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On the Cover- Fox Island Inclusive Playground

The second all-inclusive playground in Logan 
County officially opened in June at Fox Island 
on Indian Lake. The Logan County Board of DD 
worked together with the Indian Lake 
Development Corporation to complete the 
project. Learn more on Page 3. 

Our Board

Our Board is comprised of seven members of 
the community, two who are appointed by the 
Logan County Family Court and five who are 
appointed by the Logan County 
Commissioners. All members serve on a 
voluntary basis. Our Board Members are:
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Our Vision

The vision of the Logan County Board of 
Developmental Disabilities is that all citizens 
have equal access to opportunities and supports 
that lead to a life that is purposeful and fulfilling. 
The Board envisions a future where all 
individuals will be accepted, included, and 
appreciated as contributing members of their 
communities.

Our Mission

Our mission is to support services that inspire 
and assist people with developmental disabilities 
to become contributing and valuable members of 
their community. 

Our Values
• Community Inclusion 
• Dignity and Respect
• Quality Staff and Services
• Responsible Stewardship

Valerie Robb, 
President

Bridget Hawkins
Vice President

Frank Giannola 
Recording Secretary

Liz Bibart,
Member

Lindsay Krieger,
Member

Allen Huffman,
Member

Scott Steiner,
Member



Celebrating People of
 All Abilities
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The Logan County Board of Developmental 
Disabilities entered 2022 in good standing. 
We are strong in both services provided and 
in fiscal stability.  The Logan County Board of 
Developmental Disabilities (LCBDD) provides 
services to over 500 people with intellectual or 
developmental disabilities in Logan County. 
We support services to assist with every aspect 
of life at every age of life. We encourage 
independence, community integration, 
employment, self-advocacy, and community 
involvement. 
2021 was an extraordinary year. While still in 
the clutch of the pandemic, we remained 
hopeful and started the year with renewed 
focus on our mission, vision, and values. We 
refocused our efforts on health and safety 
while opening-up services in self-advocacy, 
education, day services, and home and 
community-based services. We also renewed 
our commitment to support providers (DSPs) 
and provider agencies to ensure we have 
adequate providers who are trained and 
qualified. 
The role of the LCBDD is to listen to the 
people we serve, identify their desires and 
goals, and support services that inspire and 
assist them to become contributing and 
valued members of their community.  This role 
is only successful if we have adequately paid 
DSPs and natural supports to help individuals 
achieve their dreams.  In an effort to support 
the agencies that help the people we serve; the 
board furthered its grant to support providers

Superintendent’s   
Update: 
 
BY SAUL BAUER

(DSPs) with their hiring and training efforts. 
The board directly supports provider 
agencies with costs associated with 
onboarding, training, and hiring of DSPs.  The 
board also overwhelmingly supported a 6.5% 
increase in pay to all providers (DSPs) that 
was approved by the Centers for Medicare & 
Medicaid Services in July. DSPs average wage, 
prior to the 6.5% increase, was under $13.00/
hour, well below the statewide average for 
similar services. The 6.5% increase will 
significantly help in the efforts to acquire and 
retain employees. The board also contracts 
with the United Way, through the Live United 
at Work program, to provide support and 
assistance for all employees of provider 
agencies serving individuals in Logan County.  
Recently the Board approved its 11th update 
to our financial mission to continue to develop 
and maintain sound fiscal practices. Leading 
with sound fiscal management is fundamental 
to advancing the agency’s mission and vision 
both now and in the future. Over the past ten 
years the board has reduced its dependence 
on local tax dollars by nearly a million dollars 
annually. This has allowed us to operate for 17 
years without any additional levy dollars and 
without any plans for additional levy 
campaigns in the immediate future.

(Above: Grand Opening of Fox Island Inclusive 
Playground)

The Come Play at the Lake playground 
celebrated its grand opening at Fox Island on 
June 11, 2022. Thanks to the many people who 
donated to this project, and with special 
recognition to the ILDC who did most of the 
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heavy lifting, this playground will allow 
children with disabilities to play alongside 
their peers for many years. The inclusive 
playground project was initiated in early 2017 
by BIS students in the Dare to Be Aware Club. 
To make their dreams of inclusive playgrounds 
a reality, the club members pitched their idea 
in 2017 to the Bellefontaine Joint Recreation 
District and the Logan County Board of 
Developmental Disabilities Board.  In a 
collaborative effort, that took several years, the 
dream of inclusive playgrounds has
 celebrated its second grand opening. The 
LCBDD is coordinating with local 
communities for future playground projects.  If 
you what to have an inclusive playground in 
your community, please contact the LCBDD.
As part of our continued effort to promote 
community  awareness and integration, 
the board distributed hundreds of books to 
schools, libraries, churches, and other 
organizations. These books will provide an 
avenue for continued education, community 
inclusion, and acceptance of people with 
developmental disabilities. 
In 2023 the Board expects to go through 
rigorous reviews by the Ohio Department of 
Developmental Disabilities and the Ohio 

