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Eric Bailey | President & CEO | Bailey Strategic Innovation Group  
Eric M. Bailey is the bestselling author of The Cure for Stupidity: Using Brain Science to Explain Irrational 
Behavior and President of Bailey Strategic Innovation Group, one of the fastest-growing human 
communication consulting firms in the United States. Eric has a diverse set of experiences that includes 
helping NFL All-Pro Larry Fitzgerald pet a rhinoceros, doing barrel rolls in an F-16, and chatting with 
LL Cool J on the campus of Harvard University. He is the creator of the Principles of Human 
Understanding™, a leadership and communication methodology based in brain science and psychology. 
Eric’s unique style blends fact and emotion and finds ways to appeal to the analytical thinkers, the 

emotional feelers, and everyone in between. He has a unique ability to communicate seemingly complex concepts in 
practical, easy-to-comprehend ways, aiding in self-awareness and knowledge retention. Eric has been featured on CNN, 
Huffington Post, Forbes, the Like a Real Boss Podcast and has helped leaders and teams across the world see common 
problems from new and different perspectives. Eric works with Google Inc, the US Air Force, Los Angeles County, the City 
of St. Louis, MO, Phoenix Police Department and many more. Eric also runs a YouTube series of 2-minute executive lessons 
called The Walking Meeting (www.thewalkingmeeting.com).  Eric has a Master’s degree in Leadership and Organizational 
Development from Saint Louis University and is a lifetime learner of human and organizational behavior. When not 
working or researching, you can find Eric and his wife Jamie racing on their road bikes, being cheered on by their three 
children. 

 
Denise V. Balderas | Able Coordinator | Office of the Treasurer of the State of New Mexico 

Chaya Barham | Jobs Program Supervisor | Best Buddies New Mexico  
Chaya Barham serves as the Jobs Program Supervisor with Best Buddies in New Mexico. Previous 
experience she has includes working as an Employment Consultant with Best Buddies in New Mexico 
and as the Operations Manager for Red Door Brewing Company. Chaya is fluent in American Sign 
Language, a strong believer in inclusion, and she enjoys seeing the lasting impact that employment has 
on people with Intellectual and Developmental Disabilities as she leads her team to help make our New 
Mexico community more inclusive.  
 
 

 
Michael H. Bell | Shareholder | Ogleetree Deakins  
Michael H. “Mike” Bell, a shareholder in the Denver office of Ogletree, Deakins, Nash, Smoak & Stewart, 
P.C., represents employers in all aspects of labor and employment law, focusing his practice on the 
defense of discrimination, harassment, and retaliation claims, employment-related torts, and civil rights 
claims under state and federal law. Mr. Bell has successfully litigated numerous disputes on behalf of 
employers involving a wide variety of employment law issues, including discrimination and retaliation, 
sexual harassment, unfair labor practices, disability accommodation, covenants not to compete, trade 
secret misappropriation, and alleged violations of the Family and Medical Leave Act and Fair Labor 
Standards Act.  He also has broad experience in developing employee handbooks and employment 

contracts, training managers, reducing potential liability, addressing problematic employee relations situations, managing 
reductions-in-force, and responding to EEOC and state agency charges of discrimination.  Mr. Bell also regularly counsels 
employers on reduction-in-force-related issues, including preparing separation agreements compliant with the Older 
Workers Benefit Protection Act, conducting statistical analyses of proposed RIF selections, and ensuring compliance with 
the federal Worker Adjustment and Retraining Notification (“WARN”) Act and its state counterparts.  He is licensed to 
practice in New Mexico, Colorado, and Texas, and is Board Certified in Labor & Employment Law by the Texas Board of 
Legal Specialization.  For ten straight years from 2009 through 2018, Mr. Bell was named a “Rising Star” in Labor and 
Employment Law by Super Lawyers, an award given to the top 2.5 percent of Texas attorneys 40 or younger.  In 2019 and 
2020, he was named in two categories – Employment Law-Management and Litigation-Labor & Employment – in The Best 
Lawyers in America. 

 

http://www.thewalkingmeeting.com/


Brandon Benallie | Director of IT | Fort Defiance Indian Hospital Board 
Brandon Benallie, EnCE, has over 20 years of professional experience in fields related to digital forensics, 
e-discovery, information security, private and corporate investigations. Mr. Benallie is a recipient of 
several prestigious SANS "Lethal Forensicator Coin" awards and was also invited to participate in the 
2012 and 2014 NATO Cyber Coalition exercises. Raised by strong Navajo women from Black Mesa, 
Arizona and Crownpoint, New Mexico, Mr. Benallie is of Diné (Navajo) and Hopi descent, and volunteers 
much of his labor outside of his professional work to his family as well as building a movement to create 
healthier and dignified lives for all good relatives of the Earth. 
 

