
Civil Rights Attorney Benjamin Crump 

Woodward: “We really want to express our gratitude 
and express to you how honored we are to be able to 
do this interview. The three of us have kept up with 
you, we’ve all seen many of the great things you’ve 
accomplished, and we’re just thankful. 

We’d like to start by letting you know that you that 
you have been selected to be featured on the cover of 
DyNAMC Leaders for a Changing World magazine. 
It’s a magazine that highlights and champions the 
commitment of our nation’s top leaders, corporations, 
educators, and policy makers who are dedicated to 
positive change, diversity, and inclusive initiatives. 
The DyNAMC team puts a great deal of thought into 
who they’d like to grace each cover and they always 
select and individual whose qualities, professionalism, 
and drive make them a true DyNAMC Leader for a 
Changing World. 

So, I think the first question I should ask is what makes 
you a DyNAMC Leader for a Changing World? What is 
your leadership style?” 

Crump: “The first thing I want to say is that I 
believe you all represent 
the future. What we’re 
trying to do is to fight for 
you because you are the 
best we have to offer. When 
we think about diversity, 
especially people of color, 
we want our children to 
have opportunities that 
were hard for us to come 
by. It was noted by Jesse 
Jackson that “until they integrated baseball we didn’t 
know how good baseball could be.” Likewise, until you 
get to live out the full destiny that God has in 
store for you, we won’t know how good this world can 
be. I believe that’s what it’s about.

 
“In my mind, when building leaders, it comes down 
to what I call my motto, which is, ‘A man is measured 
by the impact he leaves on his fellow brothers in his 
community.’ In other words, every day you’ve got to 
get up and ask yourself, ‘What impact am I going to 
have on humanity and my fellow brothers today?’ I do 
believe that, in the end, you’re going to be measured 
by the impact you had on humanity and your fellow 
brothers. Every day I ask, ‘What impact am I making 
on the wall? What impact am I making on humanity?’ 
That’s what motivates me. I want to take whatever 
blessings or talents I may have to try to help our 
brothers and sisters achieve and fulfill their destiny. 
That’s what it’s about. Giving kinetic energy, not just 
potential, but making  it kinetic for the 
next generation.” 

Woodward: “As a third-grade teacher here in 
Las Vegas, I can do nothing more than agree 
wholeheartedly. I think inspiration is key, and 
we do have to impact one another. To continue, 
what is the one characteristic you think all 
leaders should encompass?”

Crump: “I think all leaders have to have vision. 
You’ve got to have vision and, by the same token, you 
have to have focus. You have to know what you’re 
looking at and be focused on it like a laser. I’ve often 
said, the difference between successful people and 
unsuccessful people is focus. Unsuccessful people 
have a lack of focus. Successful people have the ability 

to focus. Leaders must 
have vision.”

Woodward: “So, 
what do you think is 
the greatest challenge 
for these leaders 
who may not grasp 
the theory of being 
focused and having a 
set vision?” 

Crump: “I think the biggest challenge is not having 
the focus and the conviction of the focus. For instance, 
we have the case of Antonio Zambrano-Montes, out 
of Pasco, Washington. It was all captured on video 
and may be what I refer to as the Hispanic version of 
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Michael Brown. He has his hands up and it’s clear that 
the police executed him right there, in broad daylight. 
Now there is an argument being made that, because he 
was not a United States citizen, he has no civil rights 
under the U.S. Constitution. I believe that does not 
matter. What about human rights? What about this 
notion that we have innate rights from our Creator to 
extend humanity and concern for our fellow human 
beings? We have to flip that mentality. 

This is an example of being able to focus on your 
convictions. In a situation like this, a lot of people will 
be distracted and say, ‘Well, technically he’s not an 
American, so what civil rights does he have?’ No. You 
focus on what’s right and what’s wrong. You make the 
argument to show that 
right is right, no matter 
what technicality or 
legalese or semantics you 
try to make of it. It’s about 
human rights. God created 
us all equally and we, as 
human beings, have to 
extend humanity to our 
fellow human beings and 
our brothers.” 

Woodward: “Absolutely. 
What is the one mistake 
you’ve witnessed fellow 
leaders or leaders-in-
the-making consistently 
making?” 

