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MAKE THE CALL
First responder mental health resources directory

MAP EMERGENCY NUMBER:
1-630-905-0663

 CRISIS TEXT LINE: Text BLUE to
741741 (free, 24/7 and confidential)

 NATIONAL SUICIDE PREVENTION
HOTLINE: 1-800-273-TALK

 COP 2 COP: 1-866-COP-2COP
 SAFE CALL NOW: 1-206-459-3020

 SERVE & PROTECT: 1-615-373-8000
 SHARE THE LOAD: 1-888-731-3473
 COPLINE: 1-800-267-5463
 FRONTLINE HELPLINE:

1-800-676-7500 (first responder call-
takers)

 CIST (Critical Incident Support Team):
1-866-535-1078
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B
eing a member of the Metropolitan
Alliance of Police (“MAP”) comes
with many benefits. At work,
you receive the protections of a
collective bargaining agreement,

legal defense, and other benefits the
organization affords you. You have
dedicated labor attorneys and staff
working to advance your economic
well-being and prevent employers from
exploiting you.

MAP takes pride in the work we do
to improve and protect our members’
careers by providing support and
protection for you and your families. With
that in mind, we are pleased to share with
you some brandnew benefits for you and
your family as a dues-paying member of
MAP.

The Illinois Criminal Justice Reform Bill
became law on July 1, 2021(Public Act
101-0652). This statute made sweeping
changes to law enforcement. Notably, this
statute increases your chances of losing
your police officer certification and being
criminally charged. Under this Act, the
Law Enforcement Training and Standards
Board (“ILETSB”), with the assistance of
the new formed Law Enforcement Review
Panel, will possess expansive authority
to investigate officer conduct and to
revoke or suspend your certification
(decertification). This effectively gives
your employer multiple “bites at the
apple” to discipline or terminate you.
If the employer is unsuccessful with the
Board of Fire and Police Commission

or grievance arbitration, they can go to
the ILETSB. Some employers will exploit
this mechanism. The Act also adds
several actions. For example, “Failure
to Intervene”—which can now result in
the lodging of criminal charges against
you. Anonymous complaints can now be
made with your department and directly
to ILETSB. All complaints, including
illegitimate, unsubstantiated, and even
the absurd, may be investigated.

MAP will now be responding to Training
Board proceedings of:

• Automatic Licensing Decertification
• Discretionary Decertification
• Emergency Decertification

Each of the above proceedings will
include:

• Investigation / Interviews
• Review Panel hearings
• Final determination procedures

before the Training Board.

In addition, MAP will provide financial
assistance to officers who are criminally
charged with offenses directly related to
their enforcement of the law. Under this
expanded program, MAP will provide
MAP members the following financial
assistance for criminal matters resulting
from their law enforcement duties. This
benefit may apply to certain non-sworn
members who may be required to
“intervene”.

We understand the importance of

obtaining a qualified and experienced
criminal defense attorney to represent
you. Therefore, MAP will provide the
legal fees for the attorney of your choice.
Subject to specific maximum allowable
expenses outlined below.

Misdemeanor offenses which would
qualify

for decertification $ 2,500
Class 2 – 4 Felony $10,000
Class 1- X Felony $15,000
Murder $25,000

We are also partnering with the Midwest
Coalition of Labor which currently
represents more than 180,000 working
men and women around the midwest. As
more unions join the Midwest Coalition
of Labor, we will continue to add new
“members only” benefits.

With the increased expenditures,
responsibility, and additional benefits,
our members will experience a modest
increase in their monthly dues.

The Metropolitan Alliance of Police
is committed to ensuring you receive
the best benefit packages available.
We continue to defend those benefits
through contract negotiations,
enforcement of those agreements, and
legislative means when necessary. We are
constantly working to improve and guard
the benefits for you and your families
during your career and into retirement.

Stay healthy and safe!

President’s Post
KEITH GEORGE
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ON DUTY CRIMINAL
DEFENSE PLAN
MAP will offer assistance to officers who
are criminally charged with an offense
that occurred within the scope and in the
performance of the member’s official law
enforcement duties.

LICENSING DECERTIFICATION
REPRESENTATION
This coverage extends our current
administrative legal defense coverage to
the State’s new Law Enforcement Review
Panel and the Law Enforcement Training
Board’s new decertification authority.
This includes actions by sworn officers
on and off duty. MAP has a dedicated
team of attorneys who will represent
our members through all phases of the
decertification process.

FREE COLLEGE
You and your family members* can
work toward an Associate’s Degree,
Certificate, or Bachelor’s Degree
completely online, for FREE. You will not
have to pay for tuition, fees, or e-books.

DISABILITY INSURANCE
The MCL has partnered with SSDC
Services Corp. (SSDC), a national
advocacy firm specializing in Social
Security Disability Insurance (SSDI)
benefits and Medicare coordination.
SSDC identifies whether you or your
dependent(s) are eligible for SSDI
benefits and early Medicare and
becomes your Advocate for filing and
obtaining these benefits.

ALLSTATE ROADSIDE
ASSISTANCE
Your MAP/Legal Defense membership
is your ticket to free membership in
Allstate Roadside Services, which
provides free towing, flat tire repair,
jump starts, lockout assistance, and fuel
delivery.

OFF DUTY LEGAL ASSISTANCE
When an unexpected legal or family
situation arises, you have access to a
range of free and heavily discounted
services and advice from experienced
lawyers and judges.

MAP MEMBER DISCOUNT
PROGRAM
Save big with exclusive offers on a wide
variety of merchandise and services
including:

Vehicles • Groceries • Electronics
Clothing • Restaurants • Health & Home

Gifts • And so much more!

LIFE INSURANCE
You now have free life insurance just for
being a MAP member, along with the
option to purchase up to $250,000 of
additional coverage at the lowest rates
possible. All of this with no medical
exam, and no questions asked during
the open enrollment period.

ACCIDENTAL DEATH &
DISMEMBERMENT INSURANCE
Through your MAP membership, you
now have free coverage with the option
to purchase up to $250,000 in additional

coverage for accidents that result in
fatality, paralysis, or the loss of a limb,
eyesight, hearing, or speech.

CREDIT UNION
BANKS ARE FOR PROFIT, CREDIT
UNIONS ARE FOR PEOPLE.

Our credit union exists solely to serve
our union members by providing
financial products on the most favorable
terms we can afford to offer - and that is
what we do best.

ACCIDENT/ILLNESS INSURANCE
Accident Insurance pays you benefits for
specific injuries and events resulting from
a covered accident.

Critical Illness Insurance pays a lump-
sum benefit if you are diagnosed with a
covered illness or condition.

TAX PREPARATION SERVICES
We have partnered with the HMHF
Group to offer affordable and secure
tax preparation services. Save time and
money over doing your taxes yourself or
going with another firm.

FINANCIAL PLANNING
We have partnered with Megent
Financial to provide our members in
good standing with FREE financial
planning services. Megent Financial can
guide you along your financial journey,
helping you take steps to achieve the
growth you wat and the protection you
need.

IN CASE OF EMERGENCY
If you are involved in a critical incident or need to contact MAP for any emergency, call 630-905-0663.

AT A GLANCE
Benefits
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“John Good, after a lifetime of experience with real life bad
guys (and some not so bad), has given us a compelling cast of
characters in this fast-paced, exciting and compelling novel.
Hard to believe it is his first but it will surely not be his last.”