 
 
 
 

Jamai Blivin | Founder & CEO | Innovate+Educate 
Jamai is the Founder & CEO of Innovate+Educate, a non-profit she started in 2008 with a vision for an 
industry-led board focused on education and workforce strategies to address the significant gaps 
between supply/demand in both education and workforce. The organization made a large impact in 
skills-based hiring and training over the 12 years of implementation.  This includes the development of 
an assessment, Core Score – a validated skills-based diagnostic for hiring and training.  The tool is 
currently licensed to multiple entities across the Globe. Jamai enjoyed a 15-year career in the investment 
field, managing over $125 Million in assets at the height of her career. She retired in 2001 to pursue her 
passion for education and the underserved youth, teaching middle school in Little Rock, AR and Durham, 

NC from 2001 to 2006. In 2006, she joined the North Carolina Technology Association, overseeing a congressional project 
in Robeson County, NC. She later led the work at the NCTA Education Foundation and started the Knowledge Workforce 
Committee in 2007 to address the IT shortage pipeline of member companies.  Jamai serves as an advisor on multiple 
national boards including the Urban Research Park, Upskill Enterprises, Innovate+Educate and Social Tech.  She also is 
very involved in her work in her home in New Mexico, sitting on multiple committees and advisory boards. Jamai has a BA 
and MBA from the University of Arkansas with a specialty in Finance in both degrees. She and her husband, Dave, have 
seven children ages 17-32, all on their own education to employment journey. When not focusing on her work, she is found 
in the garden, doing yoga, or reading. 

 
Blair R. Boyer, SHRM-CP, PHR | Director of Human Resources | Dion’s  
Blair R. Boyer has been a resident of the great state of New Mexico since 1970 and has a career in 
leadership spanning nearly forty years, including the last 20 years in an exempt level HR position. Blair 
has spent the last thirteen years serving as Director of Human Resources for Dion’s Pizza, a fast casual 
restaurant chain employing over 1,600 exceptional people in 24 locations in Colorado, Texas and New 
Mexico. Blair has a seat on the Dion’s Executive Team and is responsible for crafting the strategy to drive 
Dion’s growth and fulfill the vision of being the most admired regional restaurant brand in the country. 
Prior to Dion’s, Blair worked at the America Online call center from 1997-2006. It was there, in the year 
2000, that Blair took his first role in HR. Blair believes that HR is the heartbeat of his organization and 

he is always encouraging and mentoring those in the profession, as well as those wanting to start their career in HR. He 
also believes in giving back to the profession. Blair has been a member of the Human Resources Association of NM for 
thirteen years and has served on the Board of Directors for five years – including the role of President in 2017. Blair is 
currently the SHRM Advocacy Captain for NM District One and also sits on the Presbyterian Health Plan Consumer 
Advisory Board. Blair has been married to his wife Barbara for 18 years and has a blended family of six children, along 
with fourteen beautiful grandchildren that fill is heart with love and joy. When he is not working, Blair and his wife love 
to travel the world, seeking new adventures. Blair has been an avid road cyclist for 35 years, rides to work twice per week, 
and finds his peace on two wheels. 

 
Jill Christensen | Employee Engagement Expert | Jill Christensen International 
Jill Christensen is one of the most in-demand and top-rated female speakers in the world today. Named 
a Top 101 Global Employee Engagement Influencer and a Top 200 Global Thought Leader to Watch in 
2021, she takes audiences on a journey that educates and inspires people to act. In the past three years, 
Jill has presented her proven strategy to re-engage employees to 250,000 people in 21 industries, 38 
U.S. states, and 10 countries. A former Fortune 500 business executive with a Six Sigma Green Belt, Jill 
understands how organizations operate, and what they need to do differently to attract, retain, and 
engage both on-site and remote employees. This makes her a valuable asset to any organization that 
wants to increase productivity, retention, customer satisfaction, and profitable revenue growth.  

 

https://d.docs.live.net/Users/msvigil-tullar/Library/Containers/com.apple.mail/Data/Library/Mail%20Downloads/4A347AD9-F1F9-48DB-B41E-20647422068F/corescore.us


Her book, If Not You, Who? How to Crack the Code of Employee Disengagement, is  a global best-seller, and her popular 
weekly blog was named a Top 100 Corporate Blog alongside of Apple and Microsoft.  
 

Jill grew up in multiple U.S. states, attended college in Upstate NY, and now resides in Denver, CO, with her two Maine 
Coon cats – Thunder & Chewy. She moved to Colorado from New Jersey due to her pioneering spirit and love of the great 
outdoors, skiing, U.S. football, and live music. A dual U.S./U.K. citizen, Jill’s vision is to move to London and spend her 
retirement exploring Europe’s diverse cultures, food and wine, and awe-inspiring historical sites. 
 
 
 
 
 
 
 
 

Brandon Chrostowski | Founder, President, & CEO | EDWINS Leadership & Restaurant Institute 
Brandon Edwin Chrostowski is on a mission to change the face of re-entry in the United States. In 2007, 
he founded EDWINS Leadership & Restaurant Institute with the belief that “education wins” and that 
every human being - regardless of their past - has the right to a fair and equal future. Under 
Chrostowski’s stewardship, EDWINS has grown to include culinary education and life skills training at 
its flagship French eatery and haute dining concept, EDWINS too, in Cleveland, Ohio; a Butcher Shop 
and Bakery and Diner; a nearby Second Chance Life Skills Center campus for additional learning, 
housing, and support services; an on-site program at Grafton Correctional Institute and curriculum for 

inmates at all Ohio state prisons. 
 

A classically trained chef and sommelier, Chrostowski honed his skills at fine dining establishments in Paris, New York, 
and Chicago, including Lucas Carton, Chanterelle, Picholine, Le Cirque and Charlie Trotter’s. Recognition of his culinary 
and mission-driven efforts include IFMA’s 2020 Silver Plate, CNN 2016 Heroes and Crain’s “40 under 40” awards; being 
featured as the subject of the Academy Award nominated documentary Knife Skills; and The Richard C. Cornuelle Award 
from the Manhattan Institute for Social Entrepreneurship. Chrostowski earned an Associate’s degree in Culinary Arts and 
a Bachelor’s degree in Business and Restaurant Management from The Culinary Institute of America. He resides in 
Cleveland with his wife Catana and their children, Leo, Lilly and Lynx. 

