
 
 

Nevada “Back to Work” Child Care Subsidy Program – Pilot Project 
 

Summary: The Division of Welfare and Supportive Services, Child Care Development Program (DWSS-

CCDP) will provide up to $10M in child care subsidies to support twelve months of care for Nevada families 

that are engaged in approved employment assistance or training programs. The approved programs will 

provide a referral to participants, who must also meet all current Child Care Development Fund (CCDF) 

eligibility requirements. The subsidies will be administered through The Children’s Cabinet and the Las 

Vegas Urban League. All payments will be made directly to CCDF eligible child care providers. 

Parent Qualifications and Application Process: Parents will receive a referral to The Children’s Cabinet or 

the Las Vegas Urban League through an approved Employment Assistance or Training Organization (see 

below). Parents will qualify for the Nevada Back to Work Child Care Subsidy Program if they meet ALL of 

the following requirements: 

1. Currently participating in a qualified program that will provide training, certification and/or 

assistance leading to employment within twelve months of application. 

2. Demonstrate that care is needed for one or more dependent children. 

3. Meet all other Child Care Development Fund (CCDF) eligibility requirements (must meet with 

either The Children’s Cabinet or Las Vegas Urban League to determine eligibility). 

Upon approval, the parent may utilize any existing CCDF eligible provider for care or may request eligibility 

for an identified Family, Friend or Neighbor (FFN) provider. 

Reimbursement and copay amounts will be based on the current CCDF program guidelines. 

Employment Assistance or Training Organization Qualifications and Approval Process: Any nonprofit, 

for-profit or government run employment assistance and/or training program may apply to become an 

approved organization to provide the Nevada Back to Work Child Care Subsidy Program referrals to 

qualified clients. To qualify as an approved organization, applicants must demonstrate ALL of the 

following: 

1. Provision of training, certification and/or employment assistance to clients intended to result in 

employment of the client within twelve months of starting the program; 

2. Provision of case management services to assist clients in developing an employment plan, 

providing supportive services and assisting with job placement; and 

3. Ability to document and provide reports on clients referred to the Nevada Back to Work Child 

Care Subsidy Program that includes: 

a. Name of client 

b. Contact information for client 

c. Number of dependent children needing care 

d. Schedule for training, employment assistance or certification program 

e. Status of training, certification, employment assistance and/or placement efforts, 

including failure to complete the program or termination from the program 


