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key takeaways

The Greater Phoenix Chamber Foundation launched 
ElevateEdAZ to prepare individuals for college and 
career through stronger alignment between education, 
business, and the community. 

Through ElevateEdAZ, employers have the 
opportunity to provide valuable experiences to help 
high school students become career and college ready, 
allowing Arizona’s growing labor demand to benefit 
from a qualified workforce.

ElevateEdAZ commissioned DCM Consulting 
to develop a strategic action plan to drive the 
development of high-quality education to workforce 
learning pathways for high school students. To inform 
this work, they conducted a scan of available data that 
resulted in the following key take-aways*:

1. Education-to-career experiences are available in 
Arizona, but student access and outcomes vary 
across schools, programs, and student groups.  

2. Student participation and completion of education-
to-career experiences do not align consistently 
with labor market demand and earning potential. 

3. The data points should be updated and expounded 
on annually, and they should reflect statewide, 
regional and local K-12 student, postsecondary, 
workforce, and economic data fields.  

Arizona’s data related to education to workforce 
pathways are incomplete and housed in multiple 
systems and agencies at the state and local levels. 
This disconnect makes it challenging to analyze 
program offerings, quality, and student career 
pathway experiences and outcomes. While this 
challenge is not unique to Arizona (it exists to some 
extent in every state), it does prevent a comprehensive 
view of how students are being prepared for college 
and careers.  
 
This analysis focuses on publicly available, state-level 
data. In some cases, the available data can be broken 
down at the regional, district, or school-level; however, 
this is not true for all the data elements considered. 
Instead, the quantitative analysis provides insights 
into some of the components of the education to 
workforce continuum to offer context and evidence 
for the strategic action planning process – and should 
inform local data analysis throughout the strategic 
planning process.

Education-to-career 
experiences are 
available in Arizona, 
but student access and 
outcomes vary across 
schools, programs, and 
student groups.

data Limitations 

*Work-based learning (WBL) data were not available statewide and therefore not listed in the analysis.
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College and Career readiness indicator (a-F points)

about the CCr indicator
Arizona’s College and Career Readiness (CCR) indicator1 contributes to the high school A-F accountability 
system and school grades. High schools earn CCR points based on the number of students who complete 
various CCR experiences – which are summarized in Table 1. 

Each of the 17 CCR experiences is assigned a different point value. Students generate points by completing 
experiences within the red (career) or blue (college) categories. Students can also generate bonus points by 
earning points in both categories (college AND career). 

Table 1: College and Career Readiness Experiences (A-F Points)

Category Summarized Experiences 

red 
(Career)

Completes CTE sequence and passes aligned AZ Technical Skills Assessment 

Passes CTE dual/concurrent enrollment course with A, B, or C  

Completes a CTE course with an A, B, or C 

Meets benchmarks for ASVAB2

Meets benchmarks for ACT WorkKeys 

Earns an industry-recognized credential, certificate, or license 

Completes well-defined, 120+ hour Work-Based Learning (i.e. internship) 

blue 
(College)

Earns a Grand Canyon Diploma or International Baccalaureate Diploma 

Passing score on AzMERIT Algebra 2 or ELA 11 

Meets cut score on ACT/SAT English, math, reading or science exam 

Meets cut score on any AP exam 

Passes a core subjects dual/concurrent enrollment course with A, B, or C 

Meets cut score on ACCUPLACER, ALEKS, COMPASS, or Cambridge IGCSE 

Meets cut score on CLEP, Cambridge A or AS, or IB 

Meet all 16 Arizona Board of Regents program of study requirements 

both Completes the FAFSA 

Source: 2018-19 School Accountability Plan

1 2018-19 School Accountability Plan 
2 The Armed Services Vocational Aptitude Battery (ASVAB) is a multiple-aptitude battery that measures developed abilities and helps 
predict future academic and occupational success in the military.

https://azsbe.az.gov/sites/default/files/media/18-19%209-12%20A-F%20Plan_1.pdf
https://azsbe.az.gov/sites/default/files/media/18-19%209-12%20A-F%20Plan_1.pdf
https://www.officialasvab.com/
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College and Career readiness indicator (a-F points)

CCr points in maricopa County

Figure 1 shows the wide range of CCR points earned3 by the 89 high schools in Maricopa County. A complete 
listing of each high school’s CCR points can be found at the conclusion of this analysis summary. In addition to 
variation in points earned across the county, we also find variation in CCR points earned across schools within 
the same district. This indicates that there may be both district-level and school-level factors that contribute to 
these differences in student experiences and readiness. 

