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Hawai'i Volcanoes Hale Restoration 
by Marilyn Nicholson, Executive Director, Volcano Art Center 

Volcano Art Center Hale 

Rethatching a traditional Hawaiian 
house is one of those seemingly simple 
projects that have a way of gathering 
complexity the moment a decision is 
made to move ahead with them. 
Although many institutions in Hawai'i 
have thatched hales on their properties, 
few of them have fallen into the sad 
state of disrepair that the hale near the 
Volcano Art Center's Gallery in 
Hawai'i Volcanoes National Park has. 

The hale, primarily used by halau 
preparing to perform traditional hula, 
and the pri. hula overlook Kilauea 
caldera at a site approved by Auntie 
Edith Kanaka'ole and informally 
dedicated by Kau'i Zuttermeister. In a 
well-known leg~d surrounding Pele, 
the goddess of Kilauea volcano, she 
and her sister Hi'iaka shared a lover 

hale. 

named Lohi'au. Because 
he was mortal, Lohi'au 
was overcome by poison
ous fumes that jealous 
Pele spewed from the 
volcano. Hi'iaka dragged 
the unconsious Lohi'au 
away from the fumes to a 
spot where the trade 
winds blew. This place 
came to be known as 
Ka'auea, or "the act of 
revival of life," and is the 
site of the pa hula and 

Time and the notorious weather in 
Volcano have taken their toll on the 
hale, which at thirteen years has 
already outlasted its expected lifespan 
by several years. Mustering the 
expertise, manpower and money 
necessary for reconstruction has taken 
a year and nearly 2,000 hours of 
intensive labor by the time it is 
complete late this summer. Under the 
supervision of staff from Hawai'i 
Volcanoes National Park and Volcano 
Art Center, crews from the 
Kamehameha Early Education Pro
gram, AmeriCorps, and Hawai'i 
Community Correctional Facility plus 
scores of community volunteers are 
picking and bundling sedge grass for 
the th~tchers to use. One big stumbling 
block m the project was in locating the 

Unicorns, Spiders and 
Bats,OhMy! 
by Sharon Chun, Special Events Coordinator, 
Hawai'i Nature Center 

Venture into magical mazes inhab
ited by mythical and spellbinding crea
tures. Traverse ad venture trails charged 
withchallengesrealandimagined.Cross 
over to a world of swordplay and knight
hood with the "Guardians of the Forest." 
Welcome to the Enchanted Forest! A 
safe Halloween experience for children 
to participate in from dusk 'til dark! 

A fund raising event for the Hawai'i 
Nature Center, the Enchanted Forest, 
reflects the organization's commitment 
to hands-on environmental education 
that is both exciting and instructional. 
The majority of experiences, games and 
activities at the Enchanted Forest take 
place in outdoor settings and include 
themes centered on sights and sounds in 
nature. Games like Flower POW!er, Tree 
Rings and the Spider's Lair are full of fun 
and focus on themes or elements in na
ture, such as pollination, flowers, trees, 
and insects. 

Little ones are introduced in a 
magical way to creatures of the forest, 
natural habitats such as lava tubes and 
the forest floor, and plants and insects 
which occur in these environments. 
Through the use of mazes, hikes and 
obstacle courses, the Hawai'i Nature 
Center seeks to excite children about 
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HMANEWS 

News from the HMA Board 

The HMA Board held a mini
planning retreat on Monday, July 24, 
graciously hosted by the staff of the 
Bishop Museum Archives. The Board 
reviewed recent and current programs 
and projected funds and resources and 
adopted the following operational 
goals and objectives for 1995-1996: 

Objectives: 
a. assist institutional members 

with actively promoting the 
benefits of HMA participation and 
membership to their staff; 

b. pro-actively issue invitations 
to membership to all new museum 
staff members, trustees and volun
teers; 

c. off er new member incentive 
discounts; 

d. offer new member reception 
and/ or buddy system at annual 
conference; 

e. offer incentive discounts to 
museums which register two or 
more staff for HMA programs. 
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Objectives: 

a. encourage formation of 
professional networking/ round
table discussion groups to include 
the following: 

