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How Student Support Became Detention at UWCM 
And What We Can Do To Reinvent It 

O 
ur school is a bubble of students from 
all around the world, of many colours, 
speaking many different languages. 

But we are also a school of all kinds of person-
alities. Some students are studious, others are 
not, and our reasons as to why we study are 
equally many. Some students may be filled 
with individual ambition or even parental pres-
sure which propels them to study, while  others 
may focus entirely on “the UWC experience” 
which, some claim, lie beyond academics. But 
United World College Maastricht is, first and  

An incident at UWCM highlights how 
Friday Space - a set time and place to 
support students  academically - is 
being misused. We look into how to 
reinvent Friday Space so that it can 
become the support it set out to be.  

Jeppe, UWCM, shares his view on how 
Google Classroom and laptops has 
changed the classroom entirely. p.4 

Google Classroom 
And How It Impacted My Classes 

foremost, a school, and it aims to educate 
students so that they can graduate which en-
tails obtaining an IB Diploma. The institution, 
therefore, allocates many resources to help 
students academically. We have tutors who 
guide us, teachers who educate us and digital 
educational platforms that support our studies 
beyond the classroom. Likewise, Friday space 
was created to support students academically, 
be it because they find it difficult to keep up 
academically or simply need a quiet space... 
Continued on the next page. 

Reflecting on Gender 
Blender 
A play, a movie and even a 
group for conversation. But, 
was it really effective? p.6 

“The Greatest Job In 
The World” 
From Panama Papers to a story about 
tax evasion by U2 singer Bono, 
Šarūnas’ life certainly is full of inten-
sity. p.12 

Big Brother UWCM Edition 

Reach, a boarding software, has been 
implemented at UWC over the past 
few weeks. But what are the effects? 
p.3 
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EDITORIAL 

Economic Integrity in 
UWC Funding 
A story about one of UWCRCN´s 
donors, tax evasion schemes and the 
economic integrity of UWC funding. 

T his week, United World 
College Red Cross Nor-

dic had the honour of wel-
coming one of its biggest 
sponsors through many years: 
Leif O. Hoegh. The Hoegh 
family owns the international 
shipping firm Leif Hoegh & 
Co. founded in 1928. Worth  

billions of pounds, the Hoegh 
family uses some of their 
wealth for philanthropic pur-
poses, including funding pro-
jects at UWCRCN. Without 
Hoegh’s donations the foun-
dation year program, in 
which students with a weak 
academic background are 

offered a third year at 
UWCRCN, would not have 
become a reality. Similarly, 
the building in which we host 
our annual shows, exams, 
parties, and charity auctions 
would not be here for us to 
use if it was not for the  
Continued on page 2 

The  Joint Way Backwards 
In 2016, Afghanistan was given an ultima-
tum: lose EU financial support or sign the 
EU-Afghanistan Joint Way Forward agree-
ment and allow for the return of rejected 
Afghan asylum seekers.  

I n November of 2016, the Islamic Republic of 
Afghanistan was given an ultimatum: lose 

EU financial support or sign the EU-
Afghanistan Joint Way Forward agreement and 
allow for the return of rejected Afghan asylum 
seekers. They chose the latter. Deemed illegal 
by Amnesty International, the agreement out-
lined a system in which an unlimited flow of 
Afghan refugees would be unwillingly diverted 
out of Europe and back to the war zone they 
had fled... 
Continued on page 8 

International Women’s Day 2018 

Editorial Stance 
The Flying Dutchman’s 
editorial stance is to rep-
resent, defend and fur-
ther the United World 
College values and prin-
ciples without unfair 
partiality for students, 
teachers or leadership.   

A Year Since We Started 

It has been a year since the 
Flying Dutchman launched its 
first Print Edition. Our team 
have come far through passion 
and diligence. We are very 
proud to present you this 
eighth issue of the paper. 

p.10 



 

 

 

 

“A request for personal reflection. Where is our 
genuineness?” 
 
A general discussion among students: a forced 
smile here, some polite laughter there and a few 
insincere nods… 
 
Something has been on my mind for a while. 
While I absolutely love UWC and its people, 
there is something that I really want to share 
here, without any means to offend or insult any-
one. 
 
We have here at UWC Maastricht a wonderful 
community, coming from all over the world. 
Each of us has different backgrounds, life expe-
riences and beautiful personalities; yet it feels 
like some of us behave the same way as men-
tioned in the example above. It feels as if we 
sometimes act upon a “socially constructed be-
haviour” that is accepted by our community.  
 
A type that makes us come across as friendly 
and that helps us bond and avoids uncomforta-
ble clashes. However, I think that we pay a very 
high price for this “comfort”, as it takes away 
our genuineness. 
 
I believe it’s important to reflect sometimes. 
Look with a critical eye at ourselves and try to 
answer why we act as we do. 
 
 

Especially since in our environment, it some-
times feels like we are behaving in a way 
that seems to be expected from us as “UWC 
students”. We have to love everyone, smile 
day in day out and be fascinated by every-
thing and everyone around us. 
 
This “expectation” what a part of us put on 
ourselves and others, is what I believe cre-
ates this disingenuous behaviour. 
 
To me it seems visible in small things such 
as: laughing at and about everything, acting 
as if everything and every person around is 
the most fascinating thing ever, and liking 
everyone you interact with. Judgement, dis-
like and disinterest simply don’t seem to 
exist on the surface for some of us. 
 
This all surely comes across nicely, but are 
we actually being real and authentic? 
 
How nice such acted love and care may 
seem, I think it can actually be harmful in 
reality. 
 
Because, judgment does exist for everyone, 
so when these emotions are not openly ex-
pressed, people find other ways of making 
their opinions clear. Which then often hap-
pens in less friendly, sneaky ways that hurt 
more than if we were just honest and genuine 
in the first place. 
 
Our honest character often seems to stay 
with ourselves; leaving everyone with an 
unreal representation of who we are as indi-
viduals. It bothers me that, generally speak-
ing, we seem to connect and like the people 
more who act this way instead of the people 
who are actually being integer and genuine. 
 
Now, when considering the position we are 
in, studying in a school filled with cultural 
diversity and lots of freedom, it provides a 
perfect environment to develop our personal-
ities. 
 
With that in mind, I believe being part of a 
UWC not only gives us the opportunity, but 
also the responsibility of showing integrity 
and being genuine. How else are we ever 
able to achieve anything on a personal, com-
munal or global level if we don’t act upon 
our own honest self? 
 
It’s true that when thinking about genuine-
ness in general; putting up a fake representa-
tion of yourself in different social settings is 
truly beneficial for social connections and 
work relationships. 
 
We encounter it everywhere as we are living 
in a mostly unfair world in which honesty 
often seems to be our enemy when trying to 
accomplish our goals. It is therefore difficult 
being integer and genuine. However, should-
n’t we strive to make a change in this men-
tality? A life in which being genuine be-
comes a strength instead of a disadvantage? 
 
Understand that this is not me pleading for 
saying everything we think out loud and talk 
bad about the people we dislike. I simply 
encourage that we behave more like our true 
selves and not pretend to be someone we are 
not. 
 
I would personally like to see people openly 
disagreeing and discuss those in a polite and 
respectful manner, instead of just feeling the 
need to smile and agree with everything the 
other says. 
 
I hope we can all reflect a bit on how and 
why we behave like we do and the way we 
present ourselves in general, even if you 
don’t feel like this article directly applies to 
you. 
 
We are at a UWC; we have the whole world 
in one place, the perfect place to celebrate 
our differences. So I’d say let’s just be who 
we genuinely are and let our inauthentic be-
haviour behind. 

A Request for 
Personal       
Reflection 

Siem van der Kar, UWCM 

OPINION 

o ur school is a bubble of students 
from all around the world, of 
many colours, speaking many 

different languages. But we are also a 
school of all kinds of personalities. Some 
students are studious, others are not, and 
our reasons as to why we study are equally 
many. Some students may be filled with 
individual ambition or even parental pres-
sure which propels them to study, while 
others may focus entirely on “the UWC 
experience” which, some claim, lie be-
yond academics. But United World Col-
lege Maastricht is, first and foremost, a 
school, and it aims to educate students so 
that they can graduate which entails ob-
taining an IB Diploma. The institution, 

therefore, allocates many resources to help 
students academically. We have tutors 
who guide us, teachers who educate us 
and digital educational platforms that sup-
port our studies beyond the classroom. 
Likewise, Friday space was created to 
support students academically, be it be-
cause they find it difficult to keep up aca-
demically or simply need a quiet space to 
study. This genuine aim to help students 
graduate is something the UWCM com-
munity should be grateful for, but many 
students feel that it is not so at all, in fact, 
they find it a punishment. For this reason, 
it is important to review what Friday space 
has become to understand why students 
and teachers have two very different un-
derstandings of what Friday space is. 
 
UWCM established Friday space to have a 
time and place set aside solely for academ-
ic support. If a student disliked working in 
the library for all its loud chatter or found 
it impossible to concentrate on chaotic 
floors, they could turn to Friday Space to 
work under the supervision and support of 
teaching staff. As academic pressure in-
creases dramatically in DP2, it is a con-
cept mostly familiar to second years, but 
Friday Space is also a place for DP1 to go 
and finish their work. Unfortunately, it is 
rare that students voluntarily attend this 
student support, and so, teachers resort to 
“referring” students to the Friday Space if 
they aren’t keeping up academically. This 
year, complaints about Friday Space on 
campus happen more frequently, but 
whether that is due to more students in 
Friday Space remains unclear. As there is 
no data on Friday Space, we do not know  

if more students attend Friday Space this year 
than last year, and Deputy Director of  Sec-
ondary, Tom Oden, said that “there has been 
no conscious attempt to refer more students”. 
The second-year students’ notion is, however, 
that teachers refer students to Friday Space 
much more this term than the last. This is, 
however, not the biggest concern for students. 
No, students seem not to be dissatisfied with 
the number of students referred to Friday 
Space, but rather the reason why students are 
referred to the student support. 
 

The students’ notion may stem from how 
Friday Space relates to other trends at 
UWCM. As UWCM has become a “Bring 
Your Own Device School”, it has also ac-
quired Kognity, an online textbook platform. 
Not all students are fans of this digital text-
book, and most teachers emphasise that Kog-

nity serves merely as a complement to our 
other textbooks. Reality, however, proves a 
little different. Kognity can track whether 
students read sections and complete tasks, 
and this has allowed teachers to have an over-
view of who reads the material in class. That 
is, at least, what a few teachers believe when 
they refer students to Friday space because 
the students did not complete specific sec-
tions on the platform in time. This is, unfortu-
nately, in disregard of the fact that many stu-
dents still use their physical textbooks to 
learn the material. Sadly, this misuse of Kog-
nity has worsened students’ view of Friday 
space and given it a punitive quality. Addi-
tionally, it has forced students who prefer 
studying physical textbooks to read from 
Kognity, which is unfortunate for second-
year students who have to adjust to a digital 
textbook less than two months from exams. 

 

When leadership neglects to 
communicate clearly, as seen in 
the smoking incident, they leave 
students’ opinions on the matter 
to vague rumours and gut feel-
ings. 
 
But the greatest challenge to Friday Space 
came a few weeks ago, when six students 
were sent to Friday space because they were 
caught smoking close to school premises. 
This incident has sparked much controversy 
on campus and seems to have cemented the 
students’ claim that Friday space equals 
"detention". Though disciplinary action to-
wards students who consistently disregard 
UWCM’s rules can be justified, it is the  

An incident at UWCM highlights how Friday Space - a set time and place to support students  academically - is 
being misused. We look into how to reinvent Friday Space so that it can become the support it set out to be.  

How Student Support Became Detention at UWCM 
And What We Can Do To Reinvent It 

opinion of this paper that leadership’s lack of 
communication and clarity on this incident, un-
fortunately, paints a picture off-colour of what 
they intended Friday Space to be. When leader-
ship neglects to communicate clearly, as seen in 
the smoking incident, they leave students’ opin-
ions on the matter to vague rumours and gut feel-
ings. 
 
But it is possible to reinvent Friday Space so that 
it can become the support it set out to be. It is no 
news that we have pushed many deadlines this 
year. Recently, the Science Department moved 
the Physics Internal Assessment after students 
requested an extension from a Friday to the fol-
lowing Monday. Unfortunately, many students 
simply waited till Sunday to finish the IA. This is 
a recurring pattern among the student body and 
has created many complications for teachers. 
UWCM has no set agreements for students who 
do not meet their deadline. Friday Space could be 
used as a standard for extensions. If a student or 
class asks for an extension, then they also sign up 
for Friday Space to finish their work. Such a re-
invention would change the perception of being 
"referred" or "assigned" to Friday Space to a bi-
lateral agreement between a teacher and the 
class. 
 
Hopefully, when we realise how we have mis-
used Friday Space in the past, we can work to-
wards reinventing it to the benefit of both stu-

EDITORIAL 

Illustration by Prune Engérant 

It feels as if we sometimes act upon a 
“socially constructed behaviour” that is 
easily accepted by our community. 
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inherently wrong with all those new steps 
taken. The software is an attempt to modern-
ize the school and maximize the safety of 
students. Surely it will be a bit of a nuisance 
to have to constantly be using the software to 
say where you are, but if it is done for the  
greater good, shouldn’t we stomach it? 

When talking to some of the people that 
brought in the software, they see very little 
wrong with it. Their approach is to try and 
adapt it to our community, see what works 
and what doesn’t, discuss what seems right 
and what not. In their minds, the fact that it is 
completely digital makes it compatible with 
the student body because don’t we all sleep 
with our phone and our laptop under our pil-
low? And outside of the fallacy of expecting 
the same level of attachment to our devices 
from all of us, I believe that the software was 
bought with the noble intention of making 
sure we are all safe. And it is crystal clear that 
it offers many benefits when it comes to that. 

