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We are already three
months into my presi‐
dency of the CWS, and
I feel like it ﬂew by like an arrow! Since
January of this year, Secretary Jessica,
President‐Elect Shili, volunteer student
Jeane e, and I have had bi‐weekly one‐
hour conference calls on Fridays. A er
each mee ng, there are at least 10 ac on
items that need to be followed up on; nu‐
merous emails are sent out from Friday
a ernoon o en into Saturday/Sunday.
The Mentoring Program Commi ee, Mem‐
bership Co‐Chairs, Program Commi ee,
Nomina on Commi ee and the Governing
Council have also had frequent conference
calls/hangouts/skypes as needed.

and the Program Commi ee is looking
for volunteers.
(3) We will have a round table lunch
(replacing the round‐table breakfast
this year) on Monday. RSVP's are
appreciated to secretary@cwstat.org.
(4) The business and recep on mee ng
will be on Monday evening.
(5) We are awarding two travel awards for
early career sta s cians.
(6) We are again co‐hos ng the First
Timer’s Recep on.
(7) We are co‐sponsoring the Gertrude Cox
Scholarship.

A few ac vi es
WELCOME TO
that related to
OUR WINTER
ﬁnancial ma ers: 2 0 1 7 N E W S L E T (1) We have one
$500 dona on
Therefore, before I remark on what a won‐
for a travel award. In addi on, an
derful past three months it has been, I
anonymous donor has pledged $500
should thank them. I am truly grateful for
matching fund to launch the Women in
the level of commitment demonstrated by
Sta s cs (WiSE) Award.
each of them to the mission of the CWS.
(2) Google’s contribu on ($3000) for the
business/recep on mee ng has been
My lists below illustrates the key news I
conﬁrmed.
would like to share with you.
(3) CWS is registered as a charity at
www.Smile.amazon.com. If you shop
For the upcoming JSM mee ng (more de‐
at h ps://smile.amazon.com/, instead
tailed informa on will be sent to you via
of amazon.com with your Amazon ac‐
email before the mee ng):
count, the CWS receives a dona on of
(1) We are hos ng two invited sessions‐
0.5% of your total purchase. The fol‐
'The Evolu on and Future Direc on of
lowing link will take you directly to
Sta s cal Compu ng' and Visualiza on
SMILE with the CWS as your charity:
and 'Survival Tips for Junior Researchers'.
h ps://smile.amazon.com/ch/93‐
0747853
(Continued on page 2)
(2) The CWS will have a hospitality table
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CWS Mentoring Program (CMP):
We are entering into a milestone year for this pro‐
gram. Led by Nancy Flournoy, Monica Johnston, Ste‐
phine Keeton, Jessica Kohlschmidt and Aleksandra
Stein, this newly formed commi ee has been signiﬁ‐
cantly progressing in launching the CMP. Please see
the more detailed progress report on page 7.
Associated Ac vi es with Other Professional Socie‐
es:
(1) We had two special sessions at the Associa on
for Women in Mathema cs (AWM) 2017 Sympo‐
sium (UCLA, CA) led by Helen Zhang.
(2) One of the CWS founding members, Donna Bro‐
gan from Emory a ended the Joint Data Com‐
mi ee at the 2017 Joint Mathema cal Mee ng
(JMM; Atlanta, GA), as a stakeholder of the CWS.
See the report from Donna on pages 5‐6.
(3) CWS is sponsoring a session in the upcoming In‐
terna onal Chinese Sta s cal Associa on (ICSA)
Applied Sta s cs Symposium in June 2017. The
Session is organized by Linda Zhou and feature a
number of CWS members. CWS and ICSA are ex‐
ploring the possibility of greater coopera on in
the future.
(4) CWS will be well represented at the 61st
meeting of the International Statistics Institute
(ISI) in Morocco in July 2017. Susmita Datta will
serve on the ISI Committee on Women in Statistics, and Amanda Golbeck will continue to serve
as Country Representative. Amanda has requested a spot on the agenda of the ISI Committee on
Women in Statistics to discuss ways to strengthen collaborations between CWS and the ISI. Also,
Shili Lin and Amanda Golbeck are both hosting
lunch roundtables. See more detailed
informa on at h p://payment.isi2017.org/ and
h p://cwstat.org/roundtable‐61st‐world‐
sta s cs‐congress‐isi2017/.

Reminders and Required Ac ons:
(1) The 2017 Ballot is available now. You should
have received an email with direc ons and infor‐
ma on about vo ng. If you have not voted yet,
please do by May 1. If you need more infor‐
ma on, please email secretary @cwstat.org.
(2) If you have any ideas for the CWS, please let us
know via email or www.cwstat.org.
It is my privilege to thank each of you for the past
and future work you have dedicated to this amazing
organiza on. None of this would have been possible
without you. We are working hard to support CWS’s
mission and I think we are remarkable.
Ji‐Hyun Lee

2017 President
Caucus for Women in Sta s cs

WE WOULD LIKE TO HEAR FROM YOU!!!
Please send us your professional news, an‐
nouncements, ads , thoughts and experienc‐
es or any other contribu ons to: news‐
le er@cwstat.org
With subject: ‘Caucus newsle er’

CWS is a 501(c)(3) ‐ we welcome your tax‐deduc ble dona on!
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MAILBAG/NEWSBRIEFS—BY JILL MONTAQUILA
About This Column
The Mailbag/Newsbriefs Column provides a means of sharing news items with Caucus members. Mailbag items are generally
personal news items—updates on members who have recently taken new jobs, received promo ons, published ar cles or
books, etc.
Newsbriefs are brief summaries of noteworthy news items from newspapers, magazines, or websites.
As Features Editor, I collect both types of items and prepare them for the Caucus newsle er. If you have good news to share,
or come across an ar cle or website that you think would be of interest to the Caucus membership, please email these
submissions to me at features@cwstat.org.

