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1.0 INTRODUCTION 

MANERELA+ is implementing a project on strengthening the delivery, 
coordination and monitoring of HIV services through faith based 
institutions in Malawi. The project is being funded by the Centre for 
Disease Control (CDC) through the Christian Health Association of Malawi 
CHAM and is targeting 5 high HIV burden districts in Malawi namely 
Mzimba, Thyolo, Blantyre, Chiradzulu and Zomba. Under the project, 
MANERELA+ is contributing to one of the overall project objectives of 
engaging communities of faith to reach men and children with testing and 
other HIV services, understand the epidemic and raise awareness. The 
specific objective is to decrease stigma and non-adherence related to faith 
healing. 

In Mzimba, the project was introduced to the District health management 
team and District executive Committee and based on the objectives 
allocation was made to implement the project at two traditional Authorities 
Chindi and Kampingo Sibande. Following the entry meetings that were 
conducted to introduce the project at TA level, Religious leaders were 
identified from various religious denominations. This training was 
therefore organized to empower and build the capacity of the religious 
leaders that were identified to implement voices against stigma in their 
churches and mosques.  

 

Figure 1: Some of the training participants doing group discussions 

  

 



  
 

 

2.0 OBJECTIVES OF THE ACTIVITY 

The objectives of the project inception meeting with religious leaders and 
community members at TA level were: 

• To empower and build the capacity of the religious leaders to 
implement voices against stigma using the SAVE model developed 
by INERELA+ 

• To provide skills and knowledge to the religious leaders on how to 
engage their congregants on issues of Stigma and HIV/AIDS 

• To improve coordination of the religious leaders and traditional 
leaders in addressing issues of Stigma and HIV/AIDS  
 

3.0 ACTIVITY NARRATION 
The training of religious leaders to implement voices against stigma took 
place at Eswazini TA Kampingo Sibande and Euthini TA Chindi in Mzimba 
district where the project is being implemented. The training in both the 
traditional Authorities took place from the 3rd March to the 4th March 2020 
in Eswazini and from 5th to 6th March 2020 in Euthini. In Both trainings 
the project targeted 40 participants from Each TA whoever there were 41 
participants at Eswazini translating to 81 religious leaders that were 
trained to implement voices against stigma in Mzimba. According to the 
disaggregation of sex, in TA Kampingo Sibande/Eswazini the training had 
35 male and 6 female participants while in TA Chindi/Euthini the training 
had 32 male and 8 female participants. The participants were mobilizing 
through the district faith structures DIAC and pastors fraternal together 
with the office of the DACC. The Manual that was used to deliver the 
training was the SAVE model developed by INERELA+ that addresses 
issues of HIV and the six evils known as Shame, Stigma, Discrimination, 
Denial, Inaction and Miss-action (SSDDIM) The methodology for delivering 
the training content was participatory and had some presentations shared 
of the training content. Group discussions and experience sharing were 
also encouraged. Participants developed and action plans on how they will 
implement voices against stigma in their respective faith communities and 
they were also oriented on data collection and reporting tools which they 
will be using to report their engagement with congregants as voices against 
stigma. 
 

4.0 CHALLENGES 
The challenges that were encountered during the training in Mzimba were 
related to transport challenges as it was the rainy season the roads were 
bad and made travelling to Euthini and Eswazini a big challenge. Since 
the area is big and vast some of the participants came from far and the 



  
 

 

transport that was budgeted was not adequate. The gender representation 
was also not balanced as there were more men than women.  
 

5.0 CORRECTIVE ACTION TAKEN 

As part of the corrective action taken to address the challenges, it was 
suggested that next time we do similar trainings the groupings in both TA 
Chindi and Kampingo must be divided into two to reduce the transport 
expenses. And it was also suggested that women who are members of the 
faith community be specifically invited as most of the religious leaders are 
male hence if general messages are passed to invite religious leaders it will 
only be men.   

6.0 WAY FORWARD 

As way forward of the training, the Religious Leaders developed action 
plans on how they are to implement and engage their congregants on 
voices against stigma. They were also given reporting tools and for sharing 
their monthly updates and leadership was chosen among the religious 
leaders to follow up on the reports and share with the MANERELA+ team. 
MANERELA+ to continue to provide technical support to the trained 
religious leaders. 

 

Figure 2: One of the religious leaders making a presentation after group discussions 

 

 

 


