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To Our Amazing FFA Family - Thank You

How the New Tax Law Will Affect You

     Thank you for your loyalty through a
truly transformative period at First Fi-
nancial Associates.  First, through our
transition to J.W. Cole, and then our
move down the hall, we appreciated
your patience and faith.  We have al-
ways bragged about our clients – but
this was above and beyond anything we
ever expected!
   We have fully transitioned to J.W.
Cole and are very happy about the
move.  The people of J.W. Cole are great
– they are enthusiastic, helpful, and
provide service with a personal touch.
We are no longer a “number” and there-
fore it is easier to provide the level of
service that you expect and deserve.
     Many of you have already visited us

at our new location, but if you haven’t,
we’re right down the hall from our old
office.  We were fortunate to find office
space that met our needs on the same
floor and in the same building, so no
need to learn a new address!  Now our
entrance and visitor parking are on the
opposite side of the building, and then
our office is the first door in the hallway
on the right.
    Thank you again for all your support
over the years.  We are truly grateful
and do not take it for granted.  We know
change can create uncertainty, but after
these changes we are now better posi-
tioned to serve you for the decades to
come!

Announcements
  We hope you’ve had a chance to
visit our new office space!  We’re
in the same building on the same
floor – just use the main door on
the opposite side of the building
(by the courtyard) and turn right
down the first hall.
  Many of you have already met
her, or at least spoken to her on
the phone, but we want to formally
announce Lauren Krauchick as
our receptionist / office assis-
tant.  We’re so glad Lauren made
a seamless transition at the front
desk and she’s already become a
valuable asset to our family.
    Don’t forget to visit our website
at firstfinancialassociatesllc.com!
You will find instructions on how to
access your accounts online, set
up paperless for each product
company, and answers to fre-
quently asked questions.
   If you want to see all your ac-
count values in one place, don’t
forget to reach out to Justin to set
up your free eMoney account.
    Please visit our Facebook page
(First Financial Associates LLC)
and come back often to find an-
nouncements and links to interest-
ing financial articles!

FAFSA / CSS Profile
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    Like many of you, we are still sifting
through the news and analysis of the
recently passed Tax Cuts and Jobs Act
signed by President Trump in Decem-
ber.  Since some of the provisions will
require rule-making by the IRS, and
because the bill was passed very quick-
ly, tax experts are still parsing details
and language in the law – but many of
the headline features that impact indi-
vidual taxpayers are worth examining.
We’ve pulled some information from a
few difference sources (you can find
them at the end of this article) that we
hope you will find helpful.
    While the number of tax brackets have
remained the same at seven, most
brackets saw a decrease in their rate.
Also changed were the income thresh-
olds for each bracket, which can affect
the actual effective tax rate that you pay
– remember, the tax rates associated
with these brackets are marginal, not
the tax rate you pay on all your income.
For example, if you are married, and
your taxable income was $80,000 after
all your deductions, you do not pay 22%

of your income in taxes.  Instead, you
are taxed at 10% for the first $19,050 of
income, 12% of any income from
$19,501 to $77,400, and then finally
22% of income higher than $77,400.
So, using our example of a married filer
with $80,000 in taxable income, your
effective, blended tax rate is actually
11.8% (before any possible tax credits
that might further decrease taxes
owed).  This is a decrease from the
14.8% effective tax rate that the same
taxpayer would owe in 2017 under prior
tax law.
    Under the new law, the standard
deduction roughly doubled.  For single
taxpayers the standard deduction in-
creases from $6,350 to $12,000, and for
married and joint filers the standard
deduction increased from $12,700 to
$24,000.  It is estimated that 94% of
taxpayers will now take the standard
deduction at its new level, rather than
itemize their deductions.
     For taxpayers who are still thinking
about itemizing, the new law eliminates
various itemized deductions including

(See Tax Changes on page 10)
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Planning Ahead for College Financial Aid

What is the FAFSA and How Does
it Work?
    For parents of children nearing col-
lege-age, the financial aid process
prompts strong feelings of dread and
confusion.  Deadlines, rules, and the
fact that thousands of dollars are at
stake create intense anxiety.  At the
heart of these feelings is the Free Appli-
cation For Federal Student Aid, other-
wise known as the FAFSA.
    The FAFSA is the form that the federal
government uses to determine a stu-
dent's eligibility for federal assistance
(in the form of loans or grants) and is
often used as the basis for financial aid
offers from colleges and universities.
The FAFSA process seeks to determine
parental income and assets, student in-
come and assets, and then generates a
dollar amount called the "Expected
Family Contribution" (EFC).  Theoreti-
cally this figure is the amount of money
that your family can afford to pay for
college, but of course it has many limita-
tions.  In addition, schools may require
students to fill out other financial aid
forms that can alter the amount that
they expect your family to pay.

How the EFC is Calculated
    The federal government uses a com-
plicated formula to total income and
then subtract allowances for both the
parents and the student, and then de-
termine "non-protected" assets that can
be liquidated to contribute towards col-
lege costs.  This year's guide to the for-
mula is 36 pages long.
     Retirement accounts such as 401(k)s,
403(b)s, IRAs, and Roth IRAs are pro-
tected assets and do not count towards
the asset portion of the formula.  But
keep in mind, withdrawals from these
accounts do count as income so if you
use one of these accounts to help pay for
college it will affect the income portion
of the formula next year.
     While your house does not count
towards assets, other real estate does.
So do savings and checking accounts,
taxable investments, 529 plans, and
other types of accounts and invest-
ments.  Once parent non-protected as-
sets are totaled, up to 5.69% of that total
will count towards the EFC.

     Students are expected to contribute a
higher portion of income and assets (up
to 20%) than parents, so it is in the
student's best interest if assets are not
in her name (unless it is a 529 plan, then
it counts under the parent's portion of
the formula).  These assets include all
the previously mentioned assets such as
savings and investments in the stu-
dent's name, including savings bonds.
      So given a choice, it is always better
if investments are in the parents' name
and not the students originally.  While
assets can be moved, there are many
potential pitfalls and ramifications for
both taxes and financial aid that can
make that process less appealing.