• Directors 
• Public Programs, including 

educators, interpreters and exhibi
tion staff 

• Membership, Development 
and Public Relations 

• Collections 
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b. seek input from these groups 
in identifying current issues, topics 
and training needs for HMA work
shops, seminars and other special -
projects; 

c. seek input and participation 
from these groups in planning an 
annual conference which addresses 
key issues and meets the needs of 
the broad range of professionals in 
the museum field today. 
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Objectives: 

a. convene a working marketing 
committee and advisors; 

b. identify current problems/ 
issues/ opportunities related to 
marketing Hawai'i museums; 

c. gather information on suc
cessful museum marketing plans 
including collaboratives; 

d. develop an action plan for 
improved and increased marketing 
of Hawai'i's museums; 

e. seek funds for implementa
tion. 

If you would like to assist with 
any of these initiatives, serve on any 
of the professional groups or 
committees or if you have any 
questions or concerns, please call a 
HMA Board member or Deborah 
Pope at 254-4153. T 

■ 
Hawai'i Nature Center 
(Continued from page 1) 

their natural environment and to 
heighten their awareness of the world 
around them. 

Sponsored by Foodland Super 
Market, Ltd. and Alexander & 
Baldwin, Inc., the Enchanted Forest is 
an annual event held at the Hawai'i 
Nature Center's facilities on O'~hu in 
Makiki Valley and on Maui in 'Iao 
Valley. In a safe, park-like setting, kids 
can zip their way through a fascinating 
Twilight Trek, wind their way through 
the Labyrinth, roast s'mores in the 
outdoors, and more. 

This event is a volunteer effort 
beginning with the Enchanted 
Forest committee whose members plan 
and implement the entire show. 
From logistics to public relations to 
soliciting donations from 
local businesses and from designing 
the experiences, games and activities to 
building and painting them, this 
committee works enthusiastically to 
provide children with an exciting, 
educational Halloween event. In 
addition, more than 200 volunteers on 
O'ahu and 100 on Maui generously 
give of their time and talent for prep 
work; to create props, masks and 
costumes; to oversee game, activity 
and experience areas during the event; 
and to clean-up afterward. 

Keiki in the Enchanted Forest 

The Hawai'i Nature Center is a 
private non-profit organization whose 
purpose is to foster awareness, appre
ciation and understanding of the 
environment and to encourage wise 
stewardship of the islands in the 
children of Hawai'i. Proceeds from the 
Enchanted Forest support the Nature 
Center's environmental field educa
tional programs for elementary school 
students and the public. 

For more information about the 
Enchanted Forest, call 955-0100 on 
Oahu and 244-6500 on Maui. f 
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SPECIAL INTERVIEW 

LOOKING BACK, MOVING ON: CONVERSATIONS WITH 
BARNES RIZNIK 
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Barnes Riznik near Hanalei 

Pope. What lured you to Kaua'i 20 
years ago? 

Riznik. When I visited Hawai'i in 
1973, I was very much struck, as a lot 
of us were, by Mabel Wilcox's plans to 
establish a non-profit organization to 
preserve two national register histori
cal properties, Wai'oli Mission House 
and Grove Farm. I was taken aback by 
how advanced her thinking was in 
terms of historic property museums, 
particularly the relationship of the 
buildings to the land areas; and by her 
plans to make a gift to a non-profit of 
over 80 acres at Grove Farm. She 
wanted to continue the work that she 
and her sister had started with the 
restoration of Wai'oli in the 1920s
not oruy preserving the buildings but, 
at Wai'oli, maintaining the park for 
public use, and behind the house, the 
traditional lo'i (taro fields) leased out 
for agriculture. That just was very, 
very impressive. 

Those things plus the historical 
significance of the properties, dealing 
with missionary-Hawaiian relations, 
with plantation history and the 
shaping of the multi-cultural environ
ment - those things made me very 
excited as I think they continue to 
make everybody very excited today. 

What lured me to take the position 
as the first director was some very 
active discussion as to whether I 
would be willing to come administer 
and implement the plans which the 
new non-profit was developing and 
then to work with the new Board and 

a staff which was already in place 
working for Mabel Wilcox. That 
seemed to me to be very challenging. 

