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East London Science School – Anti-Bullying Policy  

 

1.  Principles  

We value the wellbeing of every member of our community which including teachers, support staff, 

volunteers and pupils. We expect everyone in the community to treat each other with courtesy and 

respect and we will not tolerate bullying. We expect everyone to be able to make the most of their time 

at the school unhindered by the behaviour of others. Our ethos is built on mutual respect and hard work 

in which everyone is striving for success. If any individual steps outside of this ethos and engages in 

behaviour likely to be seen as bullying by their victim it is a serious breach of our ethos and will invoke a 
swift and strong response.  

2.  Policy Aims  
  
All students, parents, staff and governors should have an understanding of what bullying is.   
  
Staff and governors should follow the school policy when bullying is reported or suspected.  
  
All students and parents should know what bullying is and inform a member of staff if bullying  
arises.  
 
ELSS will always take bullying seriously. We use a range of proactive and reactive  
strategies to combat and prevent bullying.  
   

3 .  Definitions of Bullying 

Bullying is behaviour by an individual or group, repeated over time, that intentionally hurts another 

individual or group of people. Bullying can take many forms inclusive of cyber-bullying via messages or 

social media. It is a pattern of repeated behaviour which is usually unprovoked. It is important to 
differentiate between bullying and the more common arguments or disagreements between pupils.  

Bullying can include: 

 Physical - Pushing and shoving, tripping up, kicking, or any kind of violence 

 Emotional - Humiliating someone, name calling, using insulting names or comments 

 Driven by a prejudice - This might be homophobia, racism, or victimising those who have special 

needs or disabilities. It may be picking on a student because they are cared for away from home 

or it may be picking on a student who cares for a sick relative 

 Indirect - Spreading rumours whether true or not 

 Cyber bullying - any form of bullying using a mobile phone, social media or email.  

 Making threats of violence or acts of violence against someone else 

 Damaging or stealing someone else's personal property 

 Pressurising someone to do something sexual they do not want to do 
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 Producing offensive graffiti  

 Gossiping and spreading hurtful and untruthful rumours. 

 Excluding people from groups 

 Bullying linked to gang membership or activity 

Although bullying can occur between individuals it can often take place in the presence (virtually or 

physically) of others who become the ‘bystanders’ or ‘accessories’.  

Specific types of bullying include: 

 Prejudice crime related bullying of children with additional educational needs or disabilities,     

homophobic and transphobic bullying or related to race, religion or culture 

 Bullying related to appearance or health 

 Bullying of young carers or looked after children or otherwise related to home circumstances 

 Sexist or sexual bullying.  

3a. Homophobic/Transphobic bullying and using homophobic or transphobic language  

Homophobic language is terms of abuse used towards lesbian, gay and bisexual people or those 

perceived to be LGBT. It is also used to refer to something or someone as inferior and may also be used to 

taunt young people who are different in some way or have gay friends, family members or their 

parents/carers are gay. Transphobic language is terms of abuse towards transgender people. Dismissing it 

as banter is not helpful as even if these terms are not referring to a person’s sexuality they are using the 

terms to mean inferior, bad, broken or wrong. The use of homophobic and transphobic language we will 

be challenged in our school even if it appears to be being used without any homophobic or transphobic 

intent. Persistent use of homophobic/transphobic language or homophobic/transphobic bullying will be 
dealt with as with any other form of bullying. 

