
We must ask ourselves, “Who will take over and lead 
when I’m gone?”
Every issue of DyNAMC features students conducting 
an interview with our cover subject. We do this for 
several reasons. We want to give our youth the ability 
to develop interviewing skills, explore career interests, 
build self-esteem and self-awareness, and most 
importantly, we want them to become empowered. 
Students gain as much knowledge about the cover 
subject during their interview experience as they do 
about themselves. We hope the opportunity makes 
them ask themselves how they wish to see their own 
career and life path unfold. 
As leaders, we need to take the time to listen and 
connect with our youth. We can show them, by 
example, the importance of serving as a role model or 
mentor. 

Transcribed by STEPHANIE CLARKE

In each issue of DyNAMC,  
we introduce our readers to some of 

America’s future leaders. We strongly 
believe it is critical to develop leadership 

skills in our young people. 

DyNAMC FUTURE LEADERS TALK WITH

I haven’t really considered myself 
as a leader. I think I’m more of a 

servant. I take every opportunity 
to do the things I do. If that makes 

me a leader, that’s fine. I really 
appreciate that title. 

– STEPHEN CHUKWUMAH



josiane: Good morning. We are happy to 
have you on the cover of DyNAMC Leaders 
for a Changing World Magazine. In selecting 
a name for the magazine, the word “DyNAMC” 
is an acronym of NAMCO, but it is also derived 
from the word, “dynamic,” which, according to 
the dictionary is a force that stimulates change 
or progress within a system or process; to 
be constantly changing or active; positive 
in attitude and full of energy and new ideas; 
strong, energetic, empowering, inspiring, 
spirited, honest, powerful, bold, and vibrant. 
The DyNAMC team gives a great deal of thought 
into who graces the cover and always selects 
individuals whose qualities, professionalism, 
and drive makes them a dynamic leader for a 
changing world. If you don’t mind, sir, I have 
some questions for you.

stephen: Great. 

josiane:  My  first  question  is,  in  your words, 
what makes you a leader for a changing world 
and what is your leadership style?

stephen: First of all, I haven’t really consid-
ered myself as a leader. I think I’m more of 
a servant. I take every opportunity to do the 
things I do. If that makes me a leader, that’s 
fine.  I  really  appreciate  that  title.  My  leader-
ship style is to ensure that everyone is carried 
along. I try to ensure that, on whatever project 
I’m dealing with or whatever leadership posi-
tion I’m involved in, everyone’s voice is heard. 
That everyone in the group is included.

josiane: Great. My second question is what 
is one characteristic you believe every leader 
should possess?

stephen: One of the problems that happens 
in the world today is that when you refer to a 
person as the leader they think their duty is to 
be in a particular place and order people to do 
this and do that. They forget that being a leader 
actually means being a servant. You lead and 
you also serve. I think leaders should have 
the great characteristic of actually serving the 
people while they also lead.

josiane: What do you feel is the biggest 
challenge facing leaders today?

stephen: I think one of the biggest challeng-
es facing leaders today is that, from time to 
time. leaders are not aware of their limitations. 
Sometimes, leaders are regarded as super-
natural beings, and I think leaders, to some 
extent, take on that belief. So, they refuse to 

acknowledge their weaknesses, they refuse to 
acknowledge the fact that they make mistakes, 
and they refuse to acknowledge the fact that 
it’s okay to make mistakes, but you need to 
learn from those mistakes and move on. Some 
leaders, not all, continue to see themselves as 
supernatural. They don’t understand what hap-
pens when they make mistakes or, sometimes, 
when they make certain mistakes, they see 
them so much that the only good is to continue 
with the leadership. I think that’s one of the big-
gest problems that exists today with leaders.

josiane: So, how would you suggest going 
about fixing that problem, when it exists?

stephen: I think, generally, every leader 
needs to look within and ask themselves, “Why 
do I do the things that I do?” I think leaders 
need to always have moments of  talking to 
themselves, moments of analyzing the work 
they do, and spending time actually speaking 
with people. The leader doesn’t know it all, so 
it’s important for leaders to speak with people, 
relate to people, be conscious of the people 
they have in their circle. They, also, need to 
be very aware that, as a leader, it’s normal to 
make mistakes. This doesn’t mean you’re just 
going out there making mistakes and saying, 
“Oh, I’m human,” and then keep making 
mistakes. No. Understanding that, sometimes, 
when you make mistakes you learn from them 
and try to avoid those mistakes again. So, it’s 
very important for leaders to continuously look 
within, question themselves, and try to, as 
much as possible, evaluate the work they do, 
and keep thinking of how to get better.