- Rick Kogan, Chicago Tribune
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T
he Metropolitan Alliance of Police
(“MAP”) is dedicated to improving
benefits and providing even greater
protection for its members. Taking
on added responsibility is nothing

new to MAP. From the initial deliberations
concerning police reform, MAP has been
fighting for its members’ rights. MAP
secured the talents of an experienced
lobbyist and sent a team of advocates to
engage members of the legislature. Despite
numerous obstacles, MAP preserved
qualified immunity and numerous collective
bargaining rights for police officers. MAP
built alliances within the house of labor, to
address issues affecting its members.

On July 1, 2021, the Illinois Criminal
Justice Reform Bill became law. Despite
many successes by MAP, “The law made
extreme, far-reaching changes to our
law enforcement profession,” said Keith
George, President of MAP. In addition,
President George highlighted, “the law

PARTNERSHIP WITH MIDWEST
COALITION OF LABOR HAS

ALSO LED TO BENEFITS
LIKE FREE LIFE INSURANCE,

CREDIT UNION MEMBERSHIP,
MEMBER DISCOUNT

PROGRAM, AND MORE.
By Chris Walker

MAP Expands

LEGAL
DEFENSE
Benefits
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failed to hold management accountable
for its failure to train officers and the
politization of promotional processes.”
Nevertheless, officer conduct will be
scrutinized by the Illinois Law Enforcement
Training and Standards Board and the
newly added Law Enforcement Review
Panel. Sadly, this duplicative process
makes officers vulnerable to discipline
or termination, essentially providing the
employer with two bites of the apple. “If
your employer is unsuccessful with the
Fire and Police Commission or arbitration,
they also can go to the training board
and attempt to get an officer decertified”
George related.

Notably, the new law criminalizes mistakes
and judgment calls of officers. In addition,
“Anonymous complaints can now be made
to your department and directly to the
state licensing board,” George explained.
Elaborating further, “All complaints,
legitimate or not, will be investigated. In
this new reality MAP has taken measures
to better protect our members from false
accusations and political abuses.”

While MAP’s traditional responsibilities
of collective bargaining, contract
maintenance, discipline grievances,
arbitration, and critical incident response
remain, MAP has expanded its member
protections. For example, MAP will also
defend its members in the course of
training board proceedings relating to
licensing decertification, discretionary
decertification, and emergency
decertification. Such proceedings will
include investigations, review panel
hearings, and final determination
procedures before the training board.
Hearings on these matters are scheduled
to be heard only in Cook and Sangamon
counties.

“Under our newly expanded program,
MAP will now offer assistance to officers

who are criminally charged with offenses
directly related to their enforcement of
the law,” George explained. “MAP will
provide members monetary assistance for
criminal matters emanating from their law
enforcement duties. This benefit may also
apply to certain non-sworn members who
may be required to intervene.”

Unfortunately, all of these additional
responsibilities have costs — and while
MAP has worked diligently to add these
protections for its members, it also had to
increase dues for its sworn members. “This
dues increase will cover the additional
costs associated with the decertification
process as well as our new Criminal
Defense Assistance Program,” George
clarified. “While that’s an increase in cost,
these protections are critical. Our members
are also receiving additional benefits as
we have joined forces with the Midwest
Coalition of Labor.”

MAP’s new partnership has resulted in
numerous new benefits: including $5,000
free life insurance; $2,500 free accidental
death and dismemberment insurance;
free legal services program for advice
on nonunion related legal questions;
discounted legal fees for criminal law,
family law, real estate, estate planning
and financial matters, and business
legal matters; roadside assistance; tax
preparation; free online college for
associate and bachelor’s degrees; and
additional programming as provided.

Finally, George added, “MAP is committed
to its members and safeguarding their
rights and benefits. The Metropolitan
Alliance of Police is here to back its
members with these supportive measures.
It’s the reason why we’ve put all the time,
effort, and resources into these added
protections so that officers can serve to the
best of their ability with the utmost defense
and peace of mind.”
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Call 630-584-1400
for an appointment,
or visit FVOrtho.com

When Pain Gets In The Way Of Doing The Job
Fox Valley Orthopedics offers comprehensive
care with a team of experienced specialists
who provide the latest surgical and
nonsurgical options in:

-Foot & Ankle -Hand & Wrist
-Joint Replacement -Spine
-Pain Management -Sports Medicine
-Rheumatology -Work Comp Injuries

7 LOCATIONS THROUGHOUT
Algonquin l Barrington l Elgin l Geneva

Map
CHAPLAIN’S CORNER
F

irst a few important shout outs today as
I write this column. To Off Kutlewski of
Bensenville and Off Bailey of Bradley for
continued healing as they recover from
their wounds and peace to the family

and fellow Bradley officers of Sgt Rittmanic for
their loss. May we continue to keep them in our
prayers and thoughts. Then we also congratulate
all the recent Police Academy graduates as they
begin their careers in Law Enforcement. We wish
them all a safe and successful journey. Thank you
for answering the call of your communities.

Starting off 2022, I suggest we look to

HOPE (Heaps of positive energy)

With all that we have all experienced these
past years with this virus in our families and
communities, it is time we pick ourselves up and
add a dash of HOPE to our lives. It is so easy to
bend to the negative which is a road we do not
need dictating our lives. Add the cloudy days
of winter to the virus only adds to the darkness
of life. HOPE is the sunshine that lifts us up and
allows us to face the day to day with a positive
outlook. HOPE gives us a spring in our step
and a lift to face the issues we need to face this
day. With all the demands put upon officers,
dispatchers, jail guards, life is far from normal
and yet you keep on going doing the job the
community expects from law enforcement. So
going out with a perspective of Hope is easy to
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say but not always easy to carry out. The fact we get out of bed
and put our feet on the ground each day is a gift in itself. In the
mist of troubles your jobs are full of stress of boredom and in a
flash called to face the danger presented in front of you and asked
to answer the call. Thanks for your dedication to keeping us safe
and for choosing to serve us in our communities.

Stay safe and be good to one another. Find time for family and
faith. I leave you with some old Irish wisdom for reflection.

“May you have the hindsight to know where you’ve been, the
foresight to know where you are going, and the insight to know
when you have gone too far”

Chaplain Tom Ross, Sr. • sligo8@wowway.com

Save the Date
The MAP 26th Annual Golf Outing
Monday June 20th at The Links at

Carillon Plainfield Illinois
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Contract Summary
JOSEPH MAZZONE
 DUPAGE COUNTY DEPUTY CORONER
• Contract 12-1-19 to 11-30-2023
• Annual pay increase of 2% retroactive to first pay

period in June of 2020
• Adjustment of 1 members’ pay to reflect equity

increase
• Add provision for merit pay in addition to regular

compensation
• Modify drug testing to include cannabis
• Additional rights upon the suspension and/or proposed

termination of employment in terms of pre-suspension
and/or discharge meetings and scheduling

• Changes to appeal of suspension or termination of
employment

• Proposed additional holiday of Juneteenth if the
County votes to accept it as an official holiday

• Annual payout of vacation benefits
• Expand use of sick leave for medical appointments of

family members and significant others.
• Allow someone other than employee to call in for sick

time and protect HIPAA rights as to the disclosure of
medical issues.

CHRIS POTTHOFF
 NORTHERN IL UNIVERSITY TELECOMMUNICATORS
• Wages – 2019 3%, 2020 3%, 2021 3%, 2022 – 2024 per

campus wide-rate.
• Discipline Record – discipline will not be removed. Will

not be considered after 2-4 years.
• Weather Closures are no longer Admin Closures

and employees will be compensated for them in
accordance with policy.

