
EXECUTIVE DIRECTOR 
R E C R U I T M E N T

CREATIVE GROWTH SEEKS A  
VISIONARY EXECUTIVE DIRECTOR 

FOR ITS NEXT DECADE OF LEADERSHIP



Creative Growth Arts Center is seeking a 
compassionate and visionary Executive Director 
(ED) who will support artists, staff, board, families/
caregivers and organizational partners while 
fostering a welcoming and all-inclusive environment 
that ensures the fullest exploration of creative 
expression in the visual arts for artists with 
intellectual and developmental disabilities (IDD). 

As it nears its 50th anniversary, and having completed 
its recent strategic planning process, Creative Growth 
has unprecedented opportunities for advancement. 
The Board is seeking an Executive Director who leads 
with and models the values of Creative Growth: 
accessibility in all forms, a culture of care and respect, 
diversity of people, and artistic self-expression. 
The next Executive Director has the unique opportunity 
to build upon Creative’s Growth’s distinguished 
history, implement its commitment to JEDI principles 
(Justice, Equity, Diversity, Inclusion), and expand 
artists’ opportunities to flourish in a vibrant studio 
setting and international gallery representation.

Reporting to the Board of Directors, the ED 
serves as the Chief Executive Officer and leads 
the organization in refining and implementing its 
strategic direction and plan. 

This includes capitalizing on Creative Growth’s 
position at the vanguard of art and disability, 
ensuring the continuity of high-quality programming, 
renewing a commitment to meeting access 
needs and centering disability justice, and 
planning its long-term financial sustainability.

The ED has primary oversight over all operational 
aspects of the organization, including the sale of 
major works, development of opportunities for 
expanded partnerships, curation and visibility for 
Creative Growth and its artists, and the proactive 
participation in the local and worldwide contemporary 
arts community. The ED will guide, mentor, and 
develop a collaborative team of eight direct reports 
focused on building and managing Creative Growth’s 
programs. They will work collaboratively with all parts 
of the organization to ensure all departments are 
fully integrated and aligned with Creative Growth’s 
mission, vision, and values, while maintaining and 
cultivating deep relationships with community 
partners, locally, nationally, and internationally.

For an extensive list of the ED’s specific duties,  
CLICK HERE.

THE POSITION

https://secureservercdn.net/166.62.112.107/60j.a54.myftpupload.com/wp-content/uploads/2022/07/CG_ExecDir_Addendum3.0.pdf


The ideal candidate is a versatile, forward-thinking, 
strategic and visionary executive nonprofit leader with 
experience guiding teams and programs in a busy 
and fast-moving arts nonprofit organization. With a 
flexible and entrepreneurial approach to problem-
solving, this individual will be an ongoing learner, 
receptive to new ideas and adaptable to change. 
This ED possesses a leadership style that promotes 
transparency and collaborative decision-making with 
stakeholders, including staff, artists and the Board. 
They have the ability to organize and motivate 
people to believe in a vision and build unity through 
a sense of purpose and direction. With a passion for 
broad community engagement and public dialogue, 
the ED will be a people-oriented and enthusiastic 
collaborator who thrives in frequent interactions 
with diverse constituencies and partnerships.

The successful candidate will possess a minimum of 
seven years of progressively responsible experience 
as a senior executive. A fearless champion of 
justice, equity, diversity, inclusion, and accessibility 
work, the ED will be empathetic and approachable, 
with advanced cultural competencies and cultural 
humility.  They will be deeply committed to Creative 
Growth’s mission and programmatic focus of 
expanding the reach and breaking barriers for 
artists with disabilities. They will have the ability 
to resolve conflict, handle difficult situations, and 
make tough decisions with compassion and grace 
and in a timely fashion. They will foster a welcoming, 
accessible, supportive and joyful environment 
for artists, staff and all at the studio and gallery, 
via online programs, at exhibits and shows, 
and anywhere Creative Growth is represented. 

THE IDEAL CANDIDATE

• Assess the operations and build a leadership 
team to support the execution of the objectives 
and priorities of the strategic plan.

• Develop a communications strategy that 
enhances the public profile of Creative Growth 
and its artists and builds a respectful internal 
culture that exemplifies and embodies its values 
and mission not only in word but in action.

• Enhance and expand strategic partnerships with 
nonprofits, corporations, galleries, museums, 
and other organizations whose missions and 
purposes align with Creative Growth.

• Design a plan for the growth of the gallery 
to increase equitable opportunities for all 
artists and expand engagement with the  
local community.