josiane: Right. What is one mistake you 
witness leaders making more frequently than 
others?

stephen: One of the mistakes I’ve seen cer-
tain leaders make more frequently than others 
is they get to that stage of leadership where 
they think they’re very different. So, they look 
at themselves as being different. They look at 
themselves as, “I’m the leader, I’m the boss.” 
They see themselves as higher than the peo-
ple around them. They see themselves as more 
important or as the only person who can do 
the job or whatever it is they’re doing. That’s a 
big mistake. The truth is, whether it’s a project 
you’re working on or whatever your leadership 
position is, the people who are with and around 
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you should be your strength. Those are the 
people who are there because of what you do. 
Those are the people who do the things you 
do. You must not neglect those people. You 
must always see yourself as part of them. You 
must always see them as part of you. It’s very 
important for you to ensure that you are serving 
those people and not necessarily seeing your-
self as their boss who just calls the shots.

josiane: Why is diversity important to you, 
and what projects do you support that focus on 
diversity and inclusion?

stephen: I think diversity should be important 
to everyone. Diversity is important to me 
because it lets me understand that we’re 
all different persons. The world is a diverse 
place. You know that. I know that. Everyone 
knows that. In the world you have people who 
are black, who are white, who are albino, you 
have people who are women and men. You 
have general diversity right in front of your 
face, and I think it’s important for us to be very 
conscious of those diversities. On all of the 
projects I’ve ever worked one of the things I try 
to pay attention to is how is everyone involved 
in this difference and how can we ensure 
that we’re reaching out to meet everybody’s 
needs? How can we ensure that we’re aware 
of everybody’s concerns? How can we ensure 
that we’re hearing everybody’s voice and 
ensure everybody’s voice is included? For me, 
I try to include everyone in whatever I am doing. 
Diversity is very important. Without diversity, or 
without paying attention to diversity, we work to 
fail. It’s very important that we continuously are 
aware. It’s also important to know that diversity 
is not something that is static. You could be 
doing a job where the only people in the group 
are, maybe, a boy and a girl. You’re like “Oh, 
these are two diverse people.” But, someone 
can come in the midst of the project, who 
doesn’t see that diversity can be a boy and a 



girl. It could be someone who has a different 
issue entirely. Maybe it’s someone who, as an 
example, is an albino. You would understand 
that their needs are different than those of 
being just a boy or a girl. So, it’s important 
to pay attention to those diversity issues that 
come up in anything you’re involved in.

josiane: It’s funny you mention that. I attend 
one of the most diverse schools, probably 
in my state, and, sometimes, teachers, who 
are of varying races, don’t really know how 
to approach some students because we’re 

different. Some things that are normal to us 
may seem offensive to others, so that’s a really 
great point, as well.

stephen: Thank you. I’ve experienced it, 
as well, here. It’s something like, “Oh, you’re 
not of this race, so you can’t have a concern 
about this,” or “Oh, you’re different from this.” 
It’s important for us to have communication, for 
us to understand, for us to see other people 
for who they are, and try to include them in 
whatever we’re doing.

josiane: How important are ethical business 
practices to you?

stephen: They’re very important. I don’t think 
any business can survive for long without 
having proper ethical business practices. I 
know, of course, that there are businesses that 
have very shady practices or businesses that 
operate in ways or forms that are not considered 
appropriate, and they succeed. But I think for 
every business to really stand the test of time, 
the business must be willing to actually reach 
out to people and not just make profits from the 
people. They need to meet the needs of people 
even while making profits, ensuring the people 
they are serving are actually served. I think it’s 
important for those businesses to ensure there 
are ethical business practices involved in all 
the things they do.

josiane: The next question is how do you feel 
youth can best make their viewpoints known to 
corporate decision makers?

