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• Frontline Helpline: 1-800-676-7500  
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• CIST (Critical Incident Support Team): 
1-866-535-1078
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Now that HB3653 has been signed, there is much work to be done. And MAP is hard at work 
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The new normal
As we move forward from 2020, we are now faced with the uncertainty of 

what will be the “New Normal.” We all want things to go back to how they 
were before masks, shutdowns, riots, “defund the police,” widespread leg-
islative attacks on police, a literal attack on the U.S. Capitol and a bizarre 
presidential election. However, that is just not going to happen! 

This year started out with much of the same, including HB3653 (an at-
tempt at police reform), the aftermath of which is what we are all dealing 
with now. MAP, along with our lobbyists and frontline police coalition part-
ners, are working on the content of trailer bills in an effort to correct many 
of the unintended – and some predictable – consequences resulting from 

HB3653. There are many moving parts to the legislation, and MAP has made informing 
members in a timely manner a priority.  

We are also working to clarify what the new decertification (licensing by another name) 
for police officers will look like. We are also developing a process by which MAP is able to 
protect the rights of our members. Our members deserve to have clear standards by which 
they will be judged.  

Equally important, our members have earned the right to be judged by an open- 
minded and fair tribunal. This will be new territory for all of us. We ask your patience 
as we formulate and implement our strategy. It is important that we get our response to 
certification right. Our early actions may have long-lasting precedential impacts on our 
profession for decades to come. MAP’s legal team stands ready to assist members as they 
face these new challenges.  

We are also working on the language with regard to the use of body cameras. Similarly, 
we are addressing additional aspects relating to the means and manner by which suspects 
are taken into custody and the use of force related to those efforts.  

We are not concerning ourselves with any of the bail bond issues or other aspects of 
the bill. While we believe these theories are not fully developed and are not ready to be 
implemented, we can only dedicate our efforts on so many issues. Although these social 
issues impact our members, we are staying in our lane, concerned with our members’ 
day-to-day benefits and working conditions. 

The pandemic continues, and we will see what impact the vaccines have as we move 
forward.  So far, most departments have not mandated vaccinations and have made them 
voluntary. Some departments are offering incentives to officers who provide proof they 
have been vaccinated.  

The new normal looks like it will be MAP partnering with other members of our coa-
lition, fighting to preserve members’ rights. Unfortunately, the issues are not unique to 
Illinois. We have been in contact with our fellow police labor advocates across the country. 
This is a battle that many police unions are fighting in many states. Our members, who 
generally have stayed neutral in the political arena, are being forced to become more ac-
tive. I personally think this is overdue. We should have been more involved long ago. 

The new normal will be uncomfortable at first, but, like anything else, the professionals 
who make up law enforcement today will rise to meet the new challenges. That is what the 
police do. We encounter the unknown with integrity, courage and honor. We will continue 
to do so.   

On a personal note, from time to time we send out legislative “calls to action” or “alerts.” 
If you take the time to call and email representatives, thank you for standing up for your-
self, your family and your brothers and sisters in law enforcement. As the Illinois state 
legislature has returned to session, more will be coming. Please stay vigilant. As always, 
our members make me very proud. 

Stay healthy and safe!

KEITH 
GEORGE
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Qualified immunity:  
A legal and practical imperative

Critics of qualified immunity have purported 
that the doctrine denies justice to victims and un-
dermines police accountability. This is a fallacy. 
Eliminating qualified immunity protections for 
police officers is not a rational reform. Instead, 
like many other things in life, it feels good at the 
time but has some unintended consequences. 

 In matters of public safety, police officers (and 
firefighters) are obligated to exercise discretion in 
making split-second decisions in areas where the 
law may be murky. Abolishing qualified immunity 

would have a chilling effect on those charged with public safe-
ty, to say. To say nothing of the expense to municipalities and 
the negative impact on police recruitment and retention. In 
an already beleaguered profession, stripping police officers of 
qualified immunity will lead Illinois down the same recruitment 
catastrophes experienced in Portland, Seattle and Minneapolis. 
The abolition of qualified immunity will serve only to “dampen 
the ardor of all but the most resolute, or the most irresponsible, 
in the unflinching discharge of their duties.” Harlow v. Fitzger-
ald, 457 U.S. 800, 814 (1982). 

With respect to public discourse on this particular matter, it 
seems readily apparent that most do not understand the con-
tours of qualified immunity. At the onset, it is vitally import-
ant to explain. Unlike duly elected officials, judges and state’s 
attorneys, who enjoy absolute immunity, police officers do not 
possess blanket immunity. Rather, qualified immunity protects 
police officers from liability only if their actions do not violate a 
clearly established right. Wilson v. Layne, 526 U.S. 603, 614¬–15, 
119 S. Ct. 1692 (1999). Police officers performing discretionary 
functions are entitled to qualified immunity unless the facts 
demonstrate that the officer’s conduct violated a constitutional 
right that was clearly established at the time of the alleged viola-
tion. Pearson v. Callahan, 555 U.S. 223, 240–43 (2009). 

Moreover, “Clearly established for purposes of qualified im-
munity means that the contours of the right must be sufficiently 
clear that a reasonable official would understand that what he 
is doing violates that right. This is not to say that an official ac-
tion is protected by qualified immunity unless the very action 
in question has previously been held unlawful, but it is to say 
that in the light of pre-existing law the unlawfulness must be 
apparent.” Wilson, 526 U.S. 603, at 614–15. Put another way, an 
officer is entitled to qualified immunity if his or her actions were 
objectively reasonable and his or her actions appeared lawful. 
Phelan v. Village of Lyons, 531 F.3d 484, 488 (7th Cir. 2008). 

Despite lamentations from its detractors, qualified immunity 
does not protect “the plainly incompetent or those who know-
ingly violate the law.” Purtell v. Mason, 527 F.3d 615, 621 (7th Cir. 
2008). Asserting anything to the contrary is intellectually dis-
ingenuous. It is essential to note that “rogue officers” and “bad 
apples” are not protected by the doctrine of qualified immunity, 
because their actions are outside the limits of acceptable be-

havior or judgment.
In addition, objective evidence undercuts the argument that 

qualified immunity bars litigants from seeking redress under 
42 U.S. Code § 1983. Joanna Schwartz, a UCLA law professor, 
assessed 1,183 Section 1983 cases filed against state and local 
law enforcement. The study spanned five federal court districts 
over a two-year period. In her analysis, she found that “just 
thirty-six (3.7%) of the 979 cases in which qualified immunity 
could be raised were dismissed on qualified immunity grounds. 
And when one considers all of the Section 1983 cases brought 
against law enforcement defendants — each of which could ex-
pose law enforcement officials to burdens associated with dis-
covery and trial — just eight (.7%) of cases were dismissed at the 
motion to dismiss stage and twenty-eight (2.4%) were dismissed 
at summary judgment on qualified immunity grounds.” Mean-
ing, qualified immunity is not an impediment to plaintiffs. This 
invites the question: How are victims denied justice? The data 
does not substantiate this assertion.

In spite of criticisms, qualified immunity provides a 
much-needed balance for police officers who perform discre-
tionary functions. As for accountability, it holds officers respon-
sible “when they exercise power irresponsibly,” and it provides 
a measure of protection from “harassment, distraction, and li-
ability when they perform their duties reasonably.” Pearson v. 
Callahan, 555 U.S. 223 (2009). 

In sum, the debate over qualified immunity continues to 
smolder. Qualified immunity does not “slam the courthouse 
doors” on civil actions against government actors. Instead, it 
reaches equilibrium in protecting the public from improper 
conduct and the police officer from reasonably objective deci-
sions.    

Mark McQueary is a staff counsel for the Metropolitan Alliance 
of Police.

MARK S. 
McQUEARY, 

ESQ.

MAP LEGAL REPORT
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IN CASE OF EMERGENCY
If you are involved in a critical incident or need to contact MAP for any emergency, call 630-905-0663.



LEGAL CASE STUDY

Defining ‘catastrophic injury’
In International Association of Fire Fighters v. 

City of Peoria, 2021 IL App (3d) 190758, the Third 
District Appellate Court affirmed a circuit court 
ruling that an ordinance of the City of Peoria 
which redefined “catastrophic injury” and “inju-
ry” and which created a new standard of “gainful 
work” was null and void and an improper use of 
municipal home rule powers. 

 The Public Safety Employee Benefits Act (PSE-
BA) holds that a municipality must pay the health 

insurance premium for a firefighter or police officer and his/her 
family if the firefighter or police officer suffers a catastrophic in-
jury or is killed in the line of duty. Section 10 of the PSEBA stat-
ute does not define “catastrophic injury” or “injury.” However, 
18 years of case law from the Illinois Supreme Court and Appel-
late Courts do. In International Association of Fire Fighters, the 
City of Peoria passed an ordinance redefining “catastrophic in-
jury” and “injury.” The Peoria ordinance defined “catastrophic 
injury” as an injury which permanently prevents an individual 
from performing any gainful work. The ordinance then newly 
created “gainful work” as any activity that is compensated or 
commonly compensated. “Injury” was defined as a traumatic 
physical wound which was not an occupational disease or con-
dition caused by stress or strain (i.e., a puncture wound or blunt 
force trauma).

