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Defusing defunding  
and other challenges
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Just when you thought things could not get any worse, our members are not only 
dealing with the pandemic but with daily protests and widespread calls to “defund the 
police.” Our members are routinely working 12-hour shifts and having their regular days 
off cancelled. They are trying to hold it together and make sense of what is unfolding 
around them locally as well as nationally.

Law enforcement officers are being asked to keep the peace while their actions are 
constantly being scrutinized and criticized. Talk about a difficult and ironic position. 
Officers need to go out and provide a safe environment for citizens who are demanding 
that police departments and law enforcement labor unions be disbanded. 

Wrap your head around that for a moment if you can. The majority of officers will 
certainly agree that the George Floyd incident in Minneapolis is completely different 

from the situation in Atlanta.  The officers in Atlanta appear to be acting well within accepted police 
norms. However, when you introduce an overzealous prosecutor who has an election in August, you 
have a recipe for disaster.  

The interesting aspect of this entire situation is where the blame for all of this is directed. Conse-
quently, I pose the following questions to the majority of our members:

Are you or the union involved in or responsible for your department’s hiring practices?
Are you or the union involved in the promotional process within your department?
Are you or the union involved in the development of department policies or procedures?
Are you or the union involved in planning the training that officers receive annually?
Are you or the union involved in setting the performance standards for your department?
I believe that the majority of the problems that exist in police departments today result from mis-

management coming from the top of police organizations. The majority of our members are not in-
volved in any of the aforementioned initiatives. Speaking from experience, I was in budget meetings 
where training was one of the first items slashed. For years, police departments have neglected sce-
nario-based training, deeming it too costly. 

Police administrators and local politicians are responsible for setting the standards for the type of 
candidates they want to hire based on the background checks, psychological testing and oral inter-
views conducted by police commissions/merit boards appointed by local politicians. Once officers 
are hired, it is the police administrator who is responsible for the academy and field training they 
receive. Police commissions/merit boards are then responsible – with input from chiefs and sheriffs – 
for who gets promoted to sergeant, lieutenant, etc. (Ever hear of “Chief’s Points” during a promotional 
examination process?)

The issue here is that our members are hired, trained, supervised and evaluated by a system in 
which they have no input. However, they are the ones on the front lines every day interacting with the 
citizens they serve. 

The other side of the coin is that I believe the citizens they serve have no idea how difficult a po-
lice officer’s job is in today’s society. One of the best tools I have seen to address this is the Citizen’s 
Police Academy. The agency I worked for instituted a Citizen’s Police Academy several years ago. The 
department encouraged politicians, local community leaders and the media to attend. The program 
exposed participants to routine calls, traffic stops, domestic disturbances and shoot-don’t-shoot sce-
narios. The feedback from the participants was amazing; most had no idea of the complex issues 
police officers had to solve, often under pressure, and always with scrutiny from administrators who 
were not on the scene.  

I believe defund the police actually means reallocate police funding. I believe that if it means hiring 
more social workers, crisis intervention experts and mental health experts, most police officers would 
welcome the change. Those types of services barely exist today. 

In summary, there is always room for improvement, no matter what profession you are looking at. 
The way to improve services to our citizens is to investigate where the cause exists. In today’s law en-
forcement, I believe that it is very obvious. The system of hiring, training, evaluating and promoting 
officers needs to be reviewed. Rather than citizen review boards reviewing an incident after the fact, 
perhaps having citizen input during the process would be beneficial.

No matter what path this takes, I want to assure you that the Metropolitan Alliance of Police has 
your back and will continue to provide you with the best representation possible. Whether it is nego-
tiation promotional language into contracts or responding to critical incidents, MAP will continue to 
evolve to serve the needs of our members.

Stay healthy and safe!

KEITH 
GEORGE
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MAP LEGAL REPORT

Is it time to bargain over training?

Protecting the property  
of married officers

In case you’ve been living in a cave for the past 
month, police use of force is at the center of a 
passionate national political conversation. Much 
vitriol is directed at our members. For whatever 
reason, activists have given politicians, admin-
istrators and bosses a pass.  However, our mem-
bers and MAP do not control hiring, promotions, 
policies, the law or training.  Maybe that should 
change.

A sad truth is training is the sacrificial lamb 
of policing. In many places, employers do not even provide 
training mandated by statute. For instance, Public Act 99-352 
went into effect in August 2015. In part, it required each officer 
to annually be provided with “law updates and use-of-force 

training which shall include scenario-based training…” That 
command has been widely ignored by agencies across Illinois. 
Now our members are being blamed for misapplying force.

I think it is time for chapters’ bargaining teams to consider 
raising the bar. Management has failed our members. Politi-
cians and their appointed administrators cannot be trusted to 
ensure that our members are put into a position to succeed 
on the street. Training is an issue of officer safety, public safe-
ty and liability. We need to take a page out of the firefighters’ 
playbook. We need to bargain training into our contracts. It is 
the only way we are going to ensure that our members are in 
the best position to successfully serve the public. As contracts 
open, consider what training is needed and how frequently it 
should occur.

The calls for increased personal civil and crim-
inal representation of law enforcement officers 
are growing. This wrongheaded thinking has 
wide-ranging social and practical consequences. 
As a result, I have received many inquiries from 
police clients expressing concerns over exposure 
resulting from potential civil liability. For married 
officers, holding property in tenancy by the en-
tirety provides additional protection of officers’ 
assets.

With interest rates at record lows, many people are swarm-
ing to refinance their existing home or purchase their dream 
home. This is a prime opportunity to ensure that your proper-
ty is held in the entirety.

People can hold real property in several different ways. How-
ever, there is only one way to hold title as a married couple: 
tenancy by the entirety. So what does that mean? Tenancy by 
the entirety is governed by Illinois statute, Joint Tenancy Act, 
765 ILCS 1005/et seq. as a manner in which married couples 
hold title jointly on real property. The parties must be married 
at the time of conveyance of the deed to a property, and both 
must be named on the deed.  The property must be “home-
stead” property, or property that is used by the couple as their 
home.  

There are several advantages to holding title as tenancy by 
the entirety. First, it creates unity of ownership and interest. 
This means that both husband and wife have equal undivid-
ed interest in the property. No one person can use or convey 
interest on a property without first getting the consent of the 
other. This would include stopping one spouse from obtaining 
a line of credit secured by the property without first getting the 
other spouse’s permission. By creating a unity of ownership 
and interest, tenancy by the entirety is a good weapon against 

creditors seeking to lien the real estate assets of a couple. Illi-
nois law states that any real property “held in tenancy by the 
entirety shall not be liable to be sold upon judgment entered 
on or after Oct. 1, 1990 against only one of the tenants.” (Code 
of Civil Procedure [735 ILCS 5/12-112].)

For example, if Officer Carl is found personally liable and 
has a judgment against him for $100,000, creditors cannot 
force the sale of his split-level ranch or place a lien against it 
because it’s also owned by his wife, Pam, who does not have a 
judgment against her. The exception to this shield would be, 
of course, if debt was held jointly and/or “if the property was 
transferred into tenancy by the entirety with the sole intent to 
avoid the payment of debts.”

Tenancy by the entirety also provides for the right of survi-
vorship. This means that upon the death of one spouse, the 
property would automatically pass to the surviving spouse, 
outside of probate. The death of one spouse causes the ten-
ancy by the entirety to be converted to tenancy in common, 
as does a divorce. Other forms of holding title, like tenancy 
in common or joint tenants with right of survivorship — and 
their advantages/disadvantages — will be discussed in subse-
quent newsletters.

Raymond G. Garza is a longtime MAP attorney who concen-
trates his practice in collective bargaining, internal discipline, 
wage and hour, probate and real estate matters. He is a veteran 
of the U.S. Army and is currently a member of the New Lenox 
American Legion Post 1977, where he serves as post judge ad-
vocate. Mr. Garza remains active in veteran causes including 
Wounded Warriors In Action and Paws for Patriots. Contact 
Raymond G. Garza at 708-761-9030 or rgarza@karlsongarza.
com with any questions regarding your real estate needs. We of-
fer preferred pricing for MAP members and all members of law 
enforcement.

KEITH A.  
KARLSON

RAYMOND G. 
GARZA
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CHAPLAIN’S CORNER

Being the voice of right
“We do not need a voice that is right when every-

one else is right. We need a voice that is right when 
everyone else is wrong.”

 —Bishop Fulton J. Sheen, a voice of the  
Catholic Church in the 1950s and ’60s

This quote from an early leader in religious TV 
broadcasting is very meaningful today. Your call-
ing to law enforcement is a call to speak with that 
voice of truth. We all recognize how difficult the 
job is when so many voices speak, and sometimes, 

as they say, these voices say more than their prayers.
I refer to your positions in law enforcement as a calling, 

because I believe you didn’t just take a job; you actually were 
called to this career. It could have been influenced by TV shows 
like “Cops,” “Hill Street Blues” and “NYPD Blue.” Maybe you 
come from a family of policing and you are following in their 
footsteps. Somehow you found your career and worked hard to 
be the best you can be in your job. Over time, you have expe-
rienced change in the way policing is practiced, and that has 
forced you to adapt and adjust to the new norm.

Today’s world seems like an out-of-body experience to me. 
We have the pandemic, politics galore (whichever side you land 
on), the shelter-at-home for us and our kids to avoid COVID-19, 
no school, job loss, failed businesses. Now we have street 
demonstrations and yes, some riots, looting and civil unrest. 
And for those of us in faith, the loss of public worship, with its 
being closed for three months. But we have never been denied 

the gift of faith practice that gives us hope in a time of crisis.
 Earlier this year, law enforcement was considered part of 

the essential workforce. But in the blink of an eye, we see the 
incident in Minneapolis, and you are pasted with the label of 
being the evil in our society. It has to be extremely difficult to 
be judged that way and must make you concerned for your ca-
reer. We have placed on you a number of roles like therapist and 
marriage counselor. I could go on and on, but you know the 
picture better than I do. So when they talk about reform and 
readdressing policing, I think we can look at that list and agree 
that some change is necessary. If we as a public want to address 
these issues, we are not talking about reduction but rather ad-
ditions to agencies of social workers trained for these issues. I 
say additions, as these are not situations that might be handled 
by them alone, but in addition to police presence. In my hum-
ble opinion, that is a conversation that we should be having 
around policing in today’s world.

Being the voice of right is not easy. It is very demanding 
and sometimes will have you being mistaken for being righ-
teous. But gathering all the facts, evaluating the evidence and 
proceeding to uphold the law does lead to being “the voice of  
right.”

Stay safe. Back one another up. Find time for faith. Enjoy 
your family. Take time to work hard, live right and enjoy the 
sunshine. God bless, and stay strong.

Contact Chaplain Tom Ross Sr. at sligo8@wowway.com.

THOMAS  
ROSS
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TRAINING

Less lethal force is still lethal force
While conducting less lethal training a number 

of years ago, I was witness to one of the scariest 
things I have ever seen. The scenario involved a 
struggle between a “good guy” and a “bad guy,” 
in which the good guy would ultimately employ 
an extendable baton to neutralize his attacker. 
It came with devastating consequences for the 
bad guy: a ruptured femoral artery that required 
emergency surgery, ultimately ending his career 
and nearly his life. The takeaway was simple for 

everyone who witnessed it: Less lethal force is still lethal.
Now more than ever, officers’ use of force is scrutinized by 

the public. Cell phones and speedy thumbs have made it in-
credibly easy for anyone to document actions. Social media 
platforms can spell disaster for your department and your city. 
It is imperative that when force of any type is used, it is done so 
correctly. Proper training of less lethal methods must include 
mindset identification, tactical decision-making, de-escala-
tion methods, less lethal selection and employment methods, 
and proper documentation.

