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The Next Issue  
Our next issue will be 
released next school year. 
Be sure to submit your 
opinions to propel our 
community forward even 
over the summer. We look 
forward to publishing your 
thoughts.  

 The New Dutchmen  
We wish you a pleasant 
and relaxing summer 
break. See you in        
September.  
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A Lack of Disagreement 
And Ideological          
Diversity in Our      

Community 
Read more on page 2 

A Is For Algorithm 
Only three UWCs offer Computer Science. This needs 
to change if the movement is to prepare students to 
face their economic challenges of  the future. 

Read more on page 2 

How Many Skin Cells 
Have You Shed Today? 
- a Prompt for Personal           
Reflection 
 

Ivy Tirok reflects upon the ways we 
unconsciously strip away our identi-
ty in the modern world through hyp-
ocritical actions that do not align 
with our words.  

d 
Read more on page 4 

Souk Sod Sai 
Souksakhone Sengsaisouk has worked with 
the United Nations Development Programme 
on tackling human trafficking for the past two 
years. He talked us through his work with the 
project, his life back home, and his life at 
United World College Maastricht.  
Read more on page 3 
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A Mother’s Love Is Like No Other 
I wrote this poem through the eyes of an orphan who gets adopted; in-
spired by the story of my little brother whom I am infinitely thankful for.  

Read the poem on page 12 



Disabilities in a Nutshell  
and how we approach inclusion as a UWC Community 

Anabel Ropero Gutiérrez, UWCM 

OPINION 

Although the perception of disabilities has improved in the past years there is still work to be done. Anabel reminds us that  
we should, as a UWC community, be committed to diversity also when it comes to disabilities. 
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T he perception of what a disability is 
and how it should be treated has 
changed positively in the last dec-
ades. All over the globe, we have 

become more aware of them and, slowly but 
effectively, we are leaving superstitions and 
misunderstandings behind. However, we 
haven’t reached the point yet where we can 
claim to have achieved the so-called inclu-
sion. By this, I mean making the same op-
portunities accessible for everybody by 
providing materials and structures for people 
in need. It is understandable that this need of 
inclusion is not noticeable for a big part of 
the population. When talking about equality 
we often mention race, sexual orientation, 
religion or economic class, but the conversa-
tion on disabilities is often left out. As a 
consequence, it is difficult to feel empathy 
towards the people affected, given that we 
are not aware of their need of inclusion. 
While walking in the street, we don’t think 
about how different, or even challenging, the 
experience of a deaf person is. Another bar-
rier to create real inclusion is the insur-
mountable distance between theory and 
practice: even though in some countries the 
Constitutions admit the right to equality for 
people with disabilities, there is no help, no 
accessibility and no awareness that this 
problem exists. For instance, you have the 
same right to obtain education, but you have 
to get yourself through high school and uni-
versity without the necessary support. 
f 
Something else to discuss is the term disa-
bility itself. How should it be called? Disa-
bility? Condition? Different capacity? Well, 
I have always been against euphemisms: 
why shouldn’t we call things by their 
names? Why should people feel uncomforta-
ble because of a simple word? Then I real-
ized this is not that simple. The same thing 
that makes you “disabled” in one field,  

makes you more capable in another one. An 
example is the increase of hearing ability 
experienced by people who have been blind 
since they were little. Saying this, I am not 
denying the difficulties that “disabilities” 
bring. However, considering disabilities, as 
mere disadvantages, implies that we, as a 
society, are only able to see one side of the 
coin. 
g 
Now then, disability is a huge term, as an 
umbrella under which we can find many 
categories, stages and labels. Every case is 
different and so are the problems, stories and 
personalities. People with disabilities are not 
to be admired or to be felt sorry for. People 
with disabilities are not less or more intelli-
gent than others. They are not to be defined 
as a whole. If you want to define them you 
have to take the time to get to know them. 
Prejudices here are out of place. 
jsldk 
Also, disabilities are not always visible and 
there are a lot of people struggling with 
them without letting their social circle know. 
This surely has its reasons. I strongly be-
lieve I can understand why people wouldn’t 
want to be identified with this label, but on 
the other hand, if nobody knows about your 
problem, nobody will help. Some time ago, I 
got to meet a man who was diagnosed with 
dyslexia when he was in high school. Before 
that he could not understand why he was not 
able to learn as effectively as his classmates. 
However, when he discovered what was 
happening he didn’t tell anybody. He man-
aged to finish high school and even universi-
ty with good marks. He later got a job in a 
really prestigious organization. Nowadays, 
he still hasn’t told anybody at work about 
his dyslexia because he thinks it could be 
used against him in his current position. The 
question I would like to raise with this is 
whether all the effort he did in high school, 
university and his work is actually neces-
sary? Is it worth it? Isn’t it better to solve 
the problem at its roots by, as a society, 
eliminating misconceptions and offering 
help? 

of your classmates could have a disability 
which they are afraid to let you know about? 
That the learning support that they need is 
not available for them? People with disabili-
ties usually need to engage on alternative 
paths to achieve the same objectives. These 
may be longer but equally valid and lead to 
the same result. Many projects and initia-
tives need to be started and we are actually 
able to do so. In UWC we are proud of our 
diversity but we have a long way to go to 
reach inclusion.  

 
I do not know up to what extent this topic is 
familiar to you, but I would like you, as a 
UWC member, to look around and try to 
identify these situations in our own commu-
nity and also in your countries. In our 
school, stated as part of the UWC values is 
the commitment to diversity. Yet, the num-
ber of people with disabilities seems to con-
tradict it. (Furthermore, it has been stated by 
a staff member that in the past people have 
been pressured to rethink their choice of 
studying the IB diploma in this school due to 
disabilities.) Are the school buildings and 
the residences accessible for anybody? Have  
you ever considered the possibility that any 
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No Community Without       
Communication 
There are plans to adorn our campus by removing the cage and replacing it with 
a grass amphitheater and trees. While this may be a positive change for some, 
there has been a lackluster consideration of the DP students’ opinions. In order to 
maintain a respectful and well-rounded community there must be a     discourse 
between students and administrators on issues that affect the          community.    

U WC Maastricht prides itself as a well
-rounded community with a healthy 
discourse between administrators, 

staff, and students. This is ensured through 
frequent community meetings and conversa-
tions between the staff and students. 
 
In an effort to bring color to our exceedingly 
grey campus, there are plans to remove the 
cage: a centerpiece of sorts that serves as a 
basketball court and football pitch. In its 
place, a grass-covered amphitheater would 
be constructed, acting as a place for gather- 

ings, meetings or performances. While to 
some, this may be a positive change, the con-
sensus among other students, especially those 
residing, has been mostly one of dismay. The 
cage serves as a place for fun and healthy 
exercise, whether that be enjoyed by MYP 
students, DP’s or teachers alike, and while 
the tall metal fences may not be appealing on 
the eye, the area holds an importance within 
the community that cannot be replaced by an 
amphitheater. 

On the other hand, the school is definitely in 
need of beautification. The grey building 
walls are not complemented by the tall, metal 
fence that surrounds the cage, and in re-
sponse our administration has begun making 
plans to adorn the campus. This is a change 

 

that could be hugely positive for our commu-
nity, giving students a space to collect and 
bond, while also offering a more relaxing and 
education-friendly setting. Our administration 
has also expressed an understanding of the 
community’s active needs and plan on relocat-
ing the cage, a pricey task with no definite 
time frame. In the meantime, there are plans 
for constructing a temporary facility, but a 
better option may be to open up the indoor 
gym for use beyond school hours. 
 
The problem in this situation stems from the 
actual removal of the cage, but from the ob-
scure process our administrators have taken 
regarding its removal. Have we, the students 
who most affected by this change been clearly 
asked what we want? While there has been 
engagement in the MYP community, there has 
not been a sufficient amount of information 
offered to the DP community. It seems only 
fair to incorporate the students and residing 
staff in the discussion rather than removing 
the cage without notice.     
 
For the students, resident mentors and fami-
lies living on campus for the majority of the 
year, UWCM has become a home and its 
community a family. The cage is a facility in 
constant use, not only by students throughout 
the school day but also by those who remain 
on campus after classes end. While no deci-
sions regarding its removal are concrete, a 
lack of consideration for this group would  
 

undermine the structure and trust our com-
munity has fostered. As an issue that affects 
the entire UWCM population, I believe that 
legitimate meetings should be held, weighing 
the input of all members equally. With all 
changes, there will be both those in favor and 
opposition. It is extremely valuable to consid-
er the community and its opinions when mak-
ing both large and small decisions, as ulti-
mately, it is us who will be affected the most. 

Elijah DeRoche, UWCM 

REPORT 



M andarin has been referred to the 
“language of the future” due to 
the anticipated need for Manda-
rin speakers in a global economy 

partially dominated by China and South East 
Asian countries, but there exist other lan-
guages that likewise will dominate how we 
communicate in the future. These go by the 
names of Java, C++ and Swift and they are 
computer-programming languages. In an in-
creasingly digitally-integrated world, these 
languages are becoming necessary know-how 
for governments wishing to achieve economic 
growth, companies wanting market-share and 
individuals seeking to claim well-payed jobs 
or engage in entrepreneurship. 

Digital technology is now so ubiquitous that 
many think a rounded education requires a 
grounding in this subject just as much as in 
biology, chemistry or physics. In fact, the IBO 
has offered Computer Science as a part of the 
group 4 subjects (experimental sciences) since 
2014. And though Computer Science is a 
broad subject with many different and  

difficult aspects, the IB course seems to offer 
a solid foundation for the skills needed for 
students wanting to pursue the subject. 

Java is the most popular computer-
programming language in the world. It is a 
text-based language capable of supporting 
some of our most advanced applications, and 
it is known for being quite difficult. Yet, 
many IB schools that teach the IB Computer 
Science course spent a majority of the two-
year course teaching Java successfully. Ac-
cording to founder of “Code to The Future”, 
Andrew Svehaug,going through the process of 
learning Java “gives a solid foundation of 
learning other computer-programming lan-
guages and provides a student with the equity 
needed to lead the way in the future.” 

Unfortunately, though our movement prides 
itself with inspiring and educating change 
makers, only UWC ISAK, MUWCI and 
UWCSEA offer the Computer Science course. 
It is patent that the shallower the pool of  peo-
ple who know the basics, the smaller the num-
ber of potential tech entrepreneurs or academ-
ics wanting to push the subject further. Addi-
tionally, when the UWC Strategy “2018 and 
Beyond” was published this year it held in its 
part 9, “Upgrade”, initiatives to utilize tech-
nology in order to strengthen  

shared-information and communication 
across UWC’s and national committees as 
well as initiatives to increase the use of tech-
nology as a form of learning-support in edu-
cation but mentioned no emphasis on offering 
to teach technology courses. This is problem-
atic as the strategy did state that “the global 
mobility of capital, digital data and elites is 
now followed by global migration of the less 
privileged, displaced by conflicts or desper-
ately searching for a livelihood,” emphasizing 
the role of digital data and technology in the 
challenges facing the world, and that 
“education has the responsibility to provide 
the next generation with the attitudes, skills 
and competencies to deal with these challeng-
es” in its outline of “The World Today and 
The Role Of Education.” 