 
Joseph Clees, JD | Founding Shareholder | Ogletree Deakins  
Joe Clees is a founding shareholder of the Phoenix office of Ogletree Deakins and has served in a variety 
of firm leadership roles, including its Board of Directors. Mr. Clees represents employers throughout the 
United States in employment litigation and labor relations. He also counsels clients on a wide array of 
state, federal and tribal compliance laws. Joe has been singled out by Chambers USA America’s Leading 
Lawyers as one of the top labor and employment lawyers in the country for many years and as a 
Chambers USA Top Leader in his Field. He has been applauded for his “integrity and common sense” as 
well as his “pragmatic style.” Joe was honored as one of the “100 Most Powerful Employment Lawyers in 
America” by HR Executive magazine each year from 2009 to 2018. He was named an “Eminent 

Practitioner” from 2014 to 2018 and ranked in the “Number 1” tier among Arizona employment lawyers by Chambers and 
has been selected as one of Arizona’s Finest Lawyers. In 2014, Joe was named a Fellow in The College of Labor and 
Employment Lawyers. He also has been recognized for several years as one of the Best Lawyers in America. Joe has been 
singled out as one of the “The Legal 500” nationally and the Arizona Business Magazine has recognized him as an “Arizona 
Business Leader” and one of the “Top Attorneys of Arizona.” He also has been designated as a “Best of the Bar” by the 
Phoenix Business Journal and has been rated as a “Southwest Super Lawyer” for many years. In 2016, Joe was honored as 
the “Phoenix Lawyer of the Year” for Labor Law-Management by Best Lawyers and in 2013 was "Phoenix Lawyer of the 
Year" for Employment Law-Management. He has served as the Chair of the Executive Committee of the State Bar of 
Arizona’s Employment and Labor Law Section, a member of the Board of Directors of the Arizona Affirmative Action 
Association and Board of Directors of the Metro Phoenix Human Resources Association (SHRM). He is employment law 
counsel to many industry and trade groups and he regularly speaks on labor and employment law topics, both regionally 
and nationally. 

 

https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Furldefense.proofpoint.com%2Fv2%2Furl%3Fu%3Dhttps-3A__www.youtube.com_watch-3Fv-3DU7cW60vhP4Y%26d%3DDwMFaQ%26c%3Dl45AxH-kUV29SRQusp9vYR0n1GycN4_2jInuKy6zbqQ%26r%3DMAq1fQosjMfIGUo9198SCFDLT11R_8G05DNyXiWQKww%26m%3D_YaIkNn7FCIKVmetBnq9R0VtmU_sGpXjSjIcFfPVB74%26s%3D2LaWCIJmoC-LkLdMKXTykg7SEeQaV4FUE1pDr7ZzVsE%26e%3D&data=02%7C01%7Cscooter%40wtam.com%7C296a47745f2d404f7b7908d864bb8963%7C122a527e5b714eba878d9810b495b9e3%7C0%7C0%7C637370103943472690&sdata=MC5%2FGXS7NEwtiDky51gsQgJ%2BokAITPI7DBORp6T62zk%3D&reserved=0


Ilene Colina, SHRM-SCP | Founder | Colina Consulting Group, LLC 
Ms. Colina operates Colina Consulting Group where she provides innovative HR solutions to large and 
small businesses. As a trusted business partner, she executes from strong executive HR experience to 
implement effective, modern solutions for today’s complicated HR world. She offers expertise in mergers 
and acquisitions in the areas of due diligence and timely and effective integration of talent, benefits and 
systems. Ms. Colina also has extensive experience in the areas of compliance, total rewards, employee 
relations, HR technology, and talent management. She excels in directing people functions and partnering 
as a senior business advisor, making a positive difference in HR business environments. 
  

Ms. Colina is passionate about giving back to the HR community in New Mexico (NM). For several years, she served as the 
SHRM Foundation Champion for the Society for Human Resource Management (SHRM) NM State Council. She also 
participates in the mentorship of HR professionals through the Human Resource Management Association (HRMA) SHRM 
certification study program. 

 
 

Saralyn Crock | Area Vice President | Gallagher Benefit Services, Inc. 
With 20+ combined years in employee benefits, health/wellness, guiding outdoor adventures and 
human resources, Saralyn brings a unique flavor to the Gallagher employee benefits consulting team. 
She approaches her work as a business partner to help clients impact their bottom line while 
recognizing the need for creating strategic cost containment solutions that reflect the employer’s 
culture and values.  Saralyn has her B.S. from Iowa State University and a worksite certification from 
the National Wellness Institute.     
 

 
Kevin Dawson, SHRM-SCP |  Leadership & Culture Consultant 
Kevin Dawson is the culture crafting expert who helps organizations build successful leaders, teams and 
workplaces. He is a national keynote speaker, successful podcast host, cast member of The Social 
Movement TV Series and has developed carefully crafted culture change strategies for mid-sized and large 
corporations, non-profit associations, and congressional campaigns. Kevin is regularly featured at events 
providing expert perspective for building great teams. 
 