Limitations and implications of the CCr indicator 

Data for the student CCR experiences and points are self-reported by schools. Further, the public data does 
not include information about specific measures or student groups that contribute to the school’s overall 
CCR score. As a result, we cannot determine how students in each school earn CCR points, whether there 
are trends across student groups in the types of experiences or number of points earned, or whether the 
experiences are high-quality.  
 
Additionally, the state policy framing CCR experiences as blue OR red (college OR career) may send 
unintended signals about the value of different CCR experiences. The bonus point structure implies that 
college AND career readiness is a bonus rather than a consistent expectation for all students.  

However, districts and schools can leverage their student-level data to better understand access, equity, 
quality and success in CCR experiences. This analysis can inform strategies to enlighten student pathway 
navigation/advisement and to identify barriers that prevent students or student groups from completing 
specific experiences. Schools and districts should consider intentionally embedding specific experiences along 
each career pathway and maintaining consistent expectations for all students to complete high-quality CCR 
experiences in both categories.  
 

3 2019 ASBE School Letter Grades

Source: 2019 ASBE School Letter Grades; 2018-19 School Accountability Plan

https://azsbe.az.gov/f-school-letter-grades
https://azsbe.az.gov/f-school-letter-grades
https://azsbe.az.gov/sites/default/files/media/18-19%209-12%20A-F%20Plan_1.pdf
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College acceleration statewide participation and achievement

College Acceleration4 (opportunities for students to earn postsecondary credit in high school) is an important 
component of education-to-career pathways. These opportunities help high school students prepare for 
college-level work while they earn valuable college credit or work toward a postsecondary credential. 
Consistent data is not publicly available for all college acceleration options. However, Arizona does promote 
and report data on some types of college acceleration through its College Credit by Exam Incentive Program 
(CCEIP). 

College Credit by exam incentive program (CCeip) 

Arizona awards a financial incentive bonus5 to school districts and charter schools for each high school 
student who earns a passing score on a qualifying examination identified by the Arizona Board of Regents 
(ABOR). Schools with more than 50% poverty generate higher bonus amounts than schools with less than 
50% poverty6.

As shown in Table 2, many schools and districts in Arizona offer college acceleration opportunities and earn 
CCEIP bonus funds. However, only 37% of the students who take eligible exams earn a passing score. Further, 
exam participation and pass rates vary across schools and exams. In fact, one district (Chandler Unified) 
accounts for more than 15% of all exams taken.  

Most striking is the finding that only 15% of students who passed qualifying exams attend a school where 
more than 50% of students receive free/reduced lunch. This indicates an opportunity to expand access and 
improve quality of CCEIP offerings – especially for low-income students and schools. 

Table 2: 2018-19 College Credit Exam Incentive Program (CCEIP) Exams

exam type districts schools exams 
taken

exams passed eligible 
students

passing students

# % # %

advanced  
placement 108 208 61,924 22,510 36% 35,645 12,966 36%

Cambridge  
international 4 4 169 32 19% 149 29 19%

international  
baccalaureate 18 19 1,651 890 54% 793 510 64%

totaL 1147 231 63,744 23,432 37% 36,587 13,505 37% 

 50% or greater FrL 2,883 12% 2,045 15%

Less than 50% FrL 20,549 88% 11,460 85%

Source: AZED FY20 CCEIP Summary

4 College Acceleration opportunities include Advanced Placement, Cambridge International, CLEP, Dual Enrollment, Industry-Recog-
nized Credentials and International Baccalaureate.
5 FY20 CCEIP information
6 For FY20, school bonus amounts per qualifying eligible exam were $300.92 (>50% poverty) and $200.62 (<50% poverty).
7 Unduplicated count.

