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Located on the east shore of the San Francisco Bay in Alameda 

County, bordered by the City of Berkeley to its north and the  

City of Oakland to the east and south, the City of Emeryville is  

strategically located in the center of the Bay Area urban core at  

the junction of several major freeways, one of the world’s busiest  

bridges, and the transcontinental rail lines. The City of Emeryville 

covers 1.2 square miles, has a residential population of approximately 

12,000, and a daytime population of approximately 40,000.

From its incorporation in 1896, Emeryville has evolved from an 

industrial hub to a contemporary city of arts and innovation which 

continues to evolve and grow into a modern 21st Century urban 

community with retail, office, hospitality, and biotechnology sectors. 

Emeryville offers a thriving arts community, and the Bay Street retail 

and residential project. The City is home to over 1,000 businesses, 

including nationally recognized brands Clif Bar, Peet’s Coffee, 

more than 150 life science companies including Novartis, Grifols,  

Zymergen    and computer animation pioneer Pixar.



THE ORGANIZATION
Emeryville is a charter city with a Council/Manager form of government.  

The five-person City Council is elected at large to staggered four year terms.  

Elections are held in even-numbered years, and the Mayor and Vice Mayor are  

selected by the Council Members on an annual basis. The City Council also serves as 

the Successor Agency to the Redevelopment Agency. Emeryville’s Operating Budget is 

$44.4 million, which funds 182 FTE employees. Emeryville is a full-service city with Fire 

services provided through a contract with the Alameda County Fire District. Additionally, 

the City offers the Emeryville Child Development Center and many recreation programs 

which are co-located with the Emeryville School District at the Emeryville Center for 

Community Life.

The Emeryville City Council adopts annual goals and priorities for the City 

organization. For 2021-2022 these include several major public works initiatives 

such as the construction of the South Bayfront Bridge, a $30 million pedestrian and 

bicycle bridge across the Union Pacific railroad tracks, construction of Horton Landing 

Park, and development of active transportation projects including a redesign of 

40th Street (a major transit corridor) to improve bus, bicycle and pedestrian access.  

Additionally, the next city-wide paving program is under design and will incorporate 

many pedestrian and bicycle safety improvements. The City also implemented  

its first paid parking program on city streets in fall 2020. These major initiatives 

support an overall Council goal of enhancing multi-modal connectivity throughout 

Emeryville. The City organization prides itself on having an effective staff and 

management team. The staff and City Council enjoy a mutually respectful relationship 

and work to make a positive impact on the vibrant, active and livable community  

of Emeryville.



THE CITY ATTORNEY POSITION
The City of Emeryville is seeking a pragmatic City Attorney to; serve as chief legal advisor 

to the Council, the Mayor, City Commissions, boards and all City departments; represent 

the City in legal proceedings including litigation, and perform other duties established 

by Charter or ordinance. This highly visible executive position provides leadership and 

administrative oversight to the City’s Legal Department and contributes as a member of 

the City’s senior management team on strategy and policy to ensure that the City’s mission 

and core values are incorporated into operational activities and services. The City Attorney 

supervises one assistant city attorney and oversees the work and relationships with at least 

five contract law firms. The City Attorney manages a budget of $1.8 million.



• Attends all meetings of the City Council and certain designated 
commission and board meetings as requested by City officials;

• Is responsible for the drafting of ordinances, resolutions, and preparation    
for approval of all legal documents brought before the City Council 
for its consideration;

• Performs legal research, prepares legal opinions and renders legal advice    
to the City Council and the various City department heads or staff  
members upon request or in the best interests of the City;

• Negotiates agreements with developers, contractors and other agencies; 

• Represents the City in litigation at the trial, appellate level, in state and 
federal courts; 

• Represents the City before state and federal agencies and at various  
meetings with citizens, community groups, or individuals doing business  
with the City;

• Participates in labor negotiations, investigations, and other employee- 
related matters.

