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St Mary’s Catholic Primary School 
 

BEHAVIOUR MANAGEMENT POLICY 

 

‘’Inspiring children to love learning and walk in the light of Christ’’ 

St. Mary’s Catholic Primary School and Nursery values all children for their unique  

gifts and talents.  

Each child is encouraged to reach his or her full potential, academically, socially and spiritually. 

Children are nurtured and supported as they grow to become curious, confident and independent 

learners, who work hard and aim high.  

INTRODUCTION 
St. Mary’s Catholic School is organised so children and staff are happy, confident and at ease to allow high 
quality learning to take place.  We believe a healthy balance between rewards and sanctions exists.  We 
encourage everyone to implement the rules fairly and consistently to foster good behaviour in a positive way 
with an ethos of hard work, care, commitment, responsibility and respect. It is our mission to educate each 
child to develop and achieve their potential within a caring, Catholic community, governed by Gospel values. 
 

AIMS 
• We aim to develop an understanding and knowledge of the teaching of the Catholic Church and its 

ministry within society.  
 

• Through our Catholic beliefs, we aim to nurture within children a love of God and an awareness of 
God's love for each one of us.  

 

• We will ensure that each child will have experience of forgiving and being forgiven. We will 
encourage children to accept responsibility for their actions and to apologise when necessary.  

 

• With the growing awareness of love for all, we will help children towards true respect for the beliefs 
and cultures of others.  

 

• We aim to ensure that children feel safe at all times, including online safe. 
 

RATIONALE  
At St. Mary’s we believe that the foundation of our Behaviour Management Policy is to bring children to a 
realisation and understanding of how being caring and responsible individuals can enrich our lives.  
When God created people He gave us many gifts including free will.  
Through His teachings, He gave us guidance on how to use these gifts wisely. He endowed each one of us 
with a conscience in order that we can rationalise our choices.  
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It is the role of the school to assist young people in their understanding of right and wrong and to guide 
them towards informed choices which will enrich their lives and the lives of those they meet.  
 
We hope to guide children towards self-discipline as this is ultimately the best form of discipline as it 
involves the child in thinking for themselves, making choices and assessing the consequences.  
 
We encourage in everyone an attitude of respect for themselves, for everyone connected with the school 
and for those who visit the school.  
 
We do this in the hope and understanding that this will become a code for all their relationships.  
Good discipline creates conditions for effective learning and helps to develop in children responsible 
attitudes and values for life. 
 

ENCOURAGING GOOD BEHAVIOUR  
As a Catholic school, St. Mary's underpins everything it does with the principles of forgiveness, social 
responsibility and a belief in the potential of every individual to make good choices about their learning and 
behaviour.  
 
At St Mary’s Catholic School we offer a curriculum aimed at meeting the needs of all our pupils. We believe 
that the establishment and maintenance of standards and the improvement in social behaviour should be 
given equal importance with academic and sporting achievements. We are constantly evaluating our 
strategies to improve and encourage good behaviour.  
 
We want members of our school community to feel:  
 

• Valued  

• Safe and protected  

• That their voice is heard  
 
We have agreed, however, that with these rights come responsibilities and have therefore adopted the 
following code: 
 
All members of our community have: 
 

 the right…  and the responsibility… 

…to be protected from fighting, cruelty, strangers, 
working for money and being ignored 

…not to tease, bully or harm each other 

…a clean environment at home, at school or 
wherever they are 

…to do what they can to look after their 
environment 

...to go to school and be taught well …to learn as much as they can and help others 
learn 

...freedom to choose their thoughts and beliefs …to respect other people’s thoughts, beliefs and 
differences 

…to make mistakes …to learn from their mistakes 

…to special care for special needs ...to be the best they can be 

…to be loved and respected ...to show love and respect to others 

…to be cared for …to take care of themselves and make healthy 
choices 

…to be heard …to listen to other people 

...to be fed properly …not to waste food 

…to relax, play and join in a wide range of activities …to include everyone in their games and activities 

…a space of their own …to respect the space of others 
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REWARDS  
When giving rewards to children, we always make the reason for the reward clear. Effective praise helps 
children appreciate how their achievement is increased by their attitude.  It acknowledges effort, focuses 
attention on relevant behaviour and fosters motivation for improvement.  Rewards we give to children 
include: 
 

• verbal praise 

• approving look, nod and smile 

• positive written praise 

• public praise in class and in assemblies 

• Names on the board for positive reasons 

• Positive postcards to parents 

• tokens which contribute to the School House System and reward of end of year treat 

• informing parents 

• displaying work 

• awarding certificates 

• stickers  

• Head’s Awards/Teacher awards 

• End of year awards assembly 
  

We are aware that organisation can affect behaviour.  In order to ensure the smooth running of the school, 
details of the school routines, including lining up and play time arrangements, are clearly recorded.   
 

CLASS RULES 
Simple classroom rules which enable everyone to get on with their learning in a sensible manner are 
displayed in each classroom. They have been worked out between the class teacher and children at the start 
of the year. The rules, routines and learning habits will be clearly explained by the teacher. So then all 
children will be clear about what is expected of them.  
 
We are Great Ambassadors for our School 
 

We try our best and work hard.  

We are friendly, kind and helpful.  

We respect property. 

We listen to people. 

We are polite and have good manners.  

We are honest. 

We wear our uniform with pride. 

We keep ourselves safe. 

We don’t waste anyone’s time. 

We don’t hurt people and their feelings. 

We don’t waste or damage things.  

We don’t interrupt. 

We are never rude.  

We never tell lies. 

We don’t do dangerous things. 