Beyond the need for UWC to educate change 
makers, employers’ demand for coding skills 
is another reason that the pendulum swings 
towards teaching coding. In 2015, seven mil-
lion job openings in the United States were in 
occupations that required coding skills, and 
programming jobs overall are now growing  

12% faster than the market average. The 
shortage of skilled programmers in both Eu-
rope and the United States is also clear from 
the high salaries they claim, often in six fig- 

A Is for Algorithm 
Only three UWCs offer Computer Science. This needs to change if the movement is to prepare students to 

face their economic challenges of  the future. 

By Jeppe Damberg, UWCM 

OPINION 
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ures. And though it is difficult predicting 
the future, in a session on “Jobs and the 
Fourth Industrial Revolution,” Saadia Zahi-
di, the Head of Education, Gender and 
Work at the World Economic Forum, cited 
predictions that in the future 47% of jobs 
may be automated away, while other pre-
dictions were more cautious, suggesting 
figure of only 9%. In any case, education 
must prepare for a tectonic shift at the fun-
damental level of our economy, and UWC 
should carry the torch in that pursuit. To 
prepare students for an economy increasing-
ly dominated by technology, they need to 
learn the basics already in high school. The 
IB has already developed a solid DP Com-
puter Science course, there is no argument 
not to allocate funds towards it.  

A Lack of Disagreement And Ideological Diversity in Our      
Community 

W ith students gathered from all cor-
ners of the world and all walks of 
life, UWC appears to most, a prime 

example of diversity. Culturally and ethnical-
ly, this is true; however, we are not as suc-
cessful in terms of our diversity of thought. 
Spread across 17 campuses around the globe, 
with students from over 180 countries and 
more than 150 national committees dedicated 
to ensuring and maintaining the movement’s 
cultural diversity, UWC takes pride as “the 
only global educational movement that brings 
together students from all over the world – 
selected on personal merit, irrespective of 
race, religion, politics and the ability to pay.” 
 
It is evident that the majority of UWC stu-
dents share akin, mostly liberal, political be-
liefs: high taxes on corporations, low military 
investment, tuition-free public universities, 
etc. And although it can be argued that people 
with these beliefs align more closely with the 
UWC mission and values, at what point is the 
movement homogenizing its student body. 
When roughly 80%-90% of a test group with 
over 100 UWC student participants answer in 
agreeance with one another regarding ques-
tions ranging from taxes to immigration to 
abortion, we must question the true diversity 
of our movement. Thus, how can we be ex-
pected to celebrate our differences and foster 
mutual respect for the different perspectives 
when ultimately, almost every UWC student, 
especially those coming through the national 
committee system, share the same principle 
ideology? While the movement’s cultural and 
ethnic diversity remain its  

backbone, it is imperative to expand our com-
munity’s diversity beyond that, and into the 
ideological realm as UWC strives towards 
uniting this world and embracing differ-
ences.   

With a community boasting students from all corners of the world and an application process with over 150 national committees, UWC appears the epitome of diver-
sity. However, a recent survey proves that our ideologies are, across the board, very similar. As a part of a movement that praises diversity we must look to expand 

our culture and community to include those with different perspectives from our own.  

Elijah DeRoche, UWCM 

OPINION 

While applicants explicitly said to not be dis-
criminated against based on their political 
backgrounds, this may not always be the case. 
A fellow UWCM student recalls his national 
committee’s application process where they 

questioned him regarding his stance on ho-
mosexuality and other personal ideological 
values. The application, in his opinion, was 
definitely not looking to find pupils with 
diverse opinions, and rather the opposite: 
root out those that didn’t conform. This is 
an issue that delves deeper than a lack of 
diversity in our community. Is the move-
ment merely not attracting a large body of 
conservative applicants, or are national 
committees and our application processes 
actively deflecting discrepancies in order to 
form compliance in the community? While 
this is an accusation far beyond my capacity 
to validate, and far less present as fact. Re-
gardless, it can clearly be argue that our 
direct application process and national com-
mittees aren’t doing enough to ensure this 
movements diversity.   
 
While there may be no clear measures to 
take in order to solve this need, a quota-
system would never work, it would be inter-
esting to see the community and UWC cul-
ture expand and possibly seek out more 
students with conservative views. Of 
course, putting people with such strong 
differences of opinions, especially in the 
residences, may pose an issue, but it falls 
exactly into what the movement so strongly 
encourages: a respect for one another, re-
gardless of ideological or cultural back-
grounds, and an opportunity to learn from 
each other's differences, as cliche as it may 
sound. Ultimately, if you disfavor disagree-
ment, it’s in your power to persuade, de-
bate, learn, and leave the impact you desire. 
We first need to spark that disagreement. 

Illustration by Prune Engérant 

Illustration by Alejandro Cu 
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Souk Sod Sai 

Mouna Chatt, UWCM 

INTERVIEW 

Mouna: How would you describe Laos in 
three words? 

Souk: Hmmm… Only three? I would say 
beautiful, peaceful, and lovely. But it’s my 
home, so I love it as a whole. 
 
Mouna: In what ways were you engaged in 
politics back home? 
 
Souk: I used to work for the UNDP (United 
Nations Development Programme), which 
aims to reduce poverty and inequality through 
development of nations. The project I worked 
with was about protecting against human traf-
ficking in Vientiane, a southern region of 
Laos, near the border of Thailand. More spe-
cifically, I was part of the media team and 
main people, who went to the villages and 
talked, talked, talked about human trafficking 
and the issues behind it. I was kind of an ad-
vertiser for the project. I used to tell the story, 
or show the story as a movie scene, explaining 
what is going on and what we can do for the 
victims of human trafficking in Laos. 
 
Mouna: What inspired you to take part in 
this project? 
 
Souk: Oh, there’s a lot! I have been working 
for the project for 2 years and three months 
now, and when I first started, it was because I  

really wanted to change what I had seen and 
experienced. A lot of people that I knew had  
been victims of human trafficking or had sib-
lings, cousins, or family members that were 
victims of human trafficking. I knew a man, 
who had to give away his daughter to some-
one else, because he couldn’t pay him back 
fully, and I was really hurt when I heard this 
news. Actually, I was horrified. As a human, 
when I see something horrifying I want to 
prevent it from happening today and to gener-
ations in the future as well. I want to change 
it. And that was when I decided that I want to 
do something that can be a solution to this and 
that can be part of changing my people’s 
lives. 
 
Mouna: How do you feel when you have 
worked on the project for a long time and 
impacted some people? 
d 
Souk: Argh, I don’t know how to say it in 
English or how to translate it, but we have a 
perfect sentence in Lao that says “Souk sod 
sai”. So, “souk” means happy, just like my 
name! “Sod”  means something like fresh and 
pleased, but not exactly. It is similar to the 
feeling after you finish a lot of homework that 
was not only for your teachers, but also for 
yourself and your own growing. “Sai” means 
when you have nothing, but you are still con-
cerned. For example, when I’ve helped some-
one I know that I’ve done something and that 
they are okay, but I still think about them and 
I am worried. I also just feel that this is what I 
want to achieve so this is what I’m doing. 

Mouna: Would you like to return to Laos 
and live there again? 
 
Souk: 60 % of me says yes, and 40 % says no. 
Of course I want to go back to my family and 
my home, but I need to finish my work and 
my studies here first. I want to spend time 
experiencing things so I can make my own 
education better, and when I go back, I can 
really help my people and my country. But 
first I want to go to university, develop, find a 
job, and then go back. 
 
Mouna: What’s the difference between 
your life back in Laos and your life here at 
UWCM? 
 
Souk: Well, here I live with people from all 
over the world, but back home I just lived 
with people from Laos. Actually I went to a 
school where I lived with Lao teenagers from 
different provinces in Laos, so it was more 
diverse than just going to a normal school, but 
still very different from here. Here it is about 
different people, countries, cultures, lan-
guages. Here it is about one specific mission 
and values and I love it. I applied because of 
the values and all the experiential learning we 
get with being here, even though it was very 
difficult in the beginning, because I had a big, 
big, big language barrier and couldn’t under-
stand what people were saying to me. But 
now, this place fills my gap when I miss Laos 
and the work I used to there, but I still feel 
with my people. I always feel with my people.  

In a country with high rates of human trafficking it can be a challenge for most of the youth to get engaged with working on how to step forward and make a differ-
ence on the issue. Souksakhone Sengsaisouk has worked with the United Nations Development Programme on tackling human trafficking for the past two years. He 

talked us through his work with the project, his life back home, and his life at United World College Maastricht.  
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Who Are We? 
Kate Doyle writes about what defines us as a community and how this is shown 
in our day-to-day life.  

Kate Doyle,  Deputy of Secondary at 
UWCM 

OPINION 

A  community is defined as a social, 
religious, occupational, or other group 
sharing common characteristics or 

interests and perceived or perceiving itself as 
distinct in some respect from the larger socie-
ty within which it exists. 
 
What therefore defines our school communi-
ty? 
h 
Is it our UWC mission statement? 
“UWC makes education a force to unite peo-
ple, nations and cultures for peace and a sus-
tainable future.” 
 
Is it our alignment with the IB? 
“The aim of all IB programs is to develop 
internationally minded people who recogniz-
ing their common humanity and guardianship 
of the planet help to create a better and more 
peaceful future.” 
s 
Can it be both? Of course it can and the above 
mission statements attest to this. 
 
It is well known that the IB came out of 
UWC. Through UWC Atlantic College, 
UWC worked with the Geneva International 
School and the United Nations School in New 
York to develop the IB in the 1960’s. 
 
I wonder why therefore the debate rages on 
about “are we UWC or are we IB?” 
 
Is it not the same as having a commitment to 
a philosophy such as leading a healthy life but 
 

choosing how you wish to do this? For one 
person this could mean following a strict 
vegan diet and for another it might mean 
running 10 kilometers a day. Neither is 
wrong and both will ultimately contribute to 
the greater goal. Surely personal choice is 
what is important? 
s 
For one person their time at UWC Maastricht 
might be about achieving or delivering aca-
demic excellence and for another it might 
mean participating in every activity possible 
and spending time getting to know as many 
people as they can. Is either aim less im-
portant? Are we to judge? Can you do both? 
 
Surely when parents, students and staff 
choose UWCM they are individuals who 
think critically, discuss and debate ideas and 
respect another persons choice? 
 
The founder of UWC, Kurt Hahn's educa-
tional philosophy was based on respect for 
adolescents, whom he believed to possess an 
innate decency and moral sense. 
 
Respect is key to this discussion and the re-
spect for choice is fundamental. It is some-
thing that I believe we should stay true to. 
 
