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• Copline: 1-800-267-5463

• Frontline Helpline: 1-800-676-7500  
(first responder call-takers)

• CIST (Critical Incident Support Team): 
866-535-1078
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When the Illinois General Session tried to ram HB3653 through during the “lame duck” session 
in January, the Metropolitan Alliance of Police marshaled its resources to block legislation that 
would have crippled law enforcement throughout the state. Joining with the Coalition for Front-
line Police Officers – and with the support from other labor unions – MAP struck down aspects of 
the bill that enabled members to hold on to some of their most important rights and protections. 
Read all about how the work was done and how the fight will continue.  
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We did our best – and successfully battled – 
the lame ducks in the General Assembly
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I had just finished my original article for the Winter issue of the MAP RAP Sheet. The 
post addressed the challenges that 2020 brought each of us personally, professional-
ly and emotionally. Then came the Illinois General Assembly “lame duck” session in 
Springfield. We were originally led to believe the “lame duck” session was not going to 
happen.  

 Not only was “lame duck” convened, but it included several devastating bills aimed 
at our profession. Several of these legislative proposals were related to conversations 
MAP’s lobbyists had with leaders of the Illinois Legislative Black Caucus in the Fall. In 
fact, a 17-page proposal for improvements of police in Illinois was sent to the Black Cau-
cus by MAP in-house counsel Keith A. Karlson. That position paper addressed all the 

police-related concerns the Black Caucus had raised and had been pushing. It also included addi-
tional suggestions for enhancements to our profession, like extending the police academy, punishing 
employers who fail to train frontline officers properly and regularly and improving recruitment and 
retention.  

It was particularly disappointing that our suggestions were largely ignored. Initially, when we were 
informed there was a movement to reform criminal justice in Illinois, we met with leadership from 
other police unions such as the Illinois Police Benevolent and Protective Association (PBPA) and the 
Association of Professional Police Officers (APPO) to develop a coordinated strategy moving forward.

Although we routinely are in direct competition with some of these unions, we knew a united front 
would benefit our members and was our best chance at protect our right to bargain and due process. 
Unfortunately, the largest Illinois police union chose to align itself with police management groups 
and excluded other police unions who represent frontline cops. 

The now infamous HB163 was introduced on Jan. 5. HB163 sought to strip officers of qualified im-
munity and collective bargaining and due process rights. It also sought to make use of body cameras 
mandatory and introduced a host of other criminal justice reforms. 

At the same time, HB841 was introduced. HB841 dealt with certification – licensing by another 
name – of police officers.  

Immediately, our legal and legislative staff reviewed and researched both the 611-page HB163 and 
the 150-page HB841. Early on, it became evident HB163 had serious ramifications for collective bar-
gaining rights, due process and qualified immunity. 

For instance, in its original form HB163 removed the right to bargain over any non-economic terms 
and conditions of employment. If successful, these attacks would set the table for a wider negative 
impact on many of our fellow non-police labor unions. Our frontline police coalition reached out to 
other labor unions such as the AFFI, Operating Engineers Local 150, AFSCME and the Illinois AFL-
CIO, who each agreed to support us by opposing HB163.  

Ultimately, these two bills were combined into HB3653, which was filed at 3:04 a.m. on Jan. 13, the 
final day of the six-day session. Debate began in the Senate at 4:04 a.m., meaning, legislators (and 
the few members of the awake public and press) were given one hour to review the 764-page piece of 
omnibus legislation. Good thing part of the purpose of this bill is to achieve government transparency, 
right?

We have heard our members ask why the unions did not stop this legislation. The clear answer is 
that we did everything in our power to stop it. We left it all on the field. We testified in Springfield, met 
with legislators and made numerous calls to our political allies, as well as the leadership in both the 
House of Representatives and Senate. We mobilized our members to file witness slips and contact 
legislators to oppose this legislation. 

The fact remains there is a strong movement across our nation, not only in Illinois, looking for 
changes to the criminal justice system. Specifically, there is an effort to change the manner by which 
law enforcement officers respond to the communities they serve.

Despite our best efforts, as all of you are aware, HB3653 barely passed both houses on the morning 
of Jan. 13. It is small consolation to remind you that without the consolidated efforts of frontline police 
unions and our sibling labor unions, this would have been much worse. 

MAP and our union partners were able to defend your collective bargaining rights, which will pre-
serve the ability to negotiate for improved wages, hours, and working conditions. We were able to 
maintain apolitical job security by preserving your right to challenge discipline before a third-party 

KEITH 
GEORGE
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Dox: (verb) to search for and publish private 
or identifying information about a particular in-
dividual on the internet, typically with malicious 
intent.

The term (which wasn’t around when I was the 
police) is now a major concern for police officers 
and their families. 

The civil unrest of the past year has revealed just 
how easy it is for your personal information to be 
obtained from the internet. Protesters were dox-

ing police officers on the street just by reading their name tags. 
In some cases, they were shouting out officers’ home addresses 
over bullhorns to the crowds. 

It was so bad that several law enforcement agencies — in-
cluding Portland, Oregon and Buffalo, New York — issued offi-
cers identifying numbers and allowed them to ditch their name 
tags and badge numbers. This policy was not widespread, with 
most management and politicians choosing to put officers’ 
families at risk. 

MAP is pleased to announce the availability of Magen Priva-
cy Protection to assist our members. Magen describes itself as:

A law enforcement-only software that finds your ex-
posed home address from the internet and work to sup-
press them. Magen’s goal is to stop anti-police groups 
and individuals from finding your personal information 
from the internet and show up at your house. Don’t spend 
your valuable time searching for your information on the 
internet every night — let MAGEN protect your name on-
line!

We want to make you aware that this service is available for 
our members and their families. It is for you and your family to 
determine whether this service is worthwhile, based upon your 
own evaluation and circumstances.

For more information or to sign up, visit their website at 
https://law-enforcement.magen.online/. 

The cost is $45 a year for a law enforcement officer and $35 
for a family member. Use the code MAPPROTECTION to con-
firm your law enforcement and MAP union status. You may re-
ceive a discounted rate of $36 if you sign up your chapter as a 
group. Please email steve.kim@magen.online for details.

Protect yourself from doxing
VICE PRESIDENT

RICK
TRACY

GEORGE  CONTINUED FROM PAGE 5

neutral arbitrator. Equally important, we were able to preserve 
your right to qualified immunity and tort immunity under Illinois 
state law. 

My friends, we were playing defense. Preserving these rights 
was a huge victory for our members and labor.  

The disappointment on our part is the General Assembly is 
touting this as historical change in the Illinois criminal justice 
system. The sad reality is the legislature did not attempt to get to 
the root cause of many of the complaints about today’s law en-
forcement.  I suggest the root of the problem lies in our hiring, 
training, promotional testing and policy making within our agen-
cies. This legislation will have unintended consequences with re-
gard to public safety. 

I hope I am wrong. However, I believe this legislation makes 
Illinois residents less safe. We have already heard from prosecu-
tors and sheriffs across the state saying this will hurt victims of 
crimes and diminish our ability to protect them. The fact is you 
cannot pass a 700-plus-page bill with little to no input from front-
line practitioners and not experience unintended consequences. 
We are already working to craft trailer bills to correct some of the 
predictable problems. 

MAP will continue to have your backs. We will continue to pro-
tect your benefits, working conditions and allow you to retire with 
dignity after serving and protecting your communities.  Regret-
fully, this legislation will make it more difficult. Upon digesting 
the full impact of this legislation, MAP will be sharing some up-
dated online training regarding practical means of dealing with 
the realities of policing in Illinois after HB3653.

Is this a bad set of laws? Yes. Is it so bad you have to retire and 
run out of the state? I hope not. Remember, you still have a union 
that holds collective bargaining rights (something Indiana and 
Texas cannot really offer). You earn a reasonable living and are 
able to retire with dignity. These are challenging times. However, 
know this: MAP has your back.

Remember, every day you wear your uniform you are bargain-
ing. You are bargaining by putting excellent service on the street 
and demonstrating our value to the citizens we protect. I am very 
proud of the work you do every day.  

Stay healthy and safe!





MAP LEGAL REPORT
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COVID-19 vaccinations: Balancing 
public health and individual liberty

All of us have experienced (either in person 
or via YouTube) some of our fellow citizens pas-
sionately expressing their dismay over mandates 
to wear masks in public spaces (simply Google 
“mask meltdown”). Similarly, we have seen the 
public shaming of those who dared not wear a 
mask. You can only imagine the fervent reactions 
to the specter of mandatory vaccinations.

 Lately, it is rare for a day to go by where a chap-
ter or member does not inquire about whether 

an employer can mandate a COVID-19 vaccination. These in-
quiries are from two schools of thought: members who view 
this as an issue of personal choice; and members who want 
all of their coworkers (and everyone else) to be vaccinated. 
COVID-19 only resurrects an ancient debate over public health 
policy. 

Since public health has been a consideration, leaders have 
had to balance civil liberties with the public good. This debate, 
like any values debate, has no concrete right or wrong answer. 
It has legal, ethical, religious, moral and practical consider-
ations — including life-and-death consequences. Is my right 
to remain vaccine-free (regardless of the basis for that deci-
sion) more important than the general public’s right to avoid 
being infected? Luckily, this is not the first time that vaccina-
tions have been at the center of public attention and debate. 
So, we have a bit of a roadmap for what to expect and how to 
reasonably react as a labor organization.

 At the outset, there is no indication that there will be a 
mandate requiring all citizens to be vaccinated. Meaning, 
the doomsday conspiracy of government agents holding you 
down and vaccinating you against your will is highly unlikely. 
For the purposes of this article, the term “mandatory” means 
a condition of employment. In most blunt terms, “mandatory” 
means the public employee must choose between the right to 
remain vaccination-free and their job.  
A divided workforce

In addition to the catastrophic pandemic, 2020 showed us 
that America remains deeply politically divided. With the po-
liticization of COVID-19 (by members of both major political 
parties), it is not surprising to learn that Americans are also 
quite divided in their attitudes toward vaccinations, specifi-
cally the recently distributed COVID-19 vaccines. At least one 
study shows that this divide may be generational.