And my wife, Ba, didn't just come 
to Kaua'i to sit on the beach, much as 
she loves it, but also hoping to con
tinue to use her skills. It's been one of 
the happy outcomes that on a small 
island, we've both been able to con
tinue our work. At Sturbridge, Ba had 
been Secretary of Special Events for 20 
years; and here she was manager of the 
Museum Shop at Kaua'i Museum and 
now serves as volunteer shop assistant. 

Pope. You've been Director of Grove 
Farm and Wai'oli for nearly 20 years. 
As you look back, what are the things 
that you've derived the greatest 
rewards and satisfaction from work
ing on? 

Riznik. I never had any doubt that 
Grove Farm and Wai'oli would be 
successful in being able to balance 
preservation needs and educational 
needs. There were hundreds of people 
who had had good experiences visiting 
Grove Farm and Wai'oli but no one 
had ever tried to develop formal 
visitor programs for the two sites. 
Contrasting what worked best for 
Sturbridge with what would work best 
here involved for me some thoughtful 
planning. What are the appropriate 
uses for the preservation of the 
resources? That was a cultural re
source management challenge for me, 
to see how one could continue to give 
highest priority to maintenance and 
housekeeping and at the same time 
develop some important visitor 
programs. I didn't doubt that the 
financial support was there because it 
was dear to me that after Miss Mabel 
died she would leave her estate in the 
form of the properties as well as her 
other resources in the form of endow
ment. So those three things: mainte
nance, educational uses and manage
ment of financial support would make 
anyone, not just me, feel good in 
retiring. 

(Continued on page 4) 
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Barnes Riznik 
(Continued from page 3) 

Pope. What have been your greatest 
challenges and problems as the 
administrator of these two sites? 

Riznik. The obvious one is Hurricane 
Iniki in 1992. Here we are, three years 
later, and everyone is still in a state of 
recovery and that includes us too. It 
just had a much more profound 
physical impact on the resources than 
any other disaster which has occurred 
in this century. You know from having 
come over here and seen where we 
were, trying to get the Grove Farm and 
Wai'oli guides back together again. 
We had to go to a hospital meeting 
room and give staff training so that in 
the 1 1 /2 years before we could reopen, 
the guides wouldn't lose their feel for 
the job. In every respect, financial, 
staffing, the stress of the job, I think it 
just produced a weariness that we're 
only just now beginning to manage. 
The greatest problem was that sense of 
weariness, and the fact that it would 
take so long to get back to normal. 

The other challenge had to do with 
growth, growth of the island and 
particularly growth of Hanalei. This 
has had quite an impact on Wai'oli 
because it has brought development, 
since the mid-1970s and especially in 
the 1980s, to the edge of Wai'oli's 
historical property, to the edge of a 
national register district. As anyone in 
preservation knows, the edges of a 
national register district are extremely 
important: what is built, the density of 
construction, the impact on open space. 
All those things have been very 
challenging and will be for some years 
to come. Managing the Wai'oli 
properties includes taro farming; 
overseeing the public uses of the park 
which we own and have leased to the 
County since the 1950s; and protecting 
the view plan from Kuhio Highway 
through the park to the Mission House 
with its plantings and trees up the 
Wai'oli Valley to Namolokama. It's a 
big sweep of extraordinary Hawaiian 
landscape that is definitely coming 
under pressure from growth and 
development in Hanalei. 

It's a continuing set of concerns as 
to how best to respond to these 
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changes and to protect the historical, 
aesthetic, cultural and natural integrity 
of that area as best we can. I find that 
to be time consuming and absorbing 
for me as Director and for the Board. 

Pope. It's interesting that as a 
museum it puts you right in the 
center of one of the critical issues for 
that community. 

