
A message from the Colorado
Chamber's new President & CEO
Loren Furman
A NEW YEAR WITH NEW
LEADERSHIP,  NEW
CHALLENGES AND NEW
OPPORTUNITIES

Happy New Year to our partners, job

creators and business leaders that are our

team and family at the Colorado

Chamber of Commerce! It’s an

understatement to say that the past year

has been tough and recent tragedies by

the Marshall fire is a stark reminder that

businesses and homeowners need our

support more than ever.

The upcoming year is bound to bring

challenges and adversity, but as the new

President & CEO of the Chamber, I am

excited about the opportunities that

await us and our vision moving into the

next phase of our organization. 

As someone who has spent their career

working with businesses and navigating

state policies and politics, I’ve learned

that the most powerful role businesses

have is when they come together to make

their voices heard. Our goal as the

statewide chamber of commerce is to

bring those voices together and fight for

good state policies that build a talented

and high paying workforce, strong and

sustainable infrastructure and prevent

costly mandates on the backs of

businesses and workers like the ones

adopted in the last few years. Creating a

path toward economic recovery is critical

now more than ever and we can do that

by building our partnerships across the

state, pursuing a more balanced state

government, and speaking with one

voice!

Many of you know me well as we have

worked together throughout the years,

but I’d like to share a little bit of my

background as we move into this next

chapter:

As a child, I grew up in the Florida Keys
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on a small island and later attended Key

West High School in the Conch Republic.

I spent my college years in Tallahassee at

Florida State University (Go NOLES!)

where I earned a Bachelor’s degree and

Master’s degree in Political Science. 

 After college I convinced the Florida

Legislature to hire me as staff in the

Majority Office of the Florida House of

Representatives where I was quickly

enamored with the political process and

ability to influence state policy. From

there, I was recruited by one of the best

lobbyists in Florida, who taught me one

of the most valuable lessons: power in

politics is not always held by politicians!  

In 2005, my husband and I took a big risk

by moving from Florida to Colorado and

started our careers over. After working

for Governors Owens and Ritter as the

legislative liaison for the Department of

Personnel & Administration, Chuck Berry,

former President of the Colorado

Chamber, took a chance and hired me to

become the Colorado Chamber’s lead

advocate for businesses across the state. 

During the last 13 years, I have vigorously

defended the interests of many industries

and individual companies and learned

how state or federal policies could

severely impact the operations of the

businesses you own or operate. Those of

you who have stood alongside us on

many political fights know that it takes a

lot of collaboration and sometimes some

foot stomping to get our voices heard! 

I am proud of the amazing team at the

Colorado Chamber who is passionate and

committed to our vision as we evolve and

grow. We are grateful to all of you as

members and supporters of the important

work we do and look forward to

partnering with you on that vision. 

As we look to the upcoming year, here is

a snapshot of some of the statewide

policy proposals that businesses may

face in 2022.

             Loren
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Session Snapshot
WHAT CAN COLORADO
BUSINESSES EXPECT IN 2022?

As we enter another legislative session with Democrats in control of both the House

and Senate, the business community continues to face major policy challenges at

the state level. Our success depends on a united business voice representing

employers large and small, from every industry across every region of the state. 

Legislative session begins on January 12 and is scheduled to adjourn on May 11,

2022. While we can’t anticipate every political play or legislative obstacle, here’s

what we expect will be on our radar this year.

Employers currently pay premiums into the state’s Unemployment Insurance Trust

Fund (UITF) to cover unemployment claims made by those who become

unemployed through no fault of their own. 

Unfortunately, the Trust Fund currently has a $1 billion deficit due to the thousands

of UI claims made over the last two years of the COVID-19 pandemic. Many were

fraudulent claims that the state is still trying to resolve. If the state doesn’t backfill

this deficit with real dollars, premiums will increase on the backs of employers

ranging from .07% to 13.1%. Governor Polis has demonstrated his support by

proposing $600 million to backfill the shortfall with both federal stimulus dollars

and the state’s General Fund dollars. The Colorado Chamber has testified before

the Economic Recovery Task Force in support of this proposal as well as lobbied

members of the Joint Budget Committee. The next step is for the Colorado General

Assembly to consider the Governor’s proposal and approve his recommendation or

a similar funding formula.

General Business Issues
UNEMPLOYMENT INSURANCE PREMIUMS TO INCREASE ON
ALL EMPLOYERS:  
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The Colorado Chamber is recommending that employers, local chambers of

commerce, trade associations and other business groups contact members of the

Joint Budget Committee and House and Senate Appropriations Committee

members and encourage their support to backfill the deficit in the Trust Fund to

avoid significant UI premium increases. 

We anticipate legislation during the 2022 Session that would seek to create

additional insurance benefits for homeowners based on recent wildfires. There will

likely be legislation or rulemaking that will require more frequent updates and

action on the state’s wildfire mitigation plans. 

COLLECTIVE BARGAINING MANDATE ON GOVERNMENTAL
AND QUASI-GOVERNMENTAL ENTITIES:

Legislation will be proposed to mandate that certain entities collectively bargain to

allow for unionization of their workers. The legislation will include state or locally

funded hospitals, quasi-governmental entities such as the state’s insurer of last

resort and other businesses. The legislation as proposed would force employers to

negotiate on every aspect of employment. In addition to wages and benefits,

employees will also be negotiating on all matters related to hiring, firing, discipline,

assignment, scheduling, promotion, transfer, equipment, uniform, and levels of

service. The legislation doesn’t prohibit strikes and applies to all employees

including public safety workers.