https://www.azed.gov/
https://www.excelined.org/wp-content/uploads/2020/05/ExcelinEd.Innovation.CollegeAcceleration.Playbook1.pdf
http://www.azed.gov/advanced-placement/cceip/
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College acceleration statewide participation and achievement

Table 3: 2018-19 AP Exams Taken and Passed 

exams taken exams passed

ap exam taken % of all # % 

ap english Language and Composition 9,181 15% 2,421 26% 

ap us history 7,550 12% 2,176 29% 

ap World history 6,069 10% 1,479 24% 

ap english Literature and Composition 5,442 9% 1,107 20% 

ap us government & politics 4,854 8% 1,323 27% 

ap Calculus ab 4,171 7% 2,194 53% 

ap biology 3,248 5% 2,107 65% 

ap psychology 2,907 5% 1,249 43% 

ap physics 1 2,507 4% 612 24% 

ap statistics 2,308 4% 1,297 56% 

ap Chemistry 2,150 3% 469 22% 

ap Calculus bC 2,062 3% 1,639 79% 

ap macroeconomics 1,933 3% 843 44% 

ap human geography 1,649 3% 480 29% 

ap european history 1,289 2% 555 43% 

ap environmental science 1,201 2% 404 34% 

ap Computer science principles 955 2% 690 72% 

ap microeconomics 696 1% 403 58% 

ap Computer science a 553 1% 269 49% 

ap physics C: mechanics 490 1% 385 79% 

ap physics 2 346 1% 139 40% 

ap physics C: electricity and magnetism 214 0% 172 80% 

ap Comparative government & politics 149 0% 97 65% 

Source: AZED FY20 CCEIP Summary

Table 3 shows the variation in exam participation and pass rates for AP exams. Notably, exams more directly 
aligned with specific career pathways (Biology, Computer Science, Physics) make up less than 5% of exams 
each – while exams often used to meet college general education requirements are most abundant.

https://www.azed.gov/
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Career and technical education (Cte)

Career and technical education programs of study are “coordinated, nonduplicative sequence of academic 
and technical content at the secondary and postsecondary level…”8.  Students who complete sequential 
coursework in CTE programs – at the K-12 or postsecondary9 level – are identified as ‘CTE concentrators’10. 
Under Perkins, states are required to report on various characteristics and experiences of students who 
concentrate in CTE. While not a complete measure of all college and career readiness experiences, exploring 
the characteristics and experiences of CTE concentrators can provide directional insights into students’ 
pathway progression and academic and skill attainment.  

alignment between Cte programs and the Labor market  

Figure 2 shows a rough measure of the alignment between secondary and postsecondary CTE program 
concentration with Arizona’s workforce as a whole. Reading the bar chart:
• Red bars reflect workforce demand (the share of Arizona’s workforce in each career cluster);
• Light and dark blue bars reflect supply (the share of CTE concentrators in each career cluster); and 
• The average wage for each career cluster is listed – but it is important to note that career clusters contain 

many occupations, usually with widely varying wages.

8 “ …that incorporates challenging State academic standards; addresses both academic and technical knowledge and skills, including 
employability skills; is aligned with the needs of industries in the economy of the State, region, Tribal community, or local area; pro-
gresses in specificity (beginning with all aspects of an industry or career cluster and leading to more occupation-specific instruction); 
has multiple entry and exit points that incorporate credentialing; and culminates in the attainment of a recognized postsecondary 
credential.” (Perkins V CTE Program of Study definition)
9 At the postsecondary level, CTE concentrators are only identified in Perkins-related programs (typically certificate and AAS pro-
grams); not all postsecondary/college degree and credential completions are included.
10 Students who concentrate in CTE during high school earn 2+ credits in an approved CTE program.

Source: Perkins Data Explorer 2018; AZ Office of Economic Opportunity/BLS OES

https://www.govinfo.gov/content/pkg/COMPS-3096/pdf/COMPS-3096.pdf
https://perkins.ed.gov/pims/DataExplorer
https://www.azcommerce.com/oeo
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Career and technical education (Cte)

This analysis indicates that there may be some misalignment between education system offerings and labor 
market opportunities. Reviewing the differences between employment and concentration in the context 
of wages and the occupations that comprise each career cluster, three broad trends emerge that warrant 
additional, more granular analysis: 

1. there may be programs currently leading students to dead-ends.  
One cause may be oversupply in career clusters that show low employment but high concentration, such 
as Agriculture, Arts, A/V & Communications, and Law & Public Safety.  Another cause may be limited 
economic opportunities in career clusters with a high percentage of jobs that offer low wages, limited 
advancement potential, and often do not require any postsecondary credential, such as Hospitality & 
Tourism and Transportation, Distribution & Logistics.