Crump: “Trying to be a jack-of-all-trades and a master-
of-none. You have to have a focus 
and a foundation. You have to, at least, master 
your foundation. That thing that is going to 
give you the opportunity to be relevant, 
make a difference, and help people.” 

Woodward: “Agreed. I think that was well said.” 

Kimble: “Why is diversity important to you 
and how do the cases you take on support diversity 
and inclusion issues?”

Crump [Laughing good-naturedly]: “All my cases support 
diversity and inclusion. Normally, I’m fighting for the 

value and the honor of the lives of people of color, 
mostly males. Primarily those men and boys who’ve 
been killed or terribly and horrifically injured. 

“When I go in that courtroom, I’m talking about what 
diversity means and I’m asking the jury members, 
“Can you give equal justice to somebody who doesn’t 
have any interaction in your world? They don’t live in 
your community, they don’t take part in your culture, 
they don’t share your religious values, and they, except 
for this one day in court, will probably never have the 
interaction of thought with you. To you on this jury, I 
want you to know that we common ground as we are 
all Americans. No matter what ship we came over on, 
or how we got here, we all came to this great melting 

pot called the United 
States of America. 
What makes us great 
is diversity. Will 
you respect that 
diversity? Will you 
uplift that diversity? 
Will you champion 
that diversity when 
you go back into 
that jury room and 
deliberate? Some 
people start to say, 
I don’t understand 
why they do this in 
their community? 
Well, just because 
you don’t understand, 

doesn’t mean it doesn’t have value to their culture 
and their community. Will you be able to open your 
mind and try to appreciate a culture that may be vastly 
different from yours?’ 

“That’s why I think diversity is so important. 
We can learn something from all cultures. In fact, 
it’s better to have different people bringing 
different things to the table.” 

Kimble: “NAMCO’s mission mentions empowering 
youth, who are America’s future leaders. They also 
talk about bringing to the forefront awareness of 
diversity issues that shape our future and, more 
specifically, understanding that diversityand inclusion 
are critical to the shareholder value, as well as building 

and empowering institutions 
and communities for our next 
generation of leaders. With that 
in mind, how important are 
ethical business practices to you?”

 

“How do you feel youth could best make their viewpoints known 
to legislators and corporate decision makers?” Kimble

Crump: “It is paramount. It’s not just diversity and 
race, religion and gender. It also has to be the diversity 
of thought. That’s very important. Just because everyone 
may be all Hispanic or all Black or all Jewish, it doesn’t, 
in and of itself, mean that they all think alike. You want 
to try to get those thoughts out 
in the open so we can learn from 
them. A mind stretched by a new 
idea never regains its original 
dimensions. That’s what we want; 
we want minds to be stretched 
by ideas. When we talk about 
businesses being ethical, it means 
that we want corporations to be diverse, not only in trying 
to meet the demographics, but also in their thoughts. We 
want them to understand that the workforce they have 
and the communities in which their workforce lives 
are important. We want them to be inclusive and have 
inclusion in their workforce.
 
“They say it’s diversity that gets you to the party, 
but it’s inclusion that allows you to dance. So we 
want these corporations, these institutions within our 
great country of America, to be able to include these 
communities, ethically, and to do ethical things to uplift 
the communities. We don’t want them to take away 
from the communities.  We don’t want them to be where 
they don’t provide infrastructure, healthcare, good 
housing, and other things for these communities. We 
want to say that a corporation would be no greater than 
the footprint they leave in the communities that they 
serve. So, if I have 100 countries where my corporation 
is located, I want to try to do ethical things in each of 
those countries for my workforce. Things that impact 
those communities because, when I do that, it gives me a 
better workforce. If I invest in 
education, for instance, then I 
get a more well trained work 
pool. If I invest in healthcare, 
I’ll get a healthier work pool 
from which to choose, and so 
on. That’s what it’s about.”

Kimble: “How do you feel 
youth could best 
make their viewpoints known 
to legislators and corporate 
decision makers?”

Crump: “The world is 
evolving. We have more 
diverse people in the majority 
of the population. If you want 

to continue to prosper, you must learn how to serve 
the entire workforce. Anything different than that, 
and your company will be like a dinosaur. They won’t 
make it to the new age. Legislators won’t get elected. 
Fortunately, the demographics are increasing to show 

more diversity within the 
population, so, if legislators 
aren’t going to at least try to be 
inclusive of those individuals, 
they’re not going to get the 
votes. As a result, they’ll soon 
find themselves out of office. 
It is smart to try to grow, learn, 

and appreciate diversity.”