Hahn wrote about 10 learning principles: 
 
1.       The primacy of self-discovery. 
Learning happens best with emotion, chal-
lenge and the requisite support. People dis-
cover their abilities, values, passions, and 
responsibilities in situations that offer adven-
ture and the unexpected. In Expeditionary 
Learning schools, students undertake tasks 
that require perseverance, fitness, craftsman-
ship, imagination, self-discipline, and signifi-
cant achievement. A teacher’s primary task 

is to help students overcome their fears and 
discover they can do more than they think 
they can. 
2.       The having of wonderful ideas 
Teaching in Expeditionary Learning schools 
fosters curiosity about the world by creating 
learning situations that provide something 
important to think about, time to experiment, 
and time to make sense of what is observed. 
3.       The responsibility for learning 
Learning is both a personal process of discov-
ery and a social activity. Everyone learns both 
individually and as part of a group. Every 
aspect of an Expeditionary Learning school 
encourages both children and adults to be-
come increasingly responsible for directing 
their own personal and collective learning. 
4.       Empathy and caring  
Learning is fostered best in communities 
where students’ and teachers’ ideas are re-
spected and where there is mutual trust. 
Learning groups are small in Expeditionary 
Learning schools, with a caring adult looking 
after the progress and acting as an advocate 
for each child. Older students mentor younger 
ones, and students feel physically and emo-
tionally safe, 
5.       Success and failure 
All students need to be successful if they are 
to build the confidence and capacity to take 
risks and meet increasingly difficult challeng-
es. But it is also important for students to 
learn from their failures, to persevere when 
things are hard, and to learn to turn disabilities 
into opportunities. 
6.       Collaboration and competition 
Individual development and group develop-
ment are integrated so that the value of friend-
ship, trust, and group action is clear. Students 
are encouraged to compete not against each 
other but with their own personal best and 
with rigorous standards of excellence. 
7.       Diversity and inclusion 
Both diversity and inclusion increase the rich-
ness of ideas, creative power, problem-solving 
ability, and respect for others. In Expedition-
ary Learning schools, students investigate and 
value their different histories and talents, as 
well as those of other communities’ cultures. 
School’s learning groups are heterogeneous.  

8.       The natural world 
A direct and respectful relationship with the 
natural world refreshes the human spirit and 
teaches the important ideas of recurring cy-
cles and cause and effect. Students learn to 
become stewards of the earth and of future 
generations. 
9.       Solitude and reflection  
Students and teachers need time alone to 
explore their own thoughts, make their own 
connections, and create their own ideas. 
They also need time to exchange their reflec-
tions with others. 
10.      Service and compassion 
We are crew, not passengers. Students and 
teachers are strengthened by acts of conse-
quential service to others, and one of an Ex-
peditionary Learning school's primary func-
tions is to prepare students with the attitudes 
and skills to learn from and be of service to 
others. 
d 
In any given week at our school, look around 
and I believe that you will see evidence of 
these 10 learning principles and the values of 
UWC and the IB. 
dd 
Whether our staff and students are engaged 
in academic pursuit; a challenging hike; 
serving food at The Salvation Army; debat-
ing political ideologies; enjoying some quiet 
time; working as part of team conducting a 
carbon analysis or discussing the rights of 
marginalized groups such as transgender 
people, I believe that they are living the val-
ues of the IB and the UWC. 
d 
We remind ourselves that the philosophies of 
Kurt Hahn, the values of the UWC and the 
principles of the IB require us to balance the 
belief we aim for in academic excellence and 
development of global citizens who are well 
prepared to enter a challenging future, but 
one filled with endless possibilities. This 
requires the support of all our stakeholders 
be they students, staff, parents, alumni and 
supporters of UWC. All of this will ultimate-
ly make us into better people and surely that 
is what this world needs. 
d 
I think Kurt Hahn would be proud of what 
we are doing. 
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and end world hunger. Blinded, you cannot 
see the log in your eye. Your actions speak 
too loud for your voice to be heard. 
 
Your name misplaced a part of itself. Present-
ly, it reads ‘Ivy Tirok’. Forget ‘Jepsergon’. 
Too difficult to enunciate. Too traditional. 
Superfluous. Unnecessary. 
 
Your language, an unexercised muscle, loses 
her strength. Your tongue says it is Swahili, 
not Kiswahili. Swahili is fashionable. Exotic. 
The wisdom passed onto generations through 
your language slips away from your hand like 
shadows into darkness. “Mwacha mila ni 
mtumwa.” “He that abandons his culture is a 
slave.” You forget. 

 
Your eyes fixate on your phone screen. They 
have grown too shy to maintain eye contact in 
conversations. Verbal communication lost its 
touch. Need to pass a message? Send it via the 
protected view. 
 
Your value system has been modified. Pa-
tience is a foreign concept. Delayed gratifica-
tion? A thing of the past. Television series 
must be released in seasons to allow for binge
-watching; laundry must be done in a jiffy; 
feedback must be given without delay; 
emails must be responded to ASAP! You 
call it efficiency. When did you make the 
uneconomical exchange of long-term satis-
faction for instant gratification? 
 
Your hands dig deeper into your pockets; 
even deeper into your friends’ and family’s 
pockets. You must have the latest brands: 
primer, eyeliner, concealer. Conceal. Con-
ceal the hoax that is the temperament you 
portray. 
 
Margaret Atwood aptly phrased it, 
‘Change is like a gradually heating bath-
tub, you get burned before realizing it.’ As 
for the answer to how many skin cells you 
have shed today, scientists estimate the 
value at about one million. Similarly, ask 
yourself, how much of your identity have 
you unconsciously stripped away and trad-
ed in for one which is subpar. 

D adaism is not only an art movement. 
Dadaism is not only a response to war 
and its impact. Dadaism is a perspec-

tive and I'm going to talk about why it's rele-
vant (and to some extent necessary). 
 
To give some context, Dadaism emerged in 
Zürich in the early years of post-WWI as a 
response to nationalism and the whole of soci-
ety at the time and it brought back many di-
verging feelings and questions about art as a 
means of expression regarding its context of 
production. In other, more simplistic terms, it 
served as a big "f*** you" to those who called 
themselves "true artists" and the mentality 
surrounding what art was at the time. They 
refused the traditional form of carefully com-
posed, technique-fueled pieces and critiques. 
They gave over control, they didn't seek ex-
planations and answers but rather chose to just 
generate questions and provoke everyone they 
could in one way or another. "Dada is anti-
Dada”. Their motto summarizes the whole 
idea that Dada has no restrictions, no direc-
tion, no goal to achieve or point to prove. Da-
da will criticize but not hold an opinion of its 
own, it will just be. 
 
It would be counter-intuitive of me to talk 
about notable pieces and artist of Dada be-
cause Dada is not confined to a name or a 
collage or a sculpture. You can look those up 
yourself and make up your own mind, there is 
no right and wrong, there is no real reason to 
begin with, for that matter. 
 
My point here is to talk about how Dada is 
more than just a couple of nonsensical poems 
and bizarre sculptures. As I said before, Dada 
is a perspective and a good one at that. I truly 
believe that the driving force of Dada should 
be applied to our everyday lives, especially in 
moments of stress such as these that are to 
come.   
 
So, here's my point: why should we confine 
ourselves to a name or the products of what 
we do? Why can't we move beyond that and 
increase the scale of our perspective? Why do 
we care so much about structure and composi-
tion and control? For a school that generates 
debates over defying the norm and promoting 
a critical view on The Combine that navigates 
us in society, drives our motives and tells us 
what is a successful and fulfilling life and 
what is not, we are surly induced into stress  

and anxiety (and I will go as far as to say 
severely depressing mentalities that are 
translated into and mistaken as jokes) be-
cause of expectations imposed by ourselves 
that actually root from within the communi-
ty, from peer-to-peer conversations, to uni-
versity information sessions to the IB and of 
course, and probably most predominant, our 
parents'. 
 
I don't have a clear answer on how to push 
these expectations off our shoulders. To 
make a classical reference, we kind of do 
feel like Atlas, with the whole world on our 
back, and it would be selfish of us to just let 
go, live our own lives and fulfil our own 
untainted and purest of desires. Dadaism is a 
gateway towards that path, the realization 
that there doesn't always have to be a com-
plex motive and plan of action or a positive 
reception. You can do things just for the sake 
of doing them rather than because it adds to 
your long list of achievements. In the end, 
you're alive. You have the whole world 
around you and all it has to offer. Let chance 
take a turn, don't overthink it. Things can be 
easy if you strip them of their illusions. To 
symbolize this, I'd recommend following the 
instructions (that is, if you truly want to, of 
course) of Tristan Tzara: 

 
 

TO MAKE A DADAIST POEM 
Take a newspaper. 

Take some scissors. 
Choose from this paper an article of the 

length you want to make your poem. 
Cut out the article. 

Next carefully cut out each of the words that 
make up this article and put them all in a 

bag. 
Shake gently. 

Next, take out each cutting one after the oth-
er. 

Copy conscientiously in the order in which 
they left the bag. 

The poem will resemble you. 
And there you are—an infinitely original 

author of charming sensibility, even though 
unappreciated by the vulgar herd. 

 
 
 
Now it's up to you. I don't have a point to 
prove, this is not a manifesto of my cause. 
To be honest, I don't have a real motive of 
sharing this with anyone besides from the 
fact that I simply chose to. 
 
All I want to know is this: Vini, does your 
opinion about this wonderful, ground-
breaking, mind-bending, petty, revolution-
ary, satirical, pointless movement still stand? 

How Many Skin Cells Have You 
Shed Today? - a Prompt for     
Personal Reflection 

Ivy Tirok, UWCM 

OPINION 
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Y our wardrobe hosts new clothes. Old 
ones: crumpled up, packed up, 
swapped in shops. Swap shops. Dis-

card the second-hand clothes bought at the 
flea ridden, flea market. Forget the discount-
ed pants haggled over from the seller desper-
ate to make ends meet. Disregard the damage 
already done to the textile industry in your 
homeland. Your body consents only to Zara 
and Hilfiger; designer. America Today, each 
day, making your donation to the stagnation 
in your native land. 
 
Your hands are quick to 
grip your borrowed iPhone. 
Your old Nokia with poor 
camera quality has been 
stored away. Only the best 
to capture life moments, 
share them on social media 
and try to prove to the 
world that you have a life. 
You have no life. Scroll 
away at queues, on the toi-
let, over conversations… 
Scroll… Compare… 
Scroll… Compare… A 
cycle, like the rat race: in-
exorable and self-defeating. 
 
Your tongue lost its former 
respect. When you speak to 
your professors, you refer 
to them by their first name, 
analogous to how your 
mum addressed you when 
she scolded you for your 
notoriety. 
 

You are equals; you must revere them. 
You are friends; you must maintain bounda-

ries. 
 
Your soul, sold to the world, must explore 
foreign flames. You embrace diversity. Your 
heart must court the Dutch man with Argen-
tinian roots; your time must be expanded 
with the American, the Chinese alike; your 
fantasies must entail the Australian who 
grew up in Malawi. You must lust for things 
dissimilar, so that for a moment, though 
brief, you may abandon your background. 
 
Your hands grab a croissant, two… make 
that three and add Nutella. You readily gob-
ble down foods in excess while discussing 
ways to promote sustainability 

Ivy Tirok reflects upon the ways we unconsciously strip away our identity in the 
modern world through hypocritical actions that do not align with our words.  

Untitled 
This is dedicated to Vinícius Humberto 

Victoria de Quadros, UWCM 

OPINION 

Illustration by Prune Engérant 

Illustration by Prune Engérant 

How do you think we can 
better our community? 

Voice your opinion by submitting content 
to the Flying Dutchman at flyingdutch-

man@uwcmaastricht.nl.  
The more of us share our opinion the 

more fruitful the discussion. We look for-
ward to publishing your thoughts.  
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I  thought it was the end of the journey. I 
was finally going back to Burkina Faso 

after two amazing years and impatiently 
looking forward to seeing my family, to 
enjoy my time at home, sweet home. Unfor-
tunately, I experienced the worst experience 
of my life during those 3 days in Morocco. 
 