As a residential or a day student, we all make 
certain sacrifices in order to be part of the 
UWCM community. Residentials sacrifice 
the privilege of not having check in and other 
such freedoms and in the end, it is a fair sacri-
fice to make in order to belong to such a vi-
brant community. However, I find that there 
is a certain line when it comes to what privi-
leges one should sacrifice in order to belong. 

And while the issue is seemingly not the con-
stant surveillance, since we have been assured 
multiple times that it won’t be like that at all, 
I find that there is a problem with heavily 
regularizing our life here. Creating the pattern 
of checking-out every time we leave campus 
may be harmless, but add the school building 
on top of that and it becomes a daily routine 
that is heavily repetitive and pestering. It cre-
ates the idea that the campus is not our home, 
or a welcoming place for day students, but 
rather a regulated area that lives in anticipa-
tion of a threat. 
 
The adults in our community carry the enor-
mous responsibility of being our legal guardi-
ans “in loco parentis”, a term that is thrown 
around quite a lot when it comes to justifying 
the rules that we have to follow when in cam-
pus. And again, having rules and regulation 
makes sense, since we are, as much as we like 
to ignore it, mostly underage teenagers that 
choose to be part of a boarding school that 
logically has its own set of expectations. The 
question is how we ensure that the environ-
ment we live in is simultaneously safe and 
not suffocating. 

O 
ver the past few months residential 
students have gradually been intro-
duced to the idea of a boarding soft-

ware. Reach is an “award winning, feature 
rich boarding school management and resi-
dential campus software that improves stu-
dent and risk management.” that is, slowly 
but surely, becoming part of our lives. First-
ly, the software took over the leave request 
forms, both as a way to save paper but also 
so as to make the process of checking out 
easier, faster and more regulated. It has also 
taken over check in in our floors. 

 

How do we ensure that we 
live in an environment that is 
safe, but at the same time, does 
not suffocate us in rules and 
regulation? 

 
The software, however, has many exciting 
extensions that we have not yet been intro-
duced to. One particularly infamous 
amongst students is the check-out feature. 
The bomb threat in late 2017 showed that 

our check-out laminated books, gathering 
dust after being barely opened in months, 
were not effective in the least when it came 
to an actual threat. The software is presuma-
bly going to replace those in order to ensure 
that the number of people in campus is al-
ways known. While the software has the 
feature that would allow it to request our 
destination every time we left campus, our 
RMs only want to know if we are “in” or 
“out”. 

However, while we wouldn’t have to say 
where we are going if we are going out of 
campus, maybe because it is blatantly obvi-
ous that that is a bit of a “big brother” sce-
nario and that students are likely to not be 
honest when it comes to where they are go-
ing, a feature that is being considered for 
implementation is to have to declare one’s 
presence in the school building and in what 
area. That is again trying to ensure that the 
school building will be properly and fastly 
evacuated in case of an emergency.  

In the same vein of trying to polish the 
school’s risk management, another feature 
considered is to have day students use the 
software to declare if they are on campus or 
not. And, theoretically, there is nothing  

Big Brother 
 UWCM Edition 

Georgia Katakou, UWCM                                                           

OPINION 

Reach, a boarding software, has been implemented at UWC over the 
past few weeks. But what are the effects? 
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Economic Integrity in 
UWC Funding 

T 
his week, United World College 
Red Cross Nordic had the honour of 
welcoming one of its biggest spon-

sors through many years: Leif O. Hoegh. 
The Hoegh family owns the international 
shipping firm Leif Hoegh & Co. founded 
in 1927. Worth millions of pounds, the 
Hoegh family uses some of their wealth 
for philanthropic purposes, including fund-
ing projects at UWCRCN. Without 
Hoegh’s donations the foundation year 
program, in which students with a weak 
academic background are offered a third 
year at UWCRCN, would not have become 
a reality. Similarly, the building in which 
we host our annual shows, exams, parties, 
and charity auctions would not be here for 
us to use if it was not for the generosity of 
the Hoegh family. When visiting, Leif O. 
Hoegh offered an informative talk on Nor-
way’s rise from being one of Europe’s 
poorest countries to being the richest as of 
today. With his economics degree from 
Cambridge and MBA from Harvard, 
Hoegh stood not only as an example of 
philanthropic generosity but also academic 
excellence. In the macroeconomic context 
of our times, however, the economic integ-
rity of the money that we receive as a 
UWC from the Hoegh family appears con-
troversial and raises several questions on 
what type of funding we should accept as a 
organization that aims to further a sustain-
able future.  

According to studies made by economist 
Gabriel Zucman and presented in his book 
“The Hidden Wealth of Nations: The 
Scourge of Tax Havens”, a web of tax ha-
vens – a term that defines a country or area 
where taxes are levied at an extraordinari-
ly low rate – holds almost a tenth of the 
world’s financial wealth. This evasion by 
the super-rich has pushed trillions of dol-
lars out of governments’ reach. Many 
modern economists such as famous French 
economist Thomas Piketty, argue that only 
by prising open the secrets of the offshore 
centres can politicians rescue their debt-
ridden economies and reverse the tide of 
rising inequality. [1] In 2016, the Panama 
Papers – 11.5 million leaked documents 
that detailed financial client information 
for more than 214,488 offshore entities 
and caused much controversy as it re-
vealed high profile individuals’ tax eva-
sion schemes in 2015 – revealed that the 
Hoegh family had made use of the Pana-
manian law firm Mossack Fonseca to set 
up so-called ‘post-box’ firms in the British 
Virgin Islands, 20 of which were still ac-
tive by 2016. [2] Moreover, Leif Hoegh & 
Co, the family’s holding firm through 
which it holds ownership over Leif Hoegh 
LNG and Leif Hoegh Autoliners, is regis-
tered in the tax haven of Bermuda.[3]
While none of the aforementioned practic-
es are illegal per se, in the economic con-
text of our times where tax evasion by 
capital rich individuals and large multina-
tional companies exacerbate the inequality 
plaguing the high-income world,[4] it 
seems that schemes like that applied by the 
Hoegh family and other wealthy individu-
als are not in line with the UWC mission 
of creating a sustainable future. If that was 
not enough, only half a year ago Hoegh 
Autoliners settled a cartel suit with the 
Department of Justice in the USA. As a 
result, a public apology was issued, and it 
was agreed for Hoegh Autoliners to pay 21 
million USD in fines.[5]  

When Leif O. Hoegh visited and held a 
presentation for the students at UWC Red 
Cross Nordic this week, Jesper Damberg, 
writer for the Flying Dutchman, seized the 
opportunity to question Mr Hoegh on his tax 
practices during the subsequent Q&A ses-
sion. Leif O. Hoegh was surprised by the 
question itself, and could not deny the use 
of Mossack Fonseca and the registration of 
Leif Hoegh & Co, the family’s holding firm, 
in Bermuda.   

Now, the question remains whether our 
movement should act upon this information. 
Arguably, by receiving funding from indi-
viduals and firms whose economic practises 
are not in line with the UWC mission of a 
sustainable future damages our integrity as a 
serious organization. On the contrary, it is 
also possible to argue that our movement 
should not care where philanthropic money 
comes from as it is not our responsibility to 
police individual’s economic practises. 
However, as we chose to ignore the source 
of our funding our movement signals that 
macroeconomically unsustainable acts, such 
as tax haven schemes, can be excused if the 
benefits are given to organisations that aim 
to promote a better tomorrow. It is the opin-
ion of this paper, that if we fail to address 
the economic integrity of our funding, our 
silence is, in a sense, bought, and we fail to 
acknowledge that tax evasion does have 
detrimental effects on the societies that we 
teach our students to have a positive impact 
on. 
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Do Students Lack Diversity In 
Their Leadership? 

F ebruary 7th this year Jesper Damberg, a 
fellow student from Red Cross Nordic, 

wrote an article highlighting the lack of diver-
sity in our schools. Mentioning both ethnicity 
and gender, Jesper stated that out of our 17 
headmasters only four of these are women. As 
Jesper wrote, this could, naturally, be due to 
the qualifications of the candidates. But after 
reading the question asked in the article; “have 
we not promised ourselves to make a deliber-
ate effort to prioritize diversity?”, I started 
wondering. How much better are we, the stu-
dents, when it comes to decision making like 
this? 

19th of February, the students of UWC Maas-
tricht encountered a situation like this. It was 
time to choose the Student Council of 
2018/2019. Walking to the atrium, eager to 
talk to the candidates to find out who would be 
the best at representing the students, I suddenly 
realised something. This worrying thought 
made me cringe at the fact that barely a month 
ago we had been criticizing our school admin-
istrations for a lack of diversity. Suddenly we 
had a choice to make. Out of 19 candidates, 
only six female students had applied for the 
Student Council. The fact that there were more 
than twice as many boys as girls, could only be 
linked with an old mentality that I thought had 
died out a long time ago. 

The low proportion of women in councils and 
power positions is a democratic problem. Sur-
veys show that women rarely seek power and 
unlike men, who often look at power as a way 
to promote their own career, women wish to do 
something for others. Also, that women stay 
away from describing the task they’re given as 
something to do with power. The tendency to 
look at power in a negative way is exactly the 
reason why women tend to look away from 
power, and possibly the reason so few girls 
applied for the Student Council. Women have 
always been overlooked when it comes to poli-
tics, but that so few girls would apply for a 
position in the student council, especially in a 
UWC, genuinely shocked me. 

United World Colleges are meant to be 
schools of changemakers, and looking at 
UWC’s nine values a sense of idealism and 
personal challenge is mentioned as some of 
them. Stating that they encourage their stu-
dents to believe that it is possible to make a 
change and that initiative and taking on new 
challenges will get you there. Even UWC 
Maastricht proudly states on their website 
that their commitment to building change-
maker skills such as empathy, creativity, 
teamwork and leadership is the reason that 
they were selected as an Ashoka Change-
maker School. Looking at the applicants for 
this year’s Student Council, why is it that 
some of our values just apply for half of the 
students? 

Waiting for the outcome I was sure it would 
be like last year. With 14 boys and 8 girls, 
the community had chosen five male stu-
dents and only two female students to repre-
sent them the year of 2017/2018. Thinking of 
how similar the male to female ratio I was 
sure that this year too we would get a male 
dominated Student Council. As the E-mail 
slid into my inbox, I opened it with curiosity 
and reading the election result I was 
shocked, and to be honest a little bit relieved. 
The balance between the genders were as 
equal as can be, and pleased that all the can-
didates I voted for all got elected I didn’t 
think of it much. 
a 
But what was different this year from last 
year? With almost the same male to female 
ratio, why did we get such an equal student 
council this year? Is it simply because the 
girls this year was better qualified? Or be-
cause the community voted based on gender? 

I don’t know what was more important for 
the voters this year, gender equality within 
the Council or the qualities of individual 
applicant, but I still wish to end this article 
on a somewhat positive note. Congratula-
tions to the new student council. Personally I 
think all of you deserved it and I cannot wait 
to see you all cooperating and work for the 
students in this school! 

And girls, please do not hesitate to seek 
power. Not in the school, or on any other 
platform. 

Aurora Fykse, UWCM 

OPINION 

Aurora Fykse, UWCM, asks how much better students are when it  diversity 
in their leadership body.  

Student Council Elections 
Mouna Chatt, UWCM 

REPORT 

Heading towards the end of the current aca-
demic year, we are soon to say farewell to 
long-standing parts of our community and 
welcome new, young ones. One of these 
sections is the Student Council that has re-
cently been elected after rounds of written 
applications, interviews, and short pitches of 
their ideas to the whole DP student body. 

 
Out of this year’s 20 candidates, six were 
chosen to represent the student community 
in three different portfolios. The members 
were divided into the Academics Portfolio, 
Community Life Portfolio, and Student Life 
Portfolio. In addition, one student has been 
elected as the Participation Council Repre-
sentative, signifying that they will represent 
all DP students in discussions within the 
Participation Council as well as work closely 
with the Student Council. Similarly, the rep-
resentative will work alongside the two other 
Student Council members in the Academics 
Portfolio, as it has been voted to be  
 
 

the most important for the present and upcom-
ing school year. 

 
With both DP1s and DP2s having voted 
through a Google Form during lunch-break 
on  Tuesday the 20th of February, the 302 votes 
out of 343 DP students have been collected 
and processed. This year’s Academics Portfo-
lio will consist of Reda Rhellab and Samiya 
Mehreen, the Community Life Portfolio will 
consist of Jimena M. Maida and Ilija Lichkov-
ski, and the Student Life Portfolio will consist 
of Yana Nedelcheva and Tanuj Arora. Further-
more, the Participation Council Representative 
will be Vinicius Humberto Bandeira, who will 
also work within the Academic’s Portfolio. 

 
The Student Council 2017/2018 will discon-
tinue from the 19th of April 2018, furthering 
their responsibilities to the newly elected team 
of 2018/2019. 

a 

The Flying Dutchman wishes the new team 
congratulations and best of luck. 
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“This City” or “My City” Your 
Choice 

Martyna Burylo writes in tribute to Maastricht; a city of beautiful and fasci-
nating past which many UWCM students neglect to delve into. 

Martyna Burilo, UWCM 

OPINION 

U 
nder a veil of stars the group congre-
gates week after week. They spend 
their nights chatting of old and new, 

jamming awkwardly to the snickers of pass-
ersby and singing along to tunes deeply em-
bedded in their tongues and feet by now. 
Lured to the spot by the air of mystery, they 
routinely climb the moss-grown steps atop 
the city wall to breath in the view. Perhaps 
for a couple moments their minds reach for 
answers as to where exactly they have found 
themselves and why exactly there is a canon 
used as an unconventional bench. Yet, at 
most the replies given are as simple as 
“canon park, canon, it makes sense”. Soon 
backs are turned upon their questioning and 
they themselves embrace the newfound mo-
ments of happiness between their peers. Be-
cause of course, who needs a lecture in histo-
ry, when you can create your own story? 
 