Upshaw-Cravey: “Before I pose my question, let me 
provide you a little bit of background about NAMCO. 
Both NAMCO and DyNAMC for a Changing World 
magazine do a terrific job of bringing attention to 
the issues and, most important, the solutions for 
social change in business as it relates to diversity and 
inclusion. NAMCO works strategically with agencies, 
large corporations, and organizations to level the 
playing field by increasing access to contracts for 
diverse businesses. This results in street level job 
creation and helping to place diverse business owners 
at leadership tables in Washington, DC, and all across 
our country. With that said, what advice can you give to 
emerging leaders to stay encouraged when encountering 
the abrasive behavior of some larger corporations that 
don’t want to embrace diversity?” 

Crump: “If history has taught us anything, it’s that 
the current thought will phase out over time and they 
will have toevolve. It’s almost like erosion. Just keep 

“In my mind, when building leaders, 
it comes down to what I call my motto, 
which is, ‘A man is measured by the 
impact he leaves on his fellow brothers 
in his community.’’ Crump

NAMCO student member Gregory Kimble, Brooklyn Law School
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digging away at it every day and the mountain will 
give way to the waves. Emerging leaders should stay 
encouraged because their mothers and fathers and their 
grandmothers and grandfathers never even got near 
the executive level of a corporation. So, when they’re 
in the executive level of a corporation and they hit a 
glass ceiling or they see they’re not being treated fairly 
or equally, they should be encouraged to know that, 
no matter what happens today, tomorrow is coming, 
and tomorrow is going to continue to weed out people 
who have limited vision and don’t appreciate diversity. 
Young people should find ways to continue to tell they 
employer how they’ll make the business better because 
they represent the future. The person who laughs at 
diversity, is thinking that this will pass. That person’s 
world does not create growth. The market cannot 
expand for him. But the market, for the person who 
has vision that encompasses diversity, is continuing to 
grow and get bigger every day. Every day there are new 
opportunities and new countries and communities and 
different regions of the world and America, that’s where 
it’s at. Their world is going to keep expanding. The other 
person’s world is going to continue to become smaller 
and smaller.” 

Woodward: “I think everything you say resonates so 
heavily. I don’t think I can speak for all of us but definitely 
within myself. I’d like to know more about Benjamin 
Crump. What’s a typical day like for Benjamin Crump 
and how do you balance 
your professional and social 
commitments?”

Crump: “A typical day in 
the life of Benjamin Crump 
is I wake up and, if I’m in 
Tallahassee, Florida, I take 
my daughter to daycare 
because I travel so much 
that a lot of times I’m away 
from home.” 

[Daughter Brooklyn, starts talking in the background.] 
“Huh, baby? You hurt your finger? Let Daddy 
kiss you. Muah!“So when I’m home and I’m not in the 
office, I try to spend time with her because it’s one of 
those things that when you have children, you see the 
future in their eyes, every day. So I start off my day by 
getting my daughter dressed, and my wife laughing at 
me for trying to figure out how to do things with her; 
put on certain clothes. She moves me and Brooklyn out 
of the way and gets her clothes and says you’ll have my 

daughter looking like anything leaving the house.” 

Woodward: “Have you attempted to do her hair?”

Crump [Laughing]: “Oh, no, never! Thank 
God for my wife. So I take her to daycare and I come 
in the office and normally I have calls waiting from all 
over America from people screaming out for justice, 
trying to have a chance at getting us to take a case to 
fight for them because a lot of times the death of their 
loved ones have been swept under the rug. Nobody’s 
doing anything about it. So they are asking, kind of 
like Trayvon Martin’s father who made the call, ‘Will 
you help me?’ Trayvon was just walking home from 
the 7-Eleven in Sanford, Florida, talking on the 
phone, minding his own business, and this 
neighborhood watch volunteer profiled, pursued, 
and shot him in the heart. 