DC-Area Caucus for Women in Sta s cs Dinner
Carol Joyce Blumberg and Jennifer Parker have organized the next Caucus for Women in Sta s cs dinner for the
DC Metro area. It will be held on Tuesday, May 9, at Cubano’s in Silver Spring (1201 Fidler Lane). The group will
meet for a social half‐hour from 6:30 p.m. to 7:00 p.m. Those there by 7 p.m. will be able to order at 7:00 p.m.
Others can order as they arrive. The group will be in a private room at no extra cost. The restaurant has a varied
menu of Cuban and non‐Cuban dishes (see h p://www.cubanosrestaurant.com/menu.php) and, in addi on, a
special Tuesday/Wednesday night menu (h p://www.cubanosrestaurant.com/specials.php and scroll down to 3
course dinner part).
Please RSVP to Carol Joyce at cblumberg@gmail.com by Sunday, May 7. Carol Joyce will also be the primary con‐
tact for ques ons, with Jennifer (jdparker@aol.com) as a secondary contact.
Study of Salary Inequi es on University Campuses Published
The journal Sta s cs and Public Policy recently posted the ar cle en tled “Study of Salary Diﬀeren als By Gender
and Discipline” by Lynne Billard. The ar cle (posted online April 7, 2017) discusses various analy cal issues that
have arisen in the modeling of salary data.
The ar cle is available via open access at h p://
amstat.tandfonline.com/doi/full/10.1080/2330443X.2017.1317223 (accessed April 20, 2017).
2017 WNAR Mee ng in Santa Fe, New Mexico
2017 WNAR (The Western North American Region of the Interna onal Biometric Society) Mee ng will be held in
at the Eldorado Hotel and Spa in Santa Fe, New Mexico, June 25‐28, 2017. The CWS will have an informa on table.
Please stop by and say ‘Hi’. h p://www.wnar.org/event‐2330256
2017 Women in Sta s cs and Data Science Conference
Just a reminder that the 2017 Women in Sta s cs and Data Science Conference will be held October 19‐21, 2017,
in La Jolla, California. Details are available at h ps://ww2.amstat.org/mee ngs/wsds/2017/index.cfm.
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FYI ‐ BY ELENA RANTOU

Women in Sta s cs Empowerment (WiSE) Award
Double your money! $500 has been pledged by an anonymous donor to match your dona ons dollar for dollar to
fund a travel award for an outstanding young woman researcher in sta s cs to a end a conference. Please don’t
leave the money on the table – any contribu on amount is greatly appreciated. Please spread the word! Tell your
friends and colleagues to support the WiSE cause. Donate at https://cwstat.org/membership/donate/.
The award will
1. recognize young sta s cians who have made outstanding contribu ons to the mission of Caucus for Women in
Sta s cs and to the larger sta s cal community through research, teaching, consul ng, and service, and/or
2. help promising early career researchers enhance their visibility in the scien ﬁc community and/or signiﬁcantly
advance their research agenda.

CWS is registered at Smile.Amazon.Com as a Charity!
Do you shop at Amazon.com? Now you can shop at smile.amazon.com and 0.5% of your purchase will be donated
to the CWS. Shop at this link now: h ps://smile.amazon.com/ch/93‐0747853
and CWS will beneﬁt!

Call for nomina ons for the Sixteenth Annual Janet L. Norwood Award
It is that me of year! Would you or someone you know be interested in being nominated for the Janet L. Norwood
Award? If so, please email us at award@cwstat.org. For more informa on, see
h p://www.soph.uab.edu/awards/norwoodaward/nomina ons.

Volunteers at 2017 JSM
Do you want to volunteer at the CWS informa on table? We are now reques ng volunteers please see:
h p://doodle.com/poll/dget5cv93iscwca8 to sign up.