Mindset identification by the officer’s shift supervisor is crit-
ical. This should be done during pre-shift briefings, through-
out the shift, and post-incident. Pre-shift mindset should fo-
cus on preparation for the upcoming shift, mood and overall 
demeanor of the officer coming on shift. If something is iden-
tified in the squad room, it should be addressed according to 
departmental policies to avoid further issues. Throughout the 
shift, steady communication will indicate any shifts in the offi-
cer’s mindset. Be aware of when they go on breaks, take phone 
calls or have a meal—the times when they will check in with 
someone at home who may have news to share.

Finally, the post-incident mindset should be handled very 
delicately. Genuine concern for the person’s well-being is ad-
mirable, but they should be treated for any physical wounds 
they have incurred and then advised on how to contact rep-
resentation prior to answering any further questions. Post-in-
cident officers are often suffering from shock and should be 
reminded to obtain representation to help mitigate any poten-
tial pitfalls.

Tactical decision-making is the next building block. Officers 
interviewed post-incident sometimes state that they “were 
overcome with a sudden sense of shock and surprise” or “ev-
erything happened so fast.” These phrases illustrate someone 
who failed to make an appropriate tactical decision in a timely 
fashion. These decisions can be as simple as approaching from 
the left instead of the right, providing the officer with a tactical 
advantage of some sort. Tactical decision games in the squad 
room and between partners help to sharpen these skills and 
should be carried out during each shift. The tactical decision 
is made with the idea that a good plan now is better than a 
perfect plan 10 minutes from now. It should be one that can be 
made quickly, not recklessly, based on tactics that have already 
been discussed.

The best incident you have is the one you don’t. I talk a lot 
about the three D’s; de-escalation, distance and decisions. 
More often than not, violent confrontations are avoided if the 

officer begins by attempting to de-escalate instead of immedi-
ately reaching for a Taser. This helps gain distance to buy them 
time, should the subject decide to become violent. Finally, 
we talk about decisions. You have slowed things down, gotten 
some space; now what are you going to do? Do you now have 
time to reach for the radio? Is force going to be necessary? Has 
your choice of force changed because of the distance between 
yourself and the subject? So many questions that must be an-
swered to move forward. The bottom line here is that control 
of your emotions, words and actions is necessary to calm the 
situation so you can help.

Officers should be trained at regular intervals with less lethal 
options. These options generally require an annual qualifica-
tion of some sort in order for the officer to carry it on their duty 
belt. The three most popular less lethal options carried by the 
individual are Tasers, expandable batons and OC spray. These 
weapons are tightly monitored and controlled. What has come 
into question recently is the use of physical compliance tech-
niques, such as chokes, pressure points and holds, that ren-
der a subject unable to continue. Physical altercations are the 
worst-case scenario for most officers on the street, because 
they are indicative of a subject who is desperate and may be 
attempting to disarm them to kill them. My stance regarding 
physical altercations is that they are an absolute last resort. 
You are most likely in the altercation because you have made 
a mistake and put yourself at risk. But if you do find yourself 
wrestling with a suspect, gain and maintain control of your 
weapons, use the best available method to subdue them, cuff 
them and put them in a controllable area. I train cops who still 
walk a beat and may need to establish an area where a cuffed 
suspect is monitored until transport can arrive. The officer 
needs to win the fight, while utilizing the minimum amount of 
force necessary to take the suspect into custody.

Document, document, document. If you don’t have one that 
comes on automatically, turn on your body camera at the first 
sign of an issue. Body cams are your friends. Everyone else will 
be using a camera; it is important yours tells your side of the 
story. Angles change, and your body cam needs to show ev-
eryone what you saw and how you saw it, to show that you 
followed protocol correctly.

The use of force will be an issue for years to come. Regular 
departmental training combined with officer communication 
and education will reduce the number of cases of inappropri-
ate use of force. Less lethal force can be difficult to navigate 
for many departments, given their operating constraints, but 
it certainly must be addressed. The least amount of force nec-
essary to accomplish your goal is what you should be seeking. 
Officers today have a number of options that they can and 
should use to achieve this goal. 

John Grissom is a USMC combat veteran, having served in both 
Afghanistan and Iraq. After being wounded in 2006, he was re-
tired and subsequently began working in the private security 
sector abroad. He has spent nearly 20 years as a critical skills 
trainer and operator, and currently trains police departments 
in the Gulf Coast region.

JOHN T. 
GRISSOM
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MILITARY REPORT

A Free Meal at Applebee’s on Veterans Day
A quick overview of some benefits for servicemembers and veterans
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These days you’d be hard-pressed to find an in-
dividual who has not seen the social media posts 
that circulate every November advertising where 
vets can get free or discounted meals. While cer-
tainly a nice gesture and appreciated by the mil-
itary community, there are so many more perks 
available for both vets and those currently serv-
ing if you just know where to look.

One of the most common benefits used is the 
VA home loan, which helps servicemembers, vet-

erans or eligible surviving spouses become homeowners. It of-
fers 0 percent down mortgage options through private lenders 
such as mortgage companies or banks and is guaranteed by 
the U.S. Department of Veterans Affairs. Houses must meet 
certain eligibility criteria, so make sure you let your real estate 
agent know you are planning on utilizing a VA loan before you 
start the house-hunting process.

For those with children, or just those young at heart, Walt 
Disney World offers its Shades of Green military resort, lo-
cated right on the resort property, to active-duty, retired and 
honorably discharged veterans (though the latter only during 
certain months). Though it is not actually operated by Dis-
ney, its rooms are among the most spacious on the property, 
easily accommodating five people. Rates vary, depending on 
your military salary, but are much lower in comparison to Dis-
ney’s deluxe resorts. In addition to discounted stays, tickets to 
Disney parks can be purchased at a reduced rate through the 
Shades of Green resorts. Here’s who qualifies to stay at Shades 
of Green:

• Active-duty personnel, including National Guard and 
Reservists

• Department of Defense civilian employees
• Retired military (20 years or more)
• Veterans who are Purple Heart recipients**
• Veterans who are former prisoners of war**
• Veterans with service-connected disabilities**
• Individuals approved and designated as the prima-

ry family caregivers of eligible veterans under the VA  
Program of Comprehensive Assistance for Family  
Caregivers.

Shades of Green offers a Salute to Our Veterans program, 
which is designed to give all military veterans who served less 
than 20 years and received an honorable discharge (verified 
by current DD-214) the opportunity to vacation at Shades of 
Green during the months of January and September only. The 
veteran rate is similar to the rate that they charge retired mil-
itary.

A quick Google search reveals many discounts available to 
military members or veterans.  They range from auto manu-
facturers to cell phone providers to retailers. The discounts 
vary by one’s status — that is, a serving military member (ac-
tive, Guard or Reserves) or veteran. Some of the more popular 
discounts include:

• 10 percent off purchases at Home Depot

• 10 percent off purchases at Lowe’s

• 10 percent off purchases in store at Nike stores

• 20 percent off at 1-800-Flowers

• 10 percent off on select items at Apple

• 25 percent off at AT&T

• 5 percent off at Bass Pro Shops/Cabela’s

• 10 percent off at participating Old Navy stores

• 10 to 40 percent off at Under Armour

Some retailers require registration at a website that verifies 

military service, such as ID.me.  I have registered and used the 

website to obtain the military/veteran discounts at various re-

tailers for online purchases. Based on the changing discounts, 

I always recommend conducting an internet search to see 

the current discounts and conditions. I did exactly this today 

when I was shopping with my teenagers. They went into stores 

I was unfamiliar with, but a quick search online revealed a 10 

percent military discount at PacSun and Tilly’s.

Another popular but lesser-known program is the Blue Star 

Museum Program, which offers opportunities to enjoy art and 

culture. The program, which has been placed on hold for the 

2020 season due to the pandemic and will hopefully resume in 

2021, is a collaboration through the National Endowment for 

the Arts, Blue Star Families, the Department of Defense and 

thousands of museums. In every state across America, you can 

find a list of participating museums that are rolling out the 

red carpet for active-duty, National Guard and Reserve service 

members and their families between Memorial Day and Labor 

Day by offering free admission. Tickets generally must be “pur-

chased” in person or over the phone, and you will have to show 

ID to verify.  My family and I have personally taken advantage 

of this program at a children’s museum as well as a few zoos.

In November, when Veterans Day arrives, check online (or 

your local newspaper) for the many free or greatly discounted 

services or meals that are offered. Participation by restaurants 

and businesses tends to vary from year to year, but you’ll be 

able to find everything from a free entrée to a free cup of a cof-

fee to free haircuts. And yes, Applebee’s is a proud supporter of 

our military members with the free meal.

Gary Deutschle is a full-time police officer in the Northwest 
suburbs and a MAP attorney. He is also a captain in the Illinois 
Army National Guard, where he serves as an attorney, or judge 
advocate, for the 108th Sustainment Brigade in Chicago.

GARY 
DEUTSCHLE



Joseph Mazzone
Burr Ridge Sergeants
• Contract term: May 1, 2020-April 30, 2021
• 2.75-percent wage increase

DuPage County Forest Preserve
• Contract term: Jan 1, 2019 to Dec. 31, 2022
• Wages

• Effective Jan. 1, 2019: 2.75-percent increase
• Effective Jan. 1, 2020: 2.50-percent increase
• Effective Jan. 1, 2021: 2.50-percent increase
• Effective Jan. 1, 2022: 2.50-percent increase

• Modify union rights to eliminate Fair Share.
• Cleaned up grievance procedure, eliminating 1 step.
• New payout of sick leave allowing officers to cash in any 

amount of sick leave so long as they keep 10 days in their sick-
leave bank.

• Specific language treating vacation days, holiday time, person-
al days and compensatory time as the same for purposes of 
requesting time off.

• Modification to uniform allowance providing for Class A Dress 
Uniforms for at least two bargaining-unit members.

• Off-duty training that is mandatory scheduled on officers’ 
scheduled days off modified to reimbursement of training 
expenses.

Oak Lawn Patrol
• Contract term: Jan 1, 2019 to Dec. 31, 2022
• Wages

• Effective Jan. 1, 2019: 3-percent increase
• Effective Jan. 1, 2020: 3-percent increase
• Effective Jan. 1, 2021: 2.5-percent increase
• Effective Jan. 1, 2022: 2.25-percent increase

• Minor modification to probationary period.
• Vacation accrual prorated.
• Change in vacation scheduling.
• Change to all patrol, including traffic officers, on the same 

schedule.
• Modify call-outs for specialty assignments.
• Maintain status quo on insurance and retiree benefits.
• Eliminate Fair Share.

Keith Karlson
Clarendon Hills Patrol
• Contract term: Jan. 1, 2019 to Dec. 31, 2021.
• Wage increases: 2.5 percent, 2.5 percent, 3 percent.
• Improved overtime selection language.
• Improved due process language for discipline. 
• Fitness-for-duty examinations to be performed by neutral 

physician.
• Four additional hours of personal time.
• Established OIC pay of $2 per hour. 
• Established statutorily mandated drug testing language follow-

ing OIS with no blood testing permitted.