Riznik. Right. That may be the 
difference - all museums are differ-
ent - but historic properties and 

_;, 

historic house museums definitely 
have that responsibility to deal with 
their context. Where the context has 
already been radically changed - for 
example at the Mission Houses in 
Honolulu with the city urbanizing 
right at your doorstep, high rises built 
while you were there! - there's a 
responsibility to help people visualize 
and understand the contrast and the 
changes and the context. What's 
remarkable about rural Hawai'i and 
historic properties like Grove Farm 
and Wai'oli is that quite a bit of 
context is still there. So when you look 
at the national register district at 
Wai'oli and at the 80 acres at Grove 
Farm and the valley, you realize "it's 
an island on an island." And you ask 
"how many of these will we be able to 
save and enjoy for the future?" Those 
are challenges which we all are 
meeting. They're definitely time 
consuming and ongoing so - stay 
tuned! 

Pope. How have you seen the 
museum field change and evolve 
since you first entered it? 

Riznik. The big change is in how staff 
work in larger museums. Museums 
are adapting to what is learned from 
other types of organizations: that, if 
well-managed, people work best as a 
team to produce exhibits, publications 
and other types of public programs. 
That has meant that the educational 
role of the museum has had to be 
better understood by traditional 
curators and directors. There's no 
question that museums are much 
more effective because of this. From 
my perspective, the institutions which 
sho_wed great educational leadership 
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were the Boston Children's Museum 
in the 1960s and 1970s; Old Sturbridge 
Village with the opening of the 
museum education center in the mid-
1970s; and the Field Museum with its 
revised natural history and anthropo
logical exhibits in the last ten years. 

The other thing that's happened 
since I first came in the field is that 
there are better training opportunities 
for new staff, for mid-career people as 
well as for trustees. These better 
training opportunities emerged from 
this awareness that the work of 
individual departments in museums 
had to be integrated and that the skills 
of larger and exemplary institutions 
needed to be shared. With the devel
opment of NEA and NEH, AAM and 
AASLH both took leadership to give 
professional staff training. If it hadn't 
been for NEA and NEH support, far 
fewer people would have received 
training and support. As far as history 
museums, there were three important 
training programs. One was the 
Colonial Williamsburg Seminar for 
Historical Administration beginning 
in the 1960s; the other is the 
Cooperstown Farmer's Museum 
Summer Seminars, promoting local 
history; and the Winterthur Seminars. 
Those came out of a real institutional 
commitment to staff training and they 
deserve credit for creating some real 
training options. With these pro
grams, museums could move away 
from the tradition of having people 
come on the staff and continue under 
the tutelage of one person and finally 
get staff out and have them learn from 
others. There weren't any serious 
internship opportunities, however, 
until the 1970s, and those developed 
with the support of NEA and NEH. 
Directed work study in institutions 
was another important training 
development which took place. There 
have been many other important 
educational changes in the field, of 
course, but these are the ones that I've 
been most closely involved with. 

Pope. What is your view of HMA's 
role in the museum profession in 
Hawai'i and how do you see HMA in 
relationship to other associations? 

(Continued on page 5) 
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Barnes Riznik 
(Continued fram page 4) 

Riznik. I predict the balance is now 
tipped toward state museum organiza
tions in providing leadership and 
training simply because, in the current 
climate, it seems very unlikely that the 
training successes of the last 20 years 
are going to be repeated on the national 
level. I'm referring to special programs 
and seminars like the Cammon Agenda 
and Past Lives, Past Places. 

Pope. These won't be repeated for 
lack of public support? 

Riznik. For lack of congressional 
support. There's plenty of professional 
support for them. I think the organiza
tions will try to continue to provide 
excellent services but there won't be 
additional money to provide the kind 
of broad collaboration that character
ized those programs. That places a 
greater burden on the state organiza
tions like HMA to take up these issues 
or even increase their work. So I think 
HMA is more important than ever. 

Pope. Are there particular topics or 
issues which you think are critical for 
HMA to explore at this time? 

Riznik. The main thing is that HMA 
serves different audiences and that 
membership in HMA is good for 
different reasons for different kinds of 
people. For new staff, it's an important 
way to meet one's colleagues, to visit 
around the state and see what people 
are doing. We've been planning a 
museum studies program at the 
University, which obviously isn't going 
to be staffed for awhile, given the 
University's financial picture. But I 
think that is aimed at addressing the 
needs of people who've been in the 
field for 5---6 years and need some 
seminars and directed discussion. And 
as the "Leadership and Strategic 
Planning Seminar" led by Jennifer 
Rutledge last February showed, 
trustees need the kind of program 
which addresses the particular needs of 
the non-profit cultural institution. 