Department of Education. The Board of DD 
received the highest marks on both reviews in 
2019. We received zero citations and a 
three-year award from the ODODD and a 
Five Star award from the ODE. These reviews 
demonstrate the commitment and 
determination of our employees and the 
community to provide people with disabilities 
the highest quality services.
I am very proud to be a part of such an 
excellent organization. I am proud of our 
employees; I am very proud of the services we 
provide to people with disabilities; I am proud 
of the excellent providers in Logan County 
and I am grateful to be a part of a generous, 
supporting and welcoming community. Thank 
you, Logan County, for allowing us to serve 
individuals with developmental disabilities. 
For further information about the Logan 
County Board of DD visit our website at 
www.logancbdd.org. 

Saul S. Bauer 

(Above Left: Superintendent Saul Bauer speaks at the 
grand opening of the Fox Island Inclusive Playground.
Above Right: A family uses the swings at the Fox Island 
Inclusive Playground.)
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The world of Service & Support Administration 
is changing rapidly. Since the beginning of the 
2020 COVID-19 pandemic, the role of Service 
& Support Administrators (SSA’s) became even 
more complex. During the pandemic, SSA’s 
made sure the individuals they serve, 
providers who provide services to individuals 
with developmental disabilities, and families 
had what they needed to stay safe and continue 
with quality services. As we have emerged from 
the pandemic, the Ohio Department of 
Developmental Disabilities made a huge push 
to move our systems forward. The biggest push 
has been for the Ohio ISP, which will make 
every county’s ISP (Individual Service Plans) 
format look the same. This has been 
progressing since the inception of the 
work group who developed it, and our county 
will need to begin using it on or before January 

2024. We are working towards this with our
vendor who currently provides a platform for
our ISP’s. Another major push in the world of 
SSA’s has been waiver simplification. This 
simplification of Medicaid Waivers has allowed 
for more flexibility in how individuals served are 
able to use their waiver funding for services such 
as transportation, employment support, adult 
day support, homemaker personal care services, 
and many more. 
Despite these changes, the SSA team at the 
Logan County Board of DD has worked to adapt 
with our ever-changing system. This group of 8 
SSA’s, 1 intake/support specialist, 1 Community 
First Coordinator, and 1 Recreation & Special 
Olympics Coordinator have continued to 
provide exceptional services to help children and 
adults with developmental disabilities live their 
best lives. In an evolving world, the SSA team 
continues to grow and learn how to meet the 
needs of those we serve and care about.

(Above: Back row-Will Schmitter, Tracy Horney, Jason 
Moyer and Trista Hardwick
Front row- Karen Dowell, Gaily Hawley, Chrissy 
Mendenhall, Becky Robison, Nikki James and Kara Fanaff)

Rapid Change: An Update 
from the SSA Team

BY JASON MOYER
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2021 Revenue $5,938,602

2021 Expenses $5,535,979

Report From 
the Business 
Department
BY LANA SWITZER, 

BUSINESS DIRECTOR

The Logan County Board of DD (LCBDD) 
finished 2021 operating in the black for the 10th 
year in a row continuing the trend that started in 
2012.  
LCBDD budgets conservatively. We finished the 
year with actual revenues 6% above budget with 
an increase of $54K over 2020 revenues 
collected.  LCBDD finished the year with actual 
expenses 11% less than budgeted; however, an 
increase of $600K over 2020 actual expenses.  
Despite this increase in expenses, LCBDD 
continued to operate in the black by 
approximately $400K allowing our cash reserve 
balance to grow for long term financial 
sustainability.  The last request for 
additional money from the 
Logan County taxpayers 
was in 2005 (17 years).  
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Over the Past Decade
Looking back over the last 
10 years of historical 
spending using the chart 
located to the right, LCBDD 
was operating at a deficit 
with expenses exceeding 
our revenue in 2011, and 
our cash reserve balance 
was being used to balance 
our budget. The cash reserve 
balance at that time would 
cover about six months 
operating expenses, around 
$3.7 million. At that rate, in 
2011, there were talks of a 
new levy.  Starting in 2012, 
we made significant 
reductions in expenditures 
and increased our revenue 
collections in all areas other 
than local taxes; therefore, 
increasing our cash reserve 
balance to around $6 million 
by the year 2015.  Starting in 
2015, LCBDD privatized our 
adult service and 
transportation programs, 
which allowed us to 
refinance and save an 
additional $400K each year, 
increasing our cash reserve balance to its highest 
point in 2020.  Also, in 2020 expenditures 
decreased due to the pandemic. In 2021 the trend 
begins with increased expenditures that are ex-
pected to continue as more individuals return to 
traditional services.