stephen: Youth, themselves, are part of 
the end users of companies, right? So, for 
instance, I use an Apple iPhone and that 
makes me a customer to Apple, right? Say 
there is an opportunity for me to provide input 
to  some of the leaders of Apple. I cannot say, 
“Oh, because I’m young, they’re not going 
to listen to me,” or “It’s not important to me,” 
or “Sorry, it’s not very important so I’m not 
going to.” It’s very important because I use a 
product they are selling. So, it’s important for 
me to speak about that product. But, it’s not 
just that. In order for them to learn that I use a 
product they sell or whatever services they are 
offering, it’s very important that I, as a young 
person, speak up. As a young person, there 
are things that happen in the world today that 
can affect me tomorrow or that might affect 
the younger generation coming behind. So I 
think it’s important for young people to be very 
involved in issues that not only affect them, but 
also affect the world.

josiane: What advice can you give NAMCO 
emerging leaders that can help support 
NAMCO and DyNAMC, and counter some of 
the negative abrasive behaviors of some larger 
corporations that do not want to embrace 
diversity?

stephen: It’s a simple answer for me. I think 
we continue to engage, never give up, never 
lose sight of the goal, never lose sight of the 
objective, never lose sight of the end results. 
Continue, continue, continue to actually engage 
with these people. It’s going to be tough. There 
are times they are going to question your 
credibility. There are times they are going to 
look at the young people involved and say, “Oh, 
these people are so young they have nothing 
to offer us.” I’ve experienced that. Sometimes, 
people have said in the past, “Oh, you’re so 
young, you don’t know what you’re saying. 
Maybe when you grow up you’ll understand it 
more.” But I stood my ground. I told them, “No. 
I understand it and this is how I understand it. 
It is you who have a problem of understanding 
that my issues are important.” So, it’s very 
important for young people to continue to 

engage with these people. They may shut the 
door, but that doesn’t stop you from knocking. 
You have to keep knocking and pushing them 
until they get to the table and discuss issues 
with you until you reach a conclusion.

josiane: I’ve read your bio and, so far, it 
seems you’ve had a pretty accomplished life. 
What is a typical day in the life of Stephen 
Chukwumah, and how do you balance your 
professional and social commitments?

stephen: During the day, when I’m working, 
I don’t have time to check my phone for 
messages or other things. So, on weekdays, in 
the morning when I first wake up, the first thing 
I try to do is check my phone to see all of the 
messages I received through the night or some 
I haven’t read in previous days. I read and 
respond to as many as I can. Then I get up and 
make tea or something, have my bath, check 
what I am supposed to do and the places I 
need to go for the day. Then I settle in for the 
day. It’s not like I wake up saying, “Oh, this is 
the routine I have for the day.” There are days 
I wake up and it’s a different routine. It’s highly 
dependent on how I feel that day. But, usually, 
over the weekends is when I try to respond to 
my emails, read a book, or something.

josiane: Could you name a person who has 
had a tremendous impact on you as a leader 
when you were a younger man, say, 18 years 
or so, and why were they influential?

stephen: I think it might not be far-fetched 
to say Nelson Mandela. I’ve always looked at 
Mandela as someone who is beyond ordinary. 
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I don’t think he was a human being, like you 
and I. He understood the battle. He never lost 
focus of the objective. He never lost focus even 
when he stayed in jail for many years. For me, 
it’s like, how do you wrap your head around 
that? Think about it, you could have been in jail 
for ten years and you decide, okay, you know 
what? I’m done. I give up. Let me speak with 
the warden about what they want me to do. 
But, Mandela never gave up. He stayed there. 
I can’t imagine what it’s like being in jail. I’ve 
been in a cell for like a day or so, and it was 
torment. Can you imagine someone who stayed 
in jail for many years of their life? Every time 
I read a book about Mandela, or every time I 
sit and think about him, I am always inspired. 
I had always heard about him. I heard songs 
that were sung about Mandela in the past. 
When I had the chance to start reading about 
him, I realized the many things he’d done. I just 
thought, “Wow, this is amazing!” He continues 
to inspire me today.

josiane: What are a few resources you 
recommend to emerging leaders, like NAMCO 
students looking to gain insight into becoming 
better leaders?