How the EFC is Used
    Once the EFC is determined, many
financial aid offices will take the annual
cost of attendance (tuition, room and
board, fees) and then subtract the EFC
to determine the amount of "need
based" aid.  While this is the starting
point for most colleges, there are many
that also require a separate form called
the CSS Profile.

CSS Profile
     Nearly 300 (mostly private) colleges
and universities use the CSS Profile to
delve deeper into a family's finances to
help determine their financial aid pack-
ages.
     It is far more detailed than the FAFSA
and asks about many more income
streams and assets including retirement
assets and your primary residence.  The
CSS Profile uses a different calculation
than the FAFSA to determine your Ex-
pected Family Contributions (EFC) and
expects a minimum student contribu-
tion.  Unlike the free FAFSA, the College
Board charges a fee for each college or
university application that requires use
of the CSS Profile.
     According to proponents of the CSS,
the further detail enables colleges to
more accurately distribute financial aid
awards to those who truly need them
while also providing a wealth of infor-
mation to assist in "professional judge-
ment" reviews.  A professional
judgement review is how a financial aid
officer can take into consideration

1. Your FSA ID - this is the online ID
that you'll create on the FAFSA web-
site.  Parents and students must cre-
ate their own, unique FSA ID.
2. Your Social Security number
3. Driver's license number
4. Your prior-prior year's tax re-
turns - Yes, this is confusing, but
now that you can fill out the FAFSA
earlier, the government wants your
tax records to come from the prior
year.  For example, if you are apply-
ing for financial aid for the 2018-2019
school year, you will need your 2016
tax records.
    While initially confusing, it does
make some sense - if you can apply
in October of 2017 for the next
school year, then your 2017 tax
forms will not be ready (that was the
problem with the old system).
5. Records of untaxed income -
examples include child support re-
ceived, interest income, and veter-
ans non-education benefits.
6. Records of your financial as-
sets - this includes investments,
checking and savings accounts, and
any real estate beyond your primary
residence.  Unlike the tax information
requested above, the balances you
report are current as of the date you
sign your FAFSA.
7. Your list of schools - Surprising-
ly, the order of the schools listed can
affect state-based financial aid.  Sev-
eral states base grant awards on
whether or not a student listed a
participating in-state institution at, or
near, the top of the list (including
Connecticut).

What You’ll Need

unique factors or extenuating circum-
stances to adjust a financial aid award.

When to Start the Process
    As highlighted in an earlier newslet-
ter, the opportunity to file your FAFSA
has been moved up to October 1, in-
stead of January 1.  This change gives
families more time to compile their fi-
nancial information before financial aid
deadlines.  But you can start gathering
and organizing your data before then so
that you'll be ready to go when the form
is available.



Securities offered through J.W. Cole Financial (JWC), Member FINRA/SIPC.  Advisory services offered through J.W. Cole
Advisors, Inc. (JWCA). First Financial Associates, LLC and JWC/JWCA are unaffiliated entities.

Fall 2018
Perspectives - Page 3

    I just returned
from a two-day
symposium at
J.W. Cole head-
quarters in Tam-
pa, FL.  Fourteen
of their top advi-
sors from around
the country got
together to learn
about our busi-

nesses, share some ideas, and get a bet-
ter sense of where the industry is going.
I found it informative and I am glad I
attended.  One of the first exercises we
did was share our favorite business
book with the group - I selected Peter L.
Bernstein's excellent Against The Gods-
The Remarkable Story of Risk, which is
a title I've mentioned before in a previ-
ous newsletter.  But I found a few of the
other titles interesting as well, including
two that may ring a bell if you like
watching TED Talks: Dan Gilbert's
Stumbling on Happiness and Simon
Sinek's Start with Why.   Gilbert and
Sinek have two of the 25 most popular
TED talks of all time - I'll be checking
these out and perhaps you'll enjoy them
too.
    I attended a Sinek presentation at a
conference a few years ago.  The basic
concept of his book, Start with Why, is

that people are emboldened by their
sense of purpose- their "why."  And that
in any organization if the "why" is not
clearly delineated, then the leadership
will not have true believers follow them.
So one of the exercises we did at the
symposium was to think about the
"why" in our lives and careers.  For me,
joining my father's firm and one day
taking over the reins was always the
plan, so for me, my "why" took some
deep consideration.  I first worked eve-
nings at the front desk of Chuck's for-
mer firm in about 1990, and then on
and off for him in various capacities
throughout my schooling.  So when I
joined in 2002 full-time, I had over a
decade of various forms of experience in
this industry- including an internship at
MFS and a two-year stint at American
Skandia.  Part of my "why" is to make
my dad proud.  Part of my "why" is to
continue the high level of service and
professionalism that he provided for so
long before I took over.  Part of my
"why" is to continue to provide a fulfill-
ing and rewarding career for my staff
and their families- our receptionist Lau-
ren just embarked on year two at the
firm and the other five employees cur-
rently AVERAGE twenty years of ser-
vice!  And part of my "why" is to make
sure that I always work with middle-

income people who really need my help.
This is why our firm has no investment
minimum, and this is why I've always
resisted the frequent suggestion at sym-
posiums such as the one I just attended
to jettison anyone who isn't considered
rich or high-net worth.  I have plenty of
"millionaires" in my clientele and the
final part of my "why" is to help create
more of them as the years roll along.
    Especially as we head into our later
working years and early retirement
years, I think it's easy to lose sight of our
"why," or never really examine it in the
first place.  Younger people - especially
with kids - just keep their head down
and make a paycheck while trying to
keep the kids clothed and fed.  But I've
met plenty of empty nesters who lose a
sense of their "why" as they approach
and experience retirement.  "Why" is
different for each of us, and as I shared
above, I don't think there is a single
answer for any one person, but I would
encourage you to think about your own
"why."   Even better, if you have a signif-
icant other, discuss your "whys" togeth-
er, as you might gain greater insight
into your relationship and future.
    As some of you know, my mother is a
trained bereavement counselor and
spent many of her working years with

(See Motivation on page 9)

Jeffrey B. Snyder, CFP®
President

   Social Security benefits received a
2% cost of living increase in 2018.
This marked the largest increase
since 2012 - in 2017 the increase was
only 0.3%.
   But if you are enrolled in Medicare
and have your Part B premiums paid
directly from your Social Security ben-
efit, it is possible that you didn’t see
much of an increase in your check.
   How you could get a 2% increase
but not actually see it?  There is a
"hold harmless" provision within the
Medicare program that prohibits Part
B premiums from increasing more
than the Social Security benefit in-
crease, if your premiums are deduct-
ed directly from Social Security.

