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Building for the 
Future: New 
Facilities at            
Ramapo
“The campers who use the sensory 
room love it, and it’s another tool in 
our arsenal to meet their needs.”

—Brad Bloomfield, Bunk Life 
Head Counselor

RAMAPO MADE MAJOR NEW IMPROVEMENTS TO OUR RHINEBECK CAMPUS THIS YEAR, including the renovation of 
two buildings to create dedicated therapeutic learning spaces, along with the addition of a 
sensory room. 
     The renovated Goldstein Reading and Technology Center (GRTC) capitalizes on the grow-
ing body of evidence illustrating that technology can be a fun way to help children develop 
important skills. Equipped with iPads, laptop computers and an “active gaming” center, the 
new facility has become a favorite spot for many campers. The GRTC lets children move and 
interact through video games like Just Dance, or choose from a range of computer games that 
require creativity, problem-solving and decision-making. The GRTC also serves as a space for 
research on skill development in children with social, emotional, and learning challenges. This 
past summer,  Ramapo partnered with an educational software developer to field-test a mobile 
app aimed at improving brain function and motor skills in children and young adults with 
autism.
     Located just next door to the GRTC is the new Goldberg Art Center. In this large open space 
with vaulted ceilings and skylights, campers complete a wide variety of creative projects, includ-
ing printmaking and kite-building. Staffed by a team of art therapists and educators, the Art 
Center helps campers build social and fine motor skills as they discover new outlets for express-
ing their thoughts and feelings.
     Summer 2015 also saw the creation of a new sensory room that serves as a retreat space for 
campers who have challenges managing frustration and anger. In the room, campers can use 
sensory toys like stress balls, a low balance beam, a slide and a swing, all under the close su-
pervision of a counselor. For children who need additional support in managing their emotions, 
the sensory room provides a safe space where they can calm down and practice coping skills. 
Head Counselor Brad Bloomfield noted, “the campers who use this room love it, and it’s an-

other tool in our arsenal to meet their 
needs.”
     With the addition of these state-
of-the-art facilities, Ramapo is able 
to offer an even greater range of ac-
tivities and supports for the hundreds 
of children and young adults who 
come to our campus each year.

A CORE BELIEF OF THE RAMAPO APPROACH is 
that healthy relationships are critical 
at every stage of a young person’s 
development. In line with this think-
ing, a substantial body of research 
suggests that relationships play a 
critical role at the earliest stages of a 
child’s life, significantly contributing 
to a host of developmental outcomes. 

For this reason, for the past three 
years Ramapo has been expanding 
our work and deepening our commit-
ment to support educators working 
with children at the earliest stages of 
their development.  
     At Mabel Barrett Day Care Center 
in Manhattan, which serves children 
ages two to five years old, Ramapo 
has been providing training work-
shops and individualized coaching 
for teachers since the fall of 2014. 
Workshops have (continued on page 2)

A counselor and camper in the new Goldberg Art Center.

  “Before we partnered with 
Ramapo, much of the instruc-
tional day was focused on 
behavioral concerns. Now, 
my teachers have more time 
to focus on learning activities 
and structured play.” 

Ramapo Expands to 
Support Early Childhood 
Educators

A camper in the renovated Goldstein 
Reading and Technology Center 
(GRTC).



Counselor Spotlight: Dacie Boyce
Dacie Boyce is a Teach for America corps member from Boston, MA, working as a Special Education Li-
aison at Browne Middle School in Chelsea, MA. This past summer, she participated in the Teach for 
America-Ramapo Fellowship program, which brings TFA corps members and alumni to our Rhinebeck 
campus to gain training and hands-on experience with our summer campers. At Ramapo, TFA Fellows 
gain a toolbox of skills and strategies which they can take back to their schools to support all children, in-
cluding those with special needs.

How did you end up joining Teach for America and working 
in Special Education? I’ve always had an interest in Urban 
Education and was intrigued by the disparities that I had seen 
in my own education. I went to elementary and middle school 
in inner-city Boston, and then to a private high school in the 
Massachusetts suburbs. When TFA recruited at my college, I 
was drawn by the idea of becoming a teacher through a program 
that offered so much support to their corps members. I applied 
and was fortunate to get a placement in my hometown and in 
the area that I wanted: Special Education.
Why did you choose to do the TFA-Ramapo Fellowship 
program? My younger brother attended Camp Ramapo. As 
his older sister, I was very nervous about the idea of my little 
brother attending camp for three weeks. I wondered if he would 
be cared for, would he make friends? After he finished at Ra-