2017 ASA Fellows by Shili Lin
It is a great honor for a sta s cian to be elected as an ASA Fellow given its selec vity: “The designa on of ASA Fel‐
low has been a signiﬁcant honor for nearly 100 years. Under ASA bylaws, the Commi ee on Fellows can elect up to
one‐third of one percent of the total associa on membership as fellows each year” (h p://www.amstat.org/ASA/
Your‐Career/Awards/ASA‐Fellows.aspx). CWS members Mariza de Andrade and Saonli Basu have just achieved this
feat as newly elected 2017 ASA Fellows and will be honored at the JSM in Bal more. Mariza and Saonli have both
made signiﬁcant contribu ons to advance the mission of CWS: Mariza was a Past President of CWS, while Saonli is
currently on the ASA Gertrude M. Cox Scholarship Commi ee. The award ceremony will take place on Tuesday,
August 1 at the Bal more Conven on Center; we hope to see a strong showing to congratulate them! In total,
there have been 149 current and past CWS members elected ASA Fellow since 1956, and the induc on of Mariza
and Saonli will make the number over 150! If you know of any other CWS members who are also newly elected fel‐
lows, please let us know at secretary@cwstat.org; we would love to honor them as well.
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DONNA BROGAN ATTENDS MEETING OF AMS-ASA-MAA-SIAM JOINT DATA COMMITTEE (JDC)
IN JANUARY 2017
vey ac vi es are funded by the member socie es: AMS,
ASA (American Sta s cal Associa on), MAA (Mathema cal
Associa on of America), SIAM (Society for Industrial and
Applied Mathema cs) and IMS (Ins tute of Mathema cal
Sta s cs). The CBMS (Conference Board of the Mathe‐
ma cal Sciences) survey has been conducted every ﬁve
years since 1970 and is funded by the Na onal Science
Founda on (NSF). The target popula on is undergraduate
programs (or departments) in mathema cs or in sta s cs in
U.S. colleges—both four year and two year ins tu ons.
Charge to JDC: The charge to the JDC is to advise on the
Stra ﬁed random sampling of programs is used to select a
collec on, analysis and dissemina on of survey data on
probability sample of departments. The sampling and data
ma ers of concern to the mathema cal sciences communi‐ analysis plans typically have been done by a contractor;
ty. Survey topics include: (a) produc on of undergraduate Westat is the contractor for the 2010 and 2015 surveys.
and graduate degrees in mathema cal sciences, by mathe‐ The most recent survey report available is for 2010, and the
2015 survey report may be available within the next year.
ma cs subspecialty, (b) faculty size and salaries in college
Ad hoc or pilot surveys of the mathema cal sciences are
and university departments of mathema cal sciences, (c)
conducted as needed and as fundable.
trends in employment and salary in the mathema cal sci‐
ences, par cularly in academia, and (d) enrollment in grad‐
uate programs in the mathema cal sciences. Most survey JDC Mee ng in Atlanta on January 7, 2017: The JDC met
for the a ernoon during the 2017 Joint Mathema cs
results are presented by mathema cal subspecialty, with
Mee ngs (JMM), adver sed as the largest mathema cal
sta s cs and biosta s cs included as two subspecial es.
mee ng in the world. Upon arrival at the Hya Regency
All surveys are conducted by staﬀ members at the Provi‐
dence, RI oﬃce of AMS. Summary reports based on survey Hotel, I immediately felt at home, no ng and overhearing
several people throughout the hotel who appeared to be
data generally are published as “Notes” from the AMS.
Collected data allow tracking over me of the par cipa on quan ta ve nerds like myself. Ten members of the JDC rep‐
of women and race/ethnicity minori es in training and em‐ resented the AMS, ASA, MAA and SIAM. Amanda Golbeck
ployment in the mathema cal sciences. Special purpose or was the single ASA member and is the new commi ee chair
as of 02/01/2017. Visitors at the mee ng, in addi on to me,
ad‐hoc surveys are ﬁelded as needed and fundable. The
staﬀ responds to individual requests for data beyond their included representa ves from the Na onal Associa on of
regular publica ons whenever they can. Staﬀ may also use Mathema cians, the Associa on for Women in Mathe‐
survey data provided by federal agencies such as the NCES ma cs, and the AMS. Three AMS Providence staﬀ mem‐
bers, including Dr. Barr, ac vely par cipated in the mee ng.
(Na onal Center for Educa on Sta s cs).
The JDC reports annually on its ac vi es to the AMS Council “Old business” agenda items reported on recently conduct‐
ed surveys, including the annual survey, the 2015 CBMS
and the MAA Board of Governors.
survey, and a recent ad‐hoc survey conducted by AMS of
Surveys Conducted under Purview of the JDC: The Annual mathema cal sciences departments with full‐ me faculty
who hold posi ons that are not tenure eligible. Reports
Survey of the Mathema cal Sciences has been conducted
since 1957. It actually is more than one survey, having sev‐ were given on special requests for peer department salary
eral components, and provides the bulk of the survey data analyses and other topics. Colleen Rose (AMS staﬀ) demon‐
strated a recently developed impressive WEB interface that
collected by AMS. The target popula on is mathema cal
allows easier public access to reports (“Notes”) from the
sciences departments in the U.S. at four year colleges and
Annual Survey of the Mathema cal Sciences. Under “old
universi es. No probability sampling of departments is
business” discussion occurred on problems common to
done; in eﬀect, the survey is an a empted census of de‐
many recurring and episodic surveys today, e.g. declining
partments on the sampling frame. Each department is re‐
quested to provide data on many topics on several diﬀerent survey response rates over me, construc on of sampling
frames, speciﬁc variables to collect that would be useful to
data collec on forms. Much of the data is collected by
mathema cal subspecialty, including sta s cs and biosta s‐ users or consumers of the survey data, and how to inform
poten al respondents, users and consumers about the val‐
cs. Nonresponse adjustments and/or imputa on proce‐
(Continued on page 6)
dures are used for departments that do not respond. Sur‐

Invita on to CWS to par cipate in JDC mee ng: Dr. Thom‐
as Barr of the American Mathema cal Society (AMS) invited
Dr. Ji‐Hyun Lee of the Caucus for Women in Sta s cs (CWS)
to send a visitor to this Joint Data Commi ee (JDC) mee ng
on January 7, 2017 to contribute to agenda discussion items
and to report back to the CWS relevant informa on about
the JDC and its ac vi es. I (Donna Brogan) agreed to repre‐
sent CWS at this mee ng. This ar cle is my report.
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DONNA BROGAN ATTENDS MEETING OF AMS-ASA-MAA-SIAM JOINT DATA COMMITTEE (JDC)
IN JANUARY, 2017 (CONT.)

ue of these surveys. In general the response rates for the
surveys conducted by AMS staﬀ are high, perhaps because
the typical responding unit (data provider) frequently is a
department chair (or designee) who may use the results of
the survey to compare her/his department with averages
over all departments on the sampling frame. Interes ngly,
the response rates for sta s cs and biosta s cs depart‐
ments seem to be somewhat lower (not drama cally) than
for math departments. An excep on to the department
being the survey respondent is the annual survey compo‐
nent on employment experiences of new doctoral recipients
in the mathema cal sciences (the target popula on). Here
the survey form is designed to be completed by the doctoral
graduate. Again, this survey is an a empted census rather
than a probability sample from the target popula on, where
the sampling frame is constructed by each department
providing to AMS the name and contact informa on of their
doctoral graduates. “New business” agenda items included
suggested edits to or elimina on of exis ng survey items,
addi on of survey items, be er methods for dissemina on
of survey results, and reducing respondent burden by asking
certain survey items every two years rather than annually.
Further, the charge to the JDC was revised to bring it more
into line with the commi ee’s current prac ce and to incor‐
porate a more forward looking stance. A lively discussion
occurred on how to collect the variable gender on the sur‐
vey forms, a crucial variable in order to describe representa‐
on of women in the mathema cal sciences. Recent data
collec on forms for AMS surveys have used response cate‐
gories for gender as “male, female, neither” or “male, fe‐
male, other”. Evidently some recent cri cism was received
about the two op ons “other” and/or “neither”. In re‐
sponse to this cri cism, a JDC commi ee member suggested
a binary classiﬁca on of gender as: “female” or “not fe‐
male”. This sugges on seemed to me to be consistent with
the analy cal objec ve of describing representa on of
women in the mathema cal sciences. However, a com‐
mi ee par cipant objected because if he were ﬁlling out a
survey form, he deﬁnitely wanted to be able to check
“male” on the form rather than being forced to check “not
female”. This issue was not resolved at the JDC mee ng,
and a sugges on was made to solicit input from a broader
representa on of persons who might be comple ng the
survey forms. As an aside, I (DB) a ended a few weeks ago a
panel discussion at Emory University on collec ng data on
sex and/or gender for research in medicine and public
health. The main message seemed to be this: moving for‐
ward, both sex (birth cer ﬁcate informa on) and gender
(self‐iden ﬁca on) may no longer be considered as binary
variables for research and/or survey purposes.