The International Association of Fire Fighters (IAFF) filed a 
complaint for declaratory judgment seeking a decision that the 
definitions of “catastrophic injury” and “injury” in the Peoria or-
dinance were not consistent with Section 10 of the PSEBA stat-
ute and, also, that “gainful work” was a wholly new definition 
and mere surplusage. The employer, the City of Peoria, respond-
ed that it had the home rule power to define those terms pur-
suant to its home rule authority. The circuit court, after briefing 
the matter and listening to oral arguments, granted summary 
judgment in favor of the union. The circuit court noted that ju-
dicial decisions defined catastrophic injury and injury and that 

the city’s definitions were null and void. The circuit court also 
ordered the City of Peoria to pay the IAFF Local’s costs regarding 
the suit. The City of Peoria appealed.

The Third District Appellate Court, after briefing the matter 
and oral arguments, affirmed, in its entirety, the decision of the 
circuit court. The appellate court held that Peoria’s definitions 
of catastrophic injury and injury were inconsistent with the 
PSEBA statute and that the new definition of gainful work was 
also wholly improper. The City of Peoria ordinance was not a 
valid exercise of home rule authority and was struck.

The union, correctly, argued that the term “catastrophic in-
jury” had been defined by the Illinois Supreme Court’s decision 
in Krohe v City of Bloomington and, among many other cases, 
Village of Vernon Hills v. Heelan. Peoria’s attempt to redefine 
catastrophic injury and injury and to add a gainful work re-
quirement was inconsistent with previous court decisions and 
the PSEBA statute. Home rule authority did not give Peoria the 
power to redefine those terms.

In Krohe, the Illinois Supreme Court noted that the phrase 
“catastrophic injury” was ambiguous but ruled that the phrase 
“catastrophic injury” was synonymous with an injury result-
ing in a line-of-duty disability. In Heelan, the court then found 
that once there is a court decision finding what any ambiguity 
means, and the state legislature does not disturb that finding 
by passing subsequent legislation, then, in effect, that becomes 
part of the statute. Peoria incorrectly argued that Krohe and 
Heelan were distinguishable because Peoria was a home rule 
municipality. The appellate court found, correctly, that Peoria 
solely had the authority as a home rule unit to adopt procedures 
for determining procedural requirements (i.e., Englum and Ped-
ersen) but could not redefine the act’s substantive terms. As of 
the time of this article, the City of Peoria has filed a petition for 
leave to appeal with the Illinois Supreme Court. That petition is 
pending.

Jerry Marzullo is a counsel for the Metropolitan Alliance of Police.

JERRY  
MARZULLO
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Metropolitan Alliance of Police
25th Annual Golf & Dinner Outing

Reschedule for Monday, September 13, 2021 
In order to allow more people to attend the dinner

The Links at Carillon
21200 S Carillon Dr., Plainfield
(Pending COVID restriction relief )



COLLECTIVE BARGAINING UPDATE

Determining appropriate  
external comparable units

n BY AL MOLINARO
      METROPOLITAN ALLIANCE OF POLICE ANALYSIST

When preparing for negotiations on an initial or a succes-
sor collective bargaining agreement, I have found it beneficial 
to look at the union contracts of appropriate clusters of units 
which are comparable to yours. Since the passing of the Illinois 
Public Labor Relations Act, representatives and arbitrators alike 
look to multiple factors to determine which communities are 
truly comparable. Too often, union chapters only look to those 
in immediate proximity to theirs. While the distance between 
employers is important, it is not the only factor. Another com-
mon mistake is only to look at units whose benefits and wages 
are significantly higher than yours to bolster an argument to 
improve those in your contract. Should negotiations lead to an 
impasse, often such a grouping is not found to be comparable 
for this purpose. 

During my time as a union advocate, I have developed a 
means for determining a justifiable and fair group of external 
comparable units, a version of which we now use at MAP.  Mul-
tiple factors are included; population, equalized assessed val-
uation, total receipts and revenue, state sales tax, ending fund 
balance, median home value of owner-occupied dwellings, and 

median household incomes are researched and included. Next, 
per-person values are calculated for equalized assessed valua-
tion, total receipts and revenue, state sales tax and ending fund 
balance. I then look at amounts which are 10 percent higher or 
lower, then 20, 30, 40 and 50 percent. Generally, it has been ac-
cepted that a 50 percent difference in these values is the highest 
amount where values can be considered comparable, but if a 
decent-sized group can be found using lower variance, we use 
it. This methodology has been held by many advocates and ar-
bitrators as justifiable and reasonable. I then limit the group by 
researching the distance between the other cities and our target. 

Having a cluster of other union contracts of communities 
which can be relied upon as comparable to look to is helpful in 
multiple ways. Knowing where your wages stack up helps your 
bargaining team develop reasonable wage proposals. An analy-
sis of wages is a great place to start — determining where your 
chapter stands up in terms of pay, along with where your pay 
falls in rank order, provides a good foundation. It also is valu-
able to consider the actual percent increases these other units 
are getting in the future or have negotiated in the recent past. It 
is important to consider this information because rarely have 
chapters been successful in bargaining annual wage increases 
significantly higher than their cluster of comparable units with-
out trading away some other benefit they already had.

Using this cluster to look for other benefits is valuable as well. 
Our health benefits, personal time off, educational benefits, dis-
cipline, along with many others can and should be evaluated 
if your chapter is looking to propose improvements. Our chap-
ters may not be aware that they are paying significantly higher 
amounts toward health care, for instance. They may be receiv-
ing less time off, fewer or no stipends and little support should 
the employer levy disciplinary measures. Some of these benefits 
are relatively unique to our members and those doing the same 
jobs in other jurisdictions. 

While this method of determining appropriate units to com-
pare to may seem self-defeating, it actually provides more real-
istic guidance and can lead to more success in bargaining. As a 
union member, I was disappointed when my chapter was clos-
ing a contract with improvements far below our initial expec-
tations. Had we done our research beforehand, we would have 
realized some of those were out of reach. 

Basing your proposals on the external units is often the sole 
means of achieving better benefits than those negotiated by 
other bargaining units of your employer, for example. Most of 
our employer attorneys worth a damn have done a similar anal-
ysis and have a reasonable expectation of where negotiations 
will lead. It is essential we arm ourselves with similar data. 

It is generally beneficial to have this kind of analysis available 
to our MAP attorneys and the chapter bargaining teams prior 
to drafting proposals. Having a sense of what can reasonably be 
negotiated or awarded in an interest arbitration puts us at an 
advantage going into bargaining. While I appreciate our mem-
bers cannot truly be compensated for the valuable work they 
do, it is important to be armed with data we can use to bolster 
our proposals. 
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CHAPLAIN’S CORNER

Here’s to having hope
So last time, I talked about us all being in the 

same boat. It is the same situation today, it stays 
about the same, but I think it’s time to move on 
to hope. Over the past year-plus, we have fol-
lowed the best advice available to stay healthy 
ourselves and protect our families. So I think 
now is the time to look forward and practice the 
hope in our everyday lives. 

Wikipedia defines hope as “an optimistic state 
of mind that is based on an expectation of pos-

itive outcomes with respect to events and circumstances in 
one’s life or the world at large.” As a Christian, I have hope in 
my faith that provides a spiritual view to how I live my life now 
and in forever. We all have hope for our careers, our families 
and yes, for the world around us, and hope is an expectation 
of success — a bright and sunny future today and into the fu-
ture. And why not, as hope is free and uplifting. As a minister, 
I try in ministry to give and support the hope in those I meet. 
Hope in our faith, in the value of our lives and in the work we 
do. I happen to have had a lot of years of hope in my life, and 
I can look in the rear window and feel blessed for what I see 
in our lives and the lives of our extended family. So next time 
out, slap on a slice of hope as you go off to work and see how 

the day improves.
Spring is here, and I need to acknowledge that the week of 

April 11 was National Communicators Week. We wish all our 
dispatchers our thanks for being the voice and ears to watch 
over you as you serve. Then on to the week of May 9, when we 
celebrate National Police Week to honor all who have given 
their lives and those disabled in service of their communities. 
I encourage everyone to find a memorial near you. Wishing 
everyone a happy Mother’s Day and Father’s Day, and if it’s 
your work day, I am sure there will be a tall one with dinner 
waiting for you at home!

Let’s look forward and hope for a normal summer for rest, 
vacation and getting back to some sense of the life we enjoyed 
before this pandemic. We know we will come to understand 
fully how blessed a life we can enjoy. Find time for your faith, 
family and friends. Be kind to one another, and stay safe and 
strong as you serve our communities.

Peace.

Contact Chaplain Tom Ross at sligo8@wowway.com.