PROPERTY & CASUALTY INSURANCE LEGISLATION: 

Energy & Environmental Issues
The Colorado Chamber generally opposes state legislative or regulatory proposals

that create restrictions that are more stringent or inconsistent with federal laws or

regulations in the areas of air quality and water quality and that put Colorado at a

competitive disadvantage to other states. Examples of potential legislation for 2022

include the following: 
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Every legislative session, many bills are introduced that create mandates on

employers. In general, the Colorado Chamber opposes any mandates that interfere

with an employer’s relations with its workers since such mandates normally hinder

the ability to freely contract with its employees and nearly always increase the cost

of doing business. 

Legislation is likely coming in 2022 that would attempt to limit the use of natural

gas or traditional energy resources in both commercial and residential buildings

statewide.

CLEAN COMMUTE PROGRAM F/K/A EMPLOYEE BASED TRIP
REDUCTION PROGRAM:

During the summer of 2021, the Colorado Chamber convened a coalition of its

members and other businesses to address concerns with a proposed rule by the

Colorado Department of Public Health & Environment that mandated all employers

track vehicle use by their employees with a long-term goal of reducing vehicle miles

traveled. The efforts of the coalition helped defeat the proposed rule, however, a

similar legislative proposal will be pursued by members of the legislature in 2022. 

The proposed legislation will mandate that all state and local governmental entities

and employees meet certain vehicle reduction standards for three years. If those

standards are achieved, the mandate will apply to private sector employers.The

Colorado Chamber convened its coalition again and heard from the legislative

sponsors who do not yet have a draft of their legislation.  In addition to clean

commute, we also anticipate another large bill that would attempt to address air

quality standards.  Chamber staff will be working closely on both pieces of

legislation and try to mitigate any adverse impacts on our members.  

INCREASE IN ELECTRIFICATION STANDARDS:  

Labor & Employment Issues

We will see a package of bills to address energy codes and standards across many

major industries. These bills are being run by the Colorado Energy Office. 

MODEL ENERGY CODES:
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In 2020, a statewide ballot initiative passed by the voters requiring a state-run

family and medical leave program for all employers and mandated that employers

and employees participate and fund the program.Premiums will be collected from

employers and employees starting January 1, 2023, and the Colorado Department

of Labor & Employment has been taking steps toward creating the state program by

hiring hundreds of staff, setting up a website, and drafting rules to implement the

program. 

Two rules have been adopted already addressing premiums and local government

participation. The next significant rule to be drafted will address exemptions for

employers who choose to offer their own family medical leave program. Chamber

staff is actively engaged in this rulemaking process and will ensure that employers’

current policies can be eligible for exemption. The Governor recently included in his

budget proposal a reduction of premiums by 10% for both employers and

employees during the first six months of the program. 

WORKPLACE HARASSMENT COMING AGAIN:  

In 2022 we will see a repeat of legislation that was defeated in the last week of the

2021 Legislative Session that would allow a worker to file discrimination and unfair

employment protections against an employer. The bill as proposed last year,

expanded the protected classes under the Colorado Anti-Discrimination Act by

adding ‘marital status’ and ‘caregiver status’ so that a claim could be made under

those classes.It also included independent contractors as employees for making

harassment and discrimination claims. Additionally, it broadened the definition of

harassment for a discrimination or an unfair employment practice that fails to align

with the harassment policy that the Colorado General Assembly adopted a few

years ago, and legislators must currently follow. Colorado Chamber staff will be

working on an alternative approach to this legislation that creates a balance for

employees and employers on workplace harassment and discrimination protections.

NEXT STEPS ON FAMILY & MEDICAL LEAVE PROGRAM:
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This legislation will extend the small retailer exception from destination-based sales

and use tax sourcing rules until October 2022. 

Members of the legislature continue to seek changes to how rentals are taxed

throughout the state. During the 2022 Session, we anticipate yet another proposal

requiring homeowners that rent their homes on a short-term basis to pay a

commercial property tax instead of a residential property tax. 

CHANGE IN TAXATION ON SHORT-TERM RENTALS:

Over the last two years, significant tax policy changes were adopted by the

Colorado General Assembly that impacted taxpayers statewide. The Colorado

Chamber staff worked hard to mitigate the impacts of those tax policy changes,

however, some of those decisions will have long-lasting effects when businesses

decide whether to locate to Colorado. The Colorado Chamber has always

advocated for policies that minimize an already complicated tax system and create

incentives for businesses to establish their operations in Colorado. Legislation

anticipated for the upcoming year includes the following: 

SIMPLIFYING LOCAL SALES & USE TAX ADMINISTRATION:

Taxation Issues

This legislation will require the Department of Revenue to collect sufficient

information from retailers that use the sales and use tax simplification system and

make the information available to local taxing jurisdictions. 

CHANGE TO SALES TAX DESTINATION SOURCING RULES:  

SIMPLIFYING SALES & USE TAX EXEMPTION FORMS: 

This legislation requires the Department of Revenue to review and simplify forms

and requirements related to sales and use tax exemptions.

Healthcare Issues
The Colorado Chamber promotes the benefits of a market-driven health-care

system that recognizes that employers voluntarily provide employees with high

quality affordable health care benefits. The Chamber opposes mandates that
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inevitably increase the cost of health insurance for businesses. 

Some of the healthcare issues that we anticipate in 2022 includes legislation

relating to colorectal cancer screening, a focus on behavioral health facility and

liability issues, out of network alignment between state and federal law and

legislation relating to prior authorizations for insurance coverage. Additionally, we

may see legislation creating enforcement of whistleblower claims against

healthcare facilities relating to COVID-19 personal protective equipment and public

safety measures. 

For questions or concerns about any of these policies, please contact either:

LOREN FURMAN
LFURMAN@COCHAMBER.COM

KATIE WOLF
KWOLF@COCHAMBER.COM