Which in recent years benefited many
retirees.
    As we all know, healthcare costs are
always rising, so it should not surprise
anyone that Medicare Part B premi-
ums have increased in recent years
as well.  But, due to the "hold harm-
less" provision, even though Medicare
Part B premiums increased, retirees
who pay for their premiums out of their
Social Security benefits have seen
very little increase at all (for example,
since last year the Social Security cost
of living increase was only 0.3%,
Medicare Part B premiums for most
beneficiaries barely increased).  Be-
cause of this, many retirees have
been paying artificially low Medicare

Part B premiums- $109 in 2017, even
though the official Part B premium
was $134.
    So despite the largest increase in
Social Security benefits in years, a lot
of that increase went towards Medi-
care Part B premiums to make up for
artificially low past premiums.
   There is good news on the horizon:
based on current consumer price in-
dex data, it is expected that benefits
will increase a similar amount in 2019.
If so, it is expected that that increase
will outpace next year’s increase in
Medicare premiums.

https://www.foxbusiness.com/features/why-did-
manyretirees-not-see-a-social-security-inc-
rease

Social Security Benefits Increased by 2% in 2018 - But Did You See It?

What is Your “Why?”  Discover What Motivates You
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When ringing in the New Year, many
people consider getting in better shape,
de-cluttering their homes, becoming
more organized, or just generally mak-
ing better life choices.  These are great
ideas to work on all the time, but some
people never even get the ball rolling.
Procrastinators think of a dozen things
to do instead, or don’t even start be-
cause they see no value in tackling
something that seems too overwhelm-
ing.
   Joseph Ferrari, Ph.D. and a psycholo-
gy professor at De Paul University in
Chicago notes that there are generally
three types of procrastinators:  The
Last-Minute Procrastinator, the Fear
Procrastinator, and the Decisional Pro-
crastinator.  We all are sometimes a
little bit of each type, but read these
synopses on each type and you’ll proba-
bly fall in to one category more often
than the others.
   The Last-Minute Procrastinator is
the thrill-seeker who loves to work
against a deadline.  There’s an addictive
adrenaline rush to cramming your
schedule full and then doing tasks at the
last moment.  Some of you may remem-
ber these types of deadlines in college
when starting a term paper the night
before it’s due.  Work around this habit
by constantly setting and adjusting real-
istic deadlines.  This provides for maxi-
mum use of time for every decision but
still gives some adrenaline rush.
   The Fear Procrastinator is the
person who avoids positive or negative
judgment by constantly procrastinating
tasks.  Fear procrastinating can often be
rooted in what we anticipate the social
reactions will be to our decisions.  We
fear people judging our choices on dat-
ing, career changes, moving, public ap-
pearances, failure of exam, etc.  It’s
important to stop worrying about what
others think of you or what you do in
order to stop fear procrastinating.  You
only hinder yourself if you never act for
fear of what others will think.
   The Decisional Procrastinator
does not want the responsibility of mak-
ing a bad choice.  They are often perfec-
tionists, so they feel every decision has
to be perfect, rather than just good
enough.  Sometimes the procrastinator

builds up a task to be vastly unpleasant
or insurmountable.  Remind yourself
how enthused you feel after doing a
dreaded task.  The key to becoming less
indecisive is to start making stress-free
decisions about small things.  Tell your-
self there’s no bad or wrong choice
when deciding whether to purchase the
black or maroon sweater.  Build up
enough small decisions to make the leap
to bigger decisions without procrasti-
nating.  Like Nike says, Just Do It!
   So how do you battle procrastinating?
First, acknowledge your issue and then
ask friends and family to help keep you
accountable.  Know your strengths and
limitations but don’t let them define
you.  Don’t always listen to that voice in
your head – it may be keeping you from
succeeding.  Put yourself first by invest-
ing in some tools to help you overcome
issues – sign up for public speaking
classes, ask for more training at work,
take college courses, invest in confi-
dence boosters like a makeover or an
updated wardrobe.  This allows you to
be a priority and will help discourage
unhealthy mental habits.  Keep on track
by making a modest list of important
items (short and long term) to accom-
plish each week.  Tackle some small
stuff first to gain momentum.  If you
choose not to act, procrastinating will
steal your dreams one indecision at a
time.
   While we all procrastinate occasional-
ly, some actions should never be post-
poned.  Please act immediately to
address sudden or unexplained pains,
schedule cancer screenings, prepare
wills or trusts, complete home and car
maintenance, etc.
 If you or a loved one has been procras-

tinating anything related to the finan-
cial industry (planning, life insurance,
estate planning, continuity plans, pow-
ers of attorney, etc.), please call for an
appointment today. We’d love to help
keep you on track for the retirement
and estate planning issues, and we have
excellent referrals for other profession-
als who share our vision and desire to
help.

Procrastinating Your Future Away?

Although the circumstances sur-
rounding car accidents can be vastly
different, there are standard guide-
lines as noted by the DMV, AAA and
major insurance companies:

– After an accident, attempt to get
vehicle off the road and to a safe
area. Please be aware of traffic on
driver’s side.
– Check on others – call 911 / police.
– Do not move injured person unless
there is immediate risk.
– You are required to notify police if
there is death or injury.
– Avoid admitting fault or blaming
others.
– Gather info – driver & passenger
names, license plate, insurance, ve-
hicle info, eyewitness contact info,
name and badge # of officer(s).
– Document scene with camera.
– Contact your insurance company.
Accident scene documentation by a
police officer is invaluable when
dealing with insurance. You can get
a copy of the officer’s accident report
at the police department where acci-
dent occurred.
– If you hit a parked vehicle, leave a
note with your contact info &
date/time of accident.  Do what you
would want to have done for you or
your family.