2. there may be opportunities for program expansion.  
Career clusters that indicate undersupply (demand is higher than the share of concentrations), and higher 
wages may offer strong opportunities to expand program offerings and student enrollment. Examples of 
this are Business Management & Administration and Manufacturing.

3. there are some differences that appear striking but can be explained in part by data limitations.  
Career clusters that have higher wages and show oversupply (concentration is higher than employment) 
may reflect growing industry sectors, such as Health Science, Information Technology and STEM. This 
analysis does not incorporate occupational growth projections, but the share of concentrators could reflect 
CTE programs responding to projected industry demand. Conversely, career clusters that have higher 
wages and show undersupply (employment is higher than concentration) may reflect career clusters 
with a high percentage of occupations requiring a bachelor’s degree or higher (not included in Perkins 
concentrator data).  

 
These high-level impressions indicate the need for additional analysis at the state and local levels.  A more 
precise alignment analysis should be done at the program-to-occupation level (instead of career cluster) and 
include complete postsecondary attainment (all degrees and programs), employment data (including growth 
projections), and student characteristics to better understand access and equity. 

Student participation 
and completion 
of education-to-
career experiences in 
Arizona do not align 
consistently with labor 
market demand and 
earning potential. 
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Career and technical education (Cte)

high school Cte participation and achievement

This federal Perkins reporting data provides insights about which high school students experience an 
intentional career pathway progression, as well as some information about their academic achievement and 
technical skill attainment (TSA)11.

The left side of Table 4 compares differences in student characteristics between all high school students and 
CTE concentrators. The data reflect small variations from the general student population in the race/ethnicity 
of CTE concentrators, with the biggest gap for Hispanic/Latino students. Most striking are the gaps for 
students who have disabilities, are economically disadvantaged (ED), or are limited English proficient (LEP); 
these groups make up a significantly lower portion of CTE concentrators than the general population.

The right side of Table 4 shows the percent of CTE concentrators who meet proficiency scores on academic 
and technical assessments. CTE concentrator performance on academic and technical skill attainment 
assessments varies widely across student groups. For example, 89% of white concentrators meet the TSA 
benchmark, compared to 81% of black concentrators and 79% of Hispanic/Latino concentrators. These 
achievement gaps are even bigger for students who have disabilities and are limited English proficient. 

These gaps in state-level data show that the current CTE programs may not be reaching and preparing all 
students equally, which may be artificially constricting the talent pipeline. Data are not publicly available to 
disaggregate by career cluster, CTE program or district/school to determine whether there are additional 
trends related to gaps in access, equity and quality (for example, some student groups being over-represented 
in programs leading to lower-wage jobs, etc.). However, this analysis could be conducted at the local level. 

11 Based on federal reporting requirements under Perkins IV.

Gaps in state-level 
data show that the 
current CTE programs 
may not be reaching 
and preparing all 
students equally, 
which may be 
artificially constricting 
the talent pipeline. 
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Career and technical education (Cte)

Table 4: High School CTE Concentrators Participation and Achievement  

all az 
students 

Cte  
Concen-
trators 

%  
difference student group 

% Students Proficient 

azmerit 
eLa 11 
(1s1) 

azmer-
it alg. 2 
(1s2) 

technical 
skill 

attain-
ment 
(2s1) 

