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Behind the scenes with the Founder of the 
groundbreaking movement of top women 

leaders who are changing the world

you haven’t heard about 
“Extraordinary Women 
Leading Change,” you’re about 

to discover a remarkable movement.

The movement was born in 2013, when 
Giselle Cheminand, President and 
CEO of GCI Worldwide Corporation, 
was disappointed with the reality and 
statistics of women in leadership.  
Cheminand, who has coached 
executives from Fortune 100 and 500 
companies, and mentored the next 
generation of female corporate leaders, 
has witnessed the successes of those 
who’ve scaled the corporate ladders, and 
the challenges of those aspiring to do so.

She was disappointed, not only because 
of her deep understanding of the issues 
facing her clients – most of whom are 
C-suite and high-profile executives of 
blue-chip companies, but also because 
of the news coming from leading 
publications.

 
Women serve as CEOs at less than one 
in 20 Standard & Poor’s 500 companies; 
ditto for Fortune 500 companies. It’s 
only slightly better at other C-level 
posts, where about 15 percent of C-suite 
executives are women. Meanwhile, in 
many companies, women outnumber 
men on the payroll, and more than 
half of all managers are women. Of 190 
heads of state, only nine were women as 
of 2010.

The disparities are glaring, but the 
answer is the same. For women to rise 
beyond the astoundingly low numbers, 
they have to aim higher and drive 
themselves to get there.

“It is at the high level in top 
corporations, government and other 

organizations that policies affecting the 
destiny of women are being created. 
I realized that we don’t have a strong 
presence in leadership roles in any of 
these institutions. That is threatening 
the legacy we are leaving for the next 
generation, in addition to the well-being 
of our communities,” Cheminand says. 
“I think most people don’t realize how 
few of us are leading big organizations 
and having a voice in high-level boards. 
Even fewer understand the importance 
of changing this paradigm.”

Being a catalyst for change and a 
staunch advocate for the advancement 
of leadership, especially among women 
in the workplace and across generations, 
Cheminand decided to take action. She 
created a venue where executive women 
could have an opportunity to enhance 
and develop their leadership skills, 
learn growth strategies, build strategic 
alliances with other executives and, 
ultimately, grow their businesses and 
career. Each would leave better prepared 
to envision what their next leadership 
role may be.

As a result, the first Women’s Leadership 
Conference was held in 2013. Titled 
“Extraordinary Women Leading 
Change,” it was based on three pillars: 
“instill faith, influence and inspire 
action.” The results from the first 
EWLC, held at the Fort Lauderdale 
Marriott Harbor Beach Resort & Spa, 
were positive. A second conference 
followed that one in 2014 at the Four 
Seasons Hotel Miami.

Hundreds of executives joined the 
movement and attended those two 
leadership conferences. They came from 
all different industries and backgrounds. 
Executives from companies such 
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as FPL, Walgreens, VITAS, Tenet 
Healthcare, American Express, NSU, 
Cigna, Embraer, Sheridan Healthcare, 
Citrix, IBM, Accenture, CBRE, SunTrust, 
Mass Mutual, Wal-Mart, Ryder, Wells 
Fargo, CBIZ, among many others, 
including entrepreneurs, confirmed by 
embracing the movement and attending 
the conferences, that developing women 
leaders is serious business.

The movement continues to grow. The 
third annual “Extraordinary Women 
Leading Change” Leadership Conference 
will take place at the Boca Raton Resort 
& Club on Sept. 18, 2015.

With a solid executive board of directors, 
the movement has focused on developing 
leaders in many different aspects of 
professional and personal realms. EWLC 
also strongly supports the PACE Center for 
Girls Broward, seeking to motivate these 
at-risk young women by placing them 
with executives who provide inspiration, 
leadership, coaching and mentorship, thus 
helping to bridge generations.

It’s transformational. It’s engaging. It’s 
part of the answer that is helping to shape 
the destiny of women and change the 
future of our society.
Learn more about the conference 
at www.extraordinary
womenleadingchange.com. 

GCI Worldwide Corporation offers 

executive coaching, leadership 
development programs, assessments, 
sales seminars and a series of other 
services focused on professional and 
personal development. They are highly 
trained to provide the tools and resources 
that produce strategic change and results 
for the executives, leaders, entrepreneurs, 
professionals and the companies they 

represent. GCI Worldwide Corporation 
is a partner and sponsor of the PACE 
Center for Girls and has supported other 
organizations, such as the American 
Heart Association, March of Dimes, 
United Way, among many others, making 
a difference in the community. 
For more information, go to 
www.gciwcorp.com.

There are fewer Women CEOs than you think

“I think most people don’t realize how few of us are 
leading big organizations and having a voice in high-
level boards. Even fewer understand the importance of 
changing this paradigm.”

-GISELLE CHEMINAND

Executives hugely overestimated the number of women running large companies.

23% 4.6%

The average respondent’s estimate 
of how many large companies around 

the world have female CEOs.

The actual percentage of companies 
in the S&P 500 and the Fortune 500 

that are run by women.

SOURCE: Online survey of 
more than 1,700 execu-
tives - managers through 
the C-suite, but excluding 
CEOs - conducted by Weber 
Shandwick, in partnership 
with KRC Research. Respon-
dents worked in companies 
with revenues of $500 million 
or more and represented 
19 countries across North 
America, Europe, Asia Pacific 
(APAC) and Latin America 
(LatAm).
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