In a study conducted by Eagle Hill Consulting, 62 percent of 
Generation Z employees supported mandatory vaccinations. 
That number dropped to 46 percent when asking Gen Xers 
and baby boomers. Anecdotally, I believe the numbers among 
police officers would be even lower. This sets the stage for a 
divided workforce.  
Developing herd immunity

Vaccination programs led by public health aim to eradicate 
disease through a high vaccination rate. This is commonly re-
ferred to as herd immunity — an undeniable public good.  If 
enough citizens volunteer to get the vaccine, herd immunity 
can be achieved without mandates. Inversely, if a large num-

ber of citizens are not vaccinated, it undermines herd im-
munity for the entire community. In light of the public good, 
throughout history, government (mostly at the state level) has 
mandated vaccinations under certain circumstances.  

Widespread vaccination programs eradicated smallpox 
worldwide (with the last case in 1977) and polio in the U.S. 
(last case in 1979). Through vaccination, smallpox, diptheria, 
measles, mumps, pertussis, polio, rubella and tetanus have 
been largely eliminated in modern America. Each of these dis-
eases went from widespread annual morbidity and mortality 
to medical curiosities in a history book.  
Mandatory vaccination laws

 In 1905, the U.S. Supreme Court considered a Massachu-
setts mandatory smallpox vaccination law — Jacobson v. Mas-
sachusetts. Citing the government’s police power, the Jacobson 
court held that mandatory vaccinations of citizens is constitu-
tionally permitted. Specifically, the Supreme Court explained, 
“The liberty secured by the Constitution of the United States 
to every person within its jurisdiction does not import an ab-
solute right in each person to be, at all times and in all cir-
cumstances, wholly freed from restraint. There are manifold 
restraints to which every person is necessarily subject for the 
common good. On any other basis organized society could not 
exist with safety to its members.” In simplest terms, the good 
for the many may outweigh the liberty of the individual. 

In 1922, the Supreme Court again considered mandatory 
vaccinations; this time, the case focused on vaccinations of 
schoolchildren. In Zucht v. King, a citizen challenged a city 
ordinance where children were barred from attending public 
school unless they were vaccinated. The Supreme Court held 
that conditioning public-school admission on vaccination 
of children is constitutionally permissible. Again, in terms of 
vaccination, the good of public health defeats the individual 
liberty of the citizen.

Most states, including Illinois, allow for religious exemp-
tions from mandatory vaccinations. However, legal scholars 
disagree on whether religious exemptions are constitutionally 
required. There is even less certainty about whether “philo-
sophical objectors” to vaccinations are constitutionally pro-
tected.  
Approaching vaccinations as a union

With the above background in mind, the MAP Legal De-
partment is working on a general response to the issue of 
workplace vaccinations. Many variables impact this bargain-
ing. For instance, does your employer already require certain 
vaccinations (e.g. tetanus, influenza, hepatitis A and B)? If so, 
your right to bargain over being required to be vaccinated 
against COVID-19 may be less robust than that of employees 
of an agency with no vaccination requirements. As such, the 
response to the vaccination questions is best handled at the 
chapter level, taking into account employee safety and atti-
tudes, bargaining history and other relevant considerations.
Education and incentivizing voluntary vaccinations

Can the government condition your employment on be-

KEITH A.  
KARLSON
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Illinois Supreme Court:  
points for citations ruled illegal 

Much to the dismay of the Illinois Association 
of Chiefs of Police (who authored an amicus cur-
iae brief in this matter), Illinois’ highest court has 
struck down performance points for citations. In 
short, the court found this practice violates Illi-
nois’ prohibition on ticket “quotas.” In PBLC v. 
City of Sparta, 2020 IL 125508, the court held, “By 
granting awards based on points of contact, the 
policy may provide incentive for officers to write 
citations to accumulate as many points as possi-
ble. In any event, the policy clearly violates section 

11-1-12 by including the issuance of citation as points of con-
tact, contrary to the express statutory language stating points of 
contact shall not include the issuance of citations.”

The court went on to note, the “holding does not preclude 
law-enforcement agencies from implementing activity-points 
systems. Consistent with the plain language of section 11-1-12, 
a point-of-contact policy may be used to evaluate police officer 
performance on any number of subjects.” However, “a points-
of-contact system may not include the issuance of citations.”

By way of background, activity point systems came into vogue 
several years ago. They were touted as a means to quantitatively 
demonstrate an officer’s productivity and effectiveness. But to 
some degree, point systems, in general, create tension between 
the public and the police.

Often when issuing citations, I have heard the famous phrase, 
“Must be the end of the month” or “I guess you have to make 
your quota.” Citizens believe, in part, they are only issued cita-
tions because an officer has to demonstrate their productivity 
as opposed to promoting the safety and welfare of others. The 
implementation of point systems has done nothing to assuage 
the public from this concern. We can talk about traffic safety 
and the reduction of accidents at particular intersections until 
we are blue in the face. The public continues to believe that we 
are acting as part of some sort of a quota system. Sadly, in some 

towns, they are right.
In line with this public perception, we have seen studies con-

firming this view — police departments should not serve as tax 
collectors for their respective municipalities. For example, the 
Department of Justice’s investigation of the Ferguson Police De-
partment concluded that revenue-centric quota systems have 
led to distrust and resentment by the public. In addition, quotas 
are a disparate impact on communities of color. The study goes 
on to suggest that officers should be evaluated on other criteria. 
Specifically, “measure and evaluate individual, supervisory, and 
agency police performance on community engagement, prob-
lem-oriented policing projects, and crime prevention, rather 
than on arrest and citation productivity.” It seems that many 
agency heads are resistant to these metrics because they do not 
raise money and take effort by management to measure.

In light of this most recent decision, current events and in-
sightful analysis, now is the time for the union and the employer 
to engage in a frank discussion. It is archaic and unfair to em-
phasize arrest and citation productivity. Far and away from an 
enforcement framework, agencies should have frequent and 
positive interactions with the public. What ever happened to 
giving an officer credit for having a cup of coffee with a busi-
ness owner, or walking into a convenient store and interacting 
with citizens? I guess we do give credit, just not as much as for 
a citation.

Finally, for affected agencies, the employer has a duty to bar-
gain with the union. As union advocates, I encourage you to 
make a demand to bargain should this affect your members. 
Confirm, in writing, that your police chief is no longer engaging 
in this illegal practice. As always, feel free to contact your as-
signed MAP board member or chapter attorney with any ques-
tions or concerns.

Mark McQueary is a staff counsel for the Metropolitan Alliance 
of Police.

MARK S. 
McQUEARY, 

ESQ.

IN CASE OF EMERGENCY
If you are involved in a critical incident or need to contact MAP for any emergency, call 630-905-0663.

MAP LEGAL REPORT

THE RAP SHEET  ■  WINTER 2021    9

KARLSON  CONTINUED FROM PAGE 8

ing vaccinated? Probably.  Should it? MAP believes employers 
should encourage voluntary vaccination via incentives and 
education. The employer should take time to alleviate con-
cerns caused by suspicions of the vaccine. In addition, mem-
bers should take time to learn about the vaccine from reputa-
ble scientific publications.  

When your employer mentions the issuance of vaccines, 
mandatory or voluntary, chapter leadership should contact 
the MAP Board member and attorney assigned to represent 
the chapter. Shortly thereafter, a demand to bargain over the 
matter should be considered and/or filed. In the healthcare 
context, the impacts and effects of mandatory vaccinations 

have been held to be a mandatory subject of bargaining. Re-
member, waiting to demand bargaining can be viewed as a 
waiver of the union’s right to bargain.  

In addition, if there is express language in the CBA regard-
ing vaccinations, that should be examined. If the language is 
breached, file a timely grievance.  

In sum, in the realm of public health — specifically vaccina-
tions — the government has substantial power to require com-
pliance. However, as unionized employees, you have a right to 
bargain over the impacts of such mandates. To avoid massive 
distrust and damage to labor-management relations, we be-
lieve that management should seek voluntary compliance. As 
a union, we stand with you as a resource and advocate as we 
face these new challenges together. 



Wheaton Patrol
• May 1, 2020-April 30, 2023 – duration
• Wages:

• May 1, 2019: Steps Start through 3 2.5 percent; Step 4 2.75 
percent; Steps 5 and 6 3.25 percent; Step 7 (top) 3.5 percent 

• May 1, 2021: Steps Start through 5 2.25 percent; Step 6 2.75 
percent; Step 7 (top) 3.5 percent 

• May 1, 2021: Steps Start through 6 2 percent; Step 7 (top) 3.25 
percent

• Increased employee share of health insurance contributions 
from 14 to 20 percent (without wellness incentive) or from 11 to 
16 percent (with wellness incentive) over life of CBA

Clarified 12-hour shift language
Improved OIC and FTO Pay

Gary Deutschle
Huntley Patrol Chapter #207
• Comp Time Language Clarification
• Pay for telephone calls with prosecutors (outside of working 

hours)
• Court overtime language clarification
• Additional funeral leave for immediate family
• OIS Language
• Shift selection language
• Additional longevity compensation after 20 years
• Wage increases:

• Jan 1, 2021: 2.5 percent
• Jan. 1, 2022: 2.5 percent
• Jan. 1, 2023: 2.6 percent
• Jan. 1, 2024: 2.7 percent

Jerry Marzullo
Willow Springs #597
• Three-year collective bargaining agreement with full retro wage 

increases:
• May 1, 2020: 2.5 percent
• May 1, 2021: 3 percent
• May 1, 2022: 3 percent

• Health Insurance at 87.5/12.5 split until April 30, 2021, then 
85/15 effective May 1, 2022

• Increase clothing allowance to $1,000 per year
• Addition of Christmas Eve as a full holiday
• Holiday pay on all hours worked (previously first eight only)

ACDC #774 (Civilian 911 First Contract)
• Five-year collective bargaining agreement with retro wage in-

creases:
• Nov. 1, 2018: 2.5 percent
• Nov. 1, 2019: 2.5 percent
• Nov. 1, 2020: 1.75 percent
• Nov. 1, 2021: 2 percent
• Nov. 1, 2022: 2 percent