A WEB Tour of the AMS Surveys: For those of you not al‐
ready familiar with the AMS surveys regarding the mathe‐
ma cal sciences, the place to begin is the AMS home page:
h p://www.ams.org/home/page
Under the heading Profession, click on Data on the Profes‐
sion that goes to: h p://www.ams.org/profession/data/
emp‐survey
Here you will see “Annual Survey of the Mathema cal Sci‐
ences”, “CBMS Surveys”, and “Other Sources of Data”.
Then, clicking on Annual Survey leads you to: h p://
www.ams.org/profession/data/annual‐survey/annual‐
survey.
This recently developed WEB page provides easier naviga‐
on for the many reports from the Annual Survey of the
Mathema cal Sciences (AMS‐ASA‐IMS‐MAA‐SIAM). You
could spend a lot of me clicking on the many op ons from
this page. Going back to h p://www.ams.org/profession/
data/emp‐survey and then clicking on CMBS Surveys leads
you to: h p://www.ams.org/profession/data/cbms‐survey/
cbms‐survey.
The CMBS survey reports from 1970 through 2010 are avail‐
able, with the 2015 report to appear probably within the
next year. Going back to h p://www.ams.org/profession/
data/emp‐survey and then clicking on “Other Sources” leads
you to:
h p://www.ams.org/profession/data/other‐
sources/other‐sources where there are links to other
sources of mathema cal sciences data outside of AMS.
Donna Brogan, Ph.D., Professor Emerita of Biosta s cs, Rollins School of Public Health, Emory University,
Atlanta, GA 30322.
dbrogan@emory.edu; 404-378-0203
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CAREER PLANNING AND LEADERSHIP
By Monica Johnston
How many mes have you heard a woman say that she fell
into her career? Recently, I had the chance to meet with a
male and female professional peer and talk about how we
obtained our current jobs. The female peer had, by
chance, “fallen” into her job. The male peer had strategi‐
cally created the posi on that he wanted. Years earlier,
he organized a team of programmers to solve a par cular
problem for his company, and then he proposed that he
supervise that team. The management considered his
oﬀer and created a managerial posi on for him. His team
grew, and today he is called upon to set up new teams in
his company. He changed the landscape of his company
by organizing a programming team and, in the process, he
created a job—and a career—that he wanted.
Over the last decade, I’ve a ended career panels, ses‐
sions, roundtables, etc. on women’s career issues, and I
o en hear panel and keynote speakers tell their stories of
career happenchance. Simultaneously, there has been
considerable discussion in the media and in ASA about the
lack of women in leadership roles and as candidates for
awards. Are these two issues connected?
I see an obvious connec on between women’s process for
making career decisions and the lack of women in leader‐
ship roles. Women’s advocacy groups o en cite the lack of
women role models as a ra onale for the current lack of
women leaders in business, academia, and government.
Frankly, taking such a posi on only excuses and perpetu‐
ates the lack of women in leadership roles. Prospec ve
women leaders can learn from male leaders in their pro‐
fessional ﬁeld or from women leaders in other profession‐
al ﬁelds. Moreover, leading o en means being the ﬁrst to
a empt something, and, therefore, there is no role model.
Prospec ve women leaders must have the conﬁdence to
lead in spite of the lack of gender role models. More im‐
portantly, if women con nue to fall into their jobs and
careers instead of planning and direc ng their careers,
then why would anyone think that women can lead a
team, a department, a company, a city or a country?
I’m ready to hear about women who had a vision for their
career and went a er a job that was consistent with that
vision. How about you?

Monica is a Statistical Consultant and an Instrutor. She
has a strong interest in public policy and spends her free
time addressing policies that impact her community.

Mentoring Commi ee Update
By Nancy Flournoy
Chair of the Mentoring Commi ee
CWS president, Ji‐Hyun, has appointed a commi ee to
focus on mentoring. The commi ee is chaired by Nancy
Flournoy with commi ee members Monica Johnston,
Stephine Keeton, Jessica Kohlschmidt, and Aleksandra
Stein. As a ﬁrst order of business, the commi ee is
dra ing a unique mentoring program proposal.
Unlike exis ng ASA mentorship programs—all of which
require commitments from mentee and mentors alike—
the CWS program proposal is “on demand." This pro‐
vides an opportunity to address immediate or urgent ca‐
reer needs with a possible transi on to a long‐term men‐
toring rela onship. We are excited at the prospects that
an on‐the‐go program will provide and look forward to
further developing this novel approach to suppor ng ca‐
reers.
Our dra goal for CWS mentoring ac vi es, which may
be expanded beyond the on‐demand support model in
the future, reads as follows:
The overall goal of CWS Mentorship Program is to en‐
hance professional careers, develop leadership poten al
and increase the ac ve involvement of women in profes‐
sional sta s cs communi es. The speciﬁc goal of the
mentoring program is to provide short‐term, job/career‐
related mentoring to women who work in the ﬁeld of
sta s cs and to provide referrals to ASA mentoring pro‐
grams that oﬀer long‐term mentoring.
We look forward to providing a more complete proposal
to the CWS execu ve commi ee later this year.
If you would like more informa on about this program or
have an interest in serving as a mentor, please contact
Nancy Flournoy at ﬂournoyn@missouri.edu. Those for
whom we have a record of interest will hear from us
soon, pending approval by the CWS Execu ve Com‐
mi ee.