• Develop more robust fundraising systems and 
efforts to increase financial support, diversify 
and deepen connections with current donors, 
and strengthen Board, staff and volunteers’ 
engagement to build support from individual 
and institutional donors worldwide.

STRATEGIC OBJECTIVES:
Over the course of the next 18-24 months, 
the new Executive Director will be expected 
to accomplish the following key objectives:

For an extensive list of the ED’s specific 
duties, CLICK HERE.



The ideal candidate will also have  
the following experiences and 
attributes:

EXPERIENCE

• Experience and interest in 
engaging the arts community 
and supporters of the arts to 
further develop opportunities 
to partner programmatically, 
develop exhibitions, showcase 
programs, art and artists and 
generally advance the mission of 
Creative Growth;

• Strong financial and organizational 
management skills; a track record 
of strengthening organizations 
operationally and financially;

• A track record demonstrating a 
commitment to justice, equity, 
diversity and inclusion by 
implementing changes in policies 
and practices;

• Experience with organizational 
development with the flexibility 
to allow creativity and inspiration 
to evolve those structures;

• Knowledge of the contemporary 
art world, museum and gallery 
practice, curating, collecting and 
artist representation;

• A demonstrated history of strong 
relationship building as someone 
who actively seeks strategic 
partnerships and develops 
effective relationships;

• Past success with diverse funding 
sources including individual 
donors, foundations, government 
agencies and corporate support, 
as well as skillful development 
of earned income streams; 

• Experience and comfort 
representing the organization in a 
variety of settings and to  diverse 
audiences;

• Experience fostering a creative 
culture where individual 
contributions are celebrated 
and respected and freedom of 
expression is encouraged;

• Experience growing, diversifying 
and managing regular 
communication with a Board that 
includes experts with the skills and 
experience needed to strengthen 
the Board’s effectiveness, as 
well as ensure inclusion with 
representation from the various 
stakeholder groups.

ATTRIBUTES
• A leadership style marked by 

demonstrated skills in team 
building, collaboration, modeling 
humility, and creating a positive 
work culture that welcomes, 
supports, and engenders full 
engagement by  artists, staff Board 
and anyone that interacts with the 
organization;

• A passion for expanding 
opportunities for artists with 
disabilities grounded in a deep 
respect for their creative power 
and regard for their unique needs;

• Views all stakeholders through an 
asset/strengths-based lens and 
empowers and uplifts staff by 
entrusting more of their technical 
expertise;

• Demonstrates adaptive flexibility 
by understanding how to prioritize 
long-range goals while balancing 
urgent tasks with timely decision 
making;

• A natural connector with excellent 
listening, oral and written 
communication, and relationship-
building skills and a leader who 
can authentically build bridges 
between people from different 
communities, sectors, and 
backgrounds;

• Ability to anticipate complex 
problems and work collaboratively 
to resolve them efficiently;

• Approachable; understands the 
complexity of this work and can 
support and participate in the 
studio when needed and shows a 
personal investment in the lives of 
the artists and staff;

• Comfort networking across sectors  
(foundations, corporations, donors, 
government, grass roots community) 
and beyond the arts; 

• Exercises excellent judgment; acts 
in accordance with organizational 
and personal values;

• Flexible; comfortable leading 
in a fluid and unpredictable 
environment;

• A hard worker; a ‘doer’ with a 
willingness to work hands-on with 
a high-energy level;

• Resourceful—able to set priorities 
and respond to challenges 
creatively and in a timely fashion;

• Exercises the highest ethical 
standards. 

IDEAL CANDIDATE



BACKGROUND
Founded in 1974 in Oakland, California, Creative 
Growth is a leader in the fields of contemporary art 
and disability rights. It is grounded in the fundamental 
values of creativity, self-expression, and access for 
everyone.  From the first day of its existence in the 
East Bay home of Elias and Florence Ludins-Katz, the 
vision was clear.  Art would be a path forward for 
people with disabilities to express themselves, and a 
professional gallery would exhibit and sell their work.  
As Creative Growth Art Center approaches its 50th 
anniversary, the mission is unchanged – “to advance 
the inclusion of artists with developmental disabilities 
in contemporary art and strengthen community by 
providing a supportive studio environment and 
gallery representation.”

The growth of the organization has been impressive: 
the staff of 30 includes 17 arts facilitators; the 
annual budget is $3M, and the organization owns its 
building, which includes studio space and a gallery. 
Most significant, however, is the personal and artistic 
growth and well-being of the artists, some of whom 
show nationally and internationally, many of whom are 
renown within the local community and international 
art world, and all of whom have found extraordinary 
expression through their art.  There is a waiting list 
for artists to join the organization.