• Longevity – Changed to provide longevity for time
work in department, regardless of classification.

• Residency – 50 mile radius
• Travel Reimbursement

JERRY MARZULLO
 SOUTHCOM DISPATCH
• 4 yr contact
• Retro to 5/1/20
• Wages 2.0% 2.50% 2.75% 3.00%
• Modified overtime language
 QUADCOM
• 4 year contract
• Wage increase 2.25%, 2.50%, 2.50%, 2.75%
• Midnight shift differential of 16 hours of extra personal

day time per year.
• $600 per year bi-lingual pay
• Clarified and Stabilized number of members allowed

off per day and COLA increases for promotions
 BOLINGBROOK PROFESSIONALS
• 4 year contract
• Wages 2.50%, 2.50%, 2.75%, 2.75%
• Changed Christmas Eve from 1/2 day holiday to full

day holiday
• Implemented longevity pay. Longevity pay: 1% added

to base salary after 5 years complete and 2% added to
base salary after 10 years complete.

• Implemented a new guaranteed buy-back of
Compensatory Time at the Employee's choice.

• Ability to use vacation time on an hourly basis
• Increased residency radius from 13 miles to 30 miles
• Implemented five-year step plan where previously there

were no step increases.
 HARVEY PATROL
• 7 year contract 6/1/17 to 5/31/24
• Effective 8/1/21
• Starting Equity Adjustment increased by 41.5%
• Year 2 of service Salary Increase Equity Adjustment -

Increased by 15.42%
• Year 3 of service Salary Increase Equity Adjustment -

Increased by 17.95%
• Year 4 of service (top step) Salary increase Equity

Adjustment - Increased by 15.10%
• COLA increases in addition to the above:
• 6.1.22 - 1% increase
• 6.1.23 - 1.5% increase
• Officer In Charge Pay of $100 per shift

IN CASE OF EMERGENCY
If you are involved in a critical incident or need to contact MAP for any emergency, call 630-905-0663.
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Updates from our attorneys about collective
bargaining agreements for MAP members.

MICHAEL BUTLER
 TRI-COM TELECOMMUNICATORS
• 3 year contract
• Wages: 3%, 3%, 3%
• 2021 equity adjustment at all steps ranging from 2.8%

to 10.5%
• Increase Uniform Allowance from $325 to $500
• Increase in “Telecommunicator in Charge” pay
• Limitations on the use of Part Time Telecommunicators
• Restrictions on when Telecommunicators may be

forced back

GARY DEUTSCHLE
 STREAMWOOD CIVILIANS
• Wages 2.75%, 3.0%, 3.0%
• Starting pay increased $4400
• Removed Matron duty from job description.
• Adjusted vacation accumulation
• Raised Longevity from $500 to $750, $750 to $1000,

$900 to $1250

STEVE CALCATERRA
 NORTHERN IL UNIVERSITY SERGEANTS
• 2018 to 2023
• Wages

2018: 3%
2019: 3%
2020: 3%
2021: 3%
2022: 2%
2023: 2%

• Addition of Juneteenth holiday
• Clarification of weather related closure process
• Wage Increases equal to campus wide increases or

better than the following:
• Implementation of Investigations Incentive at $60/

month
• Implementation of Paramedic Incentive at $60/

month
• Clarification of Officer Involved Shooting language

WESTCHESTER PATROL
• 3 year contract
• Wages 2.25%, 3.25% 3.25%
• Insurance Contribution Amounts

• 2021: 88% Employer, 12% Employee
• 2022: 86% Employer, 14% Employee

• No Coverage Alternative for Insurance $1,000 per year
• Vacation Selection Rules modified
• Uniform Allowance increase 2020: $925 / 2022 $975
• Sick Leave Buyback increased to up to 51 hours per year
• Clarification of shift bidding rules when mid-year

vacancies occur
• Clarification that Officers may refuse specialty

assignments
• Clarification of Comp time scheduling rules
• Clarification of prior disciplinary record retention rules

to comply with state law
• Implementation of lateral hire program
• Clarification of Officer Involved Shooting language
 OSWEGO PD
• Wages 2.75%, 3.00%
• Body Camera Language Implemented
 MINOOKA PD
• Wage schedule restructured with raises up to 3.5% per

year, depending upon step
• Added longevity payment at $0.10/hour multiplied by

the total years completed and added to base rate of pay
• Modification of shift schedule for non-patrol duties
• FTO stipend increased to $1.50/hour
• Officer in Charge stipend increased to $3.00/hour
• Compensatory time rules clarified
• Wellness payment for health clubs at $35/month
• School Resource Officer stipend added at $1500/year
• Vacation increased with the following steps

• After 18 years of Service: 192 hours
• After 20 years of Service 210 hours

• Implementation of Investigations Incentive at $60/month
• Sick Time increased to 12 hours per month for all

members, and usage clarified
• Funeral leave expanded to include any foster child,

parent or relative living in the same household with the
officer

• Drug and alcohol testing rules clarified
• Officer Involved Shooting language clarified
• Employees are now offered the option to purchase

additional life insurance
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Contract Summary
RON CICINELLI
 LEMONT SERGEANTS
• 3 yr contract
• Wages 2.5%, 2.5%, 2.5%
• Vacation – 84 hrs to 252 hrs
• Personal/ sick days: 42 hrs personal / 8.4 hrs; max 2080

bonus
• Uniform allowance: $1,000 per year
• Longevity: increase each year according to COLA

increases

MARK MCQUEARY
 PROSPECT HEIGHTS
• 4 yr contract
• Wages 2.75%, 2.25%, 2.25% 2.25%
• No change in insurance cost
• Increase pay in OIC
• Increase pay in on extra duty details

6323 N. Avondale Avenue, #111B, Chicago, IL 60631
847-778-9322 • drrobinkroll@gmail.com • www.drrobinkroll.com

BRAVE Police & Public Safety Wellness Center
Help strengthen those who serve

Being Brave Together

Dr. Robin Kroll, owner and
clinical Director of BRAVE Police
& Public Safety Wellness Center,
is board-certified Police and
Public Safety Psychologist

Meet Meeko, Therapy Dog
& Employee of the
BRAVE Center

Individual, group and family therapy for...
• Addiction
• Mood disorders
• Family and work-
related matters

• Critical incidents
• Post-traumatic
stress

Fit For Duty assessments for pre-employment and FOID card reinstatement
Yearly wellness check-ins

Road to Resiliency Program
Trauma & Addiction

Tuesday-Wednesday-Friday
8:30 a.m.-1 p.m.

Stress Management Training
and First Responder’s Yoga

Also included as part of
BRAVE Center’s Wellness and

Resiliency Program

IN CASE OF EMERGENCY
If you are involved in a critical incident or need to contact MAP for any emergency, call 630-905-0663.
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T
he Illinois Public Pension Fund Association (IPPFA) and
Northern Illinois University (NIU) have teamed up to help
active and retired police officers, fire/ems and 9-1-1
operators to expand their knowledge of Post-Traumatic

Stress Disorder. This program, “Saving Blue Lives through
Training on PTSD, Suicide, Resilience and Peer Support,” is
offered at no cost to those attending.

