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Careers and Enterprise education is about identifying the talent and skills hidden inside each 
of us, and finding ways to use them to make a real impact on society. These could be personal 
skills, employable skills, creative skills, financial skills, communication skills or simply 
personality and ambition. Whatever their talent, at Grace Academy we will help each pupil to 
unlock it and work on developing it further. 
 
Policy Statement  
 
Grace Academy Coventry aim to offer a high quality careers guidance and advice, building 
career aspirations with high achieving and ambitious students. This journey will start in Year 
7 and develop throughout their years at the academy, by Year 11 student leave ready for the 
world of work.  
 
Careers and Enterprise Vision 
 
Our vision is to nurture the young enterprising people of the future, giving them the ambition, 
skills and qualifications in order to fulfil their career aspirations whether that is to be 
entrepreneur and intrapreneur. 
 
About the School of Enterprise 
 
The Business Enterprise & Careers is a collaboration of all the curriculum areas within the 
Academy, regional employers and key industry bodies. Through the School of Careers & 
Enterprise all pupils at KS3, KS4 and KS5 will engage in enterprise and careers activities. 
 
To achieve the Academy overall aim the eight Gatsby benchmark will be core; 

1. A stable careers programme  
2. Learning from career and labour market information  
3. Addressing the needs of each pupils 
4. Linking curriculum learning to careers  
5. Encounters with employers and employees  
6. Experiences of workplaces  
7. Encounters with further and higher education  
8. Personal guidance  

 
The School of Careers and Enterprise Aims:  
 

1. Prepare students for the transition to life beyond secondary education (further 
education, higher education and the world of work) 

2. Guide and support students to make informed decisions which are appropriate and 
ambitious for them  

3. Creating a learning environment which presents real-life challenges and experiences 
4. Delivery in lessons should prepare students to develop skills and equipping them to 

set up their own businesses, as well as working for an employer. 
5. Developing characteristics e.g. social skills, communication, innovation, resilience and 

leadership which support with curriculum and careers 
6. Inspire and motivate students to develop their aspirations 
7. Give pupils a chance to work with employers in WOW days  
8. Develop new everyday skills such as personal finance, self-promotion and digital 

awareness. 
9. Connect disadvantaged students with useful networks to encourage aspiration and 

social confidence. 
10. Provide opportunities to meet a full range of encouraging role models from the world 

of work.  
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The Education Act 2011 places a statutory duty on maintained schools to secure access for 
students to independent and impartial careers guidance that promotes the best interests of 
the students to whom it is given and included information on all options available to them. 
The DfE re-issued statutory guidance in April 2014 on how this should be implemented to 
which schools must have regard in carrying out the new duty.  
 
This states that all schools should provide independent careers guidance from Year 7 -13 
and that this guidance should; 

 Be impartial  

 Included information on a range of pathways, including university options or 
apprenticeships  

 Be adapted to the needs to the students  
 
Furthermore, academies must give education and training providers the opportunity to talk to 
students about approved technical qualifications and apprenticeships. 
 
Careers Provision at GAC 
 
All students have access to the following;  

 Extra curriculum clubs and trips support students in developing them understand of a 
range of different subjects. 

 Careers talks that motivate and engage students, which will be offered to students 
onsite including higher level apprenticeships. 

 All student have access to careers advisor drop in service 

 All students to have access to careers newsletter, careers sections on academies 
website and LRC, noticeboard promoting external opportunities 

 
Students with Special Educational Needs and Disabilities (SEND)  

 Support our students with all key stage transition and onto careers embedded in the 
action plan with SEND 

 Specialist and individualised support from SENCO, careers advisors and external 
bodies  

 
Students receiving Pupil Premium funding 

 Individualised support will be offered to these students and they will received 
extra careers guidance in Year 9  

 Offered extra education trips to universities and employers 
 
Key stage 3  

 All students will be offered 1hour per week to develop ICT and enterprise skills  

 PHSE lessons 1hour per week, Year 7-9 covering economic, wellbeing, active 
citizenship  

 Global Entrepreneurship Week  

 Tutor time – career development weekly sessions  

 Students in Year ?? have the opportunity to take part in the Duke of Edinburgh 
Award. 

 Year 7/8/9 Careers (Parent Engagement Evening) during welcome evening,  

 Year 9 Options evening opportunity for students to seek information from subject 
specialists and career opportunities in their employment sectors.  

 
Key Stage 4  

 All Year 10 students will have one-to-one careers discussions with the academies 
Careers Advisor, informing individual Careers Action Plans. 
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 Extra curriculum clubs and trips support students in developing their understanding, 
including The National Citizenship Service. 