But would it not be of significant importance 
to know that the place where most UWC 
Maastricht students have at least once ven-
tured with their friends was a place of merci-
less, bloodthirsty justice? That it is known in 

the local language as “De Vief Köp”, which 
translates to the “five heads”, where 5 heads 
of traitorous citizens hung for the enemies of 
Maastricht to see? That in total 9 citizens 
were beheaded on the Vrijthof in 1638, 3 
which were found innocent of the betrayal 
later on but were beheaded just for their sup-
porting views towards the Spanish? I mean, 
who needs to know that the largest betrayal 
in the history of Maastricht, the masterplan 
concocted between citizens and the Spanish 
attempting to find a way in through the city 
walls, found its climax atop the students’ 
weekly gathering spot? 
  
Studying global politics, history, geography 
and world arts & cultures seemingly brings 
us closer to the reality beyond the moat sur-
rounding our school, but how come we over-
look the essentiality of learning about Maas-
tricht? Many of us come here from all  

corners of the globe for two packed years, 
however shamefully leave without knowing 
more than a couple of sentences about the 
city they spent nearly 10% of their youthful 
life in. When we wish to bridge the whole 
world together, but somehow only manage to 
cross the bridge of Maastricht a few times a 
year to that one super cute café we really 
love, we miss out on the tremendous oppor-
tunity of understanding a city. Which is a 
shame as we are one of the few UWCs who 
have such a luxury. 
 

I myself got lost in Maastricht every time I 
biked to the library and could not distinguish 
the difference between the two main squares, 
much less knew what history the cobbled 
roads held. That was until I had the oppor-
tunity to join the LGOG as my service, which 
is the historical society of Limburg. They 
introduced me to the city and overtime, in 
front of my own eyes, a whole new city grew 
out of the grey mass I perceived as Maas-
tricht. It became mine. Maastricht may not 
burst at the seams with the loudness of a met-
ropolitan city, but if you take the time to set 
your ear upon the worn-out stonewalls they 
will tell you wondrous stories of Romans,               
Musketeers, bloody battles, Pilgrims, caves, 
secret child labour, dinosaurs and fallen in-

dustries - all which pieced together make the 
Maastricht which is today. Both the city itself 
and its people. 
 

You may see this as my encouragement to 
delve into your curiosity about the city and 
make it your own. This goes for Maastricht 
especially, because of how important its his-
tory is, but also other cities you visit – as the 
crucial step of learning a city’s history may 
be the first for you to understand the culture, 
the people and map your own journey 
through its alleys and turns. 
  
I am also looking for DP1s who wish to un-
derstand Maastricht and help others in our 
community bind closer ties with the history 
and culture of our city, for a project together 
with the LGOG. 
 

Drop me a message if you are curious. 
 
 
 

The Flying Dutchman                                              Culture                                    Tuesday, March 20th, 2018 

  

S 



 

 

 

 

 

 

 

 

environment digitally until we have a clear 
overview of the benefits. There exists firms 
and consultants, such as the Scottish company 
NoTosh, who look at not just the integration 
of digital learning systems but at whether they 
are effectively implemented - NoTosh is Scot-
tish slang for no bullshit. Such expertise could 
be beneficial for our school as we to continue 
our move towards a digitally integrated learn-
ing environment. 
 

I am a great admirer of technological advance-
ment in the classroom. But I am afraid that, 
now, when my teacher has no ability to limit 
what I am accessing, my mind will wander off 
to more exciting, entertaining places found on 
the internet. To gain from our move to a more 
digital learning environment, we must observe 
clearly what is happening now in the class-
rooms and whether we are integrating the 
right way. 

Now, it seems that my teachers have lost 
that ability entirely. 
 
More than a few times a class, teachers have 
to raise their voices to gain the attention of 
students who, seemingly, are having the 
most interesting class on google classroom 
ever. It appears to me that Google Class-
room is ultimately limited by the fact that 
we can access other programs and websites 
which, always, provides more entertainment 
than engaging in class. The unspoken agree-
ment between student and teacher that when 
in the class they are on a journey together in 
learning, seems to have been removed, and 
we now simply occupy seats where what we 
spend our time on is completely in our own 
hands.  Indeed, instead of expanding the 
classroom it seems to me that Google Class-
room has, quite frankly, eliminated class 
itself. We can blame us, the students, for 
being irresponsible, but I think it is impossi-
ble to expect students not to be distracted 
when all it takes is a quick Google search. 
We can blame the teachers for not managing 
what we spend our time on in class, but that 
would be reducing teachers to simple en-
forcers, hurt the student-teacher relation-
ships we are so proud of and ultimately limit 
the learning environment. 

A 
s debate rages about the dangers and 
implications of an over-reliance on 
technology in everyday life, there is 

one particular conversation that I had with a 
student a few years ago which remains im-
printed in my memory. 
 
As new and excited students trickled into 
C207 for their first ever DP class on a Sep-
tember Monday at 8 am, one of the students 
decided to switch on his laptop moments 
after taking one of the few remaining chairs 
at the back row of the classroom. This he did 
automatically, without asking whether he 
may do so, which, truth be told, might seem 
old-fashioned and archaic these days, but 
which is also protocol.    
 
“Why are you switching on your laptop?” I 
asked, somewhat incredulously, without 
even asking how his summer holidays were, 
or before I could offer him a proper wel-
come to our class. I just could not fathom 
why this student felt the need to switch on a 
laptop without us having crossed paths in a 
classroom before. 
 
“To take down notes,” he replied curtly and 
matter-of-factly. 
 
“Notes?!” I exclaimed, in surprise. “This is 
our very first class together, and you have no 
idea what I’m about to do or say. Why do 
you think that you will need to take down 
notes?” 
 
The student then, somewhat sheepishly, de-
cided to close away his laptop and stow it 
away for his later classes. When I glanced at 
him taking part in the getting-to-know-each-
other activity moments later, he did not  

Are Laptops Being Used Wisely In Classrooms? 

exhibit any desperate signs of laptop need. 
Nor was he itching to type his reflections at 
my dry explanation of the English Language 
and Literature syllabus. 
 
Fast forward a few years later, and it is now 
common sight to see the majority of students 
plonk their laptop right in front of them as 
soon as they sit down in class, even if they 
are unsure whether they will be using the 
laptop at all in that period.  Some students 
are able to give quite the contemptuous look 
when the teacher has the audacity to politely 
ask the student to switch off their laptop and 
give the class their full attention. The fact 
that teachers now have to ask students to put 
away their laptops leads one to question why 
some students feel so compelled to switch on 
their laptops the moment they enter class in 
the first place. 
 
From experience, it appears that there are 
three main reasons why. The first, and per-
haps the most convenient of the three, is that 
there is work generally assigned on Google 
Classroom these days, and which most cer-
tainly requires the need of a laptop. 

 

Classrooms are healthier 
places if they are filled with ac-
tive participants, of students 
contributing to discussions, an-
swering each other’s’ questions, 
and offering new perspectives on 
topics to those being put for-
ward by their teachers. 
 
So far so good. But when it is not to work on 
Google Classroom, the second reason given, 
and which is arguably the most bandied 
about, is that the laptop will be used “to take 
down notes”. This sounds like a good enough 
reason, if only it were always true. Walk into 
any classroom when a teacher is giving an  

Google Classroom            
and how it impacted my classes 

Jeppe, UWCM, shares his view on how Google Classroom 
and laptops has changed the classroom entirely. 

Jeppe Damberg, UWCM 

OPINION 

Scott Grech, English Teacher at 
UWCM 

OPINION 

G 
oogle Classroom is supposed to ex-
pand the classroom beyond physical 
walls and allow students to have equal 

access to learning materials. This, hopefully, 
should sharpen our intellect and create a better 
learning environment. They only forgot one 
thing; the internet is a magnificent place with 
millions of websites ready to entertain us 
whenever we feel like. 
 
I like to think of myself as a diligent student 
with a fine sense of responsibility, so why is it 
that I rarely find myself on Google Classroom 
during classes? More often than not, I am 
sending emails or working on something com-
pletely irrelevant to my class - such as editing 
this paper. I am aware that it is entirely my 
responsibility to stay focused, yet it feels like 
my classes have changed completely in nature 
in my second year at UWC. I rarely found 
myself with my laptop in class last academic 
year. Instead, I had handouts, which are un-
sustainable, but at the same time gave my 
teacher the ability to be in somewhat control 
of where I focused my attention.    
 

Some might say that the onus is on the 
teachers to create engaging and entertaining 
lessons which arouse curiosity and spark 
debate. Though this is a fair point to make, 
it is also unfair to resort to a laptop for sol-
ace or entertainment the moment the lesson 
has lost a bit of energy. Therefore, here’s a 
challenge for all DP students. Every time 
you are on the tenterhooks of boredom, do 
not resort to your laptop. Refrain from us-
ing it. Try and be a bit more active in class. 
Ask questions. Immerse yourself in the 
activities, even on a Friday period 6. Speak 
more to your peers, and make eye-contact 
with your teacher more frequently. Look at 
people, rather than screens. Reflect on what 
is being taught, and see if you can share a 
different perspective. Use the laptop more 
frequently after school, rather than during 
school. Be more proactive. Who knows, 
you might soon discover that some lessons 
are not that boring after all. 

I am afraid that, now, when 
my teacher has no ability to lim-
it what I am accessing, my mind 
will wander off to more exciting, 
entertaining places found on the 
internet.  
 
A conversation I had recently raised another 
interesting point. One argument for the full 
implementation of Google Classroom is that 
it allows teachers to create more exciting 
learning material, but, in reality, Google 
Classroom has not replaced “boring” 
handouts at all, they have simply been up-
loaded to our screens. We see in front of us 
no new learning material, it is the same A4 
papers but just more difficult to throw away. 
Perhaps we should be careful in rushing to-
wards fully integrating our learning  

explanation about a 
particular topic or other, 
and a significant pro-
portion of those looking 
at their screen at that 
point are doing a lot of 
things but taking down 
notes. In recent months, 
to give an example, I 
have caught students 
during class time typing 
away at their university 
applications, updating 
their Extended Essays, 
finishing their IPC and 
TOK workshop Power-
Points and sending 
emails to their residence 
mentors and tutors. 
Frantic keyboard bang-
ing is probably an indi-
cation that a student is 
working on something 
completely different to what is being dis-
cussed in class. 
 
Lastly, one other reason why some students 
are so assiduously looking at their screens 
during class time is because they are browsing 
online for any additional content to supple-
ment what is being taught by their teacher at 
that present moment in time. And in fact, 
throughout the years, scores of emails have 
been sent to me by students during lesson time 
with links to websites containing invaluable 
information which have acted as very useful 
resources. 
 
Yet it is also debatable whether such browsing 
actually needs to take place during class time. 
Classrooms are healthier places if they are 
filled with active participants, of students con-
tributing to discussions, answering each oth-
er’s’ questions, and offering new perspectives 
on topics to those being put forward by their 
teachers. 
 

Use the laptop more frequently after school, rather than during school. Be more proactive. Who knows, you might soon dis-
cover  that some lessons are not that boring after all. 

                Page 4 

The Flying Dutchman                                              Culture                                    Tuesday, March 20th, 2018 



F 
or many of us alumni diversity was one 
of the most important aspects of our 
experience at college. We have huge 

appreciation for this experience and for all the 
efforts being undertaken in continuing to 
make this possible for others, too. 
 
The October Newsletter from our UWC Inter-
national Office makes it very clear that diver-
sity is of core interest to the whole UWC 
movement, thus we have formulated further 
below questions and proposals in regards to 
the Strategy that will be finalised in the next 
days. 
 
At the same time the below posts in social 
media have drawn a lot of comments from the 
community: 
 
“I really liked the theme of this year's UWC 
Day, celebrating diversity. But it did get me 
thinking. I know a lot of effort goes into se-
lecting students from various backgrounds, as 
an alumni I think we have much improved the 
selections process all around to ensure this. 
However, with any organisation's culture - a 
lot is governed top down and looking at the 
'diversity' at the head of our colleges, I can 
only note the lack of it: Of the 17 heads of 
colleges : 4 women, of which 1 of colour, and 
13 men, only 2 of colour. Where is the diver-
sity in that? Why are we not more concerned 
about this?  
 
Do we issue a diversity report or do we have a 
diversity officer looking into this?” 
 
Apparently, it is "Western" schools (e.g., 
UWCUSA, Pearson, Mostar) that have done a 
better job on diversity in leadership (re wom-
en and POC) than the Asian and African 
schools. However, we think the issue of a lack 
of diversity at the top applies equally to all. It 
would appear that there is great diversity and 
talent at the faculty level, as they are the natu-
ral talent pipeline for heads but somehow it 
doesn't appear to "trickle up". 
 
We think self-reflection is important to 
achieve the diversity that we so much wish to 
nourish and celebrate. Just the claim that we 
support diversity is not sufficient if we do not 
actively dismantle the structural barriers that 
prevent people from all backgrounds to partic-
ipate in the UWC movement. 
 
“When there was a heads meeting at Water-
ford last year, there was one session where all 
heads and a small audience assembled in a 
room with mirrors on one wall. We were 
made to face the mirrors. And it was shocking 
to see what looked back from the row that 
seated the UWC heads- predominantly white 
males smiling back at us. And in the other 
seats, sat students and staff from Waterford, 
like a rainbow.” 
 

Should it not be of concern when the Heads of 
colleges in Wales, but also in Asian and Afri-
can countries display the same “non” diversi-
ty? 
 
Beside ethnic diversity, a more nuanced defi-
nition of diversity should also include people  
of other gender/religion/age/sexual orienta-
tion/gender identity, dis/ability, let alone soci-
oeconomic background. 
 