Page 8

NEWSLETTER, SPRING 2017

JOB NOTICES

Assistant or Associate Adjunct In Residence
University of California, Davis
The University of California, Davis, School of Medicine,
Department of Public Health Sciences is seeking to ﬁll a
faculty posi on at the Assistant or Associate Adjunct
series.
As an Assistant/Associate Adjunct In Residence, the ap‐
pointee chosen for this posi on will be responsible for
collabora ve research, independent research, teaching,
and mentoring. In addi on, the appointee will manage
the consul ng process in the Clinical and Transla onal
Science Center (CTSC).
Candidates must possess a doctoral degree in biosta s‐
cs or sta s cs and have experience in teaching sta s cs
to non‐specialist audiences. An established record of col‐
labora ve and independent methodological research is
required, including recent peer‐reviewed publica ons;
demonstrated experience with the design, analysis, and
repor ng of epidemiologic and/or medical studies; and
experience in obtaining grant funding. The successful
candidate will have experience in managing a sta s cal
consul ng service. Candidates must have the ability to
work coopera vely and collegially within a diverse envi‐
ronment.
The ﬁelds of specializa on are open, but par cular con‐
sidera on will be given to candidates with experience
and/or interests in collabora ve biomedical research, and
with focus in one or more of the following areas:
• Clinical transi onal science/clinical trials
• Biomarker discovery
• “Big data” sta s cs: omics and/or administra ve data
• Environmental sta s cs
Preference will be given to candidates with strong wri en
and verbal communica on abili es.
The Department of Public Health Sciences is a major re‐
search and teaching Department in the School of Medi‐
cine, with 31 full‐ me faculty members. In addi on to
epidemiologic research within the Department, Depart‐
ment faculty members have ac ve collabora on with
many faculty in other departments and centers. Areas of
ac ve research in the Department include occupa onal/
environmental health, cancer, reproduc ve and women’s
health, aging, nutri on, infec ous and pulmonary disease
and injuries/accidents.

Applica on Procedure and Deadline:
Applica ons will be accepted un l the posi on is ﬁlled
through June 30, 2017. However, for full considera on,
please go to:h ps://recruit.ucdavis.edu/apply/
JPF01477 to submit your cover le er, CV, statement of
research, statement of contribu ons to diversity, and
names of three references by April 1, 2017.
If you have any ques ons please contact Mrs. Valerie M.
Anderson by email vmaanderson@ucdavis.edu or phone
530‐752‐3627.
For more informa on regarding the UC Davis Department
of Public Health Sciences, please visit the website
at: h p://www.phs.ucdavis.edu
This recruitment is at the Assistant/Associate rank. The
resul ng hire will be at the Assistant/Associate rank, re‐
gardless of the proposed appointee's qualiﬁca ons.
UC Davis is a smoke‐ and tobacco‐free campus eﬀec ve
January 1, 2014. Smoking, the use of smokeless tobacco
products, and the use of unregulated nico ne products (e
‐cigare es) will be strictly prohibited on any property
owned or leased by UC Davis‐‐ indoors and outdoors,
including parking lots and residen al space.
UC Davis is an aﬃrma ve ac on/equal opportunity em‐
ployer with a strong ins tu onal commitment to the
achievement of diversity among its faculty, staﬀ, and stu‐
dents.
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INSTRUCTOR
FLORIDA INTERNATIONAL UNIVERSITY

Research Scien st
University of New Mexico
Comprehensive Cancer Center

STARTING DATE: Fall 2017
DEPARTMENT: MATHEMATICS AND STATISTICS; DIVISION OF STATISTICS
Job Informa on
The Division of Sta s cs in the Department of Mathe‐
ma cs and Sta s cs at Florida Interna onal University
invites applica ons to ﬁll a full‐ me, permanent instruc‐
tor posi on star ng in August, 2017. Candidates must
have a Master’s degree or higher in Sta s cs to apply
for the posi on. Applicants are expected to demon‐
strate a commitment to and evidence of excellence in
teaching, wri en and oral communica on skills. This is
full me teaching posi on. Du es will include teaching
sta s cs courses (mostly at the undergraduate level)
and service ac vi es within the department and the
university. Teaching assignments may include hybrid
(i.e., blended) and online undergraduate instruc on.

The University of New Mexico Comprehensive Cancer Center
is the Oﬃcial Cancer Center of New Mexico and the only Na‐
onal Cancer Ins tute‐designated Cancer Center in a 400‐mile
radius. One of the premier cancer centers na onwide, the
UNM CCC has 128 board‐cer ﬁed oncology physicians, form‐
ing New Mexico’s largest cancer care team. It treats about 60
percent of adults and virtually all the children in New Mexico
diagnosed with cancer – more than 10,000 people – from
every county in the state in more than 135,000 clinic visits
each year. Through its partnership with the New Mexico Can‐
cer Care Alliance, an “exemplary na onal model for cancer
health care delivery”, the UNM CCC oﬀers access to more
than 160 clinical trials to New Mexicans in every part of the
state. Annual research funding of more than $72 million sup‐
ports the UNM CCC’s 132 cancer scien sts. Working with
partners at Los Alamos and Sandia Na onal Laboratories,
Lovelace Respiratory Research Ins tute, and New Mexico
State University, they have developed new diagnos cs and
drugs for leukemia, breast cancer, ovarian cancer, prostate
cancer, liver and pancrea c cancer, brain cancer, and melano‐
ma; garnered 33 new patents and 117 patents pending; and
launched 13 new biotechnology companies since 2010. Learn
more at h p://cancer.unm.edu.
The Biosta s cs Shared Resource at the UNM Comprehensive
Cancer Center is seeking a qualiﬁed candidate for a Research
Scien st posi on. Du es and responsibili es for this posi on
will include:
 Conduct appropriate sta s cal analysis under the super‐
vision of faculty biosta s cians
 Design, test, implement & document sta s cal computer
programming in high level sta s cal so ware packages in‐
cluding SAS and R
 Analyze large epidemiological datasets
 Develop, document, and maintain analy c data ﬁles
 Write summary reports and create graphs for manu‐
scripts and research proposals
 Work in collabora on with cancer center members and
faculty, providing biosta s cal consulta on