THOMAS  
ROSS
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Gary Deutschle
Cortland
• Three-year contract with raises of 3 percent, 3 percent and 3 

percent
• Cut two years off pay scale from nine years to seven years 

topout
• 80 hours max accrued comp time, 60 hours max payout
• 10 hours sick time per month  
• 3 hours overtime for court regardless of shift (days or nights)
• 12 hours for training days for first two days, then 10 hours each 

day after (concession by the union)
• Vacation bids by seniority due March 1 

Steve Calcaterra
Morris Police Department

• Addition of lateral transfer language
• Three-year collective bargaining agreement:

• 2021: 3-percent increase 
• 2022 and 2023: Wage reopener

St. Charles Sergeants
• Clarification language on normal work cycle
• Clarification language on standby time for court
• Addition of shift trade language
• Uniform allowance increased to $900 per year
• Wages: 

• 2021: 1 percent signing bonus
• 2021: 2 percent increase
• 2022: 2.75 percent increase
• 2023: 2.75 percent increase

Jerry Marzullo
Mokena
• Two-year deal with 2.25-perecent increase each year
• Full retro on all hours worked

Lake County Corrections
• Four-year collective bargaining agreement
• Wages increase of 2.35 percent, 2.65 percent, 2.75 percent and 

2.85 percent 
• Additional acting supervisor pay
• Guaranteed additional comp time per shift
• Additional comp time for training classes

Fox River Grove
• Five-year collective bargaining agreement
• Year 1: $7,000 equity adjustment
• Years 2-5: 2.5 percent per year COLA
• Increase in vacation for members who have 15 years-plus ser-

vice time to add additional week of vacation
• Change to allow sick time usage and personal leave days for 

probationary members

Keith Karlson
Mount Prosect Sergeants
• Jan. 1, 2020 to Dec. 31, 2022
• Wages increases: 2.75 percent, 2.5 percent, 2.5 percent 
• Improved language permitting payout of unused personal time
• Expanded use of paid sick time for ill or injured family mem-

bers
• Improved examination procedure for fitness-for-duty exams
• Streamlined due process protections for disciplinary grievances
• Updated rights for sergeants for review of recorded materials 

language
• Expanded life insurance coverage to be based upon wages 

earned by the member
• Increased flexibility for deposit of paid benefit time into a retir-

ee health savings account 
• Clarified drug testing, maternity/paternity leave, longevity 

language

Ron Cicinelli
Braidwood Sergeants
• Three-year contract
• Wage increases:

• 2020: 2 percent 
• 2021: 2 percent 
• 2022: 2 percent 

• Max 80 hours of compensatory time 
• Vacation: max 210 hours for 12-hour shifts
• 13 paid holidays
• Sick time – 96 hours
• Personal time – 72 hours
• Investigators stipend

Governors State University
• Three-year contract
• Vacation 
• Personal days 
• Life, disability and health insurance
• State pension plan
• Holidays 
• Sick days 
• Uniform allowance: $400
• Investigator pay: $1,200
• LEADS coordinator pay: $1,000
• Patrol and sergeants wage increases:

• 2019: 2 percent
• 2020: 2.75 percent
• 2021: 3 percent

• Telecommunicators’ wage increases:
• 2019: 3 percent
• 2020: 3.75 percent
• 2021: 4 percent

Hawthorn Woods
• One-year contract extension
• 2.3 percent wage increase for 2021

Northeastern Illinois University
• Three-year contract
• Two personal days 
• Wage increases:

• 2020: 2 percent
• 2021: 2.5 percent
• 2022: 2.5 percent

Tinley Park 
• Four-year contract
• Wage increases:

• 2020: 2 percent
• 2021: 2 percent
• 2022: 2.25 percent
• 2023: 2.55 percent 

Contract Corner
Updates from our attorneys about collective bargaining agreements for MAP members
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Being Brave Together

Individual, group and  
family therapy for…

• Addiction
• Mood disorders
• Family and work-related matters
• Critical incidents 
• Post-traumatic stress

Fit For Duty assessments for 
pre-employment and FOID card 

reinstatement 
Yearly wellness check-ins

Road to Resiliency Program 
Trauma & Addiction 

Tuesday-Wednesday-Friday
8:30 a.m.-1 p.m.

Stress Management Training 
and First Responder’s Yoga

Also included as part of BRAVE Center’s 
Wellness and Resiliency Program

Meet Meeko, Therapy Dog &  
Employee of the BRAVE Center

Dr. Robin Kroll, owner and clinical  
Director of BRAVE Police & Public Safety 

Wellness Center, is board-certified  
Police and Public Safety Psychologist. 

6323 N. Avondale Avenue, #111B, Chicago, IL 60631
847-778-9322 • drrobinkroll@gmail.com •  www.drrobinkroll.com

Help strengthen those who serve

BRAVE Police & Public Safety Wellness Center
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n BY MITCHELL KRUGEL 

Fallout from HB3653 – the convoluted and complicated 
criminal justice and police reform bill – has left law enforce-
ment officers throughout the state with their heads spinning 
and those in the profession responding to it moving at warp 
speed. Just look at what MAP lobbyist Allen Kea has been go-
ing through since the Illinois General Assembly gathered for 
its spring session. If you can keep up with him.

Trailer bills to clarify, intensify and even add to what was 
passed at 11:59 of the lame-duck session in January are work-
ing their way to the spring session legislative docket. As a 
result, Kea has been enduring exhaustion to meet with legis-
lators to curry support for such prime agenda items as due 

process for officers being hit with decertification and elimi-
nation of Class 3 felonies for making errors in official police 
reports. 

With remote lobbying still being required amid the pan-
demic, Kea is having to make two or three times the number of 
contacts he would normally make with a state senator or rep-
resentative. But these are the measures MAP is taking to bal-
ance, stop and/or kill bills, and Kea has already gained the ear 
of State Senator Elgie Sims and Representative Justin Slaugh-
ter, the main sponsors of HB3653 and presumably some of the 
trailer bills.

Clearly, much hangs in the balance for MAP members, but 
there are reasons to see the glass as half full.

Balancing Acts
How MAP is fighting the good fight to  
clarify and revise the police reform bill
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“You still have members of the General Assembly, particu-
larly in the Black Caucus, who are still pushing individual bills 
that would make changes or substantial changes to the law 
enforcement field,” explains Kea, an attorney whose political 
strategy firm has been working with MAP for nearly two years. 
“But you also have an effort undertaken by Senator Sims and 
Representative Slaughter to make some corrections and re-
visions focused on clean-up language and improving things 
that were obviously major errors, issues or problematic.”

Off balance

When we last left you, MAP, in conjunction with the Coali-
tion for Frontline Police Officers, planned to follow up on is-
sues related to the bill, including:

• Police officers being subject to enhanced certification 
and decertification. The fairness of the process is ques-
tionable, with decertification determined by an 11- 
person panel (eight appointed by the attorney general 
and three by the governor).

• Decertification being reviewed by the Illinois Law En-
forcement Training and Standards Board (ILETSB), 
which will have its own investigators. 

• If officers are decertified and fail to prevail on adminis-
trative review, they are automatically terminated.

• Body cameras becoming mandatory, phased in over 
years based upon the size of the city or town. 

• Cash-free bail becoming the norm in two years, even for 
violent offenders. 

• Use-of-force and duty-to-intervene definitions being 
complicated and conflicting. 

• No funding for training of frontline officers.
• Creation of the statewide Use of Force Standardization 

Act stating that it is the intent of the General Assembly 
to establish statewide use-of-force standards for law en-
forcement agencies effective Jan. 1, 2022.

• Amending the Illinois Public Labor Relations Act relat-
ing to arbitration on residency requirements, reducing 
the size of municipalities eligible for arbitration regard-
ing residency requirements from municipalities under a 
population of 1 million to municipalities under a popu-
lation of 100,000.

Following the story in the mainstream news media, not to 
mention on social media, might have members thinking that 
the General Assembly has launched an assault on police of-
ficers. Truth be told, it’s not quite that contentious from the 
members’ perspective. At least, not yet.

“I don’t know if members believe it’s an attack,” observes 
MAP board member Ray Violetto, a Tinley Park officer for more 
than 30 years. “I think you see more officers who are probably 
in shock and don’t understand where this is all coming from. 
The biggest fear right now is the uncertainty of the bill that 
was passed, that there’s really no direction officers are receiv-
ing from the state’s attorney’s office or the agencies where 
they work. The biggest concern is the uncertainty of what it 
all means.”

So will lobbying and the frontline coalition bringing its ex-
pertise to the trailer bills strike a balance? What can be reason-
ably achieved to achieve clarity and perhaps strike down the 
really bad stuff like the continuing efforts to revoke qualified 
immunity for law enforcement? How do legislators view the 
issue? (Here’s a hint: There’s a lot of pro-police sentiment in 
Springfield.) And how do officers keep doing their jobs in the 
meantime?

“We’ve been very vocal, very active. They’re listening to 

groups like MAP and others, listening to what concerns we 
have and what changes we want to make,” Kea reports. “We 
feel pretty good about where things are headed, honest-
ly. Based on the meetings with the various groups who have 
been able to submit changes, we are very optimistic about the 
things they would like to see fixed.” 