 

Homophobic bullying examples include: 

 a boy repeatedly being called ‘gay’ for holding hands with another boy  

 a girl who reports that she keeps repeatedly being called a ‘lesbian’ and ‘not a real girl’ by other 

students because she has short hair  

 a boy who is picked on for being gay at break-times because he doesn’t want to play football – 

‘He must be gay if he doesn’t like football’ 

 a girl who reports that since she came out as a lesbian, other girls in her class keep moving away 

from her and giggling every time they’re in the changing rooms  

 This could be the casual derogatory use of the word ‘gay’ to mean something negative or the use 

of explicit homophobic terms. For example – ‘that’s go gay’ or ‘you’re so gay’; ‘those trainers are 

so gay’  

 someone calling another student a ‘dyke’ or ‘faggot’  

3b. Biphobic bullying is bullying based on prejudice or negative attitudes, beliefs or views specifically 

about bisexual people. Biphobic bullying may be targeted at students who are openly bisexual, those who 

are questioning their sexual orientation, or students who are suspected of being bisexual. Biphobic 
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bullying may target students with negative stereotyping (for example suggesting that they are greedy) or 
assume that being bisexual is a phase.  

For example –  

 a bisexual student receiving ongoing name-calling and jokes about being ‘greedy’ because they are 

attracted to boys and girls 

 a bisexual student repeatedly being asked probing or intimidating questions such as ‘can’t you make 

your mind up  

 do you fancy boys or girls?’ or ‘why can’t you be normal and just pick  boys or girls?’ 

3c. Transphobic bullying is bullying based on prejudice or negative attitudes, views or beliefs about trans 
people. 

3d. Transphobic bullying affects young people who are trans but can also affect those questioning their 
gender identity as well as students who are not trans but do not conform to gender stereotypes.  

For example - 

 students pestering a trans young person with questions about their gender such as ‘are you a real 

boy?’ or ‘are you a boy, or are you a girl?’ or asking invasive questions like ‘do you wear knickers or 

boxers?’ or ‘what body parts do you have?’  

 a girl being teased and called names referring to her as a boy or trans because she wears trousers or 

‘boys’ clothes’ 

 a boy who tells his friends that his dad is now his mum suffers other students laughing and 

repeatedly telling him ‘that can’t happen  

 your dad’s a freak’  

3e. Sexist bullying and language   

There are often similarities between homophobic, biphobic and transphobic bullying and sexist language, 
bullying or attitudes. Sometimes a language or bullying incident may fit into more than one category.  

For example The word ‘girl’ is sometimes used to mean that something or someone is rubbish or less 
worthy – ‘Don’t be such a girl’ or ‘you kick like a girl’ 

3f. Cyberbullying  

The increasing use of digital technology and the internet has also provided new and particularly intrusive 

ways for bullies to reach their victims. We will ensure that our students are taught safe ways to use the 

internet and encourage good online behaviour. E-safety advice will be delivered in assemblies, Personal 
Development lessons and through the Computer Science curriculum. 

Whilst some / most incidents of Cyberbullying occur outside school we will offer support and guidance to 

parents/carers and their children who experience online bullying and will treat Cyberbullying the same 
way as any other forms of bullying. 

3g. Racial bullying is a type of racism where someone’s bullying focuses on your race, ethnicity or culture. 

Racism and racial bullying are wrong and you can get help to make it stop.  
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Racism and racist bullying can include: 

 being called racist names or being sent insulting messages or threats 

 having your belongings damaged or having to see racist graffiti 

 personal attacks, including violence or assault 

 being left out, treated differently or excluded 

 people making assumptions about you because of your colour, race or culture 

 being made to feel like you have to change how you look 

 racist jokes, including jokes about your colour, nationality race or culture. 

4.  Addressing the places that bullying may occur 

Bullying may also persist outside school, in the local community, on the journey to and from school and at 
all times via the internet and cyberspace. 

 Bullying can take place between: 

 Young people  

 Young people and staff  

 Between staff 

 Individuals or groups 

Staff should always take seriously concerns about behaviour that could construed as bullying even if they 
are unsure. 

Bullying can seriously damage a pupil’s confidence and sense of self-worth, and they will often  

feel that they are at fault in some way. Pupils who are being bullied may show changes in  

behaviour, such as becoming shy and nervous, feigning illness or taking unusual absences. There  

may be evidence in work patterns, lacking concentration or truanting from school. These signs  

and symptoms may indicate other problems, but bullying should be considered a possibility and  
should be investigated by staff if they think such concerns merit it. 