BEFORE AN ACCIDENT
As always, it’s best to do everything
you can to avoid or at least be pre-
pared for an accident.  Consider
these tips each time you drive:

– Have a safety kit (blanket, flares,
first aid kit, & water)
– Keep registration & insurance info
up-to-date and handy
– Keep lose items to a minimum to
avoid flying debris
– Slow down & never text and drive!
– Make sure phone is charged in
case of emergency
– Pay your insurance
– Have your medical insurance card
in your wallet
– Make sure you have updated car
registration & inspection

Car Accident?
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   Last fall we sent a letter to all our
clients about the Equifax data breach
and some suggestions on how to protect
yourself going forward.  If you were one
of the 145.5 million U.S. consumers
whose data (social security numbers,
birthdates, addresses, and in some cas-
es, driver's license numbers) was stolen
from Equifax, you've been forced to
confront this new reality.  But even if
you were lucky enough to avoid this
particular data breach, we all know the
next data breach is unfortunately on the
horizon.
     So what can we do?  There is no
fantastic, one-size-fits-all solution.  All
have strengths and weaknesses:

     First thing to do:  Change all your
passwords for your online accounts, in-
cluding your email!  This one is really
important.  We all know we should do
this periodically so use this unfortunate
event as an excuse to do a top-to-bot-
tom reset of all your passwords.  Be sure
to use different passwords for different
accounts and most importantly increase
their length.  Different sites have their
own rules for passwords (uppercase,
lowercase, special characters), but the
most important factor for password
strength is length.  Use a passphrase
that reads more like a sentence, but
swap out characters for numbers or
symbols to make it easy to remember,

but difficult to guess (example: "I love
cheeseburger$", or "Ilovecheeseburg-
er$ if spaces aren't allowed).  The longer
the better.
     There are password manager pro-
grams out there that will automatically
generate random passwords for you and
keep track of them.  When you use them
you are required to only know one mas-
ter password (make sure that one is a
long passphrase).  This solution does
require a little comfort with computers
so it is not always for everyone.

Credit Monitoring Services
     You can pay a monthly fee for a

(See Equifax on page 6)

Protecting Yourself in a Post-Equifax Hack World

Check that their home/property is
free from hazards that can lead to
falls.  Walk around your senior’s
home estimating a 30” path that is free
from loose rugs, cords, and clutter that
could cause a senior to tumble.  The
bathroom and kitchen are the most
dangerous spaces for those with limit-
ed movement.  Use plug-in motion-
detection night lights to light the way
throughout the house.

Ensure loved ones take their pre-
scribed medicine.  Preventative vis-
its to primary care doctors, flu and
shingles shots if recommended, rou-
tine vision, hearing and dental exams
are all part of a good wellness plan.
Does your loved one understand their
healthcare/Medicare coverage and
are they getting the benefits they qual-
ify for?  Reach out to local senior
advocates who can assist in getting
proper answers.

If medically approved, seniors
should undertake some sort of
physical activity.  A simple lap
around the property or some light
weights while seated can make a dif-
ference.  Make sure your loved one
knows their limitations, doctor’s rec-
ommendations, and have a plan for

their safety while doing so.  Physical
activity can lead to strong mental
health, so light stretching/yoga, swim-
ming, Wii fit programs and other limit-
ed activities can improve a person’s
physical and mental condition.  This
can lead to improved posture, breath-
ing and sleeping – all keys to a happi-
er, healthier life.

Are your seniors eating properly?
Do they grocery shop on their own?
If you do not know how much food
comes into their home, you may be
surprised to find how little some se-
niors eat.  Make a list of easy meals
made with few ingredients to spark
good eating habits that will ensure the
proper intake of vitamins and nutri-
ents.  Many seniors need lower salt
and saturated fat diets, so caution to
anyone assisting in meal planning.
Additionally, make sure your seniors
are taking in enough water to stave off
dehydration.

Companionship is vital.  Whether
you visit your loved one yourself or
rely on friends and neighbors, interac-
tion with others is important for every-
one’s strong mental health.  Check
your town’s senior services for clubs
and other social contact opportunities.

If needed, you can look for groups with
limited physical activity such as card
clubs, knitting groups, puzzle makers,
card writing to Soldiers, book clubs,
etc.  Many seniors are duped by
phone and in-person salespeople who
prey on lonely elderly in expensive
scams, so let’s make sure your loved
one talks to lots of caring individuals.

Look for signs of depression that
can be caused by bereavement,
loneliness, transition to a new
home or facility, and chronic pain.
Therapists are trained to recognize
symptoms that can lead to debilitating
mental illness, so recognizing those
early signs is important.  Pay attention
to eating habits, low energy, lack of
desire to converse, refusal to take
medicine, etc.  If practical, consider
adopting a small pet for their compan-
ionship.

https://www.parentgiving.com/elderly-
care/caregiving/better-health/

Caring for Our Elderly Loved Ones - Tips and Signs...
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(Equifax from page 5)

company to monitor your credit reports
at all three major credit bureaus and
alert you to any suspicious activity.
Most of these services range from $15-
$20 per month.

Credit Freeze
     The Equifax data breach highlighted
the existence of a "credit freeze" for
many Americans.  A freeze makes your
credit reports inaccessible to most peo-
ple, with a few exceptions: you can ac-
cess your own credit report, as can
pre-existing creditors, debt collectors
and others.
     In most cases, you'll have to pay to
initiate the freeze.  Fees vary from state
to state, but in Connecticut the fee is
$10.64 (including tax). In Connecticut
you don't have to pay the fee if you meet
certain criteria (victim of identity theft,
spouse of a victim, under age of 16, over
age 62, and other more specific scenari-
os).
     Once the freeze starts, it locks your
credit file so no one can access it unless
you give direct authorization to the
credit bureaus, usually through a PIN or
password.  Make sure you store that
PIN or password in a safe location.
      The benefit of a credit freeze is that
you gain peace of mind knowing that no
one will be able to open credit accounts
in your name.  But keep in mind that
every time someone needs to access
your credit, and in today's world that is

more often than just applying for a
credit card or loan - think employers,
landlords, utility companies, insurance
companies, etc. - you will need to
"thaw" your credit freeze and authorize
their access.  Unless you are a member
of one of the groups excepted from the
credit freeze, you will be charged $10.64
(in CT, other states have different fees
and rules) every time you thaw your
credit, and again when you reinstate the
freeze.
      Regardless of whether or not you
have to keep paying that fee, the process
can take several days so you will need to
plan ahead.