 

 
Jen DeFranco | Human Resources Consultant | The Employers Council  
Jen DeFranco, PHR, SHRM-SCP, joined Employers Council in 2020 as an HR Consultant. She works out of 
the Southern Regional Office in Colorado Springs, CO. She holds a Master’s degree in HR Management 
from Webster University and a Bachelor's Degree in Psychology from Indiana University, Bloomington. 
Prior to working with the Council, she has been in the HR field since 2002, primarily in the non-profit 
sector. She specializes in benefits, compensation, employee relations, talent management, strategic 
planning, and leadership development. 

 
 

 

Max Dubroff | Consultant | Einfluss 
Max’s HR experience includes teaching, consulting, business partner, manager and director.  He retired 
from the U.S. Air Force as a Lieutenant Colonel, having specialized in security, law enforcement, and anti-
terrorism.  He is a published author and has spoken at numerous state, regional and national conferences. 
His education includes a BS in Psychology and a Master's in HR. He has served as a Commissioner on the 
Oklahoma Employment Security Commission, the Chair of the Central Oklahoma Workforce Investment 
Board, and has instructed bachelors- and masters-level courses for two universities. His education 
includes a Bachelor of Science in Behavioral Science and a Master of Public Administration in Human 
Resources. 

 



Cornelia Gamlen, SPHR | President | Gems Group LLC  
Cornelia Gamlem, SPHR is an award-winning author, consultant and speaker.  She has co-authored four 
books The Big Book of HR, The Essential Workplace Conflict Handbook, The Conflict Resolution Phrase 
Book, and The Manager’s Answer Book, and is delighted that two have been translated into Chinese and 
Vietnamese. A fifth book, They Did What? Unbelievable Tales from the Workplace is scheduled for release 
later in 2020. An influencer to the business and HR communities, Cornelia’s been quoted in publications 
such as the Wall Street Journal, the Financial Times, Forbes, the Globe & Mail, and Fast Company, 
contributed articles to numerous blogs and websites, and been interviewed in major markets around 
the country. She held a senior HR leadership role with, CSC, a Fortune 500 company before starting her 

own consulting practice in 2000. She also served in numerous leadership positions within SHRM, including on its National 
Board of Directors. 

 
Elisa Garn | Executive Brand Strategist | GBS Benefits  
Elisa Garn is currently the Executive Brand Strategist for GBS Benefits, a full service broker based in 
Salt Lake City, Utah. Elisa's experience includes more than 15 years in HR, recruiting and employer 
brand strategy primarily with small to mid-sized businesses. A true Xennial (the micro generation 
between Gen X and Millennials), she is often an early adopter with a natural curiosity for all things – 
Especially people! Her passion for the HR profession is obvious: She is a member of the Forbes Human 
Resource Council, has served as the President for Salt Lake SHRM, co-founded DisruptHR SLC, currently 
serves as the Executive Director for Utah SHRM and acts as an advisor and member of several business-
focused groups. Elisa holds the SHRM-SCP, SPHR, PRC and SHRM Talent Management Specialty 

Credential certifications. A true believer of the global impact HR can have on creating a better human experience, her 
career path now focuses on the advocacy and influence for the progression of the HR function within the business 
environment. When she's not exploring one of Utah's beautiful trails or organizing an impromptu flash mob, she's busy 
sewing 80's throwback costumes for her 8 year old son and pursuing her journey to find the world's best cinnamon roll. 

 
Christopher Green | Director | Equal Employment Opportunity Commission, Albuquerque 
Office  
Christopher Green is the Director of the Equal Employment Opportunity Commission’s Albuquerque 
Office.  As Director of the EEOC’s Albuquerque operations, Mr. Green oversees a team of investigators 
who are tasked with enforcing federal laws prohibiting discrimination, harassment, and retaliation in 
workplace throughout New Mexico.  Prior to his current role, he served as Director for the 
Commission’s office in San Diego, California, and as an investigator with the Commission’s office in 
Oakland, California, where he investigated cases involving vulnerable workers (youth, migrant farm 

workers), sexual harassment, and policy/practice issues.   He has also worked for a variety of non-profit organizations 
involved with youth empowerment and immigrant civic engagement programs.  Mr. Green graduated from the University 
of California - San Diego where he studied U.S.-Mexico border issues.  

 
Don Heilman | Area Senior VP & Senior Benefits Consultant | Gallagher Benefit Service, Inc. 
Don Heilman joined Gallagher as an Area Vice President in 2002.  He has over 30 years of experience in 
the benefits industry, having served both as a benefits manager and as a consultant. Don has extensive 
experience in the design, financing and implementation of comprehensive health and welfare benefits 
programs.  In particular, he has significant experience and expertise in self-funding, and regularly 
advises on the design and management of integrated population health management strategies.  Other 
areas of expertise include paid time off/disability design and retiree health. Don obtained his 
undergraduate degree in mathematics, and has completed graduate work in statistics.  He is affiliated 

with a number of human resources associations, and is a frequent speaker on benefits related topics.   

 
Cory Jorbin |  Chief Compliance Officer | HUB International 
Cory Jorbin is the Chief Compliance Officer for the West Region Employee Benefits team. Cory consults 
with employers of all sizes to design, implement and ensure the compliance of employee benefit plans 
with the Affordable Care Act, ERISA, Internal Revenue Code, HIPAA, COBRA, FMLA, ADA and related 
matters. He actively presents nationwide on related topics before employer groups and professional 
associations. Cory uses his experience to assist clients with employee benefits issues that arise in 
connection with mergers, acquisitions, and other corporate transactions. Cory enjoys finding creative 
and practical solutions to problems created by complex laws and regulations. He holds a Bachelor of 

Arts degree from DePaul University and a Juris Doctorate from Cleveland State University. Cory is a licensed attorney in 
the State of Illinois and is admitted to practice before the US Tax Court. 