It all started on May 27th in the afternoon at 
Schiphol Airport in Amsterdam. It was 
around 3:30 pm after I passed all the check-
ing things. Then I sat down in a small res-
taurant where I ate a slice of pizza and wait-
ed for my flight. A few minutes later, I saw 
on a screen that the flight to Casablanca is 
delayed and it would be at 20:15 pm instead 
of 17:50 pm. At that point, I realized that I 
will be missing my second flight from Mo-
rocco to Burkina. I didn't know what to do 
and there weren't any people at the infor-
mation desk to ask either. Then, I decided to 
wait patiently and get on the plane at 20:15 
pm, saying Bye to the Netherlands and LET 
THE FLIGHT BEGIN! 
 
The airport Hotel in Casablanca: a pris-
on for passengers 
I have never been in prison. I didn't know 
what a prison looks like or how it feels like. 
But my time here in Casablanca was the 
worst situation I ever experienced in my 
life. First, it was the first time in my life that 
I haven't seen the sun for three days. I didn't 
have anything with me except my handbag. 
The first night was horrible. It was a bit 
cold. I didn't have any clothes with me, ex-
cept the UWC Maastricht graduation t-shirt 
that I proudly wear since I left the Nether-
lands. The hotel room was too noisy. I 
couldn't sleep at all. Then I managed to lis-
ten to music while sleeping. I started having 
terrible headaches. I haven't taken a shower 
for 3 days. The conditions are horrible. I 
was counting every single second, minute 
and hour till I got out from this inhuman and 
shameful place. 
 
Casablanca: a land of racism, discrimina-
tion 
Welcome back to Africa! Wait…. No, wel-
come back to Morocco! My two years in the 
Netherlands have been amazing. A place 
that became my second home, where I got 
to live in a diverse community, cultivating 
cultural understanding, celebration of differ-
ences, open-mindedness. I was wondering 
what it would look like back at home, in 
Africa. I experienced racism, discrimination 
for the first time in my life here in Casa-
blanca. The environment is not welcoming 
at all. The people are so unfriendly. I felt a 
sense of not belonging to my continent. 
Even at the restaurant, where we get good, it 
is not first come, first serve. Every passen-
ger who is Arab and everyone else who has 
white skin is served first. I was waiting for 2 
hours to get dinner. 
One morning, I woke up at 9:00. I went to 
the place to have breakfast. 
 
Me: “Puisse-je avoir le petit déjeuner s'il 
vous plaît?”, 
Waiter: Ok, dans quelques minutes mon-
sieurs” 
 
I was there till 11:30, watching helplessly 
other people being served first. 
 
I also saw that black people are the majority 
here in this inhuman conditions in the air-
port hotel. This is not because we are the  

Second years, we urge you to march on to the world with the same atti-
tude as you defy norms, share your intellect and make a difference in 

your communities. We bid you good goodbyes.  
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majority people of the whole continent, or 
we travel a lot, but because Royal Air Mo-
rocco itself does not have a good frequency 
of flights to many African countries, but 
they also cancel flights easily in case there 
are not enough passengers. (sources: from 
passengers).   
I understand that everything is security first. 
But if you want to experience more racism, 
and be detained as an intruder migrant go-
ing to Europe, just dare to not have your 
passport and embarkment ticket with you 
for every single footstep you take in Casa-
blanca airport. 
 
That question about my country! 
Yes, that question, it was also the first time 
it happens to me. I thought she was kidding 
or she didn't hear the name properly. I 
couldn't believe it. That lady at the Transit 
desk asked me where I am from. I said, 
Burkina Faso. Then, she asked me: IS IT A 
COUNTRY? I didn't know how to respond 
to such question. I thought I was dreaming. 
I was wondering what kind of basic Geog-
raphy they teach in Morocco, or how come 
could a company like Royal Air Maroc hire 
someone who does not know the names of 
African countries. In any case, how could 
someone ask me this question, knowing that 
I am not the first Burkinabé to check there 
at the transit or stay there in the airport for 
many days. That lady couldn't hear the 
name Burkina Faso after all this time she's 
been working there. 

 
Should I open a shopping area in Casa-
blanca airport? 
If you want to become rich very easily and 
have not found a way to do so, I suggest 
you one thing. Come open a shopping area 
in the airport in Casablanca. Here every-
thing is 3 times more expensive than in the 
Netherlands. I understand that Casablanca 
airport is International. But that could not 
be a reason for them to sell everything in 
Euro or RAM (Moroccan currency). More-
over, they do accept other African currency. 
If you want to pay by card, it is almost dou-
ble the price. For example, I wanted to pay 
a water bottle that cost 1.5 Euro cash, but 
the shop owner claimed 2.5 Euro if I am 
paying by card. 
 
A fun fact: I found that Moroccan love 
Euro. Two women at the cafeteria came to 
me with 20 Ram, asking me to exchange 
with Euro, 20 Euro for 20 Ram. Hahahah, 
from my Economic class, I understood that 
I am the one who will be demanding their 
currency since I am there for few days. But 
the two ladies were kind but they told me 
that they love Euro the most without telling 
me the reason they do so. 
 
 

 Good Goodbyes 

O ver the years, the graduation of the 
leaving class at the United World Col-
lege Maastricht has been a poignant 

yet pleasant event. The duality of its nature is 
expressed by the mass gathering of the stu-
dents’ families, school alumni, UWCM inves-
tors among other guests from across the globe 
who come together to celebrate the class as 
well as to wish them well as they embark on a 
new journey in their lives. Accordingly, this 
year’s leaving ceremony which took part be-
tween the 18th and 19th of May, did not fall 
short. 
 
The Open House held on the evening of the 
18th of May marked the beginning of the cele-
bration. The leaving class prepared a diverse 
and enjoyable show which included a rebirth 
of the Swedish pop group ABBA that had the 
audience in peals of laughter, thereby receiv-
ing a standing ovation. By the same token, 
UWCM’s staff members were not left behind. 
They presented a cultural piece, as per their 
annual tradition, in the form of a Japanese 
dance led by Machi Shiiba. This evinced the 
nature of the student-teacher relationship in 
United World Colleges which extends beyond 
the confines of a classroom. As for food and 
drinks, Dutch classics were provided includ-
ing the popular “‘friets’ with mayo”. Overall, 
parents remarked that the event, which took 
place in the elaborately decorated campus, 
was memorable. Many thanks to all the indi-
viduals who contributed to making it a suc-
cess. 
 
In the afternoon of the 19th of May, the leav-
ing class received their certificates from the 
school administration. This presentation took 
place at the MECC Maastricht. Adorned in 
cultural costumes, single-breasted suits or 
stylish gowns, the second years were exhila-
rated to mark this significant point in their 
lives, surrounded by friends and family. The 
poses struck by tutor groups during the photo-
graph session were particularly amusing. 
Ranging from students stroking Parag Me-
hta’s beard to Marcus Felsman playing the  

cardboard version of Larissa Stutterheim, the 
audience was in for a surprise. In addition, we  
were fortunate to have the Member of the Pro-
vincial Executive, Mr Joost van den Akker 
who addressed the leaving students and en-
couraged them by sharing his personal story. 
As a community, we are grateful for your 
presence at the ceremony and we do hope for 
continued partnership. 
 
Notably, Tom Oden’s speech as he bid fare-
well to UWCM during the ceremony evoked a 
keen sense of sadness. The director of second-
ary studies with a kind and attentive disposi-
tion stated that he would be leaving for the 
United States in the upcoming school year. He 
will greatly be missed by both staff members 
and students. Although Tom leaves a large 
gap to fill, it is without a doubt that Kate 
Doyle, who is set to take up his roles, will do 
a phenomenal job in ensuring the wellbeing of 
the school community. 
 
Thanks to the student-led team that organized 
the leaving ceremony, the event was a suc-
cess. The ornate venues, eloquent and concise 
speakers, and the well-prepared performances 
were a result of months of dedication and hard 
work by Prune Engerant, Dasha Davydova, 
Lidia Rodríguez, Darci Howell, Kaarin Aavik, 
Niels Kakal, and Abdul Salam, with the help 
of volunteers. We appreciate you. 
 
On another note, many discussions have been 
held on the future of conferences in our cam-
pus in the recent past. With reference to the 
leaving ceremony, a demanding event which 
is almost in entirety organized by students, it 
is important to question the extent to which 
staff members should be involved so as to 
ease the pressure on the organizing team.   
 
Nevertheless, to the DP2s, we, as your DP1 
companions, wish you prosperity as you take 
the next step in your lives. You have continu-
ously proven to us that we are not simply de-
fined by academic excellence but by the holis-
tic nature of one’s character. We urge you to 
march on to the world with the same attitude 
as you defy norms, share your intellect and 
make a difference in your communities. We 
bid you good goodbyes. 

Ivy Tirok, UWCM 

OPINION 

On My Way Back Home 

Sidiki Ganame, UWCM  

REPORT 

UWCM graduate, Sidiki Ganame describes his way from the Netherlands back 
to his home country of Burkina Faso.  

Illustration by Prune Engérant 

   If you want to 
become very rich 
very easily, I suggest 
you one thing.  
Opening a shopping 
area in the airport in 
Casablanca.  
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Introducing a New Member of 
Our Community  

A new community member joined us recently. Her name is Krisztina and she 
will be working as a counsellor at our school.  

Krisztina Chogo, School Counsellor at 
UWCM 

LETTER 

H ello UWCM Community! 

I recently joined the wonderful Student 
Support Department as a new School 

Counsellor and I am very excited to be here. 
You may have noticed me floating around the 
campus over the last few weeks (likely looking a 
little lost…) and maybe wondered who I am or 
what it is I do here. Hopefully this short intro-
ductory piece will shed some light on that and 
encourage you to reach out - if you’d like! 

So, a little about me: My name is Krisztina, I 
was born and raised in Tanzania and I am both 
Hungarian and Tanzanian. In case you’re curi-
ous, I speak English, Swahili, Hungarian and 
French. I grew up attending international 
schools, so I know a little bit about what it 
means to be part of a dynamic, multicultural 
place like this. What attracted me to UWC the 
most are the core values of the school and it’s 
been truly incredible seeing the embodiment of 
that here on this campus. 

I’ve been in the Netherlands for about a year and 
a half now; before moving to Maastricht just a 
few weeks ago, I lived in The Hague. Prior to 
crossing the pond (read: Atlantic Ocean), I spent 
several years studying, living and working in  

Boston, in the United States. I have my Mas-
ter’s degree in Clinical Psychology from Lei-
den University and my Bachelor’s degree in 
Psychology from Harvard University. The 
majority of my work in the past has been with 
teenagers, primarily as a Mental Health Coun-
selor within the hospital setting. I’m super 
passionate about all things psychology-related 
and helping young people access their full 
potential in this domain. 

Now back to you. At UWCM we have the 
Student Support Department, made up of the 
Learning Support Specialists who help with 
academic and special education needs, and 
the Counsellors, who help with social, emo-
tional and behavioural support. It’s normal to 
feel sad, anxious, overwhelmed at times; if 
you’re struggling with something, as Coun-
sellors, we're here to listen and help you find 
solutions to your problems.  