It is a global problem, not only in education, 
that diversity diminishes as you go up the 
leadership chain. 
 
Some of our alumni, who, having spent time 
with the Heads and/or UWC International 
Board suspect they are uncomfortably aware 
of the problem but there seems to be no visi-
ble response. 
 
From past experience, we can assume, that 
when alumni and other faculty staff are in-
volved in the hiring process, a higher level of 
diversity is achieved. As the hiring of a Head 
is a College Board decision, we as alumni 
have little influence today. 
 
As the Heads are chosen or hired by the indi-
vidual College Boards, each College Board 
seems to be slightly focused on different as-
pects. As pointed out above, some of the Col-
lege Boards are not fully committed to diver-
sity hiring and may still expect 'prestige' ap-
pointments in the form of British  

headmasters. This would correspond to the 
predominant mode of operation of many tra-
ditional Boarding Schools. 
 
Here are some further questions: 
 
Q1: How can we ensure that the more mar-
ginalised voices are included in the UWC 
decision-making and that we in fact guarantee 
diverse representation in the UWC structure, 
including the heads of colleges, that incorpo-
rates not just various genders and nationalities 
but also people from different socio-
economic backgrounds, people who have 
different (dis)abilities? 
 
 
Q2: How can we ensure that UWC schools 
are both physically and socially inclusive? Do 
our UWC campuses cater to the needs of peo-
ple who have different abilities? 
 
Q3: How can we accomplish that faculty 
members are given a voice on committees, 
such as the Nominating and Governance 
Committee so that more visibility is available 
as to why the leadership pipeline isn't work-
ing. 
 
Q4: Are the colleges mentoring/grooming/
promoting talent (diverse or otherwise) from 
within? How do we compare with other inter-
national schools with a similar ethos, are we 
benchmarking against the right peer group? 
 
Q5: How can we make the progress and status 
of diversity at the top of UWC more transpar-
ent to all of us? 
 
Q6: Have we implemented a strategy of non-
discrimination when it comes to salaries, ma-
ternity/paternity leave and professional devel-
opment? These strategies also encourage 
more diversity, and needless to say they are 
only fair. 
We strongly believe that we'd have a stronger 
movement if diversity trickles all the way up. 
Our understanding is that things have been 
moving in the right direction, at least in the 
last few 
years. 
 
We think it is a huge success that a Director  

of Education has joined the UWC Interna-
tional Office and that one main focus in 
Proserpina Dhlamini-Fisher’s remit is In-
ternal Leadership Development. 
 
Here are our proposals: 
 
P1: Strong guidance from the Nominating 
and Governance Committee, rom the new 
Director of Education in our International 
Office, along with more professional de-
velop-ment programs, to allow for more 
high-potential candidates from within the 
movement to rise up into the pool for 
boards to even consider. 
P2: We call on the UWC International Of-
fice and the Nominating and Governance 
Committee to provide guidance to the Col-
lege Boards and monitor the process to 
ensure more diversity 
reaches College Board level. 
 
P3: We propose to issue a diversity report 
every year, which would help us track our 
own progress or find out the reasons why 
this might not be moving fast enough. 
 
We are certain that among the alumni we 
can find people who have professional 
experience in diversity and inclusivity, 
who would gladly donate their expertise in 
form of an initial structure for a report and 
their insights and thoughts on this topic. 
 
These proposals and questions raised 
above are the reasons for delivering our 
letter to you, so that we can have a dia-
logue and further improve on this very 
central issue, as per this year’s motto and 
really celebrate diversity in the wider 
UWC movement! 
 
Yours sincerely, 
 
Farah Rangosch and multiple members of 
Alumni and current/former Faculty of 
UWC 
 
 

See next page for response 

An Open Letter to UWC International Office  
and Response 

An open letter by UWCAC alumni, Farah Rangosch, on the diversity of the UWC movement’s leadership and the following response from  
the UWC International Office.  

 
An Open Letter to our UWC Board Members, the Chairman of 

the Nominating and Governance committee, and the UWC  
International Office. 

“At the heart of UWC’s distinctive model of education is deliberate diversity.” 
(quoted from the UWC International website) 

When we published the article “Our Leadership Lacks Diversity” last month, a great debate 
was re-sparked on the UWC Alumni Group on Facebook. Prior to our article one UWC Alum-
ni, Farah Rangosch, got together with other alumni to write an open letter and send it to the 
International Office, receiving an answer from the International Office on behalf of  Sir John 
Daniel, the current Chair of the Board and Pal Brynsrud, Chair of the NGC and Vice -Chair of 
the Board. This is their letters. 
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The Response From The       
International Office 

 

 
Dear Farah, 
 
Thank you very much for the letter you have 
written to the UWC International Board, the 
Chair of the Nominating and Governance 
Committee of the Board (NGC) and the 
UWC International Office. 
 
Sir John Daniel, the current Chair of the 
Board and Pal Brynsrud, Chair of the NGC 
and Vice-Chair of the Board, have asked me 
to send you a reply on behalf of all three 
constituencies of UWC. 
 
First of all, I would like to apologise for the 
time we took in replying to your message, 
but as you know the last months have been 
very busy and also very important ones for 
UWC - and very followed by a much needed 
holiday break. On a positive note, we be-
lieve that the developments of the last few 
weeks are some which you will welcome. 
 
Secondly, I would like to thank you for hav-
ing contacted us with regard to your con-
cerns around diversity within the staff body 
and governance structures of the UWC 
movement - and in particular your concrete 
proposals with regard to certain areas of 
concern you would like to see addressed. We 
have shared your concerns and thoughts 
with UWC International’s senior leadership 
team, as well as the members of the NGC 
and the current Chair of the Chairs Commit-
tee. 

 
As you know, ensuring that the diversity of 
UWC’s student body is also reflected among 
UWC’s staff and governance structures has 
been a priority for many members of the  

UWC movement for the last several years. 
While we do think we have made some pro-
gress in this regard, we are certainly not yet 
where we should be. 
 
More than ever, this issue is prominent on the 
agenda for UWC’s work going forward. 
 
You will know that on 29 October 2017 the 
UWC International Board approved the 
“UWC Strategy: 2018 and Beyond”. In this 
new Strategy, you will see that the theme of 
diversity appears consistently throughout the 
document: “deliberately diverse communi-
ties” are at the core of two of the five new 
UWC Principles and diversity is a concrete 
action point in the “Govern” section (Point 
1.6. of section “C - Govern”). Going forward, 
the UWC International office will be in 
charge of implementing these strategic goals - 
and the NGC and the Board itself will be in 
charge of defining benchmark indicators. 
 
During the October meeting of the UWC In-
ternational Council, a discussion took place 
around the requirements that should be met 
by the new Chair of the UWC International 
Board (to be appointed in the course of 2018, 
since Sir John Daniel’s term comes to an end 
in December 2018). The conversation was a 
very honest, passionate and robust exchange 
with regard to the lack of diversity among 
previous  Chairs of the Board. As a result, a 
task force was set up to be in charge of identi-
fying candidates for consideration as incom-
ing Chair. The task force consists in equal 
parts of male and female members, and its 
members are from Jamaica, Germany, Nor-
way, Finland, Brazil and Japan - in our view, 
a first step towards more diversity not just in 
the “results” but also in the process. 
 
Further, as you mentioned in your letter, one 
of the main projects of the UWC Director of  
Education, Proserpina Dhlamini-Fisher, is to  

of applicants replied to the recent call for 
applications to the Community Engagement 
Committee (CEC) of the Board which I 
shared with you some weeks ago. The NGC 
will take a decision on the appointment 
shortly. 
 
I am also sure that the NGC will have a look 
at the list of concrete steps you propose in 
your letter during one of their upcoming 
meetings, in order to  
see which of the concrete action points  
could be incorporated in the work of the 
NGC going forward - and could possibly be 
suggested to the Chairs  Committee for fur-
ther consideration by each UWC school or 
college board. This will include discussing 
how we could monitor the diversity across 
UWC’s different boards and senior  manage-
ment teams going forward. Should you 
know of UWC alumni who are experts in the 
specific field, please do put them in touch 
with me should they be interested in volun-
teering their expertise to UWC. 
 
Last, but not least, we hope to see you 
alongside many other members of the UWC 
alumni community at the London Open 
House event on Thursday evening this week 
in London. And we of course also hope that 
the UWC Women Network will be setting 
up a lot of fantastic events in 2018! Do let us 
know if we can support the initiative in any 
way. 
 
With best wishes and many thanks for your 
continued passion for the UWC movement, 
 
Hannah 
 
10 January 2018 

develop a UWC movement-wide Leadership 
Development Programme which aims to de-
velop and strengthen talent from within the 
UWC movement - and to support staff mem-
bers with potential and drive to work toward 
becoming future Heads. One of the main rea-
sons for setting up this programme is our 
commitment to ensuring that we strengthen a 
more diverse group of leaders to grow within 
UWC. This will allow us to step away from 
the more traditional recruitment paths of in-
ternational school staff and leadership mem-
bers which often only tap into more tradition-
al “Anglo-Saxon” pools of applicants. We 
have recently received the first cohort of ap-
plicants and plan to run the first training ses-
sion in the first quarter of 2018 and it is excit-
ing to see the diversity of the applicant pool. 
 
Since last year, the Chairs of all UWC school 
and college boards meet twice a year to share 
experiences and lessons learned. One of the 
ongoing projects they are working on is a 
review of governance structures and process-
es - a part of which is also to review appoint-
ment procedures and policies. This is another 
area in which ensuring diversity and equal 
access to opportunities is one of the core driv-
ers. 
 
Finally, and with regard to representation in 
UWC governance bodies, you will know that 
the composition of the UWC Council has 
changed quite radically recently: apart from 
all Heads and Chairs of UWC schools and 
colleges (except those serving on the UWC 
Board), it now also includes an equal number 
of UWC national committee representatives 
from all five UWC regions (Africa, Americas, 
Asia, Europe and MENA) - alongside an ad-
ditional 18 members from the UWC  commu-
nity “at large”. In total, the UWC Council 
now includes over 20 UWC alumni. 
 
We were also excited that a most diverse pool 

Reflecting On Gender Blender 
A play, a movie and even a group for conversation. But, was it really effective?  

T he first day a huge crowd cheered for 
the monologues. Yet, the following two 

days just a fraction of that gathered for the 
events. 
 
Gender Blender was one of the various 
events that UWC Maastricht hosted. It lasted 
from February 6th to 8th, and during the 
three days, the school featured events not 
only to bring awareness but to celebrate gen-
der and sexuality. A play, a movie and even 
a group for conversation. But, was it really 
effective? 
 
Judging by the first day of Gender Blender it 
is easy to conclude that it was a success. The 
Vagina Monologues, the event to which the 
most people assisted, undoubtedly received 
a lot of support. The atrium was filled with 
both men and women who all were im-
pressed and moved by the play presented to 
us by Ellora Adam. The audience was 
pushed out of their comfort zone, and mean-
ingful reflection from the play appeared 
throughout conversations on campus and 
residences. Indeed, the first day, a huge 
crowd cheered for the play. But the follow-
ing two days just a fraction of that gathered 
for the events. 
 
On the second day, the extracurricular club 
Spectrum took charge.  They showed the 
movie Moonlight, featuring a real-life story 
about a man and the difficulties he faces 
with his sexuality and identity while grow-
ing up, and on the third day an ode to the 
school’s classic, the Global Cafe, was held. 

The participation in these events, however, 
had clearly been  reduced a lot in comparison 
to the first day. Only about 20 people attend-
ed the movie, and about 30 people took part 
in the conversations at the Global Cafe. Fur-
thermore, the participation was mostly of 
people who were both familiar and supportive 
of these topics. And even if there were a few 
exceptions to the former, being supportive 
seemed the norm. In the case of the Global 
Cafe, the intention was to be a place open for 
discussion, yet the lack of participation of 
people with more conservative approaches 
ended up undermining the purpose of the last 
event of Gender Blender. Nevertheless, we 
cannot deny that the discussion touched some 
critical points. The group talked about the 
situation of the rights throughout the coun-
tries, and how for some these things are not 
even a reality. Some showed that in even 
what some consider to be very liberal coun-
tries, taboos persist and they may not be as 
accepting as we believe. Towards the end, the 
group also discussed the situation in the 
school. The fact that not everyone felt com-
fortable or had set themselves with too high 
expectations of the school popped up in the 
conversation. 

 

it's time to ask ourselves if it 
is necessary for the school to en-
force us to attend these events 
for us to be involved. 
 
“Our school is able to discuss politics, the 
environment, etc. Yet, sexuality as an im-
portant part of identity is still difficult for us” 
expressed one of the organizers of the event. 
 
It interesting to notice that people seem to  

attend only events to 
which they are some-how 
connected. Could that ex-
plain the large number of 
people who attended the 
play, especially given that 
the school has a female 
majority as well as a sig-
nificant feminist group? 
What about the fact that 
most people with a liberal 
way of thinking or having 
a deeper connection with 
the LGBTQA+ community 
attended the other two 
events? 
 
The last topic that was 
discussed in the Global 
Cafe was “Should Gender 
Blender kind of events be 
enforced on us?” Many 
agreed with this idea, argu-
ing that people avoid talk-
ing about this, but gender 
and sexuality are things 
that have to be discussed, 
being part of the identity 
of a big minority world-
wide. Otherwise, events 
like this start to lose pur-
pose, discussion on these 
topics never happens on 
the necessary scale and our 
community remains the 
same about these things. 
And maybe it's time to ask 
ourselves if it is necessary 
for the school to enforce us 
to attend these events for 
us to be involved. 