Five Year Forecast
LCBDD has historically used a five-year fiscal 
forecast when developing our budget and 
future planning.  Looking at the next 5-year fiscal 
forecast using the chart located above, LCBDD is 
anticipating for the first time in 11 years to 
operate at a deficit. We will plan to use our cash 
reserves to balance the budget starting in 2022 
and beyond. 

Currently, there are no plans to go on the ballot; 
however, LCBDD faces some tremendous budget 
challenges.  
Currently, in Ohio, the average pay rate for a 
direct service professional (DSP) is only $13.23/
hour as compared to the average wages for other 
health care service workers is over $16.00.  In July 
the Centers for Medicare & Medicaid Services 
approved a much needed 6.5% increase to DSPs, 
which will cost LCBDD an estimated $75K per 
year ($375K over a period of 5 years).  There are 
more increases proposed to raise the hourly wage 
to keep up with inflation and assure we can hire 
and retain quality employees. 

(continued on Page 8)
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In Closing
LCBDD’s 2021-2023 Strategic Plan & Goals 
continues to be the guiding principles of our 
program and enables us to align our budget with 
our strategic initiatives.  More information can be 
found about the Strategic Plan by visiting 
www.logancbdd.org on the “About Us” tab.  
LCBDD is committed to the taxpayers of Logan 
County to be the payers of last resort by seeking 
all other available resources.  In addition, we are 
committed to being good stewards of local, state, 
and federal resources and to the provision of 
services in the most cost effective and efficient 
means available.

Lana Switzer
Business Director
Logan County Board of DD

Cost Per Person Served 2021

$9,645 Total Cost Per Person: 574

Memorial Garden Updated
The Logan County Board of DD honored and 
celebrated the lives of individuals lost over the 
past year with a special memorial service in 
June. Family members, DD employees, service 
animals and friends of William “Rex” Miller, 
Ruth Miller, Erica Ordean and Hope Orahood 
gathered to share fond memories and prayers. 
Superintendent Saul Bauer led the group in song 
at the conclusion of the service. 
A light shone in their honor for the five days in 
the newly renovated Memorial Garden at the 
Logan County Board of DD.



insurance through Medical Mutual and other 
independent carriers. EAP (Employee Assistance 
Program) services are available to all employees 
through ComPsych. All employees are enrolled
in a retirement plan through either OPERS or 
STRS.

Staff Changes
Several changes have occurred in staffing over 
the past year.  Our long-time Early Childhood 
Director, Joy Badenhop retired after 28 years of 
service in June, 2022.  We were pleased to 
announce the promotion and appointment of 
Lisa Sulich, 25 year- Discovery Center employee 
to that position.  Two other long-time employees, 
Brenda Bartlett, and Vickie Smith both retired 
from the Early Intervention Department. 
Alexandra Woodruff, Mandy Barry, and Kellie 
Lemly joined our EI department.  A new 
Maintenance supervisor, Paul Newland, joined us 
in March. HR/Fiscal Secretary Tiffany Fultz and 
Fiscal Specialist Bonnie Kelly were also 
welcomed to the Board office staff. Our 
Therapy Coordinator, Ashley Evans, accepted 
a new position and we are happy to welcome, 
Hannah Boy to fill that vacancy. And lastly, we 
started the 2022-2023 school year with some new 
teaching and assistant staff, including Brandy 
Newland and Isabelle Young.  We currently have 
50 LCBDD staff. We also have 10 employees 
working through contracts with the Midwest 
Regional ESC or other entities and 4 substitute/
intermittent employees.
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2022 Human Resources
BY STACI NICHOLS

I am pleased to have joined the team at LCBDD 
as the Human Resources Director a little over a 
year ago. This past year has been full of learning 
and changes. We have streamlined processes, 
implemented an entirely new benefit plan, and 
helped facilitate many staff moves and changes. 
At LCBDD, Human Resources has the 
primary responsibility for managing, assisting, 
and dealing with all personnel-related matters. 
HR works closely with staff to support and 
respond to their needs. As the Human 
Resources Director, there are many other “hats” 
worn throughout the day, as well.  See below to 
visualize some of the many duties performed. 

Benefits
After extensive research in 2020-2021, the 
LCBDD adopted a new benefit package for all 
employees in 2022.  Our health, dental, vision, 
and life insurance plans are now administered 
by the Stark County COG.  We offer a traditional 
PPO plan and low premiums for both employee 
and family coverage. Additionally, LCBDD 
continues to offer an optional FSA through 
TASC and supplemental life and accidental



USA SPECIAL OLYMPICS:
Sheena Cheers for 

Team Ohio!
BY KELLI BADER

When Sheena Braun was chosen to represent 
Team Ohio in the 2022 USA games in Orlando 
the Logan County community rallied! Sheena, 
along with her coach supports and 
representatives from each Logan County Braves 
sport were able to attend the USA games to 
support Sheena and her squad. Funds were 
raised through candy bar sales, t-shirt sales, 
bingo games, retirement gift designations, 
donations, and GoFundMe to make the trip 
possible.  Some flew while others drove to
 Orlando. The Logan County Board of DD 
provided a wheelchair accessible vehicle to 
Special Olympics to use for the week. 

