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Chris Belmont
HR Consultant, Leadership Coach, 

Motivational Speaker

www.Leadership.Guru 
cbelmont@Leadership.Guru

(702) 674-9150

Chris knows how to 
make the subject matter 
relatable, impactful, and 
actionable to people on 
the front lines of 
business. Her credibility 
and authenticity are 
based on her 30+ years 
of firsthand experience. 

https://speakerhub.com/speaker/chris-belmont

Speaking Topics
Animal Spirit Series - A fun and 
engaging way to address chronic 
obstacles This is a fun, interactive talk, where
leaders take an honest look at what is holding 
them back from being the best leaders they are 
capable of becoming:
•Frogs (procrastination and time management)
•Buffalo (run towards the problem not away)
•Squirrels (perseverance and grit)
•Sharks (missed opportunities)

Leadership Pitfalls –  From emerging leaders
to seasoned professionals. There are
some very common, easily predictable mistakes 
that new leaders make. Over the course of their 
careers, these leadership pitfalls evolve with the 
leader. We exam the full life cycle of the 
leadership traps, and how to stop making them at 
any stage, from newly minted to leader to 
seasoned professional.

Managing Millennials – A 
comprehensive field guide to 
interaction and relationship building 
How to evolve and adapt to get the most out of 
your Millennial workforce. We start by trying to 
understand what makes them tick.

Bio
Chris started in business as a minimum wage 
employee at Taco Bell and ended up running 
a multimillion dollar restaurant franchise with 
30 locations in multiple states. Her career 
spanned being a General Manager, a Training 
Director, a Multi-Unit Manager, and a VP of 
Operations.

Partnerships and Programs

Offerings 

1 hour workshop
This can be a breakout session at

a conference, or part of a 
company meeting or event.

Keynote address Half day seminar 
Choose a topic or workshop 
from above that meets the 

needs of your team.

Full day seminar
Need help deciding? Chris 

would be happy to discuss your 
goals and help you decide on a 

topic that meets your teams 
needs.

http://www.linkedin.com/in/chris-belmont

In addition to her own material, Chris is certified to 
deliver the following programs and workshops:
~Ken Blanchard’s Situational Leadership®
~ELI, Inc Civil Treatment for Leaders®
~ELI, Inc Diversity & Inclusion®
~Five Behaviors of a Cohesive Team®
~Everything DiSC® Productive Conflict 
~Everything DiSC® Work of Leaders 
~Everything DiSC Workplace®

Start your  conference or event 
off with a memorable keynote 
that will make a lasting impact!

https://speakerhub.com/speaker/chris-belmont
http://bit.ly/2dCnfj1
http://www.linkedin.com/in/chris-belmont
http://bit.ly/2dCnfj1


Chris Belmont BIO FOR PRINT 

Chris Belmont is a Consultant based in Las Vegas. She started in business as a minimum wage employee at 

Taco Bell and ended up running a multimillion dollar restaurant franchise with 30 locations in multiple states. 

Her career spanned being a General Manager, a Training Director, a Multi-Unit Manager, and a VP of 

Operations. 

Chris delivers training and facilitation on multiple subjects, based on her real-world experience as a business 

leader.  Her most popular speaking and facilitation subjects are Diversity & Inclusion in Business, and 

Leadership Development.  Chris knows how to make the subject matter relatable, impactful, and actionable to 

people on the front lines of business. Her credibility and authenticity are based on her 30+ years of firsthand 

experience.  

Part of her Leadership Development focus is based on the increasing difficulty and cost of recruiting managers 

and leaders in business. Her philosophy is that business should focus on developing internal candidates, rather 

than hiring from the outside, whenever possible. There are a few predictable traps new leaders face when 

they are promoted internally, and one of her most popular courses is helping new leaders succeed by 

identifying and working through these common pitfalls. She also works with seasoned leaders to help them 

hone their ability to develop their teams and grow more leaders.  

Her Sexual Harassment workshops meet CA AB 1825 compliance standards and address topics like workplace 

bullying. Her Diversity & Inclusion workshops are based on the idea that every team is different, and so every 

Diversity discussion will be different. She meets participants where they are, rather than forcing them to 

attend a boring lecture that does little to impact behaviors and workplace attitudes. Chris works with every 

group to ensure that there is a real impact on the culture of an organization. She leaves each team with a 

customized roadmap that will help them develop a culture that does not tolerate uncivil behavior, and lines up 

with the company’s goals and objectives.  

Chris is a certified instructor in multiple programs, including Ken Blanchard’s Situational Leadership, ELI, Inc 

Civil Treatment for Leaders, and Diversity & Inclusion, ServSafe Food Safety & Sanitation, and she is a Certified 

DiSC Coach. Chris also holds aPHR certification from the HR Certification Institute. 

For a complete list of speaking topics and workshops offered, contact Chris Belmont at 702.375.6091 or email 

her at cbelmont@leadership.guru. 



 BELMONT CONSULTING SUCCESSFUL EVENT CHECKLIST 

Logistic and Planning to Make Every 
Event a Success 

First Steps: 

Set up a call with Chris so she can get to know you and your team. 
Unlike other business and motivational speakers, she does not 
have a one size fits all approach. Every team is different, every 
audience is different, and she wants to get to know a little about 
the people she will be connecting with. Chris does her homework, 
so you don’t just get entertainment, you get results.  