 

Diego Zubieta, UWCM 

OPNION 

Courtesy of Poetae Lucis Media 
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Join the discussion on our website by 
leaving comments on our articles! Your 

opinion matters! 
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C 
oming back from February break, 
there has been a sudden infatuation 
with counting, especially amongst the 

DP2 community. Several rough estimations 
have started circulating around: 9 weeks until 
LSD, 70 days until the first exam and 3 
months until we leave… Instagram feeds are 
starting to feature throwback pictures or emo-
tional countdowns and while many DP2s and 
DP1s have varying relationships with the 

idea of graduation, the truth of the matter is 
simple: time is running out. 
 
In many ways, the brief nature of the residen-
tial aspect of UWC is a big part of its appeal. 
It’s a spark that concludes our teenage years 
and pushes us into adulthood. By the time the 
spring rolls around, most of us have grown 
comfortable with life on our small island and 
before you know it, we are (literally) forced 
to move out. That act of detachment is part of 
growing up. Graduation is an arguably vio-
lent thrust into reality and while it seems 
scary and certainly heart-breaking, I think we 
should consider it as something more than 
just the end. As cliché as it may sound, this 
end will be also a beginning, and there is 
certainly something exciting about the oppor-
tunity to go someplace new.  After spending 
almost two years here, there is the danger of 
becoming complacent, getting a bit too com-
fortable and maybe that is why it’s necessary 
to move on.  
 
Recall the summer before your first year in 
UWC. For me at least, it was equal parts ex-
citement and apprehension and my stomach 
was in a perpetual state of “butterflies”. And 
if you fast forward  two years ahead, many 
late night talks later, I hope that you discover 
that a similar new beginning is awaiting you. 
Even for the DP1s, our departure signifies a 
time that you get to spend only with your 
year group, a time for bonding  like no other. 
It is a time that teaches all of us how fluid 
and ever-changing our reality can be and how 
we should value the time we have with each 
other. And we can simply turn our eyes to the 
adults in the community to realize that while 
separation is scary, graduation is not as final 
as we imagine it. How many times have you 
heard talks of 3rd and 4rth years, shared 
amongst house parents and staff? Those gen-
erations have graduated, maybe with fear that  
 
 
 

CEOs, entrepreneurs, educationalists, artists 
and the like buckle under pressure as well.  
 
The exaggerated esteem to which my life’s 
work is held makes me very ill at ease. I feel 
compelled to think of myself as an involun-
tary swindler.” 

~Albert Einstein 

 

I still believe that at any time the no-talent 
police will come and arrest me.” 

~Mike Myers 
 
I have written eleven books but each time I 
think ‘Uh oh, they are going to find out now. 
I’ve run a game on everybody and they are 
going to find me out.” 

~Maya Angelou 
 
Have I ever doubted myself? Have I ever 
not? I feel self-doubt whenever I am doing 
something easy or hard.” 

~Sigourney Weaver 
 

Our frailties do not separate us from success. 
Conversely, they humanize those we mount 
on lofty pedestals. If we played their roles, 
we would not be impostors, we would simply 
be humans. We can beat the impostor syn-
drome by seeking support and talking about 
our feelings, considering the context when 
one is promoted, reframing failure and mis-
takes as learning curves, being kind to our-
selves and visualizing our success. 
 
It is key to note that although we may not 
always know what others regret, we can be 
sure that every individual is agonizing about 
something. We are assured of this because 
vulnerabilities and compulsions are not curs-
es that have uniquely fallen on us. We need 
to make the crucial leap of faith that other 
people’s minds work just in the same way as 
ours. Everyone is wayward and anxious in 
their own kinky way. Like kings, philoso-
phers, ladies and us, they shit too. 

Butterflies, Roots And      
Endings That (Don’t) Suck 

we share right now, the fear of leaving no 
mark in our campus, of being forgotten. But 
you will find the feeling of continuity and 
remembrance wherever you look. From art-
works hanging in the common rooms to talks 
with teachers that dreamily recall “that one 
student some years ago”, we should realize 
that leaving does not equal erasure. 

 
We have all grown roots in the people that 
surround us and I believe that we will always 
be able to follow those roots back to the peo-
ple we shared moments with. Our everyday 
reality has been shaped by the individuals 
here, no matter how significant or insignifi-

cant we perceive our 
relationship to be. 
Friendships on campus, 
in the brief two years 
we spend here, often are 
complex. You can not 
get to know everyone 
deeply while you are 
also trying to pass IB, 
organize a conference 
and attempting to not 
sleep through every first 
period. But after we 
leave, spreading across 
the globe, we have the 
freedom to follow the 
roots we have created 
back to our friends, and 
make new ones. Maybe 
the ever-repetitive “you 
have a home in every 
corner of the globe” is 

not fully true but still, we do have ties to peo-
ple in (almost) every continent. Even with 
those that argued with overpushing deadlines 
or floor cleaning, those that you only shared 
casual greetings with, they are still there for a 
coffee and a talk whenever you pass by. 

a 

In reality is our choice whether we choose to 
live the clichés we hear about post-graduation 
life or not. And there are many paths that 
UWC graduates tend to follow in a similar 
fashion. Some demonize their time here and 
move away from their experience and some 
tend to idealize every moment and every 
memory. The meetups, the returns to one or 
the other UWC campus to volunteer in an 
event, the trips around the world to meet your 
co-years, the instant connection with any oth-
er UWC graduate, no matter when they grad-
uated or from where, all those are choices. 
We can choose if we want to live in a post-
UWC cloudy heaven where everything was 
perfect and our life is now an extension of 
that, we can erase the memories or allow 
them to be impactless recollections. 

a 

Endings suck. In literature, in movies, in real 
life, we very often despise endings for how 
they make us feel. But radically, this particu-
lar one doesn’t suck that much. And while I 
am not trying to persuade you that everyone’s 
experience here has been amazing, I do be-
lieve that all of us are a bit scared of the im-
pending final bow. In reality, we are just 
moving out of the island and into the world, a 
world full of people that, no matter how little 
we interacted with during our time here, will 
always share the same feeling of butterflies 
that we recall the memories of our UWC 
years with.   

Georgia Katakou, UWCM 

OPINION 

Instagram feeds are starting to feature throwback pictures or emotional 
countdowns and while many DP2s and DP1s have varying relationships 

with the idea of graduation, the truth of the matter is simple: time is  
running out. 

Illustration by Prune Engérant, UWCM 
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Kings And Philosophers 
Shit, And So Do Ladies 

Everyone is wayward and anxious in their own kinky way. Like 
kings, philosophers, ladies and us, they shit too. 

Ivy Tirok, UWCM 

OPINION 

I 
n many challenges, 
we are held back by 
the crippling 

thought that we would 
not succeed given what we know about 
ourselves. Habitually, we give up the op-
portunities presented to us simply because 
we believe that we are not smart enough; 
not eloquent enough; not resilient enough; 
not independent enough; not charismatic 
enough; not good enough. We would prefer 
to take a backseat and cheer for those ahead 
of us. 
 
Gradually, we begin to believe that we are 
impostors in the positions we hold. A voice 
pops up in our heads which spirals into self
-doubt. It feels easier simply not to try. 
 
The underlying yet implicit cause of the 
impostor syndrome is an exaggerated men-
tal picture of what other people really are 
like. We feel we are unworthy, not because 
we are uniquely flawed, but because we fail 
to acknowledge how deeply flawed every-
one else is. It is incomprehensible that other 
people have chronic illnesses, are insecure 
about their bodies, struggle to compete fa-
vourably in their classes, grapple with fam-
ily issues or come from impoverished 
homes, underneath their polished surface. 
 
We are aware of ourselves from the inside 
but know others from the outside. In most 
cases, the only information that we have 
concerning others is what they choose to 
post on social media, the rumours lurking 
around about them or minutiae from the 
meaningless chit-chat that we engage in 
while queueing at different service points. 
This is a narrower and more edited source 
of information as compared to what we 
know about ourselves. Consequently, we 
often conclude that we are isolated in our 
freakishness. 
 

However, this is not the case. French phi-
losopher Michel de Montaigne attempted to 
address the imposter syndrome when he 
playfully and plainly informed his readers 
that ‘Kings and philosophers shit, and so do 
ladies!’ In a more updated version, famous  
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The Joint Way Backwards 
In 2016, Afghanistan was given an ultimatum: lose EU financial 

support or sign the EU-Afghanistan Joint Way Forward agreement 
and allow for the return of rejected Afghan asylum seekers.  

Elijah DeRoche, UWCM 

OPNION 

I 
n November of 2016, the Islamic Repub-
lic of Afghanistan was given an ultima-
tum: lose EU financial support or sign the 

EU-Afghanistan Joint Way Forward agree-
ment and allow for the return of rejected Af-
ghan asylum seekers. They chose the latter. 
Deemed illegal by Amnesty International, the 
agreement outlined a system in which an 
unlimited flow of Afghan refugees would be 
unwillingly diverted out of Europe and back 
to the war zone they had fled. 
 
Since the ratification of the agree-
ment, thousands of Afghans have been sent 
back to what is considered by many—

including United Kingdom’s Foreign Of-
fice—the world’s most dangerous country, 
while others remain afraid in the EU, uncer-
tain if they will be permitted asylum or de-
ported. Organizations such as Amnesty and 
Stand Up For Afghans have fought defiantly 
alongside Afghan refugees against the recent 
influx in Afghan deportations. 
 
In December of 2017, this fight became very 
personal within our community as our class-
mate Haroon Rezaie and his family received  
notice of rejected asylum from the Dutch 
government. This sparked many students to 
come together, while working with Haroon 
and like-minded organizations, to coordinate 
a protest. The turnout was exceptional, as 
many UWCM students protested passionately 
through the Maastricht streets. After the suc-
cess at the first rally, further organizing be-
gan in the preparation of a second protest. 
The event had noticeably left a mark on the 
community, as students continued discussing 
the issues raised in and outside of the class-
rooms. The second protest gained traction 
within the Maastricht community and was 
again a success. 
 
On February 18, 2018, protesters stood out 
against the EU’s policies on Afghan refugees 
in nearly 50 cities across Europe, including 
Maastricht. “Afghanistan is not safe!” echoed 
through the Vrijthof last Sunday as Stand Up 
For Afghans held their third protest against 
the deportation against Afghans since the 
UWCM became involved. Guest speakers 
from Amnesty, Stand Up For Afghans and 
AIMS graced the protest as Haroon stressed 
the point that people like his family and him-
self would be paying for the EU’s decisions. 
 
The protest attracted many spectators, but 
apart from a few students, the initial UWC 
energy our community brought to the first set 
of rallies, was absent. While this may have 
partly been due to the fact that students were 
still arriving back to campus after the break, 
the majority of the community had already 
returned. It’s unclear whether or not there 
was a lack of information surrounding the 
rally or, rather if most opted against attend-
ing. 

competent individuals who shared the 
UWC ideals. Why are we, now, choosing 
one over the other? We aim for brilliance 
but seem overly eager to settle for medi-
ocracy. I would encourage all UWCers to 
be wholly participating with what happens 
within our community, but also empha-
size that our involvement shouldn’t come 
at the expense of our academic goals. 
 
If we need to put in a few extra hours 
working instead of going to community 
time because that’s how we can reach our 
goals, then so be it. The path I would ad-
vise you to take would be to refrain from 
having such tones of detriment within our 
bubble. I would advise you to aim to be 
top-tier in whatever you chose to do. If 
you wish to focus on academics, then go 
ahead and challenge yourself academical-
ly, not because of the education you might 
have later, but rather the knowledge that 
you will obtain along the way. I believe, 
that to bring about great and effective 
change in the world, UWC needs alumni 
in high positions of power, be it in poli-
tics, science or any other field. We should 
not undermine those who focus academi-
cally, because, realistically, those students 
are likely to someday reach positions 
where their sphere of influence is strong 
and broad enough for them to share the 
UWC values of compassion and celebra-
tion diversity effectively. 

UWCM student Haroon Rezaie walking with other Stand 
Up For Afghans protesters in December.  
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B e the change you want to see in the 
world. A phrase now engraved within 

our being at UWCM. But are we living up to 
it? How do we become a greater political 
force? Many articles call for students to pick 
up their microphones and hit the streets, but I 
would like to do the opposite, because I be-
lieve that we tend to hinder our progress to-
wards becoming a significant political force 
when we undermine those who study because 
we believe that at UWC we only educate one 
type of “changemaker.” 
 
The stigma around having or not having the 
“UWC spirit” is partially to blame for our 
incompetency– it is as if we are almost scared 
that we might be called out for not being a 
typical UWCer when we aren’t present at all 
communal events even though the reason for 
our absence may be that we have an essay to 
finish which was due weeks ago. We are very 
quick on our feet to complain about that kid 
who locks him or herself in the study room 
twelve hours a day - because he or she 
shouldn’t be at a UWC for academics but 
rather to become a “changemaker.” 
 
It is becoming apparent to me that in this 
“ideal UWC” that we are trying to reach, 
there exists only one type of changemaker. It 
is the kind of changemaker who is an idealis-
tic individual ready to take down standing 
systems and structures. I can’t help to disa-
gree with this single notion of change making. 
I believe that the student who studies in his or 
her room to become a scientist so that he or 
she can break the mould and become the first 
in the family to go to college is a changemak-
er. The student who studies rigorously, goes 
to a brilliant university, and becomes a CEO 
is equally a changemaker. As long as these 
students go on with genuine passion for their 
efforts, and their actions encompass most of 
our values, such as compassion and celebra-
tion of diversity, I believe we have succeeded. 

 
That said, I agree that if we want to see posi-
tive change in our world, we must fight much 
harder than merely sharing our values. But 
how can we do it effectively? I believe we 
have been stuck on the bottom-up approach - 
an approach that focuses on igniting the many 
through activism and grassroots movements - 
for way too long and a re-visit is long due. 
Let us not forget that many of us were granted 
the privilege of receiving a UWC education 
based on being bright, academically  

Those Who Are         
Studious. I salute You. 