• Just-cause discipline
• Codified existing benefit time and practices
• No residency requirement
• Status quo on health insurance
• Team Leader Stipend, CTO Stipend, LEADS Stipend
• 10 Holidays - 8 hours of straight or comp pay regardless of work-

ing (EE choice); time and a half in addition for all hours worked 
on holiday

• Annual shift bidding
• Three personal days per year
• Vacation days increased from 10 per year to 25 per year based on 

seniority

• Payout of unused sick time at end of career
• Payout of portion of sick time at end of each year
• Sick-leave donation
• 12 sick days per year

Wheeling Civilians #786
• Four-year collective bargaining agreement with retro wage in-

creases:
• May 1, 2020: 2.5 percent
• May 1, 2021: 2.75 percent
• May 1, 2022: 2.5 percent
• May 1, 2023: 2.75 percent

• Increase in LEADS Coordinator pay from two to three hours 
stipend per month through April 30, 2022

• Increase in uniform allowance to $400 per year
• Codified at least two members off of shift per day on benefit time
• $650 per month stipend for additional admin duties
• 24 hours paternity leave
• Status quo health insurance
• Team Leader stipend of $333 per month
• Assistant Team Leader stipend of $167 per month
• Dispatcher in charge one hour of OT per shift

Park City #492
• Three-year collective bargaining agreement with retro wage 

increases:
• May 1, 2020: 3.5 percent
• May 1, 2021: 3.5 percent
• May 1, 2022: 3.5 percent

• Switch to 12-hour days
• Addition of two floating holidays per year (from 10 to 12)

Steve Calcaterra
Wheaton Sergeants/Lieutenants #450
• Clarification of seniority provision
• Clarification of scheduling rights
• Addition of 45-minute lunches for 12-hour shifts
• Increase of compensatory time maximum
• Expansion of court time definition
• Addition of educational incentive of $1,000 for master’s degree
• Health insurance contribution from 14 to 20 percent, depending 

upon coverage & participation in wellness plan 
• Established retirement healthcare funding plan
• Wage Increases:

• 2020: Elimination of Step 1 for sergeants, resulting in new 
entry wage $10,000 higher than previous year; 2.5 percent 
increase for all other steps and for lieutenants

• 2021: 2.25 percent increase
• 2022: 2 percent increase

Raymond Garza
Park Forest
• Wage increases:

• 2020-21: 2.75 percent
• 2021-22: 2.75 percent
• 2022-23: 3 percent
• 2023-24: 3 percent
• 2024-25: 2.5 percent

• Effective July 1, 2023, police officer Step H will change from 144 
months to 120 months

• Agreement on the implementation of a post-employment 
healthcare funding plan

• Assignment of special details provision allowing preference to 
bargaining unit members in signing up for random drawing

Contract Corner
Updates from our attorney about collective bargaining agreements for MAP chapters
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Keith Karlson
Glenwood
• 2019-2022
• Wage increases: 

• Jan. 1-April 30, 2019: 1.0 percent 
• May 1, 2019-April 20, 2020: 2.25 percent
• May 1, 2020-April 20, 2021: 2.25 percent
• May 1, 2021-April 30, 2022: 2.5 percent

• Clarified language regarding training and comp time scheduling
• Clarified holiday pay is pensionable
• Improved longevity pay from years 20-29 from 3.5 to 4 percent
• Memorialized weapons purchase program language 
• Standardized officer-involved shooting protocol and drug testing 

language
• Included due process protections related to surveillance of em-

ployees  
• Improved due process protections related to fitness-for-duty 

examinations
• Elimination of blood draws from drug testing 
• Language requiring issuance of retiree identification

Buffalo Grove
• One-year collective bargaining agreement
• 2 percent annual across-the-board increase based upon agreed 

comparable matrix. Top pay is now $109,445.44.

South Elgin
• New agreement May 1, 2020 through April 30, 2023
• Annual wage increases:

• 2.5 percent
• 2.5 percent
• 2.5 percent

• Increased on-call pay for detectives

Kane County Law Enforcement Deputies and Sergeants (First 
MAP Contract) 
• Dec. 1, 2017-Nov. 30, 2021 
• Wage increases:

• 2.5 percent
• 2.25 percent
• 2.0 percent
• 2.25 percent

• Certified peace officer pay:
• On Dec. 1, 2019 all ILETSB certified officers receive an additional 

0.6 percent added to base pay
• On Dec. 1, 2020 all ILETSB certified officers receive an additional 

0.6 percent added to base pay OIC pay 
• Improved sergeants pay $5 per hour
• Improved travel and meal reimbursement language
• Increased wellness incentive for health insurance
• Increased clothing allowance from $1,100 to $1,700
• Improved body armor replacement language 
• Increased interpreter pay by $50 per year
• Improved sick-leave benefit for family illness
• Improved funeral leave benefit
• Clarified lateral hire language
• Clarified scheduling and OT language

Michael Butler
Oakton Community College (First MAP Contract)
• Reduction from 14 steps to 12 steps to reach top pay
• Salary increase average of 4.7 percent per year over five-year 

agreement.
• Increase vacation rollover days from eight to 10
• Addition of “Training Coordinator” with a $1,700 annual stipend
• Cap of 1 percent increase per year for health insurance contribu-

tions (5 percent over the five-year agreement)

THE RAP SHEET  ■  WINTER 2021    11

Clean sweep for MAP-endorsed pension trustees
As you may remember from our 

Fall issue, MAP endorsed three can-
didates to be active members of the 
Board of Trustees for the Illinois Po-
lice Officers’ Pension Investment Fund  
(IPOPIF). MAP, along with other police 
labor unions (excluding FOP) and the Il-
linois Public Pension Fund Association 
(IPPFA), endorsed Lee Catavu, Shawn 
Curry and Paul Swanlund in their bids 
to represent active suburban and down-
state municipal police officers on the IPOPIF board. FOP ran 
its own slate of three candidates — none of whom was elected.

The MAP-endorsed candidates decisively claimed victory. 
Curry led the way, claiming 79.1 percent of the vote. Catavu 
followed with 78.4 percent of ballots cast. For the third posi-
tion on the IPOPIF board, 68.6 percent of voting active police 
officers chose Swanlund. 

We asked the new trustees what they felt their victories 
meant. All three said they were honored by their selection. 
They also expressed the duty accompanying the honor of hav-
ing been chosen. 

Aurora patrol officer and union president Lee Catavu said, “I 
consider it an honor to have been elected to serve those who 
serve others on a daily basis. I will do everything in my pow-
er to preserve the retirement security for some of the bravest 
people I have the pleasure to know and serve alongside.”  

Bloomington Detective Paul Swanlund similarly noted, 

“I am humbled that the officers in this 
state have entrusted me with being one 
of their representatives on this board. I 
look forward to serving and promise to 
work hard to safeguard our pension dol-
lars.”

Peoria Sergeant Shawn Curry agreed, 
stating, “It was overwhelming and an 
honor to get such a response from my 
colleagues across the state. It reinforces 
in me the need to ensure that the retire-

ment security of the officers needs to be protected and secure.” 
Curry recognizes the reality of our times. He explained, 

“Officers across the state have taken such a beating over the 
past few years, and it’s so important that they can retire with 
dignity. These men and woman sacrifice so much through the 
course of a career, and I just want to do my part in making 
sure they get the benefits that they are entitled to and much 
deserve.” 

All three of the MAP-endorsed trustees serve on their re-
spective pension boards. Each has also pledged to be mindful 
of the interplay between collective bargaining and pensions in 
their role as pension fund trustees. We wish them well in meet-
ing the unique challenges they will face in the coming years. 
Catavu, Curry and Swanlund all encourage members of Article 
3 pension funds to reach out to them with any questions, chal-
lenges or concerns. Each trustee specifically thanked MAP and 
its members for their support.

Aurora  
Patrol Officer  

Lee Catavu

Bloomington 
Detective Paul  

Swanlund

Peoria  
Sergeant 

Shawn Curry



TRAINING

Make sure your trainers check out
The only thing worse than no training is bad 

training. Bad training is often the result of a de-
partment’s failure to conduct due diligence. Prop-
er vetting of any departmentally endorsed or sup-
plied trainer is a must. Vetting procedures should 
be a guide that training officers can turn to when 
they have questions regarding the use of outside 
training. When confirming details, our friends rec-
ommend verifying certifications, checking social 
media and the company website, as well as seek-

ing out some testimonials prior to booking training.
Certifications must be verified prior to any type of agreement 

being reached. This can happen at the first interview or be sent 
via email. The department should limit its request only to cer-
tificates that matter for the course of instruction. Having copies 
of these certificates lends credibility to the instructor’s abilities 
and eases the burden on the department should something go 
wrong during training. 

Once the paperwork checks out, make sure they check out 
on their website. Aside from the random startup, most reputa-
ble trainers have been doing this long enough to know that you 
need a website — and, no, Facebook doesn’t count. This doesn’t 
mean that you don’t check Facebook and any other social media 

site that is associated with the trainer. The website should list 
addresses, descriptions of courses, personnel info and contact 
info, with professional photos. While we recognize that a web-
site does not make a great instructor, it sure doesn’t hurt. 

The most important thing is getting your guys’ opinion. At-
tempt to visit a course prior to committing to training. If no visit 
can be arranged, request a list of officers who have attended the 
course and will vouch for its validity. When you conduct inter-
views of attendees, ask specifics about the instructor, including 
demeanor and use of media and range. 

YouTube is one of today’s greatest motivators. I am thankful 
that it did not exist when I was growing up, and that I still do 
not understand how to upload a video. There are a thousand 
tacticool SEAL ninjas who are taking department money and 
placing lives at risk. The bottom line is to trust your gut and re-
member it’s never too late to cease fire on any training.

John Grissom is a USMC combat veteran, having served in both 
Afghanistan and Iraq. After being wounded in 2006, he was re-
tired and subsequently began working in the private security sec-
tor abroad. He has spent nearly 20 years as a critical skills trainer 
and operator and currently trains police departments in the Gulf 
Coast region.

JOHN T. 
GRISSOM
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CHAPLAIN’S CORNER

We’re all in the same boat
Well, 2020 has been quite the year. I think of it 

like a bad novel I am reading. The story gets worse 
the deeper one reads, and I am tempted to go to 
the final page to see the ending. But in life, it’s not 
possible to skip ahead.