THE NO-COST NIU – IPPFA SEMINAR INCLUDES:
• Learning the symptoms of PTSD

• Conditions that often arise with PTSD, such as depression
and substance abuse

• Identifying ways to bolster resistance

• Suicide and conditions such as PTSD

• Methods for dealing with PTSD without the help of a mental
health professional

• Effective treatments with the help of a mental health
professional

NIU has received a grant from the Illinois Criminal Justice
Information Authority to underwrite this program. The
seminars are conducted by a qualified mental healthcare
professional, along with the assistance of experienced sworn
personnel with substantial careers in emergency response.

Because of the need for social distancing during the Covid-19
situation, the program for 2021 will continue to be presented
in a virtual format online.

PTSD Training

Independent | Disciplined | Experienced

We are proud to provide Investment
Management Services to 173 Illinois Police
and Firefighter Pension Funds and the

Metropolitan Alliance of Police.

For more information contact:
John Falduto, Managing Partner
jfalduto@sawyerfalduto.com

589 S. York Street
Elmhurst, IL 60126
630.941.8560

www.sawyerfalduto.com

FIRST RESPONDERS
WELLNESS CENTER

Stressed? Anxious? Depressed?

Contact: 630-909-9094 or email at
info@firstresponderswellnesscenter.com

South Side Location: 477 E. Butterfield Rd. Suite 408-410,
Lombard Il 60148

North Side Location: 540 Frontage Rd. #2125
Northfield, Il 60093

There are a lot of stressors for Police Officers, and we can help!

The First Responders Wellness Center is a full psychological
services center for only first responders and their direct families.
All of the clinicians are former first responders or those who have

worked directly with first responders.

We can provide confidential individual or couples therapy.

Saving Blue Lives
March 22 & 23 • April 5 & 6 • May 17 & 18

June 14 & 15
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MAP
Stays
in the
Fight

T
he SAFE-T Act (PA 101-652)
became law on February 22,
2021. Before it passed, all agreed
there were parts of the omnibus
legislation in need of repair. In

simple terms, we all knew it was broken
before it left the building. Since then,
MAP has been steadfast in its efforts to
fix the law. It has been a long, frustrating,
challenging, and rewarding process.
On May 31, 2021, Trailer Bill 1 to the
SAFE-T Act passed. This included several
improvements. Again, we knew our work
was not done. We almost immediately
began working with like-minded groups
toward formulating Trailer Bill 2.

MAP actively bargained improvements
to the SAFE-T Act with legislators and
other groups of stakeholders. Throughout
this process MAP has been represented
(around the clock) by our lobbyist Allen
Kea, our Director of Legal and Legislative
Affairs Keith A. Karlson, and MAP
President Keith George. However, they
were supported by our group of talented
attorneys and experienced Board of
Directors.

There were multiple interest groups
involved. MAP joined the Coalition of
Frontline Police Officers – a collection of
police unions (i.e. MAP, PBPA, and APPO).
FOP joined with the employer groups –
the Sheriff’s and Chief’s associations. The
Sheriffs and Chiefs seemed to work with
the Illinois Municipal League too. The
States Attorneys seemed to mostly side
with law enforcement, with the exception
of Lake and Cook Counties. Outside of law
enforcement, several civil rights and public
interest groups like the ACLU and John
Howard Association largely focused on
the issues on which you think they would
focus.

After numerous long negotiation sessions
and exchanges of drafts, HB3512, SA1
became Trailer Bill 2 of the SAFE-T Act. On
January 7, 2022, Governor Pritzker signed
Trailer Bill 2 – Public Act 102-694. Again,
Trailer Bill 2 (a 175-page bit of legislation)
is not the end of the road. MAP’s advocacy
for its members never ends.

The following portions of the SAFE-T Act
were changed by Trailer Bill 2:

• All mandatory training must be
provided by the employer with no
cost to employees. All hours spent
training are deemed hours worked. 50
ILCS 705/8.1(e-1).

• Burden to document training with
ILETSB is on employer and trainers.
Officers are to be provided proof of
all training. 50 ILCS 705/8.1(e-2).

• Obligated employers to provide
officers with training – no longer
voluntary. 50 ILCS 705/1.

• Certification/Decertification Process
Clarified: A “review panel” for
certification/decertification challenges
is created. 50 ILCS 705/3(a-5). MAP
achieved the ability to appoint a
member to the review panel. 50
ILCS 705/3.1(a)(2). Training for
Panel Members will be determined
by ILETSB. 50 ILCS 705/3.1(2).
Decertification is effective July 1,
2022 and is prospective only. 50
ILCS 705/6.1 (g-5). The identity
of people making complaints
may be anonymous. However, to

MAP continues to work to improve SAFE-T Act
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offer evidence, their identity must be
disclosed. (In practicality, anonymous
complaints can be a basis to initiate
an investigation; but, are insufficient
to prove a case). 50 ILCS 705/6.3(d)(7).
Officers who face criminal charges at
same time as decertification can delay
the decertification proceeding for good
cause. 50 ILCS 705/6.3(h)(4). Parties to
decertification must share information at
least 28 days prior to hearing. 705 ILCS
6/3(h)(7).

• Emergency Suspension of Certification
Codified: 50 ILCS 705/8.3 provided
criteria to be considered when
suspending certification on an
emergency basis with limited due
process. Previously, the suspension was
summary and had virtually no means
by which to contest the immediate
suspension.

• The Qualified Immunity Task Force will
issue a report sometime in 2022.

• Three Calls Within 3 Hours Improved:
Trailer Bill 2 allows leniency for “exigent
circumstances” causing an inability
to provide three calls in three hours.
Also, offender arriving at “first place of
detention” is defined. 725 ILCS 5/103-
3.5.

• Officer Misconduct Database: Officers
now have a means by which to challenge
information submitted by employers
to the database. 50 ILCS 705/9.2.
The database is exempt from FOIA
disclosures. 50 ILCS 705/9.2(c). Officers
shall always have access to their own file
in the database. 50 ILCS 705/9.2(e-2).

As a reminder, substantial changes were
included in Trailer Bill 1 (Public Act 102-28),
which became law on June 25, 2021. A brief
summary of some of the important parts of
that legislation follows:

• Improved Body Worn Camera (“BWC”)
language: The language in Trailer Bill
2 now permits an officer to review
body camera footage before writing
an initial report except in certain
limited circumstances. Officers may
not review BWC footage when the
officer is involved in, or witness to,
an officer involved shooting, use of
deadly force, or use of force resulting in
great bodily harm. Similarly, an officer’s
access to video may be restricted when
ordered to write a report in response to

allegations of misconduct. In the limited
circumstances where initial review is
forbidden, the officer may review the
video with supervisor approval.

• BWC Misconduct Definition Refined:
Officers commits BWC misconduct
only if the officer has “intent to prevent
the apprehension or obstruct the
prosecution or defense of any person…”
Misconduct also includes, “knowingly
and intentionally misrepresenting
material facts, failing to provide material
facts, or failing to comply with four
subsections of the Law Enforcement
Officer – Body Worn Camera Act.

• Clarified and Improved Use of Deadly
Force Restrictions: Trailer Bill 2 removed
dangerous language requiring officers
to let suspects flee if they could be
arrested at a later date. Eliminated the
word “just” from pursuit language being
restricted to when an officer believes the
suspect had “just” committed a forcible
felony.

• Revised Restrictions on Taser use:
Targeting of back with a Taser is
permitted. However, use of Tasers on
head, chest, neck, groin, or anterior
pelvis are forbidden.