mapo, my mother called me and told me that I had to work there. She said that the staff was 
amazing and that she believed that I would have a memorable experience. 
     Another factor was my experience in my first year of teaching. I saw my students make 
tremendous gains, but also saw them hit their personal frustrations. During the summer, I 
wanted to work with children, and I wanted to see children having fun. I had seen students 
struggle academically throughout the year and now I wanted to see children with smiles on 
their faces, having a great time. At Ramapo, I got my wish.
What skills or lessons from Ramapo will you apply in your classroom this fall? One thing 
I was fascinated by was the practice of going over expectations before every activity, whether 
it be going into the Art Center, going to dinner or getting ready for bed. I was very impressed 
by how quick and effective it was. I want to implement that practice in my school as students 
transition between classes.
Who do you think would benefit most from working at Ramapo? Any person interested 
in Special Education or in working with children outside of a classroom setting should spend 
a summer at Ramapo. Special Education is multi-faceted and although someone may only 
work with one specific population within the field, children are still very different from one 
another. It’s important to become familiar with a wide range of needs and abilities. Camp 
Ramapo has that diversity in the population it serves and is the perfect place to go for this 
experience. 
What is your advice for someone looking to become a teacher, especially a teacher work-
ing with high-needs populations? My advice is to always be open to learning. We all come 
into the classroom with our own strengths, but I still believe that as new teachers, we should 
listen to the advice and suggestions of others. 

been led by trainer Alika Hope, who 
presents teachers with a variety of 
strategies, such as greeting each 
child individually and using non-ver-
bal cues to com-
municate informa-
tion. Alika also 
focuses on helping 
staff to strengthen 
relationships with 
parents, so that 
they can work as 
a team to help 
children develop 
essential life 
skills. 
     “Ideally, I hoped to improve my 
teachers’ behavior management 
skills, and Ramapo has gone above 
and beyond that expectation,” said 
Lorin Jones, Director of Mabel Barrett. 
“Alika has given us numerous re-
sources to restructure our classrooms 
and challenged us to improve on our 
daily teaching strategies.” With these 
types of practical tools, Ramapo sup-
ports teachers as they work to create 
positive environments that foster 
socialization, resilience and a desire 
to learn. 
     “It is extremely important for 
early childhood educators to have 
professional development support 
around behavior and classroom 
management,” said Lorin. “Before we 
partnered with Ramapo, much of the 
instructional day was focused on be-
havioral concerns. Now, my teachers 
have more time to focus on learning 
activities and structured play.” 

Currently, Ramapo is working with 
over 20 early childhood education 
sites around New York City, building 
the capacity of educators to reduce 
behavior incidents and support suc-
cess for all young children. This past 
June, Ramapo for Children was an 
invited participant in the Early Child-
hood Education working group at the 
Clinton Global Initiative’s national 
meeting to discuss a model for elimi-
nating suspensions at the Pre-K level 
in US cities nationwide.

Early Childhood Educators
(continued from page 1)

2   |   T H E  R A M A P O  T I M E S   |   S U M M E R  2 0 1 5

Ramapo for Children
Post Office Box 266 
Rhinebeck, NY 12572 
845.876.8403

49 W. 38th Street, 5th Floor 
New York, NY 10018 
212.754.7003

www.ramapoforchildren.org

Director of External Affairs 
Chris Olver
colver@ramapoforchildren.org — 646.588.2310

Director of Annual Giving 
Jennie Stokum 
jstokum@ramapoforchildren.org — 845.876.8409

Newsletter Editor 
Charlotte Hsu 
chsu@ramapoforchildren.org — 646.588.2310

Dacie (far left) with a Ramapo 
camper and two 
representatives from Teach 
for America.



Staff Assistants 
as Summer 
Camp Leaders
EACH SUMMER, NEARLY TWO 

HUNDRED YOUNG ADULTS COME 

TO CAMP RAMAPO to work in 
support of children with 
special needs. While the 
casual observer wouldn’t 
notice, among this cohort 
of emerging educators are 
participants in the Staff 
Assistant Experi-
ence, Ramapo’s 
transition-to-inde-

pendence program for young adults who themselves are 
learning to overcome challenges. During the 9 weeks of 
camp, Staff Assistants work alongside Ramapo counsel-
ors and instructors, supervising campers and helping 
to lead activities such as athletics, outdoor adventure, 
gardening or swimming. In the process, they build confi-
dence and learn new skills to help them become indepen-
dent young adults.
     Many participants in the Staff Assistant Experience 
have experienced firsthand the value of a little extra support 
to overcome the challenges they face. Through their work at 
Camp Ramapo, they can practice the communication and job 
skills they have built for themselves. They also gain experience 
navigating a dynamic work environment, helping them learn 
essential lessons about leadership and perseverance.