 
James Junes | Motivational Speaker, Comedian, Actor 
James Junes has been self-employed as a stand-up comedian, actor, and motivational speaker for almost 
20 years and has no plans to slow down or stop entertaining and inspiring others!  He is also one-half 
of the James & Ernie Comedy team and a member of the 49 Laughs Comedy troupe.  He thoroughly 
loves what he does for a living- sharing lessons and laughs that motivate people, both young and 
old.  Mr. Junes has wowed audiences of all ages with lessons related to character, self-respect, 
navigating life’s obstacles, and living a healthy lifestyle, while sharing the challenges he has faced. He 
speaks with humor and enthusiasm, and you’re sure to be inspired by his stories of overcoming 

addiction, heartache, and tragedy. James believes that we make each other better by sharing what we have endured, and 
that humor can help us to face life’s trials and heal.  James is a member of the Navajo Tribe and is part Hopi.  His Clans 
are:  Red Water Clan and Bear People.  He resides in Farmington, NM with his wife and their four children. 
 

 
Michele Justice | Private Investigator | Personnel Security Consultants  
Michele Justice, a New Mexico licensed private investigator, started Personnel Security Consultants, Inc. 
in 2004 to help Tribes and Tribal Programs protect their communities.  Michele is known as a subject 
matter expert in Indian Child Protection and Family Violence Prevention Act regulations.  She has 
developed several nationally recognized training programs and currently provides investigative services 
to over 150 Tribes throughout the nation.  Michele also serves as an Adjunct Instructor for the US 
Graduate School and has been invited to train nationally for clients such as NASA, TSA and the Federal 
Protective Service.  The mission of Personnel Security Consultants has always been to aid in the 
protection of our families and communities.  Michele has received the New Mexico Small Business Person 

of the Year award, the Governor’s Award for Outstanding New Mexico Women, the American Indian Business of the Year 
Award, was selected as a TEDx Speaker for her Ceremonial Teachings of Business talk; and was a contributing author in the 
Indigenous Women Entrepreneurs of New Mexico: Surpassing Barriers and Stereotypes book.  She lives in Albuquerque with 
her husband; has three children and four wonderful grandchildren. Michele is an enrolled member of the Navajo Nation 
and of Hispanic descent.   

 
Charlotte Lamont | Shareholder | Littler Mendelson 
Charlotte Lamont’s practice consists of civil litigation with an emphasis on labor and employment 
law. She has more than 30 years of experience in representing employers in various employment issues, 
including claims of discrimination, retaliation, and wrongful discharge, as well as other employment-
related matters. Her clients span a number of different industries, including manufacturing, banking, 
retail, professional services, healthcare and gaming. Charlotte practices in all federal and state courts 
in New Mexico. 
 

Charlotte is a graduate of Leadership Albuquerque, which identifies leaders in business, government and the community 
helping them to expand their leadership skills and promote civic engagement. For over many years she volunteered with 
the Active 20/30 Club of Albuquerque, which supports community and charitable programs for the benefit of children in 
New Mexico.  

 
Richard G. McGee | Principal Attorney | Richard G. McGee, LLC 
Richard G. McGee is the principal attorney at the Law Office of Richard G. McGee, LLC in Plymouth, 
Minnesota. Mr. McGee works with tribal employers on the full range of employment related issues. Mr. 
McGee assists tribes with drafting employee handbooks, promulgating employment codes, performing 
employee investigations, representing tribes in court, and consulting on employment decisions. As part 
of his work with tribal employers he wrote A Guide to Tribal Employment (Xlibris 2008), 101 Things 
Everyone Should Know About Tribal Employment (Xlibris 2020) and Drafting Tribal Employment Laws & 
Handbooks (Xlibris 2020). In addition to his work as an attorney, Mr. McGee serves as a Justice of the 
Appeals Court for the Ponca Tribe of Nebraska. Mr. McGee was Assistant General Counsel for the Prairie 

Island Indian Community. The Prairie Island Indian Community owns and operates Treasure Island Resort & Casino. Both 
the Prairie Island Indian Community and Treasure Island Resort & Casino are located in southeast Minnesota. Before 
joining the Prairie Island Indian Community, Mr. McGee spent a decade litigating business and employment cases as a 
lawyer at Arnold, Anderson & Dove in Minneapolis, Minnesota. Mr. McGee is a graduate of the Oklahoma University Law 
School located in Norman, Oklahoma.  

 



Kim Rives Miers | Office Managing Shareholder | Littler Mendelson  
Kimberly R. Miers is the Office Managing Shareholder of the firm’s Austin office. She has experience 
in a variety of state and federal labor and employment law matters, with an emphasis on the  Fair 
Labor Standards Act, wage and hour litigation and advice, Title VII single plaintiff and class litigation, 
Equal Employment Opportunity Commission negotiations and litigation, and Department of Labor 
matters. She regularly advises clients in all areas of employment law practices and policies, including 
wage and hour audits, employee discipline and counseling and internal investigations. Among her 
notable successes, Kimberly has obtained a jury verdict in favor of an employer in a federal 

whistleblower lawsuit, defended a large multi-family housing corporation against allegations of misclassification and “off 
the clock” work by obtaining decertification of a nationwide class and then obtaining a jury verdict in favor of the 
employer, defended a Fortune 100 retailer against allegations of harassment, obtained a jury verdict in favor of an 
employer in a federal race discrimination lawsuit, and obtained summary judgment in a FLSA lawsuit alleging off-the-
clock .  
 