Fraud Alert
      A fraud alert is a notification placed
on your credit report that asks creditors
to take extra steps to verify your identity
when there is an application for credit
in your name.  Extra steps may include
calling you to verify that the person sub-
mitting the application is actually you.
Fortunately, unlike credit freezes, you
only have to contact one of the three
credit bureaus to set up a fraud alert -
they will then be required to pass it on
to the other two on your behalf.
     There are three types of fraud alerts
available:
Initial fraud alert - If you are concerned
about identity theft, but haven't yet be-
come a victim, this type of fraud alert
will protect your credit for 90 days and
it is free.  If you ever lose your wallet or
other financial information, this is a

good first step towards protecting your-
self.
Extended fraud alert - If you have been
an identity theft victim, you are eligible
for a free fraud alert that will last seven
years.
Active duty military alert - This type of
fraud alert is designed for active duty
personal who are deployed.  It is also
free and lasts one year.

Conclusion
     According to the expert opinions we
have compiled, those are your best op-
tions for protecting yourself: change all
your passwords, credit monitoring ser-
vices, credit freezes, and fraud alerts.
You don't have to pick one, or do them
all, but figure out what works best for
your financial life.  If you are ever the
victim of identity theft,
IdentityTheft.gov is the federal govern-
ment's one-stop resource for identity
theft victims. The site provides stream-
lined checklists, links to other resourc-
es, and sample letters to guide you
through the recovery process.
     At First Financial Associates, we take
great care to protect your identity and
personal information.  We regularly
change passwords, encrypt both the da-
ta on our hard drives and personal iden-
tifying information in emails, use a
firewall to protect our network, and our
staff undergoes identity theft and cyber
security training.  We will always pro-
tect your data as if it were our own.

    This past March, CNBC.com ran a
story about how one in four Millennials
who are fully employed report receiving
help from their parents with paying
their bills.
     At first blush, it is a great headline
and feeds into a lot of the stereotypes
that we have about Millennials and
those “other” helicopter parents (not
any of us, of course).  But we decided to
look a little further into the data, and
like most headlines there is a lot more to
the story!  Perhaps more than anything,
it reveals the new reality for many fami-
lies.

     First, back to the headline: according
to a survey by Instamotor.com, 24% of
Millennials with full-time jobs received
financial assistance from their parents
to pay bills.  The vast majority (80%) of
those who received assistance do not
live with their parents – defying the
more common “boomerang” children
stereotype.  What type of assistance did
these Millennials receive?  The most
common bills picked up by parents were
cell phone bills (53%) and car insurance
(31%).
    Depending on which definition of the
Millennial generation we use –

Instamotor.com used ages 18 through
34 while organizations like the Pew Re-
search Center defined it as individuals
aged 20 through 35 in 2016, there are
an estimated 71 – 75 million Millennials
and they are expected to surpass the
Baby Boomers in 2019.
    So when you see a headline like “Why
are nearly 1 in 4 Millennials still living
with mom?” (USA Today), it is only nat-
ural to wonder what all of this means for
the economy.
     It is easy to fall back on the normal
stereotypes about any new generation

(See Millennials on page 9)

Millennials, Their Parents, and a New Financial Reality
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Been There, Done That?  Some New England Fall Getaway Ideas

Fall Movie Preview: First Man and The Old Man and The Gun

    Many of our clients live in New Eng-
land, or have spent considerable por-
tions of their lives here, so it is often
hard to come up with fresh New Eng-
land travel ideas for the foliage season.
Most of us have done the classics like
driving up to Vermont, staying at a
small bed and breakfast, and leaf-peep-
ing throughout the mountains.  But
here are a few ideas for those of you
looking for something different:

Cranberry Farmer Experience –
Visit one of the cranberry farms that
comprise the Ocean Spray cooperative
like Mayflower Cranberries in Plymp-
ton, MA.  You can throw on some wad-
ers and harvest cranberries like a
cranberry farmer – or for the more
eclectic experience you can book a res-
ervation to harvest cranberries and then
enjoy a Cranberry Harvest dinner pre-
pared by an award-winning chef.

Whale Watching – Many people
don’t realize that October is the best
time of year to whale-watch off the coast
of New England, and that Stellwagen
Bank National Marine Sanctuary off the
coast of Massachusetts is one of the best
whale-watching locales in the country.
The humpback whales are out in force,
and even better, the crowds are thinner.

Seasonal Fine Dining – Boston’s
food scene has attracted a lot of atten-
tion in recent years, and fall is the best
season to experience what New England
has to offer.  According to Conde Nast
Traveler: “Try North Square Oyster, an
ocean-to-table spot overlooking the old-
est public square in America: Start with
composed oysters on the half-shell,
dressed in watermelon pearls and cher-
ry cured quail yolk; then move on to
heartier dishes like the lobster and ox-
tail Bolognese.”  Also recommended:

Mooncusser Fish House with their ever-
changing five course menu.

Stowe Mountain Lodge – Built in
2008, Stowe Mountain Lodge sought to
set a new standard of luxury and aes-
thetics for a New England premier re-
sort.  High-end accommodations with
studios, multi-bedroom, and even pri-
vate residences are surrounded by acres
of classic New England activities.  There
is an aerial tree-top adventure course,
rock climbing, golf, and one of the lon-
gest ziplines in North America.  Throw
in fishing, hiking, mountain biking, and
a scenic auto toll road, and you won’t
have to go far to have a once-in-a-life-
time fall foliage experience.