Qualiﬁed candidates are encouraged to apply to Job
Opening ID 513110 at facultycareers.ﬁu.edu and a ach
a curriculum‐vitae and teaching philosophy statement in
a single pdf ﬁle. Candidates will be requested to provide
names and contact informa on for at least three refer‐
ences who will be contacted upon submission of appli‐
ca on. Inquiries may be addressed to Chair, Instructor
Search Commi ee or to Professor Zahedi, Director, Divi‐
sion of Sta s cs. To receive full considera on, applica‐
ons and required materials should be received by April
12, 2017. Review will con nue un l posi on is ﬁlled.
FIU is a member of the State University System of Flori‐
da and an Equal Opportunity, Equal Access Aﬃrma ve
Ac on Employer. All qualiﬁed applicants will receive
considera on for employment without regard to race,
color, religion, sex, na onal origin, disability status, pro‐
tected veteran status, or any other characteris c pro‐
tected by law.

To apply for this job please visit the following URL: h ps://
unm.csod.com/ats/careersite/jobdetails.aspx?
site=2&c=unm&id=154.
Ques ons about this posi on may be directed to the Search
Commi ee Chair, Ji‐Hyun Lee (jihyunlee@salud.unm.edu),
Director of Biosta s cs Shared Resource at the UNMCCC.
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Huber (lrhuber@uncc.edu) for ques ons or to arrange a
DEPARTMENT OF PUBLIC HEALTH SCIENCES
conﬁden al discussion about this posi on. All inquiries and
COLLEGE OF HEALTH AND HUMAN SERVICES
THE UNIVERSITY OF NORTH CAROLINA AT CHARLOTTE applica ons will be conﬁden al.

As EOE/AA and an NSF ADVANCE Ins tu on that strives to
The University of North Carolina at Charlo e invites applica‐ create an academic climate in which the dignity of all individ‐
uals is respected and maintained, the University of North
ons for the posi on of Assistant/Associate Professor of
Biosta s cs or Sta s cs. This nine‐month, tenure track posi‐ Carolina at Charlo e encourages applica ons from all un‐
on is located in the Department of Public Health Sciences. derrepresented groups. Applicants are subject to a Criminal
Background check. We ac vely seek applicants who can con‐
The successful candidate will also contribute to the UNC
Charlo e Data Science Ini a ve, an industry‐university‐state tribute to our University's Diversity Plan (h p://
partnership to enhance North Carolina's analy cs talent and diversity.uncc.edu/diversityplan/CampusDiversityPlan.pdf).
s mulate strategic innova on (h p://dsi.uncc.edu). The ex‐ Apply Here: h p://www.Click2Apply.net/prg8tncw3w
pected start date is August 15, 2017.
UNC Charlo e is North Carolina's urban research university
(www.uncc.edu), the fourth largest of 17 ins tu ons in the
UNC system. The 1,000‐acre campus serves a diverse and
growing student body of over 27,000, including more than
5,200 graduate students enrolled in 76 master's and 22 doc‐
toral programs, with a faculty of over 1,000. Charlo e, the
17th largest city in the U.S., is a dynamic, diverse metropoli‐
tan area of 2.4 million people with a strong, diversiﬁed eco‐
nomic base that supports excellent cultural and recrea onal
ameni es, outstanding health facili es, and a major interna‐
onal airport.
The Department of Public Health Sciences (PHS)
(www.publichealth.uncc.edu) is a member of the Associa on
of Schools and Programs of Public Health (ASPPH) with 24
full‐ me faculty serving over 900 undergraduate and 200
graduate students. The PHS is in the College of Health and
Human Services, which also includes the Department of Ki‐
nesiology, School of Nursing, and School of Social Work.
The candidate must have a PhD in biosta s cs or sta s cs
by August 2017. We welcome applicants with the required
PhD who have biosta s cal experience in academic, govern‐
ment, industry, and /or the community se ngs. Applicants
with teaching experience (both undergraduate and gradu‐
ate), a strong commitment to quality teaching and mentor‐
ing both students and if applying for more senior posi on,
mentoring both students and faculty are preferred. Success‐
ful candidates will also have a commitment to service at all
levels, the ability to contribute to our diversity ini a ves,
and strong communica on skills.
Electronic applica ons are required: h p://jobs.uncc.edu
(posi on #004715). Your applica on must include: a le er of
applica on, curriculum vitae, descrip on of a research agen‐
da, teaching statement and contact informa on for three
references. The review of completed applica ons will begin
January 3, 2017, and con nue un l the posi on is ﬁlled. We
invite you to contact the Search Commi ee Chair, Dr. Larissa
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ARIZONA STATE UNIVERSITY
An Equal Opportunity/Aﬃrma ve Ac on Employer
RTG Postdoctoral Research Associate in Sta s cs and
Applied Mathema cs (JOB#11901)
School of Mathema cal and Sta s cal Sciences
The School of Mathema cal and Sta s cal Sciences (SoMSS)
at Arizona State University (ASU) invites applica ons for an
entry‐level non‐tenure‐track posi on at the rank of Postdoc‐
toral Research Associate star ng in the fall 2017 in associa on
with our NSF‐funded Research Training Group (RTG) in Ap‐
plied Mathema cs and Sta s cs. This full‐ me, beneﬁts‐
eligible posi on is renewable on an annual basis for up to
three academic years, con ngent upon sa sfactory perfor‐
mance, availability of resources, and the needs of the univer‐
sity. Applicants must be within ﬁve years of receipt of their
PhD to be considered for ini al appointment or subsequent
annual renewal.
The goal of this RTG is to address the challenges of rigorous
analysis of data, par cularly with very large data sets, by inte‐
gra ng three crucial areas: (i) sta s cs, (ii) computa onal
mathema cs, and (iii) applied harmonic analysis. Examples of
research ques ons to be addressed by the synergy of these
disciplines include (but are certainly not limited to): 1) ﬁnding
and analyzing eﬃcient and adap ve data collec on strategies
in sequen al experimental design, 2) reconstruc ng a signal
or image from incomplete or noisy data sources, 3) devising
measurement and other data collec on strategies that op ‐
mize the value of the data in subsequent sta s cal tests or
es mators, and 4) developing new computa onally eﬃcient
mathema cal and sta s cal models and procedures for ex‐
ploring and analyzing very large data sets. More details are
available in the NSF award abstract. Summer research sup‐
port is provided for the ﬁrst two summers of the appointment
along with an allowance for professional travel.
The du es of this posi on involve research in an area of sta‐
s cs and/or applied mathema cs that is consistent with the
goals of the RTG along with a teaching load that is two cours‐
es per year. Applicants are required to have a Ph.D. in the
mathema cal or sta s cal sciences, or in a closely related
ﬁeld, by August 10, 2017; and the poten al for excellent
teaching and research. Consistent with NSF’s eligibility guide‐
lines for the RTG award, the successful candidate must be a
ci zen, na onal, or permanent resident of the United States
by the me of appointment. The preferred qualiﬁca ons in‐
clude an established track record of research in applied math‐
ema cs, computa onal mathema cs or sta s cs and an abil‐
ity and willingness to learn from and collaborate with re‐
searchers in the other two areas.
SoMSS currently has 53 full‐ me tenured or tenure‐track fac‐
ulty members and approximately 90 supported Ph.D. stu‐