I would argue we have a fourth 
audience which is the visitor industry. 
With cultural tourism being so impor-

tant around the world, it's critical for 
museums themselves to work very 
hard with the visitor industry. And 
there seems to be a changing attitude 
within the visitor industry that muse
ums are important players. 

Barnes Riznik relaxes with his wife, Ba 

Pope. What major challenges do you 
see for the museum field, particularly 
in Hawai'i? 

Riznik. You can't have this conversa
tion without talking about financial 
survival and the importance of endow
ment. It's not just earned income that 
will sustain museums through the 
decline in public funding. You've got 
to build endowment, a commitment I 
hope most boards arc making. There 
are major financial changes in terms of 
sources of support and percentages of 
sources of support that, together with 
diminished public funds, just under
score how important endowment is. 

Another major challenge has to do 
with research, documentation and 
publication of collections. We have 
extraordinary collections in all our 
museums in Hawai'i, both large and 
small, but the time that staff has to 
actually study collections and publish 
material about them is very limited. I 
don't consider an exhibition to be the 
complete story of an artifact's signifi
cance. The number of artifacts is small, 
the amount of information and ideas 
that are imparted is very limited. So 
exhibits have their limitations. I 
wanted to mention four exemplary, 
local collection documentation efforts. 
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At the top of my list is David Forbes' 
Encounters with Paradise, the exhibition 
and the publication; Irving Jenkins' 
Hawaiian Koa Furniture, a survey, study 
and publication; Linda Moriarty's 
Ni'ihau Shell Lei book; and Bob 
Schleck's Wilcox Quilts in Hawai'i. 
Those are outstanding examples of the 
kind of documentation of collections 
most of our museums need. 

Conservation is still number one. 
The challenge is to keep a significant 
amount of money in the budget every 
year for conservation. It's not just a 
hurricane that reminds you how much 
of your budget has to be committed to 
maintenance and conservation. There 
probably isn't a museum here that 
hasn't reacted responsibly in this area 
over the last 20 years. The collections 
storage improvements at the Mission 
Houses; the gallery climate controls at 
the Academy of Arts; and the Bishop 
Museum's establishment of the Pacific 
Regional Conservation Center, later 
incorporated as their conservation 
department: those efforts just stand out 
among the museums in Hawai'i. 

Pope. If you were a young man today, 
coming out of academia and entering 
some field of work related to history, 
would you go into museum work? 

Riznik. Well, I think it depends. I 
can't answer that question really very 
easily. Museums are so very different. 
In my case, the research department at 
Sturbridge was a very happy first 
museum job. It combined interests I 
had in historical interpretation and 
rt:.'Search with an underlying interest in 
education and teaching. I wish now 
that I'd had a seminar in graduate 
school on how children think, how 
schools should teach. I wish that when 
I was at Sturbridge, in the first couple 
of years that Howard Gardner was 
teaching in the Harvard Graduate 
School of Education, that I could have 
gotten a context for how people learn 
in different environments. I think 
that's always been one of my strong 
interest and because Sturbridge had 
such a public education side, it ap
pealed to me greatly. 

My interest in education came the 
best way: from having stimulating 
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Barnes Riznik 
(Continued fram page 5) 

teachers. That was true in high school 
and in college. I was encouraged in my 
high school years to do field study in 
history, to actually go and use original 
sources, to make museum visits with 
classes. I was very conscious of the fact 
that museums were learning resources. 
Howard Gardner pointed out that 
museums are best at what he calls 
"individual-centered learning." We 
know how important it is to encourage 
individual initiative and individual 
learning. We need to find ways to 
make meaning out of images and 
objects in our collections and say that 
interpretation is an important learning 
activity. I learned that from good 
teachers as I was growing up but 
working at Sturbridge opened my eyes 
to what museum work could offer 
someone with my interests in historical 
interpretation and education. 