Sheena received an amazing send-off before 
traveling with her Team Ohio Cheerleading 
squad to Orlando where she celebrated her 
first ever flight while the Braves split into two 
driving groups and one flying group to get to 
Orlando. Once they all arrived, they enjoyed an 
amazing week at Disney World. 
It all kicked off on Sunday, June 5th with the 
opening ceremony where cameras found 
Sheena in the parade of athletes. Many 
attendees enjoyed seeing USA Games 
Ambassadors such as Tim Tebow, Tyra Banks, 
and Matthew McConaughey. Sheena gave up a 
trip to Epcot and spent the evening practicing 
with her squad while the Braves enjoyed an 
evening of rest and relaxation after traveling the 
day before. 
June 6th began the first ever competition for 
the Cheerleaders. The preliminary round was 
a chance for the groups to perform with 25% of 
their points and gave them feedback to use to 
strengthen their final performance. Sheena and 
her team took the feedback to heart and got to 
work. They used most of the rest of that day to 
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work on their routine. While Team Ohio was 
working hard the rest of the Braves spent time 
shopping and sightseeing. Team Ohio finished 
their preparation and spent the evening  at the 
Magic Kingdom. 
The next day was Team Ohio’s Cheerleading 
squad’s final day to perform together and the 
time they spent together practicing the day 
before paid off as they placed fourth in the 
Cheerleading. Former LCBDD Board President, 
Bonnie Versele came to support Sheena and 
spend time with the Braves. The rest of the day 
was spent visiting Tent Town where Sheena was 
eligible to receive a form-fitting pair of shoes. 
The rest of the group enjoyed the treats and 
items available for purchase at the event. That 
evening the group was able to spend time with 
Sheena at Disney Springs and shop until they 
dropped. 
June 8th found the Braves spending the day 
with their toes in the sand of the Atlantic Ocean 
at Cocoa Beach and they watched June’s first 
Space X Launch – Falcon 9.  June 9th the group 
finished their souvenir shopping and spent the 
evening at the Animal Kingdom for a fabulous 
time riding rides, an all-inclusive dining 

experience, meeting Disney characters, and 
spending time with Sheena and the rest of the 
Special Olympians. 
June 10th the Braves representatives flew out 
and the driving Braves followed and arrived 
June 11th. 
The group enjoyed the trip so much that the 
Community First team is starting a World 
Travelers club which will concentrate on 
assisting people to learn each step of the 
traveling process from creating a budget, 
determining a savings style, getting the proper 
documentation needed to travel, choosing a 
location to visit, and determining what to do 
when on the trip. The Community First team 
will also serve as support for medical and 
physical needs as able. The group will be 
seeking businesses and people to assist with 
helping the group learn how to create a 
successful trip. If you have any interest in 
becoming a FAN and volunteering to help this 
group develop their skills, please contact the 
Community First team at 937-292-3086.  
Braves representatives attending included: Joe 
VanVoorhis from flag football; Matthew 
Wildermuth of equestrian sports; Jean Roberts 
from basketball; Ty Ferguson of cheerleading; 
Lois Hanna from softball; Casey Willeke of 
bowling Paul Patterson from Athlete 
Leadership; and Frank Chatfield of track and 
field. Coaches Mike Predmore and Emily Stone 
as well as Rose Canter Special Olympics 
Coordinator and Kelli Bader Community First 
Facilitator were in attendance.   
(Left: Team Ohio Cheer. Above: Sheena at Disney World 
Below: Community First Team)  



What Are “Residential 
Administrators?”