5.   Identification of bullying 

The school expects staff to be vigilant at all times to the possibility of bullying and the poor effects it can 
have on pupils who suffer it. Where bullying has been identified the following procedures will normally be 
followed: 

 Form tutors and subject staff will be kept informed and asked to monitor the behaviour of the  
students concerned.  

 Parents will be kept informed and are discouraged from taking matters into their own hands 
and should not approach a suspected student but speak to a member of staff. 

 Each incident of actual or alleged bullying will be unique in its representation and its level of  
impact on the individuals concerned. Therefore, it is important that the school is given the  
opportunity to tailor a strategy to address the situation and to support the bullied student  
according to the particular incident/s.  

 Students who are victims of bullying will be offered the opportunity to discuss their experience  
with their form tutor or another member of staff, be offered support in terms of access to the  

https://www.childline.org.uk/info-advice/you-your-body/my-body/how-you-look/
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counselling or peer mentoring scheme to restore self-esteem and build confidence and have 
the use of a supervised room for as long as needed.  

 Students who have bullied will be helped by; discussing what happened, discovering why the  
student became involved and establishing a sense of wrong-doing. Parents/carers will be  
informed to help change the attitude and behaviour of the student.   

 In agreement with both parties involved there will also be the opportunity to rebuild  
relationships, involving a discussion mediated by a member of staff as a way of resolving 
disputes.  

The following disciplinary steps may be taken once bullying has been identified and depending on how 
serious it is:  

 Official warning to cease offending  

 Exclusion from certain areas of the school premises or certain activities  

 Detentions  

 Isolation  

 Referral to senior staff and/or external agencies e.g. Education Welfare Officer, Police 
Liaison Officer.  

 Internal fixed term exclusion  

 External fixed term or permanent exclusion. 

6. Prevention of bullying 

At ELSS we take the matter of bullying very seriously. We aim to prevent any bullying by using the 

following strategies; 

 Staff training and awareness of the issue 

 Creating an ethos where pupils feel open to discuss problems with staff 

 Involving pupils in discussions around bullying. 

 Through year group assemblies 

 Early intervention from staff members 

 Form tutor guidance 

 We address the nature and implications of bullying through our programmes in Ethics 

 Discussions of concerns in weekly Personal Development lessons 

 Monitoring break and lunch 

 Promotion of positive social behaviour. 

 Promotion of self-confidence.  

Our strategies include the following levels of response to specific incidents where bullying has been 

identified: 

Level 1: Information and Contacts 

 Information posters are displayed throughout the school and in tutor room bases advising 

students what to do if they feel that they or another student are being bullied.  
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 KS4 students (Prefects in Year 11, Mentors in Y10) attached to KS3 tutor groups to work with 

tutors. KS4 students work as mentors to KS3. Year 8 Buddy System to mentor Year 7 students.  

Level 2: Programmes  

 The Tutoring programme has a strong emphasis on monitoring the conduct of students and 

encouraging the values of the school.  

 Assemblies are used to promote the school attitude to bullying and to ensure information  is 

passed to the student body and that the culture is clearly not one of tolerating bullying behavior 

or attitudes. 

 Personal Development  tutors works with year teams on the production of a learning programme 

to cover a broad range of topics. Bullying features within the Personal Development programmes 

as well as challenging all forms of prejudice and discrimination.  

Level 3: Developing pupil anti-bullying culture 

Pupil-pupil interventions: 

Year 11 Prefects, Year 10 Mentors, Year 8 Student Buddies based on effective training and monitored 

support. 

Staff-pupil support and sanctions: 

Staff who deal with issues of bullying or other activities should do so effectively and efficiently. Concerns 

should be passed to the appropriate staff (usually HOYs) for information or action. If the concern is 

considered more serious a serious incident form should be used to convey action and information to the 

appropriate staff. This should be logged on Schoolpod and a Head of Year or senior member of staff 

notified.  Appropriate sanctions and responses will then be decided according to whole school behaviour 
policy. 