Counselling sessions provide this safe space 
for you - somewhere that is private and non-
judgmental. 

Counsellors at UWCM are now available to 
you via a new online booking system, as you 
will already likely know from Assembly. To 
make an appointment with a Counsellor, you 
can: 1) Log onto a school computer and click 
on the “Book a Counsellor” icon, or 2) Scan  
the QR code which is on posters across the  

What Role, If Any, Does UWC Play in Ensuring Healthy 
Living? 

W ith time, United World College 
Maastricht feels like a home away 
from home for many students: a place 

where we grow, sometimes want to leave, but 
are always assured of the comfort it provides. 
For residential students, in particular, the cam-
pus accommodates majority of our needs in-
cluding provision of a resting place, working 
space and sanitation facilities, among others. 
The school also caters for the dietary needs of a 
vast number of people who eat in the cafeteria. 
In spite of the gratitude we allot to the school 
for providing as comfortable a space as possi-
ble, it is important to question with how much 
regard fitness and the nutritious value of the 
food we consume are treated. 
 
As we are well aware, the meals provided in the 
school cafeteria are sourced from Daily Fresh. 
Often, these meals comprise of highly pro-
cessed foods rich in carbohydrates and fats. The 
company strives to provide a variety of food 
types; however, it falls short when it comes to 
important micronutrients. For instance, all 
meals are accompanied by different bread 
types, yet fruits and vegetables are not taken 
into account to the same degree. Some may 
attribute this to the food culture in the region, 
but, do people make a tradition or does a tradi-
tion make people? 
 
Presently, obesity has ceased to be a rich man’s 
problem. Instead, it has evolved to a disease 
that is gradually eating away from the lifespan 
of both youth and adults regardless of their  

particular, the level of investment in fitness 
plans and facilities is clearly inadequate. In 
the next school budget, I propose that a 
greater percentage should be set aside spe-
cifically for fitness facilities such as a fully 
functional gym or a swimming pool, if 
space allows. 
 
As for food choices, having three types of 
croissants: plain, chocolate-filled, cheese 
coated, is not variety but largesse. Deliber-
ate decisions which encompass the health of 
the community need to be made by the food 
committee with regard to the food that is 
provided by Daily Fresh. In addition, more 
awareness should be created on healthy 
living: it must not be assumed that this is a 
no-brainer for all members of the communi-
ty. Education on this important concept 
may further be transferred by the UWC 
members to their local communities, there-
by creating increased social benefits and 
ultimately leading to a healthier planet. By 
the same token, the need to serve only that 
which is necessary should be emphasized to 
avoid food wastage. Forgive my cliché, but 
people are dying of hunger around the 
world. In this way, we can reduce our eco-
logical footprint and rightfully claim the 
title, “eco-school”. 
 
Each day, we explore new things to in-
crease our knowledge of the world, be it 
through reading or venturing into different 
places. We constantly feed our brain benefi-
cial information so that we may not become 
obsolete. Accordingly, we must not forget 
the bodies in which our brains reside. We 
must properly care for them so as to ensure 
that we function at our optimum capacity. 

In spite of the gratitude we allot to the school for providing as comfortable a space as possible, it is important to question 
with how much regard fitness and the nutritious value of the food we consume are treated.  

Ivy Tirok, UWCM 

OPINION 

I have rights, yes I have rights! 
On day 2, I got fed up with this situation. Af-
ter two nights without sleeping, too boring, 
awful conditions, I finally decided to get out 
of the airport.   
 
They told me that I need a transit Visa. Yes, I 
understood what they mean. Then I asked 
them how to get it. They didn't want to help 
me. Then, I decided to go talk to the Transit 
manager. At the exit, the police didn't want to 
let me go there. It took me 30 minutes, talking 
to the unfriendly policemen who at some point 
want to hit. Then, another policeman came. 
He decided to listen to me. He was so empath-
ic and understood me very well. Then he de-
cided to bring me to another place of the air-
port despite the repeating counter-arguments 
of the police to not let me go. Hahahha I final-
ly got on a bus that was going there. I was the 
only one on that bus. I spent the whole day 
there at the other place where passengers wait 
for their flights. It was such a great release for 
me after getting out of the precious prison. In 
the evening, I decided to move there again, 
stay there until my next flight to Burkina. 
 
The positive sides. 
It wasn't just an unpleasant and insane journey 
here in Casablanca. There were some achieve-
ments, lessons learned through the whole 
thing. I’ve made friends. I met a guy from 
Liberia, who was staying at the Hague for 10 
months studies for the UN program. We were 
all staying in the hotel. We got to discuss 
many things and share stories. We talked 
about everything and nothing. More im-
portantly, I told him about UWC, my great 
experience. He promises me he is looking 
forward to joining the UWC National Com-
mittee as a volunteer because he would like to 
contribute to change, help spread the infor-
mation about this great opportunity. He was 
convinced that through that, he will allow 
young passionate kids to join the UWC move-
ment and also help make a difference in their 
life and be beneficial for Liberia. 
 
This awful time here in Casablanca projected 
me to the DP2s speech during the UWC 
Maastricht Graduation ceremony. They said: 
“At UWCM, 6:00 am is the time you go to 
bed. In real life 6:00 am is the time you need 
to wake up” 
Here is Casablanca airport, you don't sleep at 
all. 
I was eating the same food for three days, for 
lunch and dinner. This bad food at the airport 
made me miss the Mensa food so much. 
I never imagine how addicted I was to the 
UWCM WIFI till I got here in this hotel in 
Casablanca airport. Whether it is good or bad 
to be addicted, this situation made me feel the 
pain of internet deprivation. 
 
I have learned that even anger does not solve 
problems, my courage to not give up led to 
better my conditions. The police really pitched 
me off. The good thing is that I wasn't impo-
lite to them nor using any bad words, but they 
found that I wasn't ready to give up easily 
after fighting with them for 30 minutes to get 
out of the airport. I finally made it. The new 
place is much better than the previous one. I 
was able to breathe in, breathe out, I slept 
well, watching the sun through the window 
even though I wasn't able to go out, watching 
lots of movies to kill the time while waiting 
for my flight to finally go home, sweet home. 
 
Finally, many thanks to Denise, Kate, Ber-
trand, host families and everyone else for sup-
porting me during these three days in Casa-
blanca. 
 
The Ride has Begun till here, let the flight 
take to Burkina Faso, waiting for great things 
to come! 
 
Ã la prochaine, 
Till we meet again! 

social status. This is a direct result of poor 
food choices and high levels of inactivity. 
Within our campus, the effects of these ac-
tions are evident; manifested in laxity in 
class, quick loss of attention, easy fracturing 
of bones, missing of menstrual cycles among 
the female population, and headaches leading 
to one too many unnecessary visits to the  
nurse’s office. It is true that correlation is not 
causation, however, we must leave room to 
explore the idea that the food we eat, and our 
level of physical exertion have a direct impact 
on our wellbeing. 
 
Moreover, biologically, our bodies crave 
physical activity although the conscious mind 
may dislike it at times. As a result, the nerv-
ous system releases hormones endorphins, 
serotonin, oxytocin and dopamine which are 
responsible for our happiness and make exer-
cise more enjoyable. Thus, aside from keep-
ing us fit, physical activity helps ensure that 
our spirits remain uplifted. 
 
In view of this, the logical solution would be 
to encourage members of our community to 
maintain healthier living standards. Unfortu-
nately, it is not that straightforward. Pundits 
claim that the International Baccalaureate 
ranks as the most rigorous high school pro-
gram with benefits that include preparing 
students to most effectively deal with the out-
side world. In spite of this, other school sys-
tems have been more successful with regard 
to students’ physical activity by setting aside 
sessions within the school day for students to 
sweat. As for the IB, aside from the required 
‘Activity’ in the CAS program, students lack 
other opportunities to work out, save for the 
few who go the extra mile. In our campus, in 

campus using an app on your phone. Both 
options will lead you to an appointment 
page that shows you Counsellor availability 
by name. P.S. It's completely anonymous, 
so no one else knows that you've made this 
appointment. The best way to get our undi-
vided attention is to make an appointment 
ahead of time, that way you can be sure to 
have uninterrupted time. However, we  un-
derstand that difficult things come up some-
times that need immediate attention; you 
can always stop by our office (B0.03) and 
we’ll do our best to help you then. Parents, 
Teachers, Tutors, Resident Mentors, if you 
have specific concerns about a student or 
think they could benefit from counselling, 
please reach out to the Heads of Year. 

Remember guys, we’re here to listen and 
support you the best way we can. We look 
forward to chatting with you, so please 
don’t hesitate to reach out. On a personal 
note, thank you all so much for the incredi-
bly warm welcome to the UWCM commu-
nity. If we haven’t met yet, please feel free 
to come up and say hi. Or, if I’m (still) 
looking rather lost, just point me in the right 
direction… Thank you! 
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UWCs Must Not Neglect Socioeconomic 
Diversity 

Jeppe Damberg, UWCM 

OPINION 

A ccording to the BBC, a study from the 
London School of Economics and the 

University of Bristol looked at the attitudes of 
4,000 teenagers in English state schools and 
concluded that the more mixed the school, the 
warmer feelings pupils are likely to have to-
wards other races and ethnicities. 

Professor Simon Burgess of the University of 
Bristol said it showed how schools could 
change social attitudes. The study examined 
young people’s attitudes towards people of 
other ethnicities – such as whether they had 
friends from other racial groups. 

The study reflects the positive effects of di-
versity in schooling, something UWC prides 
itself with as a core of the UWC mission. But 
diversity has more aspects than just ethnicity. 
With rising inequalities in incomes globally, 
diversity in income is equally important. In 
1966, the US Congress authorised “the Cole-
man Report” and fuelled a debate still rele-
vant today. The Coleman Report, also known 
as “Equality of Educational Opportunity”, 
presented findings that suggested inequalities 
in school funding had little effect on student 
achievement. Instead, the report found that 
student background and socioeconomic status 
were more important in determining educa-
tional outcomes of a student. Additionally, 
differences in the quality of schools and 
teachers was found to have a small positive 
impact on student outcomes. The Coleman 
Report used these findings as evidence to sug-
gest that socioeconomic school integration 
could increase academic achievement more 
than any other school strategy. 

Kurt Hahn took notice of the benefits of soci-
oeconomic diversity too. Before founding 
United World College, Kurt Hahn was dean of 
the famous German School “Schule Schloss 
Salem”. The values of Salem were very simi-
lar to our movement’s. Hahn, however, out-
lined one principle that he later did not in-
clude in UWC’s core values – at least not in 
its literal form. One of his “Seven Laws of 
Salem” was to “free the sons of the wealthy 
and powerful from the enervating sense of 
privilege.” Kurt Hahn believed that social 
classes in the 1920ies and 30ies had become 
so isolated that their division undermined the 
greater good of society. He thought that a per-
son’s entitlement to something often meant 
the exclusion of others to be allowed similar 
privilege. Kurt Hahn firmly believed in equal-
ity of opportunity, and though his Seventh 
Law of Salem did not literally carry over to 
UWC’s core values, the United World Col-
lege organisation states that “the UWC educa-
tion should be independent of the student’s 
socioeconomic means.” If income or wealth 
becomes a barrier to be a part of our move-
ment, then how can we possibly follow 
Hahn’s lead in “uniting young people from all 
backgrounds on the basis of their shared hu-
manity?” 
 