Conde Nast Traveler -
https://www.cntraveler.com/gallery/best-
things-to-do-in-new-england-in-the-fall

First Man
    After winning six Oscars for La La
Land, Director Damien Chazelle and
Ryan Gosling are teaming up again for
First Man - the incredible story of
NASA's mission to land a man on the
moon.
   Gosling is Neil Armstrong and First
Man chronicles the events that led to
his historic steps on the moon.  Based
on the Armstrong biography First Man:
The Life of Neil A. Armstrong, written
by James R. Hansen, the movie sets
itself apart by humanizing and making
personal the many setbacks, failures,
sacrifices, and successes that led to
the historic first.  As inevitable as suc-
cess seems now, there was no such
certainty for those who lived it, and
First Man attempts to capture that at-
mosphere.
   Based on early reviews and the
trailer, the film appears to juxtapose
incredible action sequences chock-full
of danger with the emotional tension
of Armstrong's home life.  In one
scene in the trailer, Janet Armstrong

(played by the extremely talented
Claire Foy) demands that her husband
discuss the real risks and that there is
a chance that their father might not
come home.
    While we all know how the story
ends, First Man provides a glimpse
into the incredible events, both per-
sonal and national, that led to the
moment that united all humanity.  First
Man hits theaters on October 12.

The Old Man and The Gun
   Robert Redford stars in this crime
comedy based on the true story of
Forrest Tucker and his audacious
criminal career – including an escape
from San Quentin in 1979 that preced-
ed a string of bank robberies that cap-
tivated the nation.
    The Old Man and the Gun is based
on a 2003 article of the same name
written by David Grann in the New
Yorker.  Tucker claims to have es-
caped prison “18 times successfully,
and 12 times unsuccessfully” and is
rumored to have stolen over

$4,000,000 over his career.  De-
scribed as having a traditional stickup
man’s personality – vainglorious, bold,
and reckless but with a gracious
streak, he continued his long career of
escaping custody and robbing banks
well into his 70’s.

The Old Man and the Gun continues
a long cinematic tradition of glorifying
outlaws like Tucker.  Redford uses his
natural charm to emulate Tucker’s
personality traits (and has announced
that this movie may be his last acting
role).  He is joined by Sissy Spacek,
who plays a woman who loves him in
spite of his chosen profession, and
Casey Affleck, who plays a detective
obsessed with capturing him.

 The Old Man and The Gun appears
to strike a light-hearted tone  with a
unique blend of drama, comedy, and
romance on top of a good old-fash-
ioned cops and robbers movie.
   You can see The Old Man and The
Gun in theaters on September 28.
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    “Refunds are just an interest-free loan
that you made to the government.”
How many of us have heard someone
say this - or have said it ourselves?
   There is definitely truth to that state-
ment.: a refund is your money after all,
and when you get your own money back
as a refund that means you had too
much money deducted from your pay-
check.  Money that you could have used
on a weekly, biweekly, or monthly basis
to pay bills or pay down debt.  So that is
why many experts recommend that you
adjust your deductions to minimize
your refund.
    But what if you are someone who
tends to spend every dollar (or at least
almost every dollar) from each pay-
check?  While ideally we should have
the discipline to set aside money for
savings or to pay off debt, it can be a
struggle for some.   For them, over
withholding is a method to force sav-
ings, and when they get their refund
they have an increased likelihood to pay
off debt with it.  Psychologically it might
increase the likelihood of productive
decision with that money than if it had
trickled into their account over the
course of the year.
   Of course that is not necessarily a
good, long-term strategy.  Unless some-
one is massively over-withholding and
generating huge refunds consistently
over time, and then using that money
not only to pay off debt but to put it into
savings or into a retirement account,
then they are probably not setting
themselves up for a successful retire-
ment.

First Financial Associates’

Tax Report

First Financial Associates, Jeff Snyder,
and Justin Kelleher do not provide tax
advice and material within this newslet-
ter is provided for informational purpos-
es only.  Please consult a tax
professional.

   But what about a middle ground?  The
financial blog “Feed the Pig” suggests
the 3-3-3 rule: use one-third to pay off
debt (higher interest first), use another
third to pad your emergency savings,
and the final third for something fun
like a summer vacation.   This way you
are still working toward your long-term
goals but don’t have to give up some
immediate gratification.

Online Sales Tax

    The  Supreme Court recently ruled in
favor of a South Dakota law requiring
businesses that have no physical pres-
ence in South Dakota to collect sales tax.
   The South Dakota law applies to busi-
nesses who make over $100,000 in
sales or 200 transactions in the state in
a year.  The ruling was seen as major
reversal from an earlier court decision,
Quill Corporation vs. North Dakota,
when the Court ruled that the constitu-
tion barred states from collecting sales
tax unless there was a substantial con-
nection to the state.  At the time, the
ruling mostly applied to mail order
businesses which totaled $180 million
in sales at the time - but it helped fuel

Refunds: Good or Bad?

the online sales revolution that is now
dominated by massive firms like Ama-
zon.  Remote seller sales topped half a
trillion dollars in 2017, and for many
years states and municipalities lost out
on many billions of dollars in tax reve-
nue.
   Brick and mortar businesses were
thrilled with the decision because they
believe it helps level the playing field
between remote sellers and both local
and interstate businesses.
   How much the decision will affect
household names like Amazon remains
to be seen - Amazon already collects
sales tax in the 45 states that have one.
But half of all sales through Amazon’s
site come from independent resellers,
and Amazon leaves any sales taxes
owed on those transactions for the re-
sellers to calculate and collect.   Wayfair
estimates that 80% of their transactions
are already assessed a sales tax so they
don’t believe the ruling will have a ma-
terial affect on sales.

https://www.nytimes.com/2018/06/2
1/us/politics/supreme-court-sales-taxe-
sinternet-merchants.html
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     Apple stock just crossed $1 trillion
in market capitalization for the first
time ever, making it the first U.S. com-
pany to ever reach that milestone.
This has caused some people to
claim that the stock is "too big" or
unlikely to be able to further appreci-
ate due to the nebulous "law of large
numbers."
    On August 6, 2018 CNBC had an
interesting piece where they looked
back at previous "largest US-compa-
nies" at different points in the past,
and specifically how big the company
was as a percentage of the overall
market at that point in time.  Defining
"the market" as the S&P 500 index,
they found that Microsoft held a 4.9%
weighting at the end of 1999, Exxon-
Mobil a 5.0% weighting at the end of
2000, AT&T a 5.5% weighting at the

end of 1981, and IBM a staggering
6.4% weighting at the end of 1985.
Again, in each of these respective
years the company aforementioned
was the largest US company by mar-
ket capitalization.  Apple today stands
at 4.2% of the S&P 500.
    What does this mean? Becoming
the first U.S. company to surpass $1
trillion in market capitalization doesn't
mean it's the largest company of all
time on a RELATIVE basis, and may
not portend doom for the shares go-
ing forward.  In terms of my client-
positioning, I do very little with individ-
ual equities overall - but I continue to
like the domestic large-cap growth
space as an asset class, and certainly
Apple is frequently a holding in funds
that participate in that space.