     “I’ve become more patient, which has been a struggle for me 
in the past,” said Corey, a Staff Assistant. “What I enjoy most 
about working in the camp is when campers really put them-
selves into the activities. When they make that effort, I feel like 
I’ve been able to achieve something.”
     Staff Assistants show campers that it is possible for them 
to overcome their own challenges and be successful. They 
can offer a different perspective from that of many counselors 
and give advice and encouragement based on their own life 
experiences. “I think the kids benefit from us working with 
them because some of us are going through the same things 
they are. I can see myself in them, which helps me relate to and 
empathize with them,” said Corey.
     As role models for campers, Staff Assistants experience what 
it means to serve others and make a difference in their lives. 
Ramapo is proud of what these young adults bring to the camp 
as they continue in their own journeys towards independence.
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Jenna, a Staff Assistant, reads to a 
group of campers.

Called to Serve: Young Adults 
Make a Difference Through 
RamaYear
FOR 93 SUMMERS, RAMAPO HAS CHALLENGED THOUSANDS OF CAMPERS AND COUNSEL-

ORS alike to push their limits and discover what they are truly capable 
of. Through our RamaYear program, this challenge is extended to re-
cent college graduates, who devote a year or two of their early careers to 
an immersive year-round service experience on our Rhinebeck cam-
pus. At Ramapo, these young adults spend their days working with 
groups of youth and educators on outdoor adventure-based retreats 
that build teamwork and communication skills. They design activi-

ties to meet each retreat 
group’s needs and goals, 
and lead teambuilding 
games and leadership 
development exercises. 
Additionally, RamaYear 
staff live with and serve 
as mentors to our Staff 
Assistants: young adults 
with disabilities who 
aspire to independent 
living.
     At the outset, new 

RamaYear staff members receive intensive training in Ramapo’s ap-
proach and philosophy, acquiring a toolbox of skills and strategies to 
create environments that foster success. Through their experiences 
leading retreat groups and mentoring Staff Assistants, they strive to 
embody these practices and role model them effectively each day. 
“You have to make personal sacrifices and step far outside of your 
comfort zone,” said Patrick, a second-year RamaYear member. “You 
also have to think outside of yourself.  In college, you tend to focus 
on your own wants and needs. It’s been good for me to get the sense 
that there are things bigger than myself, and that I can help people by 
putting aside my own issues and focusing on theirs.” 
     While sometimes difficult, RamaYear staff also say their work 
comes with many rewards. “I’ve grown so much since being here. I’ve 
been pushed to lead others and make decisions, and am more confi-
dent as a result,” said Lainey, a first-year RamaYear member.  “I love 
taking groups on hikes to see wildlife and to get away from the sounds 
of cars and people. A lot of our youth participants have never been out 
of the city before, and it’s amazing to share that experience with them.”
     For those who join, RamaYear is often a stage between college and 
future careers that provides time to clarify their own professional and 
personal goals. Once they finish at Ramapo, many staff move on to 
jobs or further study in related fields like adventure education and 
social work.  Jake, a RamaYear member from Iowa, said, “At the time, 
I wasn’t sure exactly what I wanted to do with the rest of my life. I 
thought Ramapo would be a good place to come and try to figure 
that out.”

For information about RamaYear and how to apply, visit 
www.RamapoforChildren.org/RamaYear

“What I enjoy most about working in the 
camp is when campers really put 

 themselves into the activities. When they 
make that effort, I feel like I’ve been able 

 to achieve something.”
—Corey, Staff Assistant 

A RamaYear staff member works with Staff 
Assistants in the corral.
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JOIN US! 
LET’S GIVE MORE CHILDREN AN 

AMAZING SUMMER AT RAMAPO. 

Did you know that over 50% of our camp-
ers receive scholarship assistance to 
attend Camp Ramapo? Providing scholar-
ships to our most disadvantaged campers 
is at the core of Ramapo’s mission, and is 
made possible thanks to the generosity of 
people like you.

At this time we appeal to you for your 
help. A gift to Ramapo will give ALL of our 
campers a place to achieve success. You 
can make your gift online at 
www.ramapoforchildren.org/support-us.


