
REQUEST FOR APPLICATIONS

Implementation Leader

Overview
Join our team! CA Bridge is building a team of dynamic leaders to radically change the standard
of care in California for people who use drugs. We are looking for Implementation Leaders to
support practice change in hospitals and health systems in California centered on the innovative
CA Bridge model of low barrier initiation of medication treatment for opioid use disorder in
acute care.

About CA Bridge
Emergency departments (EDs) are on the front lines of the opioid epidemic, which has
accelerated during the pandemic with over 100,000 fatal overdoses occurring over 12 months
for the first time in American history. Every one of these deaths is preventable. Research has
shown that treatment with buprenorphine and methadone saves lives and that EDs are critical
access points for this life saving treatment. Despite this evidence and the record number of
preventable deaths, MAT is not yet standard of care for people with opioid use disorder in
hospitals. CA Bridge is embarking on an unprecedented campaign to rapidly change the
standard of care in California.

The CA Bridge program is building the capacity of hospitals and emergency rooms to serve as
primary access points for the treatment of substance use disorders (SUDs) with medications
(methadone or buprenorphine for opioid use disorder) and navigation to behavioral health
services. Our goal is to make treatment available, without judgment or access barriers, to
anyone who needs it, while reducing stigma and promoting recovery. Our model includes rapid
starts of buprenorphine for addiction treatment (MAT), building a stigma-free culture within
hospitals, and utilizing trained navigators to connect patients to community resources. We are
part of a broader effort across California to increase access to MAT for opioid use disorder
(OUD) to reverse the opioid epidemic that has devastated hundreds of thousands of lives.

Since our inception in 2018, we have led the nation in scaling ED MAT programs and are
currently in 188 hospitals. In May 2022, we launched the Bridge Navigator Program, a $40
million state program that will fund 300 hospitals to launch or continue ED MAT programs. Our
Implementation Leader team is critical to the success of this effort.

CA Bridge emphasizes low barrier access to medications for treatment of opioid use disorder.
employs a harm reduction-centered model, and our work centers people who use drugs as the
experts in their own health and lives. We recognize structural racism as a public health
emergency that intersects with the overdose epidemic. We are committed to making treatment
universally accessible and advocate for reduced criminalization of people who use drugs.

Role
Implementation Leaders will drive change in California hospitals. CA Bridge Implementation
Leaders will support all aspects of change within hospitals needed to implement the CA Bridge
model in the emergency department through outreach, coaching, presentations, charismatic
nagging or whatever is needed to facilitate change and save lives. This is an excellent

https://www.cdc.gov/nchs/pressroom/nchs_press_releases/2021/20211117.htm
https://cabridge.org/impact/
https://cabridge.org/solution/our-work/ca-bridge-navigator-program/
https://cabridge.org/resource/advancing-equity-and-reducing-harm-to-communities-of-color-from-drug-use/
https://cabridge.org/resource/advancing-equity-and-reducing-harm-to-communities-of-color-from-drug-use/
https://cabridge.org/resource/decriminalization-of-personal-use-and-possession-of-small-quantities-of-drugs/


opportunity for a motivated healthcare professional to join an ambitious and dynamic team that
is changing the standard of care in medicine.

Applicants will be evaluated based on experience and knowledge about MAT and caring for
people who use drugs, understanding of CA Bridge model, commitment to equity and
professionalism of application.

Duties

1. Onboard hospitals in the Bridge Navigator Program that are new to CA Bridge by holding
a project kick-off meeting, visiting the site and providing training or presentations as
needed, and checking in at two-months, four-months and six-months. We estimate that
each Implementation Leader will support a six-month onboarding process with 12
hospitals over an 18 month period. This process will include:

● Increasing the number of ED X-waivered prescribers at each site to facilitate the
administration and prescribing of buprenorphine for patients with OUD.

● Coaching ED prescribers on the CA Bridge quick start guide and answering clinical
questions on medication dosing and treatment of people with OUD and treating
special populations, including pregnant patients, youth, justice-involved,
unhoused and tribal communities.

● Developing and sharing expertise in treatment of all SUDs (alcohol use and
stimulant use disorders) and addressing co-occurring mental illness.

● Coaching ED staff on harm reduction, naloxone distribution, and addressing
stigma.

● Facilitating integration of the Navigator into the daily work of the ED and the
Navigator’s development and maintenance of a local outpatient referral network.

● Helping build support at the hospital administration level for the site’s CA Bridge
program and the work of the Navigator.

● Supporting data collection and reporting at the site level.
2. Provide technical assistance to hospitals designated for performance improvement via

clinical education, site visits and stakeholder engagement strategies. We estimate that
each Implementation Leader will be assigned two to three hospitals at a time on a rolling
basis.

3. Act as a CA Bridge liaison to a larger group of individual hospitals by maintaining an
email distribution list of clinical champions and sending information upon request
(roughly once monthly).

4. Contribute to overall CA Bridge training and education program by:
● Serving as a trainer/presenter at one large in-person CA Bridge training per year.
● Responding to occasional requests for assistance from clinical site leaders,

Navigators and CA Bridge staff, including contributions to materials review.
● Advancing equity in treatment of patients who use drugs and within the CA

Bridge program by participating in training, self-reflection, and skills
development for anti-racism, equity, and inclusion.

● Attending a one-day in-person kickoff meeting (tentative date October 14, 2022)
and participate in a weekly team call and a bi-weekly individual check-in.



Contract and Compensation

● The contract for this position is anticipated to be fixed price and deliverables-based.
Upon successful completion of deliverables, Implementation Leaders will be
compensated in quarterly payments of $15,500 based on an estimated time
commitment of 8 hours per week. Contract terms are subject to change pending CA
Bridge’s confirmation of funding from the state of California.

● We recommend holding four hours during a regularly scheduled time block between
8am to 5pm, Monday to Friday. The remaining 4 hours can be worked flexibly based on
the leader’s schedule and technical assistance requests. The weekly team meeting and
biweekly check-in are included in these hours.

Qualifications

● X-waivered prescriber in California (MD, DO, PA, NP) or Pharmacist. Strong MAT or
ED/hospital experience preferred.

● Strong commitment to improving the health and well-being of people who use drugs.
● Understanding of resources, opportunities, and challenges related to MAT in acute care

settings.
● Experience providing education about MAT and/or supporting MAT implementation in

the hospital setting preferred.
● Ability to advocate for CA Bridge low barrier model, including treatment protocols.
● Strong presentation skills in-person and virtually.
● Attention to detail, excellent follow-through, and careful adherence to policies and

procedures.
● Proficiency in Google Suite including use of spreadsheets to capture progress notes;

familiarity with Slack and Zoom preferred.
● Ability to communicate and establish effective working relationships with diverse

groups, including outreach to new stakeholders.
● Ability to exercise initiative, be resourceful, and solve problems independently.
● Ability to travel throughout California as needed for site visits and training,

approximately 6-8 times per year.

CA Bridge is committed to advancing social and racial justice through our work with health care
systems. We recognize the value of having a team that brings a wide range of perspectives to
this work based on language, ethnicity, race, gender, socio-economic background, political
beliefs, sexual orientation and disability. We believe that the lived experiences of our team and
their unique ideas inspire innovative solutions. People who are under-represented in medicine,
including people of color, LGBTQIA+, and people with disabilities and lived experience with
substance use are strongly encouraged to apply.

Apply Here to be Considered

https://forms.zohopublic.com/aria4/form/ImplementationLeaderApplication/formperma/I4CTd55BPrgwxCzoAb6QsYa66pQnrskV3lm-aZhI5Qc