• Distinguishes Pepper Spray and Tear Gas
for Crowd versus Individual Control: Tear
gas may be used to disperse a crowd
when sufficient time for compliance is
given. There is now an officer safety
exception too.

• Duty to Intervene Expanded Beyond
Police: The General Assembly expanded
the duty to intervene to “any other
person acting under color of law who
has an opportunity to intervene.” The
duty to render aid provision eliminated
the requirement for unqualified officers
to deliver injured citizens to medical
facilities.

Heading into a new legislative session,
MAP remains dedicated to improving our
members’ rights in the workplace. We have
prioritized workplace safety, bargaining
rights, depoliticizing policing, and retirement
security. In the upcoming session we continue
to advocate for improvements to the SAFE-T
Act. We also seek to depoliticize promotions
and shift-supervisor ranks. MAP has
prioritized advocating for tools to attract and
retain talent to our honorable profession.

Local
elections
Olympia Fields
Public Works

Mike Mayden
President

IL State Tollway
Authority

Telecommunicators
Patrick Fivelson

President
C.J. Ruiz

Vice President
Chris Free
Steward

Mt. Prospect Patrol
Chris Berg
President

Tony Lietzow
Vice President

Johmel Henderson
Secretary

Lesley Barnett
Treasurer

Oswego
Justin Graver

President
Tony Snow

Vice President
Ryan Melhouse

Secretary

Schaumburg
Derek Perrson

President
Christina Gibbs

1st VP
Troy Stanley

2nd VP
Michael Recupito

Treasurer
Stephanie Swanson

Secretary
Milan Strukl
Sgt at Arms
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ADVANCE YOUR CAREER IN
CRIMINAL JUSTICE OR PUBLIC SAFETY!
Through its three decades of dedicated service to students, Lewis

University has become a regional center of higher education and an innovative community in
this evolving fields of Criminal Justice and Public Safety. Through the personalized attention of
our faculty, Lewis provides students with a focus on critical thinking skills, an in-depth knowledge
of the criminal justice and public safety systems, and the issues they face today. Upon graduation,
you’ll be equipped with the leading-edge knowledge and skills to find your opportunity to soar and
impact your world for the better.

One University Parkway
Romeoville, IL 60446

(815) 836-5610
grad@lewisu.edu • lewisu.edu/jlpss

WHYMORE GRADUATE
STUDENTS CHOOSE LEWIS
• Flexible start with 8-week sessions
beginning in Fall, Spring and Summer

• 100 percent online option available

• Small, interactive classes so you can grow with
your peers led by dedicated faculty who are
experts in their field with real-world experience

• Employer tuition discount and deferral plans
make Lewis one of themost affordable
private universities in the Chicago area

New! First Responders receive a
20% tuition discount and tuition is deferred
for 6 weeks after the end of each class

EXPLORE ALL OF OUR
GRADUATE PROGRAMS AT
lewisu.edu/graduate

NAMED THE
#1 BEST FOR VETS PRIVATE
SCHOOL IN ILLINOIS

Lewis University is proud to be a partner in
the Yellow Ribbon GI Education Enhancement
Programwhich allows qualified post-9/11 veterans
to enroll in more than 100 approved education
programs at Lewis University.

Apply today at lewisu.edu/apply

Scan the code to make an
appointment to speak with
our program counselor.

FOR A
BETTER
WORLD

Lewis University is proud to be a partner in
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BY DAVID FIGLIOLI

BENEFITS & PROTECTION

I
n my experience, many
municipalities, police departments
and most workers compensation
insurance companies seem to
forget or ignore the sacrifices

made by police officers and this is
reflected in how they handle worker's
compensation claims. Given this, here
are a few suggestions and information to
guide you should you sustain an injury at
work.

First, report the injury immediately to a
supervisor even if you feel it is a minor
injury and you don’t seek treatment.
You never know what you will feel a
few days or weeks after the incident.
You only need to verbally advise a
supervisor about the injury and there
is no requirement that you complete a
written report under the Act although
most departments may require this. If so,
only provide a brief description of what
happened and the injuries you sustained.
You may also receive a phone call from
the workers compensation insurance
carrier after reporting the incident. You
should not give any formal statement to
the insurance company, but you should
obtain all the claim information for future
reference.

Secondly, with respect to treatment
for your injury, you have the absolute
right to choose your treating physician.
The police department or worker's

compensation insurance company cannot
force you to treat with a doctor or clinic
they designate although the department
can initially order you to be evaluated by
a clinic of their choice. In those instances,
you should provide the physician at that
clinic with information regarding how
you were injured and the type of injury
you suffered. With respect to choosing a
treating physician, I always recommend
that you choose a qualified physician
who specializes in the type of injury you
sustained. Moreover, the department or
insurance carrier have no right to speak
to your treating doctor unless you give
them permission.

Next, if you are unable to work due to
your injury, you should receive your full
salary with no taxes deducted pursuant
to “PEDA.” The department should
not be taking your accrued time or sick
days away from you for an accepted
work injury. If they do, contact your
union representative and discuss filing
a grievance as this is usually a violation
of the CBA. An attorney can also file an
emergency petition if they are taking
away your sick days or accrued time.
Also, obtain an off work note from your
doctor each time you are evaluated and
provide that note to the department so
they will not terminate your pay.

With respect to medical bills, if the work
injury is accepted you should not pay

any bills generated for this treatment,
nor should they be paid by your group
health insurance company. Under the
statute, the workers compensation
insurance carrier is required to pay for
all reasonable, necessary and related
medical care.

Lastly, you may be entitled to additional
compensation if you have sustained
some degree of permanent disability
that resulted from this work injury even
though you are back to work full duty. It
is unlikely however, that the municipality
or worker's compensation insurance
company will voluntarily offer this benefit
to you. It is important to keep in mind
that you have three years from the date
you were injured to file a formal claim
at the Illinois Worker's Compensation
Commission in order to seek these
additional benefits.

The information provided in this article
is only a preliminary discussion on the
benefits and protections offered by the
Illinois Worker's Compensation Act. To
fully understand these benefits and to
utilize all the protections offered, you
should consult with an attorney who is
familiar with this area of the law as soon
as possible. It is the only way you can be
assured of receiving everything you are
entitled to. Thank you for your continued
service and stay safe.

THE RAP SHEET ■ Winter 2022 | 17



Plainfield Police
Department Does Shop
with a Cop
After thirteen years participating in Shop with a Cop, Plainfield PD
continued their success in 2021. The department raised over $10,000
in donations and fundraising along with the community, allowing for 40
children to be able to shop with officers this year. Plainfield PD gives a
heartfelt thanks to their community, especially Plainfield Police Department
civilian employees for wrapping gifts, Plainfield Junior Women’s Club and
Walmart for being the host of this year’s wonderful event!

MAP MEMBER

MILESTONES

Glenwood Police Department
Has Another Successful
‘Cops and Bobbers’ Event
Cops and Bobbers is an annual community policing and youth
mentorship program held by the Glenwood Police Department
to connect with students of Brookwood District 167 schools
in Glenwood. Students and participating officers take a trip to
a local pond where they fish together and have a barbeque
lunch. Glenwood PD continues this tradition to maintain a strong
relationship and connection to the young community while
facilitating a positive interaction between the police department and
local youths.