“So that call, that sign of hopelessness, that sound of 
broken heartedness, you have those calls, whether it’s 
Mike Brown’s family out of Ferguson, Missouri, or 
Tamir Rice’s family out of Cleveland, Ohio, whether 
it is 107-year-old Monroe Isadore’s family. He was 
107 years old, executed by the police. Whether it’s 
Monroe Bird III, a 21-year-old, six-foot eight-inch 
junior college basketball player shot by a security 
guard, paralyzed from his neck down. Even though 
the security guard was trying to claim self-defense, 

Monroe was driving 
away when the security 
guard shot him. So you’re 
fighting to give them their 
due process of the law. 
Alesia Thomas in Los 
Angeles, California, died 
at the Los Angeles Police 
Department while she was 
handcuffed. 

“My day starts off with me 
trying to say, what can we 

do to help somebody that will have larger implications 
on society? You can’t do it all or you’ll burn out. So 
you’re literally just trying to figure out what can you 
do to try to make a difference on the larger society by 
taking an individual case and seeing if you can trump 
the injustice, so it can affect the larger society.
 
“I have a good team of people and my law partner, 
Daryl Parks. When we were in college, he was student 
president of Florida A&M, when I was president of the 

“They say it’s diversity that gets you to the 
party, but it’s inclusion that allows you to dance. 
So we want these corporations, these institutions 
within our great country of America, to be able 
to include these communities, ethically, and to 
do ethical things to uplift the communities.  We 
don’t want them to be where they don’t provide 
infrastructure, healthcare, good housing, and 
other things for these communities.” Crump

black student union at Florida State in the Senate. We 
formed our law firm then. I do more civil work and he 
does other types of law. We have a good team of lawyers 
and we sit down and we 
start saying, ‘What bush 
do we have to shake? 
What institution do we 
have to go challenge to 
make them look at the fact 
that black 
lives matter, that Hispanic lives matter, that Trayvon’s 
life matters, that 12-year-old Tamir Rice’s life matters, 
that 17-year-old Kendrick Johnson, who went to 
school with a book bag in Georgia and was returned the 
next day in a body bag, rolled up in a wrestling mat. 
And the police tell his family that he climbed up into a 
wrestling mat and got stuck and died 
and that’s all they say. 

“That’s what the fight is all about. That’s what we’re 
fighting for. We want to get justice for our children 
because we want people to be held accountable when 
they kill our children. So it will be a deterrent that they 
don’t continue to kill our children. And it goes back 
to what I said, we want them to be able to live out the 
destiny that God has in store for them that their life not 
be snubbed out early.”

Woodward: “Absolutely. You speak a lot about hope. 
You speak a lot about fighting, and we can all sense the 
passion as you speak. As you share your story and other 
stories, you make me think of my father. My father truly 
inspired me, as I was growing up, and pushed me to go 
to Florida A&M University. Let me ask you, can you 
name someone who had a tremendous impact on you as 
a leader when you were a kid?”

Crump: “There are several people. Thurgood Marshall 
was my personal hero. Obviously, the legal giants like 
Willie Gary, Johnnie Cochran, Dennis Archer, had 
a profound impact on my thinking. And more direct 
people like Attorney Leonard Stanley, Attorney Delano 
Stewart and Attorney Carolyn House Stewart. 

“These individuals, as we were young lawyers, spent 
time mentoring us, trying to tell us this path is a better 
way to go. With their experience as good teachers, you 
don’t need to bump your head every time to be able 
to get better, to understand there is a more efficient 
and effective way to do things. I think of Sandy 
D’Alemberte, who was president of the American Bar 
Association, and this giant of a man, this caucasian man, 

who gave us an opportunity to go to law school and 
created diversity enhancement programs for minority 
students when Florida Governor Jeb Bush and others 

did away with any influence 
into school 
entrance based on race. 

“When that happened, when 
that initiative came, I don’t 
know if you remember that, 

Michael, the professional schools in Florida – the 
math schools, the law schools, the engineering schools 
– they went from about 10-12 percent of African 
Americans and Hispanic student enrollment down to 
literally in one year, down to 1-2 percent. That is why 
people like Sandy D’Alemberte who believe we have 
to care about all our children and went out and got 
scholarship money to help people like me go to law 
school, 
despite there not being any scholarship money left 
unless you have a 4.0 GPA. 

Woodward: “It’s interesting you bring up scholarships 
and resources of that sort, that’s actually my next 
question. What are some resources you recommend 
to emerging leaders like NAMCO’s young members, 
DyNAMC’s future leaders, and any other readers 
around the world looking to gain insight and 
become a better leader like you?” 