The balance of power

MAP is going right to the source to work on the fixes. Kea 
has met with the staffs for both Sims and Slaughter about the 
changes and clarifications needed. 

Certainly, there is some work to be done to give the bill 
sponsors a greater understanding of the law enforcement pro-
fession and why the provisions of HB3653 are cause for such 
trepidation. But there is also a need to reconcile among some 
legislators their feelings about how the experience between 
the Black community interacting with law enforcement and 
non-Black communities’ interaction differs.

“It’s not an equal application of the law across the board 
in how they view things, so that’s where I think you have the 
sponsors of the bill coming from, trying to make change,” Kea 
clarifies. “It’s not that they don’t want law enforcement. It’s just 
that they want to see that equal application of the law. These 

CONTINUED ON PAGE 14
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BRAVE POLICE & PUBLIC SAFETY WELLNESS CENTER

BRAVE POLICE & PUBLIC SAFETY WELLNESS CENTER • 6323 N. AVONDALE #111B CHICAGO, IL 60631
CONTACT: DR. ROBIN KROLL • 847-778-9322 • drrobinkroll@gmail.com  

FIRST RESPONDERS TRAUMA/CRITICAL INCIDENT GROUP
12 WEEK PROGRAM – FRIDAYS 8:30AM-1:00PM

STARTING MAY 7, 2021
8:30AM-9:00AM: PEER MENTORING  • 9:00AM-10:00PM: FIRST RESPONDERS YOGA • 10:00AM-11:30: REBOOT FIRST REPONDERS TRAUMA COURSE

REBOOT First Responders is a 12-week, faith-based course that helps first responders heal from critical incident stress and trauma.  
The practical tools and teaching found in this course are specifically designed for those within the law enforcement, fire, EMS, emergency communications,  

hospital emergency and corrections communities. rebootrecovery.com/responders

11:30AM-12:30PM: ANGER MANAGEMENT COURSE • 12:30PM-1:00PM MINDFUL MEDITATION

are people who support the police and believe in it as well.”
He anticipates the imminent discussions will include con-

versation about:
• Due process for decertification. The coalition is lob-

bying to dispel the complete ban if an officer is found 
to have used excessive force. A variety of due process 
options could include warnings that don’t categorically 
disqualify an officer from the profession.

• Enabling officers to review body-camera footage when 
writing reports rather than not allowing it, as the re-
cently passed law dictates.

• Removing Class 3 felony charges for officers who make 
errors in official police reports. (Allowing officers to re-
view body-camera footage would obviously go a long 
way toward ensuring the best reporting.) 

• Reforming the definition about what constitutes a false 
statement that could lead to a Class 3 felony.

• Making residency totally a collective bargaining issue 
and not something that the General Assembly can leg-
islate. 

“This is the type of stuff that has to be addressed and should 
be addressed. And when you look at Sims and Slaughter, these 
are reasonable people,” Kea comments. “We’re trying to fix 
how to apply the law, how to choose to use discretion.”

There will also be discussion about de-escalation of in-
cidents and the belief that some officers have implicit bias, 
when it comes to making those decisions. Kea submits that 
there will be discussion about the need to hold law enforce-
ment leadership accountable for the implicit bias because it’s 
not necessarily the rank-and-file officers on patrol who are af-
fecting the policy decisions regarding de-escalation.

BALANCING  CONTINUED FROM PAGE 13
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As the conversations continue, Kea reminds MAP members 
to be at the ready to lend their voices to make the case for 
revision and clarification.

“MAP members have been engaged, and MAP leadership 
has done a good job of sending out alerts when we need them 
to,” he adds. “I think once we get a better sense of what a final 
bill may look like or a final trailer bill may look like once lan-
guage is shared, then that is when MAP members will really 
be able to get more engaged around the efforts dealing with 
the trailer bill.”

In the balance

Perhaps the greatest travesty for MAP members in the wake 
of HB3653 being passed and then signed into law is the unfor-
givable volume of misinformation. Reading the law and how 
it all was railroaded through the General Assembly apparently 
leaves members believing all of this was done as a reaction to 
the news media’s sensationalized reporting of use of force and 
the oppressive comments overwhelming social media.

“The full picture of what really happens isn’t being painted, 
and I don’t know if legislators really understand how policing 
works,” Violetto questions. “Personally, I believe that people 
are making decisions based on a small part of the informa-
tion. And we can’t, as a society, allow social media and the 
news outlets to try and convict people just based on little bits 
of evidence that’s being released.”

In the meantime, there has been profound fallout from 
HB3653. A bit of a high-low is taking place.

The low measures what is happening to the sheer number 
of police officers on the job. Numbers of officers on the street 
suffered when the pandemic hit in full force. Now, some are 

thinking twice about staying on the job with how they might 
be subjected to losing everything because of one question-
able police report judged by an ill-equipped reviewer. 

The high, of course, is what’s happening with crime. Num-
bers are heading toward all-time highs. Though suburban 
Chicago might not be dealing with the 62 percent increase 
in shootings the city experienced in 2020, Violetta shares 
that there has been an increase in carjackings, theft of auto-
mobiles and violent crime. And what’s also of great concern 
is how the new laws regarding posting bail that are part of 
HB3653 will let repeat offenders back on the street without 
posting a cash bond. 

All of which makes it hard for MAP members to wait and 
see what happens. But they might have to.

“A lot of officers believe this will be resolved in the courts 
through lawsuits,” Violetto reveals. “Once we know exactly 
how this is going to work and how it’s going to apply to us in 
law enforcement, we will adapt and move forward.”

It appears there is a balance between the highs and the 
lows, and that comes from the way MAP and the frontline co-
alition lobby are responding.

“Since all this stuff started, we have seen coalitions in 
which the unions didn’t necessarily work in conjunction with 
one another and come together,” Violetto emphasizes. “We’re 
coming together for the common cause for the officers we 
represent. So I would say to members, don’t be defeated. We 
still need to keep up the fight. If we work together, we will be 
able to make positive change for a positive direction.”



Breaking the ice
Wheaton members put themselves in icy danger to save the life of a trapped woman

n BY KAREN JENKINS

Wheaton Sergeant Rob Miroballi ar-
rived to a water rescue at a pond in Rath-
je Park on March 5, and his only thought 
was, “We have to get her out as soon as 
possible.”

Though there are several bodies of 
water in the town, rescues of that nature 
aren’t particularly common for Whea-
ton officers. This situation was especial-
ly rare, since the victim had fallen into 
chest-deep icy water at 11 p.m., accord-
ing to Miroballi. The officers, who had 
arrived before the fire department, knew 
they had minutes to save the 39-year-old 
woman’s life.

“We just basically gear down and go in 
the water at that point,” explained Miro-
balli, who couldn’t recall any other icy 
water rescues from his eight years on the 
job. “Luckily, [Officer Corey White] knew 
that he had a rope in the trunk, and so we 
were able to use that.”

The woman was coherent enough to 
alert the officers that she had been in the 
water for five to seven minutes. She had 
fallen through the ice while running after 
her dog, who had come off the leash to 
chase an object across the body of water. 

The ice trapped her after it broke, and 
her feet became stuck in the mud at the 
bottom of the pond. A passerby heard 
her screaming and immediately called 
911. 

“She was truly stuck, as you can imag-
ine, in this freezing water,” shared Miro-
balli, who is a member of Wheaton Ser-
geants MAP Chapter 450. “If it wasn’t for 
the fact that this person who was walk-
ing by at 11 p.m. heard her screaming for 
help, I do think that the outcome of this 
would have been us getting called in the 
morning for somebody dead in a lake.”

Miroballi was able to throw the rope to 
start pulling the woman out of the water, 
but the thick ice was dragging against 
her skin and causing pain. Instead, the 
team quickly decided to wade through 
the ice and mud to grab her and bring 
her to safety. 

“That mud, it’s like suction cups on 
your feet,” Miroballi expressed. “It’s clear 
how she was able to get stuck, because 
the sediment was so bad at the bottom. 

But we were able to get her up [to the 
shore] at that point.”

In a prehypothermic condition, the 
woman sat in the ambulance that had 
arrived on the scene after the officers. 
Miroballi was able to assure her that they 
had found her dog, who was waiting at 
her house, not far from the pond. 

Miroballi saw that the woman seemed 
to be on the road to 100-percent recovery 
after the response, which he credits to 
quick thinking from the team of officers 
on the scene and no hesitation in brav-
ing the icy waters themselves. 

“Law enforcement as a whole, we took 
an oath to serve,” he affirmed. “A big re-
sponsibility too is to the citizens of our 
town, looking out for their safety, but 

also, that includes acts of selflessness 
and includes going into danger to help 
where we can help.”

The woman expressed gratitude over 
and over to the officers who saved her 
life. Miroballi hopes this can serve as an 
example of the necessity of law enforce-
ment officers and the lifesaving actions 
they perform every day. 

“More than 90 percent of what we do 
in law enforcement is some sort of ca-
pacity of helping others,” he shared. “I 
think it’s important, in society, to realize 
that we’re not the bad guys, we’re here 
to help. And we’re going to help any way 
that we can, and that includes putting 
ourselves in danger to do so.”