When they cancelled St Patrick’s Day back in 
March, I knew it was serious, but that only led to 
Easter, summer and fall festivities and on and on. 
Faith practice has been different, from having to 
sign up for a service to viewing an online stream. 

And throughout everything, missing the community we en-
joyed being a part of through faith.

I think of the heartaches of health care workers who have 
been and now are constantly faced with dying patients, alone 
without family by their bedsides due to COVID restrictions. The 
doctors and nurses are now tasked with being family as their 
patients suffer the effects of COVID. And we all mourn the loss 
of so many lives here and around the world. Police officers and 
firefighters witness many tragedies in their careers, but not at 
the pace that hospital staff face today.

It has been a different Thanksgiving and Christmas for us all. 
One of my many realizations has been when officials recog-
nized those in the most vulnerable age groups. First they point-

ed out those over 65 years old, then those over 70 years. Then 
those over 75 years of age and, all of a sudden, I realized that’s 
me! It hit home for me and many of my neighbors and friends. 
Yes, it has been different being isolated from family, faith and 
friends for over nine months, but necessary to avoid exposure 
to COVID.

I do think of you working your shifts and being careful with 
contacts, but I am sure COVID has struck many of you no mat-
ter how careful. I think one outcome has been our realization 
of the priorities of life: family, faith, friends and kindness to 
others. We are all in the same boat. Also, we learned about hav-
ing hope in how we go about our lives. In my opinion, we have 
experienced a true miracle, having science develop and get a 
vaccine to market in record time. I am one of the lucky ones 
who got my shot through the hospital I work at as a chaplain. I 
encourage my family and all of you to get your shot when your 
turn comes up.

Stay strong and be aware that everyone is a little more tense 
as COVID is a major player in our lives. Be safe and know there 
is hope all around us. We will get through this experience and 
get back to our old celebrations of faith and family.

Peace.

Contact Chaplain Tom Ross at sligo8@wowway.com.

THOMAS  
ROSS
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n BY MITCHELL KRUGEL 

Flaunting the posture and fervor of the vehement defense 
attorney that he is, MAP Staff Counsel Keith Karlson began 
making an impassioned case to the Illinois Senate Executive 
Committee on Jan. 9. How 
ironic that this was Law 
Enforcement Appreciation 
Day, because Karlson spoke 
to many an elected official 
who apparently had no ap-
preciation for the job of law 
enforcement considering 
the criminal justice reform 
legislation they were at-
tempting to pass.

Karlson’s address to this 
lame-duck legislative ses-
sion fueled a powerful effort 
by the Coalition for Front-
line Police Officers that bat-
tled HB3653, a bill that in 
its initial form would suffo-
cate law enforcement offi-
cers’ ability to do their jobs 
reasonably, safely and fearlessly. The battle would continue all 
night, into the final day of the session on Jan. 13 and until the 
final minutes.

Karlson’s testimony reiterated the flaws and failings of the 
bill that MAP and its coalition partners had been illuminating 
since talk among legislators targeted reform this past summer. 

With a courtroom-silencing tone, he articulated how the bill’s 
attempts to end collective bargaining rights, remove qualified 
immunity and state law tort immunity, and enhance certifica-
tion and decertification for officers would take away their voice, 

deprive them of procedural 
justice and fail to address 
that it is the political mas-
ters – not the front-line cops 
– who need to answer for the 
criminal justice system’s de-
ficiencies.    

“I felt it was important to 
concentrate on the need for 
due process in the workplace 
and collective bargaining,” 
explained Karlson, who re-
ceived his invite to testify at 
10 o’clock the night before. 
“The coalition of police and 
organized labor gave many 
democratic members of the 
General Assembly pause. 
Then the calls and emails 
came. Our members showed 

up and were counted. In the end, the strength of our members 
and organized labor standing together prevailed upon legisla-
tors’ better selves.”

MAP’s defensive scheme ignited its members to join a blitz of 
signing witness slips opposing the legislation that were posted 
to the General Assembly. Law enforcement officers throughout 
the state filed nearly 25,000 slips, and that offered a vital asset 

Best DefenseBest Defense
MAP joins with Coalition for Frontline Police Officers to battle legislation 

that could have crippled the law enforcement profession

MAP Staff Counsel Keith Karlson testifies before the Senate Executive Committee 
about how HB3653 is an injustice to law enforcement officers in the state of Illinois.
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to a fight that ultimately saved collective bargaining, qualified 
immunity and other significant protections for officers’ rights.  

The bill was rushed through three readings in each chamber. 
There were no committee hearings where provisions of the bill 
could have been open to a public debate. At 3:04 a.m. on the 
final day of the session, a new 711-page version of the bill was 
filed. And under such adverse conditions, it could still be con-
sidered a modicum of success that 60 members of the Illinois 
House – exactly the numbed needed – voted to pass HB3653.

“Some who voted for the bill I’m sure never read the whole 
thing, or if they did, they never read it to the point where they 
understood what it meant,” MAP President Keith George ob-
served. “We’re not saying we won, but we protected some of the 
major components of what labor is all about and what we stand 
for.” 

Lines of defense
Make no mistake, MAP’s defense mechanisms spawned from 

a common goal with its coalition partners: Preserve a voice for 
front-line worker police officers while striving to ensure all Illi-
noisans feel safe. Additionally, the mission in battling the leg-
islation asserted that all law enforcement must be treated with 
dignity and respect.

And although nobody is calling the defense an outright win, 
without the union advocacy – and that of its members – officers 
would have been stripped of collective bargaining rights, disci-
plinary protections, due process rights and qualified immuni-
ty and been responsible for paying to attend training on their 
own time. All those provisions were in the legislation up until 
3:04 a.m., and, yielding to pressure from members and labor al-
lies, the General Assembly took out the most offensive portions 
of the bill, thus preserving essential rights afforded to officers 
since 1984.

“My overall concern was for the active police officers and the 
officers that we represent to say, ‘How are they going to possibly 
do their jobs under these conditions?’ George declared. “And 
more importantly, I’m a citizen of this community and of this 
state, so if there is mass exodus of police officers leaving be-
cause of their inability to perform their jobs, what does that do 
for the safety of my family, my friends, our members and their 
families and all residents of the state?”

MAP took offense to stand up for its members this past sum-
mer in anticipation of this legislation. George, Karlson and Vice 
President Rick Tracy took the lead to form an internal legislative 
work group and began reaching out to key lawmakers to make 
suggestions for improving policing in Illinois. Karlson indicat-
ed those included a renewed and funded emphasis on recruit-
ment, retention and training.

In an aggressive step forward, MAP also retained the services 
of Allen Kea, the CEO of the Government Relations and Public 
Affairs for the powerhouse political consulting firm Campaign 
Strategies & Consulting. Kea brought his 15 years of lobbying at 
the state and federal levels of government to the table.

With Kea’s leadership, MAP played an active role in the dis-
cussions around police reform and accountability. The union 
met with State Senator Elgie Sims and State Representative Jus-
tin Slaughter, the designated contacts for the Illinois Legislative 
Black Caucus on police reform and accountability and sponsors 
of the legislation in their respective chambers. 

“It was at this point that MAP made sure its members were 
engaged and represented in the discussions that were to take 
place,” Kea reported. “MAP also provided substantive infor-
mation and shared institutional knowledge on various ways to 
approach legislative reforms, while still supporting law enforce-
ment. Additionally, MAP attended the subject matter hearings 
held by the Senate on police accountability and reform.”

Over the bill
George confirmed that MAP anticipated the battle, just not in 

the lame-duck session. And the union had to maneuver quickly 
to address qualified immunity and collective bargaining rights 
being such hot-button issues for the Black Caucus. 

“We thought we had explained to them that we felt that there’s 
a need to improve, but we gave them some ideas and sugges-
tions that we felt were good suggestions as far as training,” the 
president added.

Zoom calls with presidents from other labor organizations, 
including the Illinois Police Benevolent and Protective Associa-
tion (PBPA) and the Association of Professional Police Officers 
(APPO), helped bring the battle to improve policing without 
robbing front-line police officers into further focus. As the mo-
mentum built, the coalition needed to expand its base of sup-
port. Leaders of trade unions, the AFL-CIO, fellow first respond-
ers and the Associated Fire Fighters of Illinois (AFFI) joined the 
effort. 

“Together, we were able to battle back the ugliest parts of this 
legislation,” Karlson confirmed.

An unlikely convergence also bolstered the defense. The 
chiefs, sheriffs and Illinois Municipal League all wound up on 
the same side of the fence against HB3653. Uncommon part-
ners coming together apparently articulated the urgency of the 
mission to legislators.

“I believe it did send a message to the politicians that this is a 
bad thing,” George commented. “This impacts the officers. It 
impacts the municipalities they work for. It impacts so many 
different levels, and I don’t believe they saw that impact until 
they saw all these groups line up against this.”

The great defenders
Some headlines following HB3653’s passing included sen-

timents such as: “Lawmakers in Springfield risk exacerbating 
the problem by demoralizing and hindering police, releasing 
violent offenders and emboldening offenders by gutting conse-
quences for crime.”

Knowledgeable analysts commented that the bill puts police 
officers on the defensive by allowing officers to be decertified 
or fired and banned from policing for more and vaguer offenses 
and under a process that their union representatives had no say 
in. As the coalition asserted, the bill still does not address root 
causes–namely, shortcomings of politicos and their hand-se-
lected political appointees. Labor does not hire, fire, promote, 
discipline or train front-line workers.

“It seemed like they wanted change just for change. They 
needed to talk to the stakeholders. They needed to talk to the 
actual people that are actually going to be involved in doing 
this,” George charged. “My point is they didn’t change any of 
that archaic way of doing business. Instead of coming in and 
saying they’re going to really enhance training and they’re going 
to change the way they promote and change the way they hire 
and do all these kinds of things, they didn’t really touch on a lot 
of that.”