Des Plaines Police Officers Rescue
Veteran from Self Harm
Officers Michael Schild, Anthony Tangorra, Ernest Durrell, and Daniel Alonso
were honored with Life Saving Awards by the city of Des Plaines in October after
stopping a veteran from hurting himself while locked in his basement. When the
man attempted suicide, officers Schild, Tangorra, Durrell, and Alonso bravely
put themselves in danger to save him, breaking down the basement door and
immediately intervening.
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S
Former Kane County
Social Worker
Joins Ranks with
Kane County Sheriff
Deputies
Former social worker Nicole Krupp recently
graduated Law Enforcement Academy to become
a sheriff’s deputy with Kane County. As a social
worker she helped facilitate pilot programs geared
toward stronger relationships within the community.
Congratulations to Deputy Krupp!

Glenwood Police
Department
Works with
Buffalo Troopers
Motorcycle Club
The Buffalo Troopers MC Chicago contacted
Glenwood Police Department to initiate working
together over the Christmas Holiday to bring
food and gifts to a family of the Glenwood
community. Along with Glenwood Fire
Department, Glenwood PD aided in bringing
an array of presents to that family, underscoring
Glenwood PD’s desire to create and maintain
strong partnerships within the community.

ARTICLE 5 CHICAGO
PD TO ARTICLE 3
POLICE.
Public Act 102-0342 –
Transfer from Article 5
CHICAGO Police to Article
3 Downstate Police. This
change represents and
opportunity to transfer up
to 5 years of active service
from the Article 5 Chicago
police system to the Article
3 Downstate Police. Most
importantly, the member
must pay the full cost of
the service to the Article 3
Downstate Police; Chicago
PABF will not transfer any
money other than the
member’s contributions. The
deadline for applying to an
Article 3 police fund for this
transfer is December 31,
2023. Interested persons
need to contact Chicago
PABF for a “work history”
report and confirmation
that a refund has been
processed. The member
then applies to the Article 3
fund for transfer. The Article
3 fund will calculate the full
amount due. Note that the
member must complete 10
years of actual service at the
Article 3 fund.

TRANSFERS
OF SERVICE
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MAP MEMBER

MILESTONES

North Aurora
Police Department
Collects Donations
for Toys for Tots
North Aurora Police Department set up a
donation station for Toys for Tots, filling
their boxes to the brim and then some!
North Aurora PD strives to give back to their
community and take care of their own.

Plainfield PD Traffic Unit Receives
Achievement of Excellence Award
Officers of Plainfield Police Department’s Traffic Unit, Sgt. Munson, Ofc. Cook,
Ofc. Kalar, and Ofc. Kozak, received an Achievement of Excellence Award from
Illinois Operation Lifesaver in December. The unit is being recognized for their
wonderful work in education and enforcement for rail safety in the community.

Kane County Sheriff’s Social Worker
Team Holds Drive
In support of local charities Hesed House, Mutual Ground, Lazarus House, PADs of Elgin,
Kane County CASA, and Community Crisis Center, the Kane County Sheriff’s Social Worker
team worked to hold their successful Elf Behind a Shelf Donation Drive this year. The
community helped Kane County Sheriff’s social work team collect an incredible amount of
donations for the highly deserving charities.

Wheeling Police
Officers Team Up with
Carnicerias Jimenez
to Fight Hunger
Hispanic grocery store Carnicerias Jimenez teamed up
with the Wheeling Police Department for the fourth
year in a row for an initiative aimed toward aiding
families who face food insecurity. After volunteers and
participating officers transported several pallettes
of food to Our Savior Evangelical Free Church in
Wheeling and St. Mary Parish in Buffalo Grove, the
initiative was successful in feeding 260 families this
year. Crystal and her sisters were Girl Scouts when they
were young, making this community involvement mean
even more to the family.
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Girl Scouts Collect and Wrap Gifts for
Bensenville officer Steven Kotlewski
Girl Scout Troops 55503 and 55191 wrapped Christmas gifts that were collected for
the family of officer Steven Kotlewski, a Bensenville Police Officer shot nine times in
the line of duty. After rallying collective gift purchasing using SignUpGenius, several
area Girl Scout troops also donated their time wrapping the gifts they had received for
the Kotlewski’s. After crafting cards and wrapping gifts for the entire family, Girl Scout
leaders then delivered the presents to the Kotlewski’s personally. Officer Kotlewski’s
wife Crystal and her sisters were Girl Scouts when they were young, making this
community involvement mean even more to the family.

Hersey High School teacher Jodi Blazek invited Arlington Heights
Police officers to her classroom to be guest speakers for Criminal
and Civil Law class. Officers had the students participate in arson
investigation simulations, fingerprinting, and casting impressions.

DC Williams and Officers Griffith, Juliano, Choklad and
Prokuski spent a Sunday morning shopping with kids in their
community for their annual Shop with a Cop event set up by
McHenry County Police Charities. Everyone had a blast, and
the event was incredibly successful!

Hersey High School Invites
Arlington Heights Officers
to Guest Speak

Huntley
Police
Department
Does Shop
with a Cop

Bensenville Officer Steven Kotlewski Returns
Home After Being Shot in the Line of Duty
After answering a domestic call shortly before 1 a.m. on November 6, 2021, officer Kotlewski was
shot nine times in the line of duty, sustaining life-threatening injuries and loss of blood. Officers on
scene administered tourniquets and he was transported to Loyola University Medical Center where he
underwent six surgeries in his first week at the hospital. He was escorted home by representatives of 43
police departments and more. Despite officer Kotlewski’s trauma, his remarkable character is evident as
he said he would love to return to patrol if or when he will be able to meet physical standards.
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MAP MEMBER

MILESTONES
Huntley Police Department Hires Full-
Time Police Social Worker
Per the 2022 Village of Huntley budget, a full time Police Social Worker has been hired to work
with the Huntley Police Department. Meghan Mumenthal, a PSW with a Master of Social Work and
Master of Business Administration from Aurora University in 2019 as well as a Bachelor of Science
in Criminal Justice from Grand Valley State University, was hired effective January 3. Huntley Police
Department recognizes that often, issues the police department deals with are issues related to
mental health, not just criminal motivations. Mumenthal is a Licensed Clinical Social Worker with
a certification in domestic violence and has a strong background dealing with juvenile justice,
domestic violence, and mental health along with providing therapy to adults and adolescents.
Having worked as a part-time social service coordinator for two years with the department, as
a full-time employee she will have access to a more involved role developing the Peer Support
Program, providing education and emotional support to residents, crisis intervention, and referrals
to community agencies.
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to end hunger in our community

TAKE
ACTION

1
Volunteer to sort and pack food at the Food Bank

2
Help us distribute food to neighbors in need

3
Give your time at a food pantry or soup kitchen

4
Spread the word on social media #ActionMattersMost

How will YOU take action? | SolveHungerToday.org/Action
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MAP MEMBER NEWS
 23 JUDICIAL CIRCUIT/
COURT SERVICES
Derrick Avers
Autumn Smith
Jamie Donaldson
Christopher Klimpke
 ADDISON
Marvin Fernandez
Matthew Kobylarz
Anthony Nickels
Nolan Theriault
Sandra Toledo
 ADDISON
CONSOLIDATED DISP CNTR
Marissa Kocour
 ALGONQUIN
Daniel Dennis
Kira Kugler
 ALGONQUIN
CIVILIANS
Sarah Peters
 ALSIP
Mohamad Shehadah
Kevin Stepanek
 ARLINGTON HEIGHTS
Jeremy Klimasara
Abbigayle Marmion
Matthew Yates
 BARRINGTON HILLS
Leon Reyes
William Wojcik
 BARTLETT
Michael Bingham
Preston Miranda
Samuel Mora
 BENSENVILLE
David Kneifel
Christopher Lavine
Juan Ortiz