In general, the City Attorney’s Office provides the legal services necessary  
to accomplish the programs of the City’s policy makers according to legal 
requirements. The City Attorney reports to and serves at the will of the  
City Council performs a wide variety of complex legal work and has the  
following duties:



THE IDEAL CANDIDATE
The City of Emeryville is seeking a hands-on, “working” City Attorney of impeccable reputation 

who will provide the Council with a full and impartial picture of the City’s standing on legal 

issues. As a member of the City’s Executive Team, the ideal candidate will be collegial and  

approachable while working closely with the City Manager and department heads to advance 

the Council’s work plan and goals. Candidates will have expertise in municipal, land use and  

redevelopment law, particularly in the areas of the Brown Act, California Political Reform Act, 

and the California Public Records Act (PRA) and subsequent State constitutional amendments; 

the California Environmental Quality Act (CEQA); code enforcement; and municipal elections.

Highly qualified candidates will possess the following attributes:

• A demonstrated track record of 
providing  credible and  sound legal 
advice regarding contractual, regulatory, 
and litigation issues;

• An aptitude for innovation and proactive 
problem-solving;

• Strong administrative skills noted 
by the ability to prioritize requests, 
responsiveness and proactively manage 
expectations;

• Keeps the Council and city staff abreast 
of changes in the law and the impact  
on the City as well as legal trends and 
upcoming policies/legislation;

• Ability to effectively and confidently 
communicate in a high-pressure political 
context, especially in circumstances  
where    the    legality   of a  planned action 
is in question;

• Energetic and adept at working in 
a fast-paced environment;

• 

• A willingness to exercise independent  
judgment and initiative, always keeping 
the best interests of Emeryville, 
its residents, and the organization 
paramount;

• An open, engaging, transparent, and  
collaborative individual who will work 
closely with the Council, City Manager,  
and department heads to proactively 
address challenges and opportunities 
city-wide and will strategically guide 
City personnel through pertinent  
legal issues;

• A strong negotiator who is not afraid 
to take calculated risks.

• Skillful with maintaining cooperative and 
effective relationships with staff, City  
and other public officials and Citizens.



EDUCATION AND EXPERIENCE
EDUCATION:
Candidates for this position must possess a juris doctorate degree from an accredited 

law school and maintain active membership in the State Bar of California.

EXPERIENCE:
Candidates must possess at least 7 years of progressively responsible experience in the 

practice of law, including extensive litigation. 

Prior practice of municipal law or experience as in-house counsel to an administrative  

or regulatory agency is highly desirable.

 COMPENSATION AND BENEFITS
The salary for this position is dependent on experience. Emeryville also offers an attractive 

benefits package that includes participation in CalPERS (California Public Employees’ 

Retirement System) with a pension formula of 2% @ 60 (for Classic PERS members) and 

2% @ 62 for new PERS members.  Employees currently contribute 7% and new PERS 

members pay 6.5% of pre-tax wages. For complete employee benefits information, 

Unrepresented Benefits Matrix.

https://www.ci.emeryville.ca.us/DocumentCenter/View/13450/Benefits-Matrix


APPLY
The position will remain open until filled. First consideration will be given 

to applications received by October 8, 2021. To apply for this exciting 

opportunity, please electronically submit your resume, letter of interest to 

The Byers Group at: city.attorney@byersgroupca.com.  The letter of interest 

should outline why you are interested in joining the City of Emeryville and 

your relevant accomplishments and experiences that make you the ideal 

candidate. Please provide two examples of why you would be a strong 

candidate and the key attributes you would bring to this position.

Confidential inquiries are encouraged and can be directed to:  

 
 
  

The City of Emeryville is an equal opportunity employer, values workforce  
diversity and seeks to create an environment and culture that embraces  
employee differences. All qualified applicants are considered.

Ms. Brett Byers 
(323) 403-8279 
brett@byersgroupca.com


