
 
 
Restorative Justice Supervisor 
Direct Report: Restorative Justice Manager 

Full Time with Benefits 

 
Alternatives Inc. Overview 
 
 
Since 1971, Alternatives has been a leading provider of youth development programs, 
restorative justice initiatives, and behavioral health services for youth. Our mission is to facilitate 
personal development, strengthen family relationships, and enhance the community’s well-
being. We serve youth in some of Chicago’s most marginalized communities on the far north 
and south sides. Our highly trained staff create culturally responsive environments in which 
young people build knowledge, skills, and abilities to shape positive change. 
 
Alternatives works with schools and community organizations to provide Behavioral Health (BH) 
and Restorative Justice (RJ) programming and capacity-building. Youth can access free therapy 
to develop healthy skills and habits to address substance abuse and trauma; 24hr emergency 
response and ongoing case management supports youth in crisis that are most at risk of ending 
up on the street and getting caught up in the juvenile justice or child welfare system; schools 
and community organizations receive training and coaching to implement sustainable 
restorative practices and policies to put an end to punitive approaches that negatively impact 
young people; and youth develop their leadership in social and restorative justice through our 
programs like Girl World, Peace Ambassadors, Youth Advisory Committee and our Summer RJ 
Institute.  
 
The RJ supervisor leads a team of RJ practitioners working on a variety of projects aimed at 
increasing the capacity of individuals and organizations to be restorative. The RJ Supervisor is 
part of the Leadership Team for the entire agency and reports to the RJ Manager.  
 
Responsibilities 

1. Coordinate the development, implementation, and ongoing evaluation of Restorative Justice 
programming for an assigned portion of the RJ team. 

2. Conduct regular site visits and supervision to designated RJ staff and interns. 
3. Facilitate on going professional development of assigned portion of the RJ Team. 
4. Ensure compliance of all relevant contracts and grants, including effective performance 

documentation and timely completion of all necessary reports. 
5. Conduct community outreach as needed. This includes initiating informational meetings and 

creating opportunities for collaborative efforts among community stakeholders, schools, and 
partner agencies. 

6. Maintain ongoing relationships with staff and administration at schools and community partner 
agencies. 

7. Represent Alternatives, Inc. at relevant forums, grantee meetings and community events. 
8. Facilitate Alternatives’ RJ trainings for Chicago Public Schools, other agencies or Alternatives’ 

staff as needed. 
9. Complete in a timely fashion these and all other tasks, as assigned. 

 
Position Qualifications: 



1. Minimum of BA / BS degree. 
2. Minimum two years supervisory experience, preferably in a community-based organization. 
3. Contract management experience and consistently meets deadlines. 
4. Highly effective as a restorative justice practitioner, facilitator of RJ trainings and coach on RJ 

skills with adults. 
5. Demonstrated skills as a practitioner of the following restorative practices: restorative 

conversations or peer conference, talking circles and peace circles, restorative classroom 
management 

6. Experience working successfully with social service agency or school administrators and 
navigating the political climate and diverse constituents involved in our work. 

7. Demonstrated cultural competency working with system-involved/homeless/LGBTQ/Black 
youth. 

8. Demonstrated application of youth leadership development, harm reduction and trauma-
informed frameworks. 

9. Experience in public speaking and engagement with both youth and adult audiences. 
10. Experience in restorative justice program development and implementation preferred 
11. Excellent planning and problem-solving skills 
12. Strong organization, communication, follow-up and networking skills. 
13. Proficiency in MS Office, Google Drive and Zoom. 
14. Access to car preferred. 

 