Here are some of the wins for police officers from the defend-
ing action:

• Retaining full collective bargaining rights.
• Can still challenge discipline through arbitration.
• Retaining qualified immunity and state law tort immunity.
• Employers must provide training.
• Use of force incidents will be reported to the FBI for sta-

tistical purposes.
Here are some concerns MAP and the coalition have about 

the legislation as passed:
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• Police officers are now subject to enhanced certification 
and decertification. The fairness of the process is ques-
tionable, with decertification determined by an 11-person 
panel (eight appointed by the attorney general and three 
by the governor).

• Decertification will be reviewed by the Illinois Law En-
forcement Training and Standards Board (ILETSB), which 
will have its own investigators. 

• If the officer is decertified and fails to prevail on adminis-
trative review, they are automatically terminated.

And some other important notes about the bill as passed:
• Police chiefs appear to be subject to decertification.
• In the future, body cameras will be mandatory. Body cam-

eras will be phased in over years based upon the size of the 
city or town:

 º More than 500,000: Jan. 1, 2022
 º 100,000–500,000: Jan. 1, 2023
 º 50,000–100,000: Jan. 1, 2024
 º Under 50,000 and Illinois State Police: Jan. 1, 2025 

The worst of it is that cash-free bail will be the norm in two 
years, even for violent offenders. Use of force and duty to in-
tervene definitions are complicated and conflicting. Once tak-
en into custody, within an hour, a suspect must be given three 
phone calls prior to being questioned. And there appears to be 
no funding for training for front-line officers.

“I think the bill includes some bad policies,” Karlson summa-
rized. “I think they will unnecessarily increase crime. More im-
portant, I think it undermines confidence in the police. Police 
officers are in the impossible situation of making split-second 
decisions with dire consequences. They do so with incomplete 
and imperfect information. This bill turns a blind eye to that re-
ality.”

Ill bill
What happens in the wake of HB3653 is anybody’s best guess. 

George noted that Governor Pritzker is in favor of it, though a 
petition asking him to veto the bill has reached nearly 100,000 
signatures.

For some analysis of how the bill will affect police officers, 
nobody might be better equipped to interpret than MAP Staff 
Counsel Mark McQueary, who is also a lieutenant with the 
Bolingbrook Police Department. He can cite some, let’s call 
them discrepancies, with the bill. 

For example, the bill calls for banning choke holds as legal 
use of force. But choke holds have been banned in Illinois since 
2015.

And then there’s the question of certification.
“It’s a misnomer to say, ‘Oh, we now have a certification pro-

cess,’” McQueary submitted. “I’ve been in policing for 20 years. 
I have a certificate from the state of Illinois that certifies me as a 
peace officer. And I needed to pass a level of training as well as 
a certification examination to be able to work as a law enforce-
ment officer in the state. So that’s nothing new.”

For McQueary, the bottom line about rushing the bill through 
is what it has done to due process for police officers.

“My concern is that there’s procedural due process rights 
contained within the legislation with respect to certification 
and decertification,” he detailed. “At the end of the day, we’re 
looking at the equivalent of capital punishment when we look 
at decertification. We are forever taking an employee’s ability to 
earn a living as a police officer and provide for their family in 
perpetuity. So there needs to be sufficient processes in place to 
ensure that.”

Another issue McQueary sees is that moving forward, unions 
might start filing grievances and making demands to bargain 
about training when members are not getting enough training. 
If departments aren’t complying with the statutes for training, 
does that put officers at issue for actions that could result in de-
certification?

“This is going to require some thoughtful consideration and 
dialogue between management and the union to determine 
how management is going to put officers in a position to suc-
ceed by giving them the statutory training that is going to be re-
quired,” he specified. “What you’re going to see moving forward 
is that unions and their members are going to be holding man-
agement accountable for the quantity and quality of training.”

All of this leads to a big question, which will fuel MAP’s ongo-
ing efforts to defend members and, ostensibly, the entire pro-
fession as the General Assembly continues to work on criminal 
justice reform in its spring session.

“We told the legislators that you’re going to lose police offi-
cers because of this. And their perspective is that’s a good thing 
because they feel that the ones that are going to leave are the 
bad cops,” George concluded. “And we kept trying to tell them 
that’s not true. We are going to lose all kinds of really good police 
officers because they’re not going to want to work under these 
types of conditions.”

BEST  CONTINUED FROM PAGE 15

A record of how Illinois State Senators and Representatives in the House voted on HB3653.
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n BY KAREN JENKINS 

With every call, her heart beats a little faster and her adren-
aline-fueled mind runs down a checklist of questions. Kristin 
Kirby, president of Wescom Dispatch MAP Chapter 474, feels 
urgency while assisting citizens in peril, even after 14 years on 
the job. 

A similar rush fuels Kirby when Chapter 474 is hashing out 
union issues around a member’s kitchen table, bantering back 
and forth and bouncing ideas off each other as a team. For 
Wescom 911 telecommunicators, unity is the philosophy. 

“Our teamwork as a membership when it comes to 
the job, that’s what I’m most proud of,” said Kirby, 
who has served as the chapter’s president for the 
past three years. “We do still have some big 
incidents for sure, so when those things do 
come up, seeing the teamwork amongst our 
members — no prouder moment than that.” 

As a consolidated dispatch center serv-
ing police, fire and EMS services, Wescom, 
with its hub located in Plainfield, dispatches 
for eight law enforcement agencies, 12 fire de-
partments and three emergency service agencies 
across western Will County. Dispatchers most often 
receive calls regarding welfare checks on suicidal individ-
uals, car accidents and domestics.

Approximately 40 non-sworn civilians work as members of 
Chapter 474, which Kirby said is mid-sized for a consolidated 
dispatch center. The center dispatches for a number of sworn 
MAP chapters, including Bolingbrook, Elwood, Channahon, 
Crest Hill, Lockport, Plainfield and Wilmington. 

 “There’s definitely been conversations about things, when 
there’s bigger things going on that are above the municipal side 
or above the Wescom side,” Kirby said of Wescom’s relationship 

with other chapters. “A lot of times on the police side, just by the 
nature of what they do, they have a lot more dealings with the 
union stuff than what we have to. It’s nice to be able to some-
times ask their opinion on things.”

Challenges for Chapter 474 come in waves, according to Kir-
by. There are times when the board is working on a number of 
union affairs all at once — handling disciplinary issues, inter-
preting ambiguous contract language, negotiating wages — 
and then other times when Wescom mellows out again. 

One of the more intense initiatives that Kirby helped lead was 
the chapter’s most recent contract negation, which 

began in 2017 and was finalized in 2018. As a 
new president at the time, she was zeroed in 

on benefitting the members. At that point, 
they felt like family — and she wanted to 
take care of those closest to her. 

After tireless months sitting at the ta-
ble and handling her first major foray 
into union work, Kirby was able to help 
negotiate an extra holiday compensa-

tion for her members, as well as sick call-
out incentives for part-time workers. If a 

part-time employee calls out sick at the last 
minute, other part-time workers are offered a pay 

premium as an incentive to take the shift, so that the 
full-time employees are not automatically forced to cover it. 

Kirby’s successful efforts, along with the assistance of MAP, 
helped build a better chapter and created a feeling of unity 
among members. Everything was finalized while maintaining 
a positive rapport with management, which was her primary 
goal. 

“I think we have done a great job with the contract stuff 

Unseen HeroesUnseen Heroes
Meet Wescom Dispatch MAP Chapter 474, whose members assist

police, fire and EMS services across western Will County

CONTINUED ON PAGE 19
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When high school student Jamal, last name not disclosed, 
was left raising himself and his younger siblings after his fa-
ther was incarcerated and his mother was not around, he did 
the only thing he could think to do to keep the lights on at 
home: sell drugs. 

Without clean and proper clothing, Jamal was too embar-
rassed to go to school. Without money in his pocket, Jamal 
needed to find a way to feed his younger brothers and sisters 
at home. And without having parents in the home, Jamal was 
left as unofficial head of household. 

But when Maywood Patrol Officers MAP Chapter 513 mem-
ber Terrance Powell heard Jamal’s story, he wanted the high 
school student to know that he could sustain a living with-
out having to sell drugs. He convinced Jamal to attend school 
regularly and join the football team, where retired Maywood 
Officer Aaron Peppers was the coach. Another officer bought 
him new clothes so that he wouldn’t have to feel unsettled at 
school. 

Maywood’s MantraMaywood’s Mantra
Police Officers chapter members reinforce the mission:  

‘We come to work together, We leave together’
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where it was really beneficial,” she noted. “Our members really 
come together when something needs to happen.”

Members at Wescom also unify in the first response process, 
particularly being the initial line of defense when citizens are 
in need. Because of the wide area that Wescom covers, having 
comprehensive knowledge of the different communities in Will 
County is a major asset. 

Kirby believes that the most effective dispatcher — and the 
ideal Chapter 474 member — is someone who understands 
how to communicate with a wide variety of age demographics. 
Getting a good grasp of how to speak with people who are ex-
periencing the worst day of their life is key to succeeding as a 
dispatcher, according to Kirby. 

“You’re not dealing just with one little town that you may be 
from, it’s not an ‘I grew up in that bubble’ thing,” she explained. 
“[Callers] are not thinking usually in their sound mind. It could 
be the nicest person that you’re talking to, but in an emergency 
situation, that changes people.” 

When dispatchers don’t take the emotions of citizens in cri-
sis personally, it creates a more objective environment to assist 
them as calmly and efficiently as possible. Kirby knows the nu-
ances of the towns they cover, which helps with individuals who 
can’t fully explain where they are at the time of the 911 call. 

When she received a call on Jan. 20 from a woman who wasn’t 
from the area, Kirby relied on her knowledge of the town to as-
sist her and dispatch officers to the correct location. 

“We serve so many different municipalities and so many dif-

ferent citizens,” Kirby said. “Just knowing the little intricacies of 
all the different areas we have makes it beneficial.”

And for Wescom members, having their union family behind 
them after difficult but successful calls make the wins feel even 
bigger. 

In September 2019, Kirby worked with members from an-
other MAP chapter, the Wilmington Police Department, to help 
locate a missing juvenile who met up with an older individual 
she had met online. The case ended up having multi-state in-
volvement, and Kirby played an integral part in dispatching and 
coordinating the search efforts.  