Pope. But, speaking as a parent with 
two kids in public schools, it's rare 
even today for students to be taught 
and encouraged to go beyond the field 
trip and really tap the potential of 
museums as real learning resources. 

Riznik. I think that probably is true 
but, as we talk about decentralizing a 
highly centralized,state school system, 
we need to recognize the critical 
importance of training teachers. The 
role of the teacher in Hawai'i's schools 
is something that should be of even 
greater concern to museums than it has 
been. Unless we can fashion partner
ships with this next generation of 
teachers, we won't really see the kind of 
individual-<:entered teaching and 
learning that we know is possible. 
Historic Hawai'i Foundation's one
month workshop for high school 
teachers a few years ago, funded by 
NEH, was a veiy positive contribution. 

Museums on eveiy island continue to 
be available to the OOE but it takes a 
new commitment from the OOE and 
the Board of Education's members to 
understand the kind of intelligence 
we're tiying to promote - that it's not 
just language, logic, and math but it's 
music, aesthetics, kinaesthetics. It's the 

job of museums to continue to remind 
the community that we're not minor 
players in the educational system. 

In terms of education, the real 
difference between Hawai'i and 
Massachusetts has to do with control of 
the schools. For better or for worse, the 
control of the schools in Massachusetts 
is still veiy much a local matter. In 
Hawai'i, it's a state matter and I think it 
shows in terms of the ability of muse
ums to collaborate with schools and 
teachers. If a school principal in a .;, 
district, say the size of one of the O'ahu 
districts, is free to put $5,000-$10,000 
into a budget to encourage teacher's 
better use of cultural resources, 
whether they're archeological sites or 
museums, then you can expect good 
results. To encourage individual 
learning and individual performance 
by teachers, the administrator must be 
free to allocate budget funds for that 
activity. But if it has to depend on 
something that's decided at the very 
highest level, it doesn't happen. It's so 
important that museum people are in 
this discussion. It's our job as museum 
advocates to continue to keep this issue 
in front of people. 

Pope. What are your plans when you 
leave Grove Fann? We all know you 
got a new computer. The word is out! 
(Laughter) 

Riznik. I did! I'm plugged in! I'd like 
to write and if there's a chance to teach, 
I'd like to do that. Writing is what's 
most on my mind right now. I have 
some things about historic properties 
museums which I want to get down, 
alot of information and experience and 
I don't think enough has been said 
about historic house museums and 
their role. So that's what I want to 
work on first. And I'd like to remain 
involved in community activities on 
Kaua'i. I've served on the County 
Commission for Historic Preservation, 
the Kaua'i Land Trust, the Kaua'i 
Affordable Housing Corporation. 
Those three organizations - good ones 
- have been important to me. After 
serving as the director of an organiza
tion for a number of years, I think it's 
good to move on to other things. 

Pope. Any parting words? Sage 
advice? 
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Riznik. If you're looking for work in 
museums-it was true when I entered 
the field in the .mid-1960s and it's still 
true today in the mid-1990s -you 
want to work with good people. You 
want to be very sure when you're 
interviewing to ask about the 
museum's mission, the plans for the 
next few years and try to get a feel for 
how people are treated in the institu
tion. People realize as they gain in 
experience, sometimes painful experi
ence, that those are questions that need 
to be asked at the very beginning. How 
people are treated by the institution is 
very important, as is the interest of the 
trustees and the director in staff 
development. That will tell you alot. If 
you remember to ask those questions, 
you'll probably have a happier work 
experience. 

You know, on my veiy first day in 
Hawai'i, I met a half-dozen people 
working in museums here and I knew 
at once that I would have many good 
associations and wonderful colleagues. 
On my first visit, Jane Silverman took 
me and Ba over to the Mission Houses 
in Honolulu and we met Peggie Schleif 
(now Ehlke, long-time Curator); and to 
'Iolani Palace, when the first restoration 
work was starting to be done, where we 
met Jim Bartels. There was an excite
ment about what they were doing that 
made me feel that this environment 
here was every bit as exciting as New 
England in the mid-1970s. At Grove 
Farm and Wai'oli, I have been very 
fortunate to have had such a good staff 
and to have worked with such suppor
tive individuals. I'm very thankful for 
that. This is an exciting group of people 
and, thanks to HMA, we· can continue 
to share with one another. And I do 
think we all need each other. T 