The Creative Growth Studio is home to over 140 
artists who work in a variety of media. 

Facilitated by professional artists, the studio provides 
artistic support, high-quality materials, and space for 
painting, drawing, ceramics, textiles, woodwork, fiber 
arts, printmaking, and digital media. The center is an 
open space, 12,000 square foot former auto repair 
shop that has been remodeled to function as a state-
of-the-art studio and gallery.  

The Creative Growth exhibition program exhibits and 
promotes Creative Growth artists by placing their 
works in major collections and institutions worldwide. 
It presents public exhibitions in the Oakland gallery 
and represents Creative Growth artists at national 
and international art fairs, resulting last year in art 
sales totaling over one million dollars. During COVID, 
Creative Growth also expanded an online sales 
platform that has been successful both as a means 
to share the work of the artists more widely and to 
enhance sales.  

As a non-profit gallery, all artwork sales directly 
support the artists and Creative Growth, which 
uses the proceeds to purchase materials and 
keep the program running. Artwork made at 
Creative Growth has been acquired by prominent 
collections worldwide, including MoMA, SFMOMA, 
the Smithsonian, the Studio Museum of Harlem, 
Collection de L’Art Brut, American Folk Art Museum, 
and The Museum of Everything.



Creative Growth serves a diverse group of artists, 
and its support for racial, social and disability justice 
movements continue to present opportunities to 
explore issues of intersectionality as they relate to 
disability culture, inclusion, belonging and diversity 
within the CGAC community.

Creative Growth’s mission is emboldened by the 
idea that works by artists with disabilities are 
advancing curatorially, professionally and culturally. 
As people with disabilities dismantle systems of 
ableism and gain increased agency, Creative 
Growth is poised to advance its organizational 
model to reflect that dynamism.

Covid programming and hybrid art-making 
programs have added new options for remote 
learning and increased participation by Creative 
Growth artists. Long term, these program revisions 
and expansions may provide additional ways to 
enhance artist accessibility.

Moreover, Creative Growth is experiencing a 
period of reflection and organizational evolution 
that brings with it exciting opportunities to further 
advance the inclusion of artists with disabilities 
in the contemporary art world, address the 
organization’s concerns around ableism, equity 
and justice, ensure continued high standards of 
artistic programming, and support a dedicated 
staff of artistic and administrative professionals. 
In this spirit, the board desires a people centric, 
strategic thinker, and an effective advocate who 
will position the organization for the future and 
facilitate new opportunities to extend its leadership 
and mission in the areas of contemporary art and  
disability justice. 

For more information on Creative Growth 
Signature Programs CLICK HERE.

CREATIVE GROWTH TODAY

https://secureservercdn.net/166.62.112.107/60j.a54.myftpupload.com/wp-content/uploads/2022/07/CG_ExecDir_Programs_Addendum2.0.pdf


COMPENSATION
The position is a full-time, exempt position. Creative Growth offers a competitive salary depending 
on experience.  In addition, Creative Growth offers a comprehensive benefits package that includes 
medical, dental, vision, long-term disability, generous and flexible paid time off, employee assistance 
program, and support for ongoing professional development.

APPLY
The position will remain open until filled.  First consideration will be given to applications received by 
August 26, 2022.  To apply for this outstanding opportunity, please electronically submit your resume 
and letter of interest to The Byers Group at: creativegrowth.ed@byersgroupca.com. The letter of 
interest should outline why you are interested in joining Creative Growth Arts Center and your relevant 
accomplishments. Also, please provide two examples of why you would be a strong candidate and the 
key attributes you would bring to this position.

or

Confidential inquiries are encouraged and if you have access needs and 
need assistance in the application process, please contact:

Ms. Christine Boulware 
christine@byersgroupca.com 

312-691-6098

Ms. Brett Byers 
brett@byersgroupca.com  

323-403-8279

CREATIVE GROWTH ART CENTER COMMITMENT TO EQUITY  
To support a full creative life for all, Creative Growth commits to championing policies, practices, and programs 
of cultural equity that empower a just, inclusive, and equitable community. Creative Growth commits to creating 
a safe and inclusive environment on all levels for artists, staff, board, caregivers, families, volunteers, and others in 
order to better advance the representation of artists with disabilities in the contemporary art field and in the world.      
     




