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Welcome to Winter

Hoping this newsletter finds our friends and colleagues enjoying
the abundant blessings that come with a fresh start in a new
year. Hopefully, most of you found time for a quick nap over
your very well-deserved winter break.

Our Association's monthly $FFUH G LW i9pté&vikled to schools
and partners to support building the best possible educational
program for the students, families and staff you serve. In this edition you will find information
about meeting MNSAA's expectations for your 2021 Annual Progress Report, the necessity of
maintaining personnel files and compensation, mid-cycle preschool accreditation, and
planning for stability through marketing and enroliment strategies. We will take a look at what is
happening at MNSAA and check out who is up for onsite visits coming soon.
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Meeting Learners Needs
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Annually, the MNSAA Board of Directors guides our schools in focusing on essential accreditation
standards as they seek additional information in the Annual Progress Report. This year's focus is
2.05 Meeting the Diverse Needs of Learners coupled with 2.06 Services to Support Learners.
During this exceptionally unconventional year in which the pandemic has impacted how our
learners needs are being met and supported, we have no doubt that you have much to share
about your school community's experience with engaging and motivating leaders to develop
his/her social-emotional and academic abilities and talents. Further, it is our hope that you have
provided developmentally appropriate supports to ensure every student is succeeding.

Read more...

Want to get a head start? Check out resources here.

Personnel & Employee Records

MNSAA 5.12 requires that schools maintain
accurate and confidential personnel records
and credentials as required by law and as
necessary for its effective operations. The
personnel record is generally maintained in
locked cabinets or electronically. MNSAA
requires that files contain: criminal
background checks; written evaluations and
performance appraisals; job descriptions; W4;
I-9 immigration forms. Read more...

Personnel

By law, employees have the right to inspect
their personnel files upon request.

https://app.constantcontact.com/pages/campaigns/email-details/details/activity/f112118d-5f2c-4ee7-bd93-2977f237bfdf 1/3


https://www.mnsaa.org/wp-content/uploads/2021/01/2021-APR-Instructional-Strategies.pdf
https://www.mnsaa.org/member-schools/member-school-documents/
https://www.mnsaa.org/wp-content/uploads/2021/01/Personnel-Files.pdf
https://www.revisor.mn.gov/statutes/cite/181.961
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Compensation

While it has been misunderstood that MNSAA
requires a step and lane salary schedule for
discerning teacher salary, that is only way
pathway to meet our related standard. 6.08
states: "The school has a written process for
determining employee compensation that is
regularly reviewed and communicated.
Onsite team expect to find the process
defined in policy documents with evidence it
has been communicated to staff.
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Your school may want to take advantage of the
opportunity for schools to add preschool accreditation to
their existing accredited program before their scheduled

Here's what needs to be
done:
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expiration date. Interested schools need to have preschools
operated as a part of their existing academic program and
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not provided by an outside or for-profit source. Preschools

must be licensed by the Minnesota Department of Human

Services (DHS) to apply.

After receiving the preschool focused self-study, along with

a cover letter advising of the school's intent to apply for <z,

mid-cycle preschool accreditation and payment of the
application fee, the MNSAA Director will work with the
school and onsite team to discern an agreeable day and

time for the focused visit.
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Marketing & Enroliment

Communication with your broader
community helps build relationships that
support your school's mission. MNSAA
anticipates that schools establish marketing
initiatives to recruit and retain students as they
foster relationships. Read more...

2021 Onsite Visits Coming Soon!

The following schools are bringing their rigorous two-year self-study analysis to a conclusion
through the formation of a strategic plan for improvement. These schools are now preparing to

host an onsite visit in upcoming weeks.

Annunciation School, Minneapolis
Cathedral School, Crookston

Holy Redeemer School, Marshall
Holy Trinity School, Pierz

Our Lady of Peace School, Minneapolis
St. Jerome School, Maplewood

St. Joseph School, Waconia
St. Mary School, Madelia
St. Odilia School, Shoreview

Good Shepherd Lutheran School, Burnsville

St. John the Baptist School, New Brighton

Maternity of Mary/St. Andrew School, Saint Paul
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mailto:smueller@mnsaa.org
https://www.mnsaa.org/member-schools/member-school-documents/
https://secureservercdn.net/166.62.111.84/npn.36f.myftpupload.com/wp-content/uploads/2020/03/Required-Evidence-of-Compliance-Checklist_2020_Added-Preschool_update.pdf
https://www.mnsaa.org/wp-content/uploads/2021/01/Marketing-Enrollment.pdf
https://www.annunciationmsp.org/school
https://www.mycathedral.school/
https://www.gsburnsville.com/
http://www.holyredeemerschools.com/about-us.html
http://www.holytrinitypierz.org/
https://mmsaschool.org/
https://school.olpmn.org/
https://www.stjeromeschool.org/
https://stjohnnyb.org/
https://school.stjosephwaconia.org/
https://www.maryjamesschool.org/
https://www.stodilia.org/OdiliaSchool
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Friday, November 5, 2021

SAVE the DATE!
MNSAA Annual Conference

Recently the MNSAA Board of Directors announced plans to resume our Annual Conference
again in 2021. We are looking forward to coming safely fogether again to resume the
opportunity interface for professional development, networking with educational resource
providers, and networking with our colleagues. We intend to have another strong keynote, a
wide variety of speakers and relevant topics, and the opportunity to share resources and
experiences with virtual and syncronous learning. We will have a strong strand for teachers and
again look closely at best practices in academic and social-emotional learning.

Watch for information about our 2021 Conference soon!
Your support is always appreciated!
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http://www.constantcontact.com/legal/service-provider?cc=about-service-provider
mailto:smueller@mnsaa.org
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