After law school, Kimberly served as law clerk to the Honorable Dixon W. Holman of the Texas Second Court of Appeals. 
Prior to joining Littler Mendelson, Kimberly was a senior employment attorney for a leading retailer. 

 
Tal Moore | Director | National Native American Human Resource Association 
For nearly 30 years, Tal has been a skilled facilitator and consultant specializing in organizational 
development and human resource management, over 25 of those years focused in hospitality and 
healthcare across Indian Country.  Mr. Moore is the Director of the National Native American Human 
Resource Association (NNAHRA) after serving as its elected President for more than six years. He 
provides his expertise to tribal governments and their enterprises in advancing OD/HR for sovereign 
nations.  Additionally, Tal serves the Kalispel Tribe of Indians as their Chief Organizational Development 
Officer.  In this role, he directly supports a team of 2100 team members in government, gaming, resort, 
food and beverages and many ancillary enterprises.  Tal earned his Bachelor’s in Hospitality 

Management and Master of Arts in Organizational Development.  Tal served the academic world as an Assistant Professor 
of Family and Consumer Sciences and Director of the Hospitality Institute, University of Central Missouri.   

 
Rose Morales | Field Services Director | SHRM 
Rose Morales, SHRM-CP, is a Field Services Director for SHRM, based in San Antonio, Texas.  She has 
worked in the HR Profession for over 20 years with industry experience in the telecommunications, 
technology and staffing industries.  Prior to joining SHRM, she was Vice President of Human Resources 
at TeleGuam Holdings, LLC where she provided guidance, leadership and support for 450 employees in 
the areas of talent, compensation, learning & development, employee relations/engagement, workers 
compensation, security and safety.  Before moving to Guam, Rose worked with Comcast in California as 
a Human Resources Business Partner.  

 

She served as President of the SHRM Guam Chapter for three years and one year as the State Council Director for the 
Pacific State Council.  She also was a volunteer leader for the Sacramento Area Human Resource Association (SAHRA) at 
the early stage of her Human Resources career. 
 

Prior to relocating to Texas, Rose lived on Guam where she served as a board member for the Guam Workforce 
Development Board with the Guam Department of Labor and the Finance and Technology Chair.  Rose served as an 
Advisory Council on the School of Business  &Public Administration Council with the University of Guam and as a volunteer 
with the Employer Support for Guards and Reserves (ESGR).  Rose was instrumental in bridging the gap with senators on 
Guam by being the voice for the local SHRM chapter when it came to employment law. Rose holds a bachelor’s degree in 
Business Management with emphasis in Human Resource Management from Golden Gate University.   

 
Arte Nathan | Founder |Arte of Motivation 
Arte Nathan served as Chief Human Resources Officer for Golden Nugget, Mirage Resorts and Wynn 
Resorts from 1983 – 2006: he opened and helped operate all of their resorts in Atlantic City, Las Vegas, 
Mississippi and China. Arte left the gaming industry in 2006 and helped develop and launch start-ups 
in several different industries (hospitality, retail, financial services, health care); after that he taught 
college classes in strategy and leadership for three years, and currently consults with clients worldwide 
on topics related to workplace culture and human capital management. He’s served on the Board of 
several companies (hospitality and other) and non-profits (SHRM and Hope for Prisoners). He is a 
frequent guest lecturer on the subjects of leadership, strategy, and human resources management, and 

writes a daily motivational blog (www.thearteofmotivation.blogspot.com). Arte graduated from Cornell University in 
1972 with a Bachelor of Science degree in Industrial and Labor Relations.  He currently divides his time between Las Vegas 

http://www.thearteofmotivation.blogspot.com/


and the Adirondack Mountains in upstate New York. He is an avid musician, hiker, canoeist, book enthusiast, and 
grandfather. 

 
Theresa Parrish | Director & Shareholder | Rodey Law-Ms. Parrish is a director and shareholder in 
the Rodey Law Firm.  Her practice is focused on employment law and complex and high risk litigation.  
In her employment law and litigation practice, she has defended employers in individual and class 
actions in the state and federal courts and in proceedings before the Equal Employment Opportunity 
Commission, the New Mexico Department of Workforce Solutions including the human rights, 
unemployment and wage and hour divisions, and the Office of Federal Contract Compliance Programs. 
Ms. Parrish also counsels employers regarding compliance with state and federal equal opportunity 
laws including Title VII, the Americans with Disabilities Act, the Family and Medical Leave Act, and the 
New Mexico Human Rights Act. She also advises employers about issues of employee discipline and 

discharge, and about preparation and revision of personnel policies.  Ms. Parrish has been listed in Best Lawyers in America 
since 2011 for her experience and expertise in employment law-management, and litigation-labor and employment. Best 
Lawyers in America has recently named Ms. Parrish 2020 Albuquerque Employment Law-Management Lawyer of the Year.  
Ms. Parrish is also listed in Chambers & Partners--America’s Leading Lawyers for Business and in Southwest Super Lawyers 
for her expertise and experience in Employment Law. 
 