Since the Coleman Report, many studies have 
presented similar findings and the argument 
for socioeconomic integration has grown 
stronger. It is evident that the UWC colleges 
bring students from all socioeconomic back-
grounds to the colleges through scholarship 
programmes and provide students with much 
support from universities offices and Davis 
Scholarships on their journey to college, but 
now some of the colleges have seen an in 
crease in what is known as “direct students”, 
which is a trend that may undermine the soci-
oeconomic diversity on campuses.  

 

 

“Direct students” apply directly to the school, 
circumventing the National Committee selec-
tion process while paying a full fee often more 
than 27000 euros a year. This direct applica-
tion process has grown increasingly popular 
as it provides some of the colleges with a 
steady stream of funding. But this increase of 
direct students, when not accompanied by an 
increase in the amount of economically poorer 
students, undermines the economic diversity 
of our colleges. The“UWC Strategy 2018 
and Beyond” acknowledges this trend as it 
writes in its executive summary “perhaps the 
biggest challenge is to ensure UWC’s finan-
cial sustainability while reconfirming our 
commitment to deliberate diversity, in particu-
lar socioeconomic diversity.” Indeed, it seems 
the UWC movement is aware of the effects of 
direct applications as it writes in the strategy 
“achieving socioeconomic diversity has prov-
en more challenging, particularly when schol-
arship funding was limited. Contact theory 
tells us that in order to effectively address 
prejudice and achieve lasting trust and con-
nection, diverse groups need to meet at eye-
level with no particular group being dominant. 
Continuous focus and hard work are required 
in order to ensure – at least in all UWC resi-
dential programmes – a socioeconomically 
diverse spectrum of students with no domi-
nant group – neither rich, nor poor, nor middle
-class. The UWC national committees will, 
through their geographic diversity, play the 
key role in achieving this, but we also need to 
ensure that schools and colleges have access 
to funding which will ensure they do not have 
to default to direct admission of full fee pay-
ing IBDP residential students to guarantee 
their financial sustainability.” 

To tackle socioeconomic diversity a new cri-
teria has been introduced that set clear bench-
marks for socioeconomic diversity as meas-
ured by the proxy of scholarship provision, 
but the strategy gives no clarity on to what 
degree and within what timeframe the already 
established UWC schools and colleges should 
aim to meet these criteria given their specific 
institutional, financial, cultural and historic 
circumstances. It simply states that 
“individual trajectories will have to be dis-
cussed, developed and ultimately implement-
ed for each UWC school and college to meet 
the objectives of this strategy.” 

On campuses, however, it is important not to 
vilify these “direct students” as their approach 
to the UWC education does not differ from 
any student who has been through a National 
Committee selection process. Additionally,  

 

students belonging to families with higher 
incomes also come through the National Com-
mittee. The colleges, however, must recognise 
the effects of this trend and follow the spirit of 
the UWC Strategy 2018 and Beyond. The 
colleges must quickly decide upon their indi-
vidual objectives in ensuring socioeconomic 
diversity. Perhaps, we could extend the re-
sponsibility of the National Committees to 
guarantee diversity in direct applicants or es-
tablish committees to ensure the socioeco-
nomic diversity of students at the established 
schools. If we neglect to do anything we may 
jeopardize the diversity that United World 
Colleges holds. 

If the UWC movement wishes to champion 
diversity, it must continue and develop its 
focus on economic diversity and not neglect it 
in its search for funds. A strategy of economic 
integration should be developed at each col-
lege and its process transparently implement-
ed. 

Do we neglect to focus on economic diversity? The vagueness of UWC Strategy 2018 and Beyond concerning this topic 
suggests so. 

Interview with 
Paulette      
Havens 

Paulette Havens has been working as a 
part of the UWC Maastricht MENSA 
staff for the past two years. She is a 
beloved member of our community 
known for her warm smile and kind 

heart, whose contract is unfortunately 
terminating this year. She recalls all 
she has loved, learnt and will miss 

while working at UWCM. 

TFD: How long have you worked in the 
Mensa? 
 
Paulette: I’ve worked here for two years. I 
started here when the school opened its con-
tract with Daily Fresh 

TFD: Where did you work previously? 
 
Paulette: I worked with Adelante. We fed ill 
people that came from the hospital that were 
re-learning how to talk and walk. 
 
TFD: Do you like working here? 
 
Paulette: Yes, very much. I like the children 
and I love to work around people. Mostly the 
students make me love this job. 
 
TFD: Did you work with children before? 
 
Paulette: I did not directly work with chil-
dren, but since I am Christian, I used to 
counsel 13-20 year olds in the church and 
help them with problems they had in their 
lives. It is part of my values and beliefs to 
work around children and be there for them. 
 
TFD: What is your role in the mensa? 
 
Paulette: I mostly work in the morning. I 
bake the bread and warm the dishes in the 
afternoon for lunch. And mostly I work with 
the soup or the starters so I get to ask the 
students about their day and talk to them 
before they go and eat. 
 
TFD: What have you learnt from working 
here? 
 
Paulette: I have learnt that it is really possi-
ble to make a better world. I see all the dif-
ferent children and cultures, even from coun-
tries with war, like Israel and Palestine, liv-
ing together peacefully. It gives me hope for 
the future. I’m always reminded of the song 
Heal The World by Michelle Jackson when I 
see this. 
 
TFD: We always see you with a smile on 
your face and a positive attitude. What 
would you attribute this to? 
 
Paulette: I am happy. My life goes around. 
Of course there are some ups and downs but 
when I come here I feel good. Really I feel 
good. 
 
TFD: What do you bring to the MENSA 
team? 
 
Paulette: Im always positive with the team. 
It doesn't matter whether I’m baking the 
bread or heating the food, I just like to help 
and supervise the team. 
 
TFD: What are you going to miss from 
working in the Mensa? 
 
Paulette: I will miss you guys the most. It is 
what I feel the most when I remember that I 
have to leave.  
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part of 15 projects and 4 services and 3 ac-
tions simply won’t give you the time re-
quired to do your part. 
 
And even through all my angry rhetoric I say 
this: I hope we are able to improve next year. 
Let's discuss, learn and change. But let us 
also always keep in mind that for this change 
to happen we need to give feedback and the 
people who are best able to do so are the 
ones who emerged from the inside. 
 
And most importantly, as the wise Taylor 
Swift once said “This is a new year. A new 
beginning. And things will change.” 
 
 
 
Love, 
Prune 
(With a view from the inside) 

Work Hard. Team Harder 

We UWC-ers live in a bubble. But as men-
tioned so gracefully in Ana Penella and Tim-
min Vooijs’ ceremony speech: ‘The bubble is 
about to pop.’ and ‘At UWC we get a late slip 
from Marcus. In real life, this is called 
“getting fired”.’ 
 
We are not ready for the real world. Confer-
ences, in my eyes, are a two year contract. 
Whilst I do acknowledge that sometimes leav-
ing a team is necessary, such as is in the 
‘outside’ world, I also point out that most of 
the leavers did so because of the lack of team-
work, disagreements, or the excessive amount 
of time required. 
 
I therefore introduce you with this cool new 
idea and ask you to consider it sincerely: 
WORK HARD. TEAM HARDER. 
 
To me it seems simple. This might be because 
my own event only lasted 1 year, yet I believe 
that we, as a whole, need to learn how to fol-
low through. And it’s hard. Believe me. The 
Leaving Ceremony both emotionally and 
physically ransacked my time. From daily 
conflicts and lack of organisation, our little 
team was no short of its fair share of ****. 
But if someone were to ask if I would start all 
over again I would say yes in a heartbeat and 
for this reason I think it is important to hold 
discussions about the future of conferences, 
but I also think it is important to reflect on 
ourselves. 
 
The ‘real world’ is tough. If you are passion-
ate about something, if you hope to start an 
organization, a charity, a cool new start-up 
selling overpriced lemonade to desperate hip-
sters, or anything at all, you will need dedica-
tion and the ability to see in the long run. You 
will have to endure many more sleepless 
nights and might not have the benefit of see-
ing your breakfast swiftly laid out on a marble 
counter every morning. Yet if you are serious 
about it, whatever it may be, you will have to 
learn to persevere. It won’t be a two year con-
tract- it will be many years. Learn. 
 
To those who worked their hearts out and 
simply cannot continue I say this: How may 
we ask a team to improve, grow, if there is no 
base to build up on? Use the issues that made 
you suffer this year to make a change within 
your team, don’t just give up. Discuss. Act. 
Learn to work. And Team harder. 
You were necessary to your team as you your-
self know and proved. The purpose of the two 
year program is that you may pass down your 
knowledge and your experiences because in 
conferences, teaching is as important as learn-
ing. Carrying out the change might be a slow 
process but this a reality we should all get to 
grips with. 
 
As I finish off the last lines I realise this arti-
cle lacks a positive note. As I preach about 
change, I also would like to propose solutions. 
The amount of leavers this year should be sign 
to us all of issues within our process. This is 
for all of us to think about out. 
 
1. Conferences are a heavy thing. Make sure 
that new recruits are aware of that. Let it be 
known that being part of a team is sometimes 
the most challenging aspect of organising the 
event. 
 

 
 

 

Prune Engérant, a student at UWC Maastricht, urges us to be devoted to the conferences we choose to take part in and  be conscious about the consequences others 
might have to cope with because of our decisions.  

Prune Engérant, UWCM 

OPINION 

I n no more than three months, UWCs all 
over the globe will be welcoming their 
new wave of first years. With eager fresh 

faces and no sleep deprivation (yet), the year 
kicks off with one, although long, informative 
intro week. Here the students will introduce 
themselves countless times through the use of 
names and nationality with the most popular 
ones such as ‘Dasha from Russia’ staying 
imprinted in the memory of their new class-
mates. Frolicking from class to class, critical 
engagement to body language lessons, the 
students still manage to keep a forced smile 
on their faces. However, what their innocent 
minds have yet to tackle is UWCM’s World 
Famous Conferences. 
 
Perhaps the hyperbole seems out of place yet 
the importance that we, as a community, seem 
to give these events is nothing short of the 
latter. As I seem to hear many times around 
campus, whether it be at mensa or the little 
attended conference discussions: ‘Conferences 
are our thing.’ 
 
I, for one, won’t deny that I share this same 
pride for our local speciality. As part of the 
Leaving Ceremony Team, I can testify to the 
bond you come to form with your event. As 
organisers, this becomes your label, your 
thing. Once in a conference, always in a con-
ference… or at least that is what is expected. 
 
This year, as in previous ones, many confer-
ences are set to begin the new year with less 
DP1s then they started off with. A couple less. 
 
This issue partly sparked the debate of bian-
nual conferences as well as heated discussions 
between the meagre 5 people who showed up 
to a meeting organised by Karolien. 
Yet the aim of this article is not to bash this 
lack of attendance but rather the act of quit-
ting itself. I take here, in the early hours of the 
day, a critical stance. Whether it be the lack of 
sleep or the genuine confusion, I seem to be 
more than willing to play the devil’s advocate 
tonight. 
 
