
Invites Your Interest in the Position of

CHIEF OF POLICE



Town and University Community Looking for Next Chief of Police to Lead 
Department with Outstanding Culture

The Town of Blacksburg is seeking a Chief of Police to lead 
a dynamic and diverse, CALEA accredited Police Depart-
ment. The police chief will be a strategic, transformative, and 
progressive law enforcement leader with a focus on solving 
critical challenges while leveraging community engagement 
and partnerships and the goal of continually ensuring mutual 
trust. The Chief of Police is the public face of the Blacksburg 
Police Department and must be able to foster effective rela-
tionships with the command staff, supervisors, officers, and 
civilian members of the department, the community, elect-
ed officials, Town administration, and critical partners like 
Virginia Tech, local schools, faith communities, and business 
owners. Possessing outstanding communication, advocacy, 
and strategic thinking skills, the successful candidate will be 
a creative and proactive law enforcement professional with 
a proven track record in effective change management, 21st 
Century Policing, and innovative problem-solving. Blacks-
burg is a community that values diversity and demands an 
exceptional leader to be its next Police Chief. 

• recognizes that law enforcement 
agencies and communities are  
experiencing stressors that require 
innovative leadership; 

• understands that department  
morale drives recruitment, retention, 
and excellence in service delivery and 
actively works to maintain and  
a positive working culture; 

• believes that community policing 
requires “roll up your sleeves” efforts 
with citizens, visitors, elected officials, 
Town staff, and sworn and civilian staff; 

• is excited by the opportunities of en-
hancing community engagement upon 
moving into a new police building with 
a community meeting space;  

• leads with a “walk the talk” philoso-
phy where accountability starts with 
oneself and permeates through the 
department; then, this 

If You Are a Law Enforcement 
Executive Who: 

Chief of Police position could 
be your next career move.



About the Community: 

Blacksburg is a beautiful town located in the New River Valley of Virginia, nestled on a plateau between the Blue 
Ridge and Allegheny mountains. Blacksburg serves as the hub of the Roanoke/New River Valley region. Established 
in 1798, Blacksburg has grown from a town of a few 
dozen families to a population of over 44,826 people, 
making it one of the largest towns in Virginia. The town 
is comprised of a healthy, highly educated, and diverse 
population, making it a very progressive community 
with a high quality of life. Blacksburg has activities that 
appeal to young professionals, families, and seniors. 
There are numerous parks to choose from, making the 
town an excellent venue for the outdoors lover.

At the core of Blacksburg’s vibrant and engaging 
downtown is Virginia’s largest land-grant university, 
Virginia Tech. The university continues to position 
itself as a major research institution. The presence of 
Virginia Tech as a corporate citizen brings significant 
advantages to the economy of the town. The combi-
nation of approximately 37,000 students and 13,000 
faculty, administrative staff and support positions 
bring significant buying power to the merchants and 
tax base of the town. Growth in technology-based 
research and the spawning of businesses from the 
university’s research park, the Corporate Research 
Center, reflect well on the area. The wealth of re-
sources offered by a major academic institution 
makes the town an attractive venue for businesses.

The annual Blacksburg Bike Parade to create sustainability is a 
fun, family-friendly event that begins at the Virginia Tech Electric 
parking lot and ends at the Blacksburg Farmers Market.

Downtown Blacksburg contains a unique collection of 
specialty retail and dining establishments, art galler-
ies, and performance halls. Wide brick sidewalks line 
streets flanked on each side by decorative streetlamps, 
hanging flower baskets, and park benches.

Torrgersen Bridge, a well-known landmark, at Virginia Tech



• Named one the “Best Place in the U.S. to Raise 
Kids” (Bloomberg Businessweek 2016, 2012, 2011) 

• Voted “Safest City in Virginia” (Alarms.org 2018) 

• Named the No. 4 “Best Affordable College Towns 
for Recent Grads – And Everyone Else”  
(Realtor.com 2018) 

• Named one of the Top 100 “Best Places to Live”  
(Livability 2018) 

• Ranked No. 15 “Best Places to Raise a Family”  
(Wallet Hub 2019) 

• Blacksburg named the “Shortest Commute in  
Virginia” (Business Insider 2019) 

• Blacksburg named 13th “Best College Town  
to Start a Career” (Business Insider 2019) 

• Blacksburg Transit named “Outstanding Transit  
System of North America” (American Public  
Transportation Association 2019) 

Town of Blacksburg Recognitions:

Schools:

The Town of Blacksburg is part of the 
Montgomery County School System. Within 
Blacksburg’s Town limits there are four el-
ementary schools, one middle school, and 
one high school. The public school system 
enjoys a reputation of graduating well-pre-
pared students and has a low teacher to 
student ratio offering each child an oppor-
tunity to obtain the best education possi-
ble. Several private schools also operate 
facilities within the region.