BY JOHN BROWN

Hoyer Visits the 
Magic Kingdom

BY TRACY HORNEY

George Hoyer started his summer off in a 
magical way this June. 
His provider, Tonya Zaccagnini drove George to 
Florida to experience Disney World for the first 
time. Although George found this to be an 
invigorating environment he successfully 
enjoyed participating in a variety of activities. 
When not at the amusement park, George was 
able to adventure out to the ocean. He wholly 
enjoyed and loved the sights and sounds and 
sensations of the ocean. 
Tonya has worked with George for over 18 
months. During this time, the pair have 
established a great relationship and a good 
rapport with one another. Tonya has developed 
a good routine with George that provides 
consistency, and this is the key to his success. 
George works with Tonya to develop and 
maintain social skills, daily living skills, and 
enhance independence. 
George’s involvement in the community has 
been essential to having a good life.  Tonya has 
effectively made a difference in George’s life by 
helping him make these connections and 
providing purposeful experiences. Tonya 
supports George with new opportunities while 
focusing on his strengths.
All of us at LCBDD are excited to watch this 
relationship develop and continue to observe 
George living his best life.
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Residential Administrators became the housing 
provider for the Logan County Board of 
Development Disabilities in 2016.  We are a 
unique non-profit organization in that we serve 
not only those with developmental disabilities 
but also those with a mental illness.  Our mission 
is to provide safe, decent, and affordable housing 
within Logan County.  
Over the last few years, we have worked close-
ly with the LCBDD to identify houses that have 
been costly to operate/maintain. We decided 
to sell these homes and in turn purchased new 
homes that are better suited for our tenants.  
These new homes were primarily funded through 
the Ohio Department of Developmental 
Disabilities and secondarily with the remaining 
balance coming from the sale of the other 
properties.  Currently, we own 13 houses that 
provide homes for people with developmental 
disabilities in Logan County.
For many adults with intellectual or 
developmental disabilities a suitable home is 
hard, and sometimes almost impossible to come 
by.  Our housing program is unique compared 
to other counties in that our tenants can choose, 
if they would like, to have a roommate or their 
own housing unit.  Currently, we provide homes 
for three families with children and ten homes for 
either singles or with family (no children).  
The housing we provide is affordable.  Tenants on 
our program will pay no more than 30% of their 
income towards rent and utilities.  
It is always exciting to be able to share the stories 
of those who enter our housing program.  One of 
the tenant and his brother who had to leave their 
current rental property because the landlord was 
selling it.  They spent time looking for a place but 
could not find anything. They became very 
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discouraged and thought that they would be 
homeless or forced into a home that would not 
meet their needs. In July we closed on the 
purchase of a house for them. It was 
heartwarming to see them move into their new 
place…..much better than where they were and 
more affordable.
(Below: Examples of affordable housing in Logan 
County.)    

The staff at Champaign Residential Services Inc. 
(CRSI) in Logan County works to serve their 
clients at every level. Whether it be a Waiver 
setting, Intermediate Care Facility (ICF), or 
drop-in services, the residents of Logan County 
have access to services. Currently CRSI is serving 
35 residents in Logan County and those in need 
of services is continuing to rise. Our Drop-In 
services allow clients the access to services they 
may need such as transportation, appointments, 
grocery shopping, money management and in-
volvement in community events. 

But it’s the community involvement piece that 
our staff has realized makes the biggest impact 
and they have worked to make sure the 
individuals we serve don’t just live in Logan 
County but are a part of Logan County.
We are fortunate to have a dedicated staff that 
create opportunities for those we serve to be a 
part of the community and create their own 
communities amongst the homes. We like to say 

our staff have a “heart 
for service” and it’s 
clear Logan County’s 
staff lead with their 
hearts. 
Currently two of 
our ICF homes host 
a weekly Dinner & 
Movie Night. This 
year all four ICF 
homes were able to 
attend Camp 

Kirkmont thanks to the staff at the camp and our 
amazing CRSI staff.  Our homes regularly take 
daytrips throughout Ohio and regular trips to 
Indian Lake to feed the ducks. With the help and 
support of our staff, a couple of the homes we 
serve were able to participate in the West 
Mansfield Fourth of July Parade and one of our 
homes in Belle Center hosted a cookout. The 
connection doesn’t stop there.
Maintaining relationships with individuals’ 
families, friends and even their staff members is 
important to our team. We believe it’s important 
to maintain a connection with families even when 
they may be unable to care for loved ones 
themselves. We make sure the individuals we 
serve can attend birthday parties, family 
activities and any other events they wish to be 
a part of. Our staff often becomes a part of that 
support system and those we serve become part 
of our families. Recently two of our homes 
attended a graduation party for one of our staff 
members and a few have been in staff weddings. 
CRSI is grateful to be able to support Logan 
County residents by helping them live the life 
they want to live!

CRSI Serves Clients 
at Entry Level 

BY KAREN ANGLES



A Day in the Life of 
RTC Production

BY HELEN MANNS
Welcome to the production floor at RTC 
Industries. Daily our mission is to provide 
services to promote employment, community 
connections and independence in life. We 
accomplish this through work provided from 
local businesses. Some of the businesses we 
work for daily are Honda Transmission, Honda 
Precision Parts of Georgia, Daido Metal, AGC 
Automotive, and Confidential Document 
Destruction for many community businesses. 
We do a wide range of work from parts washing, 
assembly, document destruction, and more. We 
can do short-term contracts with businesses or 
long-term contracts. 
With the support the work provided from local 
businesses. We can hire associates (people with 
disabilities) through our Vocational 
Habilitation program and teach them valuable 
work skills that prepare them for future 
community employment. It is very important 
for the individuals we support to feel valued in 
their community, and one way this can happen 
is through working and earning a paycheck. 
Skills that associates are learning while at the 
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Industries include: stamina, focus, proper work 
interactions with others, workplace safety, the 
need to follow directions and produce quality 
work, along with the importance of being on 
time to start work during your scheduled shift 
and after scheduled breaks.
Over the years while working at RTC, I have 
watched associates become successful in 
learning valuable skills and gaining 
employment in the workforce outside of RTC. 
From time-to-time associates have returned to 
re-build skills and ventured back out into either 
the same employment or new employment. The 
value of maintaining work contracts for the In-
dustries extends well beyond what happens on 
the production floor. Our associates are using 



