with CCR Title 8 section 5144 when the physical distancing requirements are not feasible or 
maintained.  
 

Investigating and Responding to COVID-19 Cases 
This will be accomplished by using the Appendix C: Investigating COVID-19 Cases form. Employees 
who had potential COVID-19 exposure in our workplace will be: 

 Offered COVID-19 testing at no cost during their working hours. 

 Offered information on benefits described in Training and Instruction, and Exclusion of COVID-19 
Cases, below. 
 

System for Communicating 
Our goal is to ensure that we have effective two-way communication with our employees, in a form they can 
readily understand, and that it includes the following information: 

 Who employees should report COVID-19 symptoms and possible hazards to, and how. 

 Assurance that employees can report symptoms and hazards without fear of reprisal. 

 Our procedures or policies for accommodating employees with medical or other conditions that put them 
at increased risk of severe COVID-19 illness. 

 Where testing is not required, how employees can access COVID-19 testing.  

 In the event we are required to provide testing because of a workplace exposure or outbreak, we will 
communicate the plan for providing testing and inform affected employees of the reason for the testing 
and the possible consequences of a positive test.  

 Information about COVID-19 hazards employees (including other employers and individuals in contact 
with our workplace) may be exposed to, what is being done to control those hazards, and our COVID-19 
policies and procedures. 

 
  



Training and Instruction 
We will provide effective training and instruction that includes: 

 Our COVID-19 policies and procedures to protect employees from COVID-19 hazards. 

 Information regarding COVID-19-related benefits to which the employee may be entitled under 
applicable federal, state, or local laws.  

 The fact that: 
o COVID-19 is an infectious disease that can be spread through the air. 
o COVID-19 may be transmitted when a person touches a contaminated object and then touches their 

eyes, nose, or mouth. 
o An infectious person may have no symptoms. 

 Methods of physical distancing of at least six feet and the importance of combining physical distancing 
with the wearing of face coverings. 

 The fact that particles containing the virus can travel more than six feet, especially indoors, so physical 
distancing must be combined with other controls, including face coverings and hand hygiene, to be 
effective. 

 The importance of frequent hand washing with soap and water for at least 20 seconds and using hand 
sanitizer when employees do not have immediate access to a sink or hand washing facility, and that hand 
sanitizer does not work if the hands are soiled. 

 Proper use of face coverings and the fact that face coverings are not respiratory protective equipment - 
face coverings are intended to primarily protect other individuals from the wearer of the face covering. 

 COVID-19 symptoms, the importance of obtaining a COVID-19 test, and not coming to work if the 
employee has COVID-19 symptoms. 
 

Appendix D: COVID-19 Training Roster will be used to document this training. 
 
 
Exclusion of COVID-19 Cases 

Where we have a COVID-19 case in our workplace, we will limit transmission by: 

 Ensuring that COVID-19 cases are excluded from the workplace until our return-to-work requirements 
are met. 

 Excluding employees with COVID-19 exposure from the workplace for 14 days after the last known 
COVID-19 exposure to a COVID-19 case. 

 Continuing and maintaining an employee’s earnings, seniority, and all other employee rights and benefits 
whenever we’ve demonstrated that the COVID-19 exposure is work related.  

 Providing employees at the time of exclusion with information on available benefits. 
 

Reporting, Recordkeeping, and Access 
It is our policy to: 

 Report information about COVID-19 cases at our workplace to the local health department whenever 
required by law, and provide any related information requested by the local health department. 

 Report immediately to Cal/OSHA any COVID-19-related serious illnesses or death, as defined under 
CCR Title 8 section 330(h), of an employee occurring in our place of employment or in connection with 
any employment. 

 Maintain records of the steps taken to implement our written COVID-19 Prevention Program in 
accordance with CCR Title 8 section 3203(b). 

 Make our written COVID-19 Prevention Program available at the workplace to employees, authorized 
employee representatives, and to representatives of Cal/OSHA immediately upon request. 

 Use the Appendix C: Investigating COVID-19 Cases form to keep a record of and track all COVID-
19 cases. The information will be made available to employees, authorized employee representatives, or 
as otherwise required by law, with personal identifying information removed. 

 



Return-to-Work Criteria 

 COVID-19 cases with COVID-19 symptoms will not return to work until all the following have 
occurred: 
o At least 24 hours have passed since a fever of 100.4 or higher has resolved without the use of fever-

reducing medications. 
o COVID-19 symptoms have improved. 
o At least 10 days have passed since COVID-19 symptoms first appeared. 

 COVID-19 cases who tested positive but never developed COVID-19 symptoms will not return to work 
until a minimum of 10 days have passed since the date of specimen collection of their first positive 
COVID-19 test. 

