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Ramapo Celebrates 100 Years of Goodwill
IT’S 2022, AND THAT MEANS RAMAPO FOR 
CHILDREN is celebrating a ground-shaking 
event this summer—its 100th birthday! 
Mark your calendars for Saturday, June 4, 
at the Rhinebeck campus for our Centennial 
Celebration, complete with music, delicious 
food, swimming, boating, hiking and a 
fabulous evening program.

For a full century, this humble, hidden 
treasure in upstate New York has been 
doing extraordinary work, by providing 
acceptance, validation, open arms and a 
safe community where young people with 
diverse abilities are nurtured, build on their 
strengths and discover a path for success 
in life.

Camp Ramapo first opened its doors 
in July of 1922, on the banks of Lake 
Stahahe in Southfield, NY, to a group of 
Jewish boys who were truant or facing 
emotional challenges in school. By 1926, 
the camp had moved to its beautiful, new 
site on Lake Sepasco in Rhinebeck, NY, 
and in 1956 welcomed girls, inviting the 
established Camp Bluebird and Camp 
Anchorage to move to its Rhinebeck 
campus. In 1998, Ramapo began operating 
year round, and in 2003, changed its name 
to Ramapo for Children to reflect its 
evolving programs and participants.

Throughout its 100-year history, Ramapo 
has pivoted and flourished into a secular, 
nonprofit that now serves more than 12,000 
youth, young adults, caregivers and educa-

tors through inclusive programming each 
year. From the Staff Assistant Experience 
to Alternative Classrooms, from Northern 
Dutchess Day Care to the newly expanded 
branches of the Youth Development Insti-
tute and National School Climate Center in 
New York City, Ramapo for Children has 
defined itself as a transformative space for 
participants and staff, families and schools.

Ramapo’s rich and expansive past is 
grounded in its mission to create inclusive 
communities for children with a wide 
range of social, emotional and neuro-
logical differences. It has a long history of 
providing programs that inspire a sense  
of belonging and opportunities for success 
for the young people it serves, and for 
training staff in support of these goals on 
campus and beyond.

Since its creation, Ramapo has relied on 
charitable donations to sustain and develop 
its campus, programs and scholarships.  
Today, its support base has grown to include 
foundations, corporate and individual giv-
ing. “We couldn’t be more grateful to our 
donors for their incredible generosity,” said 
Jenn Zanger, interim executive director. 

“We invite all who know and love Ramapo 
—participants, staff, our board, alumni, 
partners and donors—to honor where 
we began, what we’ve become and the 
robust future that we are creating together 
at Ramapo for Children’s Centennial 
Celebration this June.” □

WHEN EDUCATORS, YOUTH DEVELOPMENT 
PROFESSIONALS, and families need tools 
and strategies to support the youth in their 
lives, where do they turn?  For many, the 
answer is Ramapo NYC. Ramapo NYC is the 
2020 merger of three storied institutions—
Ramapo Training, the National School 
Climate Center, and the Youth Development 
Institute. Our growing presence in NYC  
and nationally is led by Executive Director 
Sabrina Evans-Ellis. Sabrina, who brings 
decades of experience as a leader in 
positive youth development, is driving 
Ramapo NYC into the future.  

Throughout the pandemic, Ramapo NYC 
has partnered with schools, organizations, 
and families to focus on social emotional 
learning and create positive spaces for 

youth. Through programming targeted  
to help children, young people and caring 
adults connect, learn, lead and thrive  
together, Ramapo NYC continues to expand 
foundational offerings in the fields of educa-
tion and youth development while also 
incubating new ones. Even as the pandemic 
has created countless challenges for youth, 
families, and schools, there is also a silver 
lining: we have been able to reach more 
people than at any time in the past. Thanks 
to the growth of our online programs, we 
have deepened our work in NYC while also 
expanding our audiences in different parts 
of the United States. Educators and families 
alike have responded incredibly well to our 
offerings.  

Ramapo NYC—Deepening its  
Work, Expanding its Reach
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Camp Ramapo postcard from 1929



What was most memorable about your 
Ramapo summers? 
I think everybody says this, but the work 
was so hard and yet it was so rewarding and 
so really, really satisfying. I just learned so 
much about everything from being there. 
It was the most exhausting of days I can 
remember, but there was so much life and it 
was so spirit-filled and such a really joyous 
place even in its intensity, and there was 
just such a feeling of everybody being in 
it together…and it really felt that way in a 
heightened sense at Ramapo.

What were the challenges of working 
here?
I think both a challenge and the gift was…
there were often times where I felt like I 
didn’t handle something correctly and that 
didn’t make me feel good, obviously, except 
you were often faced with the same thing 
over and over again, so there was always 
a chance to try a different approach or to 
handle something differently. So in some 
ways, there was a whole learning going on 
between us—like within whatever relation-
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ship you were in—whether it was between 
you and a child or a whole bunk or a fellow 
staffer, whatever the case. But it was just 
hard to always know what the right call is, 
and I feel like that was the biggest chal-
lenge, especially with some of the kids who 
were harder to reach in some ways. And 
I guess the other part was just having the 
stamina for it. It was truly all encompass-
ing, which is also what made it so magical. 