 BLUE ISLAND
Jaila Cole-Clark
Miles Obrien
Adrian Ortiz
Matthew Pulido
Owen Reidy
Marcus Winston
 BOLINGBROOK
Dana Brelowski
Daniel Lederman
 BOLINGBROOK
PROFESSIONALS
Jack Carso
ED Suerth
 BUFFALO GROVE
Gabriel Augustyniak
Robert Gasca
Edyta Zuk
 CAROL STREAM
SERGEANTS
Steven Cadle
 CARPENTERSVILLE
Ted Box
Charles Heintzelman
Mustafa Owaynat
Evelyn Salas-Hernandez
Nicholas Wilson
 CARPENTERSVILLE
CIVILIAN
Patrizia Bennici
Imelda Dorado
Magdalena Vazquez
Carmen Velez
 CENCOM E9-1-1
Siera Chovanec
Christopher Hess
Lisa Madden
 CHANNAHON
Michael Bowan
Brandon Hermann
Jeffrey Kirkolis
Jesus Rodriguez

 CORTLAND
Stephen Schiable
 CRYSTAL LAKE
Brian Campbell
Jeidy Flores
Peter Marchese
Kristiana Stolzman
 DARIEN
Kristopher Dlugopolski
 DEKALB CO
Delaney Cotton
 DES PLAINES
Angelo Dilollo
Alicia Eloisa
Michael Eskrine
Michael Palacz
Andrew Parra
Darek Synowiec
 DUPAGE CO
Eric Alger
Chris Boulougouris
Juan Bruce
Nicholas Cuchetto
Tara Drury
Ashely Harrah
Daniel Kindle
Hugo Nunez
Matthew Peterson
Dustin Raysby
Gwendolyn Smith
Mark Taylor
 DUPAGECO FOREST
PRESERVE RANGERS
Jonathan Bikulcius
 EARLVILLE PTRL/ SGTS
Shelby Pellino
 E-COM 9-1-1
DISPATCH
Jospeh Barboza

 ELGIN COMMUNITY
COLLEGE
John Jameson
Chad Vanmastrigt
 ELK GROVE VILLAGE
Christian Cortez
Aaron Harper
Gabriel Perez Alonzo
 ELWOOD
Ashley Rossi
 FRANKFORT
SERGEANTS
Kevin Lanz
 GLENVIEW
Lilian Balaguer-Chaparro
Rory Oliver
 GOVERNORS STATE
UNIVERSITY
Angela Davis
Alicia Euceda
Eric Harlston
Ricardo Munoz
Dasean Quinn
Darylisha Washington
 GRUNDY CO
CIVILIANS
Elena Cabral
Nancy Hammock
Michelle Jennings
Kaprinta Marek
Angela Martin
Angela Olson
Karen Peterson
 HANOVER PARK
Timothy Chrabot
 HANOVER PARK
CIVILIANS
Janine Kurzeja
Karolina Szczepaniak
 HARVEY PATROL
Aja Ellis

Welcoming New Members

IN CASE OF EMERGENCY
If you are involved in a critical incident or need to contact MAP for any emergency, call 630-905-0663.
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Welcoming new members, celebrating promotions,
honoring retired members and more

Jorge Garcia
Darnell Hall Jr
Sia Kelly
Dantrell Thomas
Anthony James Townsend
Gregory Welch
 HAZEL CREST
Anabel Rangel
 HOFFMAN ESTATES
Anthony Baker
Raymond Higgins
Grant Mullin
Kassidy Ortiz
Blake Raffaelli
David Slager
Jan Suarez
 HOMEWOOD
Hernan Banuelos
Kyle Rhein
 HUNTLEY
Adam Danowski
Nicholas Orsolini
Zachary Swigart
 IL VALLEY REGIONAL
DISPATCH
Madelyne Arellano
Kathryn Cooper
Katelyn Stewart
 INDIAN HEAD PARK
Robert Verber
 JOHNSBURG
Kelly Daniel
 KANE CO.
Keith Gardner
Edgardo Perez
Kimberly Zinke
 LAKE CO CORRECTIONS
SGTS
Andrew Ebert
William Lee
George Love
 LAKE FOREST
Marina Allen
Malcom Kelly
 LAKE IN THE HILLS
Elizabeth Campos
Melodie Svihlik

 LAKEMOOR
Evan Olson
Trevor Wuebben
 LASALLE PATROL
Jonathan Kleckner
Michael Knox
John Weygand
 LEMONT
Joel Donovan
Nicholas Rankovich
James Solorio
 LISLE
Michael Marcucci
 LISLE PUBLIC WORKS
Ryan Corp
Ryan Shelton
 MCCOOK
William Copp
 MINOOKA
Steven Misch
 MOMENCE
Raul Arroyo
Adam Blaskey
Mirrissa Fraher
William Kelly
Shaddy Mohammad
Eric Wynn
 MONTGOMERY
Bradley Jasutis
Luke Lindholm
Bryan O’Neill
 MORAINE VALLEY
COLLEGE
Edgar Herrera
Miles Odom
 MORRIS
Trevor Hodge
Javier Sanchez
Anna Schneiderwend
 MT PROSPECT
Patryk Gajewski
Michael Hanson
Taylor Heiser
Kyle Rice

 MUNDELEIN
Jessica Catinella
Richard Comber
Jonathan Sanchez
 NAPERVILLE SGTS
Brett Heun
 NILES
Daniel Cordero
Anthony Kudra
 NORRIDGE
Thomas Treslo
 NORTH AURORA
Matthew Johnson
 NORTHERN IL SECURITY
John Curran
Andrew Gregory
Jarrid Mathews
 NORTHERN ILLINOIS
UNIVERSITY
Andrew Sotomayor
 NORTHWEST CENTRAL
DISPATCH
Erin Escher
Michael Powers
Courtney Sepolio
Michael Sullivan
 OAK LAWN
Jacob Carroll
Luke Geary
Rodolofo Hernandez
James Scannell
 OLYMPIA FIELDS
CIVILIANS
Monique Smith
 OLYMPIA FIELDS PATROL
Chivon Dugan
Anthony Lefko
Johnita Mitchell
Anoribe Nwannewuihe
Zackery Shull
 OLYMPIA FIELDS PW
Roxanne Post
 ORLAND PARK
Thomas Healy
Brandon Talley

 OSWEGO
Rakan Ammari
Joseph Cisneros
Arthur Fernandez
John Maertzig
Thomas Samansky
Joshua Schneider
 PALOS HILLS
Darius Boykin
Amir Haleem
Tyler Hook
Patrick Kennedy
Ryan Stec
Werle Stephanie
 PALOS PARK
Michelle Marano
 PINGREE GROVE
Daniel Charal
Jack Ferron
Eric Huber
 PLAINFIELD
Adam Dewit
Cristian Gonzalez
Eric Sinclair
Cassie Weyenberg
 QUADCOM 9-1-1
Palczynski Frances
Scott Johnson
 ROSELLE
Dwight Davis
 ROUND LAKE
Matthew Lyons
Christopher Tamburrino
 SCHAUMBURG
William Brumfield
John Donovan
Mark Matovu
Skylar Mitchell
Marco Rodriguez
Adriana Ruiz
Sam Shareef
Joshua Spalding
Michael Watson
 SEECOM
Jeffrey Curington
Marissa Hagee
Natalie Pergler
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MAP MEMBER NEWS