Before I start I would like to say thank you. 
Thank you to all the conference organisers, I 
know it was no easy job. Thank you for your 
hard work and dedication because each and 
every event this year was proof of the out-
standing abilities of the student body. Thank 
you to those who stayed the extra hours to 
finish the work, thank you to those who were 
here to fill in the gaps, and thank you to the 
ones who might have remained behind the 
scene yet were the reason there was a scene in 
the first place. 
 
As I fear this article might be taken out of 
context I start off by stating this: I agree with 
the UWC values. I follow (with slight excep-
tion) the code of conduct. I believe in our mis-
sion and our progress. Yet, what I do not be-
lieve in is how our ideology as a movement is 
sometimes used to justify our exit of these 
team. Although I myself enjoy the ability to 
say ‘I won’t do anything that doesn’t feel 
right’ I do also realise how this reasoning 
might be over-used. 

Illustration by Prune Engérant 

 
 
2. To the DP1.5 community: Let’s make sure 
we inform our firsties about the many oppor-
tunities that arise throughout the year. Con-
ferences are not the only activities. As SUSO 
week proved to us all, sometimes the smaller 
events have a bigger impact on the communi-
ty. 
 
3. If you enroll in a team make sure it is be-
cause you want to be there. Don’t waste our 
time pretending to participate for the sake of 
bedazzling your college applications. 
 
4. Understand that your (lack of) action im-
pacts others. For every task you have left 
undone, another member of your team mem-
bers may say goodbye to an hour of their 
sleep. Part of the reason people leave is the 
unfair distribution of work- don’t let this be 
because of you. 
 
5. If you joined a conference: be dedicated. It 
is useless to have a half invested member. 
Instead make sure you see it as a priority; 
perhaps this means understanding that being  

 

Follow us on Instagram and Facebook to stay           
updated! 
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K im Jong-nam was the eldest son of North 
Korean Leader Kim Jong-il and from 

roughly 1994 to 2001, he was considered the 
heir apparent to his father. However, he was 
thought to have fallen out of favor of the 
North Korean regime when a failed attempt to 
visit Tokyo Disneyland with a false passport 
led to his arrest in Japan and deportation to 
China in 2001. 
 
He was therefore passed over for the North 
Korean leadership and his life since the early 
2000s had been spent in exile. In February 
2017, Kim Jong-nam died in Malaysia in what 
is believed was an assassination carried out by 
the North Korean regime. When Kim Jong-
nam died, his son, Kim Han-sol, came into the 
spotlight for his open-minded views. 
 
Han-sol has referred to his uncle as a 
“dictator” and also expressed hope for peace 
between the two Koreas. In a 2012 interview 
for Finnish television, he said: “I’ve always 
dreamed that one day I would go back and 
make things better, and make things easier for  

the people back there. I also dream of unifica-
tion.” 
 
But where does his progressive standpoints 
come from? His father frequently spoke out 
against his family’s dynastic control of the 
North, so it is perhaps no surprise that his son 
also became known for his open-minded 
views. It could also be his time in the UWC 
movement. In 2011, Han-sol had been accept-
ed to Li Po Chun United World College to 
study in Hong Kong. Later, however, he was 
denied a student visa by the Hong Kong gov-
ernment. In late 2011, due to an admissions 
announcement by UWC Mostar, it was dis-
covered by the South Korean media that one 
of the newly admitted students to the college 
was Kim Han-sol, about whom very little had 
been previously known. 
 
At UWC Mostar in Bosnia, Al Jazeera inter-
viewed Kim Han-Sol, where the student said 
that he became more exposed to different cul-
tures and opinions at UWC.  He said that he 
had made friends with Americans and South 
Koreans. “These are countries which we have 
been having conflicts with and a lot of ten-
sion, but we turned out to be really great 
friends. That just sparked the curiosity for 
me,” he said. 

Elijah DeRoche, UWCM 

REPORT 

The Kim Who Attended UWC 
In 2017, Kim Han-sol became the subject of intense media interest after the killing of his father, Kim Jong-nam, in mysterious circumstances at Kuala Lumpur     

airport. 
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Kim Han-sol enrolled at UWC Mostar in 2011 before heading off to the French university Sciences Po in France in 
2013.  

Modern American Slavery 

I f I told you that your underwear, cellular 
data, petrol and thousands of other goods 
were produced for mere cents an hour 

away from slave labor, would you believe it? 
The United States, along with many other 
countries, offers programs for its incarcerated 
to work throughout the day in order to earn 
money and potentially find some stability. 
This tactic has been incredibly effective in 
countries like Sweden, where prisoner rates 
have fallen for the past decade and fair wages 
have allowed incarcerated laborers to learn a 
skill and earn a decent income. In the United 
States, however, this is not the case. With 
wages varying from a low of $0.00 an hour 
for non-industry jobs to a high of $1.25, the 
average prison wage measures to just $0.83 
cents an hour, roughly $3.45 a day. 
 
With one of the world’s highest incarceration 
rates of 716 prisoners per 100,000 citizens, 
there are over 2 million prisoners in the Unit-
ed States. Contradictory to the Federal Bureau 
of Prisons’ objective to reform criminals and 
make them fit for society again, over 67% of 
these prisoners are rearrested within three 
years of their release. This staggering fact is a 
result of the United States’ lusterless prison 
rehabilitation methods which leads to a shock-
ingly high unemployment rate among ex-
convicts. After months, years or decades of 
incarceration, released inmates find the out-
side world a place they are both economically 
and socially unfit for. Almost half of all ex-
inmates find themselves unemployed for sev-
eral years following their release while half of 
the employed ex-inmates earn less than 
$10,000 a year. Depending on the amount of 
time served, released convicts often find 
themselves without a family to turn to, and 
more importantly, without an  

economic safety net to fall on. While prisoners 
are assigned jobs through the prison labor sys-
tem, the diminutive wages leave prison work-
ers without any funds with which they can 
restart their lives in the free world. With the 
increasingly difficult environment in which ex
-convicts search for jobs, many resort to illicit 
means to earn money. This results in their 
rearrest and the cycle begins anew. 

 
While the average minimum wage in the US 
sits at around $7.25 an hour, a loophole in the 
13th Amendment has allowed for the use of 
‘slave’ labor as a punishment for crimes. The 
ability to pay workers mere cents per day has 
caught the attention of many big businesses, as 
they resort to prison labor to cut costs and 
maximize profits. Companies like Microsoft, 
Victoria’s Secret, McDonald’s, Pepsi, and 
Shell utilize prison labor for their sole benefit. 
Prison labor does not prepare inmates for the 
outside world, and it definitely does not allow 
for personal economic growth that can 
jumpstart inmates’ lives post-prison. What it 
does, however, is allow for the exploitation of  

The country with one of the highest incarceration rates, the United States, has the largest prison industry in the world. With forced, and almost unpaid labor, thou-
sands of usually minority prisoners find themselves producing goods for huge corporations and earning mere pennies. This leaves them unprepared for society and 

enforces the cycle that rearrests ex-convicts.  

Illustration by Prune Engérant 

      The ability to pay 
workers mere cents 
per day has caught 
the attention of many 
big businesses, as 
they resort to prison 
labor to cut costs and 
maximize profits. 

millions of Americans. The US prison industry 
is one of the country’s most lucrative enterpris-
es, generating over $80 billion a year, and as 
long as it continues to function more as a busi-
ness than a rehabilitation system, incarceration 
rates will continue to rise and big businesses 
will continue to grow off the use of legal slav-
ery. 



Adapted from UWC International article ”UWC as best practice example” 
REPORT 

UWC as a “Bridge to The Future” 
A group of researchers just published Building Bridges to the Future: Global Case Studies of Teaching and Learning in 

the 21st Century, featuring UWC as one of ten examples of global best practice in education.  

Perhaps it was because of the UWC graduates 
I was meeting by chance during the course of 
conducting the research, such as Yi Wang, the 
Executive Director of the Harvard Center 
Shanghai. We had approached him inde-
pendently to ask him for advice and insight 
and he was instrumental in assisting us with 
resources to identify innovative education 
organizations in China. It turned out that he 
was the co-founder and Vice Chair of UWC 
Changshu China, and he accompanied us on a 
two-hour drive to visit the campus. Like Dave 
and Jo, Yi was deeply thoughtful and inten-
tional in his awareness and desire that his 
choices impact the world around him in posi-
tive ways. He was one of the first high school 
students from China to be selected to attend 
Pearson College UWC and he spoke passion-
ately about how formative the experience was 
for him. 

In education, we speak about impact, metrics, 
tests, curriculum, pedagogy, innovation, and a 
host of other things which are important. But 
as many UWC school heads shared with me 
during interviews, we must not lose sight of 
the fact that we are using all these items as 
means to develop whole human beings who 
have so much potential to influence the peo-
ple, organizations, and communities in which 
they live and work. From the UWC Executive 
Director to the school heads, the consistent 
message I heard during my research was that 
the UWC movement was deliberately focused 
on a broader vision and mission for education, 
which is on how students “live the UWC mis-
sion about peace, sustainability, and justice, 
and how they impact the others around them, 
and how much [the UWC schools can] equip 
the students with the life skills they will 
need.” 

When I asked about the schooling practices 
that promoted the UWC mission, school heads 
spoke as much, if not more, about the im- 

 

portance of mindsets and the quality of trust-
ing relationships among staff and students. 
They spoke as passionately about cultivating 
intentionally inclusive and empowering or-
ganizational cultures as they did about curric-
ula and pedagogy. In addition, I was struck by 
the humility and courage that marked every-
one with whom I spoke, who talked as much 
about ways they could be doing better as they 
did about what they were doing well. 

Perhaps 17 schools seem like a small number 
among the millions of schools around the 
world. And perhaps not every school network 
can put together national selection committees 
in over 155 countries and financially support 
students from over 80 countries to live togeth-
er on the same campus. Yet the focus, inten-
tionality, commitment, and breadth of inspir-
ing vision for education that UWC offers, 
along with the grounded humility, effort, and 
passion that guides its staff are elements that 
can be more widely shared among educators. 
It was with this hope that we included UWC 
among the 10 organizations we profiled in this 
book. The UWC movement is a reminder to 
all of us that the ultimate outcomes of educa-
tion are whole human beings like Dave, Jo, 
and Yi, who live lives that advance making 
real the vision of a more peaceful, sustainable, 
just, and caring world.” 

Connie K. Chung is a former high school 
English teacher and researcher working at the 
intersection of policy, research, and practice. 
She assists a variety of governmental and non-
governmental education organisations equip-
ping the next generation of young people to 
create thriving communities. She is the former 
Associate Director of the Global Education 
Innovation Initiative at Harvard Graduate 
School of Education, and was one of the guest 
speakers at the 2016 UWC Congress in Tri-
este. 

 

A  group of researchers, including Con-
nie K. Chung, former Associate Direc-
tor of the Global Education Innovation 

Initiative at Harvard Graduate School of Edu-
cation, just published Building Bridges to the 
Future: Global Case Studies of Teaching and 
Learning in the 21st Century, featuring UWC 
as one of ten examples of global best practice 
in education. 

Connie Chung has been following UWC’s 
work for quite some years and was also a 
speaker at the 2016 UWC International Con-
gress in Trieste. UWC International asked her 
to tell us why UWC features among the final 
ten projects chosen in their article “UWC as a 
best practice example”. 