this opportunity to 
prepare them for 
additional successes 
as members of our 
community’s 
workforce.
At times, it has been 
asked of me from 
co-workers, “what 
will we do when ‘he 
or she’ leaves? Who 
will be able to take 
their place?” 
We have learned the 
next individual is 
always ready to step in and learn more 
responsibilities. As we assist our associates in 
learning independence and growing their skills, 
the cycle continues to repeat. They develop 
skills, find a job in the community, leave our 
production floor, and another individual steps 
in to take their place and prepare themselves for 
success in the workforce.
Our common language on the production floor 
for our associates is, “do not do the work for me, 
walk beside me, and allow me to learn what is 
needed for my success in the world I live in.”

(Left: Aaron Yoder shreds confidential documents and 
Adam Abshire work son the Daido Metal line. Shirley 
Knight is works on the Daido Metal line. 
Above: Nick Scarborough works on the Honda wash and 
inspection line. Mark Stanley works on document 
destruction)

Joe V’s Employment Success 
Story with RTC

BY AARON ATHERTON

In early March, Joe VanVoorhis found himself 
looking for new employment. Joe returned to 
RTC Industries to build on his work skills and 
started receiving Career Exploration services in 
hopes of finding further community 
employment. Joe’s desire was to continue to 
work in the community as soon as possible. With 
the assistance of RTC’s Supported Employment 
Specialist, Breanna Castle, Joe eventually secured 
employment with Vicario’s Pizza.
Since starting, Joe has handled every task thrown 
at him. He works during the lunch buffet bussing 
tables, cleaning, and washing dishes. Amy and 
Rob of Vicario’s have been more than pleased 
with his performance. Joe always has a happy 
demeanor and never hesitates when asked to 
perform a work task. We are all proud of how 
well Joe is doing at his new job! If you haven’t 
visited the new location, we encourage you to 
stop by and see Joe at Vicario’s Pizza now located 
at 1141 South Main Street in Bellefontaine.  
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Discovery Center 
Summer Play and More!

BY LISA SULICH

Fall is just around the corner and we’re closing 
another chapter of our summer story at the 
Discovery Center.  Let’s look back and 
remember the fun activities that happened 
during the warm summer months. 
Play groups were offered twice a week for 
preschoolers and their family.  It was an 
opportunity for friends and family to come play 
in our gym and/or outside play area.  And on 
those warm summer days, an air-conditioned 
gym meant running, climbing, riding bikes, 
throwing balls, and jumping on the trampoline 
were bearable.  And the best part, children got 
to show off their school to their family and how 
cool gym really is!    
Many preschoolers also participated in a 

classroom-based summer play group made 
possible by a United Way grant.  The play group 
allowed parents a respite break twice a week but 
more importantly, allowed our preschoolers 
opportunities to continue with an established 
routine of coming to school, engaging in play 
with others, and opportunities to learn including 
structured times like art and sensory play, 
singing songs, and listening to stories.  The 
program also provided opportunities for both 
gym and outside play.  Those who participated 
had fun!  And in the words of Dante’s mom, 
“Summer play group meant everything.”  Dante 
got to “play, learn more, and interact with 
other children.  He doesn’t get that (unless he’s 
at school).  More kids and interaction are great!  
It also gave me time to work on the house, 
schedule appointments and have time for 
myself.”  
Other events happening at the Discovery 
Center include Friday Night Out, a respite 
program for selected preschoolers and their 
siblings.  We offer a parent support group called 
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Families Touched by Autism, the Early Years.  
The meetings are monthly at Discovery Center 
and available to all families of young children, 
birth through third/fourth grade.  Being a 
parent of any child is rewarding but it also has 
challenges.  Maybe someday we’ll meet you and 
your family at a meeting.  Check out our 
website (www.logancbdd.org) for more 
information.  
Turning the page into a new chapter at 
Discovery Center, we are looking forward to 
the beginning of a new school year.  A year of 
staff changes, new preschoolers, and seeing old 
friends return to school.  We are accepting 
enrollment of preschoolers for school that 
begins on August 22nd.  Please call Discovery 
Center for additional information.  We have 
both two- and four-day spaces available, in the 
morning and afternoon.  Our number is  
937-592-2009.  Come join us and play!