Did your Ramapo experience impact your 
life or personal growth?
Yes, all of it, like 150 percent. I feel like I’m 
definitely a much better parent because  
of Ramapo. There was this series of over  
60 interventions you can use with children, 
everything from redirecting them to 
offering them a quiet space or a new 
activity or a new person, and I remember 
finding that somewhere after having kids 
and I read it and was like, OMG, this is like 
the bible for being a parent right now, so we 
hung it on the refrigerator for a while. And 
so I think it definitely impacted me in that 
way, and just in all of my relationships—

SARAH KRAMER WAS A CAMP RAMAPO COUNSELOR AND SUPERVISOR  
almost every summer between 1990 and 1998. Since then, she has journeyed on 
to become an Emmy and Peabody award-winning audio and video producer, 
worked for eight years at The New York Times and for stretches at Time and 
Vanity Fair, and was founding senior producer of StoryCorps, the renowned 
national oral history project. Here are excerpts from our conversation with her.

just in  how I speak to people and how 
I inherently understand, because of 
Ramapo, that everybody is carrying 
something and some people act in some 
ways…and it’s not because of you…it’s 
because of them. It’s like a total roadmap 
for life. And I also think it’s probably made 
me a better listener in some ways…and 
just more interested in understanding 
people. 

Did your Ramapo experience inspire your 
professional work as a storyteller? 
After Ramapo I was pretty clear that I 
wanted to do work that felt meaningful to 
me. I knew that I wanted children’s voices 
and people’s stories to have a role in what 
I was up to and to seek out stories that 
weren’t the ones that were all around me 
and that I knew really well. These kids’ 
lives were very different than my own 
childhood…and I think it really opened 
my eyes to all of these different experiences 
that were happening sort of simultaneous 
to my own and made me just way more of 
an aware person in the world in all senses.

What is your hope or vision for the  
Ramapo community?
I love that Ramapo is trying to disseminate 
its work further and I think the knowledge 
that Ramapo has to offer everyone is pretty 
profound and important…and so my hope 
would be that as it expands and grows and 
keeps helping more and more kids, that it 
also just retains its soul. □

Alumni Spotlight: Meet Sarah Kramer
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SOMETIMES LIFE BRINGS US FULL CIRCLE, and we couldn’t be 
more pleased this holds true for Lenora Sealey, who returned  
to Ramapo last summer, and in September stepped into the com-
prehensive and wide-ranging role of Camp Director. In her new  
position, she oversees Camp Ramapo (residential camp), Day 
Camp, Ramapo Retreats, the Ramapo Leadership Program, School 
Age Child Care (SACC), and new this year, Travel Camp.

It’s a full plate, but she’s up to the task, given her can-do attitude 
and incredible breadth of experience. Lenora’s path began at 
Ramapo, where she worked as a camp counselor and supervisor 
from 1995-2003. She describes her counselor days as eye-opening 
and long, but the work as plentiful and rewarding. “It was the basis 
for my professional career,” she said. “The work I did here launched 
my career for the rest of my life.”

Following her eight years at Ramapo, and bolstered by a master’s in 
social work from Hunter College, she delved into the world of clinical 
social work at an agency-operated boarding house in Harlem, NY, 
for at-risk, homeless and 
foster-care children. The 
following year, she began 
a long-term professional 
career at the Mosholu 
Montefiore Community 
Center in the Bronx, 
where she served for 
nearly 20 years in pro-
gressively responsible 
leadership roles, includ-
ing Director of Youth Services and Director of Support Services. Her 
charges spanned grant writing, training, running after-school and 
youth services programs, budget oversight, city and state reporting, 
and building strategic partnerships. Despite the fast pace and high-
level work, she always carved out time to work at the organization’s 
summer camp. “I worked camp every single year. I love camp,” she 
said. “It’s my main love—it holds a special place in my heart.”

Lucky for us, Lenora’s love of camp drew her back to Ramapo, 
coupled with “timing,” her desire to “focus on programming” and 
knowing what this place means to her. “When I was offered the  
opportunity, it felt right,” she said.

While Lenora is currently laser-focused on summer staffing,  
she is equally committed to taking a fresh look at team training and 
developing it through a new lens. “Training and staffing are my 
focus right now,” she said. 

She is also pleased to introduce a refreshing option to Day Camp 
this summer. Travel Camp, a program of exciting outbound adven-
tures for middle-school campers, will run for eight weekly sessions 
beginning June 27. Also this summer, Ramapo will expand the 
enrollment of residential camp, and operate its Day Camp at two sites, 
the Rhinebeck site on Lake Sepasco and the newly renovated Camp 
Rising Sun extension site in Red Hook. Both locations will offer an 
array of engaging activities, from arts and crafts to performing arts 
and sports, while maintaining the cornerstone of the program—the 
opportunity to build relationships with a unique and diverse commu-
nity of children. “There will be something for everyone,” she said. □

Welcoming Back Lenora Sealey
Some of the exciting things that Ramapo NYC has been up to 
this year:

•Ramapo NYC joined Disney’s Choose Kindness Coalition with 
organizations such as the NAACP, Facing History and Ourselves, 
and GLSEN (Gay, Lesbian & Straight Education Network). This 
coalition is working to lift up youth voices in community build-
ing, school climate, and anti-bullying efforts.