From left, Officer Corey White, Sergeant Rob Miroballi and Officer Sara Niedbala are the Wheaton 
officers who saved the life of a 39-year-old woman after she fell through ice at a Wheaton pond on 
March 5.
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ABOVE & beyond: Recognizing the work of MAP members
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■ BY KAREN JENKINS 

As union stewards, Orland Park MAP 
Chapter 159 President Glenn Devries 
and past President Ron Ahrendt know 
that transparency and communication 
are key for the membership. 

And with the challenges they’ve had, 
they’ve seen how much they need MAP 
standing up for them at every turn. 

“We have pretty similar challenges 
any other Chicago suburban munici-
pality is facing, with trying to modern-
ize police work with body cameras and 
stuff like that,” relayed Devries, who 
took over as president in March. “MAP 
has had a real positive effect on us. Even 
before we started testing body camer-
as, under the guidance of MAP we were 
able to draft some pretty favorable lan-
guage for law enforcement officers for 
the use of body cameras. That was di-
rection straight from the union.”

Orland Park Chapter 159 has 77 mem-
bers, and the Orland Park Police De-
partment serves 60,000 residents. MAP 
members make up the majority of the 
100-person department, and Devries 
and Ahrendt make sure that every single 
member’s voice is heard through a col-
laborative approach during meetings. 

But it hasn’t always been that way. 
“I remember earlier on, when I first 

got to Orland Park, we had this union 
meeting — I wasn’t a union steward 
back then, but they had this union 
meeting, and this guy says, ‘Well hey, 
whatever the president says goes,’” 
shared Ahrendt, who became Chapter 
159 president in 2008. “I said, ‘No, what-
ever the president says, he brings it to 
the membership, and then the majority 
of us vote.’”

When Ahrendt became president, he 
established an integrity system, not of-

ficially codified in the chapter’s bylaws 
but set by precedent, that he called the 
“rule of three.” He decided that in his 
leadership position, he would never 
make independent decisions for the 
majority of the membership. 

Decisions would be made with a con-
sensus from the chapter president and 
at least two of the five additional board 
members. 

“There has to be an agreement for 
us to go forward on anything,” he ex-
plained. “I created this rule of three 
because the former president, he just 
made a decision and did it. I just didn’t 
think that was the right way of doing 
things.”

One of the matters they discuss thor-
oughly is grievances, which have a way 
of making it to arbitration frequently 
in Orland Park. Every time Ahrendt sat 
at the arbitration table as the chapter’s 
representative, he felt like David versus 
Goliath. 

But with every grievance filed, he 
knows that the membership has the un-
equivocal backing of MAP. The support 
and professionalism of MAP’s attorneys 
help bring Chapter 159 to favorable out-
comes in most hearings. 

“I’ve always had the support of MAP,” 
Ahrendt affirmed. “I have a lot of tools 
in a toolbox that I’d never had before 

Members matter
For Orland Park MAP Chapter 159, the priority is 

making sure every member’s voice is heard

MAP Unit Profi le

Orland Park MAP Chapter 159 is made up of 77 members who protect and serve 60,000 residents in 
Orland Park and Orland Hills.

CONTINUED ON PAGE 20
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Seneca MAP member Joe Frederick 
remembered working at another de-
partment before joining Seneca part 
time in 2008. That department, which 
serves a population nearly four times 
that of Seneca, did not have union rep-
resentation. So when Seneca provided 
Frederick the option, with MAP, to be a 
part of a union, which the department 
joined 10 years ago, he jumped at the 
chance to be represented.

“I know what it’s like to not have that 
protection,” explained Frederick, who 
started working full time at Seneca in 
2018 and is now the chapter vice pres-
ident. “When I started in Plano, the city 
just didn’t have our backs. [The union] 
sets standards for not only wages, but 
also for other benefits and working con-
ditions.” 

Seneca member Kelsey Kowalski had 
also known what the union could do. 
Before the current MAP chapter pres-
ident joined Seneca nearly two years 
ago, she had assumed all law enforce-
ment had union representation. But 
seeing what the Metropolitan Alliance 
of Police has done for Seneca accentu-
ated the power of representation.

“I thought it was just something you 
did, until I realized the last department I 
worked for didn’t have a union,” Kowal-
ski mentioned. “It’s just so nice to have a 
body larger than the police department 
that can protect us if we need help with 
anything. Or, if we get into a situation 
where we might need some sort of legal 
coverage or advice, it’s nice to have that 
resource.” 

The chapter president confirms what 
all members know about the virtue of 
union representation. Without it, a de-
partment can fire an officer for almost 

no reason. But by being a part of the 
union, knowledgeable representatives 
— which with MAP are all experienced 
attorneys — can stand up for members 
who are being hit with discipline or are 
under investigation, rather than leaving 
them to represent themselves.  

“It’s kind of like you don’t have to al-
low your employer to intimidate you on 
disciplinary actions,” Kowalski stated. 
“You have somebody to back you up on 
that. Nobody is trying to get out of being 
punished, but it’s just to make sure it’s 
being done in a fair process.”

Kowalski believes there is no better 
time to be a part of a union. With new 

legislation being signed into law in Il-
linois that puts severe restrictions on 
policing and inhibits the ability to pro-
mote safety in the community, Seneca 
members know how important it is that 
somebody has their backs. 

“They’re going after our qualified im-
munity, they’re getting rid of cash bail 
and there’s going to be a lot of changes 
that will start chaos here,” Kowalski re-
marked. “Illinois is getting hit hard, so 
it’s nice to have [MAP] to decipher those 
laws and help us protect ourselves. Be-
cause we want to do our jobs correctly, 

Seneca represents 
Members feel empowered by having MAP support 
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MAP Unit Profile

From left, Seneca unit members Kevin Sangston, Mark Razny, President Kelsey Kowalski, Ken Sangston, 
Seneca Commissioner Dave Higgins, department secretary Michelle Harrison, Ron Erickson, Chief 
George Lamboley, David Kasher, retired officer Dale Long, Matt Pagakis, Vice President Joe Frederick 
and Greg Higgins.

CONTINUED ON PAGE 20
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MAP Unit Profile

without MAP. Someone has to fight for even the people that 
sometimes it’s hard to fight for, but someone’s got to fight for 
these guys.”

As Ahrendt began to prepare for retirement after decades 
of faithful service and 13 years as chapter president, he knew 
that he wanted to find a replacement who would be just as 
dedicated to the membership. He encouraged Devries, who 
had five years on the job in the Village of Midlothian before 
joining Orland Park six years ago, to run for president. 

Devries was elected, and his commitment to the role has 
already made an impact in his first month of leading Chapter 
159. 

“Glenn and I have a very similar mindset, our expectations 
of our jobs as stewards,” Ahrendt shared. “I knew that he had 
the qualities that are required to represent this chapter with 
transparency, honor and integrity.”

Devries is looking forward to furthering communication 
with the membership. He was briefly involved with another 
union at his former department, but MAP has exceeded his 
expectations with the resources and connections it provides 
members.

“We’ve always had a pretty strong union [in Orland Park],” 
Devries confirmed. “It’s a strong union and also has a good 
working relationship with our department. So I guess I just 

wanted to continue that and help take part in being a positive 
influence on where the department goes and where the union 
relationship goes.”

When Ahrendt took over in 2008, he experienced a trial 
by fire without any assistance from previous leadership, ac-
cording to Devries. Ahrendt wanted a smoother transition for 
Devries, so he’s still active and available to help out whenever 
a question needs answering. 

“Rather than just being thrown into the deep end, it was 
more kind of like a gradual transition,” Devries said. “We 
have a union board where there’s five members, so we kind of 
spread the wealth. Not everybody does everything, it’s split up 
amongst people. That’s been helpful.”

One piece of advice that Ahrendt wants Devries to remem-
ber while stepping into the leadership position is to make sure 
that members’ voices continue to be heard on the union mat-
ters that affect them.

“We represent the majority, not the minority,” Ahrendt 
shared. “As a union rep, you have to represent the majority, 
and you have to do what’s best for the majority of the mem-
bership. There are certain things you may personally agree or 
disagree with, but you have to look at the totality of the mem-
bership and how it benefits everybody. MAP has always given 
us the tools to do that.”

ORLAND PARK  CONTINUED FROM PAGE 18
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but when you’re changing the laws so rapidly, it’s hard.”
Kowalski, who took over as chapter president during a con-

tract negotiation year, says she was up for the challenge be-
cause she knew she could count on her members for help. 

“I wasn’t really planning on getting thrown into [the posi-
tion] this quickly,” Kowalski revealed. “But with the rest of the 
officers, who have been in this position before, we worked re-
ally well as a team.”

Kowalski and Frederick agreed that the members plan on 
staying with MAP for the foreseeable future because their rep-
resentatives have always been timely and available, and they 
get the job done. 

“We’d be completely lost without a large organization like 
MAP,” Frederick declared. “We definitely plan on sticking with 
them.” 