Wheeling Sergeants 
• First CBA with MAP
• Four year contract: May 1, 2019 to April 30, 2023 
• Wages: 

• Year one: 2.5-percent increase
• Year two: 2.75-percent increase

• Year three: 2.5-percent increase
• Year four: 2.75-percent increase

• Eliminated steps to top-out pay for sergeants.
• Defined hire-back overtime procedures.
• FTO pay established.
• Shift-transition pay clarified.
• Definition of light duty policy.
• Holiday pay usage clarified.
• Clarification of vacation accumulation.
• 2-percent increase in employee share of healthcare premium 

over two years.
• Improved bereavement benefit.
• Inclusion in village wellness program.
• Clarified discipline grievance process.
• Clarified conditions and terms for secondary employment. 

Steven Calcaterra
McCook
• Eight-year contract (2019-2027) with 3-percent increase per 

year, totaling 24-percent increase over duration of agreement.
• Holiday pay modification to include into pensionable salary.
• Sick pay clarification language.

Jerry Marzullo
Glenview
• Four-year agreement.
• Added family members for eligible use of bargaining unit 

member sick time.
• Added ability for members to use donated sick time.
• Added change from “no arbitration, only police and fire com-

mission option” to grievance arbitration for discipline.
• Expanded bereavement leave timeframe.
• Automatic three hours overtime for cancelled detail.
• Automatic three hours overtime for cancelled hirebacks.
• 85-15 ER-to-EE split on health insurance for lifetime of agree-

ment.
• Premium for EEs reduced from 16 percent to 15 percent.
• Dental plan for members at 85-15 ER to EE on premiums 

(previously 50-50 on dental expenses).
• MAP proposed officer-involved shooting language. 
• For officers hired prior to July 2014, 2.5-percent COLA, full 

retro for each of the four years. 
• For officers hired after July 2014, approximately 10-percent 

increase first year, then 3.25-percent for each of next three 
years of agreement (MAP inherited two-tier wage scale from 
previous union).

• Increased longevity pay.

Wood Dale
• Three-year agreement.
• Wage increases of 3 percent, 2.75 percent and 2.5 percent for 

COLA (full retro).
• Added Fourth of July as a premium holiday.
• Switched detective stipend from flat dollar amount to 3 per-

cent added to base pay year over year.
• Updated fitness standards.
• Added travel training reimbursement.
• Carryover of comp time from year to year.
• Added MAP-proposed, officer-involved shooting language. 
• Remainder of agreement status quo.

Contract Corner
Updates from our attorney about collective bargaining agreements for MAP chapters
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Metropolitan Alliance of Police 25th Annual Golf & Dinner Outing
CANCELLED

If you have any questions or need more information, call 630-759-4925 or email mapunion@msn.com



A letter from the chief

I am sure that many officers here, much like many officers 
across the country, are frustrated, angry, and in some cases in 
disbelief regarding the last few weeks of policing in this coun-
try.  However, the events across the country and the vitriolic ha-
tred for police is at a level that I have not seen in decades. Yes, 
it seems that the tide has turned where police officers no longer 
are considered innocent until proven guilty, while criminals still 
enjoy that standard.

Many of you have heard/seen my statements over the last 
couple of weeks, including on C-SPAN and most recently at the 
Senate Judiciary Hearings.

I will continue to defend the police profession and the righ-
teous acts of police officers. I argued over the topic of “qualified 
immunity” for police officers and the calls by some people to re-
move this protection from law enforcement. I was baffled by the 
fact that both witnesses and politicians had no clue what qual-
ified immunity even means. They testified that this prevents 
cops from being held accountable, which is patently untrue. If 
you violate someone’s civil rights or commit a criminal act while 
using force, then you, in fact, can be held accountable. You can 
be charged with a crime, be terminated and be sued. However, 
if you act within the confines of the law and department policy, 
you are protected under qualified immunity, AS YOU SHOULD 
BE! You need to know that I will continue to fight to keep your 
rights protected.

I also had recent discussions over the fact that people want 
to change the threshold of “objectively reasonable” on use of 
force, to “necessary.” Once again, I flat out said that, “I will die 
on the hill against that argument.” After more than a half hour 
of discussions, I explained that we have a U.S. Supreme Court, 
composed of highly qualified judges. We rely on them to make 
important landmark decisions. In 1989, that group made a de-
cision regarding the Graham v. Connor case, and decided that 
law enforcement officers will be judged on what is objectively 
reasonable. I asked those in the group if they really believed 
that the Supreme Court was not capable of interpreting the law, 
and therefore we should randomly change the standard. No re-
sponse.

At the end of the day, I want everyone to know this: I am stand-
ing up for you. I am backing you up. I support you.

I have said countless times and I will continue to state: When 
my officers are right, I will defend them forever. However, if they 
are absolutely wrong, we will part ways. No one should defend 
a bad cop and no one dislikes a bad cop more than a good cop. 
Thank you for what you do. Please continue to serve honorably.
Thanks,
Steven Casstevens
Chief of Police
Buffalo Grove Police Department

Editor’s Note: Buffalo Grove Police Department Chief Steven Casstevens, president of the International 
Association of Chiefs of Police, sent the letter below to officers in his department, who are MAP members. 
Through the Buffalo Grove MAP unit, this important message is being made available to all members.
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2020 MAP UNION STEWARD TRAINING WEBINAR

Coming this Fall

Watch for further information including sign up details

All sessions will be online

MAP representatives and MAP attorneys will provide our  
annual educational seminar to provide the tools and knowledge  

necessary to effectively represent your members. 

Topics scheduled to be included 
• Body camera issues
• Recognizing your rights while exercising collective bargaining activities
• Understanding your privileges during discipline hearings
• Garrity and Weingarten rights
• Identifying contract violations and effectively applying the grievance process
• Negotiating and enforcing your contracts
• Other current issues



Organizing for Good
Meet DuPage County Sheriff’s Office, the largest MAP chapter  

that endured a war to make itself heard
n BY KAREN STAHL 

The Fourth of July is a time to celebrate the liberties that our 
forefathers fought for and that so many have defended over the 
years. But for Mark Wolenberg, who carries the grit of the found-
ing fathers, the holiday also serves to commemorate another 
liberating achievement.

The year was 1998, and Wolenberg was his own type of found-
ing father, with just four years on the job the in DuPage County 
Sheriff’s Office. 

The officer led discussions and sat in meetings about the ben-
efits of collective bargaining for law enforcement and unioniz-
ing the rank and file in the sheriff’s office. That first attempt to 
organize didn’t end with the desired result, but he knew that 
battles are lost while winning a country. 

And though defeating, his patriots refused to lick their 
wounds for too long. With just a few years behind them, they 
went back for second and third attempts, after the sheriff who 
hired Wolenberg and the next sheriff each told county board 
members that the office was not allowed to unionize. 

In the pursuit of life, liberty and collective bargaining free-
dom, Wolenberg armed himself with the facts: $8,000 differenc-
es in merit pay increases and the representation to reduce dis-
ciplinary actions against officers.   

“You have to be able to say, ‘That’s not right,’” Wolenberg re-
calls. “I knew that we had to get organized.”

The hostile environment led to ranks of men on the front 

lines colonizing what they knew could become a prosperous 
agency, with the Metropolitan Alliance of Police backing them 
the whole way. And then, the fourth attempt came as swift 
as a bullet out of the barrel and without a head turning back.  
DuPage County Sheriff’s Office finally declared victory in the 
13-year struggle.

Wolenberg sat as a negotiator for the first contract, which 
came into place in 2011. Just a year later, the founding father 
with a George Washington sensibility was voted president of 
MAP Chapter 126. 

“I think it’s amazing, the fact that we got organized,” Wolen-
berg says, calling it the most memorable moment of his 27-year 
career in DuPage. “That’s something I’m really proud of — that 
MAP always stood by whenever we said we need them to fight 
with us, even during that 13-year span.”

Now, eight years into his presidential term and with four 
years on the MAP board of directors, Wolenberg notes that the 
fight to unionize created the largest MAP chapter that provides 
law enforcement support throughout the whole county. 

“We have our own crime lab, and we have our own forensic 
unit,” Wolenberg says. “There are a good bit of distinguishing 
elements of the chapter.”

DuPage County covers 332 square miles with a population of 
904,161. And it’s because of the valiant effort to create the new 
nation of MAP Chapter 126 that members — knowing that they 
are supported by the union — are now able to channel their 
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Visit the BRAVE Police & Public Safety Wellness Center

Meeko is keeping office hours with Dr. Robin Kroll
Board Certified Police and Public Safety Psychologist specializing in…

Meeko, the therapy dog at  
BRAVE Police & Public Safety  

Wellness Center

6323 N. Avondale Avenue, #111B, Chicago, IL 60631
847-778-9322 • www.drrobinkroll.com • drrobinkroll@gmail.com

• Stress Management Training
• Critical Incident Group & Exposure Program
• P.A.D. (Police-Addiction-Depression)  

Dual Diagnosis Group

• Day programs for addiction and  
trauma for first responders

• Individual & Family Therapy
• Seminars & Workshops

Also offering FIRST RESPONDERS YOGA
$20 per session (packages available)

Register at drrobinkroll@gmail.com or Eventbrite

Your Lives Matter!
We’re here to listen when you need to destress from the job

innate vigor away from battle and fully 
invest in positive interactions with the 
community.

This chapter certainly has made its 
presence felt. During a typical patrol on 
July 2, the officer responded to a wom-
an in her 60s who lives alone. The door 
of her shed had been torn off by an in-
truder. 

Taking just a couple of seconds to as-
sess the situation, Wolenberg asked the 
woman for a hammer and some nails 
and then fixed the door back on its 
frame. This is the heart of every patriot of 
DuPage County Sheriff’s Office. 

“It’s always been the thing for us, help-
ing people,” Wolenberg says. “Being part 
of this chapter gives us the resources 
we need to maximize what we can do 
for people. The guys I work with, this 
is where they want to be and what they 
want to be doing.”

All members of the chapter share the 
same mission of being active community 
leaders. MAP Chapter 126 Vice President 
Ryan Culver fought alongside Wolenberg, 
and he agrees that one of his favorite as-
pects about his career is the backing that 
members can always count on. 

“MAP stuck with us when no one else 

would touch us,” he confirmed. “We had 
a big climb with this place, and they nev-
er, ever turned their backs on us.”

So Culver, the K-9 unit command-
er with DuPage County Sheriff’s Office, 
likes to pay it forward to community 
members. He says that when precau-
tions surrounding COVID-19 are lifted, 
he’ll be back in schools and church youth 
groups, engraining himself in the com-
munity by performing demonstrations 
with his dog. 

Having a child hide and then allowing 
the group to work with one of the blood-
hounds to find the target subject claims 
a top spot on Culver’s list of favorite 
demonstrations. 

 “That’s definitely the most interac-
tive demo we do,” he says. “It’s awesome 
to be able to spend time with kids, even 
if it’s for a brief amount of time. If they 
got questions you definitely want to try 
and spend some extra time with them 
to show them the positive aspects of the 
job.”

And while members are out doing 
demonstrations and getting involved in 
community activities, Wolenberg stands 
as a living testament to the effort it took 
to build those relationships. 

As a final war cry — but not a farewell 
address just yet — Wolenberg wants to 
provide encouragement to all officers 
facing their own battles right now.  

“Remember the oath that we all swore 
to uphold. Remember why you chose 
this career,” Wolenberg says. “Remember 
who you are, and remember that polic-
ing is still one of the most noble profes-
sions, so hold your head high. Together, 
we will get through this.”

MAP Chapter 126 Vice President Ryan Culver vis-
its a fifth-grade class at Benjamin Middle School 
on March 3 as the K-9 Unit Commander.