•We have hosted successful webinars to inform the education 
and youth development fields, including a recent conversation 
between Ramapo NYC Executive Director Evans-Ellis and Dr. 
Shawn Ginwright, the founder of Flourish Agenda and Healing 
Centered Engagement. Our webinars have been attended and 
viewed by thousands of people, and are accessible online at 
schoolclimate.org/webinars.

•We are partnering with Special Olympics Unified Champion 
Schools to understand how social inclusion of students with 
disabilities contributes to an overall positive school climate.

•The Youth Development Institute has long been a leader in 
facilitating youth councils, and this year, Ramapo NYC is lead-
ing a Youth Leadership Council with more than 20 high school 
students for the NYC Department of Education (DOE) Office of 
Community Schools. It recently presented a proposal to improve 
NYC students’ experience to Dr. Jawana Johnson, chief of school 
culture, climate, and well-being at NYC DOE.

•We are engaging parents and caregivers of students with 
disabilities in both Dutchess and Ulster County BOCES, and 
providing support to the educators who work with them. 

•We are partnering with the staff on the Ramapo for Children 
Rhinebeck campus to expand our work on neurodiversity, and 
engaging educators and families in NYC and beyond.

•We have led hundreds of positive youth development train-
ings for after-school and summer program staff in NYC and Balti-
more. Over 90% of the workshop and training participants agree 
or strongly agree they have learned or received a skill or piece of 
new knowledge they intend to use due to their participation.

•We are building partnerships with dozens of schools  
in the midst of a lot of uncertainty, especially by providing our 
School Climate Leadership Certification for principals and other 
school leaders.

In addition to all of these successes this year, we are taking 
a deep look at improving the ways we center young people’s 
voices in our work. Despite the many challenges of COVID-19, 
we now have the opportunity to rethink how we engage youth. 
“I hope we keep this idea that teaching and learning has always 
been relational. It has always been based on social and emo-
tional learning, and so my hope is that we find ways to continue 
to humanize education moving forward,” Greg Lucas, a school 
climate coach and trainer at Ramapo for Children, shared in a 
webinar we hosted in July 2021, entitled, “What’s Next? Creating 
a Vision for Reopening Schools.”  

Schools, organizations, and school districts in NYC and 
around the United States already see our organization as the go-
to for capacity building. We provide practical guidance around 
big ideas, like restorative justice, trauma-informed practices, 
and school climate. As Ramapo NYC moves into the future, we 
will continue to deepen and expand these partnerships and 
reach more youth, families, and educators. □
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Welcoming Back Lenora Sealey

AS CAMP RAMAPO APPROACHES ITS 100TH SUMMER, we are 
bound to reflect on the hundreds of dedicated staff who returned 
year after year to support and nurture our campers, and who 
embodied the belief that no matter how a young person shows up, 
when wrapped in a community of belonging he or she can progress 
and experience what all people want and need: to learn, to feel 
valued for who they are and to experience success. 

We couldn’t be more grateful to you—our staff alumni—for work-
ing so many long days, for staying up late to comfort a child, for 
listening intently to unlock their needs, and for sharing in this joy-
ous and unique program that allows every young person to learn 
something new and discover their strengths. Most importantly, we 
thank you for helping to create that 
special bond between a counselor 
and camper that builds a young per-
son’s confidence and encourages him 
or her to take the next courageous 
step in life.

How do we say thank you? There 
really are no words, but we hope and 
believe the experience was the 
reward, and that the reward was 
abundant and somehow deeply 
satisfying. Why else would you come 
back year after year? Why else would 

you draw others into the experience? Why else would many of  
you make a lifetime commitment to work in the fields of special 
education, psychology and social work? It’s an answer that binds 
you together as Ramapo alumni, as those who have shared in  
and understand the power of human connection and hope.

We ask that you share your experiences and love of this work 
with someone who you believe could fill the shoes of a Camp  
Ramapo counselor for the summer of 2022. We rely on referrals 
from our camp community, and because of our extraordinary one-
to-one, camper-to-staff ratio, have a greater need for counselors 
than other camps. Please give this request some thought, share 
the opportunity with your alma mater, with family and friends, 

and help us find those special people 
who can continue the important work 
of creating an exciting, fun and life-
changing summer for a young person 
with diverse abilities. Counselors  
receive free room and board, a summer  
stipend of $2000, and can earn up 
to nine college credits. A counselor 
referral is the best 100th anniversary 
gift we could ask for. Candidates can 
apply through our website at https://
ramapoforchildren.org/about/jobs-
careers/summer-jobs/ □

A Love Letter to Our Staff Alumni—and Call for Counselors!