“It was one of the coolest things to do, because she ended up 
being found safe, in the long run, out of state,” she said. “It was 
coordination between people in the room. Our members, with 
the department — also a MAP chapter — and then dealing with 
the other jurisdictions and it all coming together with the posi-
tive outcome at the end, that was one of the coolest things we’ve 
done.”

She is proud of the vital work that members contribute as the 
first line of defense in the first response process. Kirby plans to 
remain president of Chapter 474 as long as the membership al-
lows, and she wants to remain in dispatch even longer.

“If I’m serving [the membership] appropriately, then I’ll stick 
with it as long as they let me,” she said. “It is hard to do this job 
— it’s hard not to take it home with you and to take it personally. 
No matter what the situation is, us being able to stay calm and 
help that person through that situation, I think that’s one of the 
coolest things we can do.”

UNSEEN  CONTINUED FROM PAGE 18
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Powell would give Jamal pocket money so that he could still 
support his siblings at home. The officers occasionally cooked 
dinner for the football team and they would give Jamal the 
leftovers to take home to his siblings.

Jamal ended up graduating high school, joining the military 
and eventually going back to the Maywood PD to thank the 
officers who helped him throughout high school. 

“You saved my life,” Jamal said to the officers.
“With all the odds stacked against him not to graduate and 

to just be on the streets, he still made it,” recalled Powell. “We 
were just so happy to see he was doing well.” 

Jamal’s story is not uncommon for Maywood members. 
The patrol officers, who joined MAP in 2015 and now have 45 
members, consistently help underprivileged children reach 
their full potential through the compassion of officers.

In this town, the officers are constantly tasked with high-pro-
file cases involving shootings, homicides, robberies, domestic 
violence and more. Powell mentioned he is proud of the high 
caliber training that Maywood PD offers to its officers. 

“Every officer that left Maywood and went to another de-
partment ended up almost being the chief of that depart-
ment,” he noted. “They shot straight up the ladder because of 
the experience and training they brought from here.”

Powell, who joined Maywood PD in 1996, explained the 
challenges that come with working in a small department, in-
cluding less equipment, a shortage of officers on duty and less 
time to spend with family. 

Maywood officers have learned to take advantage of the 
resources they have, although it doesn’t compare to having a 
fully functioning squad car or all of the gadgets and electron-
ics to make the job easier. And many of the officers buy equip-

ment with their own money to get the job done. 
“That’s why I give our officers a lot of credit,” Powell re-

marked. “The job that all our officers do with the equipment 
they have is great.”

Powell relayed that in Maywood, an officer could receive 
a high-profile case every day — he has been involved in four 
shootings in the course of his career. 

“After 25 years in the department I can honestly say I’ve 
seen everything,” he said. Recognizing their experience, the 
departments in surrounding towns often ask Maywood PD for 
help in intense situations.

In one incident, Powell remembered a man in another 
town barricaded in an apartment building while waving a gun 
through the window. After receiving the call for assistance, 
Maywood PD officers went to the town to help de-escalate the 
situation. “They were able to get the man to throw the gun out 
and come down,” Powell recalled, adding that the successful 
collaboration was because of working with other MAP mem-
bers from a neighboring chapter. “And that’s why officers like 
MAP — it is a large network where we get a lot of support.”

Although Maywood PD was part of a different union prior to 
2015, it switched to MAP because of how knowledgeable the 
attorneys are regarding labor laws. Powell noted that the attor-
ney will stay on top of the officers to make sure they are getting 
enough training and helping their contract negotiation skills. 

“Even though we have a great relationship with the village, 
there’s still going to be some give and take regarding the nego-
tiations,” he remarked. “[The village’s] job is to save as much 
money as they can while ours is trying to make our jobs easier 
since we’re putting our lives on the line every day.” 

Not only has MAP been instrumental in helping members 
negotiate for higher salaries, it has also aided them in asking 
for more benefits like time off work to be with their families. 

“The only regret I’ve seen and have had myself is officers 
putting so much time into the police department that some-
times they put their family on the back burner,” Powell ex-
plained, noting the effects of having a shortage of officers in 
the department. “Sometimes you already made plans to see 
your kid’s football game or school play, and the kids under-
stand that you have to go to work. But years later when they 
talk about that game, and you weren’t there, it hurts.” 

Powell, who has a wife and two kids, is focused on engaging 
with the children and their families in Maywood to bridge the 
gap between police and the public. He believes it’s important 
to go to community block parties, barbecues, church func-
tions and school games to have a presence in their lives.

 “There’s no reason for a civilian to be afraid of a cop or vice 
versa,” he said. “You have to interact with the community and 
work towards maintaining a great relationship.”

At Maywood PD, the officers work with the motto, “come to 
work together, leave work together.” And Powell says that kind 
of mantra is executed every day on the job — the officers wait 
for each other before leaving for the day.  

And with that kind of teamwork, Maywood members work 
every day to foster a better relationship with the community 
that they serve. 

“The community appreciates us and the job that we do,” 
Powell remarked. “And officers support them by volunteering 
at schools to be mentors and coaches. We show up.”

MAYWOOD’S  CONTINUED FROM PAGE 19
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The Gift of Life
Lakemoor member Nicole Gaborek’s incredible act saves a complete stranger

n BY KAREN JENKINS

Nicole Gaborek’s thin hospital gown 
swayed gently as she walked out of her 
room in the inpatient area of Rush Uni-
versity Medical Center on Dec. 5, 2019. 
She shuffled down a long hallway and 
made a right into the ICU. 

Ten feet before reaching the door, Ga-
borek paused. 

“’Wait,’” she thought. “’What do I say 
to her?’”

She had mentally prepared to wake 
up at 4:30 a.m. the day before to get to 
the hospital early. She had mentally pre-
pared to receive anesthesia and undergo 
her first surgery. 

But when it came to meeting the wom-
an whose life she’d saved by donating her 
kidney, Gaborek, a member of Lakemoor 
MAP Chapter 72, hadn’t thought that far 
ahead.

She walked in quickly, said “Hi” with a 
slight shakiness in her voice, and put her 
hand out to the woman. 

“I’m Nicole,” the officer said. 
“Hi, I’m Rachel,” the woman respond-

ed. 
Leaning in for a hug, Gaborek then 

began chatting with Rachel Schultz, the 
kidney recipient who had been a strang-
er only 10 days prior and now shared a 
connection of life with Gaborek. 

“It feels very odd that something that 
felt like such a small piece of me is just 
having such a tremendous impact on 
her,” says 28-year-old Gaborek, who has 
four years on the job. “I think my friends 
would describe me as someone who’s 
always willing to help and go out of my 
way for people.”

But even on the one-year anniversary 
of the donation, Gaborek maintains that 
she didn’t perform a heroic act — she 
was simply trying to help a stranger, just 
like she does every day as a law enforce-
ment officer. 

“I think that law enforcement, for me, 
has been the best use of my skillset,” she 
says. “I’m very good at communicating 
with all different types of people. I think 
creatively about how to resolve situa-
tions, and I like being a good example in 
the community.”

Gaborek was undoubtedly setting a 
good example on a July 2019 evening 
while working a part-time security 

job with her partner on their shifts off 
from the Lakemoor Police Department. 
During a slow period, the officer scrolled 
through Facebook and stopped at a post 
with a link that mentioned a live kidney 
donation. 

After noticing that the person who 
needed a donation was from Harvard — 
where Gaborek had many friends — she 
clicked on the article. 

It mentioned similarity after similar-
ity: Type A blood, an affinity for travel 
and, of course, a life dedicated to service. 

Schultz served as a sonar technician 
for six years in the U.S. Navy. After her 
service, she returned to Illinois and was 
diagnosed with IgA nephropathy, or 
Berger’s disease, in February 2016. The 
disease occurs when an antibody called 
immunoglobulin builds up in the kid-
neys, resulting in local inflammation 
and affecting the kidneys’ ability to filter 
waste from blood. Her doctor told her 
she would need a kidney transplant in 
three to five years. 

But by February 2018, she was in kid-
ney failure and had to start painful dial-
ysis treatments that July. Over the course 
of a year, Schultz campaigned to find a 
live kidney donor. She developed a per-
sonal website, made magnets, wrote 

letters to nearby American Legions and 
made a plea on a local radio station in 
Rockford. 

After Nicole Gaborek donated her kidney to Rachel Schultz on Dec. 4, 2019, they met in person for 
the first time the next day at Rush University Medical Center.

ABOVE & beyond: Recognizing the work of MAP members

Gaborek came on the job with Buffalo Grove 
Police Department in 2016 and transferred to 
Lakemoor Police Department in 2018.

CONTINUED ON PAGE 22
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ABOVE & beyond: Recognizing the work of MAP members

An article accompanying that radio 
broadcast was posted onto Facebook, 
and that’s how Gaborek took the first step 
toward saving Schultz’s life. 

“I’m so thankful that Nicole decided to 
read that Facebook post and decided to 
be my kidney donor,” Schultz states. “She 
most certainly is a hero, in more ways 
than one.”

At that point, Gaborek hadn’t had any 
type of surgery — “I’ve never even had 
my wisdom teeth out,” she says with a 
laugh — but those were the only nerves 
surrounding her decision. Living with 
one less kidney seemed like the right 
thing to do to carry out her sworn oath of 
protecting and serving. 

“I was just like, ‘I’m just positive that ev-
erything’s going to work out, and I know 
that I’m going to be giving this kidney,’” 
Gaborek says, recalling the blood tests 
and paperwork that had to be complet-
ed prior to the transplant. “I just thought 
if I was in that position, I couldn’t travel 
and I couldn’t do something so basic as 
seeing my friends, like how that would 
totally devastate me. So I was like, ‘Well, I 
could solve it, I’d like to, for her.’”

And now, a year after the operation, 
Gaborek stands firm in her decision. On 
Dec. 4, 2020, Schultz texted the officer a 
dancing kidney graphic and a message 
commemorating the day they became 
connected forever. She had also written 
a longer note detailing her gratitude to 
Gaborek. 

“It has changed her entire life, and 
that’s pretty wild to me,” Gaborek says. “I 
felt like I had an intuition about it, where 
I was like, ‘I know that I’m going to be the 
one giving her this kidney.’”

The two women will forever share a 
connection as one of Gaborek’s organs 
now lives inside Schultz, who currently 
works as an engineer at Baxter Health-
care in Round Lake. 