Crump: “I think there are a lot of resources. 
I love what John Johnson, the founder of Ebony 
magazine, said. He said. ‘There is no denying 
excellence.’ We’ve got to continue to be excellent in 
everything we do and the resources that are out there, 
the STEM programs -- the science programs and 
technology and math -- we’ve really got to push our 
young people into that stuff. The Black Girls Code, 
I think that’s incredible. I want to think that the next 
Bill Gates and Mark Zuckerberg who create those 
fundamental programs that change our lives daily in 
how we interact is going to be created by one of us. 
I’m encouraged by those programs and I love when 
people have set aside for that. 

“That’s the hope, man. That’s the real hope.”

Woodward: “Absolutely. I think that’s what really 
builds the community. Most importantly, I think that 
is what builds the youth to carry on to utilize all the 
resources that you named. In regards to injustice and 
inequality, what is your position? What inspires you to 
take an active leadership role in these types of 

“All my cases support diversity and inclusion. 
Normally, I’m fighting for the value and the 
honor of the lives of people of color.” Crump
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national diversityissues?” 

Crump: “What inspires me is, when I was a little boy 
in the fourth grade, we finally had integration in the 
schools and we went to the white school and I got to see 
how good they had it and how challenging it was for us 
on the other side of the tracks. I devoted my life, right 
then in the fourth grade. I was going to make it better 
for my community, for all people. Why should certain 
people always have it better and the other side of the 
community has it so hard?” 

Woodward: “So what advice would you give to other 
young people, similar to yourself, who had that mindset 
in the fourth grade? What advice would you give them 
to get more involved in these diversity issues?”

Crump: “To figure out what it is that they believe in. 
What is it that inspires them to get up in the morning? 
And when they do that, they need to go fight for it. They 
need to reach out for it and make it happen. That’s what 
I think is the best advice. Find something worth fighting 
for in life that motivates you 
and go do it.”

Kimble: “What’s the best or more rewarding 
experience of your career thus far?”

Crump: “The most rewarding experience is when you 
help a family that did not believe they could get justice 
in America and then they achieve justice. One of the 
things I’m heartened by is that people know Trayvon’s 
name. People know Michael Brown’s name. People 
know Tamir Rice’s name. People know Kendrick 
Johnson’s name. Without what we were doing, they 
wouldn’t know. The first national case I had was a boot 
camp case. It might have been before your time, but 
14-year-old Martin Lee Anderson was killed at a boot 
camp. That case became the number one watched case 
in the world in 2006. HBO is doing a documentary 
where they’re looking at some of the cases I’ve done, 

where black and Hispanic boys have been killed in 
the back of police cars when they’ve been handcuffed, 
but the police and medical examiner have said that it 
is suicide. I have coined these cases, ‘The Houdini-
Handcuffed Suicide Killing Colored Boys in the Back 
of Police Cars.’ It’s impossible, it’s just ridiculous. But 
yet these people have been swept under the rug. I’ve 
been challenging it and I’ve been bringing attention to 
it. Because of the platform I have, it’s real rewarding 
that I can get attention brought to these matters.”

Kimble: “And in looking toward the future, what’s 
next for you? What should we look for?”

Crump: “Right now I’m getting ready for my 
presidency of the National Bar Association; it is the 
largest association of lawyers of color in the world. I’m 
the president-elect, so in July I’m going to be sworn in 
as president. I’m getting ready for that and, hopefully, 
I’ll be working with the White House and a lot of other 
institutions to try to continue to have a greater impact 
for justice. I’m also starting to do more and more stuff 
with Lawyers without Borders. We’ve got a big case in 
Jamaica, and now we’re looking at getting a big case in 
Brazil. That’s what I’m getting ready for.”

Upshaw-Cravey: “Just like Michael, I also 
went to FAMU. I actually also interned for you in 
2012. It was a great experience and I was able to 
really learn so much about not only you, but your 
law firm, and Attorney Parks. Currently I’m in law 
school and every time I get a break and turn on the 
TV, I see your name, so I know there is a great deal 
of easily accessible information about you and your 
accomplishments, but what would you like to share 
that people would be surprised to know?” 