Blacksburg High School ranked  
30th “Best High School in Virginia”  

(U.S. News 2018)

Virginia Tech ranked 3rd in  
“2020 Best College Campuses”  

by Niche.com



About Town Government:  

Since 1952, the Town of Blacksburg has been organized under the Council-Manager form of government. Coun-
cil members are elected for four-year terms and are elected on a staggered basis, with elections held every two 
years. The Blacksburg Town Council, comprised of seven members, serves as the legislative body of the local 
government and is responsible for adopting all ordinances and resolutions, approving the annual operating and 
capital budgets, setting all tax rates, approving the five-year Capital Improvement Program, setting all user fees, 
making land use, and zoning decisions, and establishing long-range plans and policies. The mayor is elected 
and has the right to vote on matters brought before the governing body. The council appoints the Town Manager 
to act as the administrative head of the town and the Town Attorney to serve as legal counsel. The council also 
appoints the Town Clerk to perform a wide variety of clerical and administrative work.  The Chief of Police works 
under the direct authority of the Town Manager. The 2021-22 Operating Budget totals $114 million for all funds. 

About Town Departments and Services:

Currently, the town staff consists of 326 full-time employees and 98.31 part-time employees who are involved 
in delivering a wide range of services to the town’s citizens. Services provided include parks and recreation, 
housing inspection and community development programs, public transportation, public works, police, planning 
and zoning, and water, sewer, and refuse services. Fire protection is provided with two full-time employees and 
a volunteer force, and emergency medical services are provided by an all-volunteer force. The town develops 
programs and serves the citizens in a proactive manner, anticipating issues and working toward carefully crafted 
community-based solutions. 

Blacksburg Municipal Building



About the Police Department: 

The Blacksburg Police Department (BPD) has been providing quality law enforcement services to the citizens of 
the town for over 150 years. Formally established in 1871, the BPD has become an agency consisting of highly 
dedicated sworn law enforcement officers and non-sworn civilian employees. The Department has 63 sworn and 
25 civilian employees including:
 

The BPD believes in the principles of community policing and works in 
partnership with citizens and local businesses to promote, encourage, 
and enact ways to maintain a low crime rate, increase public safety, and 
enhance quality of life. The BPD sponsors Citizen and Fraternity Acad-
emies that ensure mutual engagement and understanding. The current 
culture is one where every employee feels known as an individual by 
the outgoing chief and feels supported through communication on both 
an individual and division level. Many employees describe the depart-
ment atmosphere like a family and are proud of the level of engage-
ment they have with each other and how the department is seen in the 
community. This level of pride results in a climate of service excellence.  

The department’s internal and external culture is exemplified by the 
values of service, integrity, and respect. This is a unique agency that 
has spent enormous time and energy looking inwardly and evaluating 
the service provided, the methodology embraced, and the culture that 
is passed along. The department has embraced change and re-in-
vented officer and staff training, our evaluation system, and our lead-
ership development. Relationships have been sought with all aspects 
of our citizenry and are driven to create a collaborative community 
approach to policing and public safety.

• Patrol officers
• Motorcycle and bicycle patrol officers
• Criminal investigators
• Forensic detective/evidence technician
• K-9 officer
• Traffic officers

• Officers assigned to regional and national task 
forces for narcotics and terrorism investigation

• Community outreach officers
• Crime prevention specialists
• School resource officers

The department has a critical relationship with Virginia Tech and works 
closely with the University and the University police department related 
to student conduct and law enforcement activities.  Blacksburg Police 
play a significant role during football season in ensuring safety and 
compliance during tailgating and post-game activities with the desire for 
students and visitors to have fun while being safe. External relationships 
with the University and the county maximize coordination during criti-
cal incidents and expand the opportunities for bringing state-of-the-art 
training for staff.



Position Overview:  

The next chief must build on the strengths of the department including a culture revered by those who 
work there. Excellent skills in interpersonal engagement, a demonstrated track record in outstanding crit-
ical incident management, and a deep understanding of how effective internal and external engagement 
keeps the community safe are essential qualities of the next chief.

Key Priorities: 

• Leading the move and transition to a new 
building that was designed to build on and 
enhance an effective culture. 

• Leveraging social media and implementing 
strategies to increase communication with 
community members. 

• Addressing core issues and advocating for 
solutions related to staffing levels, compen-
sation, training, and work factors that have 
depressed morale so that all employees feel 
valued, supported, and have the bandwidth 
to engage with the community as expected 
to solve community issues proactively rather 
than reactively. 

• Modeling a culture of accountability for 
the application of effective law enforcement 
practices which foster a sense of security 
and respect for citizens and officers alike. 

• Continuing development of relationships 
with the Council, the Town Manager’s Office, 
department heads, as well as local and 
regional law enforcement and intergovern-
mental organizations. 

• Valuing what is unique about Blacksburg, 
the “Town and Gown”, and its progressive 
approach to responding to differences of 
perspective and ideas about law enforce-
ment while ensuring safety for all.