1,107,782 - - All High School Students12 28% 34% N/A 

- 23,333 - All CTE Concentrators 24.27% 33.38% 83.19% 

- 50.8% - Male 22.94% 35.10% 80.50% 

- 49.2% - Female 25.62% 31.65% 85.81% 

2.9% 2.3% -0.6% Asian 40.23% 60.73% 87.63% 

4.5% 5.2% 0.7% American Indian/Alaska Native 10.46% 13.71% 65.26% 

5.4% 3.6% -1.8% Black/African American 20.00% 26.69% 81.64% 

45.6% 39.6% -6.0% Hispanic/Latino 17.16% 24.72% 79.45% 

0.4% 0.2% -0.2% Hawaiian/Pacific Islander 21.82% 41.18% 70.00% 

38.1% 40.2% 2.1% White 32.22% 43.30% 89.57% 

3.1% 1.9% -1.2% Two+/Unknown 31.22% 36.73% 87.78% 

12.0% 7.6% -4.4% Disability Status 3.80% 9.14% 56.07% 

49.4% 32.5% -16.9% Economic Disadvantage 16.56% 23.45% 79.50% 

7.3% 0.9% -6.4% Limited English Proficient 2.97% 6.56% 63.69% 

Sources: Perkins Data Explorer 2018, AZED 2017-2018 Enrollment File

12 AzMERIT scores for all high school students during 2018-19 are included as a reference point; they should not be used as a direct 
comparison to CTE concentrator AzMERIT scores due to differences in business rules used for reporting.

https://perkins.ed.gov/pims/DataExplorer
https://www.azed.gov/
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Career and technical education (Cte)

Cte program participation and achievement 

Each career cluster contains multiple CTE programs: Arizona offers 57 statewide CTE programs and has 
approved 29 locally-developed programs. Table 5 displays the 15 CTE programs with the highest number 
of students who registered for the Technical Skill Attainment13 (TSA), which is a program capstone exam. 
Student TSA registration provides a proxy for the number of students who concentrate in and/or complete 
CTE programs. For each of the programs, the table also lists the percent of students passing the TSA, the 
average TSA score, and wage and employment information for aligned occupations. The 2020 State Ranking 
is an Arizona Department of Education measure that prioritizes all 57 state-developed CTE programs using a 
methodology that includes labor market information. 

Table 5 highlights two major findings: 

1. There is variation in quality across programs, as shown by student pass rates and average scores. Both 
of these measures are important in understanding program quality: the TSA pass rate reflects the percent 
of students who meet the cut score (60) while the average TSA score reflects the level of mastery of all 
students. For example, the Law and Public Safety program has a pass rate of 70%, but an average TSA 
score of 55%. This implies that many Law and Public Safety students likely earned scores just above 
the cut score, and a significant portion of students earned scores well below the cut score – signaling 
opportunities for quality improvement in one of the state’s highest-ranked programs. 

2. The programs with the highest student numbers are misaligned with workforce information and state 
program rankings (wages/demand). In fact, only two of the 15 programs with the highest enrollment are 
ranked in the top 10 by Arizona Department of Education. Culinary Arts, the program with the highest 
student TSA registration, reflects high demand but low wages. Further, all the top 5 programs are aligned 
with occupations reflecting either high-demand with low wages, or low demand with middle wages. This 
means that the programs may not be preparing students for the most promising career opportunities in 
Arizona; and schools and districts may be investing in programs that lead students to dead-ends. 

It is important to note that while the programs are developed at the state level; decisions about which 
programs to offer and the students who complete them happen locally. This indicates that there are 
opportunities for employers to engage with educators to ensure that the programs offered are those that best 
meet the needs of students and employers – and that the programs are of high quality result in students who 
possess the knowledge and skills valued in the workforce. 

13 TSA data are not publicly available for 7 programs: Cosmetology & Related Services, Electrical & Power Transmission Installation, 
Electronics Drafting, Heating, Ventilation & Air Conditioning, Home Health Aide, Medical Records Technologies, Mental & Social Health 
Technician
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Career and technical education (Cte)