“We at UWC tend to hinder our  
progress towards becoming a  

significant political force when we  
undermine those who study.” 

Shrey Regmi, UWCM 

OPINION 

Nonetheless, protests raged on from Stock-
holm to Geneva to Maastricht, all calling for 
one message: keep Afghan refugees here. Alt-
hough the Dutch government has yet to make 
any concrete decisions regarding the contin-
ued deportation of Afghan refugees, Haroon 
and his family are grateful to continue living 
in the Netherlands while they await further 
information this coming May. It is now that 
we must press on and make our voices heard. 
Houd Haroon Hier! 

Five UWCs Appoint 
New Heads But  

Questions Still Linger 

 
The new head of colleges are: 
 
Soraya Sayed Hassen 
UWC Mahindra College in India recently 
announced the appointment of Soraya Sayed 
Hassen as Interim Head of the College, for a 
period of one year beginning in August 2018. 
Soraya is a well-established member of the 
community at UWC Mahindra College, 
where she currently acts as Deputy Head - 
Education & Learning. Prior to joining UWC 
three years ago, Soraya worked as an educa-
tor in Mauritius and Australia. 
 

Gabriel Abad Fernández  
Another current staff member of UWC has 
also been promoted to the position of Heads 
After 16 years of service at UWC South East 
Asia in Singapore, most recently as the Di-
rector of Boarding at UWCSEA’s East Cam-
pus, Gabriel Abad Fernández will replace 
current Interim Head Denise Davidson as 
Head of UWC Dilijan in Armenia. 
 
Guđmundur Hegner Jónsson 
On 9 February, UWC Red Cross Nordic an-
nounced the selection of Guđmundur Hegner 
Jónsson as its new Rektor. Guđmundur will 
take the place of current Rektor Richard  

 
 
 

By the Flying Dutchman 

 
Lamont, who is leaving UWC RCN after six 
years of dedicated service to the College. 
 
Pelham Lindfield Roberts  
Leaving UWC Mahindra College but not 
leaving the UWC movement, Pelham Lind-
field Roberts will take the helm as Principal 
at UWC Changshu China upon the retire-
ment of Principal Robert Clarence. Pelham is 
well-known within the UWC movement for 
his time teaching at UWC Atlantic College in 
Wales, and for his current service as Head of 
UWC Mahindra College, a role he has held 
for the last five years.  

 
Mark Feltham 
The most recent appointment comes for 
UWC Mostar, which announced on 26 Feb-
ruary that Mark Feltham will replace Valen-
tina Mindoljević as Head beginning in July 
2018. Originally from Australia, Mr. Feltham 
has taught at schools in both Australia and 
the UK and served as a school governor in 
London.  

 
Recent Developments 
It is good to see that UWC continues to pick 
new Head of Colleges who do indeed seem 
qualified to assume their office, but by simp-
ly looking at pictures, it seems that the ques-
tion of whether UWC neglects its own goal 
of “deliberately diverse communities” out-
lined in the new “UWC 2018 and Beyond” 
strategy under the action point 
“Govern” (Point 1.6 of section “C - Govern) 
still lingers.  

 
Recent developments from the UWC Interna-
tional Office - perhaps caused by the article 
“Our Leadership Lacks Diversity” which we 
published last month - have, however, made 
us confident that the IO is taking steps to 
address this issue. The Flying Dutchman was 
recently contacted by the International Office 
in response to the article. The IO responded 
that the Nominating and Governance Com-
mittee of the UWC International Board wish-
es to prepare a proposal for a monitoring tool 
regarding the diversity of leadership posi-
tions and that they would like  the Flying 
Dutchman’s input. It is promising to see that 
our movement responds so progressively to 
critical discussions. We believe that some 
change was sparked. 

 
In case you missed the debate. 

Last month when we published “Our Leader-
ship Lacks Diversity”, a large debate on the 
diversity of our movement’s leadership was 
sparked on the UWC Alumni Group with 
more than a one hundred comments from 
UWC Alumni. 

 
The debate also found its way to our website, 
where even United World College Red Cross 
Nordic’s new Rektor Guđmundur Hegner 
Jónsson voiced his opinion in the comments 
section (see picture below). 
 
If you would like to share your thoughts on 
this ongoing debate, do not hesitate to leave a 
comment on our Facebook posts or website 
articles. 

The Flying Dutchman                                              Culture                                    Tuesday, March 20th, 2018 

 



 

 

 

 

 

 

 

 

 

 

 

 

The Flying Dutchman                                              Culture                                    Tuesday, March 20th, 2018 

Atlantic College’s Sea Safety 
Revolution 

H 
is shoulders are rolled back confi-
dently, and fast-paced hand gestures 
shoot knowledge claims in every 

direction, much to the fascination of sur-
rounding students. To maintain the suspense 
of his story, he chooses his words carefully. 
Then, he gives his audience a lofty view-
point by letting them know that UWC Maas-
tricht is on a collision course with nothing 
other than absolute disaster. Next, he applies 
pressure by accentuating that the very mis-
sion of the movement is at stake. Now, 
slightly raising his voice, he stresses that the 
threat comes from within the residential 
buildings. “Who could be so cruel?” a stu-
dent eagerly asks. “The students who study 
too much”, he says. And as the crown of his 
head rises slowly to an all-seeing 45 degrees, 
he reveals that if they do not act quickly, 
“we’ll become just another international 
school.” A heavy sigh fills the room. Break-
ing the silence, he proceeds to quote Kurt 
Hahn, word-by-word, and without doubt in 
his mind that he wields our founder’s purest 
intentions in his hands. He is going to save 
this school. 
 
This is a slightly overdramatic take on a con-
versation that seems to prove popular at 
UWCM. Most of us have heard a student 
worryingly exclaim “we’ll become just an-
other international school” when discussing 
the effects of academic pressure on student 
life. As a United World College we are an 
incredible school with many impactful stu-
dent initiatives, but now, amidst dwindling 
participation levels of some community 
events, we fear, rationally, that this is com-
ing to an end. We react by claiming that aca-
demic pressure is undermining community 
events. But has academic pressure really 
increased the past years?  
 

With a constant amount of IB assignments 
and CAS responsibilities over the past few 
years, it seems that it isn’t an organizational  

  

change that has caused students to feel a heavi-
er academic burden. Instead, some argue that it 
must be the student body that’s changed over 
the years. The blame then often lands on those 
who study too much. These are the students 
who choose to keep their books open on a Fri-
day night instead of interacting with the rest of 
“us”. They are the students who stay in their 
room every Monday afternoon to study instead 
of participating in Community Time. They are 
the sorts of students who could care less about 
attending conference workshops. Indeed, in 
many ways, they have become “enemies of the 
state” to UWCM. 

But is it really this black and white? Do these 
academic zombies really wander around in 
numbers so great that it threatens the very mis-
sion of UWC? Or is it rather that students who 
do not always participate in community events 
are all sorts of colours. There definitely exists 
the student who likes to take a nap after a long 
school day Monday afternoon. And there are 
also many students who’d simply rather social-
ize with their floormates in their common 
room. So why is it, if not due to academic pres-
sures, that fewer students go to Conferences 
and Community Time? I believe that the prod-
uct these two events are selling has simply be-
come too dull. This may seem like a somewhat 
arrogant statement, but it becomes more evi-
dent when assessing whether there is, in fact, a 
trend of diminishing interest in the community 
from the student body, or whether it is only 
Community Time and Conferences that are 
experiencing decreasing popularity. If you look 
at the past year, you will see that there has been 
many new, and indeed very successful, projects 
launched. The Vagina Monologues received 
massive support from students and was a mile-
stone for the community. The SOSU Organiz-
ing group who in many ways broke with what 
had become a repetitive framework said they 
were more than positively surprised with the 
turnout at their activities. This paper has grown 
immensely during times where some students 
have argued that there persists “a lack of inter-
est from students in community projects”. In-
deed, Community Time and Conferences’ 
struggle with participation is not enough  

evidence for a larger trend of students’ decreas-
ing interest in the UWC community. Confer-
ences have, as argued in last issue’s article “Let 
Us Reinvent the Conference”, rested on safe 
bets, become repetitive and are now seeing the 
consequences in participation levels.  

This is even more evident in the positive feed-
back the ToK Conference received from their 
changing some of the all too familiar structure 
of conferences by adding “ventures” and 
“experiences” and moving away from solely 
focusing on workshops. Community Time has, 
like Global Café did before it, fought an almost 
impossible battle against the cruelty of Monday 
afternoon and has generally found it difficult to 
grab students attention with its content. 

I See No Academic Zombies Slouching Across the Schoolyard  

     Page 9 

arose that rather than trucking the RIB, it 
would be piloted to the exhibition by sea. 
Accompanied by a modern model of the 
RIB, the vessel voyaged hundreds of kilo-
metres to East Sussex where it was dis-
played as an important symbol of Atlantic 
College and Kurt Hahn’s values.  

I n the early 1960s, students 
at Atlantic College in 

Wales began mapping plans 
for a sleeker, safer and more 
efficient lifeboat. The stu-
dents built several proto-
types, such as the 
“Psychedelic Surfer” seen in 
the picture above from 1969. 
What resulted as a part of the 
curriculum’s maritime stud-
ies class was the first ever 
inflatable boat with a wood-
en hull. The RIB, rigid-
hulled inflatable boat, proved 
to outmanoeuvre its prede-
cessors, so much so that the 
design triggered an increas-
ing interest from the RNLI, 
Royal National Lifeboat Institution. 

When given the opportunity, the RNLI eagerly 
bought and implemented the patent for merely 
£1, a price reflecting UWC’s core values of 
service and action. The blueprints went on to 
model the Atlantic Class, a fleet of inshore 
lifeboats that are continuously used today 
across Britain. 

Through years of service, UWCAC’s original 
prototype RIB was scraped and thought to be 
lost forever. That was, however, until the boat 
resurfaced in a storage container in Barry’s 
Sailing Club. Although covered in barnacles, 
sludge, and paint, the vessel was returned to the 
college, where the students embraced the ardu-
ous task of restoring to its initial state. It was 
there that UWCAC alum Robin Jenkins pro-
posed the vessel be displayed at an exhibitionat 
the De La War Pavilion. The brilliant idea 

 

A modern day "Atlantic Class" Lifeboat – named after Atlantic College in Wales 
where these rigid inflatable lifeboats (RIBs) were first developed.  

In the early 1960s, students at Atlantic College in Wales began mapping 
plans for a sleeker, safer and more efficient lifeboat.  

Elijah DeRoche, UWCM 

REPORT 

Students built several prototypes, including the Psychedelic Surfer in 1969.  

 
It seems to me that students have not lost 
interest in our community - as the success 
of other community projects reflect this not 
to be the case - but that students’ interest in 
specific projects have faded. Though some 
may argue that there exists a large group of 
merely academically driven students under-
mining the sense of community that our 
school proudly embodies, I am yet any aca-
demic zombies slouching across the 
schoolyard in the morning. 

It seems to me that students 
have not lost interest in our com-
munity - as the success of other 
community projects reflect this 
not to be the case - but that stu-
dents’ interest in specific projects 
have faded. 

Because of dwindling level of participation in some community events we fear that our strong sense of community is in decline. We  
react by claiming that academic pressure is undermining community events. But has academic pressure really increased the past years?  

Jeppe Damberg, UWCM 

OPINION 

Illustration by Alejandro Cu 

Follow the Flying  
Dutchman on Instagram and 

Facebook to stay updated! 

https://en.wikipedia.org/wiki/Rigid-hulled_inflatable_boat
https://en.wikipedia.org/wiki/Rigid-hulled_inflatable_boat


 

International Women’s Day 2018 

Ivy Tirok, UWCM  

REPORT 

Woman. Female human being. Mother of all civilization. One from whom all life 
comes forth. Leader. Sister. Mother. Teacher. Woman. 
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change the world. Many steps have been 
taken in promoting awareness on menstrual 
hygiene and management, curbing female 
genital mutilation and ending child marriage 
around the world. Nevertheless, we are still 
far from  reaching the goal. I was outraged 
upon realizing that if my mother and her 
mother had not been educated, then I too 
would have faced the knife against my will. 
I would have been married off to a greying 
man with several other wives. But, that time 
is up.  Nelson Mandela once said, “Every 
now and then, a generation is called upon to 
be great.” We can be that great generation. 
As we celebrated the International Day of 
the Woman on the 8th of March, I ask you 
one question, “How can you help make 
womanhood a celebration for more people 
in society?” 

Consequently, many girls grow up with low 
self-esteem and are disempowered from edu-
cational attainments. There is gross lack of 
information on menstrual management among 
adolescent girls, a situation that has been 
made worse by the embarrassment with 
which discussions about menstruation are 
held. Adolescence is a time of great opportu-
nities but also a time of heightened vulnera-
bilities. It is imperative to empower adoles-
cent girls with adequate information and 
skills on crucial issues like menstrual hygiene 
and its management. 

 

Based on information from 
UNICEF, by 2017 about 750 mil-
lion girls alive today were mar-
ried before their 18th birthday.  
 