Apple: Can a Company Become Too Valuable?

(they are lazy, their parents are at fault,
they are narcissistic, they feel entitled,
etc.), but there are real, economic rea-
sons that have led to some of these un-
usual statistics.
     One major driver is significant student
loan debt, which is at record levels.
While college costs have skyrocketed, the
expectation to graduate from college
with a degree for many students has re-
mained the same.  According to a study
by the New York Federal Reserve pub-
lished in July of 2017, while tuition and
fees paid by students increased 81% from
2001 to 2009, they saw no meaningful
impact on college enrollment or degree
attainment rates.  What they did find was
that students and families have absorbed
rising costs with ever-increasing levels of
student loan debt.

That same study examined how increas-
ing student debt had a real, meaningful
impact on home ownership among Mil-
lennials.  Between the Great Recession
and student debt, home ownership rates
have declined dramatically.  Some of it is
perception: according to the National As-
sociation of Realtors, 80% of those aged
22 – 35 who have student loans say that
student debt is holding them back from
buying a home.
    At the same time, Millennials earn an
inflation-adjusted average of 20% less
than the Baby Boomers did at the same

point in their lives (USA Today
1/13/2017).
So between higher student debt and low-
er earnings, it is hardly a surprise that
the Millennial generation (and their par-
ents) are addressing this financial reality
differently than past generations.  How
these new demographic patterns play out
in the near and long term future will both
be interesting, and important to monitor.
https://www.cnbc.com/2018/03/05/pa
rents-pay-some-bills-for-quarter-of-
millennials-working-full-time.html

(Millennials from page 6)

the local VNA as their hospice coordinator.
While I was in Tampa, I was surprised to
receive a book titled The Top Five Regrets
of the Dying by Bronnie Ware.  Ware's ca-
reer reminded me of my mother's, and late
in her career she decided to share what she
learned from her many discussions with
those who were dying.  Having just received
the book I haven't read it yet, but the head-
lines of the chapters are instructive in and
of themselves, so I thought I would share
them here:

Regret 1: I wish I'd had the courage to live a
life true to myself, not the life others ex-
pected of me.
Regret 2: I wish I hadn't worked so hard.
Regret 3: I wish I'd had the courage to ex-
press my feelings.
Regret 4: I wish I had stayed in touch with
my friends.
Regret 5: I wish I had let myself be happier.

    I think we can all relate to these regrets.
My wish for you is to think about ways you
can address these regrets now, when we are
most able to do something about them.  I
know I will.
    I hope you are having a happy and
healthy 2018, and that it has been a pros-
perous one both financially and otherwise.
Now more than ever, keep the faith, as faith
is the spirit.

(Motivation from page 3)
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mov-
ing expenses (except for members of the
military), deductions for paying alimo-
ny under divorce agreements signed af-
ter 2018 (but those receiving it can),
unreimbursed employee expenses, tax
preparation fees, investment advisory
fees, and some of the deductions for
theft and personal casualty losses.  In-
terest on home equity loans used for
anything other than home improve-
ments will no longer be deductible, even
if the home equity line of credit was
taken out before the law.  Deductions
for state and local taxes are also now
capped at $10,000.
    Some popular deductions were pre-
served including charitable donations,
mortgage interest (for mortgages taken
out after December 14, 2017, only inter-
est on the first $750,000 of mortgage
debt is deductible), and unreimbursed
medical expenses beyond 7.5% of ad-
justed gross income- an improvement
from the current 10% floor.  Also pre-

served were deductions for retirement
savings and student loan interest.
     While the standard deduction dou-
bled, the new law eliminated personal
exemptions.  Previously, taxpayers sub-
tracted $4,150 from their income for
every person claimed.
     The Child Tax Credit increases from
$1,000 to $2,000. Parents who don't
earn enough to pay taxes can claim the
credit up to $1,400, and for parents who
were previously ineligible to claim the
credit due to income, the new law in-
creases the income level from $110,000
to $400,000 for married tax filers.
There is also a $500 credit for each non-
child dependent which will help fami-
lies caring for elderly parents.
     Other miscellaneous changes include
allowing the use of 529 savings plans for
tuition at private and religious K-12
schools, the elimination of the tax on
those without health insurance starting
in 2019, the doubling of the estate tax
exemption to $11.2 million for single

filers ($22.4 million for married or
joint), and an increase in the Alternative
Minimum Tax exemption from $54,300
to $70,300 for singles and from
$84,500 to $109,400 for joint. The ex-
emptions phase out at $500,000 for
singles and $1 million for joint.
     For some families with a lot of depen-
dents, the above changes (the doubling
of the standard deduction, the elimina-
tion of the personal exemptions, and the
increase in the Child Tax Credit) can
have mixed and opposing effects – so
how you are affected can change signifi-
cantly from one household to the next.
You probably don’t need us to tell you
this, but taxes can be complicated!
Please consult a tax professional if you
have any questions.

https://www.thebalance.com/trump-s-
tax-plan-how-it-affects-you-4113968
https://www.hrblock.com/tax-
center/irs/tax-reform/3-changes-
itemized-deductions-tax-reform-bill/

(Tax Changes from page 1)

    According to a study by Towers and
Watson, a global advisory firm, 94% of
all mid-sized or large companies allow
employees to take loans from their
401(k) contributions.  While most peo-
ple are aware that they can take a loan
from their 401(k), not everyone is famil-
iar with the all-important details:

How Much Can I Borrow and for
How Long?
    Rules can vary from plan to plan, but
legally the maximum loan amount is
$50,000, or 50% of the vested account
balance, whichever is lower.  The lon-
gest repayment period allowed is five
years.  You cannot borrow from an old
401(k) plan, only your active plan.