Phil Pelleriti | Director of Talent Acquisition | UNM Hospital 

Phil  Pelleriti has over 40 years of HR experience in a variety of HR roles. He spent the first 20+ years 
of his career in the financial and high-tech industries in California, primarily in recruiting and staffing. 
He then came to New Mexico in 2002 and worked as HR Director for the Santa Ana Star Casino, 
Deputy Group Leader at LANL, and he has served as Director of Talent Acquisition for UNM Hospital 
since 2007.  Phil, a strong Project SEARCH supporter, loves his role as Business Liaison for the Project 
SEARCH program and enjoys the satisfaction he receives from helping young adults with intellectual 
and developmental disabilities find meaningful employment.   

 
Nathan Reiman, M.S., CRC | Director, State Operations & Programs | Best Buddies New Mexico 

Nathan earned his Bachelor of Arts in Political Science from the University of Oregon, and his Master 
of Science in Rehabilitation and Mental Health Counseling from Western Oregon University. He has 
been a Certified Rehabilitation Counselor since 2015, and has professional experience that includes 
working as Director of Operations for Church and Hill Enterprises in California, Senior Vocational 
Rehabilitation Counselor for the California Department of Rehabilitation, and Vocational 
Rehabilitation Counselor for New Mexico Commission for the Blind. Outside of work, Nathan enjoys 
exploring the beautiful New Mexico. 
 

 
 Derek Rollins | Shareholder | Ogletree Deakins 
Derek Rollins is a shareholder in the Austin office of Ogletree Deakins.  He is licensed in New Mexico and 
Texas, and began his legal career with a large defense firm in Albuquerque, NM.  His practice covers 
employment litigation, including discrimination, retaliation, and wage and hour issues, as well as labor 
disputes. Derek is Board Certified in Labor and Employment Law by the Texas Board of Legal 
Specialization. Before joining Ogletree Deakins, Derek was Senior Counsel at an AmLaw 100 global firm 
and partner at a South Texas litigation boutique firm. He has extensive experience defending clients in 
the plaintiff-friendly venues around Texas and around the country. Derek represents employers in state 
and federal courts, as well as proceedings before the Equal Employment Opportunity Commission. 

Derek counsels clients on best practices for compliance with legislative and regulatory issues, including wage and hour 
requirements, equal opportunity obligations, and civil rights concerns. He regularly provides trainings and seminars to 
clients on updated Department of Labor regulations and Executive Orders. 

 



Giovanna Rossi | President and CEO | Collective Action Strategies 
Giovanna Rossi is a results strategist and the President/CEO of Collective Action Strategies, LLC, a 
consulting firm dedicated to improving the health and lives of women and families through personal, 
policy and leadership development. Giovanna holds a Master of Science degree in Public Policy from the 
London School of Economics, and a Bachelor of Arts degree in Spanish and Latin American Studies from 
the University of New Mexico. Giovanna was the first ever women's health policy advisor for the state of 
New Mexico and was a women's studies adjunct professor at the University of New Mexico. She is 
passionate about improving the health and lives of women and families through work-life policy, 
economic self-sufficiency and health for women, making sure all children are supported and thriving, 

and addressing gender inequities in programs, policies, and services. She is the founder of Well Woman Life™, which 
supports women to achieve their highest level of fulfillment and well-being and founder of the Family Friendly Business 
Award™. Giovanna is host of The Well Woman show on NPR One, a regular panelist on New Mexico PBS In Focus, 
contributor on Forbes.com and a 2018 Women of Influence honoree. 

 
George Russo | Supervising Attorney | The Employers Council 
George Russo is an employment law attorney in the Colorado Springs office of the Employers Council. He 
is licensed in New Mexico, Colorado, Illinois, and Michigan. George provides legal advice and 
representation to employers regarding wage and hour issues, discrimination, unemployment, and other 
employment law matters. Prior to joining the Employers Council, he practiced law in the areas of civil 
litigation, employment law, and corporate law at Anderson, Rasor & Partners and at MacCabe & McGuire. 
George received his law degree from John Marshall Law School in Chicago and his bachelor’s in Spanish 
from Catholic University in Washington, D.C. 
 

 
Jessica Sanchez | Medical Cost Bureau Chief | New Mexico Workers Compensation 
Administration 
Jessica C. Sanchez oversees return-to-work (RTW) coordination efforts with the State of New Mexico 
Workers’ Compensation Administration (WCA). She has over 18 years state government experience in 
various capacities of insurance administration, case management and implementing new public service 
programs. Ms. Sanchez received her BA from the University of California, Davis with a double major in 
English and Spanish and a minor in Education. Most recently, she has been with the WCA for over 8 
years working as a Compliance Officer, Auditor, Return-to-Work Coordinator and now Medical Cost 

Containment Bureau Chief. In her present role, she develops outreach and consulting services aimed at improving 
workers’ compensation return-to-work outcomes in New Mexico. 

 
Jamie Schneiderman | Founder & CEO | Career Spark-Jamie Schneiderman is the Founder and CEO 
of Career Spark, the leader in Predictive Career Mobility that helps organizations to understand what 
drives success and to easily and consistently select, develop, and promote top talent. He believes job 
performance depends on people working in roles they are built to succeed in. He has long been an 
advocate of creating a world where the right people are in the right jobs, resulting in happier employees 
and more productive organizations. Jamie has spent over 20 years building companies like Procter & 
Gamble, Coca-Cola and Rogers along with several technology start-ups.  He has a Commerce Degree from 
the University of British Columbia and an MBA from Harvard. He lives in Toronto, Canada, with his 
wife and two children. 