With MAP on their side, the members can focus on doing 
what they do best, which is prioritizing the safety of the com-
munity and enforcing the law. 

At the Seneca PD, there are just two full-time day-shift offi-
cers, two full-time night-shift officers and two school resource 
officers. The six members, plus the chief, make up the sev-
en-person department. A handful of part-time officers also 
help cover shifts in the department.

“We all wear multiple hats,” Frederick noted. “I do most 
of our policies and reviews, assist our investigator when he 
needs me and help out with the schools as well. You definitely 
need to have a variety of skills to be in a small department.”

The 3,000-person village almost doubles in size over the 
summer, when tourists, bikers, boaters and campers flock to 

Seneca. Either way, members interact with the community 
year-round. And that interaction is a reinforcement of what 
they love about the job. 

“You can’t drive down the street without waving at every-
body you see,” Frederick relayed. “I’ve never seen this kind of 
positive support for [police].” 

Members work to maintain and improve that support with-
in the community by hosting events, including Shop with a 
Cop, National Night Out and Operation Juice Box. 

“Shop with a Cop is my favorite event,” Frederick exclaimed. 
“I like kids. I’ve got five of my own. Most of my kids are grown, 
so you just don’t see that excitement anymore for Christmas 
gifts. But seeing the look on these kids as they’re going shop-
ping, it’s just really touching.” 

Kowalski emphasizes that it takes a village to ensure a thriv-
ing and safe community as well as keep the members happy.

“We have a good relationship with the community, our vil-
lage commissioners are very willing to help us and MAP is 
there to protect us,” Kowalski noted. “And that helps us focus 
less on protecting ourselves and more on protecting other 
people.” 

And for Seneca members, no job can match the call to serve 
and protect as law enforcement officers.

“My favorite part of the job is still being able to help people,” 
Frederick declared. “[The members] all have the same mind-
set of doing what we can for the community, getting the job 
done and just being there for others. And we do it as a family.”
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MAPMAP
Member Milestones

n BY DAN CAMPANA 

Not much about the beginning of Gina Walsh’s law enforce-
ment story could have foretold how it would turn out.

Walsh didn’t dream of becoming a police officer at a young 
age. As a student at Harper College more than three decades 
ago, she didn’t initially think to grab a flyer promoting a com-
munity service officer job with the Bartlett Police Department.

“I had never even heard of the town,” Walsh recalled.
Yet, something struck her enough about the opportunity that 

she pursued it, finding her way to what was then just a small 
village in DuPage County.

“It was just a matter of deciding what did I want to do when 
I grew up,” she said, adding she remembered thinking it would 
be “fun and cool to drive around in a police car.”

That leap of faith in 1990 set Walsh on the path to a 31-year 
career that saw her move from CSO to evidence clerk and court 
liaison to patrol and eventually a school resource officer. She 
worked with four police chiefs in three different police head-
quarters and met so many people along the way that it’s difficult 
to be out and about without someone recognizing her.

Walsh formally retired from BPD in March, seeing it as a good 
time to do so. Walsh won’t soon forget how the village she never 
knew existed became such a meaningful part of her life.

At Eastview Middle School, Walsh met hundreds of new stu-
dents each year, building plenty of relationships along the way. 
She teamed up with teachers to start a popular cooking club for 
the kids. She also helped launch the “Service Over Self” group 
for students, which met periodically to develop projects work-
ing for or in the community.

Walsh said students put together care packages for service-
members, made blankets that were donated to Ronald McDon-
ald House, volunteered at Feed My Starving Children and even 

ran bingo for local seniors. Her obsession with pop tabs for 
charity resulted in collecting hundreds of pounds of the little 
aluminum tabs.

Retiring after 31 years as the department’s longest-serving 
employee, Walsh wasn’t alone in evolving over time. She saw the 
agency do the same.

As a woman with some Korean heritage, Walsh was an anom-
aly in law enforcement on two fronts in 1990. By the time she 
was sworn in 11 years later, Walsh comprised only half of the 
department’s female officers. That number has grown exponen-
tially in the 20 years since, something she is proud to have seen 
occur.

“I’m glad our department has become more diverse,” Walsh 
said, noting the overall importance of recruiting in law enforce-
ment to ensure police officers look more like the citizens they 
serve.

Addison Police Officer Nick Oplawski was able to go above 
and beyond the call of duty on March 2, when he jumped into 
freezing water to save a woman’s life. 

Oplawski responded for a water rescue where a woman was 
submerged in water up to her shoulders and screaming inco-
herently, unresponsive to commands. While the Addison Fire 
Department was en route, Oplawski requested permission to 
remove his police gear for a water rescue. 

However, realizing that speaking to the woman was ineffec-
tive, Oplawski didn’t hesitate to enter the water and carry her 
to a waiting ambulance. She was in shock, as the temperature 
outside was 39 degrees. 

The officer’s heroism undoubtedly saved the woman’s life, 
and he received recognition from his department on March 22 
for his courageous act.

Bartlett’s Walsh retires with a life-changing legacy

Walking on water in Addison



In March, Niles Police Officer Caitlin Atkinson was honored 
by the Alliance Against Intoxicated Motorists for achieving two 
important traffic safety marks: recording a minimum of 10 DUI 
arrests and reaching 25 DUI arrests. Atkinson was previously 
recognized by as an AAIM Top Cop when she made 14 DUI ar-
rests in the village.

Mount Prospect Elderly Service Officers (ESO) were hard at 
work spreading a loving message to homebound Mount Pros-
pect seniors on Feb. 8. 

In a partnership with the Village of Mount Prospect’s Com-
munity Engagement Committee and the Human Services De-
partment, ESOs created handmade Valentine’s Day cards to de-
liver to seniors who needed extra love and connection during 
the holiday.

Huntley PD Officer Brock Larkin arrived 
first at the scene of a fire at Woodcreek Apart-
ments on Jan. 27. He quickly identified which 
apartment unit was filled with smoke. Fearing 
that someone was trapped inside, he pounded 
his fists on the door. 

Larkin woke a sleeping resident, who began 
to cough and call out for help. Through the 
door, he gave the resident voice commands 
to safely exit the apartment. The resident was 
able to unlock and open the door, escaping 
with minimal injuries. 

In the meantime, Officers Massimo Eber-
le and Joseph Lanute also responded to the 
call of duty. They evacuated each apartment 
building while ensuring the safety of all resi-
dents. 

The three officers’ sound judgement under 
pressure in identifying and containing a fire 
led to minor injuries and minimal property 
damage. And Officer Larkin prevented the res-
ident whose apartment was filled with smoke 
from having further smoke inhalation injuries. 

For their outstanding response in going 
beyond the call to ensure the safety of the 
community, Chief Robert Porter recognized 
the three officers with letters of recognition in 
March. 

Niles officer honored  
for DUI diligence

Spreading love in  
Mount Prospect

Smoky rescue in Huntley
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In a joint retirement party complete with a cake and gifts, the 
Northeastern Illinois University PD bid farewell to Lieutenants 
Paul Kruszynski and John Schulz. The pair of longtime lieuten-
ants have 90 years of law enforcement combined and retired 
together.

On Feb. 25, Chief John Escalante presented the lieutenants 
with commemorative plaques for their service. Kruszynski has 
served in law enforcement for more than 49 years, with the last 
16 years at NEIUPD. Schulz has served for 41 years and has 
worked at NEIUPD for nearly 10 years. 

Officer Tara Goble officially retired on 
March 31 from the Des Plaines Police De-
partment after spending 28 years at the 
department and starting as a Des Plaines 
Explorer at the age of 19. 

When Goble was 13 years old, she 
knew that she wanted to be a law en-
forcement officer. After outgrowing the 
Explorer program, she was welcomed 
with open arms to be a full-time sworn 
officer. Throughout her career, Goble 
was known as the officer who took self-
ies on her colleagues’ cellphones when 
they weren’t looking and always being 
kind and compassionate to community 
members. 

She always looked for ways to go above 
and beyond as a public servant. Goble 
served as an adviser for the same Ex-
plorer program she was in for 16 years of 
her career in Des Plaines. She also took a 
position teaching D.A.R.E. as part of the 
crime prevention unit for nine years, and 
many of her students went on to pursue 
their own law enforcement careers. 

In her retirement, Goble is looking 
forward to spending more time with her 
husband Dan, her daughter Adison and 
her son Brody.

“It was a true pleasure serving the 

community for as long as I was able to,” 

Goble said in a statement to the depart-

ment. “I will never forget the many, many 

wonderful experiences I’ve had with not 

only my coworkers, but the residents of 

Des Plaines as well. Thank you all for the 

support you have given the police de-

partment.”

Two NEIU PD officers retire together

Tara Goble retires from Des Plaines  
after illustrious 28-year career
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The Roselle Police Department participated in its annual St. 
Baldrick’s Badges for a Cure event on March 20, hosted at the 
Roselle Fire Department. 

During this event, volunteers donate to help find a cure for 
childhood cancers. Attendees can also go one step further to 
shave their heads — with the help of Chic Concepts Hair Salon 
of Roselle — in an act of complete solidarity. This year, the event 
was able to raise more than $18,000, beating its 2020 total by 
more than $2,000.