table 5: top 15 high school Cte programs  

statewide Cte  
program 2020 Rank Student TSA 

Registration
TSA %  
Passed

 Average 
TSA Score

Median  
Annual 
Wage

2019 Jobs

Culinary arts 29 4,249 86% 71% $25,074 85,465 

sports medicine 
and rehabilitation 21 2,228 85% 73% $43,021 511 

Film and tV  
production 50 1,866 94% 66% $47,500 729 

digital  
photography 51 1,851 85% 65% $42,430 1,231 

early Childhood  
education 30 1,417 90% 74% $33,080 6,571 

graphic design 47 1,368 71% 60% $42,828 167 

marketing 26 1,282 82% 64% $80,651 25,538 

agriscience* 24 1,163 79%  $68,248 302 

software and app 
design 27 1,110 78% 65% $63,061 2,374 

Law and public 
safety 2 1,033 70% 55% $48,329 9,784 

engineering**  * 1,021 91% 74% $58,683 9,424 

nursing services 17 1,016 98% 79% $56,094 4,894 

Welding  
technologies 15 961 57% 53% $39,440 4,357 

medical assisting 
services 18 921 91% 70% $33,921 14,222 

automotive  
technologies 5 905 50% 50% $41,994 9,447 

*Multiple programs will be incorporated into AgriScience and are reported here in aggregate 
**Emerging Program 
Sources: AZED 2018-19 TSA, Maricopa Community College

https://www.azed.gov/
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Industry-recognized credentials allow students to 
demonstrate the knowledge and skills required for 
success in a specific occupation or industry. Students 
can earn industry-recognized credentials as part of 
career pathways and CTE programs, as appropriate 
according to each aligned industry. 

Arizona Department of Education publishes a list14 of 
300+ credentials mapped to CTE programs. Selected 
credentials are incorporated into A-F grades and 
credential incentive fund lists. There is an ongoing 
process at the state level to evaluate credentials to 
be included on the list, but the local implementation 
and decisions ultimately drive which credentials are 
offered to which students. 

We know that not all credentials carry the same value 
in the workforce –and no state has high alignment 
between the credentials students earn and the 
credentials employers demand.15 Though Arizona is 
starting to collect data on credential attainment and 
pass rates, these data are not currently available for 
analysis. However, we can compare the credentials 
on the state’s list with employer demand for those 
credentials to begin to understand this alignment. 

 

Data from Credentials Matter (Table 6) indicate 
misalignment between the credentials on Arizona’s 
list(s) and those that are demanded by employers.16 
Specifically: 
• 25 credentials are both on the state’s list and are 

demanded by employers. 
• 51 credentials are on the state’s list but are not 

demanded by employers. 
• 65 credentials are not on the state list, but are 

demanded by employers and are earned by high 
school students in other states. 

 industry-recognized Credentials 

table 6: Credentials matter - arizona data 

Credentials on state List employer  
demand

25  

51  

65  

Source: Credentials Matter

Data points should be 
updated and expounded 
on annually, and they 
should reflect statewide, 
regional and local K-12 
student, postsecondary, 
workforce, and 
economic data fields.

14 2020-21 Identified Industry Certifications for CTED Eligibility, Incentive, and  A‐F – CTE PDF (AZ Dept. of Education)
15 www.credentialsmatter.org; ExcelinEd and Burning Glass Technologies
16 The credential is listed in at least one Arizona job posting and meets $15/hour wage threshold.

https://credentialsmatter.org/
https://credentialsmatter.org/
https://cms.azed.gov/home/GetDocumentFile%3Fid%3D5eb33eba03e2b31e60b8ea8c
https://www.azed.gov/
http://www.credentialsmatter.org/
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 industry-recognized Credentials 

table 7: top 20 Credentials in demand

Credential Job postings

Microsoft Office Specialist 93,596

Certified Medical Assistant 5,811

Certified Pharmacy Technician 4,699

Licensed Practical Nurse 4,457

Electrician License 4,369

Automotive Service Excellence Certification 4,238

Dental Assistant 4,151

Certified Information Systems Security Professional 3,081

Autodesk Certified Professional 2,245

Autodesk Certified User 2,245

CompTIA Security+ 2,227

Adobe Certified Associate 2,187

Adobe Certified Expert 2,187

Radiation and Radiographer License 1,898

QuickBooks Certified User 1,868

Brainbench AutoCAD Certification 1,842

Cisco Certified Network Associate 1,677

CompTIA A+ 1,321

ServSafe Certification 
(Manager/Food Handler/Allergens/Alcohol) 

1,317

Source: Credentials Matter

Table 7 shows the top credentials included in Arizona 
job postings that meet the demand criteria. The 
8 credentials that are highlighted in blue are also 
on the state’s list and currently promoted to high 
school students. The un-highlighted credentials are 
earned by K-12 students in other states, and may be 
credentials that Arizona schools and districts consider 
offering to their students. 