Price Family
Touched By Autism

BY BROOKE PRICE

Hello, we are Brooke and Jeremy Price, residents 
of Bellefontaine. Our oldest two children, 
Deacon (9) and Daphne (7), attend Calvary 
Christian School while our youngest Daxton (3) 
can’t wait to join his older siblings in school next 
year. Our family loves being a part of the 
Calvary Christian School family.
Our oldest son Deacon was officially diagnosed 
with Autism and ADHD in the Spring of 2020. 

The Lord was at work in Deacon’s life, long 
before the diagnosis, providing support and 
inspiration.
Our family’s relationship with Discovery Center 
started in the fall of 2017 when Deacon began 
therapy. We remain active at Discovery Center 
with Friday Night Out during the school year. 
This is an opportunity for kids to have an 
evening of play with other children at Discovery 
Center while parents can simply drop off their 
children and enjoy an evening to themselves. 
We also help lead a support group for Families 
Touched by Autism where families can build 
relationships with one another by sharing 
advice, encouragement, and the struggles of 
day-to-day life with a special needs child. We 
welcome any special needs family and don’t 
limit the diagnosis to just Autism. We are so 
grateful for the connections we have made 
through Discovery Center.
The Logan County Board of Developmental 
Disabilities provides financial support for 
families such as helping with the cost of 
therapy. The funds may also be used for things 
like a weighted blanket to help a child with 
sensory needs, a gas card for a family needing 
to travel out of town for a doctor’s visit, or even 
helping to cover the registration cost for 
Summer Autism Academy. This is a wonderful 
support system offered to families in Logan 
County.  
Summer Autism Academy is an amazing 
summer program right here in our community! 
This service helps children with Autism 
continue learning during the summer months 
while experiencing some of the fun and 
educational venues the local community has to 
offer. Some of the activities for this year were: 
bowling at TP lanes, horseback riding at 
Discovery Riders, and fun and safety education 
at the local fire department.
As a family we are thankful for the many 
opportunities to connect, get involved, and find
support when needed. As we continue our 
journey, we are excited to see what is next for
Deacon and for our community. We are so 
blessed!
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Early Intervention: 
It’s a Family Thing!

BY LIZ ZANTEK ROSE

Having a child born with a medical condition is 
never easy.  Stress, worry and medical 
appointments can easily take over life.  Knowing 
where to turn for support can be key in navigating 
the multiple systems available.  So, when Calvin 
was diagnosed at 3 weeks of age with Coloboma, 
it was fortunate his mom knew exactly where to 
turn! 
Coloboma is a congenital eye condition in which 
part of the tissue that makes up the eye is missing. 
It can affect one or both eyes. Coloboma happens 
when a baby’s eye doesn’t develop normally 
during pregnancy because of mutations in the 
genes that affect eye development.  Calvin’s 
coloboma affects the iris and retinas in both eyes.
Calvin’s mom, Alex, had a direct connection to 
Early Intervention services in Logan County for 

several reasons.  One reason is that Calvin’s 
grandmother worked at the Discovery Center 
and helped to refer him to Early Intervention 
services right as the family was leaving the eye 
appointment in which he was diagnosed.  In 
addition to that, Alex’s daughter had received 
Early Intervention for a communication delay 
when she was younger, so Alex was familiar 
with services and knew the benefit they 
provided to her family in the past.  Alex 
previously worked as a preschool classroom 
assistant at the Discovery Center, and now she 
is the secretary in our Early Intervention 
department. She brings a great parent 
perspective to our department and our services.  
Early Intervention has been a part of her 
family for many years, and now her son Calvin 
is enrolled.
Calvin is now 5 months old and has received 
services for about 4 months so far.  He is 
receiving services from a developmental 
specialist as well as a vision specialist. These 
services are at no cost to the family and are 
provided in the family home at times 
convenient for the family. Alex shared that she 
has learned ways to place toys so Calvin can 
see them better and how to identify his field 
of vision. At this time Calvin sees things from 
about his nose level and below. Use of brightly 
colored toys presented on a solid color blanket 
helps him to see them better. By using brightly 
colored spoons to feed Calvin, he is able to see 
the food coming and he leans in towards it to 
take a bite. 
Calvin goes with his family to his sister’s 
sporting events, and he enjoys time in the 
swimming pool at his grandparents’ home. 
Calvin likes to sit on the porch with his mom 
and watch the leaves blow in the wind. Alex 
shared that what she appreciates about Early 
Intervention is the reassurance that his 
development is on track and also learning new 
ways to help him see the world. 

(Left: Calvin and his mom, Alex, pose for a selfie in the 
car.)