At a March Hanover Park Village Board 
meeting, Hanover Park Police Officer 
Dan Cortese was officially promoted to 
the rank of sergeant. Cortese is now the 
night shift patrol sergeant for Team C.

The Park Forest Police Department 
and Village Board helped injured Officer 
Tim Jones achieve one of his goals when 
officials approved a resolution making 
Jones an honorary detective. That an-
nouncement came on the fifth anniver-
sary of the day Jones suffered serious in-
juries after being shot in the line of duty. 
The department and community have 
rallied around Jones since that day, in-
spired by his strength and resolve since 
the shooting interrupted his career.

The Northlake Police Department 
welcomed Jake Pollard as a newly pro-
moted sergeant on Feb. 8. The 13-year 
law enforcement veteran was sworn in 
by Police Commissioner Manny Ferra 
and presented with his new badge by his 
father, Steve.

Badges unite for childhood cancer cure in Roselle

Hanover Park 
promotes officer 

to sergeant

Injured officer 
made honorary 

detective

Northlake Police 
Department swears 

in Sergeant  
Jake Pollard



From dunk tanks to ice buckets to bodies of water, MAP officers found unique ways to participate 
in the 2021 Polar Plunge to support the Illinois Law Enforcement Torch Run for Special Olympics. 

Although this year’s Polar Plunge was unlike any other, some departments, like Crystal Lake PD, 
still dressed up for the event in Hawaiian-themed clothing. The five agencies’ efforts culminated in 
nearly $18,000 to donate to the cause. Here is a look at the 2021 Polar Plunge for ILETR: 

MAP members make a splash for Polar Plunge
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There’s cold, and there’s cold. Bartlett police officers — the Ice Cold Five-O 
team — withstood 18-degree weather to do their part for the 2021 Polar 
Plunge as they worked toward a $5,000 fundraising goal.

Niles police officers and firefighters didn’t take the plunge, but they 
withstood a barrage of water nonetheless to support the Illinois Law En-
forcement Torch Run for Illinois Special Olympics in March. The friendly 
competition raised $1,500, with the police edging out a win by collecting 
$835 in donations as part of this year’s virtual 2021 Polar Plunge.

Eleven Crystal Lake PD officers wore Hawaiian-themed clothing and took an icy dip in the shallow area of a frozen body of water on March 6 for the Polar 
Plunge for Special Olympics. The officers, who wore a mixture of floral shirts, leis and onesie jumpsuits, ran into the water and danced in place for about 
10 seconds before running back. The officers were able to surpass their goal of raising $8,000 for the cause through individual donations and promotions 
on their Facebook page. 

Taking the #BeBoldGetCold challenge to heart, Hoffman Estates police 
officers and members of Police Explorer Post #806 hoisted buckets of 
water over their heads to support the ILETR’s unique 2021 Polar Plunge.

Algonquin PD officers and their family members took an icy plunge in a 
dunk tank in the 2021 Polar Plunge for Special Olympics on March 13. The 
team of seven officers and three family members was able to raise nearly 
$3,500 for the cause. 

The donation was made possible through individual fundraising and 
corporate sponsors, including Aspen Exterior, Ed’s Rental, Rosen Hyun-
dai, Teson Automotive, Whitey’s Towing and Zukowski, Rogers, Flood & 
McArdle law firm. 

Bartlett

Niles

Crystal Lake

Hoffman Estates

Algonquin



Community members are continuing to extend support for their law enforcement officers through-
out the pandemic. 

From new signs donated to local police departments to tasty donations that keep officers full on the 
job, the appreciation for the hard work of law enforcement truly shows the strength of the thin blue line.

Community gives it up for the police

Appreciation fuel for Crystal Lake PD officers Prospect Heights
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A card that read, “Thank you for everything you guys do to make the 
world a better place,” along with several other cards and a care package, 
was delivered to Crystal Lake PD officers on March 10. Students of the Na-
tional Junior Honor Society at Lundahl Lions Middle School made cards 
of appreciation by hand, including illustrations of police badges and cars, 
and put together a care package to keep the officers fueled throughout 
the day.

It wasn’t #9PMRoutine time when little Romeo locked himself in his 
owner’s car on a cold and snowy February day. Fortunately for the Chi-
cago woman who found herself in this unusual predicament, Prospect 
Heights Police Officer Jocelyn Garza was quick to respond and help get 
the pooch back to the warm embrace of his owner’s arms. The woman 
posted a thank-you to Garza on Facebook, praising her for “braving the 
cold and keeping me calm at the same time” while rescuing Romeo.



Across the suburbs, MAP members started the new year with a continued focus on supporting the 
community however and whenever they could — from the computer screen to the curbside.

Cops and the community

When the snow just wouldn’t stop in February, Niles Police Officer Roy 
Balsamo went beyond the call by grabbing a shovel to help dig out a car. 
He helped a motorist to be on their way on a Tuesday morning after a 
storm.

Officer Kimberley Shipbaugh made some time in March to serve as a 
virtual guest reader for fourth graders at Coventry Elementary School in 
Crystal Lake. In addition to sharing the book “Wordy Birdy,” Shipbaugh 
also fielded questions about being a police officer.
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Crystal LakeNiles

During congestion, the small fraction of customers using >50GB/mo. May notice reduced speeds until next bill cycle due to data prioritization. Video typically streams on smartphone/tablet at DVD 
quality (480p).

Present first responder verification in store (or if activating by phone/online within 45 days at promotions.t-mobile.com/FirstResponder). First responder plan for eligible state & local law enforcement, fire-
fighters, emergency medical response personnel retirees & parents, children, or spouses of first responders killed in the line of duty; not available to federal employees. Confirm your organization considers you eligible. Limited 
time offer; subject to change. At participating locations. Credit approval, deposit $10 SIM card, and, in stores & on customer service calls, $20 assisted or upgrade support charge may be required. May not be combined with other 
promotions/discounts and features; existing customers who switch may lose certain benefits. U.S. roaming and on-network data allotments differ: includes 200MB U.S. roaming. Unlimited talk & text features for direct communi-
cations between 2 people; others (e.g., conference & chat lines, etc.) may cost extra. Unlimited high-speed data US only. In Canada/Mexico, up to 5GB high-speed data then unlimited at up to 128kbps. Not available for hotspots 
and some other data-first devices. Capable device required for some features. Video streams at up to 1.5Mbps. Optimization may affect speed of video downloads; does not apply to video uploads. Tethering: 3GB high-speed 
data then unlimited on our network at max 3G speeds. Smartphone usage is prioritized over tethering usage, which may result in higher speeds for data used on smartphones. AutoPay Pricing for lines 1-8. Without AutoPay, 
$5 more/line. May not be reflected on 1st bill. Int’l Roaming: Not for extended international use; you must reside in the U.S. and primary usage must occur ono our network. Device must register on our network 
before international use. Service may be terminated or restricted for excessive roaming. Usage may be taxed in some countries. Calls from Simple Global countries, including over Wi-Fi, are $.25/min. (no charge for Wi-Fi calls to 
US, Mexico and Canada). Standard speeds approx. 128Kbps without Plus; with Plus approx. 256 Kbps. Coverage not available in some areas; we are not responsible for our partners’ networks. Network Management: Service 
may be slowed, suspended, terminated, or restricted for misuse, abnormal use, interference with our network or ability to provide quality service to other users, or significant roaming. During congestion the small fraction of 
customers using >50GB/mo. may notice reduced speeds until next bill cycle due to data prioritization. On-device usage is prioritized over tethering usage, which may result in higher speeds for data used on device. See T-Mobile.
com/Openinternet for details. See Terms and Conditions (including arbitration provision) at www.T-Mobile.com for additional information. T-Mobile and the magenta color are registered trademarks of Deutsche Telekom 
AG. @2020 T-Mobile USA, Inc.  

Illinois Police, Fire and EMS

OUR BEST DISCOUNT
FOR FIRST RESPONDER FAMILIES 50% OFF FAMILY LINES

First responder families get 50% off family lines with unlimited talk, 
text, and smartphone data on our network, and more. 

50% off add’l line price for lines 2-6 v. Magenta®; w/AutoPay. Present verification for account holder at activation,  
maintain first responder line, & re-verify when requested or pay up to $20/line more per month.

Call T-Mobile Wireless Perks at 1-855-570-9947 
Visit t-mobile.com/governmentperks.com or go to https://t-mo.co/2IC9Ubc

THANK YOU! 



Arlington Heights police officers weren’t bothered by the cold when they 
assisted with a community outreach event at Thomas Middle School in 
February. Local families in need of a little help were provided with winter 
coats, food, gift cards and additional resources.