What Will It Cost?
    The 401(k) administrator is required
to set a "reasonable" interest rate.  Usu-
ally it is the prime rate plus 1% or 2%.
But the interest you pay, is paid to you -
it is your money after all.  So let's say the
interest rate is 5%: when you are mak-
ing your loan repayments, both the
principal and the interest is credited
directly to your 401(k) account.  At first
glance it seems like a net cost of zero,

but that isn't entirely true since you will
be paying interest with after-tax dollars,
rather than pre-tax like a normal 401(k)
contribution.
    Because the company is not making
money through the interest payments,
there could be processing or annual fees
associated with a loan.

How Do I Repay?
    Usually the repayment schedule is set
up as a monthly payroll deduction.

What If I Retire/Quit/Lose My
Job?
    If you are separated from service with
an outstanding loan balance, the loan

then becomes a withdrawal.  At that
point you have 60 days to repay the
balance in full or you will be taxed as if
you withdrew the remaining balance.  If
you are under the age of 59.5, then you
will pay an extra 10% penalty.

What are Some Other Potential
Negatives?
    The most obvious negative is that
while you have an outstanding loan bal-
ance, that money is not in your account
potentially earning more money for
your retirement.  That is a big opportu-
nity cost that can set back your retire-
ment more than you think.
    Also, many companies will not allow
you to make contributions while repay-
ing your loan, which means you are
missing out on the employer match.

Conclusion
    Sometimes it is easy to see a 401(k)
loan as a solution to a financial prob-
lem, and certainly it can be an impor-
tant tool.  But it is important to
recognize the potential pitfalls, espe-
cially the fact that any money you've
loaned yourself is not in your account
with the potential to grow.

How Do 401(k) Loans Work and Do They Make Sense For You?
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    It is too easy to
feel unsettled
about the world
these days!  Re-
gardless of our
political affilia-
tion, or our world-
view, we are hit
with depressing
or alarming news
every day.  Only a

fool would ignore that the world is a
dangerous place, that it is getting worse,
and that there is little that can be done
about it.  Right?
    With that mindset I read Factfulness:
Ten Reasons We’re Wrong About the
World – and Why Things Are Better
Than You Think by Hans Rosling.  By
the time I was done, many of my as-
sumptions had been shattered and I
picked up some new perspectives on
why we think the way that we do.
     Rosling starts the book by sharing a
simple, thirteen question multiple
choice quiz that includes questions that
he has administered to thousands of
people.  Questions include: “How many
of the world’s 1-year-old children today
have been vaccinated against some dis-
ease?” (20%, 50%, or 80%), and “In the
last 20 years, the proportion of the
world population living in extreme pov-
erty has …” (almost doubled, remained
more or less the same, almost halved).
     After you give your best shot, you can
grade yourself and see how you did (the
answers to the two questions above are
“80%” and “almost halved”).  He then
shares an astonishing fact: that over all

the years he has posed these questions
to various audiences that include gath-
erings of world leaders, policy experts,
college students, professors, Nobel Lau-
reates - the average score is lower than
if chimpanzees had picked answers at
random.  He uses this data as proof that
there is something systemically wrong
with our worldview: “By which I mean
that these test results are not random.
They are worse than random: they are
worse than the results I would get if the
people answering my questions had no
knowledge at all.”  So why are we so
wrong about the world?
     Rosling has spent most of his career
trying to answer that question. Factful-
ness is the culmination of this investiga-
tion.
     Naturally, Rosling first blamed igno-
rance, but discovered that experts in
these fields were consistently wrong
too.  Later he blamed groups like the
media or politicians.
   But now he believes that the human
evolutionary tendency to make quick
and often dramatic judgements is the
biggest barrier to properly understand-
ing our world.  As humans evolved, sur-
vival often relied on the human brain
making swift conclusions without
thinking, or to use various instincts and
heuristics (rules of thumb) to make a
decision, often in a dramatic fashion.
Rosling believes our love for the over-
dramatic worldview is the biggest factor
influencing how we see the world.
     Factfulness is structured around ten
biases or “instincts” that Rosling be-
lieves distort our worldview.  Included

are the Gap Instinct, Blame Instinct,
Size Instinct, Straight Line Instinct,
Negativity Instinct, Fear Instinct, Gen-
eralization Instinct, The Single Perspec-
tive Instinct, the Destiny Instinct, and
the Urgency Instinct.
     For example, the Gap Instinct is our
tendency to divide all kinds of things
into two groups with a chasm between
the two.  Think Developed World vs.
Developing World.  Rich vs. Poor.  West
vs. the Rest.  In your mind, imagine
someone from the Developed World,
then imagine someone from the Devel-
oping World.  It is easy for us to hear the
name of a country and place it into one
of those buckets.
     Using readily available data, Rosling
shows how the Gap Instinct contributes
to our misunderstanding of the world,
and how wrong it actually is.  A lot of the
misconception is merely dated – that
the world has made tremendous strides
in the past fifty years and that today,
75% of the world’s population lives in
middle-income countries.  Only 9% live
in what are described as low-income
countries, which Rosling then explains
are normally far more developed than
we think.  But because we want to make
a quick binary judgement, which is a
useful evolutionary skill and keeps
things simple for us, we create a distort-
ed worldview for ourselves.
     To help remedy the Gap Instinct,
Rosling instead offers a new, improved
framework for dividing the world’s pop-
ulation, which he does into four Levels
(note that he didn’t divide the world’s
nations into levels, but instead the peo-

ple).  This simple framework was
one of the reasons that Bill Gates
said Factfulness was one of the
best books he’s ever read.  Gates
now uses this framework as he
looks to address many of the
world’s problems through his
foundation.
   That’s just one chapter!  For
many of us, a book with graphs,
statistics, and full of facts isn’t
exactly a pleasure read - but I
guarantee that if you give Fact-
fulness a chance, you will feel
better about the world.  And
these days, isn’t that worth a lot?

Why We’re Wrong About the World - Things Are Better Than You Think
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