Female Genital Muti-
lation includes proce-
dures that intentional-
ly alter or cause injury 
to the female genital 
organs for non-
medical reasons. 
There are four types 
of female genital mu-
tilation with varying 
degrees of severity. 
Regardless, FGM Is 
classified by the Unit-
ed Nations as a human 
rights violation. The 
idea that FGM is a 
cultural rite of pas-
sage, improves hy-
giene, increases mar-
riageability, controls 
the woman’s sexuality 
and protects religion 
are the underlying 
causes of the preva-
lence of the practice. 
Beyond extreme phys-
ical and psychological 
pain, the practice car-
ries many health risks, 
including cysts, prob-
lems when urinating, 
infections, complica-
tions during childbirth  

and even death. According to the UN, at least 
200 million women and girls alive today have 
undergone FGM in 30 countries where repre-
sentative data is available. In most of these 
countries, majority of the girls were cut before 
the age of 5 years. In some cultures, child mar-
riage is subsequent to FGM. Based on infor-
mation from UNICEF, by 2017 about 750 mil-
lion girls alive today were married before their 
18th birthday. This is synonymous to an end to 
their education, vocation and right to make life 
choices. Additionally, girls who marry in child-
hood are at a greater risk for intimate partner 
violence than girls who marry later. 
 

Our Role As United World Colleges 
 

Education is a passport to freedom. It is the 
most powerful weapon which one can use to  

o n the 8th of March 2018, we celebrat-
ed the International Day of the 
Woman under the theme 

#PressforProgress. This is a worldwide event 
that celebrates women’s achievements- from 
political to social- while calling for gender 
equality. The celebration has been observed 
since the early 1900s and is now recognised 
each year on March 8th. It is not affiliated 
with any one group but brings together gov-
ernments, women’s organisations, corpora-
tions and charities. 
 

Being Woman Across the World 
 
“You have to keep it a secret. We do not talk 
about it where I am from. The first time it 
came, we were at my cousin’s engagement. 
Mama spotted the stain on my dress. She 
told me to stay seated at the corner of the 
homestead lest anyone else saw me. I sat 
there for hours and the painful feeling in my 
abdomen which I later learned was dysmen-
orrhea, became less tolerable. For the next 
four days, I was not allowed to go to school. 
I was told to sit by the river and none of my 
brothers spoke to me. I was not allowed to 
graze the cows because they would suppos-
edly die considering my ‘unclean’ state. Se-
cretly, I cut off small pieces of my blanket 
and stuck them on my worn underwear to 
retain the red monster. I threw them in the 
bush when they were soiled. Two years have 
passed now. I am left with a small piece of 
blanket to shield myself from the cold at 
night.” 
 
“Mother sat on my chest. She was heavy. 90 
kilograms to be exact. While I struggled to 
breathe, the village doctor split my legs 
apart. I did not understand what was going 
on. Mother simply told me that today I 
would become a woman. Then the searing 
pain ran through my body. I recall seeing the 
doctor fiddling with a rusted dirty blade. As 
they began to cut, the black spots formed. 
They dotted my vision. The last thing I re-
member was mama muttering ‘be still my 
child’ with tears rolling down her cheeks.” 

 

How can you help make 
womanhood a celebration for 
more people in society? 
 
“I wanted education. Papa wanted cows. 
Papa did not know that he could milk educa-
tion more than cows. Mama told me that it 
was the price I had to pay for being a wom-
an. I had to sacrifice my dreams for those of 
my future offspring. I was adamant. I re-
fused to get married. Papa was infuriated 
and he frequently shouted at mama. One 
night, he hit her across the cheek because I 
had not been circumcised yet the first instal-
ment of my bride price had been paid. On 
that night, mama told me to run away. 
‘Escape while you can’ were the last words I 
heard from mama. I trekked until there were 
no more signs of the village; until I got to 
the priest’s home. The priest takes care of 
me now, together with other daring youth. 
My dreams of becoming a doctor and treat-
ing my people are now feasible.”  
 

The Impact of Culture 
 

Menstruation is often dealt with in secrecy 
in many cultures. Such perceptions coupled 
with poor and inadequate sanitary facilities 
have often kept girls from attending schools 
especially during periods of menstruation.  
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Sidiki Ganame, UWCM 
 
OPINION 

 
 

 

 

 

 

 

 

 

 

W hat do you do when more than 30,000 
people die from gun violence every 

year? What do you do when 17 people are 
killed in a high school, 26 are killed in an 
elementary school, 58 are killed at a concert, 
49 are killed at a nightclub, 12 are killed in a 
movie theatre, and 26 are killed in a church? 

Our leaders send their “thoughts, prayers, 
and condolences”. We join the trending 
hashtag on Twitter, shake our heads, argue 
on Facebook, and then forget until the next 
mass shooting starts the cycle over again. 

Welcome to the United States of America. 
The land of freedom, cheeseburgers, and 
monthly mass shootings.    

What’s causing the problem? I don’t know 
where to start. 

The country’s policies towards safety seem 
to ignore the most obvious threats. Kinder 
Surprise candy is banned since it’s a poten-
tial choking hazard for children, marijuana is 
illegal in many of the states. Young people 
can not legally drink until they turn 21 years 
old, but at 18, they can legally buy a semiau-
tomatic rifle from a firearms dealer. 

There have been several instances where 
authorities were aware of the threat of certain 
people and did nothing about it. 

The day after the Parkland shooting, Mr. 
Trump tweeted “So many signs that the Flor-
ida shooter was mentally disturbed, even 
expelled from school for bad and erratic be-
haviour. Neighbours and classmates knew he 
was a big problem. Must always report such 
instances to authorities, again and again! 
j 
Actually, he was reported to authorities. 

The perpetrator of the Parkland shooting was 
previously reported to the FBI for disturbing 
behaviour and social media posts hinting at 
his capability to commit such a crime. De-
spite this, he passed the background check 
allowing him to purchase the semi-automatic 
rifle. Something is wrong. 

This has happened before. 

In November 2017, a shooting left 26 people 
dead in a Texas church. After an investiga-
tion, it was discovered that the perpetrator 
was discharged from the US Air Force fol-
lowing domestic abuse convictions. These 
convictions should have prohibited him from 
purchasing firearms. Despite this, he passed 
the background check and was able to pur-
chase a semi-automatic rifle. This is because 
the Air Force failed to 
report the convictions to 
the FBI. 

The talk of gun control 
sends the whole country 
into a frenzy. 

Those who are against 
increased gun control often 
dramatize the situation. 
The NRA  (National Rifle 
Association) calls it a war 
against the Second 
Amendment. Many see 
increased gun control as a 
direct violation of their 
rights. Due to the spread of 
emotionally charged  

According to recent information from Amnes-
ty International, Burkina Faso now struggle a 
lot to meet basics human rights. In rural areas, 
some auto-defence groups called “Kogl-
weogo” have been formed to ensure the securi-
ty of local communities where the government 
has failed to do so. These militias have their 
own rule of law, treating thieves or alike with 
brutal violence. So I ask myself, how come a 
democratic country with a strong army fails to 
ensure the security of its people? Or how come 
this democratic country with courts of justice 
has allowed militias to gain control of local 
communities and consistently violate human 
rights? 
 
The efforts of the Burkinabé to trial their cor-
rupt leaders and to become more democratic 

has so far been 
rather unsuccess-
ful. The country is 
worse than ever 
before. 

 
It could be con-
cluded that making 
a choice is always 
hard, especially the 
right choice. How-
ever, one should be 
ready to face the 
consequences of 
change. Burkina 
Faso´s people have 
made their choice, 
but this should be 
followed by seri-
ous attempts to 

significantly im-
prove access to education, education, educa-
tion, education for everyone, as well as invest-
ments aimed to improve the standard of living 
of the population rather than having democra-
cy one of our priority and practicing democra-
cy in our own way. It is all about making the 
right choices. 

A 

According to the Economiste du Faso, the 
2015 elections cost the country and its people 
around 35 million dollars. Money that has been 
spent to organize the election and show our 
willingness to fully embrace democracy. How-
ever, today it happens to be - much in contrast 
to campaign promises - that government 
spending on education per year is below 15% 
of GDP, according to the same source. Hence, 
I believe that though we have achieved democ-
racy in Burkina Faso, it has not implied what 
many believe to be a synonym of democracy – 
progress. 

 
Furthermore, after the election, the people in 
Burkina have faced terrible recklessness of 
their leaders, who seem only to care about 
their own interest. As far as peace is con-
cerned, the country has been the most stable 
among West African states for 27 years. Now-
adays, the country is under endless, terrible 
terrorist attacks. According to sources from the 
foreign?Minister, 80 attacks have happened in 
Burkina since 2015 where 113 people have 
died and around 2000 students have stopped 
going to school. Many poor soldiers and civil-
ians have lost their lives.  

media, many believe that stricter gun reg-
ulations mean that all guns will be banned.  

This is not true. If a law-abiding citizen 
wants to own a hunting rifle for hunting 
purposes, that is their right. But it must be 
ensured that they really are qualified to be 
in possession of such a weapon because 
no matter how much some people don't 
want to admit it, guns kill people. They're 
called weapons for a reason. 

Why hasn’t there been any legislation in 
favour of gun control? Why won’t our 
president even mention guns in his address 
to the victims? There’s denial of their  
danger. This is partly driven by lobbyists. 
Many conservative politicians have re-
ceived tens of thousands of dollars in 
funding from the NRA. What politician 
would go against the ideologies of such a 
large contributor? 

The NRA claims that more guns make the 
country safer, but the statistics seem to 
suggest the opposite. The US has the high-
est number of guns per capita compared to 
any other country in the world, and is an 
outlier for gun deaths in the developed 
world. For a small comparison, let’s look 
at Denmark. The gun possession per capi-
ta is about 8 times lower than that of the 
US, and the rate of death by firearms is 13 
times less than that of the US.   

Stricter gun regulations will not complete-
ly solve the problem, but it is an important 
starting point. 

In 1994, the Federal Assault Weapons Ban 
was introduced in the US. This prohibited 
the possession of automatic weapons by 
civilians. For the ten years that it was in 
place, there was a 43% decrease in gun-
related deaths. After the ban expired in 
2004, there was a 183% increase in mass 
shootings. 

This correlation is too big to ignore. 

Some claim that the illegal market for 
firearms makes it impossible to regulate 
gun possession. It is true that illegal pur-
chases and gun trafficking contribute to 
the problem, but if the problem was big 
enough in the eyes of politicians, a way 
can be found to monitor and regulate it to 
the best of their abilities. There’s never 
nothing that can be done. 

How many more innocent lives must be 
lost? How many more families must 
grieve? The denial and rhetoric of the gov-
ernment and pro-gun supporters are 
shameful. 

The cycle needs to stop. 

D 
uring the International Conference at 
UWCM, I led a workshop about de-
mocracy in Burkina Faso with the 

following title: “Does Burkina Faso need 
democracy?” Today, the country has come a 
long way in embracing democracy after expe-
riencing much political instability since its 
independence in 1960. 

 
From 1987 to 2014, Burkina Faso had only 
one president as Blaise Compaore changed 
the constitution to stay much longer in power 
than democratically fair. Another attempt by 

him to change the constitution in 2014, how-
ever, ended up in an uprising and it took only 
3 days for the president to step down. Indeed, 
the people in Burkina Faso led a very suc-
cessful revolution, which became a big turn-
ing point in the history of the country. It was 
appreciated around the world and served as a 
good example to other African countries. 

 
However, I believe this also happened to be 
the most regrettable choice the country has 
ever made. Yes, we have become democratic 
after organizing a transparent election at the 
end of 2015. But, this democracy seems to 
limit progress for such a poor country like 
Burkina Faso, where hungry people and a 
high illiteracy rate persists. Furthermore, 
what level of democracy did the election real-
ly reflect? Poorer voters where easily bought 
as they went hungry and uninformed about 
politics. Though my people in Burkina Faso 
achieved the right to choose, to vote for their 
leaders, during the electoral campaign, politi-
cians have given food and money to the peo-
ple, to influence their willingness to vote for 
them. The uneducated were not able to make 
the right choice, nor did they know the im-
portance of their voice for the future of Burki-
na Faso. 
 

 

We have fought and made 
choices for changes, but to what 
extent should we have been care-
ful about our choices? 
 

Stop The Cycle 
How many more innocent lives must be lost? How many more  

families must grieve? The denial and rhetoric of the government and  
pro-gun supporters is shameful. 

Jayron Salehfar, UWCM 

OPINION 

Uprising in Burkina Faso 2014. Photo credit: Cheick Traore - journalist, rtb 
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Sidiki, UWCM, questions the effects of Burkina Faso’s recent stride  
towards democracy.  

Illustration by Prune Engérant 

When Democracy 
and Development 
Aren’t Synonyms 
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made the Panama Papers possible. 

Additionally, I worked on “the Russian 
Laundromat” which was, probably, the big-
gest OCCRP project I worked on so far. Al-
so, OCCRP people were among the main 
reporters who dug into Sergei Roldugin in 
the Panama Papers. I happened to contribute 
a bit to the Roldugin story regarding shady 
transfers involving a Lithuanian Bank. 

Becoming a part of OCCRP was really a 
dream come true, and the work we’re doing 
across borders really brings back memories 
of UWC, when we were all just teenagers 
with a dream to change to the world in one 
way or another. Now, I feel I’m doing my 
part of that dream. 

What has been your most interesting 
story so far? 

I think, perhaps, my most interesting and 
somewhat glamorous story was when, in the 
Paradise Papers, there was a lead on Bono 
from the U2 owning a shopping mall in my 
country. I took the story and it turned out to 
be a story of tax evasion. As a consequence 
of the story, Bono announced he’s pulling 
out of the Lithuanian business, so in a way, I 
made my country famous for his investment 
and got rid of the famous investor.  

How is it working in Lithuania as an 
investigative journalist? 

It’s fresh. Investigative reporting was pretty 
much dead in my country till we gave it a 
shot back in 2015. Now, we’re trying to  

various areas. Quite ironically however, I 
gave up the dream of becoming a journalist 
right after graduating. It took me three more 
years to realize that this was what I was go-
ing to be doing from now on. 