While this information offers an important starting 
point, additional data and analysis are required 
to understand whether the credentials students 
currently earn are those most valued by state and 
local employers – and whether high-value credentials 
are available and earned by all students. 

https://credentialsmatter.org/
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 industry-recognized Credentials 

district / school CCr 
points district / school CCr 

points
Agua Fria Union High School District Gilbert Unified District

Agua Fria High School 17.9 Campo Verde High School 17.6

Desert Edge High School 16.9 Desert Ridge High 17.3

Millennium High School 17.4 Gilbert High School 18.1

Verrado High School 17.5 Highland High School 19

Buckeye Union High School District Mesquite High School 18.6

Buckeye Union High School 16.4 Glendale Union High School District

Estrella Foothills High School 19.4 Apollo High School 21.1

Youngker High School 19.3 Cortez High School 18.1

Cave Creek Unified District Glendale High School 20.4

Cactus Shadows High School 19.5 Greenway High School 20.3

Chandler Unified District #80 Independence High School 19.4

Chandler High School 16.1 Moon Valley High School 21

Hamilton High School 17.6 Sunnyslope High School 21.3

Perry High School 18.1 Thunderbird High School 20.7

Deer Valley Unified District Washington High School 20

Barry Goldwater High School 17.4 Higley Unified School District

Boulder Creek High School 18.5 Higley High School 16.1

Deer Valley High School 16 Williams Field High School 17.9

Mountain Ridge High School 19.3 Mesa Unified District

Sandra Day O'Connor High 19.8 Dobson High School 19.2

Dysart Unified District Mesa High School 19.3

Dysart High School 14.8 Mountain View High School 17

Shadow Ridge High School 16.9 Red Mountain High School 18

Valley Vista High School 15.6 Skyline High School 13.2

Willow Canyon High School 18.2 Westwood High School 15

Fountain Hills Unified District

Fountain Hills High School 14.5

CCr points for maricopa County high schools by district

Source: 2019 ASBE School Letter Grades; 2018-19 School Accountability 

https://azsbe.az.gov/f-school-letter-grades
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 industry-recognized Credentials 

district / school CCr 
points district / school CCr 

points
Paradise Valley Unified District Queen Creek Unified District

Horizon High School 17.4 Queen Creek High School 18.2

North Canyon High School 12.5 Saddle Mountain Unified School District

Paradise Valley High School 15 Tonopah Valley High School 17.7

Pinnacle High School 18.4 Scottsdale Unified District

Shadow Mountain High 13.6 Arcadia High School 18.6

Peoria Unified School District Chaparral High School 20.3

Cactus High School 20 Coronado High School 16.8

Centennial High School 20.8 Desert Mountain High School 20.6

Ironwood High School 20.9 Saguaro High School 19.8

Liberty High School 21.1 Tempe Union High School District

Peoria High School 21 Corona Del Sol High School 19.1

Raymond S. Kellis 20.5 Desert Vista High School 20.7

Sunrise Mountain High School 20.9 Marcos De Niza High School 16.1

Phoenix Union High School District Mcclintock High School 17.3

Alhambra High School 12.9 Mountain Pointe High School 20.3

Betty Fairfax High School 13.6 Tempe High School 16.2

Camelback High School 12.9 Tolleson Union High School District

Carl Hayden High School 12.7 Copper Canyon High School 16.9

Central High School 15.1 La Joya Community High School 15.5

Cesar Chavez High School 13.1 Sierra Linda High School 15.3

Franklin Police and Fire High 22 Tolleson Union High School 16.5

Maryvale High School 13.9 University High School 21.5

Metro Tech High School 20.9 Westview High School 16.8

North High School 15.5 Wickenburg Unified District

Phoenix Union Bioscience High 20.4 Wickenburg High School 12.3

Phoenix Union-Wilson College Preparatory

South Mountain High School 12.2

Trevor Browne High School 13.3

CCr points for maricopa County high schools by district

Source: 2019 ASBE School Letter Grades; 2018-19 School Accountability 

https://azsbe.az.gov/f-school-letter-grades
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