Year Teams and the Inclusion Unit work together to support victims and perpetrators.  

Mentors: will be appointed to mediate in the first instance. Where this is unsuccessful the school 

behaviour policy is followed in terms of sanctions. 

Parents and carers will be informed of the issue as soon as possible in order to ensure a full picture is 
gained of the situation.  

Multi agency support is coordinated through the Inclusion Unit/SLT where appropriate 

Level 4: Higher Level Responses and Interventions  

The Senior Leadership Team will become involved though a direct intervention in a particular situation 

that may require a higher-level school response such as a fixed term exclusion or Internal Exclusion Unit.   

This depends on thorough and rigorous reporting of the issues to the SLT team by any staff involved in 

finding bullying type situations. 
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7.   The vital role of staff in preventing and dealing effectively with bullying 

 Every appropriate opportunity should be taken to remind pupils of the definition and meaning of 

bullying which the School has adopted in order to prevent its occurrence.  

 All staff must be alert to the possibility that bullying may occur at any time and any place. Staff 

should be sensitive to changes in behaviour, mood, and patterned absenteeism. If you believe you 

have noticed such a pattern emerging this should be highlighted to the Head of Year. 

 A particular concern is the use of inappropriate language which can be identified as potentially racist 

or homophobic or challenging in another way. Care should be taken not to overestimate the intent 

of the perpetrator. Whilst it is of great importance that such language should be challenged 

immediately, it should be recognised that the intent to cause distress is often not as serious as might 

be understood by an adult. The reaction to such incidents should involve the education of the pupil 

uttering such language as to why their language is inappropriate and likely to cause offence. No pupil 

should be punished without understanding fully the consequences of their actions and how to avoid 

the situation that caused the problem in the first instance. However, repeat offenders should then 

be told that they risk being identified as a bully in line with the definition already explained.  

 It must be made clear to the pupil that any conversation that implies action must be taken cannot 

remain in confidence. This implies a degree of sensitivity on the part of staff and a clear explanation 

of what will happen following the conversation. 

 All reports of bullying will be investigated by members of staff. Any consequences which need to be 

given will be in line with the ELSS Scholarly Behaviour Policy. 

 Once the situation has been dealt with Form tutors and Head of Year should monitor any situation to 

ensure repetition does not occur and that parents are informed regularly of any follow up or other 

needs that have arisen as part of the issue (see below). 

8.  The important role of parents 

 The school will endeavor to work with parents concerned about bullying to identify it and address it 

effectively so that it is not tolerated.  

 Any parents who are concerned about any bullying that may have occurred within the school should 

contact the relevant Head of Year.  

 It is important to note possible signs in children such as not wanting to attend school, changes in 

friendships and becoming withdrawn.  

 Parents should learn how to use any mobile devices which their child may have access to and 

familiarise themselves  with online safety measures that help prevent or identify bullying.  

 The school will work with parents to discuss their concerns and ensure matters such as retaliation 

are avoided.  

 The school expects all parents to support the school in dealing with any bullying issues to ensure our 
children can learn happily and effectively in school at all times and places. 

 

 

 

9 .  Procedures involved in recording of bullying in order to support safe and happy learning for all pupils 
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Bullying incidents will be recorded by the member of staff who deals with the initial incident. Copies of all 

statements and incident forms should also be passed to the relevant HOY to be kept on student file. 

These incidents will also be recorded electronically on Schoolpod using the correct categories for future 

analysis and monitoring. The information stored will be used to ensure individuals incidents are followed 

up. It will also be used to identify trends and inform preventative work in school and development of the 
policy.   