During Gaborek’s drive to work in 
Lakemoor every day, she passes by the 
Baxter Healthcare building. And every 
day, the officer gives a small wave. It’s her 
daily reminder of saving someone’s life. 

“Whenever I pass by the building, I 
wave at my other kidney,” she expresses. 
“I hope that Rachel uses that kidney to 
travel everywhere that she wants to trav-
el to in her life, because that’s a passion 
we share and it’s something that I was 
able to give back to her.”

Schultz (right) served with the U.S. Navy for six 
years prior to being diagnosed with a kidney 
disease in 2016.

THE GIFT  CONTINUED FROM PAGE 21
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With only three years on the job, Officer Eric Wilson has al-
ready proven that he is dedicated to protecting and serving his 
community. 

Wilson received a lifesaving award from the Elk Grove Village 
Police Department on Nov. 19, 2020. The award is reserved for 
officers whose actions went above and beyond the call of duty 
by saving the life of an individual in an emergency. 

A week before receiving the award, in early November, Wil-
son was on patrol when he noticed a mother and child in the 
parking lot of the Elk Grove Aldi, with the mother noticeably in 
distress. The child was lying on the ground. 

Wilson approached the pair and the mother informed him 
that her child was choking and couldn’t breathe. The officer im-
mediately jumped into action and performed the Heimlich ma-
neuver and back strikes, which he learned from his more than 
800 hours of training. Just as the ambulance arrived, the child 
began coughing. 

The officer began his career in Elk Grove on June 21, 2017. 

He previously served as a campus safety officer at North Central 
College in Naperville from February 2016 to June 2017. Wilson 
was honored to receive the lifesaving award, and he looks for-
ward to further upholding his sworn oath in the future.

The Addison Police Department handed out its Detective 
of the Year award on Dec. 28, 2020, honoring one of the most 
influential members of the department from the past year. 

Mark Besch was all smiles as he received his award. The 
department stated that Besch was the 2020 Detective of the 
Year because he has been consistently proactive during in-
vestigations throughout the year. 

The department also shared that Besch received the hon-
or due to his involvement in the successful outcomes of ma-
jor incidents and his role in closing several cases that have 
occurred within the Village. 

Niles Police Department congratulated officer Caity Atkinson 
on becoming certified as the department’s first Drug Recogni-
tion Expert on Oct. 13 after passing the six-hour certification 
exam. The officer earned her status by completing countless 
evaluations and taking a 96-hour training course at the Macon 
County Training Center. 

It’s a Wonderful Life

Addison Police name  
Detective of the Year

Niles Police Department’s  
first drug recognition expert

Elk Grove Officer Eric Wilson gives young child a new lease on life 
after providing lifesaving assistance in choking incident
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The DeKalb County Sheriff’s Office hon-
ored one of its own when it retired the badge 
of Deputy Margaret Rice, who died sudden-
ly in November.

Rice, 36, had worked as a telecommu-
nicator with the sheriff’s office since 2009. 
Speaking during a virtual DeKalb County 
Board meeting days after Rice’s death, Sher-

iff Roger Scott recognized her as a quiet and compassionate 
person and dedicated deputy who protected the lives of citi-
zens and first responders across the county.

Rice returned home to her family after working a 12-hour 
shift on Nov. 14 when she succumbed to a medical issue. 
Rice’s badge number 104 was retired, and she received full 
department honors during funeral services. She is survived 
by her husband and the couple’s son.

A North Aurora resident who endured the loss of three of her 
“fur babies” in 2020 feared the worst when her little Yorkshire 
terrier, Mauser, snuck out of his yard in October.

But officers Chris Joswick and David Parr saved the day af-
ter the woman called North Aurora’s nonemergency line, which 
connected her with a dispatcher who recognized the caller’s 
sadness. In a thank-you note the woman later sent to the de-
partment, she recounted how the dispatcher promised to alert 
all officers to be on the lookout for Mauser.

“I later found out, because they were having a slow day, a 
couple of officers took it upon themselves to help in the search,” 
the woman wrote.

Within 30 minutes, Mauser was found a mile from home by a 
resident who connected with Joswick and Parr — “dog lovers in 
blue,” the woman called them. Before returning home, Mauser 
made sure to mug for a photo with Joswick.

Wheeling Police Department officers went beyond the call by 
raising more than $11,000 and collecting enough toys to fill a 
huge room through their Operation Toy Lift event in December. 
In their fourth annual event, running over the span of sever-
al days, officers filled a truck full of hundreds of toys — twice 
— donated by locals in the community. Despite the COVID-19 
pandemic, the department was able to successfully donate toys 
and $11,321 in monetary donations to the United Way of the 
Upper Ohio Valley on Dec. 5. 

The department also set up a contest for local schools in 
Ohio County to participate in Operation Toy Lift to compete for 
which school could raise the most money. On Dec. 6, West Vir-
ginia and Union Local schools came in first by raising $1,700 
between both districts. 

In another successful effort to raise money for a great cause, 
officers from Wheeling PD let their beards grow out for No Shave 
November and raised $1,125 from officers and the community. 
The department donated the money to three national nonprof-
it organizations on Nov. 30: St. Jude’s Children’s Research Hos-
pital, Prevent Cancer Foundation and Fight Colorectal Cancer 
Foundation.

DeKalb County honors deputy  
who died unexpectedly

‘Slow day’ for North Aurora officer 
turns into special rescue

Wheeling Police Department  
raises more than $11,000  

and donates roomful of toys

Lake Forest PD raises $1,400  
during No Shave November

Lake Forest Police Department officers put away their ra-
zors for a month to raise money during No Shave November, 
resulting in a $1,400 donation to the 100 Club of Chicago, an 
organization that provides resources to families of first re-
sponders who have lost their lives in the line of duty. The de-
partment’s Chief Karl Waldorf presented 100 Club of Chicago 
CEO Caitlyn Brennan with the donation check on Dec. 9. 
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December is a significant month for officers to show their 
compassion and support for the community during the hol-
idays. Apart from keeping the streets safe and responding to 
emergency situations, many police departments hold events, 
including Shop with a Cop and Toys for Tots, to make sure 
underprivileged children do not go without presents during 

the holiday season. In the spirit of giving and receiving, locals 

in the community wanted to show their appreciation for the 

men and women in blue who consistently go above and be-

yond to engage and help their residents. Here’s a look at a few 

examples of the community showing support for the officers: 

Residents backing the blue

Outpouring of support for  
Woodridge officers

Bartlett officers show  
appreciation for year of support

The Woodridge Police Department received substantial 
community support over the holiday months. 

The outpouring of gratitude began with a $500 donation to 
the department from the Woodridge Home Depot on Nov. 30 
to provide personal protective equipment (PPE) to officers. 

Then, on Dec. 14, an anonymous Woodridge resident sent 
holiday cookies and a handwritten card to the department. 
The card expressed immense gratitude for the work officers 
do in protecting and serving the community. 

“To all Woodridge officers and personnel, thank you for all 
you do for the residents in our community. It is a challenging 
vocation,” the card reads. “Your dedication day in and day out 
is greatly valued.”

From food to PPE, the community turned out big for Bart-
lett police throughout 2020 and into the new year. BAPS Char-
ities stepped up by donating 1,000 medical-grade masks in 
December to help keep officers safe, while the local SERVPRO 
owners started off 2021 right by delivering personal pizzas to 
day-shift officers in January. BAPS and SERVPRO were among 
countless supporters to get a shout-out by the department’s 
social media for thinking of Bartlett officers during the pan-
demic.
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Young boy makes massive  
impact on Lisle police

Unselfish student shows support 
for Arlington Heights police

A local Lisle resident and student in Naperville District 203 
coordinated a fundraiser this past fall to make a major impact 
on his local police department. Markus, developed a hot co-
coa fundraiser in his cul-de-sac in mid-October 2020. 

In the past, he’s provided money from the fundraiser to tor-
nado relief efforts. This year, Markus paid a visit to the Lisle 
Police Department on Oct. 27 to donate a gift of $800 from 
the proceeds of his fundraiser. The department will use the 
money to purchase gift cards for food and groceries for com-
munity members in need.

In Arlington Heights, a Windsor Elementary School student 
named Victor wanted to do something nice for people who 
help others, so he saved up his allowance to buy doughnuts 
and face masks, which he donated to Arlington Heights police 
officers.

Students show appreciation  
for Crystal Lake PD

Crystal Lake Police Department received chocolate- 
covered pretzels, cookies, popcorn and hot chocolate along 
with thank-you cards on Dec. 9. Students, families and 
teachers at South Elementary School sent the officers a 
plethora of gifts to show their appreciation and support to 
the men and women in blue. 

Bartlett Police innovate  
D.A.R.E. lessons

Bartlett Officer Victoria Anderson is 
no stranger to working virtually with the 
fifth-grade students at Bartlett Elementary 
School. 

She taught a D.A.R.E. lesson through 
Zoom to Gale Alfini’s class on Nov. 18, 2020. 
Her lesson came after a summer of regularly 
connecting with Bartlett Elementary stu-
dents through virtual story times on Face-
book Live. 

Anderson shared with the students that 
she is looking forward to the day when they 
are able to reconnect in person.



This year’s unprecedented holiday season challenged 
officers with creating innovative strategies to connect 
with their communities — and they delivered. 

Revamping Shop with a Cop to a digital space served 
over 200 children, an agency’s Toys for Tots filled two 

semitrailer trucks with gifts, and socially distanced hol-

iday parades brought community cheer and connec-

tion to residents. Check out some of the most festive 

ways officers brought the holiday spirit to residents. 

The Pandemic Grinch doesn’t steal this Christmas

Maywood Police Department  
delivers gifts with the Grinch

Parading holiday  
cheer in Romeoville

The Grinch couldn’t get away with stealing Christmas this 
year, thanks to the work of the Maywood Police Department. 

Officers from Maywood, along with the Maywood Park Dis-
trict, put the Grinch and his team to work on Dec. 14 to deliver 
holiday Grinch activity boxes to local families. 