stephen: I think there are several books out 
there. I was always fond of reading books and 
trying to live out what I read in a book. I know 
that books can be very helpful in developing 
yourself in certain areas. I think, at the end of 
the day, the best resource you can give yourself 
is the one where you try as much as possible to 
relate to human beings, understand how they 
operate, spend time with them, and care about 
them. Also look for people who inspire you. It 
could be someone in your local community. 
Read about them. Find out more about them. 
Find out what makes them tick. Find out what 
made them do the work they do. I think books 
are the best resources out there. You can find 
books and other things to read online.

josiane: What has been the best experience 
or the most rewarding of your career so far?

stephen: For me, the best experience is every 
day. Every day, I’ve had to do something and I 
look back and feel it was great. It’s like my best 
experience is every day. Every day, I have to 
talk about issues that I am passionate about. 
Every day, I look at certain things and I say to 
myself, “This is amazing! Don’t forget that!” 
You know, every day that I work with people, 
and we achieve something. Every day that I 
have an opportunity to talk about issues. For 
me, those are the most rewarding days. Every 
day of my life that I keep doing what I do, I feel 
rewarded.

josiane: So, what’s next for you? What should 
we look out for?

stephen: What’s next for me, is still doing the 
same thing. I might have to go into a different 
field and talk about human rights issues within 
that  field.  But,  it  could  be  entertainment;  it 
could be writing, maybe. I don’t know. It could 
be anything, in general. I think, for me, it’s the 
same thing I’ve been doing. Speaking about 
issues that I’m most passionate about and 
issues that I think are very important for the 
world to address.

josiane: Great. There is a great deal of easily 
accessible information about you regarding 
your accomplishments. What do you like to do 
for fun that people might be surprised to know?

stephen: I used to dance professionally and I 
loved it. I think I’ll never stop dancing because 
it is something I enjoy doing. I remember there 
were times I would go to dance rehearsals 
all through the night and then I had to go to 
school in the morning so, literally, I wouldn’t 
have any opportunity to sleep. I remember one 
in particular. It was supposed to be an all-night 
dance rehearsal. It was an important rehearsal. 
We got there and, for some strange reason, 
all of the members of the group disagreed on 
something. We had to, but we never got to deal 
with the obstacle. It was four in the morning 
and  I had  to go  to school at five or six  in  the 
morning and I couldn’t get any sort of sleep. I 
just couldn’t sleep. I did that for years--learning 
how to dance and performing at different 
locations with my dance group. I spend time in 
the house, dancing a lot. You know, sometimes, 
in the morning, especially over the weekends, 
I’ll wake up and play music. I dance while I’m 
busy doing my work. Some people would not 

be surprised knowing that I love to dance, 
especially people who have gone out with me 
in the past, maybe to a club or something. I 
think people will be surprised to know that I’ve 
danced professionally. Or maybe not. I don’t 
know, but it is one of the things I enjoy doing.

josiane: May I ask what type of dancing?

stephen: I did several kinds of dance. I did 
break dance, salsa, traditional African dance, 
and, basically, just danced the routines the 
group would create. It was something we 
found refreshing. I think that was my very first 
gathering of being with people in a group, 
having dreams and aspirations; people who 
really loved to dance.

josiane: When,  someday,  you  finally 
retire, what do you hope or expect to have 
accomplished? What would you like your 
legacy to be?

stephen: I don’t believe I’ve ever thought 
of that before. I think, though, in general, if I 
retired tomorrow, I’d like people to look at me 
as the guy who never gave up on issues about 
which he was very passionate. The guy who 
talked about important issues even if some 
people found it unpleasant, and the guy who 
would say things that people didn’t like, but 
were important things we needed to talk about. 
I think I want people to remember me as that 
type of person. I want people to remember 
me as someone who always spoke up for 
people who were oppressed, regardless of the 
situation. I think that’s what I want my legacy 
to be. Someone who spends a huge part of 
his life speaking for other people and making 
opportunities available for so many who don’t 
have access to those opportunities.

josiane: Lastly, name three words to sum up 
Stephen Chukwumah.

stephen: Three words. I feel like I’m on the 
spot [laughs]. Three words to sum up Ste-
phen…I think I’ll say audacious, emotional, and 
strong.

josiane: Well, thank you so much, Mr. 
Chukwumah. It was nice of you to take time out 
of your day to have this interview with me.

stephen: Thank you.
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CHUKWUMAH