 A negative COVID-19 test will not be required for an employee to return to work. 

 If an order to isolate or quarantine an employee is issued by a local or state health official, the employee 
will not return to work until the period of isolation or quarantine is completed or the order is lifted. If no 
period was specified, then the period will be 10 days from the time the order to isolate was effective, or 
14 days from the time the order to quarantine was effective. 

 
 
APPROVED by Board of  Trustees on ______________________ 
 
 
__________________________________________ 
President of the Board of Trustees 
 

 
 

__________________________________________ 
Secretary of the Board of Trustees 

 
 

  



Appendix A: Identification of COVID-19 Hazards 
All persons, regardless of symptoms or negative COVID-19 test results, will be considered potentially infectious.  
Particular attention will be paid to areas where people may congregate or come in contact with one another, 
regardless of whether employees are performing an assigned work task or not. For example:  meetings, entrances, 
bathrooms, hallways, aisles, walkways, elevators, break or eating areas, cool-down areas, and waiting areas. 
Evaluation of potential workplace exposure will be to all persons at the workplace or who may enter the 
workplace, including coworkers, employees of other entities, members of the public, customers or clients, and 
independent contractors. We will consider how employees and other persons enter, leave, and travel through the 
workplace, in addition to addressing fixed work locations. 
Person conducting the evaluation: [enter name(s)] 
Date: [enter date] 
Name(s) of employee and authorized employee representative that participated: [enter name(s)] 

Interaction, area, activity, 
work task, process, 
equipment and material 
that potentially exposes 
employees to COVID-19 
hazards 

Places and times 

Potential for COVID-19 
exposures and employees 
affected, including members 
of the public and employees of 
other employers 

Existing and/or 
additional COVID-
19 prevention 
controls, including 
barriers, partitions 
and ventilation 

    

    

    

    

    

    

    



Appendix B: COVID-19 Inspections 
Date: [enter date] 
Name of person conducting the inspection: [enter names] 
Work location evaluated: [enter information] 

Exposure Controls Status 
Person Assigned to 

Correct 
Date Corrected 

Engineering    

Barriers/partitions    

Ventilation (amount of fresh air and 
filtration maximized) 

   

Additional room air filtration    

[add any additional controls your workplace is 
using] 

   

[add any additional controls your workplace is 
using] 

   

Administrative    

Physical distancing    

Surface cleaning and disinfection 
(frequently enough and adequate 

supplies) 

   

Hand washing facilities (adequate 
numbers and supplies) 

   

Disinfecting and hand sanitizing solutions 
being used according to manufacturer 

instructions 

   

[add any additional controls  
your workplace is using] 

   

[add any additional controls  
your workplace is using] 

   

PPE (not shared, available and being worn)    

Face coverings (cleaned sufficiently often)    

Gloves    

Face shields/goggles    

Respiratory protection    

[add any additional controls  
your workplace is using] 

   



Appendix C: Investigating COVID-19 Cases 
All personal identifying information of COVID-19 cases or symptoms will be kept confidential. All COVID-19 
testing or related medical services provided by us will be provided in a manner that ensures the confidentiality 
of employees, with the exception of unredacted information on COVID-19 cases that will be provided 
immediately upon request to the local health department, CDPH, Cal/OSHA, the National Institute for 
Occupational Safety and Health (NIOSH), or as otherwise required by law. 
All employees’ medical records will also be kept confidential and not disclosed or reported without the employee’s 
express written consent to any person within or outside the workplace, with the following exceptions: (1) 
Unredacted medical records provided to the local health department, CDPH, Cal/OSHA, NIOSH, or as otherwise 
required by law immediately upon request; and (2) Records that do not contain individually identifiable medical 
information or from which individually identifiable medical information has been removed. 
Date: [enter date] 
Name of person conducting the investigation: [enter name(s)] 

COVID-19 Case Investigation Information 

Employee (or non-
employee*) name: 

 Occupation (if non-
employee, why they 

were in the workplace): 

 

Location where 
employee worked (or 

non-employee was 
present in the 

workplace): 

 
Date investigation was 

initiated: 
 

Was COVID-19 test 
offered? 

 

Name(s) of staff 
involved in the 
investigation: 

 

Date and time the 
COVID-19 case was last 

present in the 
workplace: 

 
Date of the positive or 

negative test and/or 
diagnosis: 

 

Date the case first had 
one or more COVID-19 

symptoms: 

 Information received 
regarding COVID-19 
test results and onset 
of symptoms (attach 

documentation): 

 

Results of the 
evaluation of the 

COVID-19 case and all 
locations at the 

workplace that may 
have been visited by 
the COVID-19 case 

during the high-risk 
exposure period, and 

who may have been 
exposed (attach 

additional 
information): 

 

  



 

Notice given (within one business day, in a way that does not reveal any personal identifying 
information of the COVID-19 case) of the potential COVID-19 exposure to: 

All employees who 
may have had COVID-

19 exposure and their 
authorized 

representatives. 