A Tale of Two Mayors
MAP chapters in both McCook and Bolingbrook have experienced mayoral roadblocks — 

now McCook gets to bask in new authority, while Bolingbrook continues its fight

n BY KAREN STAHL 

It was the best of times, it was the worst of times — and for 
MAP Chapter 111 President Carlo DiMundo in the Village of Mc-
Cook, former Mayor Jeffrey Tobolski cultivated the age of fool-
ishness. 

It was the epoch — in this case more than a year and a half 
long — of unproductive contract negotiations that robbed 
members of holiday pay that stretched into their pensions. 
The mayor, who had delusions of grandeur, created a season of 
darkness in McCook. 

“Things went really bad from the beginning, and the biggest 
problem was that [Tobolski] basically became a legend in his 
own mind,” DiMundo affirmed. “He felt like we were beneath 
him, and he felt like whatever he offered us, we should just take 
it, and we shouldn’t have questioned him.” 

The chapter president knew that the livelihoods of his mem-
bers exceeded far beyond a bargaining chip for the mayor’s 
reputation. Though at the beginning of negotiations in August 
2018 he promised to work with the chapter, Tobolski ultimately 
reneged on all his promises and refused to make himself avail-
able. In short, DiMundo’s life became a living hell. 

“He stonewalled us every time,” the chapter president fumed. 
“Our attorney would reach out, and he would never respond.”

But after a winter of despair emerged the spring of hope. Di-
Mundo was at a standstill, and he needed a mayor who would 
listen to their grievances in order to be able to get to work. 

After Tobolski’s unexpected resignation in March — he was 
the presumed target of a federal investigation — the Village of 
McCook swiftly voted in acting Mayor Terrance Carr on April 1. 

And on April 3, Carr had a new eight-year contract written 
with Chapter 111 that covered the previous two years and runs 
through 2026. It includes annual 3 percent raises and paid med-
ical retirement. 

“The key difference is that [Carr] actually took the time to 
listen to us,” DiMundo praised. “He sat down, and after under-
standing what the problems and the issues were, he resolved it. 
He’s not interested in playing games or engaging in tactics. He 
wants to get the job done — whereas the other mayor just didn’t 
want to listen to us.”

The free-flowing cooperation moves forward in McCook at 

the hands of a new, adaptable mayor who cares about his law 
enforcement, especially as a former Stone Park law enforce-
ment officer himself. 

DiMundo gets to look forward to 2026, when good-cop Carr 
has assured him that if any major issues come up during re-ne-
gotiating, he’s an open book for resolution — truly the best of 
times for the chapter.

But just 18 miles southwest of McCook in Bolingbrook, MAP 
Chapter 3 has yet to see a light at the end of the tunnel during 
their own age of mayoral darkness. 

MAP Chapter 3 President Bob Liazuk shared that the union’s 
charter chapter has reached its third year of not having a new 
contract, after the previous one expired on April 30, 2018. In his 
22 years with the police department, this is the longest span of 
time that the chapter has gone without a contract. 

And Mayor Roger Claar, who’s been in office since 1986, has 
historically failed to negotiate credibly with members. In 1999, 
the Village of Bolingbrook made a deal with the union to share 
the cost of retiree healthcare together — both the chapter and 
the village paid 1 percent into the fund. 

But in 2014, the village contended that retiree healthcare 
funding was in trouble and it was going to shut down the fund. 
That led the chapter to raise its contributions to 2.5 percent. 
Unsurprisingly, Bolingbrook didn’t follow suit.

“Over the last three contracts, [Claar] has basically refused to 
negotiate with us to try and fix retiree healthcare, because he’s 
said numerous times that he wants it to fail,” Liazuk disclosed. 
“He’s stalled to provide a lot of financial information, and he’s 
using all these intimidation tactics. He tells us basically, ‘It’s 
doomsday.’”

And as a crescendo to bad-cop Claar’s decades of labor antics, 
he decided to hold a Fourth of July fireworks display as part of a 
private party on his golf course. Most communities in the area 
had to cancel their displays due to COVID-19 restrictions. 

 So the Chapter 3 executive board decided to peacefully pro-
test. When in the worst of times, it’s difficult to be heard in the 
same way that McCook is enjoying with their new mayor. 

The chapter organized a flyover above the golf course where 
the mayor’s private party was being held. The plane employed 
pulled a banner that read: “3 YRS NO POLICE CONTRACT = 
MAYOR’S FIREWORKS.”
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“We just wanted to educate the public that the mayor’s not 
working with the police department, and we haven’t had a con-
tract for three years,” the chapter president noted. “It’s the same 
old song and dance every time — they say they’re going to work 
with us, but then [Claar] doesn’t show up to the negotiations, 
and he’s the one that makes all the decisions. It’s really hard to 
negotiate a contract when the guy that has all the authority isn’t 
there at the table with us.”

Though Claar still sits on the throne, Chapter 3 isn’t entirely 
on the road to tragedy just yet. With an upcoming mayoral elec-
tion in 2021 and rumors that Claar will be stepping down for 
his final six months to appoint a trustee — two of whom have 
expressed their desire to help the union — the chapter may get 
a reprieve. 

“I would like to see us be able to go to the table and actually 
do some good faith bargaining,” Liazuk maintained. “I would 
like to sit down, fix retiree healthcare, and just get fair and rea-
sonable raises. It’s not that difficult.”

In the best of times and the worst times, when the noisiest 
authorities are starkly good cops or bad cops, both MAP chap-
ters in McCook and Bolingbrook have experienced the difficul-
ties of a challenging mayor. 

And Chapter 111 in McCook now gets to bask in the en-
lightenment that comes from a mayor who wants to work for 
law enforcement officers, while Chapter 3 in Bolingbrook will 
bravely fight for its own season of light.

“It’s incredible to have a mayor who doesn’t act like he’s this 
big shot,” DiMundo expressed. “When you have a working man 
who makes himself available to employees and village resi-
dents, and who takes care of the place as if it’s his own business, 
that’s the gold.”

It is our honor to care for those who bravely protect us.

ANDERKO DENTAL CARE
5136 N Harlem Ave, Harwood Heights, IL 60706
708-867-5000 • www.AnderkoDentalCare.com

Special Offer for  
Police Officers and Families

$50 off first appointment
Free 2nd opinion

Please contact Our Family  
so that we may serve Your Family!

A family practice serving this community for 35 years.

Dr. Mark Anderko Sr., Dr. Mark Anderko Jr., and Dr. Sarah Anderko are 
committed to giving you the healthy and happy smile you deserve.

Chicagoland’s Experts for Remediation Services

Who do you call when faced with an overwhelming  
cleaning dilemma?

ONLY ONE PLACE - CLEANING SPECIALIST INC!
Let our professionals assist you in resolving  

overwhelming situations

24 hour Emergency Response Service across the  
City of Chicago and all of Chicagoland
Bio-hazard/Crime Scene Remediation

Body Removal
Crime Scene Remediation

Hoarding/Distressed Clean up
Experienced, confidential, compassionate staff

Cleaning Specialist Inc.
2739 Glenwood Dyer Road • Lynwood, IL 60411

(877) 570-1315 • www.csiillinois.com



Guardian of the Pension
Retired officer with vast experience and expertise is securing your retirement
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n BY MITCHELL KRUGEL 

Pension consolidation activated on Jan. 
1 as ordered by the law Governor Pritzker 
signed last October has left police officers 
in 353 municipalities throughout Illinois 
feeling like they need a powerful calcu-
lator and a finance degree to track their 
prized and promised retirement earnings. 
The law has consolidated $8.7 billion in 
assets but has left $7.1 billion in unfund-
ed liability. And the average annualized 2 
percent return on investment the past 10 
years has done nothing to reduce that li-
ability.

It’s been high risk and not high enough 
reward to the point where taking pension 
funds to Hollywood, Rivers or Harrah’s 
casinos might be an investment worth 
considering. It’s like a game of pension 
roulette with the option of betting on red 
or black. But police officers can’t afford 
to gamble with their pensions. So in the 
new world order of consolidated pension 
management, bet on White. 

Retired Orange County, California, 
Sheriff’s Department Sergeant Richard 
White is the new pit boss for the Illinois 
Police Officers’ Pension Investment Fund, 
having been named interim executive di-
rector in June. White brings experience 
and perspective to the job that will make 
every pension fund member feel like one 
of their own is watching their money.

“When I speak to members at meet-
ings, I look out in the audience and see 
people just like me or a relative of mine in 
the profession,” White confirms. “There’s 
a direct accountability when I am looking 
at them. This is not just a role or a job. It’s 
real. I live it every day.”

White could very well be police pen-
sion management’s consolidation of 
Warren Buffett, Suze Orman and Jim Cra-
mer. (With maybe even a little Ben Stein 
thrown in.) During his 34 years on the 
job with Orange County Sheriff’s Depart-
ment, he worked as a supervisor in the 
jails division, the patrol division and the 
training division.  

With his union, the Association of 
Orange County Deputy Sheriffs, White 
served on the political action committee 
for 25 years. That included some involved 
with the legislative process and being part 
of the team that screened candidates for 
endorsements.

But here’s the experience that will en-
able White to help pension fund members 
get more bang for their bucks:

• During his law enforcement career, 

he served nine years on the board of 
trustees for the Orange County Em-
ployees’ Retirement System (OCERS), 
which managed an administrative 
budget of approximately $11 million 
and a trust fund with approximately 
$10 billion in assets. The board han-
dled payment of benefits and disabil-
ity processing for 39,000 active and 
retired members. 

• He served as president of the State 
Association of County Retirement 
Systems (SACRS) board of directors, 
which managed 20 independent 
county retirement systems in Cali-
fornia. SACRS supports its members 
by educating trustees to be more ef-
fective stewards of their plans, which 
have assets of more than $110 billion.

• Following retirement, White served 
as administrator for the Mendocino 
County Employees’ Retirement Asso-
ciation, where his principal respon-
sibilities included management of 
the trust fund, delivery of retirement, 
disability and death benefits to eligi-
ble members and administration of 
cost-of-living programs. He managed 
a trust fund with approximately $440 
million in assets. 

From this vast exposure, White has be-
come an expert in many aspects of pen-

sion fund operations and well-versed in 
the vitality of the pension. There is a de-
finitive mission for the Illinois Police Offi-
cers’ Pension Fund.

“Members rely on the fact that they’re 
going to have a pension check when they 
retire,” White asserts. “This form of de-
ferred compensation is also an important 
part of the recruitment and retention of 
qualified individuals to provide service.”

But White is also here to battle the pen-
sion envy festering in the private sector. 
As more workers face the reality of no 
pensions, it becomes more incumbent on 
public safety to be responsible stewards 
of the tax dollar and fund pensions appro-
priately. 

White is focused on doing just that. 
The first step, according to the new law, is 
setting up a board of trustees with three 
active police officers, three members 
from municipalities, two beneficiaries or 
retired members and one member ap-
pointed by the Illinois Municipal League. 
A transition board is in place and opera-
tions are being set up to run elections for 
the three active members and two retired 
members.

“We have to have the governance struc-
ture to operate with complete transpar-
ency,” White adds. “We have to operate to 
develop the trust.”

The structure already includes gener-
al counsel and administrative support. 
Eventually, the fund will hire a chief in-
vestment officer and service providers to 
handle accounting, auditing and other 
administrative needs. The office will be 
financially independent from the state, as 
per the law that mandates it is not a state 
agency.

Eventually, the assets – which stay with 
their municipalities so well-funded plans 
are not used to offset shortfalls – will 
transfer to fund control, which is where 
White sees the real value.