The Addison Park District Senior Center’s St. Patrick’s Day celebration was 
a good opportunity for Addison Police Officers Malwina Sobanski and 
Steven Kazak from the Crime Prevention Unit to tell attendees about the 
village’s Code Red notification program.
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Arlington Heights

Addison



23rd Judicial Circuit  
Court Services 
Kendall County 
Nicole Jungnickel 
Bruce Ludwick

23rd Judicial Circuit  
Court Services 
DeKalb County 
Norman Donahue 
Kaleigh O’Brien

Algonquin  
Brian Landreville 
Steven Trefilek

Arlington Heights 
Steven Klopack 
Connor Purdy

Barrington Hills 
Matt Fauth

Bartlett 
Florian Alcade 
Kyle Denson 
Raymond Garcia 
Kayla Moore 
Max Puente

Bolingbrook 
Rachel Bens 
Alex Ruettiger

Bridgeview 
Michael Jafilan

Buffalo Grove 
Maegan Diaz

Carpentersville 
Brett Peters 
Angel Quezada

Carpentersville Civilians 
Samuel Mora

CenCom Dispatch 
Michael Exner 
Alyssa Gembra 
Joshua Keene

Crest Hill 
Jacob Close 
Craig Machuga 
Andrew Trnka

Darien 
Christopher Oplawski 
Krzysztof Truty

DeKalb County 
Tyler Rogman 
Jake Simmons

Des Plaines 
Samih Haddad 
Edwin Rios

DuPage County 
Kyle Danalewich

E-Com Dispatch 
Samantha Hanaman

Elk Grove Village 
Dominic DeAngelis 
Christina Lovecky 
Rachel Martin 
Nicholas Marzec 
Cody Phillips 
Kyle Rudauskas

Fox River Grove 
Christian Lazzerini

Genoa 
Kyle Ziemba

Gilberts 
Nicholas Modugno

Glenview 
Humberto Gomez 
Anthony Pluto 
Oskar Ruta 
Eric Sexton

Hanover Park 
Diego Diaz 
Gabriel Duran 
Luis Rivas

Homewood 
Samuel Berrum 
Ryan Rasmas

Kane County 
Luis Alvarez 
Lionel Arredondo 
Patrick Knudtson 
Eden Latham

Lake County Sergeants 
Eric Carstensen 
Michael Kuvales

Lake Forest 
Courtney Hernandez 
Emily Melgar

Lake in the Hills 
Aleksandra Bielawicz

LaSalle County  
Corrections 
Trevor Cravatta

LaSalle County 
Patrol 
Blake Adair 
Dakota Baker 
Logan Bima 
Jaydyn Hawley 
Charles Wood

Lemont 
Patrick Patla

Lisle 
Joseph Caballero

Minooka 
John Martinez

Mokena 
Stojko Bozic 
Jeremy Turner

Morton College 
Valerie DeLaurentis

Mundelein 
Andrew Thompson

Naperville Sergeants 
Michael Mclean

Norridge 
Melanie Pina 
Matthew Stadler

Oak Lawn 
James Jachymiak

Oswego 
Cassie Weyenberg

Pingree Grove 
Cindi Leon 
Martin Racila

QuadCom Dispatch 
Vince Lossman

Round Lake Park 
Nicholas Bowman

Schaumburg 
Beelel Askar 
Casey Banbury 
Joseph Benner

Joseph Biko 
David Grabowski 
Fernando Perez 
Darryl Ragsdale

SeeCom Dispatch 
Elizabeth Loper 
Joanna Sharp

Seneca 
Andrew Armitage 
Joshua Jabczynski 
Ed Kociolek 
Kady Sassenger

South Holland 
James Michael Corralejo 
Bryson Deon McCaskill

St. Charles 
Brandon Creed

Tinley Park 
Donovan Brody 
Anthony Falco 
Jonathan Garrity 
Mark Kane

TriCom Central Dispatch 
Melissa Colnar 
Laura Wilber

University of Illinois/Security 
Yesenia Martinez

Villa Park 
Joseph Jarzembowski 
Daniel Schultz

Warrenville 
Colin Pickens

Westchester 
Kamil Czerwonka

Wheeling Civilians 
Drew Hug

Wheeling 
Ryan Anderson 
Anthony Guzzarde 
Alyssa Jurcak 
Edi Rodriguez 
Troy Swindle

Will County  
Management 
Karolis Gedvilas

Winnetka 
Benjamin Connolly

Woodridge  
Civilians 
Diego Almaraz
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Welcoming New Members 

MAP MEMBER NEWS
Welcoming new members, celebrating promotions, honoring retired members and more

IN CASE OF EMERGENCY
If you are involved in a critical incident or need to contact MAP for any emergency, call 630-905-0663.
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Honoring Retired Members

Celebrating Promotions

Algonquin Civilians 
Laurie Filippini

Bolingbrook Patrol 
Jason Leake

Bolingbrook  
Sergeants/Lieutenants 
Jeffrey Drabek

Carol Stream Sergeants 
Julie Johnson-Zalak

Cook County 
DCSI 
Neal Gaynor

DeKalb County 
Jason Schultz

E-Com Dispatch 
Cynthis Margulin

Elk Grove Village 
Frank Gottardo

Grundy County Civilians 
Karen Broncato

Harvey 
Scott Donovan

Hazel Crest 
Felicia McGee

Hoffman Estates Sergeants 
Alvaro Fernandez

Homewood 
Richard Czarnecki

Kane County 
Timothy Flowers

Lake Forest 
James Fahey 
Mark Senger

Lemont 
Robert Schmitz

Mokena 
Colleen Dampf

Northern Illinois University 
Marc Roccaforte

Norridge 
Samuel Rosado Jr.

Orland Park Supervisors 
Donald Hartsock

Romeoville 
Diego Moreno

Schaumburg 
Michael Hanley 
Marc Santoro

Schaumburg COA 
John Jameson 
William Morris 
Alan Takei

SeeCom Dispatch 
Jacqueline Hildebrandt

St. Charles 
Michael Ross

Streamwood 
Steve Kisch 
Laura Siedleski

Streamwood Civilians 
Michelle Gordon

Tinley Park  
John Boling

Wheaton  
Sergeants/Lieutenants 
William Cooley Jr.

Wheeling Civilians 
Shirlee Surges

Will County 
Management 
Chester Wilburn III

Wood Dale 
John Pohl

Woodridge 
Jeffrey Buck

Arlington Heights 
Piotr Gacek 
Adam Plawer

Barrington Hills 
Jason Currie

Blue Island 
Albert Rezek

Bolingbrook  
Sergeants/ Lieutenants 
Traneil Thomas

Buffalo Grove 
Anthony Turano

Channahon 
Paul Potts

Des Plaines Sergeants 
Ryan Barrett 
Matthew Bowler 
Michael Chapman 

Andres Contreras 
John Gitzinger 
Matthew Muchow 
John Rice 
Benjamin Ruzicka 
Joseph Spallone

DuPage County 
Matthew Brewer 
James Buckardt

Elk Grove Village 
Daniel Doherty 
Michael McIntyre

Glenview 
Noel Detloff 
Carlie Janowiak 
Jamie Medina 
Timothy Sierra

Grundy County Civilians 
Amy Gilbertson

Hoffman Estates Sergeants 
Phillip Giacone

Kane County 
Steven Collins

Lake County 
Sergeants 
James McKinney

Lake County 
Lieutenants  
Christopher Covelli 
Gianni Gaimberduca

Lakemoor 
Anthony Loiacono

Moraine Valley College 
Francisco Arteaga

Mount Prospect Sergeants 
Nicholas Mavraganis

Naperville Sergeants 
Chad Bissegger 
Daniel Fisher

Northlake 
James Tzinis

Northwest Central Dispatch 
Erin Eaton

Oak Lawn 
Maritza Muro

Orland Park Supervisors 
Kenneth Rosinski 
Eric Rossi 
Scott Shuster 
John Swendsen

Palos Hills 
Bradley Fletcher

Park Forest 
John DeCeault

Schaumburg COA 
Arein Kalic 
Thomas Johns

South Holland 
Kenneth Burrow

Villa Park 
Louis Easton

Westchester Sergeants 
Jeffrey Battaglia

Wheaton  
Sergeants/Lieutenants 
Crystal Miroballi

Winfield Sergeants 
Scott Miara

 

Naperville Sergeants #363
President: Scott Thorsen

Vice President: Matt Egan

Secretary/Treasurer:  
Bill Barrett

Union Steward:  
Chad Bissenger

Union Steward: Tim Black

QuadCom 911 

President: Matt Ganek

Vice President:  
Andrew Scifres

Secretary: Carly Ritter

Algonquin Patrol #78
President: Johnny Beltran       

Vice President:  
Brandon Pump  

Secretary: Jeff Diamond              

Grievance Officer:  
Patricia Miller  

Orland Park #159
President: Glenn Devries 

Vice President: Ron Ahrendt

Secretary: Mike Freeman

Vice Secretary: John Dargan

Sergeant-of-Arms:  
Mike Howley

LaSalle County Patrol #723
President: Aaron Hollenbeck 

Vice President:  
Tyson Szafranski 

Secretary: Jason Mohr

Treasurer: Felicia Rassmussen 

Bargaining Team: 
Dave Woolford 

Keith Pinney 

Jordan Hubinsky

Newly Elected Chapter Board Members