dents, along with an addi onal 40 Ph.D. students and 40 Mas‐
ters students. The School oﬀers bachelors, masters, and Ph.D.
programs in sta s cs, applied mathema cs, mathema cs,
mathema cs educa on as well as an undergraduate program
in actuarial science. SoMSS has excellent compu ng resources
that include individual faculty worksta ons, several high‐
performance servers and a small cluster, as well as access to
the University's central compu ng facili es and the High Per‐
formance Compu ng Ini a ve.
SoMSS has a strongly interdisciplinary research proﬁle within
the mathema cal sciences that includes numerous collabora‐
ons inside and outside the university, such as in the biologi‐
cal, environmental, medical, physical and social sciences,
educa on, and mul ple areas of engineering. There are nu‐
merous opportuni es for collabora on with interdisciplinary
centers and ins tutes, such as the Transla onal Genomics
Research Ins tute (TGen), the Biodesign Ins tute (which in‐
cludes centers specializing in the nanobiosciences, bioengi‐
neering, genomics, and vaccinology), the Ins tute for Social
Science Research, the new College of Health Solu ons, the
Global Ins tute of Sustainability, and the nearby Mayo Clinic.
The Tempe campus of Arizona State University has approxi‐
mately 60,000 students. It is located in the rapidly growing
metropolitan Phoenix area, which provides a wide variety of
recrea onal and cultural opportuni es. The surrounding
countryside is very a rac ve to outdoor enthusiasts who en‐
joy hiking, biking, skiing, and other ac vi es in the exquisite
Arizona canyon lands and mountainous terrain.
To apply, please submit the following through h ps://
www.mathjobs.org/jobs/jobs/10052:
1) A cover le er that brieﬂy explains the candidate’s interest
in, and ﬁt with, the posi on;
2) a curriculum vitae;
3) a personal statement addressing the candidate’s research
program;
4) a statement of teaching experience and philosophy;
5) at least four le ers of recommenda on that must be sub‐
mi ed through mathjobs; one of these le ers should address
the candidate’s teaching qualiﬁca ons
Review of applica ons will begin on March 10, 2017, and con‐
nue un l the search is closed. A background check is re‐
quired for employment.
Arizona State University is a VEVRAA Federal Contractor and
an Equal Opportunity/Aﬃrma ve Ac on Employer. All quali‐
ﬁed applicants will be considered without regard to race, col‐
or, sex, religion, na onal origin, disability, protected veteran
status, or any other basis protected by law.
h ps://www.asu.edu/aad/manuals/acd/acd401.html h ps://
www.asu.edu/ tleIX/.
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Indiana University is an equal employment and aﬃrma‐
ve ac on employer and a provider of ADA ser‐
vices. All qualiﬁed applicants will receive considera on
for employment without regard to age, ethnicity, color,
The Department of Sta s cs at Indiana University,
Bloomington, an cipates two Visi ng Assistant Profes‐ race, religion, sex, sexual orienta on or iden ty, na‐
onal origin, disability status or protected veteran sta‐
sor posi ons for the 2017‐2018 academic year
(8/1/2017‐5/31/2018). VAP posi ons are for one year, tus. IU is responsive to the needs of dual‐career cou‐
ples.
with possible renewal for a second year. VAPs teach
both undergraduate and graduate courses, with a
teaching load of 2 courses per semester. The success‐ About Indiana University
ful candidate will have a Ph.D. in sta s cs or a related Indiana University is one of the oldest and ﬁnest public
universi es in the na on. It is among the largest ins tu‐
ﬁeld and previous teaching experience.
IU's Department of Sta s cs currently oﬀers both grad‐ ons of higher educa on in the U.S. and was one of the
country's ﬁrst major universi es to admit women on an
uate and undergraduate degree programs and main‐
equal basis. The campus is abundant with cultural ex‐
tains the Indiana Sta s cal Consul ng Center. More
informa on about the department can be found at its periences associated with a large metropolitan area. In
addi on, our 1,860‐acre campus with its many Indiana
website: h p://www.stat.indiana.edu.
limestone buildings is cited in Thomas Gaines' book The
The search will con nue un l the posi on is ﬁlled. Re‐ Campus as a Work of Art as one of the ﬁve most beau‐
ful campuses in the na on.
ceipt of applica on by April 03, 2017, will ensure con‐
sidera on for the 2017‐2018 academic year.
Please apply electronically at PeopleAdmin h p://
indiana.peopleadmin.com/pos ngs/3434.