 ADDISON
Lawrence Biles
William Fuentes
Patrick Glomb
Stephen Oskroba
Frank Pope
 ALGONQUIN
Nathanael Stenger
 ARLINGTON HEIGHTS
Jeffrey Tegtmeyer
 BARTLETT
Brian Simone
 BOLINGBROOK
Steven Ficek
Joseph Hilbruner
 BOLINGBROOK SGTS/
LTS
Anthony Columbus
Anthony Columbus
Kristen Swienton
 BRIDGEVIEW
Daniel Matuszak
Robert Tomiczak

 CARPENTERSVILLE
Joseph Pilarski
Erik Quandee
Alan Webb
 CARPENTERSVILLE
SGTS/LTS
Joseph Pilarski
Kevin Stankowitz
Alan Webb
 CORTLAND
Bruce Van Waukum
 CREST HILL
Ryan Dobczyk
Jason Opiola
 CRYSTAL LAKE
Phillip Lloyd-Mietus
 DEKALB CO
David Aranda
 DES PLAINES PD
Brian Hart
Theodore Kotlarz
 DUPAGE CO
Peter Piry

 DUPAGE CO FOREST
PRESRV RANGERS
Adam Carlson
 EAST DUNDEE
Stephen Baima
Kyle Magnuson
 ELK GROVE VILLAGE
Juan Andrade
 FRANKFORT
Leanne Chelepis-Bender
 GLENVWOOD
Kyle Wilbanks
 HANOVER PARK
Daniel Bers
 HANOVER PARK
CIVILIANS
Conan Foley
 HANOVER PARK SGTS
Daniel Bers
 HOFFMAN ESTATES
SGTS
Suzanne Levin
Mark Wondolkowski

 HUNTLEY
Megan Carney
 IL STATE TOLLWAY
AUTHORITY
Lagenia Lee-Padgett
 LAKE CO
CORRECTIONS
SERGEANTS
Scott Wilson
 LAKE CO LTS
Christopher Covelli
 LAKE CO SERGEANTS
Timothy Reidy
 LAKE FOREST
Benjamin Grum
Andy Shiu
 LAKE IN THE HILLS
Tiffany Decker
 LASALLE CO
David Ortiz
 LOCKPORT
Patrick Ellanson

Welcoming New Members

IN CASE OF EMERGENCY
If you are involved in a critical incident or need to contact MAP for any emergency, call 630-905-0663.

 SENECA
Shelby Pellino
 SOUTH ELGIN
Justin Bonner
Isaac Cortez
Syeda Iftekhar
Nicholas Maycock
Joseph Schaberger
Michael Zavala
 ST. CHARLES
Ryan Carrigan
Karl Witt
 STREAMWOOD
Francisco Cabrera
Juan Campos

Paige Hauser
Connor Jacobs
Gustavo Lopez
Joshua Neely
Michael O’Keefe
Jorge Rosiles
 TINLEY PARK
Roberto Frits
Joseph Leone
John Sherlock
Jake Thompson
 TRICOM CENTRAL
DISP
Alex Demeritt
Stephanie McCraw

WEST DUNDEE
Drew Morgan
Homero Perez
WESTCHESTER
Collin Lochridge
Kevin Tierney
Mark Tomasik
Robert Tountas
WESTERN SPRINGS
Shawn Kamel
Petar Postic
Roger Wilson
WHEATON
James Gutierrez

WHEELING CIVILIANS
Yasmine Delgado
WHEELING PATROL
Martha Marquez
Nicholas Novak
WILMINGTON
Sean Liaromatis
WINFIELD
Daniel Schane
WINNETKA
Cole Templin
WOOD DALE
Bryan Maddon

Celebrating Promotions

CONTINUING
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Welcoming new members, celebrating promotions,
honoring retired members and more

Randal Szmergalski
Vincent Vitacco
 MOKENA
Gregory Selin
MT PROSPECT SGTS
Allison Teevan
 NAPERVILLE
SERGEANTS
Matthew Egan
 NORTHERN IL UNIV
SGTS
Michael Moore

 OAK LAWN
Scott O’Neill
 ORLAND PARK
Kerry Kelly-Valan
 ORLAND PARK
POLICE SUPERVISORS
Kerry Kelly-Valan
 PARK RIDGE
Emery Taylor
 PROSPECT HEIGHTS
Milorad Derman

 PROSPECT HEIGHTS
SERGEANTS
William Caponigro
 RIVER VALLEY
DETENTION
Heavenly Martin
 SCHAUMBURG
Paul Mydlach
 SCHAUMBURG COA
Patrick Quane
 SCHAUMBURG
COMMAND
Elliot Rose

 SOUTH ELGIN
Phillip Augustyn
 SOUTH HOLLAND
Jeffrey DeYoung
WESTCHESTER
SERGEANTS
Richard Steiber
WOOD DALE
Chris Banaszynski
WOODRIDGE
Jody Porras

Honoring Retired Members
 ALGONQUIN CIVILIANS
Judith Caleca

 BARTLETT
Jessica Crowley
Gary Mitchell

 BOLINGBROOK
Mark Dicken

 BOLINGBROOK LTS/
SGTS
Sean Talbot

 BOLINGBROOK
PROFESSIONAL
Linda Laketa

 CARPENTERSVILLE
Bradley Van Horn

 CRYSTAL LAKE
Kenneth Ellinger
Michael Jedlicka
William Kitsis

 DES PLAINES PD
Patrick Brzezinski

 DUPAGE CO
Thomas Brown, IV
Michelle Hawkins
James VanDeVoorde

 ELK GROVE VILLAGE
James Kuzyk

 FOX RIVER GROVE
Margaret Simcoe

 HOFFMAN ESTATES
Paul Hansen
Hugh Lynch
Anthony Tenuto

 ISTHA
Terri Ross Free

 KANE COUNTY
William Gatske

 LAKE IN THE HILLS
Joseph Simms

 LAKEMOOR
Wendell Russell

 LASALLE PATROL
David Woolford

 METRA
Annette Bubalo

 MINOOKA
Brett Herzog

 MOKENA
Dennis Boardman

 MT PROSPECT
Jason Nemerow

 MT PROSPECT SGTS
Michael Meister

 NAPERVILLE
SERGEANTS
Bernard Keegan

 NILES
Marijo Zawilla

 NORRIDGE
Paul Malicki

 OLYMPIA FIELDS
Garrick Amschl
Kendall Kerrigan

 ORLAND PARK
Randy Hoffman

OSWEGO
Bryan Cummins
John Mall
Michael Torrance
Matthew Unger

 PALOS HILLS
David Neumann

 PARK RIDGE
Jeff Waddell

 ROMEOVILLE
Kelley Talbot
 SCHAUMBURG
Bryan Poradzisz
Frank Wasielewski
 STREAMWOOD
Kyle Eichinger
 TINLEY PARK
Burton Montalbano
Rudy Rosillo
Ray Violetto
WESCOM
Angie Martin
WESTCHESTER
Robert Verber
WHEATON
Clifford Dillon
WILL CO POLICE
MANAGEMENT
Brian Hickey
WINFIELD
Matthew Goeb
WOOD DALE
Jordan Anderson
WOODRIDGE
Michael Piotrowski
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Protecting Those Who Protect Us.

Saint Michael’s House
If you are a police officer suffering from
substance abuse, we are here to help.

847-813-3300
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