Qualifications: 

Requires a bachelor’s degree in criminal jus-
tice, public administration, or other relevant 
field, and 10 years of progressive law enforce-
ment experience across functional areas such 
as patrol, internal affairs, administration, in-
vestigations, etc. to include six to seven years 
professional management or related experi-
ence in police administration including three to 
four years of related administrative supervisory 
experience. Must possess current advanced 
VA LE certification or be eligible to acquire. A 
master’s degree and executive law enforce-
ment training are preferred. Must have a valid 
VA driver’s license or the ability to obtain a 
valid VA driver’s license within 60 days of relo-
cating to VA.  
• Transfers: In-state candidates may transfer 

their law enforcement officer certification 
to another agency in VA provided he/she 
has less than a 24-month break in service at 
time of appointment. Out of state or Federal 
candidates who are serving or have served 
as a local or state law enforcement officer 
must have successfully completed a basic 
law enforcement training course accredited 
by the state from which they are transferring 
and cannot have a break in full-time service 
exceeding 24 months at the time of appoint-
ment. Case by case exemptions are granted 
upon application for same.    



The Successful Candidate Is: 

• skilled in developing trust among members of the community and the police department while leveraging 
opportunities for collaborative problem solving and partnerships; 

• an individual with impeccable integrity and a proven record of consistency in managing both internal and 
external relationships to mitigate challenges and maximize opportunities;  

• one who embraces a community of diversity and who proactively brings members with conflicting values and 
cultures together using innovative solutions;  

• a leader who “walks the talk” on community-oriented policing strategies and initiatives both with staff and  
the community;  

• experienced working in council-manager form of government and has expert skills in navigating the com-
plexities of varying roles (e.g. need for building relationships, educating Council, clear communication, ensuring 
mutual trust); 

• able to demonstrate leadership initiatives that led to crime reduction and strong community relationships in 
current or past positions;  

• experienced across functional areas such as accreditation, patrol, support investigations, K-9, or other  
specialized units;  

• consistently updating personal knowledge regarding public policy, public perception, and law enforcement 
trends and ensuring that knowledge is shared with stakeholders; 

• skilled in budget development and management, policy development and application, progressive policing 
strategies and maintenance of effective service levels despite resource constraints; 

• appreciative of the significance of diversity within all aspects of the department and community and has  
developed innovative solutions to attracting, retaining and promoting diversity;  

• an outstanding communicator verbally and in writing with well-developed interpersonal skills and abilities; 

• is goal oriented, possessing high standards of self and others, thriving in a culture of high-performance  
expectations and personal accountability; 

• constantly working to build and strengthen community relationships while heavily investing in community 
currency; and,  

• must present and project the incredible agency that the Blacksburg Police Department has become.



Salary and Application Information: 
 
Hiring range is $ 100,000 - $130,000 annually. External 
candidates are required to live within the corporate Town 
limits of Blacksburg within 6 months of appointment to 
the position, internal candidates are grandfathered.

To apply, go to https://agency.governmentjobs.com/de-
velopmentalassociates/default.cfm and click on the Chief 
of Police – Blacksburg, VA link. To learn more about 
the selection process, visit Client Openings (or copy and 
paste into your browser:  
https://developmentalassociates.com/client-openings).   

All applications must be submitted online via the Devel-
opmental Associates application portal – NOT the Town 
portal, nor any other external website; it is not sufficient 
to send only a resume but resumes and cover letters 
should be uploaded through the portal.  

Applicants should apply by April 2, 2022. Semi-final-
ists will participate in virtual assessments on May 3-4, 
2022 with leadership team interviews following shortly 
afterward. Candidates can anticipate three hours of 
interaction during the virtual assessments, not including 
preparatory time. We encourage applicants to hold these 
dates should they be invited to participate.   EOE

Employee Benefits:

• Health Insurance

• Dental Insurance

• Blue View Vision

• Virginia Retirement System

• Life Insurance

• Long Term Disability Insurance

• Flexible Spending Accounts

• Deferred Compensation Plan

• LegalShield and IDShield

• American Family Life Assurance Company 
supplemental insurance policy

• Employee Assistance Program

• Safey Equiment, Uniforms, Tool Allowance 
and Clothing Allowance

• Annual Leave

• Flexible Leave Plan

• Sick Leave and Sick Leave Bank

• Leave to Volunteer for Community  
Services and/or Children’s Schools

• Holidays

• Funeral Leave

• Miltary Leave

• Workers’ Compensation Insurance, Social 
Security, and Unemployement Insurance

• Educational Incentive Program

• Service Awards

• Annual Employee Picnic, Holiday Lunch

• MyTOB APPLAUSE! Awards Program

• MyTOB Wellness Program

Visit https://www.blacksburg.gov/depart-
ments/departments-a-k/human-resources/
benefits to learn more. 

The Town provides an excellent benefits 
package that includes:  

Recruitment and selection are being managed by 
Developmental Associates, LLC. All inquiries should be 

emailed to hiring@developmentalassociates.com.

Serve With Us: The Blacksburg Police Department
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