All reported incidents will be taken seriously by staff and investigated involving all parties to ensure safe 
and happy learning for all our pupils. The steps taken are:  

 Interviewing all parties  

 Implement appropriate disciplinary sanctions in accordance with the school’s Scholarly Behaviour 

Policy. These should be graded according to the seriousness of the incident but should send out a 

clear message that bullying is unacceptable  

 Responses may also vary according to the type of bullying and may involve other agencies where 

appropriate  

 All incident forms, witness statements and details of sanction/intervention will be passed to relevant 

head of year for student files and recorded on Schoolpod using correct categories.  

 All incidents will be followed up - especially keeping in touch with the person who reported the 

situation, parents/carers. 

 A range of supportive responses and support appropriate to the situation will be deployed - solution 

focused, restorative approach, circle of friends, individual work with victim and perpetrator, 

counselling, referral to outside agencies if appropriate. These responses can be discussed at the Year 

Team and Referral Panel meetings and organised in liaison with the Inclusion Unit.  

 Liaising with the wider community and sanctioning if the bullying is taking place off the school 

premises i.e. in the case of cyberbullying, gang related bullying or hate crime. 

10. Procedures and responses to support pupils who feel they are being bullied: 

If a student is being bullied they are encouraged to not retaliate but to tell someone they trust about it 

such as a teacher, friend, family member or trusted adult. They are also encouraged to report any bullying 
incidents in school as follows: 

• Report to a teacher – such as a form tutor, head of year 

• Report to a peer mentor/befriender who can be found in the school safe space every lunch time. 

• Report to other school staff  

• Call ChildLine to speak with someone in confidence on 0800 1111 

Information on bullying will be presented to the governors as part of the annual report. 

11. Prevention strategies in creating an anti-bullying culture 

As a school we take bullying seriously. We use a range of proactive strategies to prevent  
bullying. These may include: 

 Effective school leadership that promotes an open and honest anti-bullying ethos.  
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 Use of curriculum opportunities, in particular our personal development curriculum, tutor 
periods and PSHE classes where issues of diversity are discussed and anti-bullying messages are 
drawn out.  

 Use of opportunities throughout the school calendar and at certain times of the school day to  
raise awareness of the negative consequences of bullying  

 Whole school assemblies.  
 Pupil surveys.  
 Poster campaigns.  
 Improved supervision in potential problem areas.  
 Peer mentoring and Buddy Schemes.  
 Assertiveness training.  
 Review of general and specific staff induction and continuing professional development to 

ensure  
 Staff training reflects the anti-bullying policy and practice of the school.  

 Specific curriculum input on areas of concern such as Cyberbullying and internet safety  

 Pupil and student Voice through the School Council  

 Peer mentoring schemes and Prefects  

 Promotion of East London Science School shared culture and values  

 Counselling with Prefects (Year 11) student mMentors (Year 10) 

 Work with external agencies and trained staff in mental health support 

Support for parents/carers  

  Parent/carer groups (family and friends)  

  Parent/carer information events/information  

12. Useful organisations that the school uses to develop best practice and develop staff 

 Anti-bullying Alliance (ABA) - www.anti-bullying.org Brings together more than 65 organisations 

with the aim of reducing bullying and creating safer environments in which children and young 

people can live, grow, play and learn. 

 Mencap – www.mencap.org Mencap is a learning disability charity that provides information and 

support to children and adults with a learning disability, and to their families and carers.  

 Stonewall – www.stonewall.org.uk 

 Educational Action Challenging Homophobia (EACH) – www.eachaction.org.uk is a charity and 

training agency helping people and organisations affected by homophobia. The website gives 

guidance, contact details and a freephone helpline. 

 School's Out – www.schools-out.org.uk Beatbullying – www.beatbullying.org.uk  

 Beatbullying is the leading bullying prevention charity in the UK and provides anti-bullying 
resources, information, advice and support for young people, parents and professionals affected 
by bullying.  

 Childnet International – www.childnet-int.org  

 Cyberbullying - supporting school staff –Cyberbullying - A whole school community issue - 

www.education.gov.uk/publications 

http://www.stonewall.org.uk/
http://www.beatbullying.org.uk/
http://www.childnet-int.org/