“We will be able to take advantage of 
economies of scale,” he reassures. “The 
fund will be able to access investments 
in the market at more favorable prices 
and more favorable fees. And we will have 
more options to invest in to get better re-
turns for the same level of risk. Over time, 
we will become better diversified and ac-
cess other asset classes individual funds 
would not have been able to because of 
the size or restrictions of state law.”

 With such a plan, it seems abundant-
ly clear that when it comes to managing 
your pension, White is right on the money. 

Retired Orange County Sheriff’s Department 
Officer Richard White is the new director of the 
Illinois Police Officers’ Pension Investment Fund.





A timely impression
Buffalo Grove CRU bolsters the vitality of policing in the pandemic

n BY MITCHELL KRUGEL 

A Buffalo Grove MAP member patrolled 
a local park during the midnight shift on 
May 19, when he had to call on some of 
the most crucial training he has received 
on the job. A man had a knife, and he was 
ready to use it. 

No use of force transpired, however. 
The officer deployed his critical incident 
training – every member of the depart-
ment is crisis intervention certified – and 
prevented the man from using the knife 
on himself, as he intended. The officer 
talked with the man, which led to him ac-
cepting help from medical professionals.

Like many departments throughout the 
Chicago suburbs, Buffalo Grove has been 
amplifying the most vital aspects of po-
licing to address the new pandemic/civil 
unrest normal. Two recent response sce-
narios capture the impact these members 
have made on the stability and security of 
their community.

Black Lives Matter held a rally in town 
in June. Administrative Services Lieu-
tenant Mike Rodriguez, who supervises 
the department’s Community Relations 
Unit (CRU), was struck by a gentleman 
who got up to speak.

“He talked about being from Chicago 
and being a person of color,” Rodriguez 
reported. “He explained that when he was 
driving through Buffalo Grove for work, 
a police officer waved to him instead of 
stopping him. He said that’s why he chose 
to move to Buffalo Grove. That very sim-
ple interaction. It was fascinating. People 
feel safe living and working here. They feel 
their government is working for them. 
That’s what we represent.”

The CRU is made up of four officers, two 
of whom are classified as PCORE – Police 
Community Officers for Research and En-
gagement – as well as a crime prevention 

officer and a public information officer. 
And there is a civilian resource, Licensed 
Professional Counselor Brittany Wilson.

Wilson actually initiated the depart-
ment’s response to perhaps the most 
troubling pandemic havoc. With so many 
people being stuck in quarantine com-
promising the safety of abused spouses, 
calls for domestic violence figured to be 
on the rise. People not going to work cut 
off an outlet to vent to co-workers and re-
lease some of this tension. 

The fear of the unknown and the finan-
cial stress the pandemic wreaked created 
an opportunity for proactive measures. So 
the CRU posted a video on social media 
that emphasized the depth and availabili-
ty of the department’s resources.

“We have a safety plan in place so when 
they go in, officers can be social workers, 
mediators, debriefers and diffusers,” Wil-
son explained. “And after addressing the 
initial call, we can get them the services 
they need so our officers aren’t getting the 
repeated 9-1-1 calls.”

Having a police social worker with a 
master’s in mental health counseling en-
ables the department to create bridges to 
outside agencies such as adult protective 
services and DCFS, as well as the courts. 
Wilson appears with battered victims to 
advocate for protection orders and takes 
on the responsibility of getting them into 
shelters, if needed. 

That’s one pillar of what Rodriguez de-
scribes as, “This is police today, getting 
out there and problem solving. Citizens 
know their tax dollars are being used ap-
propriately, and they don’t view us as an 
enemy force.”

And the CRU’s initiatives continually 
create value for the community, the de-
partment and the officers. Look at the 
Citizen’s Police Academy it runs under the 
direction of Crime Prevention Officer Amy 
Cholewa. Citizens have learned about 
what the police do straight from the offi-
cers instead of falling victim to what they 
hear from word of mouth or read on social 
media.

“They almost become ambassadors for 
the department,” detailed Megan Han-
son, a member of the CRU, who also is the 
department’s public information officer. 
“We have seen them on social media re-
sponding to comments about us saying, 
‘That’s not accurate. Here is what they re-
ally do.’”

The CRU attends or conducts more 
than 200 events per year. One particular 
pandemic-related endeavor challenged 
residents to draw their own handprints, 
color them and submit them to the de-
partment. Social media showed up with 
photos of community members doing so 
and even officers taking part. The depart-
ment was flooded with artwork, much of it 
expressing thanks for their service.

“The goal of this unit is to fill every-
body’s bucket with kindness, so when 
things are tough, we can draw from that,” 
Hanson confirmed. “We have our social 
worker, who is a ray of sunshine. People 
call us by name on the street. They even 
give us tips. We have an inside view of the 
community.”
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Reading Remotely 
Officers sit down with their favorite books to connect with kids virtually 

MAP members like Megan Racila of Huntley Police Depart-
ment are used to having a plethora of opportunities to engage 
with the community. Prior to the global pandemic, Racila, who 
has 20 years on the job, enjoyed summers filled with story time 
and ice cream cones. Cone with a Cop was just one of many 
community outreach efforts Huntley Police Department partici-
pated in, where kids and families could gather at Culvers restau-
rant for fresh cones and stories read by officers. Now, as social 
distancing is carried out to prevent the spread of COVID-19, 
those memories have sadly become a thing of the past for Racila 
and the other officers who participated. 

“We’re huge with our community,” Racila insisted. “Now, with 
everything shut down, that has shut down our ability to meet 
with the kids and do our events.”

Once families began to quarantine, it became clear that Lake 
in the Hills Police Department (LITHPD) was also feeling sepa-
rated from the families and friends that they take pride in serv-
ing. Starting in April, LITHPD School Resource Officer Sarah 
Barham came up with a way to continue connecting with stu-
dents through posting virtual story time on the Department’s 
Facebook page. Storytime with LITHPD, also known as “Books 
and Badges,” quickly spread to Huntley, where officers have dug 
up old childhood story favorites to read aloud. 

“It was kind of a natural thing for us to do,” stated Racila, who 
read “The Day the Crayons Quit” by Drew Daywalt. “It was a 
great way to stay in touch with the kids and say, ‘we haven’t for-
gotten about you, this is just a new way of doing things.’”

As the #BooksAndBadges hashtag spread on police depart-
ment Facebook pages across the country, Jakub Wrobel decided 
to put his own spin on the virtual story time by reading a book in 
Polish. The LITHPD officer, who emigrated from Poland with his 
family when he was two years old, knew that many members of 
the community would enjoy hearing a familiar nursery rhyme in 
his native tongue. 

“I probably come across having to use Polish on the job about 
once every other shift,” explained Wrobel. “This helps bring us 
closer to the community and shows that we’re not just here to 
enforce laws. We’re here to have open communication.”

When it came to selecting a book to share on Books and Badg-
es, Huntley officer Joe Lanute selected a childhood favorite he 
remembers his parents reading to him. Lanute, who lives and 
serves in Huntley, was pleased to hear that neighbors recognized 
him on the Huntley Police Department Facebook page, and sat 
down with their kids, who watched him read “The Night I Fol-
lowed my Dog” by Nana Laden. 

“If I can control anything about people’s perceptions, I want 
to make sure that the perception in my town is that the police 
are good,” Lanute shared. 

Lanute believes firmly that simple efforts from officers go a 
long way with the community and hopes that Books and Badges 
continues to trend on social media through the holidays. 

“I hope officers throughout the state and country can see that 
it took me 20 minutes to read that book,” Lanute shared. “If it 
takes 20 minutes to make a kid’s day or change somebody’s per-
ception of police, it’s small price to pay.”
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Megan Racila of Huntley Police Department reads “The Day the Crayons 
Quit” by Drew Daywalt.

Lake in the Hills Police Department 
Police Officer Jakub Wrobel reads 
a story in Polish to families in his 
community. 

Joe Lanute reads a childhood favor-
ite for Huntley Police Department 
Books and Badges.



Thank-you notes
The well-wishes come in many forms — a thank-you card 

here, a donation of protective masks there, and plenty of food 
in between.

Throughout the pandemic, the suburban communities that 
MAP members serve have shown their appreciation for po-
lice officers who have risen to the challenges that come with a 
public health crisis of this magnitude.

Based on the officers’ smiles — some obvious even behind 
their masks — the law enforcement community has wel-
comed the warmth and genuinely positive sentiments from 
those whom they serve every day. Here is a sampling of the 
thank-you notes and other acts of appreciation that MAP 
members have received:
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Addison 

Hanover Park

Huntley 

Anam Bokhari, owner of the wine-and-paint store Pinot’s Palette in Elm-
hurst, stopped by the Addison Police Department on June 5 to deliver 
some water and snacks for officers, along with small painting kits.

Officers received 
a boost from Blue 
Help, Motorola 
Solutions and 
the Gary Sinise 
Foundation, which 
collaborated for a 
donation of coffee 
from the Blue Line 
Roasting Co., as 
well as personal 
protective equip-
ment and resources 
to support officer 
mental health and 
well-being.

Bocce’s Bar and Grill in Matteson decided to encourage frontline workers 
on May 5 and donated fresh pizzas to the Village of Matteson’s police, fire 
and public works departments as they collec-tively battled the virus.

Pastor Eric Hampton and his staff at Arrow Church in Lynwood dropped 
off individually wrapped cookies custom-decorated with white masks to 
the Park Forest Police Department on May 3 to serve up smiles.

Officers received a thoughtful care package from members of the com-
munity who go above and beyond to share their appreciation. They were 
especially touched by the hand-crafted artwork that was included with 
the donation. 

Matteson 

Park Forest 
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Buffalo Grove

Officers felt extra appreciated 
when they received this hand-
written thank-you note from a 
supporter in the community. Alex, 
the sender, included a pack of face 
masks to help keep officers safe 
and healthy while responding 
during the pandemic. 

A thoughtful thank-you note 
written by a 9-year-old Zion 
resident lifted the spirits of one 
Lake County Sheriff’s Office 
Deputy, who was handed the 
card on Father’s Day. “Remem-
ber there is an angel watching 
over your shoulders to make sure you go home to your family tonight!” the 
card read. Additionally, Lake County Sheriff’s Office K-9 Dax came across 
some wag-worthy chalk art on his neighborhood walk on May 5. The col-
orful sidewalk art shared an uplifting message with LCSO: “Thank you, 
LCSO! We <3 u, Dax!”

Officers were reminded of what a great commu-
nity they serve when staff from the Leigh School 
took time out of their day to deliver a generous 
care package to the department. Also, a heart-
warming note of appreciation spread through 
the Norridge Police Department after two mem-
bers of the community waved down a squad 
card to deliver an uplifting message. And a stu-
dent in Norridge shared her appreciation for 
Norridge Police Department and D.A.R.E. officers 
with this thoughtful note and delivery of treats.

Officers in Orland Park got the cutest gesture of appreciation on June 6 
with young Zahra and Yumna stopping by the station to deliver hand-
made cards expressing support through hearts, American flags and bub-
ble letters. 

Though COVID-19 prevented law enforcement across the country from 
gathering for National Police Week, Made by Mary volunteers went out of 
their way to show the Mount Prospect Police Department that they were 
not forgotten on May 15. The charitable team of bakers made sure every 
shift had a sweet and savory treat to look forward to, like these Dunkin’ 
Donuts and hotdogs donated from Hubby’s Dog House. 

Delivering homemade signs and 
donations of cookies, sandwiches 
and hand sanitizer, residents turned 
out in droves to support Oswego 
police officers in recent months 
during visits to the department. It 
didn’t stop there, as an anonymous 
person secretly paid for one offi-
cer’s carry-out dinner and left with-
out a word one June night. 