When I did get back on track, however, I 
realized that UWC was, in a sense, the key 
factor that pushed me towards investigative 
reporting. Back in 2011, I met people from 
OCCRP (The Organized Crime and Corrup-
tion Reporting Project), who were some of 
the best journalists in the world. OCCRP is 
an international network of brilliant reports, 
based on the highest values and pursuing the 
highest standards of journalism. Once I saw 
these people, I knew I wanted to pursue a 
similar mission. And that was, first and fore-
most, because the organization echoes the 
UWC spirit and represents the values I en-
dorsed back in UWC USA.  

What did the OCCRP provide you as 
an investigative journalist? 

I became an official member of the OCCRP 
in 2015 and with it came many new opportu-
nities. Firstly, they brought me on the Pulitz-
er-winning Panama Papers team. Later, in 
2017, I also became a member at ICIJ 
(International Consortium of Investigative 
Journalists), which is the organization that  

A 
 few weeks ago, UWCUSA Alumni 
Šarūnas Černiauskas received an 
official state award by the Lithuanian 

President for promoting investigative jour-
nalism and fighting corruption in Lithuania. 
A little background research will tell you that 
one of Šarūnas’ stories, a cross-border inves-
tigation into misuse of EU funds by members 
of the European Parliament was shortlisted 
for the European Press Prize in 2017. Also, 
that Černiauskas has received several awards 
and recently became the first laureate of the 
Investigative Journalism Prize established by 
the Vilnius University; a prize awarded for 
reviving investigative journalism in Lithua-
nia. From Panama Papers to a story about tax 
evasion by U2 singer Bono, Šarūnas’ life 
certainly is full of intensity. We at the Flying 
Dutchman reached out to hear more about his 
life as an investigative journalist.  

Did UWC lead you to pursue a jour-
nalism career? 

I dreamt of becoming a journalist even be-
fore UWC, from age 12, I think. But at 
UWC, I got the opportunity to meet famous 
journalists and broaden my knowledge in  

come up with something like the Lithuanian 
‘school’ of investigative reporting, working 
with students and showing that big things are 
possible if you have the know-how. Working 
as a investigative journalist is to me nothing 
less than the greatest job in the world. 

How do you think you give back to 
UWC? 

In UWC, we all wanted to change the world 
and make it a better place. I’m trying to do 
the best I can. However, one thing is very 
different now, if we compare it to the way it 
was back in 2003. Then, and in the following 
years, we took the truth for granted. At least 
in the democratic countries. Now, it’s no 
longer that way. Fake news and assaults on 
honest and accurate reporting are the biggest 
issues modern media face worldwide. So it’s 
no longer about saying the truth – it’s about 
keeping it alive in face of fake news, false 
accusations and even physical threats. 

Any last comments? 

Fun fact. In both international organizations I 
work with, there’s people from UWC. At 
OCCRP, there’s this brilliant person from the 
Adriatic college named Ceci Jan. And when 
we were doing the Paradise Papers with ICIJ, 
there was Michael Janda, my Australian sec-
ond-year friend from UWC USA. 

We at the Flying Dutchman thank Šarūnas 
Černiauskas for giving us time to interview 
him and for his fascinating story. 

“The Greatest Job In The World” 
From Panama Papers to a story about tax evasion by U2 singer Bono, Šarūnas’ life certainly is full of intensity.  

Jeppe Damberg, UWCM 

INTERVIEW 

Šarūnas received an award for promoting investigative journalism in Lithuania few weeks ago by Lithua-
nian President Dalia Grybauskaitė  

become a successful pop duo by 2017.  
 

At United World Adriatic, Sophie Hawley-
Weld’s passion for music had matured, and 
she wished to pursue music more profession-
ally at University. When Sophie played at an 
art gallery at Brown University, she met 
Tucker. Liking each other’s music abilities, 
the two quickly formed the band SOFI TUK-
KER – a tribute to the famous actress Sophie 
Tucker. 

 

The two released their first EP Soft Animals 
on July 8, 2016. Quickly, they achieved criti-
cal acclaim with their song “Drinkee” from 
the Soft Animals EP being nominated for a 
2017 Grammy for Best Dance Recording. 
Paste Magazine described Sofi Tukker’s EP 
as “an insatiable dance collection of jungle-
pop songs with many well-executed nods 
towards Brazilian instruments, poets and to 
the national language, Portuguese”. 
 

In 2017, their song, “Best Friend” was also 
played during the iPhone X full commercial 
reveal at the Apple Event. It is also included 
in the football game FIFA 18, the second   
 
 

straight year that a song of theirs has been 
included on the soundtrack of FIFA.  
 
Sophie has described her time at United 
World College of the Adriatic as epochal to  

From UWC 
To Grammy      
Nomination 

By The Flying Dutchman 

S ophie Hawley-Weld graduated from 
United World College of the Adriatic in 

2010. Upon graduation, the American singer 
went to pursue an undergraduate degree at 
Brown University. Here, she would meet 
Tucker Halpern, the other half of what was to  

a 
her musical career. Her days at Adriatic gave 
her much more creative inspiration than any 
other secondary school could have provided,   
and provided her with plenty of confidence in 
her abilities. 

An UWCAdriatic alumni has en-
joyed much success with the band 
SOFI TUKKER. 
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A 
t UWC we tend to ro-
manticize the work of 
NGO and NPOs. They 

aim to have positive impact with-
out gaining profit. Though often 
true and admirable, in the light of 
the ongoing “Oxfam scandal”, it 
seems not all NGOs of the rock-
solid integrity we believe them to 
be. 
 
Oxfam is one of Britain’s most 
recognisable brands in the United 
Kingdom. The charity is the 
country’s fourth-largest, and the 
biggest working on overseas aid, 
with a presence in more than 90 
countries. It is also one of the 
most respected, judging by the 
23,000 volunteers who turn out 
to staff its 630 shops, raising around £100m a 
year in sales of second-hand books. 
 
Now, however, Oxfam has been hit by alle-
gations of sexual misconduct, at home and 
abroad. The charity’s impeccable reputation 
has been severely discoloured. Other aid or-
ganisations are also becoming involved in a 
story that adds fuel to a debate about Brit-
ain’s international-development works. 
 
Since the Harvey Weinstein scandal unveiled 
abuses in Hollywood, the whirlwind has 
swept through politics, business and now, it 
seems, the aid industry. The claims against 
Oxfam are grave. The first to emerge was 
that after the earthquake in Haiti in 2010, its 
staff in Port-au-Prince paid for sex, including 
a “full-on Caligula orgy”, as one witness told 
to the British newspaper the Times. Prostitu-
tion is illegal in Haiti, and some of the girls 
are said to have been under age (Oxfam says 
this claim has not been proven). Oxfam al-
lowed three of the employees involved to 
resign and sacked four others for gross mis-
conduct, but is alleged to have covered up 
the severity of their offences. 
 
Regarding the 2010 Haiti incident, Oxfam’s 
International Executive Director Winnie 
Byanyima said “You know it’s not within 
our power to return people who are not our 
staff to Haiti to face prosecution. But we will 
avail everything that we know from the in-
vestigation to whoever authority, whichever 
authority wants to have this.”  

 

She repeatedly warned man-
agers of a “culture of sexual 
abuse” in the charity’s offices 
overseas and its shops at home. 
 
Helen Evans, an Oxfam employee-turned-
whistle-blower, says that she repeatedly 
warned managers of a “culture of sexual 
abuse” in the charity’s offices overseas and 
its shops at home, but was not taken serious-
ly enough. She reports one instance of aid 
being offered in return for sex. 
 
Oxfam’s deputy chief executive, Penny Law-
rence, who was in charge of the charity’s 
international programme when the Haiti be-
haviour was reported, resigned on February 
12th. On the same day Mark Goldring, 
Oxfam’s boss, was told by the Department 
for International Development (DFID) that  

O 
n the 25th of February 2018, a Slovak 
investigative journalist, Ján Kuciak, 
and his fianceé Mária Kušnírová 

were found dead at Ján’s home in Veľká 
Mača, Slovakia. Ms Kušnírova was shot in 
the head and Mr Kuciak in the chest. 
Throughout Kuciak’s life, he 
was never liked by politicians because he 
was investigating corruption in Slovakia. 
Kuciak’s last big case was revealing the 
complicated network of connections between 
the most economically powerful Italian mafia 
'Ndrangheta and the Slovak government. He 
found out that the prime minister’s first assis-
tant, Mária Trošková, and a member of the 
mentioned mafia, Antonino Vadala were 
business partners. The same applies to the 
Secretary of the State Security Council, Vil-
iam Jasaň. Kuciak’s last article, which talked 
about above-mentioned facts, was published 
after his death, but unfortunately, he did not 
have time to finish it. This article was just 
part of the introduction to a much greater 
piece of work. 
   
Europol, an international team of specialists, 
the Italian police and other similar constitu-
tions offered help to Slovakia which Slovak 
police first rejected, saying that Slovakia is 
equipped with all means necessary, both re-
sources and experts. However, two weeks 
after the murder, Slovakia accepted the help 
because the murderer had not yet been found. 
It is obvious that there is something wrong 
with this way of operating. Another notewor-
thy fact is that there was no pathologist pre-
sent on the place of the murder. Instead, there 
was just a regular doctor. Additionally, a few 
hours after the police found the two bodies, 
the head of the National Anti-Corruption 
Unit, Róbert Krajmer, came to the place of 
the murder. The problem with this is that at 
that time, there was no possibility of him 
knowing what Kuciak’s last article was about 
and therefore he couldn’t know that his death 
had something to do with corruption. Could 
he? 
  
The Slovak prime minister Róbert Fico has 
been involved in a lot of corruption cases 
before and his rule turned Slovakia to one of 
the most corrupt countries. Nevertheless, 
Slovakia has been always portrayed as one of 
the safest democratic countries in the world. 
Everybody has been aware of corruption but  

nobody was doing anything about it because 
it was not necessary. We were all living our 
lives the best we could, happy that we don’t  
live in a war, we are not dying from hunger, 
diseases or natural disasters. But now, a line 
has been crossed. This case is wrapped in 
ambiguities and lies. The government is try-
ing to redirect people’s attention through 
generalization, misleading information and 
empty promises. The prime minister is or-
ganizing big events for celebrating Interna-
tional Women’s day while he is using popu-
lism to maintain the favour of society to-
wards him. 

   

This case is wrapped in am-
biguities and lies. 
 
Fortunately, this practice doesn’t work any-
more. On last two Fridays, great protests 
took place in Slovakia and all around the 
world. The protest on the 9th of March was 
the biggest protest since the revolution in 
1989 when communism in Slovakia fell 
apart. Just in the capital city (Bratislava), 
there were more than fifty thousand partici-
pants. Overall, approximately 120 000 peo-
ple went to the streets and protested 
#fordecentSlovakia. People are constantly 
presented with lies and want to know the 
TRUTH. People have been deceived for 12 
years by the same prime minister, with the 
same party and the same system. They decid-
ed to fight and show to whoever killed Ján 
Kuciak, that they may have killed him, but 
they can never kill truth. 
 
Can we still talk about democracy when peo-
ple are being killed because of their work? 
Can we talk about democracy when the one 
person who rules the country is being in-
volved in a complex network of lies, decep-
tion and crime? Can we talk about democra-
cy when we need to question the right of the 
freedom of speech? These questions are go-
ing through Slovak people’s minds in past 
days. I am one of them and I’m afraid that I 
need to say no, this is not a democracy any-
more. But the question, which really needs to 
be asked is: How we can change the situation 
and avenge Ján’s and Mária’s blood? This 
needs to be answered in the first place. We as 
Slovak people, we are all responsible for 
their death, because we have been in silence 
for all that time, while journalists were rais-
ing their voices. Now, it’s our turn. We need 
to open our mouth and put a STOP sign. This 
is the right time. 

The Aid Industry’s Fall 
From Grace 

 
 
Oxfam could forfeit over £30m of govern-
ment money if it did not explain itself. The 
European Union, which gives Oxfam £29m, 
also demanded “maximum transparency”. 
The next day several of Oxfam’s corporate 
partners, including Visa and Marks & Spen-
cer, said they were reviewing their links. 
 
Similar allegations are now being made 
against other charities. Priti Patel, a former 
DFID secretary, has said the Oxfam case is 
the “tip of the iceberg.” Indeed, Benjamin 
Franklin said “It takes many good deeds to 
build a good reputation, and only one bad 
one to lose it.” It will be long before the aid 
industry recovers from this incident. 
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The Truth Can’t Be Killed 
Not long ago, Ján Kuciak, a Slovak investigative journalist who was never 

liked by politicians was found dead at his home. Now, Slovakians must 
stand up for their freedom of speech. 

Nikol Nagyová, UWCM 

REPORT 

In the light of the ongoing Oxfam scandal, it seems not all NGOs are 
of the rock-solid integrity we believe them to be.  

Jeppe Damberg, UWCM 

OPINION 

Illustration by Prune Engérant 
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How do you think we 
can better our        
community? 

Voice your opinion by submitting con-
tent to the Flying Dutchman at flying-

dutchman@uwcmaastricht.nl 
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Prune Engérant 

Sarah Meertens 
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Caption This Photo 

When In Rome 

When you finally get 
those scholarships 

When the ministry of 
magic sends you funds 

Do you also like   
Lucebert? 

The Flying Dutchman                                                               Tuesday, March 20th, 2018 
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We dusted off Marcus’ Discman…  

This is what we found. 

1. The Leaving of Liverpool—The Dubliners 

2. I Still Can Call Australia Home—The Buck 

Tucker Singers 

3. European Blueboy—The Mamas & The Papas 

4. Wild Children—Van Morisson 

5. Suicide Blond—INXS 

6. Down Under—Man at Work 

7. A Pub With No Beer—The Dubliners 

8. Great Southern Land—Icehouse 

9. Happy Man—Sunnyboys 

10. New Sensation—INXS 

The Flying Dutchman                                    Monthly Mixtape            Tuesday, March 20th, 2018 




