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Board of Directors Application Form 

 
The Autism Society of South Central Wisconsin is seeking qualified candidates to serve on our 

volunteer Board.  This ongoing recruitment will fill Board seats as they become available.  If a 

Board seat is not available, we will consult you on available committee opportunities for your 

consideration.  If interested, please complete and submit this form along with your resume and 

a letter or statement of interest in serving individuals and families affected by Autism.  

 

Board members must reside within the counties we serve: Dane, Rock, Green, Lafayette, Grant, 

Iowa, Richland, Sauk, Crawford or Columbia County.  

 

Application, resume and letter must be either: 

• e-mailed to info@autismsouthcentral.org or 

• sent to: Autism Society of South Central WI (see address below) 

 

 
 

Applicant Name:  Date of Application:  

Street Address:  City and Zip:  

Daytime Phone:  Evening Phone:  

Email:    

Signature:    

 

 

Please check box(es):  

If appointed to the Board of Directors, I agree to the terms of the Board of Directors Key 

Responsibilities and Expectations and Code of Conduct, attached.   

If not appointed at this time or a seat is not currently available, I would like to learn about 

committee opportunities.   

mailto:info@autismsouthcentral.org
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Board of Directors Key Responsibilities and Expectations 

The Autism Society of South Central Wisconsin (ASC) Board of Directors provides a link between 

the Autism Society and the community, establishes policies which define the goals of the 

organization, monitors the performance of the Executive Director, engages in effective planning 

to respond to the needs of families and individuals with autism spectrum disorders, and acts as 

wise stewards of our resources.  

Elected by: Term Length (2 max): 
Board of Directors Three (3) year term 
 

Key Responsibilities and Expectations  

• Advance the mission of The Autism Society of South Central Wisconsin  

o Actively promote the mission of the ASC, contributing ideas and expertise.  

o Keep up-to-date on developments in the organization’s field.  

o Be informed about ASC’s mission, services, policies, and programs; inform others about 

the organization, and work to enhance the organization's public image.  

o Represent this organization in a positive and supportive manner at all times.  

• Select and support the Executive Director  

o Provide ongoing support and guidance for the executive staff.   

o Establish compensation. 

o Participate in annual review performance.   

• Ensure effective organizational planning.    

o Determine and monitor the organization’s programs and services.  

o Participate in the development of a strategic plan to accomplish the mission, oversee 

its implementation and evaluate its success.  

• Actively participate in all Board activities.  

o Attend at least 75% of all Board meetings either in-person or by phone/online, if option 

is available.  Current Board meetings are held bi-monthly but subject to change.  

o Actively participate with questions, concerns, and insights as they arise in Board and 

Committee discussions. 

o Directors are highly encouraged to serve on at least one committee and/or take on 

special assignments that improve the lives of those on the autism spectrum. This could 

include assisting in special events (annual walk, banquet, etc) or utilizing skills to support 

our organization/cause.       

o Review agenda and supporting materials prior to board and committee meetings.  



 

437 S. Yellowstone Drive, Suite 217A, Madison WI 53719 
608.630.9147 | autismsouthcentral.org | info@autismsouthcentral.org 

 

 

 

Key Responsibilities and Expectations (continued) 

o Attend annual Board retreat and other Board development activities as appropriate.  

• Ensure adequate resources.  

o Make a personal financial contribution and/or assist in fundraising to ensure continuity 

of ASC’s financial health and growth.  

o Carry out the fiduciary responsibilities of the board, including financial planning, 

management and oversight of budget, financial statements and audit procedures.  

o Suggest nominees and participate in Board recruitment. 

o Ensure secession planning of staff and Board seats. 

• Accept Code of Conduct. 

 

Code of Conduct 

As a board member, I shall do my utmost to ensure that the Autism Society of South Central 

Wisconsin performs its mission and achieves its goals. As a board member I agree to:  

• Act with honesty and integrity.  

• Support in a positive manner all actions taken by the board of directors even when I am in a 

minority position on such actions. I recognize that decisions of the board can be made only 

by a majority vote at a board meeting and respect the majority decisions of the board, while 

retaining the right to seek changes through ethical and constructive channels.   

• Keep confidential information confidential including, but not limited to: donor base, ASC 

financial matters, personnel matters, discussions on Board nominees, and other items 

specifically deemed confidential during the course of ASC business.  

• Exercise my authority as a board member only when acting in a meeting with the full board 

or as I am delegated by the board.   

• Work with and respect the opinions of my peers who serve this board, and leave my 

personal prejudices out of all board discussions.  

• Always act for the good of the organization and represent the interests of all people served 

by the organization.  

• I agree to: refrain from expressing opinions when, where and how it could be misconstrued 

by anyone that such statement or actions reflect those of the Board, its Directors, Executive 

Director or the organization.  

• Accept my responsibility for providing oversight of the financial condition of the 

organization. 