;•,~~ 
Editor's note: Robert J. Schleck has been 
named Director of Grove Farm 
Homestead and Wai 'oli Mission Houses 
effective September 1, succeeding Barnes 
Riznik. 
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The Waikiki Aquarium 
welcomes two new staff 
members. J. Charles 
Delbeek (pronounced 
del bake), authority on 
the maintenance of 
coral and giant clam 

systems and with 25 years experience 
working with mini-reef closed systems, 
joins their staff as an aquarium biolo
gist. He comes to Hawai'i from a 
teaching position at R.H. King Acad
emy in Scarborough, Ontario, Canada. 
Holger Schramm, the aquarium's new 
museum exhibits coordinator, hails 
from Mannheim, Germany, where he 
completed his apprenticeship as a 
cabinetmaker and undergraduate work 
in graphic design. While working at 
the Wuerttembergischer Museum, he 
earned a Master's degree in graphic/ 
museum design. He has since studied 
at New York University and worked at 
the Brooklyn Museum, the Children's 
Museum of Manhattan, and the Jewish 
Museum. Holger moved to Hawai'i in 
1993 ... The U.S. Army Museum of 
Hawaii promoted Judith Bowman, 
museum technician, to curator. Linda 
W.F. Hee moved from the Bishop 
Museum's Conservation Services, 
where she oversaw and coordinated 
the transfer of ethnographic collections 
into new storage, to the Tropic Light
ning Museum at Schofield Barracks. 
She assumes the position of museum 
technician. f 
Hale Restoration 
(Continued from page 1) 

60,000 linear feet of braided coconut 
sennit for lashing, no longer available 
here. A reliable source was finally 
found in Micronesia but at the very 
dear price of $6,000. 

The hard cost of the project is 
expected to top $15,000. In addition to 
the Volcano Art Center, funding is 
coming from Hawai'i Volcanoes 
National Park, the Cooke Foundation 
and the Hawai'i State Foundation on 
Culture and the Arts. Without this 
partnership of funders and a team of 
dedicated volunteers who wanted to 
learn the traditional techniques of 
thatched hale building, this hale-so 
simple yet so complex-would be but a 
picturesque ruin. T 

■ 

GRANT NEWS & MORE 

The Bishop Museum 
has been awarded 
$3,000 by the Atherton 
Family Foundation to 
establish an herbarium 
atitsAmyB.H. 
Greenwell Ethno

botanical Garden in Captain Cook on 
the Big Island. The grant will be used 
to verify and document the identity of 
the living collection of the 
ethnobotanical garden ... Did you 

_I, 

know there once was an aviary, a tree 
that has flowers that smell like grapes, 
an artesian well and a tamarind tree 
on the grounds of 'Iolani Palace? All 
this information and more can be 
found in 'Iolani Palace Grounds, a self 
guided tour brochure now available at 
the Palace's visitor center. 
Experiencing Hawai'i's Historical Past: A 
Walking Tour of The Iolani Palace 
Grounds, a curriculum guide for 
teachers, is now being distributed to 
all school libraries in Hawai'i as a 
resource to help prepare students for 
field trips to 'Iolani Palace ... The 
Daughters of Hawai'i are seeking 
qualified people for the following 
positions: 
• Volunteer Coordinator, part time 
• Assistant to the Curator, full time 
• Resident Caretaker. Security, some 
evening security and daytime duties. 

For more information on these 
positions call 595-6291. T 

■ 

Record Surf Swamps 
Hulihe'e 

June sµrf that brought towering 
waves to the Big Island's Kailua Bay 
breached a seawall and flooded into 
the basement of historic Hulihe'e 
Palace, causing an estimated $500,000 
in damages. Curator Fanny Collins 
Au Hoy said the waves damaged a 
100-foot section of the seawall 
fronting the palace on Ali'i Drive in 
Kailua-Kona. 