 

 
BUILDING RELATIONSHIPS WITH CHILDREN 
We seek to build up relationships with the children by being relentlessly invested in our children, over time 
building up a positive relationship with them.  Children like adults want to feel important, valued and feel 
that they belong.  We will reward children for ‘going above and beyond’ and then there will be no limit to 
their excellent behaviour.  Staff will be utterly consistent in applying rewards and sanctions. They will 
respond to situations with a deliberate calm.  As much as is possible, they will correct children in private, or 
at least one to one.  However, if it is a matter of safety, they will correct so that an accident is avoided.  
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SANCTIONS    
When dealing with inappropriate behaviour we endeavour to maintain the pupil’s self- esteem – it is the 
behaviour that is unacceptable, not the pupil. Whenever possible, we encourage sanctions to be 
administered which are appropriate to the offence.   
 
Where possible we will:  
 

• Check that the child understands what part of their behaviour is unacceptable. 

• Support the child in accepting a sanction that is just and fair. 

• Explore with the child the effect that their behaviour has on others. 

• Examine with the child strategies for avoiding the same situation. 

• Encourage the child to think of an alternative acceptable strategy to use, should a similar situation 
arise in the future. 

• Always show that change is possible and that “tomorrow is another day”. 

• Seek reconciliation, where another person is involved. 
 

We do not use sarcasm or humiliation as a means of addressing pupils.  
 
We use PSHE and RE to actively encourage a greater knowledge of, and respect for, one’s peers, to enhance 
self-esteem and to foster a caring ethos.  
 
Minor misdemeanours should be dealt with by the adult responsible at the time. Sanctions should, 
whenever possible be immediate and of short duration. It is the certainty that a sanction will follow as a 
consequence of misbehaviour that is important. 
 
Strategies which we use for minor infringements normally include: 
 

• a non-verbal signal (e.g. shake of the head) 

• ignoring 

• time out (approx. five minutes) 

• a private verbal rebuke and reminder of expected behaviour 

• repetition of a task if necessary 

• sending to another class to do their work 

• removal from the scene of disruption 

• removal from the classroom to an alternative supervised area 

• withdrawal of privilege (e.g. loss of a break time) 

• informing and discussing the behaviour with parents 
 
We deal with more serious offences in more formal ways such as:  
 

• keeping an official record of incidents 

• drawing up a behaviour plan 

• discussion with an external agency 

• lunch time detention with parents being informed 

• letter to parents and a formal meeting to discuss the misbehaviour with them 

• withdrawal of a major privilege (e.g. exclusion from a school outing) 

• removal from class for an agreed period of time – internal exclusion 
 

We believe that the above sanctions will be effective in dealing with most situations which occur in school.  
We would only consider using the following sanctions once other strategies have proved unsuccessful, or to 
deal with a very serious isolated incident: 
 

• a short fixed term exclusion 

• A formal meeting between pupils, parents, Head and the Governor 

• permanent exclusion 
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USE OF REASONABLE FORCE 
Reasonable force should only be used when other strategies have failed, or as emergency action. Reasonable 
force can be used to prevent children from hurting themselves or others, from damaging property, or from 
causing discord or to prevent a fight. Children with particular special needs will have Individual Provision 
Plans relating to behaviour, which will include strategies to be used and appropriate risk assessments.  
 

PARENTS  
Home is the dominant influence in child’s life and affects the development of their attitude, performance 
and behaviour. We believe that all parents want their children to be able to take full advantage of all the 
activities and opportunities which are offered in school, therefore co-operation between staff and parents is 
essential. We will do everything possible to help each pupil whilst he/she is at school, and parents should 
support the staff by doing the following:  
 

• Discuss the behaviour policy with their child  

• Ensure when you are on school premises that you are mindful of our rules  

• Ensure your child has adequate rest and sleep.  

• Make sure your child is not left unsupervised in the playground before 8.45am and is collected by 
3.20pm.  
 

School day  
During the day pupils will be required to behave in several different ways to the activity in which he/she is 
taking part. Here are some examples:  
 
In class:  
 

• Quiet independent study.  During this time pupils are usually asked other work requiring a very quiet 
and calm atmosphere.  

• Listening time. It is important that pupils learn to listen properly teachers are giving instructions, 
reading a story, during circle time.  

• Discussion time. PSHE time is also an opportunity for pupils to talk, discussion groups.  

• Co-operative work time. The national curriculum often requires pupils to be part of a team. When 
doing this it is important that the pupils show other people and their equipment.  

• Movement around the school. Pupils should walk at all times in school for the safety of themselves 
and others.  
 

SUPPORT STAFF 
The head teacher has meetings with the midday supervisors where they are able to discuss any matters 
arising from their lunchtime duties.  They will be made aware of this behaviour policy and will implement the 
rules and apply them when children are in their charge. The main sanction is the child being asked to 
timeout away from other children. The staff must explain clearly why the child needs time out. 
 
We try to be positive with the children and take notice of good behaviour, kind acts and helpfulness during 
their lunch break, both in the dining room and around school.  
 
In the event of more serious misbehaviour occurring, the midday supervisor will also notify the teacher and 
Headteacher for further action, and record it in the Lunchtime Behaviour Book.  
 

STAFF DEVELOPMENT 
New staff will receive training and support in the implementation of school policy. 
 
Policy written:  December 2020 
Review date:  September 2024 
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APPENDIX 1 
 

 
MISBEHAVIOUR CODES  

 

Code Misbehaviour  

A1  Verbal or physical abuse to staff including any swearing 
- further action by Head / Deputy  

A2  Verbal or physical abuse to peers 
- further action by Head / Deputy  

A3  Serious damage to property  

A4  Leaving premises without permission  

A5  Putting others in danger  

A6  Bullying other children or any form of discrimination  

 

 
CONSEQUENCES  
 

• Immediate Lunch time detention  

• Parents informed  

• 3 A codes result in a fixed term exclusion 