As precautions taken around the 
coronavirus ramped up on March 
23, Fifth Third Bank & ATM donated 
a package of personal protective 
equipment to officers, which in-
cluded body coverings, masks and 
gloves.

Lake County Sheriffs

Mount Prospect

Lemont

Norridge

Orland Park 

Oswego



As alarming news of PPE shortages spread across the country, Winnetka 
officers did their part to protect their own by putting together PPE kits for 
each squad car. The kits included Tyvek suits, masks, gloves, goggles and 
foot protection. Officers reminded the community that they are all in this 
together and that the PPE kits would be used to keep everyone involved 
safe and prevent the spread of COVID-19. 

Answering the COVID call of duty
Doing what’s best for the community has taken on dif-

ferent shapes for police officers in the age of COVID-19. 
Gestures of kindness and generally going beyond the usu-
al call of duty have helped build new connections between 
the police and residents in some places, while the bonds 

have flourished in cities and towns where the relationship 
was already strong. Whether dropping off a book for an 
elderly resident or helping fellow frontline responders get 
through the day, MAP members throughout Chicagoland 
stepped up to give back during the pandemic.
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Arlington Heights Hanover Park

Winnetka

Maywood 

On at least two occasions during the spring and summer, officers collect-
ed money to help bring a hot meal to the National Guard troops, health-
care workers and others working the COVID-19 testing site at Rolling 
Meadows High School. In June, the department partnered with Burger 
Baron to deliver a meal of gratitude for those overseeing the location.

Officer Joseph Stranski turned an April well-being check on a senior 
resident into a memorable interaction. After meeting the woman at her 
home, Stranski learned that she lived alone and enjoyed reading books. 
With the local library closed, she ran out of things to read until Stranski 
returned with three new books for her to enjoy while coping with stay-
at-home rules.

As part of a massive drive on May 12 simultaneously advocating for cen-
sus responses and COVID-19 safety, Maywood officers and staff members 
from PLCCA, Inc. distributed free KN95 masks for both drive-up and walk-
up participants. Their efforts were meant both to protect the community 
and to ensure that everyone is counted in the 2020 census.
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Darien

Olympia Fields Orland Park Prospect Heights 

Near the beginning of the pan-
demic, Sergeant Nick Skweres 
spread love and light to students 
at Prairieview Elementary on 
March 19 by posting a video of him 
reading his favorite book about 
po-lice, “Officer Buckle and Gloria.” 
His message of encouragement 
continues to ring true for students 
and community members alike as 
the pandemic continues.

Not to be outdone by the coronavirus, 
resident Nicora celebrated her 9th 
birthday on April 9 with a patrol ve-
hicle birthday parade fit for a queen. 
The officers on the day and afternoon 
shifts set aside time to assemble their 
squad cars in front of her house while 
hitting the sirens and emergency 
lights. Nicora beamed and shared gig-
gly thanks from her driveway.

May 29 was a Friday well spent for officers in Orland Park, 
as family-owned superstore Meijer generously donated 
funds for the police department to purchase personal 
protective equipment for its frontline workers. 

Prospect Heights police officers were among repre-
sentatives from 14 police and fire departments who 
came together at Glenbrook Hospital in late April to 
surprise healthcare workers with a powerful show 
of support during the shift change. The agencies ar-
ranged their emergency vehicles into the shape of 
a heart to say thank you to hospital staff involved in 
the frontline COVID-19 fight.



MAPMAP
Member Milestones

n BY DAN CAMPANA

Wendy Dumont doesn’t mince words 
when she describes the challenges that 
female police officers face, but her 20 
years with the Lake Forest Police Depart-
ment proved hard work makes anything 
possible.

Dumont, who spent nine years in the 
Navy before starting her law enforce-
ment career, retired from Lake Forest in 
April as just the second woman in the 
department’s history ever to do so. Her 
significant accomplishments don’t start 
with her finish.

Dumont wore many hats — from field 
training officer to bike patrol officer to 
evidence tech to detective bureau offi-
cer — for more than two decades, but 
few things were more meaningful to her 
than working undercover on narcotics 
investigations with the Lake County Met-
ropolitan Enforcement Group and being 
the department’s first officer to complete 
Northwestern’s accident reconstruction 
school, which led to roles as an investi-
gator and supervisor with Lake County’s 
major crash team.

“There’s a billion things in my career 
that I enjoyed,” said Dumont, who is 
now an investigator for the Lake County 
State’s Attorney’s Office. “Lake Forest was 
one of the best places to work. They gave 
me a lot of opportunities. Chief Walldorf 
pushed me to do the (accident) recon-
struction. I appreciate what he did for 
me.”

Asked about highlights of her time in 
Lake Forest across the various assign-
ments, Dumont paused momentarily to 
contemplate it all. She said it was hard 
to pin one thing down before doing just 
that — leading the charge to start the de-
partment’s crisis intervention team rose 
to the top of her memories.

Establishing the team meant the abil-
ity to bring on a social worker full-time 
and develop an information-sharing 
system that allowed officers on different 
shifts to access important details about 
subjects who might have some type of 
behavioral health or related issues.

“Mental health is such a huge issue. 
This was years in the making,” Dumont 

explained. “That’s a huge thing I’m proud 
of.”

Dumont views everything she’s done 
— including earning bachelor’s and mas-
ter’s degrees — through a lens that allows 
her to see that female officers have a 
more difficult career path compared to 
that of their male counterparts.

“You’re going to have to work twice as 
hard,” she offered, before saying she’s 
embraced the opportunity to give advice 
to the next generation of women in law 
enforcement.

She’s also proud of the network of 
high-ranking, accomplished female of-
ficers she’s met over the years, who are 
overcoming rank and responsibility bar-
riers at suburban Chicago departments.

“We’re making strides. I think we’re 
breaking into these different positions,” 
Dumont explained.

Dumont loved her time with Lake For-
est and could have stayed on for many 
years. But, she admits, she’s “not one to 
sit still” when presented with a chance to 
broaden her future path, such as her new 
role as a cyber investigator.

All of it comes back to the notion of 
getting out what you put into the effort.

“You can do anything if you work 
hard,” she said. 

Several of Crystal 
Lake’s finest helped 
make a little girl’s 
day by visiting her 
lemonade stand in 
June. Officers Ken-
neth Ellinger, Eric 
Stopka and Brian 
Burr and Sergeant 
Steve Renje were 
among the custom-
ers who enjoyed 
a refreshing treat 
before posing for 
a photo with the 
young entrepreneur.

Retired, but not slowing down

Crystal Lake officers quench their thirst
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n BY KAREN STAHL

A new rookie is on the scene in the Ro-
meoville Police Department, but this is 
the first time the newest member boasts 
four legs and a wagging tail. 

Her name is Lola Haven, and she is a 
13-week-old bernedoodle puppy. She 
first set her paws in the building June 17, 
evoking instant smiles from the officers 
who were introduced to her as the de-
partment’s first official wellness dog.

Chief Kenneth Kroll wanted to intro-
duce the furry ally to the department, 
particularly in light of recent traumatic 
events regarding the ongoing pandemic 
and civil unrest. 

“Lola provides an opportunity for peo-
ple to smile,” Kroll affirmed. “She helps 
place an officer in a positive state of 
mind. She will also be available to social-
ize with kids and adults who are here at 
the station, to provide comfort and take 
their minds off situations that might be 

outside the norm.” 
Lola — whose name is a nod to Auro-

ra “Lola” Green Baldwin, one of the first 
sworn policewomen in the United States 
in 1908 — is currently going through 
a program with the American Kennel 

Club’s Canine Good Citizen, which will 
certify her as an official comfort dog.

As soon as the call for officers to vol-
unteer to help with her went out, Lola 
immediately had a team rallying around 
her to make her first few weeks in the 
new setting comfortable. The puppy will 
serve as a safe haven for officers and vic-
tims alike who need emotional support 
and comfort. 

Lola will be there — lolling tongue, 
wagging tail and all. 

n BY KAREN STAHL

On June 26, 2018, Penny Shnay’s life 
changed after her son and daughter-in-
law’s house — which they were renting 
from Shnay — burned down in a tragic 
electrical fire that claimed the lives of 
five of their pets.

Commander Devin Strahla, who was 
driving into work for the start of his shift 
that morning, heard screaming and no-
ticed smoke and flames. He immediate-
ly stopped and was able to assist the two 
residents in exiting the burning house, 
as well as save two of their dogs.

On June 20, 2020, almost exactly two 
years after the incident, Shnay decided 
that she wanted to show her apprecia-
tion to all the brave first responders who 
saved the lives of her son and daughter-
in-law, and particularly for the quick 
response of the Park Forest Police De-
partment.

Shnay sent personalized cookies 
from Serenity’s Place in downtown Park 
Forest that read “Park Forest Police” and 
that had a design of an American flag 
drawn on them in icing. 

“I’m Penny’s daughter-in-law, and 
one of those who were rescued from 
that fire,” shared Elisabeth Brecher, re-
counting the response of the officers 

from Park Forest on that night two years 
ago. “Thank you forever, for rescuing 
my family and me. I cannot express my 
gratitude enough.” 

An early morning rollover crash in 
May put two Lake Forest police officers 
to the test as they waded into thigh-deep 
water to rescue a family after their vehi-
cle struck a pole and went off the road.

Officers Erik Blomberg and Aaron 
Kruchko responded to the scene near 
Route 41 and Westleigh Road just before 
1:30 a.m. on May 15 to find the vehicle on 
its side in the flooded ditch. Department 
photos show the pair working with Lake 
Forest firefighters during an overnight 
storm to remove the occupants, one of 
whom was an infant.

In a Facebook post, the department 
credited Blomberg and Kruchko’s “read-
iness, rapid-thinking and execution that 
reflect their high level of dedication and 
professionalism.”

Police said the family was doing well 
immediately after the crash. 

Romeoville Police Department gets a “paw”-fect new member

Treats repay kindness from  
Park Forest Police Department

Dynamic Lake Forest 
duo rescues family 
from rollover crash

Lola Haven, a 13-week-old bernedoodle puppy, 
steps foot in the Romeoville Police Department 
on June 17 as the department’s first official 
comfort dog. 

Officer Tim Hoskins enjoys a cookie on June 20 
that was sent from a resident in appreciation 
for the Park Forest Police Department’s prompt 
response to a house fire two years prior.
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In light of COVID-19, expertise is still flourishing in Addison. 
On June 15 at the Addison Police Department, three men en-
joyed the honor of promotion. 

The department promoted Roy Selvik to Deputy Chief of 
Support Services, after spending 17 years in Addison. He began 
his law enforcement career with Addison Police Department in 
2003 and was assigned to the Investigations Section in 2006 as a 
school resource officer, and then a detective in 2008. 

Selvik is trained as an evidence technician, juvenile offi-
cer and arson investigator. He is also a former member of the  
DuPage Major Crimes Task Force.

Sean Gilhooley was promoted to deputy chief on June 15 
alongside Selvik. Gilhooley began his law enforcement career 
with Addison Police Department in 1996 as a patrolman. He was 
promoted to sergeant in 2009, and he simultaneously served as 
supervisor for the Community Response Unit for five years. 

Gilhooley is a court-certified expert in street gangs through 
DuPage County and serves as a member of the DuPage County 
Incident Management Team (IMAT) and the Northern Illinois 
Critical Incident Stress Management Team for first responders. 