“I’ve known my friend David Evans since 
high school, when teachers often assigned 
seats in classes alphabetically by last name, 
Chung: Evans. A well-respected and whip-
smart leader among peers, he was friends with 
a wide circle of people yet always maintained 
his independent spirit. We lost touch a few 
years after he decided to attend a high school 
in New Mexico, but when we reconnected, it 
was no surprise to me that he is currently a 
Lead Economist in the Chief Economist’s 
Office for the Africa Region of the World 
Bank. More than ever, I saw that he was con-
tinuing to balance his keen intellect with hu-
mor, warmth, and humanity. For example, he 
not just reads widely and prolifically but sum-
marizes and shares his unique perspective on 
books, movies, and research creatively in a 
popular personal blog. He credits his decision 
to study economics with the objective of help-
ing people to his high school economics 
teacher at UWC-USA in Montezuma, New 
Mexico. 

Similarly, I’ve known my friend Jo Hunter 
Adams for over fifteen years now. Ever since 
I’ve known her, she has aspired continuously 
to live her values in the way she manages her 
resources, time, and relationships. Originally 
from Cape Town, she resides there now with 
her growing family, as a postdoctoral research 
fellow in the Health Economics Unit at the 
University of Cape Town, conducting food 
studies research. Living on a farm in a house 
her husband designed and helped to build, she 
and her husband recently also bought a garden 
nursery to find ways to make the land useful 
to others. She reflects and writes about her 
daily efforts to live simply, sustainably, and 
well with her family in her blog, The Concrete 
Gardener. She credits the journey she has been 
on to the fact that she was fortunate enough to 
be one of the students selected from South 
Africa to attend UWC Atlantic College.  

When we started to do research at the Harvard 
Graduate School of Education’s Global Edu-
cation Innovation Initiative to identify educa-
tion organizations around the world that were 
teaching young people to develop not only 
their cognitive but also their social and emo-
tional skills, I did not know the UWC move-
ment well. I had not yet linked the friends I 
admired – Dave and Jo – with UWC. But 
somewhere during our process of paring our 
initial selection of 100 organizations to 50 and 
then to the 10 organizations we would profile 
more deeply in the book Building Bridges to 
the Future: Global Case Studies of Teaching 
and Learning in the 21st Century – I made the 
connection to the kinds of lives that Dave and 
Jo were leading and the people they are to the 
distinctive orientation and values of UWC. 

On April 9th, 2018, Dr. Victoria Mora, 
President of UWC Armand Hammer, 

wrote and article published on LinkedIn 
called “Cheese and  Liberty”. It is a 

short entertaining piece on an incident 
Dr. Mora experienced in the United 

States and one that carries a larger mes-
sage.  

Dr. Victoria Mora, President of UWC 
Armand Hammer 

OPINION 
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Dr. Victoria Mora, 
President of UWC 
Armand Hammer, 
on Cheese and   
Liberty  

D efiantly staring up at a burly TSA 
officer at Newark Liberty Internation-
al Airport, I had a revelation about 

the delicate balance between security and 
liberty. 

I took my 80-year-old mother on my first 
business trip to New York as president of 
UWC-USA. While she walked Central Park 
with a dear friend, I met UWC alumni for the 
first time. Packing our bags for the flight 
home, I told my mother I had a surprise for 
her. Whenever I’m in New York I make a deli 
pilgrimage to Zabar’s on the Upper Westside. 
We would sample our way through the chees-
es and lox and bring some home to New Mex-
ico. 
a 
It was a long walk to Zabar’s and I unfortu-
nately overshot it by several blocks. I also 
hadn’t quite appreciated that my mother had 
walked Central Park that day. 

We missed our cab pickup. We missed our 
train. We missed our flight. But we got our 
cream cheese and lox! 

Helping my mother through the airport and 
check-in went well until we came to security. 
My Manchego went happily through. So, too, 
a smoky Gouda and a creamy Brie. But my 
pint of Zabar’s cream cheese? Determined to 
be “a liquid.” 

It was just too much. First calmly, and then 
more forcefully, I challenged the TSA agent 
and then her supervisor. Is the TSA actually 
in the business of determining the viscosity of 
cheese? “What about Mascarpone?” I asked 
cuttingly. “At what point does a wheel of Brie 
as it softens become a public menace?” Ap-
pealing to the largely unsympathetic crowd 
around me, I continued my challenge. “This is 
the United States of America! We are a coun-
try committed to the rule of law! We don’t 
just arbitrarily discriminate between chees-
es!” 
s 
After listening to my harangue and looking 
desperately through a large binder, the super-
visor got up and went into a small office. Mo-
ments later I saw three airport police coming 
from the other direction. 

I locked eyes with the youngest of the offic-
ers. He was smiling a hint of a smile and I 
smiled back. I continued to fight the good 
fight on behalf of my mother’s cheese. He 
was a master at de-escalation–listening, com-
miserating, answering patiently while his 
companions looked faintly annoyed. Finally, 
firmly, he called the question: “Ma’am, I un-
derstand your point. But this is the moment 
you really need to decide how important this 
cheese is to you.” 

I surrendered my pint. But I knew I had lost 
something more than the cream cheese. We 
all did. 
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In Memory Of 
Disclaimer: People shown are not dead, this is just a parody reflecting their departure.  

 Jeppe, Muad, Georgia, Shrey and Ana departed peacefully in the early hours of Sunday, May 20, 2018, at UWC Maastricht. 
During their time at UWCM they were unconditionally dedicated to the newspaper, their kindness and willingness to help shall not 

be forgotten. 

All whom Jeppe, Muad, Ana, Georgia and Shrey might have touched are encouraged to wish them a pleasant transition to the 
higher state of existence.  

 

Jeppe Damberg 

 

As the founder of the Flying Dutchman itself, Jeppe Damberg has had such an 
influential role on the paper. Whether it be through designing our website from 
scratch, publishing dozens of articles or making frequent suspicious appearanc-
es at UWCRCN under the alliance “Jesper”, Jeppe has devoted his love and 
passion to The Flying Dutchman. His time at the paper shall not be forgotten as 
he floats on to a better place: Sciences Po.  

Muad Algadafi 

 

A great man and an even better roommate. When asked to de-
scribe his role in The Flying Dutchman, he replied “I am the 
freaking bomb!”  

He joined the paper in the Summer of 2017, and although shy at 
first, hiding himself behind the label “the Flying Dutchman”, he 
grew to be the confident, critical writer he is today. An example 
of what the paper represents and what our writers seek to be. His 
articles and opinions shall be missed. His articles will be in our 
hearts, unlike the awful humor he had.  

Georgia Katakou 

With a kind heart and aligned values, Georgia combines her lovely personality with 
a powerful writing style to convey her ideas.  

Acting as a mother figure of sorts, Georgia was always looked up to by the new 
writers who hoped to one day attract as many Facebook clicks as she did. Georgia, 
her smile, and her strong opinions will be missed dearly.  

Anna Penella 

With a spicy wit and pure talent, Anna will be remembered as an exemplar writer for 
The Flying Dutchman. Creator of the paper’s crossword puzzles and satirical element, 
Anna was known for her sense of humor and blunt attitude. She will be dearly missed 
as the new team struggles to come up with new crossword questions and wonders how 
one could ever be so witty. Although she is no longer with The Flying Dutchman, she 
will never be forgotten. 

 

Shrey Regmi 

 

The phrase “rest in peace” could suit no man better than Shrey. 
While his huge personality could hardly fit into his little body and 
his work cannot be measured in articles, Shrey Regmi’s support-
ive nature and printing credit helped The Flying Dutchman thrive. 
Shrey, his kind heart, and warm smile will be missed dearly by all 
that knew him.  
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Dichotomize 
 
By Siddhant Sharma 
 
 
Black, Yellow, Brown and White 
To the universe they are mere wavelengths of light. 
Yet in our minds they are creating a strengthening divide. 
 
Today my pigment has become enough to determine 
Whether I be perceived a surgeon or a petty thief murdering. 
In ‘08 they told me the dream is reality, 
But the yellow pigmented emcee is still addressed a wannabe 
because  the colour of his skin does not contest his personality. 
 
Is a prisoner of birth all he is meant to be? 
Because no matter how hard he tried no one wanted to set him free. 
All they saw was a “divergent”, trying to cross the north sea. 
 
And when we looked beyond complexion, 
We entered a new region of division. 
And gave it the sacred name: Religion. 
We fight and hurt to protect our opinion 
But would Jesus fight Mohammed over a little bit of friction. 

A Mother’s Love is Like 
No Other 
 
By Sara Martinez Guzman 
 
I wrote this poem through the eyes of an orphan 
who gets adopted; inspired by the story of my 
little brother whom I am infinitely thankful for.  
 
 
A mother’s love is like no other 
A mother’s love is like no other 
But the beauty of birth was concealed 
Only heard the echoes of thunder 
 
A mother’s love is like no other 
A mother’s love is like no other 
But you made me walk on ashes 
You burned me to my core 
 
No feet to walk 
No strength to crawl 
No tears to cry 
You took my everything 
You took my life 
 
You left me behind 
In complete defeat 
You left me to die 
Didn’t want my heart to beat 
Where are your senses, where is your soul 
Maternal instinct? 
A bond in a black hole 
 
The doctors found my fragile frame 
Stitched me back piece by piece 
I will never be repaired 
This scar is too big to treat 
Why would you do such a thing to me 
Did the stork fail his delivery? 
 
A mother’s love is like no other 
A mother’s love is like no other 
I was alone for days 
In need of your warm embrace 
I never saw you again 
I don’t know your name 
I don’t remember your face 
 
I was taken to a place 
Where there were more like me 
Left behind 
We were our only family 
No dads to make us bold 
No moms sang us to sleep 
Just the young unwanted    
Spotted desolate on the streets   
 
A mother’s love is like no other 
A mother’s love is like no other 
I do not have a mom 
I do not have a mother 
Who knew what it felt like 
That’s all I thought about under my covers 
 
With desperate desires for milk and honey 
We followed routines that drove us to insanity 
It wasn’t long before they took the smallest away 
But the chains of us older ones 
Were bound not to break free 
 
Why don’t they pay attention to us 
Why can’t somebody care for me 
Will I ever feel cherished 
Or will I die a mystery 
 
On Thanksgiving Day, they had news for me 
I would meet my new family 
Uncontrollable tears ran down my face 
A perfect gift 
Given by His wondrous Grace 
 
A Brother, a Sister, a Dad, and a Mom 
Who welcomed me in with unimaginable love 
Let me spread out my wings alongside the dove 
A mother’s love is like no other 
A mother’s love is like no other 

 
 
 

Matchima Pao 
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Help Waq(q)as 
and Bob get to 
class on time! 
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Summer Vibrations 

Surfin’ Safari 

- The Beach Boys 

Summer in the City: 

The Lovin’ Spoonful 

Dancing In The Street:  

Martha Reeves and The Vandellas 

In The Summertime: Mungo Jerry 

California Gurls:  

Katy Perry feat. Snoop Dogg 

Good Vibrations 

- The Beach Boys 



Thought of the Month 

 

“The most dangerous worldview 
is the worldview of those who 
have not viewed the world.” 

 
Alexander von Humboldt 

Prussian Scientist 
 