 
Fran Scott | Central Region Health & Performance Practice Leader | HUB International 
As the Central Region Leader of HUB’s Health and Performance Practice, Fran helps clients navigate the 
intersection of the science of lifestyle medicine, industry best practice, and strategy, progressing their 
wellbeing initiatives from infancy to full maturity. Additionally, she contributes to the Health & 
Performance Practice’s evolution toward a cohesive, evidence-based, catalytic powerhouse. 
 

Fran is a veteran of the health and wellness space, having impacted individuals, organizations and 
cultures in a career spanning over 20 years. After finishing her collegiate basketball career at the 
University of Virginia, she went on to earn a master’s degree in Health and Physical Education, spending 

the first half of her career in corporate fitness before transitioning to employee wellness. Prior to joining HUB 
International, Fran managed several award-winning programs for Fortune 500 companies. Fran views wellbeing 
programs as a way that employers can substantially enrich the value proposition to their employees and in time, even to 
the communities where they ‘live’. Her overarching philosophy is that lasting engagement is built on the bedrock of 
relationships and compassion (culture) and then grows with the execution of a well-designed, strategic plan. Worth noting 



is that Fran’s personal H&P journey has brought her to the Final Four and the Ironman, and today continues with a Blue 
Zones® lifestyle of walking (no car), cycling, plant-based eating, a supportive ‘tribe’, wine and community building. 

 
Quentin F. Smith | Attorney | Stelzner, Winter, Warburton, Flores and Dawes, P. A. 
Quentin F. Smith is an attorney in the law firm of Stelzner, Winter, Warburton, Flores & Dawes, P. A., where 
he focuses his practice in employment and labor law and civil rights litigation.  He has successfully 
defended small and large employers against many types of claims, including discrimination, harassment, 
and wrongful discharge. Mr. Smith holds an AV® Preeminent Rating from Martindale-Hubbell.  He is also 
a graduate of Leadership New Mexico CONNECT program, he is a former recipient of the Albuquerque 
Business First 40 Under Forty Award, and has been selected as a Super Lawyers® Rising Star in 
Employment Litigation for each of the last seven years. 
 

 
James Snyder | ADR Mediator | Equal Employment Opportunity Commission, Albuquerque Office 
James Snyder is a native of northern New Mexico and grew up in northern New Mexico.  Prior to coming 
to the EEOC in 2008, he was worked for the Internal Revenue Service, the Office of Personnel 
Management (OPM) and the Department of Energy.  He was also contract Investigator for 10 years 
conducting national security background investigations for OPM.  James was an Investigator for EEOC for 
9+ years before being promoted to the mediator position in early 2018.  Although James calls New Mexico 
home, he previously resided in Honolulu, Hawaii, Scottsdale, Arizona, and Santa Cruz, California but had 
to eventually move back to New Mexico to get his red and green chile fix.                

 
Linda Strauss, SHRM-SCP, SPHR | Trainer & HR Consultant | Strauss HR Consulting 
Linda Strauss is a Human Resources professional with over 20 years of experience. As a consultant, 
Linda provides employers with training, and strategic HR programs to manage employment issues with 
comfort, confidence and compliance. She also provides individual services such as leadership 
development, coaching, and career advisement. In addition, Linda delivers soft skills training, such as 
interpersonal and communications skills, and emotional intelligence training, designed to enhance 
success and engagement in work and life.  Linda holds the Senior HR certifications, SHRM-SCP and 
SPHR, and is a Certified Mediator of Workplace Conflict. In addition, she is a certified trainer of 
Becoming the Totally Responsible Person (TRP®), and TRP® Managing Change, and is certified in 

Mental Health First Aid. She has been an instructor for UNM’s Anderson School of Management since 2012, where she 
teaches management and HR classes to working professionals. Linda also conducts workplace investigations, as well as 
talks and trainings such as for the EEOC, and harassment prevention trainings including on behalf of the NM Secretary of 
State. Over her career in corporate HR, Linda specialized in every aspect of HR including training, employee relations, 
retention, performance management, recruitment, policies and procedures, and benefits and compensation for 
corporations in Miami, New York City, and Santa Fe. As a volunteer leader, Linda is currently the Director of Community 
and Business Partnerships for the SHRM NM, and previously served as Director of Workforce Readiness, as well as 
Director of Awards and Recognition over the HR Professional of the Year award. She has also served as VP of Professional 
Development, Programs, and Membership, and President of the Santa Fe chapter of SHRM. 

 
Marietta Valdez | Return-to-Work Specialist | New Mexico Workers Compensation 
Administration Marietta Valdez began her career with New Mexico State University, gaining 
unparalleled experience as a Regional Job Developer, before moving on to become a Career Consultant 
for New Mexico Department of Workforce Solutions. Holding a Master of Arts in Education 
Administration from NMSU, Marietta is driven by a mission to empower individuals, while also 
establishing herself as a respected educator. Currently working as a Return-To-Work Specialist for New 
Mexico Workers’ Compensation Administration, Marietta is widely known for her program 
development, community involvement, employer engagement and résumé expertise. Outside of the 
office, Marietta is a part of the Mesquite Historical Preservation Society, the Las Cruces Cruising Council, 

and enjoys getting away to northern New Mexico to see family but is proud to call Las Cruces home. 
 


