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Steamboat Montessori & North Routt 
Community Charter School– School Nurse 

 
JOB DESCRIPTION 
 
TITLE: School Nurse 
DEPARTMENT AFFILIATION: Health Services 
EVALUATORS: Head of School Steamboat Montessori, Principal at NRCCS 
RESPONSIBLE TO:  Montessori Head of School and the North Routt Community Charter 
School Principal.  
 
WORK YEAR: Approximately 175 days/year 
 

Steamboat Montessori (SM) and the North Routt Community Charter School (NRCCS) 
are two small charter schools located in Routt County. The schools (one PK-8 and one 
PK-6) are located 21 miles away from each other, but share a similar educational 
philosophy and school culture as schools of choice in our rural- resort community. 

Steamboat Montessori and North Routt Charter School are both  public charter schools 
serving PreK-8th grade students and their families.  All employees work together to 
achieve our schools’ mission and vision. We seek professionals who work 
collaboratively with colleagues, are empathetic in their relationships with students and 
families, and willing to work to ensure success for all students.   

This position will be shared ½ time with North Routt Community Charter School in 
Clark, 17 miles north of Steamboat Springs.  

This position is scheduled to begin as soon as possible and will report to the Steamboat 
Montessori Head of School and the North Routt Community Charter School Head of 
School. 
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SUMMARY: Serve as the primary health consultant and provide direct care necessary 
to support student health needs in the school setting, within the parameters of the 
Colorado Registered Nurse (RN) licensure from DORA as well as a Colorado Department 
of Education Special Services Provider (SSP) certificate.   
 
Identify health needs of students through appraisal, health histories, screening 
programs and observations, conferences with parents,health providers and school 
staff. Must be able to provide care to students, including medically fragile students 
independently; follow doctor’s orders and health care plans; collaborate with other 
school RNs, school staff, physicians, and parents to provide high quality care for 
students with health and medical needs. 
 
The RN will be able to provide direct care to students which may include, but not be 
limited to gastric tube feedings and other complex medical care. The RN may be asked 
to do other duties as assigned 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES: To perform this job successfully, an 
individual must be able to perform each essential duty satisfactorily. The requirements 
listed below are representative of the knowledge, skill and/or ability required. 
Reasonable accommodations may be made to enable individuals with disabilities to 
perform the essential functions. 
 
PRIMARY RESPONSIBILITIES: 
● Travel between Clark, CO (NRCCS) and Steamboat Springs (Steamboat Montessori) 
allowing part time at each location.  Work with the supervisor to establish a schedule. 
Must have reliable transportation for travel between locations.  
● Provide training, delegation according to the Nurse Practice Act, and supervision of 
staff in providing healthcare including, but not limited to standard precautions, 
infectious disease guidelines, medication administration, diabetes care, Covid school 
management and seizure disorders. 
● Provide direct patient care including monitoring student health, administering 
medications, and providing medically necessary procedures. 
● Provide medical expertise in schools; collaborate with healthcare providers, parents 
and school personnel to identify, develop and implement applicable plans that mitigate 
health-related obstacles to learning. 
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● Review student health questionnaires and updates; ensure student health records 
are in compliance with federal, state and school guidelines including but not limited to 
vaccination and exemption status and parent notifications by applicable deadlines:  
coordinate vision and hearing screenings. Responsible for ensuring state reports are 
timely and accurate. 
● Maintain required licensure/certifications; attend all required meetings, training 
options, and professional development as directed by the supervisor. Keep abreast of 
best practices and develop and maintain the necessary skills. 
● Assists in the development and enforcement of policy to provide a safe school 
environment and participates as a member of the Emergency Response Team. 
● Assists Principals with hiring of health technicians paraprofessionals as appropriate. 
● Administer emergency first aid, CPR and AED to students and staff in accordance with 
established protocols. 
● General management of health budget and distribution of supplies. 
● Provides training on an as-needed basis for staff 
● Provides training, as requested, for students’ well being and nutritional needs. 
● Conduct health assessments and participation in Individualized Education Plan 

development and 504 plans. 
● Assists teachers and parents with information regarding specific health problems. 
● Provides guidance to administration on health-related policy and regulations. 
● Ensures the accuracy, co mpleteness, confidentiality and security of all student health 
information according to FERPA. 
● Ensure grant deliverables are complete and reports submitted timely. 
● Perform other job related duties as assigned. 
 
QUALIFICATIONS: 
● Bachelor of Science in Nursing, current Colorado RN Nurse License and able to secure 
Colorado or the ability to obtain (BSN required within 3 years of hiring). And 
Department of Education Special Service License for School Nurse. 
● Experience in nursing or school nursing is preferred. 
● Effective communication and interpersonal skills with students, parents, and staff. 
● Excellent administrative, organizational and clerical skills 
● Excellent computer skills including proficiency in Microsoft and Google. 
● High attention to accuracy and detail. 
● Ability to maintain confidentiality. 
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ESSENTIAL JOB FUNCTIONS: 
● Language Skills: Ability to read, analyze, and interpret general professional 
journals, technical procedures and governmental regulations. Ability to write reports, 
business correspondence, and procedural manuals. Ability to effectively present 
information and respond professionally to questions from groups of administrators, 
community members and staff. 
● Technology Skills: Proficient use of technology which includes: basic operations 
and concepts, word processing, spreadsheets, internet usage, critical evaluation of 
information, data analysis, email, integration of technology. 
● Other Skills And Abilities: Ability to apply knowledge of current research and 
theory to instructional programs. 
● Ability to plan and implement lessons based on school objectives and the needs 
and abilities of students to whom assigned. Ability to establish and maintain effective 
working relationships with staff and community. 
● Ability to communicate clearly and concisely both in oral and written form. 
Ability to copy, coordinate, instruct, evaluate and negotiate. Ability to perform duties 
with awareness of all requirements and Board of Education policies. Ability to 
maintain confidentiality. 
● Ability to drive to, between, and from home to schools. 
● Physical Demands: While performing the duties of this job, the employee is 
frequently required to sit, stand, walk, talk, hear/listen, or drive. The employee is 
occasionally required to run, stoop and kneel. The employee must occasionally lift 
and/or move up to 50 pounds. The employee must occasionally push items of 100 lbs. 
such as pushing children in a wheelchair. While performing the duties of the job, the 
employee may occasionally visit a child’s home. Specific vision abilities required by this 
job include close vision, distance vision, and depth perception. 
● Work Environment: The work environment characteristics described here are 
representative of those an employee encounters while performing the essential 
functions of this job. Reasonable accommodations may be made to enable individuals 
with disabilities to perform the essential functions. The noise level in this environment 
is usually loud and is a standard acceptable level for this environment. 
● This information contained in this job description is for compliance with the 
American with Disabilities Act (A.D.A.) and is not an exhaustive list of the duties 
performed for this position. 
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This position is funded through June 2023 through the Colorado Department of 
Education School Nurse Workforce Grant.  Every effort will be made to continue the 
position after the terms of the grant. 

Please submit a cover letter, resume, and a list of references to Emily Barnhart, Head of 
School at ebarnhart@steamboatmontessori.org  or call 970-879-6653 for more 
information.  We will accept applications until the position is filled.  

  

Steamboat Montessori and North Routt Community Charter School actively seek to 
build a diverse and experienced team of educators.  We do not discriminate on the 
basis of race, color, gender, handicap, age, religion, sexual orientation, or national or 
ethnic origin.  We are an equal opportunity employer. 

 