Maywood police officers typically hold a luncheon with the 
Grinch, but this year they filled boxes with small gifts and toys 
to keep children engaged while in quarantine. The initiative 
was so successful that they’re planning to bring it back next 
year.

A saxophone triumphantly playing “Jingle Bells” under-
scored a flashy Christmas parade at the Senior Star retirement 
community in Romeoville on Dec. 21.

Officers from the Romeoville Police Department were invit-
ed to be part of the parade, and they decked out patrol vehi-
cles in string lights. A very special guest — Santa Claus himself 
— arrived on motorcycle to bring the holiday cheer. 
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Norridge PD brings  
holiday gifts to children 

Norridge Police Department officers delivered holi-
day-themed sacks full of presents to 115 local children on 
Dec. 18 in its 21st annual Shop with a Cop event. Through a 
partnership with Target, each child was able to create a wish 
list for the elves, or officers, to pick up and personally deliver. 

Officers also donated their own money to purchase toys for 
underprivileged children in their 35th annual Toys for Tots 
event in another partnership with Target. On Dec. 18, the de-
partment was able to make a substantial purchase, including 
toy cars, superhero figurines and Lego sets, to benefit the chil-
dren of the Toys for Tots program. 

Buffalo Grove PD helps children 
receive gifts for the holidays

The Buffalo Grove Police Department revamped its Shop 
with a Cop event this year, utilizing Zoom to meet with fam-
ilies digitally to gather items for children, rather than having 
officers shop with them in person. The fourth annual event 
was held differently out of an abundance of concern regard-
ing the COVID-19 pandemic. Instead, the officers brought the 
gifts to Target in Wheeling, where they met the children face 
to face on Dec. 12 to distribute the presents, along with good-
ie bags. 

Buffalo Grove officers also filled an entire box truck of new, 
unwrapped toys for the U.S. Marine Corps Toys for Tots Pro-
gram. The department collected toys until Dec. 16, resulting 
in one of its largest donations ever for underprivileged chil-
dren to receive gifts during the holiday season. 
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The Home Team  
 Realtors who provide expertise to their extended law enforcement family

Welcome HomeWelcome Home
Be part of the The Rap Sheet Home Team

PLACE YOUR AD HERE EACH MONTH TO BE  
PART OF OUR SPECIAL REALTORS GUIDE

Special discounts for law enforcement  
officers and their families

Space is limited

To reserve your spot, contact  
Deanna Hunter at 201-446-9369 
or dee@mapcopsmagazine.comRARE END UNIT

2 story townhouse with 20 ft. ceilings, 3 BR, 3 1/12 baths, 1 car garage.  
Naples, FL. $259,000 MLS# 220057491

Waukegan PD fills Jeeps and local homes with toys

In Oswego, holiday shopping strengthens bonds

Officers in the Waukegan Police Department loaded more 
than 600 Jeeps with toys, ultimately filling two semitrailers 
on Dec. 6. The department participated in the eighth annual 
Jeeps on the Run event, with proceeds going to the U.S. Ma-
rine Toys for Tots Program, which serves underprivileged chil-
dren. 

The department’s Shop with a Cop event looked slightly 
different this year due to the COVID-19 pandemic. Officers 
would normally pair up with children to roam the aisles of 
Walmart and shop for their favorite toys. To keep the event 
alive, Waukegan officers volunteered to deliver Walmart gift 
cards directly to the children’s homes on Dec. 21. 

The Oswego Police Department’s 4th annual Shop with 
a Cop event took on special meaning in a year when a little 
normalcy around the holidays was certainly welcomed.

On Dec. 9, Oswego officers paired up with local chil-
dren at Meijer, where the kids received a $100 gift card to 
pick out anything they wanted or to purchase something 
for their families. The kids of all ages gravitated toward 
the toy aisles with their police friends following closely 
behind, pushing shopping carts that quickly filled up.

Although the smiles were hidden by masks, it was clear 
the kids and cops had a great time — and the relation-
ships between the two groups were strengthened as a re-
sult.



Bartlett 
Maha Ayesh 
Megan Fasanella 
Milan Parekh

Bensenville 
Ryan Szabelski

Bolingbrook 
Ryan Blackburn 
Alexia Britton

Buffalo Grove 
Timothy Kroski

Carpentersville 
Katalina Erbes 
Carol Stream  
Gregory Walker

CenCom Dispatch 
Dionca Harper 
Leena Wahlstedt

Chicago Ridge Police Civilians 
Catherine Burns 
Stephanie Widel

Coal City 
Brian Pustz

Crystal Lake 
Trevor Wuebben

Darien  
Maciej Cachro

DeKalb County 
James Stehlin II 
Alexandra Van Vickle

DuPage County 
Bret Boyle 
Kyndell Buford 
Alex Garcia 
Yitzel Mansour 
Jasmine Perez 
Edgar Pluviose 
Kevin Tochimani

DuPage County Coroners 
Claire Singleton

Elk Grove Village 
Alexander Conglis

Fox River Grove 
Vincent Beck

Gilberts 
Nicholas Modugno

Governors State University 
Eric Briseno

Grundy County Civilians 
Susan Ballard 
Stephanie Janczak 
Brittany Lawson

Hanover Park 
Shahad Alkafil

Harvey  
Eduardo Serrano

Hoffman Estates 
Timothy Bong

Justice 
Kenneth Morahan

LaSalle Patrol 
Cody Greenway 
Brandon Pietrowski

Lisle 
Andrew Armitage 
Brian Rolls

McCook 
Erik Ford

Metra 
Marcelino Perez

Moraine Valley College 
Mark O’Donnell 
Hector Jaimes 
Joseph Margliano 
Patrick Spoerry

Mount Prospect

Michael Goorsky 
Quinten Jedd

New Lenox Sergeants 
David Dileto

Niles 
Yvette Cruz

North Aurora 
James McGrath

Northern Illinois University 
Asontawa Cleveland

Oak Forest 
Krista Brill 
Anthony Storcz

Oakton Community College 
Tony Jemison

Orland Park 
Jason Enguita 
Gonzalo Morales 
Daniel Ricker

Oswego 
Lindsey Campione 
Nicholas Carrington

Park City 
Luke Tessmann

Plainfield 
Connor Emmett 
Bradley Hund 
Dean Klier

Romeoville 
Demetris Anderson 
Adam Erickson

Seneca 
Kevin Sangston 
South Holland 
Mitchell Webber

St. Charles 
Andrew Belanger 
Dominic Monaco 
Sean Nicholson 
Blake Powers 
Othello Rosal

Streamwood Village Hall Civilians 
Agnieszka Skierkowski 
Elise Stredney

Tinley Park 
Cody Marciano 
Patrick Shea

TriCom Dispatch 
Jessica Engle 
Shelley Parat

University of Illinois 
Gregory Barnes 
Devyn Cullers 
Mark Doneske 
Johnathan Harrison 
Angela Lojko 
Christopher Masso 
Patryk Panocha 
Sylvanna Parra

University of Illinois Security 
Chassidy Payne

Warrenville 
Emily Bell 
Michael Law

Wescom Dispatch 
Sara Michelle Kezerle 
Amy Mckeown 
Mackenzie Pipiras 
Tamara Wilson

Wheaton 
Ryan Cusack 
Denis Doherty 
Mario Fearon Jr.

Will County Management 
James Eiden
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Welcoming New Members 

MAP MEMBER NEWS
Welcoming new members, celebrating promotions, honoring retired members and more



THE RAP SHEET  ■  WINTER 2021    31     

Honoring Retired Members

Celebrating Promotions

Algonquin 
James Langanis 
Steven Stachura

Arlington Heights 
Douglas Glanz 
John Sullivan 
Rick Veenstra

Bensenville 
Dean Eickelmann

Bensenville Sergeants 
Robert Fuja 
Blue Island 
Ismael Haro

Bolingbrook 
William Smith

Bolingbrook Sergeants/Lieutenants 
Brian Hafner

Bridgeview 
Michael McGuire

Buffalo Grove 
Staci Kupsak 
Randall Smith

Carpentersville 
Victor Lizotte

Cook County DCSI Deputy Chiefs 
Cedric Logan

Darien 
Mark Bozek 
Jim Topel

DeKalb County 
John Holiday 
William Kaminski 
Richard Robinson

Des Plaines 
Jeff Devereaux 
Jeffrey Klug 
Michael Meyer 
Phillip Olsen

DuPage County 
Paul Ledogar 

Thomas Weiser 
Amy Zamora 
James Zeigler

Elk Grove Village 
Edwin Medina 
Gary Rosko

Gilberts 
Jack Rood

Hoffman Estates 
Lisa Koenen

Homewood 
David Lux

Kane County 
Douglas Brauer 
Brian Lewis

Lockport 
Preston Frye

Metra 
Curtis Smith

Orland Park 
Warren Sekula

Round Lake Park 
Randy Reuter

Schaumburg 
Peter Scarpa

South Holland 
Robert Williams

Tinley Park 
William Grabs

TriCom Dispatch 
Kelly Davis

Western Springs Sergeants 
Tony Jemison

Wheaton  
Rod Stringer

Wheeling 
Preston Robertson 
James Theberge

Wheeling Sergeants 
Paul Hardt

Bartlett 
Tammy Schulz

Bolingbrook Sergeants/Lieutenants 
Michael Harvey

Carpentersville Sergeants/Lieuten-
ants 
Christian Bognetti

Des Plaines Sergeants 
Steven Dickson 
Michael Oppegard

DuPage County 
Andrew Barnish 
Curtis Bryant 
Erin Schultz 
Todd Szeluga

Hoffman Estates Sergeants 
Daniel Donohue 
James Thomas

Lake County Sergeants 
George Love

Lisle 
James Dexter

McCook 
David Delshe

New Lenox Sergeants 
Micah Nuesse

Oak Forest 
Scott Durano

Palos Hills 
Joseph Collecchia

Tinley Park 
Timothy Poulos

Waukegan Sergeants 
Devin Roush 
Scott Thomas

Western Springs Sergeants 
Arthur Hull 
Wheaton Sergeants/Lieutenants 
Patricia Potter

Wheeling Sergeants 
Jeremy Hoffman

IN CASE OF EMERGENCY
If you are involved in a critical incident or need to contact MAP for any emergency, call 630-905-0663.
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