Kevin Dempsey was promoted to commander. His law en-
forcement career also began with Addison Police Department 
in 2003 as a patrolman. After being assigned to the Investiga-
tions Section in 2006 as a detective, Dempsey was then promot-

ed in 2013 to the rank of sergeant in the Field Services Division. 
Dempsey is trained as an evidence technician, juvenile offi-

cer and field training supervisor. He is also a certified truck en-
forcement officer. He is a former member of the DuPage County 
Major Crimes Task Force. 

The Addison Police Department is extremely excited to watch 
the expertise that Selvik, Gilhooley and Dempsey bring to their 
new positions. 

Troy Miller was promoted to the rank 
of Sergeant on the evening of June 8, and 
enjoyed being sworn in by Mayor Michael 
Collins at the Plainfield Police Depart-
ment. Miller also received the special hon-
or of having his son present to pin his new 
badge onto his chest. 

Miller began his career with the Plain-
field Police Department on Dec. 30, 2002. 
He is known for being a discerning leader 
with sharp situational awareness. Miller 
will undoubtedly bring strong leadership 
skills as he begins his position as the new-
est police sergeant in the department.

In late May, Niles Police Officers Roy 
Balsamo and Kevin Regal were work-
ing the day shift when they encoun-
tered a man down on his luck. The pair 
stepped up to give the man a boost by 
purchasing him food and beverages 
from a nearby store.

Addison Police Department celebrates three new promotions

Plainfield Police Department  
promotes a new sergeant

Niles officers  
give a helping 
hand and meal

(From left) Roy Selvik, Sean Gilhooley and Kevin Dempsey enjoy the honor 
of promotion on June 15 at the Addison Police Department. 

After being sworn in by Mayor Michael Collins 
on June 8, Sergeant Troy Miller has a badge 
pinned to his chest by his son. 
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Lake Forest Police Officer Rob Monah-
an retired in May after more than two de-
cades with the north suburban depart-
ment. Monahan spent several years as 
an evidence technician, but officials said 
he’ll be best remembered for working 
with youth in the community as a juve-
nile officer, for his presence as a program 
leader in local schools and for being the 
organizer of the village’s bike rodeo.

Though this year’s annual Special 
Olympics Illinois’ Torch Run had to be 
canceled to prevent coronavirus trans-
mission, the Park Forest Police Depart-
ment still got their miles — and their 
dollars — in on June 10 to support an 
incredible cause.

 This year, the department set an on-
line fundraising goal of $1,000. Members 
more than exceeded that figure by rais-
ing $1,360, all for Special Olympics Illi-
nois, and celebrated with a socially dis-
tanced two-mile run. 

The contributions of Park Forest and 
other agencies across the nation will 
help keep the Flame of Hope burning 
brightly, as the Special Olympics Illinois 
asks everybody to pledge to walk, run or 
bike in honor of the annual event. 

Carrying the Flame of Hope  
in Park Forest Police Department

Retired Lake Forest  
officer remembered 
best for youth work, 

bike rodeo boosterism



23rd Judicial DeKalb County 
Meaghan Murray

Arlington Heights 
Brianna Erri 
Thomas Janschutz

Bu�alo Grove 
Jacob Sjodin

Burr Ridge Sergeants 
Robert Wisch

Clarendon Hils 
Matthew Kane

Chicago State University 
Corey Je�ries

Crest Hill Sergeants 
Terry Fenoglio 
Justin O’Brien

Crystal Lake 
Nathan Tooley 
Jennifer Zielinski

DeKalb County 
Eleazar Alcaraz 
Riley Brown 
Ian Buchanan 
Christina Musil 
Alex Richoz

Des Plaines Sergeants 
Brian Hart

DuPage County Coroners 
Katherine Little

E-COM-911 Dispatch Center 
Isabel Rivera

Glenview 
Greg Bell 
James Cromley 
Marek Gorzkowicz

Hanover Park  
Carissa Cruz 
Ryan Rhode

Hazel Crest 
Robert Dempsey

Johnsburg 
Eddie Santana Jr.

Metra 
Rafael Gallegos 
Alex Montes 
Branden Ochoa 
Lawanna Ratcli� 
Mario Sanchez 
Nicholas Standish 
Pawel Stroz 

Jane Tunney

Montgomery 
Kevin Bayer

Moraine Valley College 
Michael Dudlo 
Robert Wall

Morris 
Nicholas Pampinella

Naperville Civilians  
Raeanne Wisniewski

Orland Park 
Daniel Lombardo

Schaumburg 
Marissa Betz 
Daniel Golaszewski

St. Charles 
Daniel Godinho 
Nicholas  Rankovich 
Nicholas Wasmond

TriCom Central Dispatch 
Tara Diaz 
David Nolan

Westchester Civilians 
David Kosir
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Alsip 
Valerie Emich

Chicago State University Sergeants/ 
Lieutenants  
Pamelee Robinson

Du Page County  
Eduardo Castillo 
Sharon Todd

McCook 
Rachel Huedepohl

Niles 
Daniel Borkowski

Orland Park 
William Fitzgibbon 
James Grimmett 
Richard Stoettner 
George Svetkovich 
Richard Whalen
Schaumburg 
Pamon Mir

Welcoming New Members 

Celebrating Promotions 

MAP MEMBER NEWS
Welcoming new members, celebrating promotions, honoring retired members and more
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David Nolan

Westchester Civilians 
David Kosir
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Orland Park 
William Fitzgibbon 
James Grimmett 
Richard Stoettner 
George Svetkovich 
Richard Whalen
Schaumburg 
Pamon Mir

Honoring Retired Members
Blue Island 
Carlos Ortega 
Erick Stahmer

Bridgeview 
David Sroka 
Patricia Sroka

Burr Ridge 
Michael Barnes 
Luke Vulpo

Chicago State University Sergeants/Lieutenants  
Sharon Robinson

DuPage County 
Edward Dasbach Jr. 
Kenneth Diebert 
Daniel Dorpat 
Sharon Hood 
Patrick O’Neil

Glenview 
Daniel Marsh

Lake County Lieutenants  
Andrea Usry

LaSalle County 
Eric Yaco

Oak Forest 
Michael Lynch

Orland Park 
Charles Barth

St. Charles 
Troy Peacock

Steger 
Randall Johnston

Streamwood Civilians 
Carol Nisle

Tinley Park 
Anthony Trinidad

Wheeling Civilians 
Debra Mette

Woodridge Civilians 
Doreen Herman

 

CenCom E 9-1-1 Dispatch
President: Emilee Whittaker

Vice President: Nick Flood

Secretary: Martha Long 

Fox River Grove 

President: Kira Berry 

Vice President: Matt Schumann 

Secretary: Will Halasz 

Oak Lawn 
President: Sean Heilig 

Vice President: Mitch Ally 

Secretary: Ryan McLernon 

Sergeant-at-Arms: Matt 
Harland 

Sergeant-at-Arms: Rick Turek 

TriCom Dispatch 
President: Chris McMeen

Vice President: Lisa Classen

Steward 1: Signe Thomas

Steward 2: Kelly Davis

Newly elected chapter board members
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n BY MITCHELL KRUGEL

Here’s a guy police officers feeling the effects of stress, anxi-
ety, depression or substance abuse can talk to.

A guy? Here’s a brother officers can talk to and confide in.
Talk to retired officer Mark Honzel, a counselor for the Rose-

crance Florian Program for Uniformed Service Personnel who 
has been there. When Honzel counsels a fellow police officer, 
he can relate how he had to do CPR on a dying child. He knows 
about the nightmares and the drinking to drown them out so 
he could get to sleep. He is dealing with post-traumatic stress 
disorder (PTSD), anxiety and depression. He is more than four 
years sober.

“I just feel with what police officers face today, you got to talk 
to somebody, be it professionally, a peer or somebody who has 
been through the same kind of thing you have been,” reasons 
Honzel, who did 21 years with the Rockford Police Department 
before retiring in 2014. “When I share my background with my 
clients and that I have been through treatment myself, you just 
see the resistance fade away. They know I’m not going to judge 
them.”

After retiring from the job, Honzel initially contemplated be-
coming a teacher before pursuing a master’s degree in clinical 
mental health counseling. He did his internship at Rosecrance 
and found that he wanted to dedicate himself to the population 
in the Florian program.

Therapy with Honzel never begins with having to explain 
what it’s like to stop a car, respond to a shooting or take on an 
in-progress call. He borrows from life on the job to try and get 
police officers to understand the value of having somebody to 
talk to about the stress, anxiety and depression from the job.

 “The way I explain it, if we’re going on a hot call or working a 
homicide, we don’t work it alone,” Honzel details. “You have de-
tectives, evidence technicians and investigators on the scene, 
and we have no problem asking for back-up. You get help from 
people who have specialized training. We are able to provide 
somebody who has seen the blood spattered at a school and 
has additional training in mental healthcare.”

Honzel comes from an era when the day they talked about 
stress at the academy led to a specific recommendation about 
how to handle it. “We closed our books and they walked us 
across the street to a bar. That’s how we were taught to handle 
stress.”

Honzel is a big proponent of the group thing. He runs one 
where police officers – most of them retired – just come and 
talk. But they keep coming back. His groups at Florian help par-
ticipants achieve a perspective about what led them to addic-
tion and how to keep talking about it to get better.

“We’ve all been through the same things we’ve seen on a lot 
of calls and it normalizes it,” he relates. “When you have the op-
portunity to listen to somebody else, you realize, ‘What they’re 
saying is how I am feeling.’ That’s 60 percent of the fight right 
there. We should put up a sign like they have at AA meetings: 
‘You are not alone anymore.’”  

Getting officers to realize the value of talking about the ef-
fects of PTSD, anxiety and depression without having to worry 
whether the white shirts will hear about it is, of course, one of 
the barriers to getting help. The Florian program has generated 
many success stories, so perhaps shining a light on those will 

When it comes to mental health, he can talk the talk

MENTAL HEALTH SPOTLIGHT

Mark Honzel is a retired police officer who counsels first responders for the 
Rosecrance Florian Program for Uniformed Service Personnel.

help officers start talking the talk. 
No matter what color shirt they are wearing, talking – and lis-

tening – will also help so many officers realize others are strug-
gling just like they are. So just start talking.

“Talk to somebody, even if you have to go outside the depart-
ment,” Honzel advocates. “Talk to somebody, because you are 
not alone.”



LEGAL ADVICE

My pension in divorce and QILDRO
In most divorces, the pension, not the house, is 

the largest asset of the marriage. The devil’s in the 
details … so why is there so little written in most 
divorce decrees about the pension?

Consider two factors. One, most divorces hap-
pen long before you retire, so less thought is paid 
to a future concern. Two, very few people know 
much about pensions. Most lawyers are bad at 
math, and everyone’s eyes glaze over when they 
hear the expression Qualified Illinois Domestic 

Relations Order (QILDRO).
The attorney who is not well versed in QILDROs will not rush 

to point out what she or he does not know, and the client preoc-
cupied with getting the “today” decisions made and the divorce 
done won’t ask the right questions. Little is discussed and little 
is written about your pension when the divorce is finalized. The 
result is that most parties have a very limited understanding of 
what will happen at retirement.

During my 20 years of practice, I have advised many police 
officers, firefighters and other public employees. They see me 
when they are close to retiring, once they have a good idea of 
how much they will get per month, and often years after their 
divorce. Few know how much the former spouse is likely to get, 
and most have greatly underestimated what that former spouse 
ends up receiving.

Often, the divorce decree (Judgment for Dissolution of Mar-

riage) has language that states something like, “Wife is granted 
50 percent of the husband’s pension as of the date of divorce,” or 
“50 percent of the marital portion of husband’s pension.” Most 
officers assume that it means what it seems to say: that every 
effort and penny made after the divorce is 100 percent owned 
by the officer. Yet that is rarely the case. Whether you can change 
this is another matter, but you might as well be informed.