This Event Kit – Contains Everything you need to know all in one 
place to help you and your team get to know Chris a little bit 
better 



We want your event to be memorable, enjoyable, and easy to plan for the 
organizer. In order to make sure nothing “falls through the cracks” at the last 
minute, on the day of your event, we’ve created the following pre-booking 
checklist that will assist you in planning, and ensure a smooth event, and the 
best experience possible for your audience.  

Please send us any information such as industry magazines, company history, 
recent newsletters, or product brochures that will increase Chris’s understanding 
of your organization, its products, people, and challenges. If available, please 
send us a copy of the program that will be used for this event. 

We want to make this a stress free process for the event planner. Call or 
email us if you have any questions, concerns, or there is anything we can 
do to aid in the planning and logistics. 

(702) 674-9150 info@leadership.guru 

 

Introduction 

Please use the standard introduction included in this kit to introduce Chris. We 
like to keep the intro short and sweet.   

 

Handouts 

Depending on our Pre-Event discussion, and the topic selected, we may be 
sending you handouts for each member of the audience. THESE ARE NOT 
SALES OR MARKETING PIECES.  This is valuable information, related to the 
topic they can use to help implement some of the strategies, and further explore 
ideas covered in the program.  The easiest way to distribute the, is for you to 
arrange they be placed on chairs and made available to each audience member. 

 

Podium/Lectern 

Is not generally sued, unless the topic is highly technical. For most topics, a clear 
stage is the best way for Chris to present. Her high energy keeps her moving 
around, especially forward and backward on the stage area. Depending on the 
topic or workshop, Chris may ask for volunteers from the audience to join her on 



stage. If it is necessary for a lectern to be on the stage for other parts of the 
program, please have it set to the side of the stage during her presentation. 

 

Platform 

For smaller groups, no stage or platform is needed, Chris is tall enough to be 
seen even from the back of a room! With groups of 250 or more, a raised 
platform is helpful (12 to 18 inches is fine). Being elevated makes her more 
visible, and better able to connect with the audience.  Please have steps placed 
in the front, if possible. Make sure they are accessible should audience members 
be invited on stage. 

 

Microphone 

Chris prefers a wireless hand-held microphone. She can be really get tangled up 
in a cord! Headsets are not her first choice, but she can work with them if that is 
what is available.  

 

Audio/Visual Aids 

During the pre-event consultation, use of audio/visual aids will be covered. For 
certain workshops and training, there will be a PowerPoint presentation. Chris 
can bring it on a thumb drive so it can be plugged into whatever set up you have. 
If you do not have a set up for other parts of the meeting, she can bring her own 
computer, hand held presentation remote, and projector. You will always be 
responsible for providing a screen. If there is no need for a PowerPoint, please 
remove any equipment and/or screens from the area, if possible. 

Head Table 

If the head table is on the stage, please have it set far enough back so Chris can 
work in front of the table. (She is very active while speaking, and needs freedom 
of movement) Please reserve seats in the audience for the people at the head 
table so they can enjoy the presentation as well. 

 

 



Hotel and Travel Arrangements 

Hotel room reservations (non-smoking), preferably at the same hotel where the 
meeting is to be held, are to be secured by you, the client, guaranteed for late 
arrival, and should be billed directly to your organization, unless other 
arrangements have been made during the pre-event consultation. Chris Belmont 
will be responsible for travel arrangements, non-refundable, (non-stop, when 
possible) coach fare, round-trip from Las Vegas, Nevada. 

Ground Transportation 

Chris will provide her own ground transportation, billable to the client, unless 
other arrangements are made during the pre-event consultation. 

Payment of Fee 

Per the agreement, please remember that the entire fee is due on-site, 
immediately following Chris Belmont’s presentation. An invoice, including travel 
expenses and per diem, will be mailed prior to the engagement. Chris accepts all 
major credit cards. Any alternative methods of payment should be discussed 
during the pre-event consultation.  

 

Please remember: Audio or video recording of the 
presentation, in part or whole, by the client for private or 
other distribution is prohibited and is NOT a part of OUR 
AGREEMENT. 

Once you’ve taken care of each of these items, you can be assured that 
everything will run smoothly–now YOU can relax and let Connie Podesta do the 
rest! 

Questions?  Please feel free to call Alex at: 

(702) 674-9150 He’s always happy to help! 

 

 

 

 



Chris Belmont Standard Introduction 

Chris is not a fan of long introductions so let me sum her up in just a few 
sentences 

 

 

She started in business 35 years ago as a minimum wage employee at Taco Bell, and ended up 
running a multimillion dollar restaurant franchise with 30 locations in multiple states. Her 
career spanned being a General Manager, a Training Director, a Multi-Unit Manager, and a VP 
of Operations. 

She is a certified business coach, and holds multiples coaching and Human Resources 
Credentials. 

Be prepared to have fun, find dig deep, and find a new perspective on business and life! 

 

If there is an aspect of Chris’s experience or credentials that applies more specifically to your industry or 

audience, please discuss during the pre-event consultation. 