VISITING ASSISTANT PROFESSOR
Indiana University

Please address ques ons and postal correspondence
to: Kelly Hanna, Department of Sta s cs, 643 Bal‐
lan ne Hall, Indiana University, Bloomington, IN 47405,
USA, 812‐855‐7828, khanna@indiana.edu.
Indiana University oﬀers compe
lent beneﬁts.

ve salaries and excel‐

Job no ces must be submi ed to adver sing@cwstat.org by September 15, 2017 for inclusion in the
Fall 2017 Newsle er. The fee for publishing a job no ce of ≤12 lines is $50, a ½ page is $100. Longer
ads are $125 per page. Jobs will be posted on the website periodically as received and published the
next edi on. Credit card payments can be made on the Caucus website, or a check payable The Cau‐
cus for Women in Sta s cs will be accepted. Phone or email
are welcomed. All posi ons ad‐
ver sed in this newsle er are
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CAUCUS FOR WOMEN IN STATISTICS
MEMBERSHIP/RENEWAL/CONTRIBUTIONS FORM

To Join the Caucus
Go to our website: h p://cwstat.org/membership/available‐memberships/
or
Complete this form and mail it, along with a check made out to the Caucus for Women in Sta s cs,
to: Anna Nevius, Treasurer, 7732 Rydal Terrace, Rockville, MD 20855‐2057

MEMBERSHIP
Membership in the Caucus is open to
women and
men without regard to membership any other professional
society. The Caucus has
types of membership: regular,
sustaining,
associate (available for re rees,
and
unemployed). All categories of membership
available for
individuals and couples.
beneﬁts apply to all
dues categories, but
encourage joining ASA sustaining
member, to
support of the aims and programs of
the
To Join the Caucus
Go to our website: cwstat.org or
Complete this two‐sided panel and mail it, along with a check
made out to the Caucus for Women in Sta s cs, to:
Anna Nevius, Treasurer
7732 Rydal Terrace, Rockville, MD 20855-2057
Membership
________ 0
New Member: $10.00
Associate (Student, re red,
unemployed) : $10.00
Individual: $30.00
Couple: $35.00
Individual, 5 years: $145
Couple, 5 year: $170
Contribu ons
Caucus General Fund
Scholarship Fund

Dues must be paid in US or Canadian dollars.
____________________________________
_________________________________
_________________________________________
PHONE: __________________________________
EMAIL: ___________________________________
Do you wish to receive Caucus emails? Yes ____ No _____

Highest Degree: _______Year Received: ______
Ins tu on: _____________________________

EMPLOYMENT SETTING (check all that apply):
__
__
__
__ Self‐
__
_______________
Highest Degree: _______________
_______________
Year
_________________________________
I would like to volunteer to: (Please
__ Serve as Oﬃcer
__ Serve on Awards/Fellows Nomina on Commi ee
__ Be a Mentor
__ Assist with Fundraising
__ Modernize the Caucus through Web & SNS
__
__ Submit Regular
__ Write Ar cle
__ At JSM/Other
__ Organize a Session
__ Lead Round Table Discussion
__
_________________________________
CURRENT MEMBERSHIPS in aﬃliated socie es and their
commi ees (Please check all that apply)
__ American Sta s cal
__ Interna onal Sta s cal Ins tute
__ Biometric
__ Biometric
Biometric
__ Ins tute of Mathema cal
__ Popula on Associa on of
__ Sta s cal Society of
__ Associa on for Women in Mathema cs
__ Women in Probability
__ The ISI Women’s Group
________________________________
__
AREA OF STATISTICS: (Please check all that
__ Bios
__
__
__ Educa on
__ Environment
__
__ Methods Development/
__
________________________________
__
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AWARDS NOMINATION COMMITTEE
Elizabeth Stasny—CHAIR (OSU)
Nancy Flournoy (Missouri)
Elizabeth Margosches (re red)
Sharon Murray (Parexel)
president@ Jennifer Parker (NCHS)
Diane Catellier (RTI)
presidentelect@ Cindy Yang (FDA)
Sally Morton (VT)
pastpresident@

2017 Governing Council
In all instances, domain name following
the @ below is cwstat.org
PRESIDENT
Ji‐Hyun Lee (UNM)
PRESIDENT ELECT
Shili Lin (OSU)
PAST PRESIDENT (2016)
Jiayang Sun (Case)
PAST-PAST PRESIDENT (2015)
Paula Roberson (UAMS)
SECRETARY (2016-2017)
Jessica Kohlschmidt (OSU)
TREASURER (2017-2018)
Anna Nevius (re red)
MEMBERSHIP
Jenna Krall (GMU)
Claire Bowen (ND)
COMMUNICATIONS COMMITTEE
Elena Rantou ‐ CHAIR (FDA)
NEWSLETTER EDITOR
Elena Rantou (FDA)
FEATURES EDITOR
Jill DeMa eis (Westat)
JOBS EDITOR
Sorina E im (ICFI)
WEB ADMINSTRATOR
Laila Hakim

pastpastpresident@ PUBLIC RELATIONS COMMITTEE
Linda Zhao—CHAIR (UPenn)
secretary@ Staci Hepler (WFU)
Yasmine Rojas (UTSA)
treasurer@ Jin Zhou (Arizona)
membership@
membership@
communica onschair@
newsle er@
features@
jobads@
support@

PROGRAM COMMITTEE
Nusrat Jahan (2016‐17) (JMU) ‐ CHAIR
programs@
Kris n Broms (2016‐17) (CSU)
programs@
Lakshmi Vishnuvajjala (2017‐18) (FDA)
programs@
Vaneeta Grover (2017‐18) (GlaxoSmithKline)
programs@
REPRESENTATIVBE TO THE WOMENS COMMITTEE OF ISI (2017)
Paula Roberson (UAMS)
isirep@
REPRESENTATIVE FROM THE ASA
Donna LaLonde (ASA)
asarep@
REPRESENTATIVE FROM THE IMS
Linda Zhao (UPenn)
imsrep@
REPRESENTATIVE FROM THE STATISTICAL SOCIETY of CANADA
(SSC)
Yulia Gel (Waterloo)
sscrep@

awards@

social@