Crump:“What people might be surprised to know is 
the fact that we don’t take the easy cases. A lot of times 
people will say, ‘Why would they take this case or why 
don’t they resolve this case?’ People may be surprised 
to know that we really think it’s more than a law firm 
we’re running. It’s a mission that we’re running. 

“We have a mission in life and we never consider that 
what we’re doing is run-of-the-mill law. What we’re 
trying to do is be advocates for justice in ways that are 
innovative and transformational. I like to think I’m an 
open book. Also, the fact that I try to get away from 
being the lawyer in the courtroom as much as I can and 

NAMCO student member, Sydney Upshaw-Cravey, 
St. Thomas University of Law 

go try to interact where things are different, just to learn 
about different things, different people, different studies 
and sciences, and so forth. 

“One of the things I believe is that the best lawyer is a 
well-rounded lawyer. I try real hard to go to concerts, 
rock-n-roll concerts, and I listen to country music 
when I can, because I want to understand diversity, 
completely. Diversity works both ways. I’ve got to 
learn cultures from other people, too. People are always 
surprised when they get in my car and they look on my 
playlist and I’ve got stuff like the Rolling Stones and 
Faith Hill and all this because I’m trying to
understand, I’m trying to grow.”

Upshaw-Cravey: “That’s definitely surprising. It’s weird 
because I’m from Texas and I listen to country music 
quite a bit and people 
are surprised when they 
get in my car and they 
look at my Pandora and 
they see it’s so diverse. I 
have rap, I have country 
and I have R&B. And 
sometimes you’ll find 
that the people you least 
expect like the same kind 
of music and sometimes 
you may have a little bond with them. I know you spoke 
about your mission, but when you finally retire, what do 
you want your legacy to be?”

Crump: “I want my legacy to be where we kind of 
started off, where the measure of a man is defined by 
the impact he had on humanity and his fellow brothers. 
What are you doing to impact your fellow brothers? I try 
to look at it that way. I want people to say, ‘He tried to 
make an impact to make the world better. He never, ever 
got away from his vision and focus and trying to make 
the world a better place for all our children, not just 
black children or white children, but all of our children.’ 
They deserve a better world.”

Kimble: “It’s been very good to listen 
and hear everything you’ve had to say about the 
different questions we’ve thrown at you. We 
have one last question: In three words can 
you sum up Benjamin Crump?”

Crump: “Oh boy, these questions are getting tougher 
and tougher [Long pause]. Okay, three words that sum 
up Ben Crump? Let’s see. Let me think about it for a 
second. I guess I have three words that I would like 
people to think of when they think of Ben Crump: 
“Evolution, revolution, and inclusion. 

“Those are the three things I would like people to think 
of when they think of Ben Crump, in that order. We’ve 
got to continue to evolve, and with that evolution, as 
you grow, it sparks a revolution because the only way 
we can change the status quo is by revolution, and then 
after we’re successful in that revolution, then we have 
inclusion of all.”

Kimble: “We thank you so much for your time tonight, 
even though you had family and court and everything.”

Crump: “It’s a typical day, 
man. Tomorrow I’ve got to 
get up at 5:00 a.m. to go to 
Atlanta to meet with a family 
of a 26-year-old Afghanistan 
veteran who fought in the 
Middle East for 2-1/2 years 
and had severe mental health 
issues. He was having a 
bipolar episode and running 

around naked in his apartment complex. He had no 
criminal history. Even when the neighbors called police 
they said he was a good guy, he fought in the war, he 
has some mental issues, we don’t think he’s dangerous, 
we’re just concerned. The police came out and even 
though he was naked and obviously unarmed, instead of 
using a Taser to subdue him, they shot him four times 
and killed him. The struggle doesn’t stop and we just 
keep fighting. 

“Evolution. Revolution. Inclusion.

“Thank you so much Greg, Sydney and Mike. I cannot 
wait to see the article.” 

All: “Thank you.”

Crump: “Remember, all of you are our future. 
Everything we are to be, is to be how all of you carry 
the torch, okay? God bless you all.” 

“Before I pose my question, let me provide you 
a little bit of background about NAMCO. Both 
NAMCO and DyNAMC for a Changing World 
magazine do a terrific job of bringing attention to 
the issues and, most important, the solutions for 
social change in business as it relates to diversity 
and inclusion.” Upshaw-Cravey
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