The default method for dividing pension benefits in Illinois is 
called the coverture formula or the Hunt formula (after the cas-
es of Marriage of Hunt, 78 Ill. App. 3d 653 (1979), which popular-
ized the formula). The formula: divide the credit earned during 
the marriage by the total credit earned. The result is multiplied 
by the benefit at retirement. This is the “marital portion,” which 
is multiplied by the percentage the ex-spouse is to receive, usu-
ally 50 percent.

For example, say an officer participated in the pension plan 
for 20 years during the marriage and worked for 10 years after 
the marriage. He retired and will get a pension of $4,500 per 
month, with 50 percent of the marital portion (20/30 x $4,500 
x 50% = $1,500) going to the ex-spouse. The officer’s benefit is 
then reduced to $3,000.

As you can see, you have to wait until retirement to run these 
numbers, since the formula requires the final benefit figure. 
Understandably, most plan members are surprised that the ex-
spouse’s benefit that was supposedly cut off at the time of the 
divorce is based on the final retirement, years after the divorce.

What was truly earned just during the marriage? If the officer 
in the above example stopped working at the time of divorce, 
after 20 years, resulting in $2,000 a month in retirement, then 
instead of running the Hunt formula, you would multiply by 50 
percent, resulting in the ex-spouse receiving $1,000 per month.

In nearly every case, the marital portion arrived at this way 
is substantially smaller than one arrived at using the Hunt for-
mula. Whether that is negotiable depends on your case, but 
regardless, you should know what to expect at retirement. The 
Hunt formula increases what the ex-spouse will receive by in-
creasing the marital portion, with each month of service until 
retirement.

How to protect yourself? Before your divorce:
•     Consider a buyout.
•     Negotiate a specific monthly amount.

• Value the pension using credit only accrued during the 
marriage.

• In all cases, include detailed language in the judgment.
After your divorce:

• Is it too late to change something in the judgment or the 
QILDRO? Talk to a lawyer.

• Negotiate — a buyout can happen anytime.
• Get an estimate of what the alternate payee will receive.
• Consider your options, such as a position in the private 

sector or in the public sector under an unassociated pen-
sion.

Always be informed — ask questions and make sure you’re 
hearing not just what you want to hear, but true expertise. 

Thomas Miller is an attorney with 20 years of experience liti-
gating and mediating, practicing family law and specifically 
dividing retirement plans pursuant to divorce. He has handled 
countless QILDRO and QDRO cases and has served as an expert 
at contested hearings and at the appellate court.

THOMAS 
MILLER
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Thomas P. Miller
• Experienced QILDRO attorney
• Protecting officers’ PABF  

interests in divorce
• Contact me for free intake
• Law Enforcement discount
• Reasonable flat rates

thomas@thomaspmiller.com
312-685-6888

111 West Washington Street, Suite 1010
Chicago, Illinois 60602

www.qildro.com
www.thomaspmiller.com

Avoid common pension mistakes in divorce. 
Protect your pension with detailed language in your Judgement.

Consult a QILDRO expert before finalizing your divorce.

Your Pension and Divorce
and QILDRO’s



FINANCE

Tips to improve your credit score
How much you earn and how much you spend 

are both important numbers in your financial 
life. But there’s another number with an impact 
on your financial security: your credit score.

Your credit score is a three-digit number that 
lenders use to decide if you qualify for loans and 
credit cards at the most favorable terms. The 
higher your score, the better your chance of get-
ting the best rate available — saving you money. 
Insurance companies also may use credit scores 

in their risk/rate calculation, and landlords may use them to 
decide whether or not you will be a tenant who promptly pays 
the rent.

Because lenders want you to pay them back, your credit 
score is based on a formula or algorithm that is used to pre-
dict how likely it is you will make your loan or credit card 
payment on time. There are numerous scoring models, but a 
majority of them consider your payment history, how many 
credit cards you use, how long you’ve had accounts open, the 
types of accounts you have and how often you apply for new 
credit.

If you have a low credit score, it will take time to raise it. Be 
wary of any credit-repair outfits promising a quick fix. Usual-

ly, about 70 percent of your score is based on whether you pay 
your bills on time, so that’s a good place to start. The models 
also take into account how much credit you use versus your 
credit limit. This credit utilization ratio rewards those with 
low balances. And unless you are paying fees, don’t close the 
credit card account you’ve had the longest, even if you aren’t 
using it.

It’s also a good idea to check your credit report regularly. 
Your credit report is a summary of your credit history and any 
errors on it could be affecting your score. You are entitled to 
a free copy from the three major credit reporting agencies 
(TransUnion, Equifax and Experian) once every 12 months. 
You may order your reports online from annualcreditreport.
com, the only authorized website for free credit reports, or 
call 877-322-8228. You will need to provide your name, ad-
dress, Social Security number and date of birth to verify your 
identity.

Matt Wiseman is the director of marketing at ISPFCU — your 
law enforcement credit union. Membership at ISPFCU is open 
to all Illinois law enforcement employees and their families. 
Join ISPFCU today at www.ispfcu.org. Matt can be reached by 
email at mwiseman@ispfcu.org or by phone at 800-255-0886.

MATT 
WISEMAN
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What inspired you to become a realtor?    

Over the years, my biggest asset has been real estate. Al-
though most people buy with their heart and sell with their 
head, I realized it is important to buy with your heart and 
head. Good real estate decisions can create major wealth. I am 
licensed in both New Jersey and Florida, and I want to help 
people make financially sound decisions and buy right the first 
time.

Meet Your Realtor 

Joyce Murphy 
Downing-Frye Realty, Inc.
848-207-1016
joyce@findyourfloridafit.com

My law enforcement connection
My husband is a retired New Jer-
sey law enforcement officer. 

 Realtors who provide expertise to their extended law enforcement family
The Home Team  

Now Serving My Police Family in Southwest Florida
Naples • Marco Island • Bonita Springs • Ft Myers • Cape Coral

Robert H. Povilaitis PA
Realtor-CNE (Certified Negotiations Expert)
Licensed since 1975 • 32-year CPD veteran

Cell: 239-784-1744
Email: ForeSailNaples@comcast.net

www.NaplesRealEstateBeat.com

The key to being a successful realtor is…
I want to help you find your piece of paradise and lifestyle, 

especially after a dedicated career in law enforcement. Wheth-
er you need advice about Southwest Florida, or Florida in gen-
eral, my goal is to “Find Your Florida Fit!”

Something you should know about me…
I have extensive knowledge about various regions in Florida. 

Based on your preferences, I can show you listings throughout 
Florida and refer you to a realtor to tour areas of interest. Loca-
tion! Location! Location! Visiting and viewing these locations 
will help you to “Find Your Florida Fit!”

Work with me…
I am proud to say I was raised in a career military family and 

that I raised my children in a law enforcement family. Even 
after retirement, you are that family. In honor of your service, 
a donation will be made with each closing to Homes for our 
Troops.

If you are selling a home, I will contact your realtor and try to 
make the transaction as seamless as possible. I will make you 
aware of the Florida buying process and try to mitigate unnec-
essary expenses and stress.



MAP COLLECTIVE BARGAINING CHAPTERS
23rd Judicial Circuit Court Clerks
Addison
Addison Consolidated Dispatch 
Center
Algonquin
Algonquin CSOs/Dispatchers
Alsip
Arlington Heights
Barrington Hills
Bartlett
Bensenville
Bensenville Sergeants 
Blue Island
Bolingbrook
Bolingbrook Civilians
Bolingbrook Sergeants/ 
Lieutenants
Bridgeview
Buffalo Grove
Burr Ridge Sergeants/ 
Corporals
Carpentersville Civilians
Carpentersville Police
Carpentersville Sergeants
CenCom E-9-1-1
Channahon
Chicago State 
University Police
Chicago State 
University Sergeants
Clarendon Hills
Coal City
Cook County DCSI Deputy Chiefs
Cook County Dispatch  
Supervisors
Cortland 
Crest Hill
Crest Hill Sergeants
Crystal Lake
Darien Police and Sergeants
Darien Police Civilians
Des Plaines 
Des Plaines Sergeants/ 
Lieutenants
DeKalb County
DuPage County Patrol/ 
Court Services
DuPage County Coroner 
DuPage County Forest  
Preserve
DuPage County Forest  
Rangers
Dwight

E-Com Dispatch Center
East Dundee
Elgin Community College
Elwood
Elk Grove Village
Fox River Grove
Frankfort Sergeants
Genoa
Gilberts
Glenview
Glenwood
Governors State University 
Grundy County Civilians
Hanover Park
Hanover Park Civilians
Hanover Park Sergeants
Harvey Patrol
Harvey Sergeants
Hawthorn Woods
Hazel Crest
Hoffman Estates
Hoffman Estates Sergeants
Homewood
Huntley
Indian Head Park
ISTHA
ISTHA Call-takers
Johnsburg
Justice
Justice Sergeants
Kane County Peace Officers
Lake County Sergeants
Lake County Lieutenants
Lake County Correctional  
Sergeants 
Lake Forest
Lake in the Hills Police 
Lake in the Hills 
Dispatch/CSOs
Lakemoor 
LaSalle County
LaSalle County Correctional 
Officers
Lemont
Lemont Sergeants
Lisle
Lockport
Matteson
Matteson Sergeants
Maywood Patrol
Maywood Sergeants
McCook 

McHenry County Court Clerks
Metra
Mokena
Momence
Minooka
Montgomery
Moraine Valley College
Morris
Morton College
Mount Prospect
Mount Prospect Sergeants
Mundelein
Naperville Civilians
Naperville Civilians Unit 2
Naperville Sergeants
New Lenox Sergeants
Niles
Norridge
Northlake
Northlake Sergeants
North Aurora
Northeastern Illinois Campus 
Police
Northern Illinois University
Northern Illinois University  
Sergeants
Northern Illinois University  
Security Officers
Northern Illinois  
Telecommunicators
Northwest Central Dispatch 
Oak Forest
Oak Lawn
Oak Lawn Detention Officers
Oakton Community College
Olympia Fields
Olympia Fields Civilians
Olympia Fields Public Works
Orland Park
Orland Park Supervisors
Oswego
Palos Hills 
Palos Park 
Park City
Park Forest
Pingree Grove 
Plainfield
Prospect Heights
Prospect Heights Sergeants
Quadcom Dispatch
River Valley Detention Center 
Supvs 
Riverwoods

Romeoville 
Romeoville Sergeants
Roselle
Round Lake 
Round Lake Park 
Round Lake Supervisors
St. Charles
St. Charles Sergeants
Schaumburg
Schaumburg Command
SEECOM
Seneca 
Southcom
South Barrington
South Elgin
South Holland
Streamwood
Streamwood Civilians
Streamwood Village Hall Civilians
Tinley Park
Tinley Park Sergeants
Tricom Dispatch
University of Illinois
Villa Park
Warrenville
Warrenville Sergeants
Waukegan Lieutenants
Waukegan Sergeants 
Wescom Dispatch
West Dundee 
Westchester 
Westchester Civilians
Westchester Sergeants
Western Springs
Western Springs Sergeants
Wheaton 
Wheaton Sergeants/ 
Lieutenants
Wheeling Patrol
Wheeling Civilians
Wheeling Sergeants
Will County Management  
Association
Willow Springs
Wilmington
Winfield
Winfield Sergeants
Winnetka
Woodridge
Woodridge Civilians
Wood Dale
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