Fortunately, volunteers had 
emptied the palace basement just 
before the waves hit, minimizing the 
losses to the historic site operated by 
the Daughters of Hawai'i. However, 
the flooding caused some damage to 
the basement and landscaping. T 

Preserving Hawai'i's Traditional Landscapes: 
Conference at East-West Center, September 15-17, 1995 

Hawai'i is at a point of great transition and its traditional landscapes are under 
threat. The possible end of sugar and pineapple combined with economic 
pressures to develop more housing are changing the rural character of Hawai'i. 
The islands are in danger of losing its agricultural landscape and, as a result, 
some of its most scenic areas. Hawai'i's landscape heritage as a historic legacy is 
the focus of the Preserving Hawai'i's Traditional Landscapes conference, which will 
examine these resources and discuss ways in which they might be preserved for 
the future. Scheduled to take place in Honolulu at the East-West Center from 
September 1~17, 1995, the conference is co-sponsored by the Historic 
Preservation Program, University of Hawai'i; the National Park Service, U.S. 
Department of the Interior; East-West Center; Hawai'i's State Department of 
Land and Natural Resources, Historic Preservation Division; Historic Hawai'i 
Foundation; and the Hawaiian Historical Society. For more information call the 
Historic Preservation Program, University of Hawai'i American Studies 
Department, at 956-9546. 

■ 
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Fall Calendar NDholl ~ ~ SEPTEMBER The Hawai'i Museums Association is a non-profit corporation dedicated to 

communication and cooperation among the staffs and supporters of Hawai'i's 

15-17 Preserving Hawai 'i's Traditional Landscapes, 

East -West Center 

18-27 Exhibition Design & Installation Workshop, 
University of Victoria, British Columbia 

museums. 
Membership, subject to approval by the HMA Board, is open to all 

individuals, educational institutions, historical organizations and museums 
interested in the growth and development of the museum profession and its 
activities in the State of Hawai'i. 

OCTOBER 

To apply for individual membership, send a check for $25 with your 
name, address/zip code, home and business phone numbers, organization and 
your position title to: Hawai'i Museums Association, P.O. Box 4125, 
Honolulu, Hawai'i 96812-4125. Institutional applicants should call Carol Lovell 
on Kaua'i at 808/245-6931 as rates vary. 

-

2 Deadline, Atherton Family Foundation 

Deadline, Samuel N. & Mary Castle Foundation 

11-15 National Trust for Historic Preservation 

Conference, Fort Worth, Texas 

18-21 Western Museums Association Annual Conference 

Oakland, California 

NOVEMBER 

1 Submission Deadline, Niihou, Winter 1995 

Hawai'i 
Museums 
Association 

HMABOARDOF 
DIRECTORS _;. 
President and Kaua'i Director: 
Carol Lovell 
Vice President: Keola Cabacungan 
Secretary: Stuart Ching 
Treasurer: Thomas Fairfull 
Maui Director: Jim Luckey 
Hawai'i Director: Marilyn Nicholson 
O'ahu Directors: Lani Ma'a Lapilio, 
Candace Matelic, Jennifer Saville 
WMA Representative: Carol Lovell 

NUHOU 
Editor: 
W. Donald Brown 
Board Advisor: 
Jennifer Saville 
Design, Production & Distribution 
W. Donald Brown 
Hawaiian Language Advisor: Keola 
Cabacungan 

NU HOU is the quarterly newsletter of the Hawai'i Museums Association 
which carries articles of professional interest to HMA members. Submissions to 
Niihou are welcome, subject to editing, and should be received (c/o HMA at the 
above address) by February 1, May 1, August 1 and November 1. Mailing is 
scheduled for the following month. 

NONPROFIT ORGANIZATION 

U.S. POSTAGE 

PAID 

PERMIT NUMBER 1191 

HONOLULU, HAWAl'I 

P.O. BOX 4125 HONOLULU HAWAl'I 96812-4125 

Seri"'ls Unit 
Hawaii Siate Library 
478 South l<ing Street : Attn - Seria 
Honolulu HI 96813 

■ -~111:t•i•dt.dllL-J.-Ji:t.'!al:- ■ 