 Year 10 Work experience  

 Year 11 Apprenticeship and CV writing workshop 

 Year 11 Sixth form open evening  

 The pastoral curriculum in Year 10 covers economic wellbeing and active citizenship. 

 Year 11 PSHE Curriculum 

 Year 11 University visits and in-house workshops  
 

 
 
Key Stage 5  

 Students in Sixth form are supported and encouraged to visit university open days, 
masterclass, taster courses and summer schools at a variety of universities. 

 Year 12 How to write your personal statement workshop  

 The extended Project Qualification (EPQ) to encourage and develop skills in 
research and independent learning skills, which are vital for HE. 

 Apply to UCAS experience team to support students the UCAS process. 

 Year 13 Assessment Day designed to prepare students for interviews and aptitude 
testing  

 Year 12/13 pastoral curriculum designed to prepare students for Higher education or 
world of work. 

 Year 12 BTEC Business students to participate in a number of Enterprise projects to 
develop entrepreneurial skills. 

 All Sixth form students are encouraged to participate in work experience and 
volunteering – this will boost skills and experiences to support personal statements. 

 
Former students and Graduates  

 We encourage forms students and graduates to share experience with our students, 
talking about their career paths, current professions and the routine they took.  

 
 
Provider Access  
 
A provider wishing to request access should contact Seta Bassi Head of Faculty 

Communications  

Telephone: 02476 5891014; Email: SetaBASSI@graceacademy.org.uk 

 
Please speak to our named Careers Leader Seta Bassi to identify the most suitable 

opportunity for you. 

The school policy on safeguarding Mr Michael Few sets out the school’s approach to 

allowing providers into school as visitors to talk to our students. 

The Academy is employing the service of external IAG providers, iRail, Ahead partnership, 
Young enterprise, Coventry Building Society and many more.  
 
All teaching staff contribute to the careers education provision through their role as tutors 
and subject teachers. The careers programme is planned, monitored and evaluated in 
consultation with Senior Leadership Team and the careers advisor who provides specialist 
careers guidance. 
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Quality Assurance  
 
The Academy hold the Matrix quality standard successfully re accredited in September 
2018. Learner feedback is key to the development of the service and is obtained through 
evaluations after 1:1 guidance, group work, large scale talks, events and activities. Learner 
feedback forms part of our Quality Assurance measure and consequently influences the 
development of the service 
 
Monitoring, Evaluation and Review: 

Grace Academy Coventry assesses the impact of the Careers Programme on pupils through 

monitoring and evaluation. This is achieved by various means: 

 On line evaluation tools – Compass and Tracker 

 Student destination ex Year 11 and Year 13 

 Student feedback from the Work Experience Programme/annual Careers 

Convention. 

 Employer feedback from the Work Experience Programme/annual Careers 

convention 

 Prospects Service carry out annual evaluations with all students who have attended 

one to one interviews. 

 Termly reviews/visits of students on extended work placements 

 Staff visits/phone calls of students on work experience. 

 Prospects Advisor/CEIAG Officer deliver assemblies to KS3/KS4 

 Grace Academy Coventry consults with stakeholders in order to evaluate and 

improve delivery of CEIAG. 
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App 1  
 

Learning for Enterprise 

Every subject has a role to play in developing the knowledge, skills and attitude 
students need to become enterprising. 

 

Maths - financial capability is 
underpinned by numerical skill. 
Numerical abilities are also essential to 
many decision making approaches 

Art - creative thinking is essential for the 
enterprising individual. Art also develops 
the ability to visualise, plan and 
communicate ideas. 

History – the ability to carry out 
research, evaluate information and 
weigh up a variety of perspectives is 
central to make a good decision. 

Geography - understanding of industry 
and economic development are 
essential to enterprise. Skills in social 
enterprise can also be developed. 

Science - scientific breakthroughs are 
increasingly the source of 
entrepreneurial activity. Students need 
both scientific spirit and discipline. 

RE - tolerance and an acceptance of 
human diversity mean that the 
enterprising individual works with others, 
not against them. 

PE- enterprising people rarely work 
alone. PE develops the leadership and 
team-working ability needed to ensure 
your objectives are achieved. 

Technology - problem-solving, working 
to design briefs, developing a 
marketable product, critiquing your ideas 
- an enterprising subject in every way. 

Drama – students need the confidence 
to present to an audience and the 
presence to hold their attention. 

English - writing is an essential tool of 
the entrepreneur, constructing 
convincing arguments and succinct 
requests under pressure. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 