Date:  

Names of employees that 
were notified: 

 

Independent 
contractors and other 
employers present at 
the workplace during 

the high-risk exposure 
period. 

Date:  

Names of individuals that 
were notified: 

 

What were the 
workplace conditions 

that could have 
contributed to the risk 

of COVID-19 exposure? 

 What could be done 
to reduce exposure to 

COVID-19? 

 

Was local health 
department notified? 

 
 

Date: 
 

 

*Should an employer be made aware of a non-employee infection source COVID-19 status.



Appendix D: COVID-19 Training Roster 
Date: [enter date] 
Person that conducted the training: [enter name(s)] 

Employee Name Signature 

  

  

  

  

  

  

  

  

  

  

 
  



Additional Consideration #1 
Multiple COVID-19 Infections and COVID-19 Outbreaks 

[This section will need to be added to your CPP if your workplace is identified by a local health 
department as the location of a COVID-19 outbreak, or there are three or more COVID-19 cases in 
your workplace within a 14-day period. Reference section 3205.1 for details.]  
This section of CPP will stay in effect until there are no new COVID-19 cases detected in our workplace for 
a 14-day period. 
COVID-19 testing 
• We will provide COVID-19 testing to all employees in our exposed workplace except for employees who 

were not present during the period of an outbreak identified by a local health department or the relevant 
14-day period. COVID-19 testing will be provided at no cost to employees during employees’ working 
hours. 

• COVID-19 testing consists of the following: 
○ All employees in our exposed workplace will be immediately tested and then tested again one week 

later. Negative COVID-19 test results of employees with COVID-19 exposure will not impact the 
duration of any quarantine period required by, or orders issued by, the local health department. 

○ After the first two COVID-19 tests, we will continue to provide COVID-19 testing of employees 
who remain at the workplace at least once per week, or more frequently if recommended by the local 
health department, until there are no new COVID-19 cases detected in our workplace for a 14-day 
period. 

○ We will provide additional testing when deemed necessary by Cal/OSHA. 
Exclusion of COVID-19 cases 
We will ensure COVID-19 cases and employees who had COVID-19 exposure are excluded from the 
workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work Criteria 
requirements, and local health officer orders if applicable. 
Investigation of workplace COVID-19 illness 
We will immediately investigate and determine possible workplace-related factors that contributed to the 
COVID-19 outbreak in accordance with our CPP Investigating and Responding to COVID-19 Cases. 
COVID-19 investigation, review and hazard correction 
In addition to our CPP Identification and Evaluation of COVID-19 Hazards and Correction of 
COVID-19 Hazards, we will immediately perform a review of potentially relevant COVID-19 policies, 
procedures, and controls and implement changes as needed to prevent further spread of COVID-19. 
The investigation and review will be documented and include: 
• Investigation of new or unabated COVID-19 hazards including: 

○ Our leave policies and practices and whether employees are discouraged from remaining home when 
sick. 

○ Our COVID-19 testing policies. 
○ Insufficient outdoor air. 
○ Insufficient air filtration. 
○ Lack of physical distancing. 

• Updating the review: 
○ Every thirty days that the outbreak continues. 
○ In response to new information or to new or previously unrecognized COVID-19 hazards. 
○ When otherwise necessary. 

• Implementing changes to reduce the transmission of COVID-19 based on the investigation and review. 
We will consider: 
○ Moving indoor tasks outdoors or having them performed remotely. 
○ Increasing outdoor air supply when work is done indoors. 
○ Improving air filtration. 
○ Increasing physical distancing as much as possible. 
○ Respiratory protection. 
○ [describe other applicable controls]. 

 



Notifications to the local health department 
• Immediately, but no longer than 48 hours after learning of three or more COVID-19 cases in our 

workplace, we will contact the local health department for guidance on preventing the further spread of 
COVID-19 within the workplace. 

• We will provide to the local health department the total number of COVID-19 cases and for each 
COVID-19 case, the name, contact information, occupation, workplace location, business address, the 
hospitalization and/or fatality status, and North American Industry Classification System code of the 
workplace of the COVID-19 case, and any other information requested by the local health department. 
We will continue to give notice to the local health department of any subsequent COVID-19 cases at our 
workplace. 

 
 


	2021, 1-4 Item 8b2 - Monthly Financial QB Reports.pdf
	1.pdf
	2
	3
	4