Celebrating Community 
(A repeat article from a 2017 Messenger

by Saul Bauer)

While working as a minister, many years ago, I 
was invited to help a person who needed food. 
Mr. Lovejoy called me one afternoon and asked 
for help. I was happy to assist so I packed 
several items in bags and soon found myself in 
a very poor, neglected part of the west side of 
Dayton, carrying two full bags of groceries. As I 
approached the house I noticed a hand-written 
laminated sign on the front door. It read, “STOP - 
I am not interested in any solicitation of drugs or 
paraphernalia. I do not want insurance, or 
remodeling or any product you wish to sell. I 
am interested in your friendship and I would be 
pleased to sit down and share a cup of coffee and 
conversation.” 
I was greeted at the door by an unkempt elderly 
man, wearing dark sunglasses and disheveled 
clothing. Mr. Lovejoy said, “please come in.” I 
was ushered into a dark entryway, thru a dark 
living room into a dark kitchen.  I struggled to 
navigate through the rooms and had difficulty 
maneuvering the environment and the furniture. 
The blinds were pulled covering the windows. 
Mr. Lovejoy reached to flip on a light. A 
chandelier dimly lit the room and we sat down 
and had conversation. Mr. Lovejoy was blind 
from birth. I was blessed with the opportunity 
to visit him that day and several other days. He 
taught me to see the world through a different 
lens. 
Every now and then, I believe, every person 
should take a step out of their normal to look at 
the world through different eyes. My struggle 
walking through Mr. Lovejoy’s house contrasted 
with the ease with which he navigated the dark 
house. This experience brought me to an 
astonishing realization: In a world designed solely 
for the blind, sight is not only superfluous, it is a
disability. This realization opened a whole new 

world. A world in which disability is 
imperative to our understanding humanity. A 
world where disability becomes, not separate 
from normality, but part of the human 
condition. It is a world where diversity and 
integration become of utmost importance.
Mr. Lovejoy taught me the benefits of 
inclusion and integration. Disability should 
not be distinct from our communities; it 
should not be an exception from our reality; 
but rather a fulfillment and a celebration of 
our community. Individuals with disabilities 
compliment and complete our communities 
and they fulfill humanity. 
Through Mr. Lovejoy I came to realize that all 
people, regardless of abilities, should have 
access to, choice of, and an opportunity to 
participate. In this way we all celebrate 
community.
Individuals should be included at every step 
of their life, from infancy through the aging 
process. The community’s roles will vary 
depending on the stage of the individual's 
life and his or her interests. For example, 
integrating a child or youth into the 
community may focus on home, school, and 
recreational activities; whereas integrating an 
adult into the community may focus on home 
management, employment, leisure, religious, 
or social activities.
In Mr. Lovejoy’s world, the need for light was 
unnecessary. He was perfectly adapted to live 
in darkness. This was and is a learning 
experience for me. I am accustomed to light, 
and I struggle in darkness. This is where we 
all can benefit from disability—in this case his 
blindness. We benefit from welcoming 
someone with a disability into our lives and 
into the community. This is where we 
celebrate community. It is where we are part of 
the incredibly diverse range of ordinary people 
surviving in the world in a myriad of different 
ways. 
Integrated - To make whole by bringing all parts 
together.
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Open to the Public!
The Board of DD meets the first 
Thursday of the month at 5:30 p.m. 
in the Board Room. No meetings are 
held in January or July. The public is 
welcome to attend these meetings. 
Contact Staci Nichols for details at 
937-592-0015.

We are Located at...
Logan County Board of DD 
1851 SR 47 West
P.O. Box 710
Bellefontaine, OH 43311

Discovery Center
1973 SR 47 West
P.O. Box 710
Bellefontaine, OH 43311

Our Phone/Fax Numbers
Logan County Board of DD
Telephone: 937-592-0015
Fax: 937-592-5615

Discovery Center
Telephone: 937-592-2009
Fax: 937-592-3098

Find Us Online
www.logancbdd.org

Find Us on  at 
Logan County Board of 
Developmental Disabilities

 Upcoming Events
   Visit www.logancbdd.org for even more information 
   on events and activities.

  August 22nd......................................................................First Day of School

  August 26th.....................................Executive Finance Committee Meeting
 
  September 1st............................................................LCBDD Board Meeting

  September 5th..................................................................Labor Day (Closed) 

  September 22nd............................................Discovery Center Blood Drive 

  September 28th.........................................................Parent Education Night

  September 30th..............................Executive Finance Committee Meeting

  October 6th..................................................................Annual Chicken BBQ

  October 10th.............................................................Columbus Day (Closed)

  October 13th..............................................................LCBDD Board Meeting

  October 20th & 21st..........................................Parent Teacher Conferences

  October 28th...............................................................Staff Inservice Meeting
 
  November 3rd............................................................LCBDD Board Meeting

  November 11th............................................................Veterans Day (Closed)

  November 17th..............................................Discovery Center Blood Drive

  November 24th-25th..................................................Thanksgiving (Closed)

  December 1st.............................................................LCBDD Board Meeting
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